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A reminder from CD Law
that a lot can change
in a week.

Trial day is here. A case you need to
know about was handed down yesterday.
You visit CD Law’s web site, search
NewCases, and there it is: the decision
you need to make your argument fly.

CD Law makes it fast and easy to stay
on top of the latest opinions from the
Court of Appeals and Supreme Court.
We update our NewCases database as
soon as opinions are handed down.

Best of all, it’s free.

Of course, we want you to visit the rest
of the constantly updated databases we
have available on CD Law Webh. Sign up
for a free trial, or call for a 30-day test run
of CD Law, the most widely used compact
disc library in the State.

And remember to check the latest
opinions. Your opposing counsel does.

C LAW

Your search
IS over.




Do You Know Why Washington Lawyers
Choose Hall-Conway-Jackson, Inc. for
Professional Liability Insurance?

RWEIC Rl R dIET) I available, up to $20 million for qualifying firms.

options, including unlimited. Also free death or disability extended
reporting periods.

0l W elglolar:loic ool =e=1e =8 for qualifying firms/lawyers.
: (Of0)7=Tez o W oT(olV o To B0 EITAYEIEY acting in the capacity of an Arbitrator, Mediator or Notary Public.
O T =Tl oDV [Tl T A=y o=l = of $500 per day, up to $5,000 maximum per claim for attendance at a

trial at Westport's request. The deductible is waived for this provision.

er policy period for expenses incurred as a result of disciplinary
proceedings. The deductible is also waived for this provision.

(OFF T k=To =R=Talo M=l ololgi=Te@0)gal With a free 60 day mini-tail.

O0ET Rl SN EVA o8 to have limited claims expenses paid in addition to the limit of liability.

(Ol =To /W ol(o) (IS E I = lgle= programs are now part of Westport Insurance Corporation (a GE
Services Company), rated A++ by A.M. Best and AAA by Standard
and Poor's - their highest rating.

Ask your broker to contact us.

For additional information, call Pat Stewart at:

=1 HALL-CONWAY-JACKSON, INC.  &0eThirdAve. NE, St 502 Westport |
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| PROGRAM ADMINISTRATORS (206) 527-2444 ‘ A GE Capital Services Company
. Formerly Quinan-Pickering, Inc. Fax (206) 525-1316 Incorporating Coregis Lawyer Programs |
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SEATTLE a4a64-0070

BEFORE WE SELECT OUR MONEY MANAGERS,

THEY'RE SCREENED, SCRUTINIZED,.

INTERVIEWED AND PAINSTAKINGLY EVYALUATED.

WE CALL THIS

Our clients will tell you
that our people are friendly
and accommodarting. Yer
when it comes to making the
most of your investments,
we are, in a word, merciless.

Copper Mountain is the
largest independent trust
and investment advisory
company in the Northwest,
with over $6.5 billion under
our management. We didn
earn this distinction on con-
geniality alone.

We utilize a rigorous
process of our own design

to identify the top-rated

money managers in America.

The result: a vircual all-
star team of the investment
world. Ready to work on
our clients’ behalf.

First, we evaluate man-
agers from among the various
investment types (stocks,
bonds, real estate, etc.). How
have they performed relative
to the market? Have they
remained true to their
invesument style? Was their
performance due to skill or
blind luck? We find out.

Of course, there’s no such

thing as a super-computer

CORPORATE RETIREMENT PLANS

PRIVATE WEALTH

T RUST &

COPPER

E U ST O DilAL

MANAGEMENT

SERVICES

e

MOUNTAIN

TRUST

PORTLAND 29

32600 SALE

that spews out foolproof
investment analysis. For that
reason, we won't hire a man-
ager without in-depth, face-
to-face interviews with our
CEQO and investment team.
Once managers are

selected, theyre continuoushy
monitored for returns, risk

characteristics and style con-

E 465-4737

BEND 388-4940 wWww

ANALYZED,

“JUST GETTING ACQUAINTED."

sistency. And if cheir per-
formance isnt up o expecra-
tions, they're replaced.

Yes, our approach to
investment management is
uncompromising. But with
so much at stake, why would
you want it any other way?

Copper Mountain Trust.

Relentlessly Building Wealth.

PPER
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i Pull them in

f with a FirmSife T
You tap into 120+
years of experience in
the legal marketplace
when West Legal
Directory™ helps you design your
FirmSite. You also can tap into our
unsurpassed store of legal information

by including links to significant cases

or other published works

as part of your FirmSite.

West Group brings

decades of online expe-
rience to vour FirmSite,
You'll know that your
FirmSite is supported by

the latest and best computer
technalogy and by a stall of computer
experts who will keep your FirmSite
secure and available at all times.

In your FirmSite, you can introduce your
practice with attorney resumes, attorney
photos. articles. newsletters and more.

& 1998 West Group
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How to attract
new clients on the Internet.

And you can make it easy
for people to contact you
via secure electronic
communication.

Draw them

foward you with

u Portfolio Profile.
West Legal Directory on the Internet
receives an average of 20,000+ page
views per day, with usage rising steadily.
(There are thousands more page views
on Westlaw®and QUICKLAW™)
For a very low annual cost, a Portfolio
Profile in West Legal Directory lets you
make an exhaustive “resumé” of practice
information available to referring attorneys
and consumers. Plus, you can offer a live
e-mail link, secure electronic communica-
tion and URL links to other web sites.
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Excite their interest

with « sponsorship.

Heres a cost-effective, dignified. targeted
way Lo present your firm to potential
clients!

While reviewing West |egal
Directory content related to
a specific area of law-or
searching for legal counsel in
a particular practice area~
potential clients see your
sponsorship banner. Clicking
on the banner takes them to the text of
an informative article from your firm about
the area of law in which the searchers are
interested.

Searchers can then jump to your West
Legal Directary Portfolio Profile or to
your FirmSite Web Site for more
information about your practice.

For more information. please visit us at
www.wld.com, or call 1-800-455-4565.

o

amp

WEST
GROUP
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THE MISSION OF
THE WASHINGTON STATE
CIATION IS TO

CE AND SERVE

ITs MEMBERS AND
THE PuBLIC.

: Publifﬁed

ADVERTISING

Display: Contact Jack Young at 206-727-8260.

Announcement: WSBA members only.
Contact Jack Young at 206-727-8260.

Boxed ads preceding classifieds. Advance payment

required. WSBA members only. $40/inch. Contact Amy
O'Donnell at 206-727-8213. Deadline: copy received (not
postmarked) by first of each month for issue following. No
cancellations after deadline. Submit check payment (to WSBA)
and typed copy to:

BAR NEWS, 2101 4th Avenue, 4th Floor, Seattle, WA
98121-2330. No phone orders please.

Advance payment required. Sce classified pages for
rates and submission guidelines.

WSBA BOARD OF GOVERNORS :

M. Wayne Blair, President

Professional:

Classified:

Richard C. Eymann, President-elect
Walter Krueger, First District

James E. Deno, Second District
Terrance J. Lee, Third District
Stephen T. Osborne, Fourth District
John T. Powers, Jr., Fifth District

Donald N. Powell, Sixth District
Lindsay T. Thompson, Seventh District
Marijean E. Moschetto, Eighth District
Daryl L. Graves, Ninth District

J. Richard Manning, King County
Mary Alice Theiler, King County

EDITORIAL ADVISORY BOARD

Tap Menard, Chair

Bruce Clark, Sixth District

Suzan Clark, Third District

James Dickmeyer, Seventh District
Jenny Durkan, Seventh District
Jessica Eaves, Seventh District
Judith Endejan, Seventh District
Geoff Hymans, Sixth District
Perer Karademos, Fifth District
Jerry Kimball, Seventh District

Constance Lind, Seventh District
Evan Loeffler, Seventh District

Eric Nordlof, Fighth District
Thomas Oldfield, Sixth District
Erin Overbey, Seventh District

Milt Smich, First District

Steve Smirth, First District

Andrew Wender, Second District
Lara Zimmermann, Seventh District

WSBA CONTACTS

SRR BB . eresmessrmssmommn wemssmrnsssmassmam s as AR v 800-945-WSBA /206-443-WSBA
........................................................................................ or e-mail: questions@wsba.org
Website & Bar News online ..o www.wsba.org
AT RO, sorsrisrnis s ooy v R T T L e A T o s S R s 206-727-8209
Jobliae: (FEetTAITE) s issiummscinmmm mos s R s v s s 206-727-8261

Mandatory CLE credits/course accreditation ........c.coooiiiiie
Order fulfillment for all WSBA products ...

ennsissanne 206-F27-8271
sesssvsnevenn 200 D018

AdINISEAION «ccuveismsssssevessomssnsee BOOF2TBI0D . cesssscsssnssnssussssnas admstaff@wsba.org
Current WSBA CLE Seminars........ 800-945-WSBA /206-443-WSBA ..... cle@wsba.org
Communications ..........cesvecesiuneanes 206-727-8203 ....evveeererecarararinenens comm@wsba.org
Lawyer Services Department........... 206-727-8268 .....c.ccvviiininniiniinnnns lasd@wsba.org
Licensing smsescasnisimsmane 2O6-TLTB210 wssvmmsssssmsevvammanes license@wsba.org
Office of Disciplinary Counsel ....... 206-727-8207 ....ocvvveneaininnnnn. discipln@wsba.org
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Neal A. Hueske

Mr. Hueske joined the firm in 1991 and divides his
time between our Central Oregon and Portland offices.
He focuses his practice on environmental and natural
resource law. Heisa 1991 graduate of the University

ILLIAMSON
\i4 &WYATT

TORNEYS AT S
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We Are Pleased To Announce Qur New Shareholders

Paul A. Stamnes

Mr. Stamnes joined the firm in 1995 and focuses his
practice on business transactions, taxation, and estate
planning. Heisa 1991 graduate of Northwestern
School of Law, Lewis and Clark College, and received

of Texas School of Law., an LL.M. (Taxation) from Georgetown University Law

Centerin 1994,

Recently Joining The Firm

Donald C. Fuchs is a member of the Business & Corporate practice group. He is a 1998 graduate of the Willamette
University College of Law.

Denise G. Gabriel is a 1998 graduate of the University of Oregon School of Law. She is a member of the Business &
Product Litigation practice group.

Kelly T. Hagan joins the firm’s Business & Corporate practice group and focuses his practice on health care law. He
is a 1978 graduate of the University of Oregon School of Law.

Jennifer K. Maki is a member of the Real Estate & Land Use practice group. She is a 1996 graduate of the Seattle
University School of Law.

Cheryl A. Rath is a 1998 graduate of the University of Oregon School of Law. Ms. Rath is a member of the Environ-
mental practice group.

Kim V. Ronai is a 1993 graduate of the Willamette University College of Law. She is a member of the Tax & Estate
Planning practice group.

Howard Russell joins the Complex Litigation practice group and focuses his practice on intellectual property law.
Mr. Russell is a 1989 graduate of the J. Reuben Clark Law School at Brigham Young University.

Paul J. Taylor is a 1998 graduate of the University of Oregon School of Law. He is a member of the Business &
Corporate practice group.

B. Scott Whipple is a 1998 graduate of the University of Oregon School of Law. He is amember of the Complex
Litigation practice group.

Rion J. Ramirez is a 1998 graduate of the University of Washington School of Law. He is a member of the Commer-
cial Litigation practice group in our Seattle office.

PortLanD, OR SearTLE, WA Vancouver, WA Benp, OR WasHingTon, D.C.
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Free Markets Can Replace
Affirmative Action

Editor:

I'msick ofhearing “women only make
$.75 on the dollar compared to men, thus
discrimination exists.”

Psychology teaches us that “correla-
tion does not equal causation.” Just be-
cause two things appear together at the
same time does not mean that one causes
the other. Lower wages to women doesn’t
provediscrimination causesit. Therecould
be other variables.

One reason might be that women take
more time off work than men. And the
real-world marketplace can prove thatitis
not discrimination thar is causing this
disparity. Ifitwere, then economics teach-
esus thatall-female firms would form and
pay their female staff less than their male
competitors and drive the male firms out
of business because they would be able to
charge less to consumers because of lower
labor costs. The competitive spur of the
market would force male firms to hire
women at fair rates, or go under.

The only color a free market sees is
green, the color of money. In competitive
markets, if | turn away qualified women,
or pay them less, they'll go across the
street to my competitor who'll hire them.
The market exacts heavy costs on irratio-
nal behavior, be it stupid business prac-
tices or racist and sexist hiring practices.

Economics teaches us that discrimina-
tion can’t work in a free market. Com-
petitive pressures are too great to allow
bigotry to last. Private bus companies in
the South during the 60’s initally ob-
jected to segregated buses because they
knew it would hurt business. Imagine an
INBA team turningaway minorities; they’d
be losers in no time, because the NBA is
so competitive that teams must look only
at skill, not color.

Remember, monopolies can’t occur
for long without government support.
Remember the OPEC cartel of the 1970s
that tried to monopolize 0il? It eventually
crumbled because there was no over-
arching world government to preserve it.
Contrary to popular belief, the free mar-
ket does not inevitably lead to monopoly,
as there isalways an incentive to undercut

competitors’ prices.

1960s black separatist Malcolm X
would agree. Heargued thatblacks should
quit depending on white government,
and spend money in their own commu-
nities and hire their own people. So
women, if you think you're really being
discriminated against, then form all-fe-
male firms and out-compete the male
firms. If discrimination alone explained
the wage disparity, then this would be
happening and there would be a rash of

Al
s_l’(?'—“EAS E LLE.

Est. Feb. 13, 1996

Lynda J. Jonas, Esq.—Placement Director
615 Market Street, Suite B ® Kirkland, Washington 98033
425-822-11567 - 425-889-2775 fax
legalease@legalease.com
http://\J\.*\Nw.legalease.com

Contract ¢3 Permanent
Attorneys e5 Paralegals

male firm bankruptcies. It hasn’t hap-
pened, so something other than discrimi-
nation must be going on. Economicsand
psychology teach us this.

Free markets, not more affirmative
action, is needed. Government has al-
ways been the greater purveyor of bigotry,
so let’s end racist and sexist affirmative
actionand let markets do their color blind
thing.

JeflE. Jared
Kirkland

EEEEEEeEE—
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Quality candidates, outstanding
customer service and reasonable rates

are our top priorities!

Satwfaction Guaranteed

Call for references and qualifications

APPRAISERS AND VALUATION CONSULTANTS
Adrien E. Gamache. Ph. D., President

* Valuations of Businesses & Intellectual Property
e Family Limited Partnership and LLC Interests

» Experienced Litigation Support

(206) 621-8488 » (206) 682-1874 FAX

Private Valuations, Inc.
1000 Second Avenue
Suite 3450

Seattle, 'Wmﬁr’n‘_qton
98104-1022
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Revolutionize your research with WestlawPRO for solos and small firms!

Now is the time to make your move online. WestlawPRO™ gives you For a flat rate, WestlawPRO databases include:
unlimited usage of what you use most—for one low monthly rate. Washington Cases, Revised Code of Washington Annotated and Legislative
With access to far more information than in your print library, you can Materials, Washington Court Rules and Orders, Washington Administrative
cover more ground in less time and level the playing field with bigger firms!  and Executive Materials, Washington Corporate and Limited Partnership Filings,
WestlawPRO gives you the advantages of case synopses, headnotes, Washington Journals and Law Reviews, Washington Attorney General Opinions,
Key Numbers, annotated statutes and forms, exhaustive cross-references and ~ Washington Workers' Compensation Decisions, Washington Insurance
electronic links to related information. You can also add KeyCite”; the Materials, Washington Jury Instructions, Washington Jury Verdicts &
powerful new citation research service. And it’s all amazingly current. Judgments, Spokane Municipal Code and West Legal
New to computerized research? Simple graphics and “plain-English” Directory”—Washington.
searching make WestlawPRO E‘EL‘-}' to use. 1f you need help, West Group CALL 1-800-762-5272
Reference Attorneys are a toll-free call away, 24 hours a day. fax 1-800-291-9378

or e-mail us at washington@westgroup.com
When you call, please provide OFFER NUMBER 926692.

WestlawPRO.

Visit us online at: www.westgroup.com I

WEST

The trademarks shown within are used under license Bancrofi-Whitney « Clark Boardman Callaghen
© 1998 Wesl Group 597280/9.58 Lewyers Cooperative Publishing « Westlaw® « West Publishing CROUP
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fter the excesses of the holidays, many of us are

A feeling the annual need to tighten our belts a little
with our food intake and our budgets. The post-

holiday diets now begin in earnest, and we try not to spend
money unnecessarily as we recover from gift-giving binges.
Most of us could also benefit from putting our office
environmentand processes on a diet, too. Having recently
purged a quantity of paper from my office, [ am amazed at
how much more space | now have

Out With the Old...

by Sherrie Bennett
Editor

buckatadifferentsupplier? Are there some office tasks you
trudge through every day that have genuinely lost their
usefulness and you could simply stop doing? Could your
time be better spent on vital projects you want to start but
never seem to find the time for (the ones that require some
quiet thinking time before you can begin)? And do you
really need those three percent of your clients who don’t
pay their bill but are taking up about 40 percent of your
time? Might that 40 percent of

for useful items (and they are a lot
easier to find now that all available
surfaces aren’t covered with non-
useful items). But there’s no reason
to stop at paper purging. Do you
really need that plant thar didn’t
survive the holiday office party? Do
the extra staplers left over from the
sixties that you keep around just in

your time be better spent working
on the cases of clients who are
paying their bills? It samazing how
much time you can gain just by not
doing one or two things that really
don’t need to be done. Delegating
can produce found time as well,
although it seems that many of us

don’t have delegating personali-

case your new staplers break really
enhance your life? And what more productive use might
you make of those old American Digests on that top shelf
that haven’t been cracked in atleast ten years? (Hint: They
make great substitutes for broken table legs, and your
spouse might love the “Ralph Lauren”-ish look they im-
part toany room!) Of course, being the “techy” group that
everyone knows Washington state lawyers to be, we
probably all have old computer manuals from three up-
grades ago that could be tossed without being missed.
Once you get in the tossing mode, you'll be astounded ac
how much stuff now cluttering up your office you can do
without. I have also found that a “Clear the decks” mood
is contagious, because it either provokes guilt or invites
competition.

Of course, purging shouldn’t stop with paper and
books. Once your office is physically clear and de-junked,
you might start thinking about just how useful and
efficient some of your procedures and processes really are.
Might there be faster, better ways to accomplish everyday
office tasks? Could you get more office supplies for your

ties, being by definition inclined
toward obsessive-compulsive perfectionism. But even a
small shift in task assignment can reap big time benefits.

And In With the New...
fter purging and reorganizing, you will have the

space and time to concentrate on the cases and
projects that you want to focus on, rather than being driven
by always having to put out fires and oiling the squeakiest
wheel. Try it, you'll like it!

You'll be seeing some tangible changes on the pages of
the Bar News in the new year ahead. We've renegortiated
our printing contract and are now going to bring you eight
extra pages and full color every month, for the same
printing cost. Please let us know what you think of the new
look, and take the time to fill us in on any hot topics you
think we should cover in 1999. I can be e-mailed at
comm@wsba.org or faxed at 206-301-9373.

Happy New Year and good luck ridding yourself of the

old and welcoming the new! +
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IN APPRECIATION OF THE VOLUNTEERS WHO WROTE
AND EDITED OUR 1998 WSBA-CLE DESKBOOKS ...

THANK YOU!

“One of the strengths of the Washington State Bar Association is its many members who
volunteer their time for the good of the profession. Anoutstanding exampleis the CLE faculty

and authors, who together have contributed thousands of hours to benefit over 10,000 fellow
members, including me”

M. Wayne Blair, President 1998-1999

ALTERNATE DISPUTE RESOLUTION
DESKBOOK-1998 SUPPLEMENT

Bruce F. Meyers, Editor-in-Chief
Robert H. Aronson

Richard H. Blacklow

M. Wayne Blair

Hon. Charles S. Burdell, Jr.
Philip E. Cutler

Gary R. Duvall

Janet L. Gaunt

Michael F. Keyes

Alan Kirtley

John W. Kydd

Donald L. Logerwell
Bradley A. Maxa

Anthony F. Menke

Bruce F. Meyers

Anne D. Rees

Shelly C. Shapiro

Thomas H. Wolfendale
Rhe E. Zinnecker

APPELLATE PRACTICE
DESKBOOK-1998 SUPPLEMENT

Catherine Wright Smith,
Editor-in-Chief
Helen A. Anderson
Malcolm L. Edwards
Suzanne Lee Elliott
Marilee C. Erickson
Howard Goodfriend
Bryan P. Harnetiaux
William R. Hickman
Heather Houston
Marc Lampson
Todd Maybrown
Denise R. Mouroux
Robert G. Nylander
Nicholas Wagner

LIFE INSURANCE TRUST
DESKBOOK-1998 EDITION

Paul R. Willett, Editor-in-Chief
Linda K. Nelson, Editor-in-Chief
Editorial Board:

Timothy C. Burkart

Dean V. Butler

Michael D. Carrico

Donald C. Dahlgren

Frederic G. Emry, Il

James H. Hicken, Il

Marcia K. Fujimoto

Alan L. Montgomery

James K. Treadwell

Livingston Wernecke

MOTOR VEHICLE ACCIDENT
DESKBOOK-1998 CUMULATIVE
SUPPLEMENT

David F. Ross, Editor-in-Chief
Eugene |. Annis
Erika Balazs

Karen R. Bertram
Randal W. Ebberson
Constance D. Gould
Stephen C. Haskell
H. Scott Holte

Gary E. Hood

Garth L. Jones
Jeffrey C. Jones
Richard B. Kilpatrick
Bruce G. Lamb
Marc Lampson
Jocelyn J. Lyman
Robert W. Novasky
Richard F. McDermott, Jr.
Laura M. Murphy
Paulette Peterson
William P. Schoel
William C. Smart
Paul L. Stritmatter
Timothy J. Whitters

MOTOR VEHICLE ACCIDENT
INSURANCE DESKBOOK-1998
CUMULATIVE SUPPLEMENT

Donald C. Harrison, Editor-in-Chief
Pamela A. Okano, Editor-in-Chief
Ron Dinning

Timothy J. Donaldson

David M. Grant

Donald C. Harrison

D. Bradley Hudson

Patrick H. LePley

Pamela A. Okano

Howard P. Pruzan

Jane E. Rosenstein

Michael L. Schrenk

Sidney R. Snyder, Jr.

MOTOR VEHICLE ACCIDENT
LITIGATION DESKBOOK-1998
CUMULATIVE SUPPLEMENT

John J. Soltys, Editor-in-Chief
Michael L. Schrenk, Editor-in-Chief
Terry P. Abeyta

Jeffrey A. Beaver

Andrew Bergh

Terrence J. Cullen

Halleck H. Hodgins

Garth L. Jones

Keith L. Kessler

Jan C. Kirkwood

A. Grant Lingg

Robert A. Lipson

Michael A. Nicefaro, Jr.

Richard Sindell

Roy A. Umlauf
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e have all read recently about seeming contro-

versies and personality disputes at the Washing-

ton Supreme Court. Because the Supreme Court

regulates lawyers and the legal profession, in addition to

deciding cases which affect all citizens of our state, what

goes on at the Court is of great interest to the Board of
Governors.

I have great respect for the Court as an institution, as

well as for the individual justices.

Let’s Discuss the Supreme
Court—Everyone Else Has

by M. Wayne Blair
President

Governors and the Supreme Court, either individually or
collectively, are in fairly constant communication with
each other. We need to, and do, work together well.
Although there are occasional areas or instances in
which the Supreme Court and the Board of Governors
disagree, such disagreements are not very different from
Supreme Court decisions that are not unanimous or
Board of Governors’ decisions that are divided. Some-
times our differences are public

We all know that there are deep
philosophical differences between
and among some of the justices,
and some of those philosophical
differences have given rise to acer-
bic language in some recent opin-
ions. While they may not spend a
lot of time socializing with one an-
other, itis my belief that the justices

and sometimes they are private.
Nonetheless, T believe there is a
healthy level of respect on the part
of both institutions for our differ-
ing roles and the need to work
together constructively. Asinstitu-
tions, the Court and the Bar are
committed to disagree agreeably
in those instanceswhen differences

personally get along fairly well.

The relationship between the Board of Governors and
the Supreme Court isan important and sensitive one. The
Supreme Court, through its rule-makingauthority,and as
a result of such decisions as Graham v. Washington State
Bar Association, 86 Wn.2d 624 (1976) and The Washing-
ton State Bar Association v. The State of Washington, 125
Wn.2d 901 (1995), regulates the practice of law in this
state. Through the General Rules, the Admission to
Practice Rules, the Rules of Professional Conduct and the
Rules for Lawyer Discipline, the Supreme Court has
authorized the State Bar to act on its behalfand under its
authority in regulating the legal profession. As a result of
these rules, the Supreme Court and the Board of Gover-
nors spend considerable time working together.

There are a myriad of formal and informal conracts,
communications, and meetings between the Supreme
Court and the Board of Governors, and between indi-
vidual justices and individual members of the Board of
Governors. These contacts are usually in those areas that
touch upon regulatory matters or rule-making, butalsoare
in those areas that relate to the State Bar as a professional
association of lawyers. The result is that the Board of

do arise. One of my paramount
duties as President of the Washington State Bar Associa-
tion is to work with the members of the Supreme Courr,
individually and collectively, ina manner that is construc-
tive, but which, at the same time, allows for candid
discussion. I am certainly comfortable with the current
working relationship between the Supreme Courtand the
Board of Governors.

hereare also changes at the Supreme Court which

merit comment. Perhaps the most significant

change is that Justice James M. Dolliver, after 22
years on the Court, is retiring at the age of 74. The legal
profession is deeply indebted to Justice Dolliver for his
many years of service to the publicand the legal profession,
and for his commitment to the administration of justice
and the concept of equal justice under law.

In his noteworthy career, Justice Dolliver has served in
all three branches of government: the legislative branch as
administrative assistant to a member of Congress; the
executive branch as chief of staff to a governor; and, of
course, the judicial branch as a member of the Supreme
Court. As a true man of letters, he is the institutional
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memory of the Supreme Court. Through
his many efforts over the years, Jim
Dolliver truly has changed the legal fabric
of this state for the better. He will be
missed by all of us. On behalfofall of the
lawyers in this state, I thank Jim Dolliver
for his many years of service to the public
and to our profession.

Anothersignificantchangeatthe Court
is that Chief Justice Barbara Durham is
stepping down as Chief Justice. She be-
came the first woman Chief Justice of the
Supreme Court in January 1995, and is
the first person to have served as Chief
Justice for four years. She is also the only
current member of the Court to have
served at all four court levels in the state,
i.e., District Court (Mercer Island Dis-
trict Court), Superior Court (King Coun-
ty Superior Court), Court of Appeals
(Division I, where she was Chief Judge in
1984), and the Supreme Court.

As Chief Justice, Barbara Durham has
been very active in judicial education,
and was a co-founder of the Judges in the
Classroom project. She has worked long
and hard to get judges into the school-
rooms of the state, so students will have a
better understanding of how our court
system functions. She is also largely re-

sponsible for changing the method by
which the Chief Justice is selected, from
a system of rotation every two years, to a
system of election by fellow justices fora
four-year term. Chief Justice Durham
led the effort to have the legislature refer
this matter to the voters, via S|R 8210,
because the change required a constitu-
tional amendment. She campaigned ar-
duously throughout the state, and se-
cured its passage by a wide margin in
1995.

It is general knowledge in the legs
community that Chief Justice Durham is
in line for an appointment to the Ninth
Circuit Court of Appeals, and is awaiting
the formal nomination from the White
House expected at any time. I have had
the pleasure of working with Chief Jus-
tice Durham during the referendum cam-
paign, on the Board of Judicial Adminis-
tration, and during my terms as both
WSBA President-elect and President. 1
have enjoyed the opportunity to work
with her, and wish her the best in her
anticipated appointment to the Ninth
Circuit.

Anothersignificantchangeatthe Court
was the recent election of Richard P. Guy
of Spokane to be the next Chief Justice of
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the Washington Supreme Court. Justice
Guywasoriginallyappointed to the Court
in 1989 by then-Governor Booth Gard-
ner, and has since been elected twice. He
is a lifelong resident of Spokane. He has
served in the State Attorney General’s
office, as a Superior Court Judge, and as
a member of the firm of Winston &
Cashatt in Spokane.

As has been reported in the newspa-
pers and from my experience in working
with him, Justice Guy isa conciliator, His
fervent hope is to tone down the differ-
ences, real and perceived, among his col-
leagues, and to bring the Court together,
emphasizing the ways in which the jus-
tices agree. [t is my understanding that
during his tenure as Chief Justice, he
plans to strengthen the role of the Board
of Judicial Administration and improve
the level of citizen trust and confidence in
the court system. Having worked with
Justice Guy since he became a member of
the Supreme Court, I have enjoyed a
continuing dialogue with him on a vari-
ety of subjects over the years, and look
forward to working with him as Chief
Justice.

inally, we havea new personality on

the Court. Faith Ireland moves up

from King County Superior Court,
where she has been a judge for the past 15
years. For 13 years before that, she prac-
ticed law as an attorney in private prac-
tice, emphasizing civil and criminal litiga-
tion and family law matters. She is highly
regarded by her colleagues, and has re-
cently completed a term as President of
the Superior Court Judges Association.
She has been active in numerous profes-
sional and community organizations, and
has broad knowledge of her commu-
nity and of the state. She has a reputation
for being fair-minded and hard-work-
at will serve her well as a
Supreme Court Justice. Best wishes, Jus-
tice Ireland!

One of the more enjoyable aspects of
serving as President of the Washington
State Bar Association is having the oppor-
tunity toworkwith the individual justices
of the Supreme Court, to get to know
them better, and, working together with
shared values, to make a difference in our
profession and the administration of
justice. ¥




has a constituency. But there is a danger in seeing

them as separate or competing, when in fact they are
interdependent. When viewed from the perspective of a
common underlying value of equal access-to-justice ser-
vices for everyone, the issues converge. The Washington
State Bar is in the best position to be a significant voice on
these issues, but that voice will be most effective if the
common message is widely carried

I : ach of the issues named in this article is a cause and

Where Three Key WSBA

Issues Converge

Fundamental Rights to Legal Services,
Definition of the Practice of Law,

Legal Services Funding

by Jan Michels
Executive Director

making true use of the legal system’s support and protec-
tions. To analyze the concept, we have to start defining
where access is to be guaranteed and what legal representa-
tionwill assure quality legal services; then, we have to know
who can represent those in need. I do not intend to argue
forany particular definition or inclusion or exclusion, only
that some definition is necessary before we can start to
discuss what citizens are entitled to and who is authorized
to provide that service. Secondarily,

and heard. I offer the following ob-
servations toward developinga mes-
sage that is legislatively strong, sup-
portiveofthe professionand WSBA's
mission, and easily understood.

Quality Legal Service is a
Fundamental Right.

we need to be sure that there is
adequate consumer protection in
the form oflicensing and regulation
to assure that the service offered is
sound and that redress for disrepu-
table providers is available.

Legal Services Must be Funded.

This is the concept that access to the
justice system is a fundamental, constitutionally guaran-
teed right. We take for granted our rights to life, liberty and
the pursuit of happiness, and yet these rights often need
court protection. Fundamental rights cannot be abridged;
they accrue to everyone equally. Because of financial re-
straints and political erosions, however, these rights have
been taken to guarantee only representation and access o
legal services to criminal defendants. Are a potentially
egregious eviction, denial of benefits or other infringe-
ments any less constitutionally threatening? Parallel to
baseline medical care, disability aid and aid to children,
there should be a baseline of access to the legal system for
the address of wrongs. Itis the obligation of government to
assure that legal rights are protected and that, assuming a
“means test” is passed, the level and degree of quality
representation needed is guaranteed. Thisis an underlying
value of a society committed to living by the rule of law.

The Practice of Law Must be Defined to Preserve
Quality and Consumer Protection.

Interdependent with legal services as a fundamental right is
the concepr of a standard for what means is required for
citizens to access the legal system. The concept means more
than accessing the courthouse (i.e., getting into it); it means

A focus that is too narrow on this
key issue leads to secondary controversies over where the
money comes from and who is responsible for the funding
of adequate legal services. With access to legal services a
fundamental right, and with a developing concept of what
legal services are, comes a different paradigm in which to
view the funding of legal services that are constitutionally
guaranteed and which must be available to all citizens.
Within this paradigm of access to justice as a fundamental
right and of the protection of citizens in exercising this
right, is the need for addressing this right for citizens
without funds to secure the needed assistance. The argu-
ment is constitutional and strikes out smaller symptomatic
treatment arguments.

We stand as a profession that practices the law and pro-
tects the rule of law. When we see that our key issues join
us together on a plane that serves the profession and citi-
zens, we can mount a strong and easily understood cam-
paign on these three key issues. Please work with WSBA,
the legal service community, and local and state policy
makers on understanding the relationships among these
issues and understanding the values they are based on. Ac-
tive dialogue will assist us all in promoting our basic values
rather then appearing to conflict among ourselves about
funding legal services and defining the practice of law. ¥
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Defending the Sober Driver:

"While the majority
begins by noting that
the legislature intended
to proscribe driving
while drunk, it sustains
parts of the statute
which appear to make
the drunkenness of
the driver at the time
of driving totally
irrelevant.” State v.
Crediford, 130 Wn.2d
147 (1996) Sanders, J.,
concurring.

~ By Ken Fornabai

More Phony Science
H"'The warlords of phony science con-
tinue to pillage common sense.

g,, The historical degradation of sci-
entific integrity has reached a new and
absurd low. Dr. Barry Logan, a state toxi-
cologist, once admitted on direct exami-
nation in State v. Osborne, in Aukeen
District Court, that my client (who “blew”
a .31 alcohol concentration rating) could
havebeenundera.10atthetime hedrove.
The test was taken half an hour after the
stop. Nonetheless, the legislatureamended
Section 502 of the drunk-driving laws to
prohibit driving if one’s alcohol concen-
tration met or exceeded a .10 within two
hours, ignoringa history of science regard-
ing retrograde extrapolation.

With these most recent amendments
that reduce the “legal limit” to .08, good
science is once again tossed out the win-
dow and the intelligence of the citizens of
Washington is attacked by the political
machine. This statute is offensive insofar
as it conclusively presumes a juror is inca-
pable of determining when a person’s
driving ability is in fact impaired by the
alcohol consumed. Historically, the stat-
ute required the fact-finder to determine
the ultimate question: Was the driver
impaired at the time of driving? Prior to
the per se laws going into effect in the late
70s, certain presumptions followed from
a particular breath-test reading. For ex-
ample, a person was presumed unim-
paired if the breath-test reading was a .10
or less. There was no presumption be-
wweena.l0anda.15. Overa.15, the per-
son was presumed, but only presumed,
impaired. Thereafter, “new science” com-
pelled the legislature to conclude that
everyonewitha .10 wasin factimpaired to
an appreciable degree. Human physiol-
ogy didn’t change, but politics certainly

APIPEpE———

ALCOHOL

.08
LIMIT

EFFECTIVE
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did. Thus, the perselaws went into effect.
Because of the obvious difficulty associ-
ated with retrograde extrapolation, the
prosecutorial whine resulted in the “two-
hour rule.” Now, despite the fact that the
state patrol’s own manuals indicate that
only two out of every 10 people will show
any sign of psycho-physical impairment
at a true blood alcohol level of .08, the
new law goes into effect on January 1.!

The Significance of the Breath-test
Result Under the New Law

Much like a Section 503 violation of a
minor operating a vehicle with a .02 or
more within two hours, the .08 law will
require the defense attorney to attack the
machine as never before. Because the
average person with a .08 blood-alcohol
level will notshow psycho-physical symp-
toms of impairment, the jury may none-
theless convict if they are convinced be-
yond a reasonable doubt that the .08
reading within two hours is an accurate
and reliable measurement of the person’s
breath alcohol level.

Keep in mind that .08 levels rarely
produce physical symptoms of impair-
ment. My experience has shown that ju-
ries historically look to otheraspects of the
case to confirm or deny the integrity of a
breath-test reading. Despite the fact that
80% of the time no psycho-physical im-
pairment will be evident, police officers
maystill grade field sobriety tests (“FSTs”)
ina manner which suggests a “corrobora-
tion” of the breath-test reading.

Where We Go From Here
When I analyze a DUI case, [ divide the
evidence into five categories. They are:
1. the driving;
2. physical observations;
3. performance of roadside maneuvers;
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4. alcohol influence report form ques-
tionnaire statements; and
5. breath-test results.

Driving and Physical Observations

Strive to provide an equally plausible, in-
nocent explanation forany incriminating
evidence in each of these five categories.
For instance, if your client was weaving
down the road, several factors — distrac-
tions from other passengers in the car,
mechanical problems with the vehicle,
etc. — may be used to demonstrate an
innocent cause of the observed driving.
Likewise, observations such as watery,
bloodshot eyes; fumbling with wallet,
etc., can undoubtedly result from factors
other than intoxication. It’s best to syn-
thesize the prosecutor’s case into your
own to avoid conflicts in evidence be-
cause of the credibility edge police officers
have in any DUI case. Ultimately, the
best defense case is one in which the
prosecutor’s evidence can be met with the
response of “so what.” This ideal factual
pattern rarely exists, however, in our day-
to-day practice. Instead, there will usually
be evidence which has to be dealt with
head-on. Typically, one such piece of

evidenceis the ubiquitous “slurred speech”
observation made in almost every DUI
case. Unless your client has some medical
cause for this reported condition, such as
loose teeth or a speech impediment, it
boils down to a “he said, she said” factual
confrontation. One way to address this

" EFFECTIVE |
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The things that your
client did well evidence
sobriety. This tends to cast
doubt on the breath test.

problem is to examine what the officers
didn’t do. For example, it costs about 20
dollars for a cassette recorder which can
easily be used by an officer to record a
suspect’s speech. The fact that this wasn’t
done must be presented to the jury.
Always emphasize that which the cli-
entdid well. You will find it in every case

by the absence of the police officer’s re-
portaddressing all aspects of your client’s
condition throughout the course of con-
tact. For instance, the typical police re-
portindicates thatafter the officerstopped
your client and immediately noticed the
strong odor of alcohol and slurred speech,
your client fumbled with the license.
Point out to the jury all the things that
your clientdid right— properly respond-
ing to the emergency lights, signaling to
indicate intention toyield, parking safely,
placing the car in park, undoing the seat-
belt, providing the vehicle paperwork
without problems, etc. Remember that
the police officer’s report is written after
the contact and after the breath test has
been taken. Itisadecision-justifying docu-
ment that undoubtedly will point out
only the things thatyour clientdid poorly.
[t will rarely, if ever, indicate those things
that your client did well. The things that
your client did well evidence sobriety.
This tends to cast doubt on the breath
test.

Roadside Tests
A description of your client’s poor perfor-
mance of the roadside test is usually ac-
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complished after abreath testis taken. No
wonder your client failed. The officers
rarely, if ever, write notes about the per-
formance as the tests are taken. A thor-
ough familiarity with the National High-
way Traffic Safety Administration
(NHTSA) manualsand Washington State
Patrol manuals of roadside sobriety test-
ing is essential in cross-examininga police
officereffectively. These manualsareavail-
ableeither through discovery ina particu-
lar case or through a Freedom of Informa-
tion Act request directed to the Washing-
ton State Patrol or other police training
facility.” Only three tests are approved by
the federal government as screening de-
vices in DUI cases. These are:

1. the leg-raise test;

2. the heel-to-toe test; and

3. the horizontal gaze nystagmus test.

All other roadside tests were examined
and rejected in the most exhaustive study
done attempting to correlate roadside
performance with physical impairment
in the operation of a motor vehicle. In
fact, correlations, even for the three ap-
proved tests, wereso poor that the NHTSA
advised against using the tests as substan-
tive evidence to prove intoxication, and
instead advised only to use them a screen-
ing devices to determine if an arrest is
appropriate.’

Alcohol Influence Report and
Statements

The average DUI case includes responses
to the approximately 30 questions on the
alcohol influence report form question-
naire. The State will introduce this evi-
dence through the testimony of the ar-
resting officerand pointout to the juryall
the questions on which your client
“screwed up.” You, in turn, must com-
plete the picture by pointing out all the
responses that were correct. Statements
about drinking location, drinking bud-
dies, and times and amounts of alcohol
consumed must be integrated into your
case. The answers to these questions you
probably must live with in the coutse of
your defense. Integrate them into your
trial theme. Obviously, if your client has
answered that he or she felt his or her
ability to drive was affected by alcohol
use, point out to the jury that this is really

a trick question. It is fundamentally un-
fair because any amount of alcohol will
affect a person. The question is whether
the alcohol affected the client to “an
appreciable degree.™

The fact of the matter is that many
people who answer this question in the
affirmative do so not because they believe
their ability to drive was impaired, but
because they do not want to confront the
officerand incur his or her wrath. Rather,
they are submissive and cooperative with

the police officer suggested that coopera-
ton would result in release. I've had
occasions where police officers, however
benign their reasons, indicated to clients
that any disagreement with the police
officer will result in immediate incarcera-
tion. No wonder they said what they
thought the officer wanted them to say!

Attacking the Breath Test

You don’t have to be an expert on the
breath-test machine in order to cross-
examine the technician effectively. You

the hope that they will not be booked into
1

jail. Always find out from your client if  do, however, need a thorough under-
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standing of its operational capabilities
and its limitations. The difficulty is in
presenting a simple, plausible explana-
tion or cause to doubt the machine’s
accuracy. Takinga huge body of factsand
selecting the appropriate issues to present
to the fact finder is the challenge in every
case. In each case, there will be different
reasons for doubt. A basic inventory of
such reasons follows (these are in addition
to the physical actions of your client that
deny intoxication):

1. operator error;

2. “Widmark’s Formula”;

3. repair and maintenance records;

4, interference (known and unknown);

5. indirect-measurement breathing pat-

terns and partition ratio; and
6. the machine’s warranty.

Operator Error

A thorough familiarity with both the
policy and procedures manual and the
applicableadministrative code provisions
is necessary to determine if operator error
is a viable issue to raise to the jury. With
the new software in place, there will rarely
bean evidence ticket thatisvoid or invalid
on its face. Nor will a breath-test reading
be obrtained if attempted in less than 16
minutes from the observation time re-
ported by the officer. Remember that the
observation time is simply that which is
reported by the officer, and no more. The
officer types in the time it began. The
clock counts minutes. The clocks are
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notoriously unreliable. In fact, the tech-
nician is not required to write a repair
record unless the clock is off by at least 30
minutes. The presence of foreign mate-
rial in the mouth, or an interruption in
the observation period (such as the officer
leaving the room momentarily to obtain
paperwork or to address a question by
another officer), are facts which must be
thoroughly investigated by the defense

attorney.
EFFECTIVE j
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The presence of foreign
material in the mouth, or
an interruption in the
observation period are
facts which must be
thoroughly investigated by
the defense attorney.
RO

Widmark’s Formula

Recently, the State Liquor Control Board
has produced a “new and improved”
blood-alcohol chart. Formerly, the esti-
mates of blood alcohol levels based upon
body weight and number of drinks con-
sumed applied to both male and female

drivers. In an attempt to refine this chart
to reflect more accurately the predicted

alcohol levels for men and women, a new
chart is available (Zef?):

There are two ways to use this infor-
mation in attacking the breath test read-
ing. The first is to indicate predicted
blood-alcohol level based upon the num-
ber of drinks your client had. You then
compare this with the breath-test reading
obtained on the machine. Let’s say that
your client is a 180-pound male who
drank six beers in three hours from 9:00
p-m. to midnight. He was given a breath
test at 2:00 a.m. Based on the new chart
of Widmark’s Formula, yourclient’s peak
BAC would have been a .13. That does
not take into account, however, the
amount of alcohol your client burned off
from the period of time that he com-
menced drinking until he took the breath
test. Over this five-hour period (9:00
p.m. to 2:00 a.m.), your client, being the
statistical average, would burn off ap-
proximately .015 percent per hour. Five
times .015 is .075, meaning that the true
alcohol level ar the time of the test should
have been about a .055! (Peak alcohol
concentration .13 minus burn off, five
hours times .015 equals .075, equals .05.)

The second way to use this informa-
tion is to compute the amount of drinks
your client would have had to have in
order to reach the reported breath-test
reading. This usually results in an enor-
mous quantity of alcohol. For example,
in order for your client to have reached a
.13 at 2:00 a.m., he would have had to
consume 11 beers. The computation isas
follows: According to the chart it would
take six beers for this 180-pound man to
reach a .13. Keep in mind that over the
five-hour period of drinking, your client
burned offapproximately .075 percentof
the alcohol consumed. Add the five beers
he burned off to the six reported as being
needed to reacha .13 and you have a toral
alcohol consumption of 11 beers.

Repair Records

In every case where there is a breath test,
the defense attorney must thoroughly
examine the repair records and database
for the machine. The new database pro-
vides much more information than did
the old database. The manualsand proto-
cols necessary to interpret the database
can be obtained through the Washington



State Patrol Breath Test Section, in dis-
covery or through a Freedom of Informa-
tion Act request. In the database, look for
repeated breakdowns and repairs, the
occurrence of error codes and any abnor-
malities in the reported values. Keep in
mind that, although the new software will
prevent an evidence ticket from being
printed where the observation period,
solution range or two-test range exceeds
Washington Administrative Code stan-
dards, thisinformatdonis nonethelessavail-
able in the database. It also indicates the
number of attempts your client made to
obtain the breath sample and the dura-
tion of breath exhaled in quarter-seconds.
This information is particularly useful in
refusal cases where your client unsuccess-
fully tried to blow and the officer says
your client “faked.”

Never forget that the prosecutor has to
prove both accuracy and reliability beyond
a reasonable doubt. Breakdowns go to the
issue of reliability. They imply inaccuracy
by alack of reliability. Addicionally, com-
puter-based operator complains are col-
lected at the State Patrol Breath Test
Section. These exist in addition to repair
records, quality-assurance proceduresand
the database. The operator complaints
are computerized and result from an op-
erator indicating to the dispatch operator
thatthereissome problem, breakdown or
malfunction with the machine. The date
and time are reported, as well as which
technician responded to the particular
problem. Frequently, there is no corre-
sponding repair record because of the
limitations on production of such docu-
ments set forth in the protocol for breath
technicians. Thisaction has been encour-
aged by the Supreme Court’s decision in
State v. Wittenbarger, 124 Wn.2d 467
(1994). Nonetheless, some trooper tech-
nicians keep a field diary which will dem-
onstrate contacts with the machine, in
addition to those routinely discovered by
an analysis of the typical discovery items.
Don’t forget to ask for these.

The operator complaints are useful
because they demonstrate that there is a
lot more going on with this machine than
what the government wants the jury to
see. Much like Dorothy’s astonishment
at discovering the real “wizard” in The
Wizard of Oz, this information implants

into the jury’s mind that they are not
getting the whole picture. You can use
analogies that anchor this in the jurors’
everyday lives. The “used car” analogy is
a very effective one that I have used with
success. The analogy simply emphasizes
the fact of the numerous contacts, repairs
and problems shown by the computer-
based complaints, which were not either
testified to or evidenced by a correspond-
ing repair record in the technician’s direct
testimony. The fact that you had to bring
them out on cross-examination enhances
the impact of this evidence. Here is how

the analogy works: After establishing that
the technicians have many more contacts
with the machine than are revealed by the
repair records and that these contacts are
inaddition to the repair records which the
State failed to mention in its case, you
might say: “Folks, one way of determin-
ing if the breath test in this case isaccurate
and reliable is to compare it to things that
we experience in our everyday lives. Let’s
say that you were shopping for a used car.
You met the salesman and took a test
drive. The salesman tells you that the car
runs fine and that it’s a good reliable car.
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As you return to the car dealership, the
glove box suddenly opens. In it, you find
a history of repairs and breakdowns. You
see that the prior owner complained on
several occasions that the carstalled or the
brakes didn’t work. You see that the me-
chanics couldn’t find the problem and
indicated that there was nothing wrong.
Would you buy that car? That's exactly
what the State is asking you to dowith the
breath test in this case.”

Interference

Thereareapproximately 102 compounds
on the normal human breath that absorb
infrared energy at the same wavelength as
ethyl alcohol. These compounds can re-
sult in a false high breath-test reading if
not detected by the datamaster. The
manufacturer indicates that the interfer-
ant detectors on the machine will avoid
this problem. Prior to the new software,
the interferant detector was specific for
acerone, which is on the breath of diabet-
ics and people who are on diets. The
threshold for the acetone detection was
setat.001. Formerly, the machine would
subtract the quantity of acetone detected
on the breath from the breath-test read-
ing and still print a ticket. Now, the
machine will not print a ticket where
interferantis detected and it is not consid-
ered a valid test under the Administrative
Code. If interferant is detected in succes-
sive tests, the Administrative Code con-

cludes the motorist is “incapable of pro-
viding a breath sample” and ostensibly
permits the analysis of blood. See WAC
448.13.055. The new and improved
machine is supposed to eliminate this
problem by a dual-filter system. This
remains to be seen.

EFFECTIVE
JAN 11999

The manufacturer or
the datamaster has less
confidence in its product
than GE does in a $12
two-slice toaster.

Breathing Patterns

“The harder you blow, the higher you
go.” This is like saying the longer you
stand on the scale, the heavier you get.
What kind of machine is that? The fact
that in most breath test cases, duplicate
breath analysis indicates a variance not
accounted for by burn-off or absorption
establishes that the machine is imprecise
in the measurement of a person’s alcohol
level. Besides the inherent error, recalling
the .02 variance tolerated in a known .10
solution, breathing patterns can signifi-
cantly affect breath test readings. In short,
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this is because the machine seeks to obtain
the last third of deep lung air for analysis.
The amount of alcohol in the bottom
third of the lungs is greater than the
amountofalcoholin the top two-thirds of
the lungs. In addition, temperature fluc-
tuations as a result of exhalation can sig-
nificantly increase the breath test level.
For an excellent article addressing the ef-
fects of breathing patterns on the accuracy
of the breath test, see Dr. Michael Hlastala’s
article entitled “Voo Doo Science.”™

The Warranty

The manufacturer of the datamaster has
less confidence in its product than GE
does in a $12 two-slice toaster. The war-
ranty provided by the manufacturer for
the datamaster contains the following lan-
guage:

“There are no other warranties ex-
pressed or implied including, but not
limited to, any implied warranties of mer-
chaneability or fitness for a particular pur-
pose. In no event shall NPAS be liable for
any loss of profit or any indirect or conse-
quential damages arising out of any such
defectin material or workmanship.” [em-
phasis added]

Compare that warranty to the war-
ranty that accompanies a simple toaster.
When the manufacturer says the toaster is
not warranted for fitness “for a particular
purpose,” it's not warranting the machine
for breath testing. But the only purpose of
a breath-test instrument is to accurately
measurea person’s breath alcohol concen-
tration. You can argue that a warranty
excluding this “particular purpose” is evi-
dence that the manufacturer knows the
machine is a lemon.

Your imagination is the only limit to
discoveringaspects of this breath-test that
can provide doubt in a particular case.
Simple things, such as the fact that the
breath-sample chamber contains four
mirrors which reflect infrared light, can
always be used to some degree in a reduc-
tion of infrared light reaching the detec-
tor. This results in a higher breath-alcohol
measurement,

There are many other ways to present
adefense on the breath-test reading where
you don’t have a lot of repair records or
other issues. For example, the Adminis-
trative Code permits a variance on the



measurement of the external standard of
up t0.02 (.09 to.11). This permits you to
argue to the jury, just by establishing
those simple innocuous facts in cross-ex-
amination, that the machine is accurate
only 90% of the time. To anchor this
concept to the jurors’ common experi-
ence, youmightask them how theywould
feel if they received their paycheck on
Friday and it was 10% less than what it
should have been. Would this be “accept-
able accuracy” The acceptable variances
between two breath-test readings can like-
wise be used to youradvantage. An analy-
sis of the Administrative Code’s three-
digitcomputation will resultin an accept-
able variance between two readings over
.08—the new legal limit! For example,
readings of .387 and .473 represent a
variance of .09. This is “acceprable accu-

»y
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Conclusion

One of the most important things to
rememberwhen cross-examining the tech-
nician is to understand when you've got
the ammunition necessary for closing

argument. Rarely can you be successful
going toe-to-toe with a technician. The

longer the technician talks, the more points
the State will score. Prepare your discov-
ery demands methodically. Select your
issues carefully. Of all the issues you may
have, select your best three. Ask the ques-
tions for which you know you will get an
anticipated response. Stop when you've
received the facts. Don’t get greedy, and
stop while you're ahead. Then, argue
your points to the jury.

There is no such thing as an easy DUI
defense. These cases require substantial
investigation and preparation. There are
no shortcuts. To win at trial, you must be
more prepared than your opponent. My
friend James F. Campbell hasasign on his
office wall which reads: “The harder 1
work, the luckier I get.” So true.

Kenneth W. Fornabat, a 1977 graduate of
the University of Puger Sound School of Law,
is a sole practitioner in Auburn. He has
defended many DUIs during 20 years as a
criminal defense lawyer. Mr. Fornabai is
currently the president of the Washington
Foundation for Criminal Justice and has
spoken at numerous seminars on DUI in
Washington, in addition to national
conferences in Florida and Nebraska.

Blood Percentage of
Alcohol People Displaying
Level Some Qutward
Sign of Impairment
02% 0%
04% 5%
.06% 10%
.08% 20%
10% 40%
16% 60%
20% 80%
30% 100%

1 (Above) Page 19 DUI Enforcement Manual,
Washington State Patrol Academy, Sept. 1992.
2 Washington State Criminal Justice Training
Commission, P. O. Box 40905, Olympia, WA
98504-0905.

3 Sec, for example, Cowan, Jonathan D. and
Jaffee, Suzanna G., Proof or Disproof of Alcobol
Induced Driving Impairments Through Evidence
of Observable Intoxication and Coordination
Testing, 9 Am Jur Proof of Facts 3d 459 (1990).
4 See State v. Hurd, 5 Wn. 2d 308, 105 P.2d
59 (1940).

5 Dr. Michael P. Hlastala can be reached at
Division of Pulmonary and Critical Care
Medicine, Box 356522, University of
Washington, Seattle, WA 98195-6522, phone
206-543-3166, e-mail:

mike@colossus.pulmcc.washingron.edu
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Challenging the American Dream:

A rapidly changing workforce dictates another
look at traditional property settlements in divorce cases

by Janice E. Reha, Kathleen A. Miller and, Hank Fields

s we enter the 21st century,
workplace trends will alter
the social and business

modelsthatdivorce settlementsare
still based upon today. The Manu-
facturing Age jobs that our society
was built upon are disappearing.
Salaries in the service industries no
longer keep up with the needs of a
middle-class family. Technicaland
highly skilled positions are the fast-
est-growing area of employment.
Education is becoming more im-
portant to maintaining a middle-
class lifestyle.

These trends have great impact on
divorcing couples, and particularly
women whoare re-enteringthe workforce
following their divorce. Many are either
under-educated or underemployed — that
is, their education either lacks or exceeds
the requirements of the jobs they work in.
When these women find themselves going
through a divorce, many need to make
career changes in order to survive finan-
cially. In today’s society that almost always
requires additional education and special-
ized training,

From the Manufacturing Age to the Knowledge Society
Traditional property settlements and maintenance agreements
emanate from Manufacturing Age business and social models.
These are based upon the husband working in a large corpora-
tion in some type of product manufacturing such as airplanes,
cars or trucks. The husband was the primary wage earner, while
the wife remained in the home or worked part-time to supple-
ment the family income. That is no longer the reality of the
workforce.

The U.S. Bureau of Labor Statistics projects that service
industries will employ 77.4 percent of the workforce by 2000.
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Forecasting International estimates that number
to be higher — about 85 percent by 2000. In
contrast, employment in the agricultural and
manufacturing sectors will continue to plum-
met. In the Puget Sound Region, manufac-
turing jobs made up 28 percent of employ-
ment in 1957. Today, only 15 percent of
the Puger Sound Region’s jobs are in the
manufacturing sector. That figure is ex-
pected to slide to 12 percent by 2020. By
1982 the number of people working in
service-related industries — health care,
legal services, computer and data pro-
cessing, social services and engineering
— had surpassed the number of people
working in manufacturing industries.
Theservicesector' semploymentshare
continues to expand and will make
up nearly one-third of non-farm jobs
in Washington by 2020.

Economist and futurisc Peter
Drucker calls this the transforma-
tion to a “knowledge society.” As
he states in From Capitalism to
Knowledge Society, we are rightin
the middle of a great social
change. We are moving away
from a time when brawn and
physical labor reaped financial rewards, toa time where brainpower
will be the key commodity in a services-based economy. Accord-
ing to Drucker, the primary resource in the post-capitalistic
society will be knowledge, and the leading social groups will be
“knowledge workers” — those who have higher levels of educa-

tion, are problem-solvers, and can manipulate technology.

Service Workers vs. Knowledge Workers

Although the service sector has expanded rapidly and has now
replaced manufacturing as the dominant type of industry, it’s
important to understand that notall people who work in service
jobs are knowledge workers. According to government classifi-



cations, service jobs also include check
clerks in the supermarket, the cleaning
staff at the hospital, and delivery-truck
drivers. Service-worker groups also in-
clude retail workers, cosmetologists,
childcare workers and anyone who per-
forms a hands-on service.

These workers may be paid between
$7 and $15 per hour. They are paid
according to productivity — hourly in
many cases— and are performing whatis
in effect “production work,” which dif-
fers from the factory workers only be-
cause the service is performed in an office.
These workers do not, however, have the
powerful unions that manufacturing
workers once had. Consequently, they
have little bargaining power to raise their
pay, establish pension plansand negotiate
benefits. These service-sectorworkers cur-
rentlyaccountforone-quarterof thework
force.

Meanwhile, knowledge workers may
work in government-classified service in-
dustries, but their economic and social
statureis very different. Knowledge work-
ers are a more highly skilled labor force
that can innovate and manipulate tech-
nologyand information. Theyhave higher

Why&tfw;&mmﬁmt
themselves going tﬂroogh«wdivorce,
many need to make caveer duwge;

i ovder to survive ﬁmw.aa/ly

educational levels and respond to new
challenges with little supervision. They
usually possess, at minimum, a bachelor’s
degree, but often have earned advanced
or professional degrees. This group con-
sists of attorneys, financial planners, com-
puter programmers and analysts, and
marketing specialists. Because of their
increased level of education, it is knowl-
edge workers who command the higher
salaries.

Herearesome examples ofhoweduca-
tion level compares with salary. Accord-
ing to The American Marketplace, men
with bachelor’s degrees earned a median

of $43,325 in 1995. Those with only a
high-school education earned just
$25,257. Women with bachelor’s de-
grees carned a median of $28,252 in
1995. Women who never progressed fur-
ther than high school earned a median of
just $15,017. Those with professional
degrees, such as doctors and lawyers,
earned a median of $67,000 in 1995.

In the knowledge-based society, edu-
cation credentials are becoming more
and more important as highly educated
and trained workers are financially re-
warded.

The financial reward for higher educa-
tion is just one piece of evidence of the
transformation to a knowledge society.
The middle class has been feeling the
stress of this major social shift for at least
a decade. Consider these trends:

Downsizing

Technology innovations and the inabil-
ity of some industries to keep up with for-
eign companies have resulted in massive
layoffs within large manufacturing-based
companies. Many Manufacturing Age
workersare no longer able to find compa-
rable, high-earning positions. Downsized
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workersare facing the reality that theywill
have to take jobs at lesser salaries supple-
mented by stock options, which are re-
placing some of the traditional, more
secure benefits such as pensions.

Growth in technology industries

Thanks to the rapid pace of the integra-
tion of technology into society and busi-
ness, a career half-life is now 4.5 years.
That is, half of what a person needs to
know to effectively do his job today will
be obsolete in four-and-a-half years.
Meanwhile, job growth continues in the
services and information sectors. Service

and information sector jobsrequire higher
math, language, reasoning and commu-
nicarion skills.

Smaller organizations

According to Dunn and Bradstreet data
by firm size, companies with fewer than
500 employees are generating virtually all
of the new jobs. Large companies con-
tinue to downsize and separations are
exceeding hires. Small micro-businesses
with one to four employees generate ap-
proximately 35 percent of the net new
jobs, while firms with five to 19 employ-
ees create another 32 percent of new
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TRABUCO, CA - Why do some lawyers make a fortune
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to California lawyer David Ward, has nothing to do with
talent, education. hard work, oreven luck. “The lawyers
who make the big money are not necessarily better
lawyers,” Ward says. "They have simply learned how to
market their services.”

Ward, a successful sole practitioner who once
struggled to attract clients, credits his turnaround to a little-
known marketing method he stumbled across six years
ago, He tried it and almost immediately attracted a large
number of referrals. “T went from dead broke and drowning
in debt to earning $300,000 a year, practically overnight.”

Ward points out that although most lawyers get the
bulk of their business through referrals, not one in 100
has a referral sysrem, which, he maintains, can increase
referrals by as much as 1000%. “Without a system,
referrals are unpredictable. You may get new business this
month, you may not.” he says.

Why Some Washington Lawyers
Get Rich... While Others Struggle

A referral system. by contrast, can bring in a
steady stream of new clients, month after month, year
after year. “It feels great to come to the office every
day knowing the phone is going to ring and new
business will be on the line.” Ward says.

Ward, who has taught his referral system to
lawyers throughout the U.S., says that most lawyers'
marketing “is somewhere between atrocious and non-
existent.” As a result, he says, a lawyer who uses a
few simple marketing techniques can stand out from
the competition. “When that happens, getting clients
is easy.”

Ward has written a report entitled, “How To Get
More Clients In A Month Than You Now Get All
Year!” which reveals how any lawyer can use this
marketing system to get more clients and increase
their income. For a FREE copy, call 1-800-562-4627
for a 24-hour FREE recorded message.
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employment opportunities.

Meanwhile, experts say the number of
contingent or temporary workers will
nearly double in the next few years and
the current average of eight jobs in a
lifetime will continue to increase. More
workers are employed in small compa-
nies, which offer fewer benefits and less
security, and 12 million workers are clas-
sified as “alternative workers.” They work
as independent contractors or on-call
workers, or they contract through tempo-
rary agencies. Because of the uncertainty
of large organizations, many people are
also choosing to start their own compa-
nies. Asa result, we are now working with
a growing number of clients who are co-
owners of companies.

Longevity

Life expectancy now averages 74.5 years,
and the reality is that people will work
longer before they retire. The Andrus
Center at the University of Southern
California indicates a minimum of eight
million people over age 65 want to con-
tinue working, A Harris Poll indicates
that 70 percent of pre-retirees said they
hope to work beyond retirement. Yet
anotherstudy estimates that 75 percent of
baby boomers will save to work beyond
traditional retirement age to maintain

their lifestyles.

Working moms

Seventy-three percent of mothers with
school age children are currently in the
labor force. Women with young children
are more likely to work part-time, but the
proportion who work full-time has nearly
quadrupled since 1970 — from 10 to 39
percent. Families now require two in-
comes in order to achieve a middle-class
lifestyle in today’s economy.

Even though progress has been made
in closing the disparity-in-earnings gap,
women still earn only 65 to 74 percent of
the earnings of their male counterparts
with similar education (according to the
Bureau of Labor Statistics).

Self-funded retivement

Pension plans are being replaced with
self-funded 401(k) and IRA accounts.
The promise of a government-funded
retirement through social security is no



Taday, attorneys and courts
should consider wmove erd:ﬁhtened

measuves zfeconomio value, suchas
tax issues, liguidity, education,
stock. options and potential
earnings of both spouses.

longer a reality. Workers are also being
offered stock options in lieu of large sala-
ries, and must learn to manage their own
finances and fund their own retirement
savings.

Impact on Divorce Cases

In the Knowledge Society, the roles of
parent, breadwinner and homemaker are
merging and are no longer sharply de-
fined. These changing scenarios will di-
rectly affect the nature of divorce cases
and the clients we will serve in the future.
Conventional tests for spousal mainte-
nance based on need, ability to pay, length
of marriage and the health of both parties
must be broadened.

Today, attorneys and courts should
consider more enlightened measures of
economic value, such as tax issues, liquid-
ity, education, stock options and poten-
tial earnings of both spouses. More of the
family’s assets — specifically the family
home and property — will need to be
liquidated to invest in education.

Typically, when a couple are divore-
ing, they pay much attention to who gets
the house. Attorneys work out settle-
ments where the wife keeps the houseand
the husband pays maintenance to his ex-
wife for a set period of time. What often
occurs, however, is that the woman is
working in a lesser-paid position and
cannot afford the house payment with-
out finding a second job or extending the
maintenance agreement. She becomes a
victim of the much-documented dispar-
ity-in-earnings gap, and the quality of her
life suffers as the quality of her ex-hus-

band’s life increases.

Weadvocateamoreenlightened settle-
ment, which liquidates the equity in home
and uses the proceeds from the sale o
invest in the wife’s education. According
to The American Marketplace, the aver-
age household in 1995 owned a median
of $13,000 in financial assets; meanwhile
the median value of Americans’ primary
residence was $90,000. The home is the
largest non-financial asset of 65 percent
of American households. As we will ex-
amine in the following scenario, investing
the assets of the family home in education
ensures better financial health over the
long term.

Client Scenario

Linda and Brian Henry have been mar-
ried 11 years. Linda is 39 years old and
Brian is41. They have two children, ages
10 and seven. Brian is a systems analystat
alarge telecommunications company. He
has worked for the company for 15 years
and earns $80,000 a year. He has a Bach-
elor of Science degree in computer sys-
tems engineering. Lindahasa Bachelor of
Arts degree in Sociology. Prior to mar-
riage, she worked briefly as an office
administrator. The couple agreed that
she would stay home to care for their
children.

At the time of the divorce the couple
jointly owned a home in Issaquah valued
at $380,000, with a $225,000 balance
due on the mortgage and an interest rate
of 8.25 percent. The down payment on
the home was $100,000 — $50,000
from the sale proceeds of their first home
and $50,000 from Brian’s inheritance
funds. The monthly mortgage payment,
including taxes and insurance, is $2,000
per month.

Their other assets include a $20,000
van, which Linda drives, that was paid for
three years ago for $35,000 by using
Brian’s inheritance funds. Brian drives an
automobile worth $10,000, which was
paid for with the balance of his inherit-
ance funds. Furnishings and appliances
total $7,500 in Linda’s possession and
$1,500 of the same in Brian’s possession.
During the marriage, the couple also
contributed $55,000 to a 401(k) fund
and purchased $10,000in US Weststock.
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community-property agreement. There
is no debt except the mortgage, $3,500
owed to Nordstrom, and $2,500 owed to
the US West Credir Union.

Brian is somewhat concerned about
his job after the year 2000 when all of the
computer systems have been brought
online. His industry has been subject to
layoffsin the last 10 years. Two years ago,
when theiryoungestentered school, Linda
started working to supplement the family
income and decided to work asa teacher’s
assistant in order to work around her
children’s schedule. She enjoys the job
and currently works five-and-a-halfhours
a day, five days a week. She grosses $812

per month and is paid 10 months a year,
Linda researched the possibility of be-
coming a full-time teacher, but decided
that the pay for the extra education she
would need does not meet her economic
needs.

After career assessment and counsel-
ing, Linda discovered an arena that suited
her interests and strengths. She explored
theemerging occupation of technical writ-
ing and discovered that two years of edu-
cation was required to enter the field. A
newly established technical-writing pro-
gram was offered at a nearby community
college. According to local area employ-
mentagencies, recruiters and educarional
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administrators, employers want highly
skilled people for full-time employment
in technical writing. Therefore, graduates
from local educational programs are en-
couraged to obtain internships during
their training, In addition, they may have
to volunteer, or perform entry-level edit-
ing work, which usually tends to be part-
time or on a project-work basis. Linda
may have to work in this mode for a
minimum of two years prior to obtaining
high-level skills to qualify for full-time
employment, as is often the case for many
contemporary occupations. According to
local employers and educational institu-
tions, the job outlook for skilled technical
writersisexcellentin thelocal Seattle area.
For the first two years other employment,
Linda’ssalary for the two-year time ranges
between $10 and $12 per hour. After
three to five years of develaping her skills,
she can earn $35 to $40 per hour.

Linda’s educational costs will be ap-
proximately $9,000, including purchase
of a pew computer and various software
programs. She will attend the commu-
nity college from January 1998 until Fall
2000. She will start working part time in
2001, From 2001 until 2003, she will
gradually increase her hours from five
hours aweek, 40 weeks ayear ata pay rate
of $12 per hour, to 30 hours a week, 45
weeks a year at $35 per hour. After 10
years she will work full dme ar a rate of
$40 per hour.

To qualify for a full-time teaching
position, Linda would probably have to
obrain work experience as a substitute
before becoming recognized for her abil-
ity and hired by the school district as a
full-time teacher. The occuparional out-
look for teachers is good for part-time or
substitute teachers, but more limited for
full-time positions.

If Linda had chosen to maintain her
job as an instructional assistant (service-
sector job), she would earn nearly $63,000
in the five-year period following her di-
vorce (see charr). The technical-writing
carcer she chose (knowledge job) would
pay her only $32,800 over that same
period, and the teaching position would
pay even less. (During that period Linda
would be in school and working only as
a substitute or in entry-level, part-time
technical-editing jobs.) On the surface it

~
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children’s educational needs, and buy
another home down the road. Mean-
while, Brian will pay less spousal mainte-
nance over time and will also have a pool
of money from which to draw for his own
educational needs, should he besubject to
a layoff.

Divorce Agreement Structure

If Linda wants to go obtain the kind of
training that will provide her with the
optimum long-term career choice, she
won't receive as much in spousal mainte-
nance and child support as she will need.
She may have to use the property she is
awarded to help fund that educational
investment.

Brian may have to pay maintenance
for a significantly longer period of time
than traditional thinking allows, given
the length of the marriage. The property
that will have to provide the alternative
sourceof “investmentcapital” for Linda’s
career pursuit will deprive him of what
mightotherwise beawarded to him. What
guarantee does he have that if he is made
to pay for the eight years it will take to get
her launched into that career that she will
actually use the money for the intended

increases.

Serious Injury Claims « AV Rated
Derek Sufton, Rod Nelson, Terry Abeyta, and John Kapuza welcome inquiries for referrals and

association in matters of serious personal injury, wrongful death, and defective or
dangerous products.

ﬁ ABEYTA-NELSON P.C.

PERSONAL INJURY LAW
A Professional Service Corporation
1102 West Yakima Avenue, Yakima, WA 98902
509.575.1588 Fax 509.457.8426 <abeyta@nwinfo.net>
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purpose?

One solution might be to sell the
house and set aside a given amount of the
sale proceedsasa fund to pay for the direct
education costs of tuition, books and
other necessary materials. If Linda fails to
complete the process, the funds remain-
ingwould either be divided between them,
to complete the execution of the property
division, or be distributed in full to Brian,
depending on whatever property settle-
ment has been worked our.

Another solution might be to award
the home to Brian, subject to a lien in
Linda’s favor to be paid upon her termi-

nation of the maintenance. Herlien could
besubordinated to an established amount
thathe would borrowagainst the home to
fund her education. His payment of the
ongoing educational costs would be part
of the maintenance obligation with the
borrowed funds being set aside in a se-
questered fund to guarantee the fulfill-
ment of his obligation.

The second solution would award
Brianasignificantly disproportionate per-
centage of the assets—perhaps as high as
75 to 80 percent. In other words, Linda
would receive a term of maintenance for
far longer than traditional awards would

TAKE

THE
RIGHT

T0

APPEAL
SERIOUSLY

The right to appeal under state and federal laws
should be carefully considered whenever you
receive an adverse decision. John Mele has the
experience to analyze the merits of a potential
appedal and to handle any appeal from beginning

fo end. He has addressed nearly every civil issue on
appeal and has appeared before all levels of federal
and state appellate courts. Mr. Mele is available for
consultation, briefing and argument, and will consider
a variety of fee arrangements.

JOHN MELE

RYAN, SWANSON & CLEVELAND, PLLC
1201 Third Ave.. Ste. 3400, Seattle, WA 98101

(206) 464-4224/E-Mail: mele@ryan-law.com
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allow in these circumstances. He would
receive the kind of property division that
traditional approaches might normally
award her, given the disparity in their
earning capabilities at the time of the
divorce and the length of the marriage.

There is nothing radical about either
of these solutions. They are simply a
different implementation of the same
principles that have governed mainte-
nance awards and property divisions for
decades. The paramount consideration
in awarding property, regardless of char-
acter, should be the relative economic
circumstances of the parties as they face
the future. Additionally, maintenance
should be awarded both for rehabilitative
purposes subject to ability to pay, and to
accommodate the equitable division of
assets and liabilities.

The possible solutions here, among
others, are simply non-traditional means
toaccomplish those same well-established
traditional principles. But the changing
realities in the marketplace will require
lawyers, clients and judges to re-examine
their views of what those well-established
principles really mean to both parties.
These challenges to creative decision-
making will include retraining for dis-
placed wage earners in more innovative
settlement agreements.

Janice Reba, owner of Career Discovery, is a
career counselor who specializes in vocational
expert services for dissolution. She co-
developed the Displaced Homemaker
Pragram at Belleviue Community College in
1977 and has had a private practice in
Bellevue for the past 17 years.

Kathleen Miller is the president of Miller
Advisors, Inc. in Bellevue, and author of
Fair Share Divorce for Women. She has
specialized in cash flow analysis, investment
management and ﬁrmm‘t}t[ p[aimiﬂg in pre-
and post-divorce cases for the past 15 years.

Hank Fields has been active in the
Washington State Bar since 1974 and has
devoted his practice almost exclusively to the
area of family law. He is a fellow in the
American Matrimonial La wyers Association,
has served as a_Judge Pro Tem, and is
curvently a King County Family Court
Commussioner Pro Tem.
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OK, I admit it. 'm a “computer
hacker.” I know, I know... but, I
come from an era when having
the handle of “computer hacker”

was a compliment. It referred to

individuals who had attained an under-
standing of computers and how they
work that surpassed the abilities
of the average programmer. Un-
fortunately, the press has misused
the termin recentyearsand tainted
it to invoke images of straggly-
haired, unbathed, Coca-Cola—
swigging, bleary-eyed mumbling
mammals capable of conversing
with inanimate objects, whose
existence is focused on breaking
into Pentagon computets to steal
national secrets. Well, nothing could be
farther from the truth. Most of us don’t
even care about Pentagon computers.

Z‘ started using the Internet about
10 years ago (we didn’t capitalize
it, though — itwas just “the inter-
net”) to exchange email with peers, to
transfer files and programs, and eventu-
ally to engage in discussions on various
topics in USENET news groups. Bela-
boring the obvious, the Internet has
changed significantly in the past five years.
And while we can’t seem to pick up any
publication without reading something
about how the Internet is changing the
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The Greyhaired Cyberpunk

globe in business, education, thearts, and
just about everything else, we read/see/
hear very little about how these changes
affect, and are affected by, changes in the
law. Itis the intent of this column to help
cast at least a small ray of illumination on
these changes. I'll start back in the dark
ages of the Internet (oh, say, 1990 or so)
and examine some of the cases that have
had profound effect of the state of the law
today. Each month, I'll examinea signifi-
cant case or two, moving chronologically
forward to modern times. This historical

perspective accomplished, we'll be better
informed when examining contempo-
rary litigation and the (frequently foolish)
attempts of Congress and legislatures to
enact statutory regulation to this explo-
sive medium (this is the part where I get
to put my law degree to use).

New technologies have profound ef-
fects on the world. With the advent of the
telegraph, communicationsoverlongdis-
tances became commonplaceand changed
the manner in which business was con-
ducted, news was disseminated, and
people interacted with one another on a
daily basis. As a result, the law was forced
to change and expand in order to deal

b)/ Robert Apﬁooaé

with new problems that arose in the
formation of contracts, ascertaining juris-
diction, regulating interstate commerce,
and generally defining how society or-
dered its conduct through the use of this
new medium. Similar problems arose
with the common availability of the tele-
phone. However, with the telephone,
sexually oriented communication in an
anonymous environment took its foot-
hold, creating a new and wholly unique
set of legal dilemmas. Similarly, radio,
and then television, provided unique
modes of “publishing” ideas to
increasingly larger audiences.
Society responded to conflict by
enacting laws and resolving legal
disputes as they arose. But, soci-
ety had the luxury of dealing
with these problems in a fairly
serial manner. Although the im-
pact of the technologies was pro-
found, it wasn’t nearly as perva-
sive in scope as the Interner.

he Internet touches virtually ev-
eryaspectof communications—
from traditional print publish-

ing to sales of goods and services, from
transmission of traditional televised events
to one-on-one, real-time communications
historically reserved for the telephone.
Embracers of the technology are cancel-
ing print-mediasubscriptions because they
get the news faster and in more succinct
forms from Internet news services. Stock-
market investors can now trade directly
over the Internet, thereby cutting out the
broker middle-men, and get confirma-
tions of trades directly from the comput-
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ers thateffected the trades on their behalf.
Using web-based cameras and imbedded
voice capabilities of their compurers,
businesspeople can have visual/audio com-
munications between their Seattle head-
quarters and Hong Kong satellite offices
all for the cost of an in-expensive
Internet link to a local provider, The
technology is truly phenomenal. Bug, like
its telegraph and telephone predecessors,
the technology is giving rise to the very
same problems of contracts, jurisdiction,
interstate commerce, etc. And, like the
telephone, wholly new vehicles for the
exchange of sexually oriented materials
and communications have been discov-
ered. No, this column is not a thinly
disguised front for an anti-pornography
agenda. Neither is it a thinly disguised
front for a pro-pornography agenda. 1
give slightly increased attention to the
subject for several reasons: 1) it has been

the basis of statutory and case law that has
the most effect to date on regulation of
the medium;and 2) likeitor not, pornog-
raphy on the Internet has funded the
most progressive advances in Internet
technology. In future installments, I'll
discuss how these technological advances
will ultimately benefit all users of the
medium.

hile the primary focus of this

column will be the study of

therelationship of cyber-tech-
nology and the law, I'll take the opportu-
nity to share some of the plethora of legal
resources that are freely available on the
Internet. Typically, I'll focus on sites that
relate to the subject of the month’s topic.
This month’sintroductory nature affords
me the opportunity to share sites that are
general in nature (see sidebar).

.
Federal Sites

State Sites

http:/www.wa.gov/courts —

Municipal Sites

http://www.mrsc.org/codes.htm —

Useful Sites

http://LegalNews.FindLaw.com —

Cyberspace Law subject index

hetp://law.house.gov — House of Representatives’ Internet Law Library.
Links to U.S. code, CFR’s, Fed Reg’s, treaties, laws of other nations, and
much more. See also, http://www.house.gov

http://thomas.loc.gov—U.S. Congress on the Internet. Bills, Roll Call votes,
Congressional Record, Committee info, links to historical documents

http://www.mrsc.org — searchable RCWs and WACs

just about anything you might need for WA courts

Municipal Codes for many Washington counties and ciries

http://www.spl.org/govpubs/municode.html —

links to Municipal Codes for many cities in many states

http://www.mother.com/~randy/tools.html —

attorneys’ tools and primer for searching on the Internet

legal news (updated daily or more frequently)
http://www.jmls.edu/cyber/index/index.html —

hetp://www.findlaw.com — the name says ic all




Make a New Year’s Resolution
to Plan for Retirement

t's a new year and many people have

made their resolutions (and broken

some already as well). Even though
New Year's Eve has passed, it’s not toolate
to make one more important resolution.
Lawyers should resolve to take time to
thinkaboutretirement planning for them-
selves and/or for older lawyers in their
firm. Is there a plan in place through the
firm which will help ease the transition for
those who are near retirement age? Does
each individual have a plan that includes
both the financial and personal implica-
tions of retirement?

Although most peopledon’tlike think-
ing about it, it’s a fact that older profes-
sionals (including lawyers) will eventually
need to consider retirement. This is a
difficult topic to broach with others, par-
ticularly ifan older lawyer does notsee the
need to make adjustments in his or her
duties or to retire. But there are ways that
firms and individuals can prepare for
retirementand avoid the potential pitfalls

of this period of life.

Planning Through the Firm
The best way for a firm to smooth the
transition to retirement is to have a policy
in place before retirement becomes an
issue for specific firm members. Partners
should consider how they would like to
handle retirement, both for themselves
and for other employees, right from the
start. Some methods that firms have used
to structure retirement policies for part-
ners include:
= Voluntary retirement — usually start-
ing at age 60 with a requirement that
the partner have been with the firm for
a set number of years.
= Mandatory retirement — usually im-
posed on partners by their 70th birth-

by Zella Ozretich

WSBA Lawyer Services Department

day, unless they are given permission
to continue practicing by a vote of the
remaining pareners.

» Gradual reduction of duties leading to
full retirement — for example, a four-
step phasing-out period starting at age
65 and continuing over three years.
During the three-year period, the per-
son’s partnership interest as well as his
or her workload would be decreased.

Ideally, the firm would set up funding
for its retirement plan as well as establish
a policy specifying how retirement will be
handled for partners. An insurance pro-
fessional and/or a financial planner can
help set up retirement plans as part of the
firm’s employee-benefits package.

Planning as an Individual

Whether a partner in a firm or a solo
practitioner, each lawyer should make
realistic plans for retirement as an indi-
vidual, apart fromany provisions made in
the workplace. This planning involves
addressing personal, as well as financial,
issues.

During the decade preceding retire-
ment, individuals and spouses (if appli-
cable) should realistically assess their fi-
nancial preparations. For many, retire-
ment can be a time to realize dreams and
delayed ambitions. Italso may bea period
of anxiety for those who have postponed
thinking realistically about the ways fi-

nancial identity will change — income,
savings, investments, credit, insurance,
job benefits, and perhaps living arrange-
ments. For married couples, both part-
ners should be involved in redrement
planning and may wish to discuss their
plans with adule children.

The decade prior to retirement is also
agood time to take inventory of assetsand
obligations and to make financial choices
aimed at maximizing future resources.
These years are typically a peak earning
period and can offer the opportunity to
reduce major debts, such asa home mort-
gage, and to increase savings and income-
producing investments. Houscholds with
the combined expenses of educating chil-
dren and caring for aging parents may
find saving difficult during pre-retire-
ment years. In these cases, making a real-
istic financial appraisal is more useful.
The individual and his or her spouse (if
applicable) might ask themselves this
question: What are our sources of retire-
ment income and how much will each
provide — monthly or in a lump sum?

Sources may include:
= Social Security
= pensions, IRAs, Keoghs
= savings and investments
» sale of assets

= home equity

When estimating the income antici-
pated from these and other sources, the
individual should remember to take in-
flation, taxes, and market fluctuations
into account. Depending on anticipated
income potential, the individual may
decide to postpone retirement, or plan to
work part-time.

The costof serious or long-term illness
is a major burden for many older Ameri-

January 1999 « Washington State Bar News 31




cans, as Medicare does not coverall health-
care expenses. An individual considering
“medigap” insurance to supplement
Medicareshould shop carefully fora policy
that supplements, rather than duplicates,
Medicare coverage.

Long-term health insurance for either
nursing homes or home health-care is an
additional option. For many, Long-term
Care insurance is worthwhile; it can pre-
vent drain on one’s personal savings and
cover services Medicare does not provide.
However, each individual should be sure
to examineall the terms ofany such policy

before buying.

Personal and Emotional

Preparations for Retirement

While financial planning is important,
emotional and personal preparations for
this major life-transition are just as cru-
cial. Retirement can provide opportuni-
ties for growth and enrichment in areas
that the individual has never had time to
pursue. To begin the transitdon from
actively practicing law to full-time retire-
ment, a person must ask several impor-
tant questions:

= What is important to me?

= What do I want to accomplish?

« How do I want to live the rest of my
life?

= What kinds of rewards do [ wane?

= What are my strengths?

= What are my weaknesses?

Determine what stands in the way of
reaching these goals, and decide what
areas need to be changed or improved in
order to get there. The issues to anticipate
and analyze include changes in such areas
as time structure, identity and self-worth,
and relationships.

Relationships with both family and
friends change with retirement in several
ways. Family relationships go through
stages as people age:

1) Aging parents may still depend on
adult children who are approaching
retirement age.

2) Adult offspring rely on parents less as
they establish an independent life.

3) Older adults approaching retirement
begin to rely on adult offspring more.

Friendships also change as people age,
particularly after they retire. Friendships
established at work will fade and dissolve

MEDICAL NEGLIGENCE ¢ PERSONAL INJURY
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if based on work only. In order to main-
tain friendships after retirement, indi-
viduals should cultivate their outside in-
terests and make new friends, or perhaps
pursueoutside interests with work friends
so that there is a basis for friendship other
than the workplace.

Retirement provides opportunities for
new relationships, and for personal and
spiritual growth. Butit can also be a pain-
ful time plagued with problems, particu-
larly for a person who is unprepared to
deal with this life-change. Possible dan-
gers for the retired person include isola-
tion, procrastination, imbalance, depres-
sion, and the abuse of alcohol and other
drugs.

To avoid such dangers, the person
approaching retirement should examine
his or her personal needs and goals for
retirement and make plans for fulfilling
them. Few people are really satisfied with
taking it easy day after day; most soon
look for an outlet for their talents and
energy. Retirement definitely does not
mark the end of a one’s useful life. In fact,
many retired people go on to second
careers or find fulfillment in volunteer
work.

Employment Options for Retired
Lawyers

Retiring from one’s primary practice does
not mean that a retired lawyer cannot
continue to work in some capacity. One
doesn’t have to relinquish the role of law
professional, but the role may change.
Some options which may be available to
retired lawyers are included in the follow-
ing three categories:

Compensated Professional Service:

This opportunity is available primarily

for those who have a particular area of

expertise, or who continue a relationship

with their present firm. Opportunities

include:

= part-time “of counsel” relationships
with one’s firm

» a second career in a different area of
law, or in a completely different field
(makesure to prepare in terms of train-
ing and/or developing expertise)

= consulting in particular areas of law

=« (for retired judges) working asa “rent-
a-judge”



= adjunct teaching at a law school
= (for retired government lawyers) tem-
porary work on special projects

Pro Bono Volunteer Legal Practice:

Many retired lawyers welcome the chance

to “give back.” Some programs that offer

pro bono services include:

= legal-services agencies

= bar-association-sponsored projects

» legal-assistance programs for older
persons

= legal hotlines

» court-annexed dispute-resolution
programs

= health-insurance counseling

* long-term-careombudsman programs

» lawyer-assistance programs

Uncompensated Volunteer Service:

This type of opportunity is almost limic-

less, and though notdirectly related to the

law, can be rewarding. Some ideas in-

clude:

= serving as a board member for a non-
profit organization

= serving as a member of the governing
body of a condominium or coopera-
tive apartment complex

= general community service

Keeping active and recognizing the
need to be mentally simulated will help
make retirementan enjoyﬂble time oflife.

When a Lawyer is not Willing to Retire
Under certain circumstances, a lawyer
may not be ready or willing to retire. The
reluctance to retire may be due to lack of
financial preparation, or personal con-
nection to the profession as the person’s
sole identity. If this situation arises, then
the firm or others concerned for the indi-
vidual lawyer and his or her practice may
need to intervene.

For the lawyer unable to function in
the legal milieu because of age-related
mental or physical impairment, the issue
becomes one of how much accommoda-
tion and/or support the legal setting can
offer before the client, the firm and the
lawyer are put ac risk.

The firm must then ask how skilled at
evaluating the situation are those in posi-
tions of authority; how comfortable are
the firm members in initiating some sort

ofintervention; who, what, and whereare
the resources for the firm when assistance
is needed. Like any type of intervention,
intervention leading towards retirement
should address specifics and include re-
spect for the aging colleague’s abilities.

Compassionate Intervention

Guidelines

Begin by consulting with:

= a physician

= amental-health provider

Gather important information:

= a list of family members, friends and
colleagues who may also be concerned
and would be willing to help

» some idea of the lawyer’s present con-
dition, health, habits, behaviors, and
attitudes

» listof medications — over-the counter
and prescriptions, currently being taken

= name(s) of treating physician(s)

= short personal history including sig-
nificant life events

Proceed with an intervention:

» Treat the person with dignity.

= Be kind without being condescend-
ing,

» Avoid being confrontational.

» Talk about the problem as it presents
itself now.

» Plan to address the issue over a period
of time.

» Bespecific. Talk about the events and
situations you have observed.

» Talk about the impact of the lawyer’s
behavior on those people and things
he or she values.

= Avoid using medical terms. Focus on
the behavior.

Lack of planning and the assumption
by firms and/or individuals that every
lawyer can work in the same capacity
indefinitely can contribute to the painful
necessity for intervention. If firms and
individuals have made their own policies
and plans for retirement, have considered
options and created a realistic picture of
life after retirement, a situation requiring
intervention can probably be avoided.

Making the resolution to plan for a
financially sound and emotionally healthy
retirement is a great way to start the new
year.

Further reading:

The Lawyer’s Guide to Retirement,
David A. Bridewell

Transitions: Making Sense of Life’s

Changes,
William Bridges

Closing Doors, Opening Worlds,
Vern Dirilling

You ve Earned It, Don't Lose It
Suze Orman

Your Next Fifty Years,
Ginita Wall and Vicroria F. Collins

service standards

1215 4th Ave. Suite 1925
Seattle, WA 98161

Phone: 206 292-7122

Fax: 206 292-7122

E-Mail: WadeD@seabury.com

Make Your Next Move a Strategic One

Lawyers’ Professional Liability Insurance

¢ Over 20 years of experience in the field
¢ Broad comprehensive coverage with outstanding

¢ Quotations at no cost or obligation
¢ Skill, expertise and financial stability

Contact Deborah Wade at (206) 292-7146

SEABURY & SMITH
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WSBA Legislative Agenda Forms

by Sherrie Bennett
Bar News Editor

t the December 4-5 meeting in

Bellevue, the Board of Gover-
A norsset thelegislative agenda for

the 1999 session into place. Some
of the issues which will be supported or
sponsored by the WSBA include:

Trust and Estates Dispute

Resolution Act (“TEDRA”)
Thislegislation would updateand stream-
line the current statutory construction
and incorporate mediation and arbitra-
tion into the probate process. A new
provision would give special representa-
tives the right to present any agreements
to the court for review and approval. If the
agreement is approved, the special repre-
sentative would be granted protections
similar to those provided to guardians ad
litem. If the agreement s not presented to
thecourt, actions could be broughtagainst
the special representative within a period
of three years.

Estate and Gift Tax Revisions
Technical amendments regarding defini-
tions, unified credit, etc. occasioned by
the 1997 federal statute would be made
to RCW 11. 108.060. There would also
be updates to the Internal Revenue Code
references in RCW 11 and 83, and tech-
nical corrections to the disclaimer statute
at RCW 11.86.041(2) and RCW
11.86.041(4).

“Employee Benefit Plan” Expansion
RCW 6.15.020 would be expanded to
extend protections to Roth IRAs, educa-
tion IRAs, medical savingsaccounts, state-
funded plans for political subdivisions
and state college pre-funding accounts.

Amendment of RCW 6.13-

Homestead Exemptions

Provisions of RCW 6.13 regarding calcu-
lation of net value of property would be
amended in response to Millerv. Coltran,

87 Wn. App. 112 (1997).

Modification of Parenting Plans

The modification sections of RCW
26.09.260 would be amended to allow
non-residential parents more time with
their children if the parenting plan does
not provide reasonable time and the court
finds it is in the best interests of the
children. The proposed legislation would
also allow courts to modify parenting
plans based upon a showing of substan-
tial change of circumstances of either
parent or a child.

Removal of Nonprofit Corporate
Directors By Judicial Proceeding
Changes to RCW 24.03 would allow the
Superior Court of the county where a
nonprofit corporation’s principal or reg-
istered office is located to remove a direc-
tor of a corporation if the court finds that
the director engaged in fraudulent or
dishonest conduct and removal is in the
best interest of the corporation.

Expansion of Equal Access to Justice Act
Amendments to RCW 4.84.340-360
would extend existing law that allows for
theaward of attorneys fees on appeal from
an agency decision to include fees arising
from the administrative hearing itself.
The complete text of these proposed
legislarive amendments can be accessed at
www.wsba.org/barnews. html.

Supreme Court Update

Mary McQueen and Chuck Foster gave
the Board an update on Supreme Court
activities. The duo unveiled a proposed
“CourtImprovementActof 1999” which
would shift some nondiscretionary court
funding (such assalaries, indigentdefense
costs and expert witness and jury fees)
from the Public Safety and Education
assessment to thegeneral state fund. Mem-
bers of the Supreme Court have yet to
vote on whether or not to propose this
legislation. Mary McQueen presented
the 1998 Court Management Council

Award to WSBA Executive Director Jan
Michels.

The Board reviewed a letter received
from Justice Guy proposing a constitu-
tionalamendmentrequiring judicial can-
didates to have a minimum number of
years in practice (10 for the Supreme
Court, seven for the Courts of Appeal
and five for Superior Courts).

The Board voted to send on to the
Supreme Court a proposed amendment
to CrRL] 4.2 (Pleas and Pre-trial Dispo-
sition form for deferred prosecutions).
Thecomplete textof this proposed amend-
ment can be accessed at www.wsba.org/
barnews.html.

Fred Diamondstone, Chair of the
WSBA CourtRulesand Procedures Com-
mittee, presented a draft of a revised GR
9 (Supreme Court Rulemaking). The
Committee proposed submitting the draft
to the Supreme Courtand inviting mem-
bers of the Court’s Rules Committee to
meet with the Barcommittee fora discus-
sionof the rulemaking process. The Board
concurred with this request. The next
meeting of the Court Rules and Proce-
dures Committee will take place at the
WSBA officeson January 25, 1999. When
the Committee agrees on a final draft, it
will be presented to the Board for its
approval and formal submission to the
Supreme Court.

HIV/AIDS Sample Employment Policy
for Washington Legal Employers

After some hesitancy and thought, the
Board voted to acceptsample HIV/AIDS
Employment policies presented by Joyce
Thomas. Governor Thompson noted that
“the facr that individual bar members
may be uncomfortablewith ordon’twant
to discuss an issue doesn’t diminish the
Board’sresponsibility.” These policiesare
now available online at www.wsba.org/
barnews.html and can be used by law
firms in drafting its employment policies
regarding these matters.
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Executive Director Jan Michels present-
ed a progress report on the implementa-
tion of the recommendations of the
1993-94 Joint Task Force on Attorney
Discipline and a reevaluation of the
workload and staff resources projected
to accomplish backlog reduction and
achieve real-time grievance processing.
Her recommendations included:

1) Assigninginvestigatorsand legal as-
sistants to disciplinary counsel teams
and assigning temporary paralegals as
interns, term employees or temporary
employees.

2) Developing a career secretary posi-
tion for all department routine support
functions of copying, mailing and re-
view hearing paper preparation.

3) Adding a paralegal function to the
ODC Diversion section of the Con-

Office of Disciplinary Counsel Review and Recommendations

sumer Affairs division and assigning collec-
tion functions ro this unir.

4) Creating a three-grade support staff
incentive program and implementing a
three-grade attorney incentive step with
parallel tracks for management and senior
status.

5) Temporarily supplementing case pro-
cessing resources with contracted special
Disciplinary Counsel and temporary para-
legal support.

6) Temporarily assigning one attorney as
a temporary full-time investigator for cases
presumed to be dismissable after prelimi-
nary investigation.

7) Creating a collection system for the
enforcement of cost and restitution
orders.

8) Reassigning some consumer and ad-

ministrative tasks from ODC to other
departments.

9) Implementingcase managementau-
tomation for docketingand all case man-
agement and staristical reporting.

10) Installing WESTLAW access for
disciplinary counsel.

11) Vigorously pursuing the use of me-
diation as diversion to discipline.

12) Reducing the frequency of the full
discipline docket to the Board of Gover-
nors.

13) Establishing a three-classification
grievance system which weights griev-
ances for purposes of assignment.

14) Establishing firm standards for griev-
ance processing: 75% inunder 6 months,
90% in under 12 months, and 99% in

under 18 months

15) Re-evaluatingfile maintenance, stor-
age and retrieval systems.

Celebration 2000 Slated

The Board voted to commit to holding a
WSBA “convention” in mid-September
2000 in Spokane in conjunction with
Access to Justice and judicial functions.

Amicus Curiae Brief Policy Considered
Donnelly Wilburn and Doug North of
the Amicus Curiae Brief Committee pre-
sented a draftof the brief policy which the
committee has been working on. This
draft is available online at www.wsba.
org/barnews.huml.

Comments and feedback should be
faxed to General Counsel Bob Welden at
206-727-8320.

Law Office Management

Assistance Program Manual

Barbara Harper, Peter Roberts, Marijean
Moschetto, Richard Schenkar, Chris Sut-
ton and Marty Potter of the Law Office
Management Assistance Program Advi-
sory Committee presented a new book
entitled “Up and Running: Operating
Instructions for the Small Law Office.”
The manual covers law office manage-
ment topics for use by solo and small-
firm lawyers and can be ordered for $40
through Kaidin Mee 206-733-5914 or
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the WSBA Service Center at 800-945-
WSBA or 206-443-WSBA.

WSBA Receives $65,000 Grant

The Open Society Institute recently
granted $65,000 to the WSBA to be used
October 1998 through September 1999
to develop a Washington State Equal
Justice Model Training Manual.

Appointments

The Board appointed Evelyn Fielding-
Lopez to the Northwest Justice Project
Board. The Honorable Gregory J. Tripp
and Cynthia Imbrogno were appointed
to the Legal Foundation Board.

Budget and Audit Committee Charter
Approved

The Board unanimously approved the
Budger and Audit Committee’s Charter,
which sets out the composition and ac-
tivities of the committee.

MCLE Implementation Committee

The Board will be forming an MCLE
Implementation Committee to consider
the following issues: the operating agree-
ment between the Board of Governors
and the MCLE Board; recordkeeping

technology, forms and processing; spon-
soring accreditation, audit and revoca-
tion or termination of accreditation;
monitoring private law firm and govern-
mentagency CLEs; and financesand fees.

Civil Immunity for Bar Examiners
The Board supports an APR rule change
which will give civil immunity to law
examiners and staff, similar to a model
rule recently adopted by the ABA.

. date, please call Jean Johnson or Rebecea

- Nerison, Lawyers’ Assistance Program

- Jop7dsdoes 0
Services provided by LAP are confidensial.
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you can add it to your WAC order
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Albright Connections

What do Madeleine Albright and the Washington State Bar
Association have in common? A daughter! Ata recentappearance
at the University of Washington School of Law, Albright told
law students that one of her daughters started her legal carreer as
an attorney in Snohomish County. Albright received laughs and
applause after explaining that, although she herself is not an
attorney, she is referred to as the “mother of all accorneys” by her
lawyer children.

Honors and Awards

The Perkins Coie law firm has received the fifth annual Commu-
nity Service Award from the Association of Legal Administrators
Puget Sound Chapter. The firm recenty included a strong
commitment to community service in its mission-and-prin-
ciples statement, and attorneys and staff are made aware of
communityservice opportunities through memosand announce-
ments in the firm’s Weekly Bulletin.

Kathleen Thomas Petrich

Alexandra K. Smith Lorna Luebbe
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Movers and Shakers

McDonald & Quackenbush PS, one of
the region’s prominent intellectual prop-
erty litigation law firms, is joining Preston
& Gates LLP. Also joining the firm are
Allen B. Draher, whose entertainment
and general practice clients include the
rock group Pearl Jam, and G. William
Shaw, who has a national products liabil-
ity litigation practice, (including asbestos
claims). The firm has also named .
Christopher Lynch a partner in the Spo-
kane office. Lynch focuses on intellectual
property issues and has represented both
plaintiffs and defendants in copyright,
patent, trademarle, trade secret and anti-
trust litigation. Kristine Holm, new of
counsel in the Seattle office, brings exten-
sive experience in all aspects of environ-
mental compliance and litigation. New
associatesinclude Jonathan J. Fisher, who
previously practiced with a large Chi-
cago-based firm; Robert D. Starin, who
is developing a practice in the federal,
state and internarional taxation arena;
and Theresa L. Lal.one, who focuses on
commercial, environmental, employ-
ment, real property and contract litiga-
tion.

Kathleen Thomas Petrich has an-
nounced the formation of the Petrich
Law Firm PLLC in Seattle. Her practice
will continue to focus in the areas of
procurement and enforcement of intel-
lectual property rights.

Marten & Brown LLP has elected
Stephen T. Parkinson, an environmen-
tal litigator geared toward Superfund cost
recovery, natural resource damages, envi-
ronmental class actions and insurance
coverage disputes, as partner. New associ-
ates include Alexandra K. Smith and
LornaLuebbe. Ms. Smith currentdy serves
as editor of the newsletter for the Federal
Bar Associarion of the Western District of
Washington and has contributed to the
Washington Real Property Deskbook. Ms.
Luebbe represents clients in hazardous
waste, environmental media, nacural re-
source and permitting disputes.

Rongwei Cai has relocated from Hong
Kong to join the Seattle office of Graham
& James LLP. The firm has also added
Suzanne M. Larsen and Matthew

LeMaster to its expanding Real Estate
Practice Group and Sandra Brown and
Dan Gunter to its Litigation Practice
Group. New additions to the firm’s Cor-
porate Practice Group include Kirk
Schumacher and David Wickwire.

Kelly Meagher has become anaccount
executive in the Seattle office of The Affil-
iates, a staffing service specializing in pro-
ject attorneys and other legal personnel.

Masahiro “Max” Yoshimura has
joined Lane Powell Spears Lubersky LLP
in the Seattle office as an associate and will
concentrate his practice in the areas of
international and federal corporate taxa-
tion and business transactions.

The Bishop & Lynch PS firm recendy
announced the addition of associates
Michael A. Padilla and Ann T. Mar-
shall. Mr. Padillawill continue to practice
in the areas of commercial and real prop-
erty litigation, construction lawand bank-
ruptcy, and Ms. Marshall will focus her
practice in the areas of real estate, credi-
tors’ rights and civil litigation.

James M. Shore has joined the firm of
Graham & Dunn, where he will co-chair

the firm’s Labor and Employment Prac-
tice Team. Shore represents employers in
union matters, employment discrimina-
tion, wrongful death, breach of contract,
trade secret and tort litigation, and ap-
peals in federal and state court. Joining
the firm’s Litigation Group as an associ-
ate is Deirdre L. Runnette, a civil litiga-
tor.

Bogle and Gates PLLC has added five
newattorneys toits Seattle office. Charlene
A. Launerisof counsel in the Technology
and Intellectual Property Practice Group,
and has worked in both the public and
private sectors. Cynthia Kennedy is an
associate in the Land Use Practice Group.
Christopher L. Moore, previously ad-
mitted to the bar of England and Wales,
joins the Corporateand Commercial Prac-
tice Group. Thomas G. Morton will be
a Member of the Tax and Transacrions
Practice Group. Dierdre C. Thomas will
focus her practice as an associate on em-
ployee benefits and the Employee Retire-
ment Income Security Act in particular.

Timothy L. Boller recently joined
Seattle-based intellectnal property firm

* UNSATISFIED JUDGEMENTS

¢+ SKIP TRACES ®

DON’T THROW GOOD MONEY AFTER BAD!
ASK QUEST IF YOUR CASE IS WORTH PURSUING.
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LOCATION
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SEATTLE, WA 98101
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Seed and Berry LLP as an associate in the
Litigation Department.

Williams Kastner & Gibbs PLLC has
added five new associates in the Seattle
office. The practices of Janet S. Chung
and Rashelle C. Tanner involve labor
and employmentissues. Ryan W. Collier
will focus in the commercial litigation,
business and administrative law, and real
estate areas. Ann M. Molitor plans to
practice in the real estate and business
transactions areas, and Casey L. Jorgen-
sen will concentrate his practice on busi-
ness transactions and sports law.

Joyce J. Dillon, experienced in copy-
right coverage and the defense and prepa-
ration of copyright and trademark appli-
cations, has cast her lot with Foster Pep-

per & Shefelman PLLC.

Perkins Coie LLP has announced the
addition of Kurt E. Linsenmayer as Of
Counsel in the Tax Group, where his
practice will focus on advising clients
regardingdesign, administrationand com-
pliance aspects of retirement plans, wel-
fare plans, executive compensation and
other fringe-benefit arrangements.

Geri Ann Baptista was recently hired
as an associate in Cairncross & Hempel-
mann PS’s Civil Trial and Appellate Liti-
gationand EmploymentLaw Group. Erik
Marks joins the firm’s Real Estate prac-
tice. Thomas M. McBride will practice
with the Creditor’s Rights and Bank-
ruptcy Group. Also joining the firm are
Nancy Bainbridge Rogers in the Land

Use, Natural Resources and Environ-
mental Law Group; Albert Chou in the
Civil Trial and Appellate Litigation and
Intellectual Property Groups; Russell
King in the Civil Trial and Appellate
Litigation Group; and Dwight Wheaton
in the Strategic Business Planning Group.

Amy C. Williams-Derry has joined
the Seattle firm of Hillis Clark Martin &
Peterson as an associate, where her prac-
tice will emphasize commercial litigation
and real estate law.

Richard B. Jolley, previously a deputy
prosecuting attorney in Clark County
and an officer and judge advocate in the
United States Marine Corps, has joined
Keating, Bucklin & McCormack, Inc.
PS as an associate.

James M. Shore

Deidre L. Runnette

Janer S. Chung

Rashelle C. Tanner

Ryan W. Collier
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David S. Levin and Kenneth M. Odza
have associated with Stoel Rives LLP in
the firm’s Seartle office. Levin will con-
centrate his practice in traditional labor
and employmentlaw, and Odzawill focus
on general commercial litigation.

Seartle-based Reed McClure hasadded
two new associates. David S. Cottnair has
previous insurance experience and Mark
A. Rowland, an accountant, will concen-
trate on tax matters.

In Memoriam

William L. “Bill” Bennett passed away in
Spokane on October 28, 1998. Formerly
a Circuit Court judge and an attorney for
the Washington State Senate, he ended
his career as an attorney for Playfair Race
Course. He wasa member of the Spokane
County Bar Association and the Spokane
Elks Lodge.

Former president of the Spokane
County Bar Association and vice-presi-
dent of the Washington State Bar Asso-
ciation Harold W. Coffin passed away
September 19, 1998. He was 90 years of
age, and practiced law for 60 years.

Doug Leightner of Vancouver passed
away at home November 17, 1998 at the
age of 59. He was amember of the WSBA
Legislative Committee and a sole practi-
tioner in the Cascade Park area. He will be
especially missed by his many colleagues
in the Criminal Defense Section of the
Clark County Bar Association.

Retired Clark County Superior Court
judge Robert D. McMullen passed away
October 9, 1998 at the age of 80.

Charles R. “Tex” Nelson, assistant
corporate counsel for the City of Seattle
from the mid-1950s through the 1970s,
passed away on October 5, 1998.

Camas attorney Robert W. O’Dell
passed away at theage of 74 on September
11, 1998. Practicing law for 37 years, he
also served in the Washington State legis-
lature, representing the 17th District.

Robert C. “Saint” St. Louis passed
away on October 17, 1998 at age 73. In
1959, he founded the law firm now known
as Aiken, St. Louis & Siljeg.

Francis A. “Walt” Walterskirchen,
former King County Superior Court
judge, passed away ScptembchS, 1998 at

the age of 93. A dignified presence on the
King County bench for 16 years, he was
also a former athletic coach and King
County chief criminal deputy prosecut-
ingattorney, and helped form the Retired
Judges’ Association. His daughter, Lisa, is
also an attorney.

Andrew Murray “Mike” Williams
passed away September 6, 1998 of injuries
suffered in a fall ac his Vashon Island farm.
He was 81 years of age. He was a former
member of the Perkins Coie legal teams
for Boeing, the former Puget Power and
the Seattle Pilots baseball organization.

www.alberty.com
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The Preamble to the Rules of Professional Conduct:

An Important Guide to Professionalism

ost of us consult the Rules of

Professional Conduct (RPCs)

only when we recognize a spe-
cificethical problem. Usually thisis when
we are uncertain whether we should or
should not do something, and then we
tend to read the RPCs to our advantage,
hoping they will allow us to do what we
want. Sometimes, after we have already
done something, we consult them retro-
spectively, usually with a certain trepida-
tion, to see whether what we have

by Barrie Althoff
WSBA Chief Disciplinary Counsel

als we can be. Too often we become en-
meshed in our practices, in our problems
of the moment, and forget this guide
which will help show us the way through
the ethical complexities of our profession.

The Preamble to the RPCsis only 334
wordslong. Yetwithout it, the remaining
11,000 words of the RPCs may be seen as
merely a collection of do’s and don’t’s,
with little unifying theme or underlying
rationale, merely anotherunwanted regu-

ketplace) prevents the individual from
continuingto ply hisor heroccupation. A
salesperson or asoftware programmer, no
matter how often or seriously he or she
delays projects, is never prohibited by law
from continuing as a salesperson or a
software programmer. The marketplace,
by possibly lowering the profitability of
that person, may limit that person, but it
does not exclude that person, nor does it
prevent that person from moving else-
where to starta new business with-

already done was ethically permis-
sible. At those times, we tend to
read the RPCs narrowly likeacrimi-
nal statute, with all of the marvel-
ous twists of thought and justifica-
tions we lawyers are capable of, to
prove thatwe did notviolate them.

In our haste to resolve a specific

out regard to how miserably in the
past heor she has failed to meert the
needs of his or her clients.

Being a lawyer is different. The
marketplace may determine who
among us will financially prosper.
But financial prosperity is not the
motivating goal of most satisfied

problem, we often leap into the
RPCsto finda particular rule in the midst
of the nearly 11,000 words of the RPCs.
In doing so we usually skip over the
Preamble to the RPCs. We often do this
without thinking of what the RPCs are
really all about. We forget that the RPCs
are not to be consulted only in a moment
of decision, action or crisis, but are also to
be consulted as a guide to basic standards
of behavior (even if only minimal ones)
on how to become a more complete and
more fulfilled professional.

The etymology of the word preamble,
“to walk in front of,” should help us
understand the Preamble’s central role in
our ethics rules. The Preamble can be our
ethical guide, walking before us, leading

us on our quest to be the best profession-

m;fba : :zndddre mtqﬂi-cmlar
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latory intrusion into our lives. Without
the Preamble, we mightask ourselves, for
example: Why must we be competent
and diligent? Why must we communi-
cate with clients? Why must we be can-
did? Why must our fees be limited to
“reasonable fees”? Why must we main-
tain our clients’ confidences and secrets?
Why must we avoid conflicts of interest?
The answer is not just that the Supreme
Court, by adopting the RPCs, has told us
we must do so. So, why do we have these
rules at all?

If we were selling furniture or cars or
computer software, none of the standards
of competence, diligence, communica-
tion, reasonableness, and so on, would be
mandated by any regulatory body. In-
stead, the marketplace dictates who will
prosper and who will fall by the wayside.
If an individual violates all the voluntary
standards of most unregulated trades or
occupations, nothing (other than the mar-

lawyers. Further, if a prosperous
lawyerisfound to be unethical, then, even
if the marketplace has “said,” by making
the lawyer prosperous, that it wants the
lawyer to be in the “legal” marketplace,
the lawyer may be excluded from that
marketplace against both the will of the
lawyer and of the marketplace.

For lawyers, there is something be-
yond the marketplace. It is not just the
Supreme Court’s rules. But, if we do not
understand what that something is, if we
donotunderstand why we have the RPCs,
if we do not want to serve our clients far
better than the minimal standards laid
out in the RPCs, we are unlikely, in the
long run, to want to remain lawyers.

Varioussurveyssuggest that many law-
yers are dissatisfied with the practice of
law. Some lawyers undoubtedly became
lawyers for the wrong reason, or for no
reason. They discover thar mistake only
too late, they believe, ever to do anything
about it. They then feel trapped in the




law, hating it, hating their clients and
fellow lawyers, and become bitter and
cynical. Sometimes they became lawyers
primarily to prosper financially, not real-
izing how hard the average lawyer works
for very little compensation.

Satisfied and fulfilled lawyers usually
give willingly, without regret, to their
clients, to the profession, and to the pub-
lic, without worrying about what, if any-
thing, they may receive in return. They
obviously need to make an income, but
the income does not dictate their prac-
tices. They keep on giving even when they
know there is no return. They continue
givingsimplybecauseas professionals they
want to and they know it is not only the
right thing to do, but that without it they
will lose far more than they gain by not
giving away their services. They realize
that the standards set out in the RPCs are
notarbitrary, butare instead the bestideas
that thoughtful and dedicated lawyerslike
themselves could come up with to resolve
very difficult and competing interests.

Let’s take a minute to reacquaint our-
selves with the Preamble:

The continued existence of a free and
democratic society depends upon recogni-
tion of the concept that justice is based
upon the rule of law grounded in respect
[for the dignity of the individual and the
capacity through reason for enlightened
self-government. Law so grounded makes
Justice possible, for only through such law
does the dignity of the individual attain
respectand protection. Without it, indivi-
dualrights become subject tounrestrained
power, respect for law is destroyed, and
rational self~government is impossible.

Lawyers, as guardians of the law, play
a vital role in the preservation of society.
The fulfilliment of this role requires an
understanding by lawyers of their rela-
tionship with and function in our legal
system. A consequent obligation of law-
yers is to maintain the highest standards
of ethical conduct.

In fulfilling professional responsibili-
ties, a lawyer necessarily assumes various
roles that require the performance of
many difficult tasks. Not every situation
which a lawyer may encounter can be

[Joreseen, but fundamental ethical princi-
ples are always present as guidelines.
Within the framework of these principles,
a lawyer must with courage and foresight
be able and ready to shape the body of the
law to the ever-changing relationships of
society.

The Rules of Professional Conduct
point the way to the aspiring and provide
standards [7}' which to ]z«:dqe the transgres-
sor. Each lawyer must find within bis or
her own conscience the touchstone against
which to test the extent to which his or her

actions should rise above minimum stan-
dards. But in the last analysis it is the
desire for the respect and confidence of the
members of the legal profession and the
societywhich the lawyer serves that should
provide to a lawyer the incentive for the
highest possible degree of ethical conduct.
The pmﬂf)/f loss af that respect and con-
[fdence is the ultimate sanction. So long as
its practitioners are guided by these prin-
ciples, the law will continue to be a noble
profession. This is its greatness and its
strength, which permit of no compromise.
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The central message of the RPCs is in
this short Preamble, not in the myriad
details of the rules that follow. We each
need to integrate the message of the
Preamble into our everyday lives as
lawyers. If we do not do so, we will
forget why we are lawyers and lose our
way as professionals. Qur law practice
will degenerate from a profession into
a mere business. A client will become a
mere customer, asource of income, not
a person to serve.

Without an overwhelming reason,
surely no sane person would devote his or
her life to solving the complex problems
of others, or to fighting and arguing for
them with others paid to prove they are
wrong, especially when we each ourselves
have more than enough of our own un-
solved problems. Withoutan overwhelm-
ing reason, surely none of us would will-
ingly spend our lives reading dense and
tedious statutes, administrative regula-
tions, legislative history, or judicial deci-
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sions when we could instead be reading
Homer, Dante, Chaucer, Shakespeare,
Voltaire, Melville, or even a good mys-
tery, romance, or the sports pages of our
local newspaper. Withoutan overwhelm-
ing reason, surely none of us would spend
our lives looking after persons who some-
times resent our very existence as profes-
sionals, who if we prevail for them con-
clude it was because they were right or
innocent, but if we lose conclude it is
because we are incompetent, corruptand
merely “part of the system,” and who in
any case often will not pay us after we have
served them well. Surely, withoutan over-
whelming reason, none of us would do
what we each do, day-in and day-out, in
our everyday practices.

Behind the drudgery, behind the often
thankless long hours, behind the public’s
recurrent revilement and resentment of
lawyers, lies the overwhelming reason we
are lawyers: we are fiercely dedicated to
justice and to the rule of law, for both the
rich and for the poor, for the defenseless,
and for the oppressed.

We believe passionately in assuring
that the dignity of the individual atcains
respect and protection under the law. We
are outraged at the inadequacy of legal
resources available to maintain that dig-
nity, and we weep when we hear that a
domestic violence victim is now routinely
turned away without legal assistance be-
cause she has not been physically beaten
within the last 24 hours. Is thatall thatour
society really means when it promises
“justice for all”?

We are the guardians of the law, and
we play an integral role in building and
preservingasociety wherein the dignity of
the individual is treasured. We continu-
ally test and challenge and goad and lead
our society to live up to its stated goal of
providing “justice for all.” We try daily to
assure thar the dignity of the individual is
not lost to the prejudices of the ma-
jority.!

At a great price to ourselves, we make
a difference in the everyday lives of our
fellow citizens. We in the legal profession
— whether as judges, or as lawyers in
private or government practice, as pros-
ecutors, defense counsel, or as in-house




counsel — are the means whereby our
fellow citizens can seek and find not only
access to justice, but justice iwself. We
demonstrate by our lives and profession
that justice is not merely a destination or
a result. Rather, justice is also a life-long
journey of due process, of trial and error,
of testing and retesting.

We can bring justice to others only if
we ourselves fervently believe in justice,
only if we are committed to and work for
justice, and ultimately only if we ourselves
are just. The Preamble to the RPCs re-
minds of our role in society and outlines
why we as lawyers should be concerned
with RPCs. The RPCs themselves guide
us towards being just with our clients by
setting out standards to help us.

The Washington Supreme Court, in
1985, adopted the RPCs to replace the
prior Code of Professional Responsibility
(CPR), which the Court had adopted
effective as of January 1, 1972. The RPCs
as adopted are overwhelmingly based on
the American Bar Association’s Model
Rules of Professional Conduct. Washing-
ton did notadopt, however, the preample
to the model rules, which Washington’s
drafters described as “directed to the me-
dia rather than to the lawyers affected.”
Instead, Washington carried over to our
RPCs, without substantive change, the
Preamble to the CPRs. Thus, the RPCs
Preamble has been the preamble to our
lawyers’ ethical rules for nearly thirty years,
and has served as the Preamble to both the
CPRs and the RPCs. This versatility itself
recognizes that the preamble enunciates
some of our core ethical values.

The values expressed in the Preamble
to the RPCs and the CPRs are not newly
discovered values for lawyers. The Pre-
amble perhaps better articulates, how-
ever, in Alexander Pope’s words, “What
oft was thought, but ne'er so well
express'd.” The core values enunciated
in the Preamble are values that genera-
tions of lawyers have lived by. In 1887 the
Alabama Bar Association adopted one of
the earliest codes of ethics. That code
served as the primary basis for the first
national ethics code, namely, the Ameri-
can Bar Association’s Canons of Profes-
sional Ethics. Washington State was the

birthplace of those Canons when the
American Bar Association adopted them
in Seattle on August 27, 1908. Washing-
ton first mandared the canons as the re-
quired ethics standard for Washington
lawyers in Section 20 of Chapter 115 of
the 1917 Sessions Laws.

The Preamble to the ABA Canons sets
out the basic theme of justice and the
necessity for lawyers to be just that is later
more thoroughly expressed in our present
preamble to the RPCs. The Preamble to
the ABA Canons, as in effect at the time
the Washingron State Bar Association was

formed in 1933, included the following:

In America, where the stability of Courts
and of all departments of government
rests upon the approval of the people, it is
peculiarly essential that the system for
establishing and dispensing Justice be
developed to a high point of efficiency and
so maintained that the public shall have
absolute confidence in the integrity and
impartiality of its administration. The
Sfuture of the Republic, to agreat extent,
depends upon our maintenance of Jus-
tice pure and unsullied. It cannot be so
maintained unless the conduct and the
motives of the members of our profes-
sion are such ds to merit the approval of
all just men. [emphasis added]

The message isagain simple buteloquent:
our society is based on the concepr of
justice, we lawyers play a vital role in the
maintenance of justice, and for justice to
be both done and seen to be done we
lawyers must conduct ourselves ethically.
Our current Preamble has expanded this
simple message and helped us better un-
derstand its implications.

If we as lawyers do not each live the
message of the Preamble, basically, to eat,
drink, breatheandlivealife in pursuitand
in service of justice, we will lose track of
what lawyers are all about, and we will
lose the respect not only of others, but,
more importantly, of ourselves. In the
concluding words of the Preamble, so
long as we are guided by the principles
enunciated in the Preamble, “the law will
continue to bea noble profession. This is
its greatness and its strength, which per-
mitof nocompromise.” Are we living this
life, or are we compromising? 1f we are
compromising, we are not likely to be
satisfied or fulfilled in the law. If we want
satisfaction and fulfillmentin the law, the
Preamble guides us t it.

" Fora brief discussion of the cultural heritage on which
the Preamble to the RPCs is based, see Barrie Althoff,
“Beyond the Rules,” Bar News, November 1997, page
40.

* Essay on Criticism, part ii, line 98.
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DISCIPLINARY NOTICES

The following notices of imposition of disci-
plinary sanctions and actions are published
pursuant to Rule 11.2(c)(4) of the Supreme

Court’s Rules for Lawyer Discipline, and
pursuant to the February 18, 1995 policy
statement of the WSBA Board of Governors.

For a complete copy of any disciplinary
decision, call the Washington State Disci-
plinary Board at 206-727-8252, leaving
the case name and your address.

Suspended

Stephen C. Haskell (WSBA No. 7832,
admitted 1977), of Spokane, has been
suspended for two years by order of the
Supreme Court effective September 18,
1998. The discipline is based upon his
misrepresentations to clients or their in-
surers that he performed certain legal ser-
vices actually performed by associates and
thatcostsbilled were valid charges for that
client’s matter. Various insurance compa-
nies hired Haskell to represent their in-
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sureds. He had bills to the insurance com-
panies altered to reflect his initials and
billing rate for certain tasks, such as depo-
sitions of key witnesses, in place of the
initials and billing rates of the less-experi-
enced associates who actually performed
the work. He also sent status reports that
indicated he performed these tasks.

One of the insurance companies had a
policy of reimbursing only for coach-class
airfare. Haskel! flew first class on several
occasions and had a phony travel voucher
presented to the insurance company that
reflected coach-class travel but the first-
class ticket price. On other occasions,
Haskell charged the insurance company
for full-price fares when he actually pur-
chased lower-priced excursion fares. He
used the additional fare money to cover
his or his wife’s personal travel expenses.

Haskell had long-distance telephone
charges and blueprint copying expenses
related to the building of his summer cab-
in “buried” in bills to clients whose mat-
ters had no relationship to Haskell’s cabin.

Haskell’s conductviolated RPC 8.4(c),
which prohibits a lawyer from engaging
in acts involving dishonesty, fraud, deceit
ormisrepresentation,and RPC 1.4, which
requires thart a lawyer explain a matter to
the client. His conduct in deceiving cli-
ents about who performed services and
his conduct in billing the summer cabin
expenses to clients also violated RPC 1.5,
which requires a lawyer’s fee to be reason-
able. Haskell’s fraudulent scheme to re-
imburse himself for unauthorized airfares
and his billing of cabin expenses to clients
alsoviolated RPC 8.4(b) and RLID 1.1(a),
which prohibitconduct thatviolates crimi-
nal laws (theft and mail fraud).

The Hearing Officer recommended
Haskell be disbarred. By a vote of 10-1,
members of the Disciplinary Board also
recommended his disbarment. The Su-
preme Court reduced the sanction to a
two-year suspension, citing the need for
proportionality with sanctions imposed
on other disciplined lawyers.

Diehl Rettig of Kennewick served as
the Hearing Officer; Kurt Bulmer of Se-
attle represented the respondent; Disci-
plinary Counsel Anne Seidel and Joy Mc-

Lean represented the Bar Association.




Censured

Seattle lawyer Willard Hatch (WSBA
No. 1513, admitted August 5, 1948) has
been ordered censured following a hear-
ing, Thisdisciplineisbased on Mr. Hatch’s
entering a business transaction adverse to
his client without allowing the clients a
reasonable opportunity to seek the advice
of independent counsel, as required by
RPC 1.8(a) and (b). Mr. Hatch was the
billing lawyer for clients in both a litiga-
tion and a bankruptcy matter. Mr. Hatch
and another lawyer from his firm dis-
cussed with the clients the possibility of
securing the firm’sfees. Mr. Hatch mailed
theclientsan assignmentofa deed of trust
and a UCC financing statement to secure
Mr. Hatch’s firm’s fees. The clients did
notsignorreturn thesedocuments. Later,
Mr. Hatch briefly discussed a lien on the
clients’ three-and-one-half-acre property
to secure the firm’s fees. In the minutes
prior to a settlement conference, Mr.
Hatch presented to the clients a deed of
trustassignmentand financing statement
for the three-and-one-half acres. The cli-
ents testified that when they had ques-
tions about the amount of fees to be
covered and the interest rate, they were
told to sign the documents before they
went to the settlement conference. They
signed the documents. The clients re-
tained subsequent counsel to set aside the
deed of trust. The hearing officer found
that Mr. Hatch believed that he had
cleared the idea of the deed of trust with
the clients in the earlier telephone conver-
sation.

By presenting the deed and security
documents to the clients just prior to the
settlement conference, Mr. Hatch pre-
vented them from obtaining indepen-
dent legal advice on this adverse business
transaction, as required by RPC 1.8.

Thehearing officerwas Jack Rosenow.
Special Disciplinary Counsel Julian C.
Dewell represented the Bar Association.
Thomas Kelly and Frederic Tausend rep-
resented Mr. Hatch.

Reprimanded

Redmond lawyer Richard Dorn Atherton
(WSBA No. 10970, admitted October
24, 1980) has been ordered to receive two

reprimands pursuant to a stipulation for
discipline, approved by the Disciplinary
Board on September 30, 1998. This dis-
cipline is based on Mr. Atherton’s failure
to diligently represent two clients and
failure to keep the same two clients in-
formed about the status of their cases.

In 1994, Mr. Atherton represented an
out-of-state clientinachild support modi-
fication action. On November 7, 1994,
Mr. Atherton notified the client that a
hearingwas scheduled thatday. Later that
day, Mr. Atherton told the client that the
client’s child support had been retroac-
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tively increased and the final hearing had
been continued to December 15, The
client asked for copies of the orders, but
never received them.

Mr. Atherton failed to attend two
status conferences and filed no pleadings
after November 1994. On March 6, 1995,
the court entered an order of default
against Mr. Atherton’s client. The Com-
missioner noted on the order that if the
client filed a response and paid opposing
counsel $750.00 prior to 9 a.m. March
13, 1995, the default order would be
vacated. Mr. Atherton never rold his cli-
ent about this order. On March 15 the

Parenting Plan was entered and on April
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other orders, except for the Parenting
Plan and attorneys’ fees. The parties
reached agreement and the case settled.
The client filed a malpractice action
against Mr. Acherton in June 1997. The
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client obtained a default judgment that
has not yet been paid.

In the second grievance, also in 1994,
Mr. Atherton represented a client in a
dissolution. Temporary orders were filed
in April 1994. After July 1994, Mr.
Atherton failed to perform any work on
the client’s case. On October 19, 1994,
the court entered an order of default. On
January 4, 1995, the Courtentered a De-
cree, Parenting Plan and Order of Child
Support. The client retained new coun-
sel, who successfully set aside the default
orders. The parties reached agreement.
Theclientfiled a malpracticeactionagainst
Mr. Atherton and obtained a default
judgment, which Mr. Atherton has paid.

During this time, Mr. Atherton suf-
fered many personal and emotional prob-
lems. These problems mitigated the sanc-
tion to two reprimands. Mr. Acherton
agreed to satisfy the client’s judgment as
restitution.

By failing to file pleadings, attend court
dates and prevent default orders, Mr.
Atherton’s conduct violated RPC 1.3,
requiring a lawyer to diligently represent
his clients.

By failing to keep his clients informed
of the status of their cases, Mr. Atherton’s
conduct violated RPC 1.4(a).

Jean Kelley McElroy represented the
Bar Association. Mr. Atherton represented
himself.

Admonished

Gregory Rockwell (WSBA No. 03887,
admitted 1971), of Bellevue, has been
ordered admonished by a Review Com-
mittee of the Disciplinary Board. The
admonition is based upon the Review
Committee’s finding that Rockwell vio-
lated ethics rules in his processing of a
settlement check.

Rockwell settled a property damage
claim on behalf of a couple, with their
knowledge and authority. Thesettlement
check forwarded to Rockwell was made
payableto the clientsand Rockwell. With-
out specific authority from the clients,
Rockwell endorsed their names to the
check to facilitate the deposit of the check
intoabusiness account. Rockwell distrib-

uted the funds due the clients. Rockwell’s



conduct in signing the clients’ names to
the check without express authority vio-
lated RPC 8.4 (¢), prohibiting conduct
involving dishonesty. Rockwell’s deposit
and processing of the settdement funds
through a non-IOLTA account violated
the trust account rule, RPC 1.14.

Disciplinary Counsel Maria Regimbal
represented the Association. Respondent
represented himself.

Robert Mandich (WSBA No. 12513,
admitted 1982), of Seactle, has been or-
dered admonished by a Review Commit-
tee of the Disciplinary Board. Theadmo-
nition is based upon his neglect of a
client’s marriage dissolution matter, in
violation of RPC 1.3, his failure to keep
the client adequately informed about the
status of her case, respond to her reason-
able requests forinformation, and explain
the martter sufficiently for her to make
informed decisions about the representa-
tion, in violation of RPC 1.4(a) and (b),
and his failure to prompdy return the
client’s files to her upon his discharge
from representation, in violation of RPC
1.15(d).

Mandich agreed to represent a client
in a marriage dissolution case filed by the
client’s spouse. Initial matters were re-
solved by agreed temporary orders. The
opposing party’s lawyer withdrew, and
the opposing party suffered severe changes
in his employment and financial condi-
tion, which required revisions to all of the
temporary orders. Mandich informed his
client of this, and the client expected him
to make the changes and finalize the
dissolution. Mandich then suffered sig-
nificant personal problems that prevented
him from performing the work for about
five months. After five months, the client
attempted to contact Mandich several
times, but he did notreturn her telephone
calls. After another five months, the client
and Mandich finally spoke and the client
discharged Mandich. Despite promises
to promptly return her file to her, Mandich
did not send the client her file for about
10 months after he was discharged.

Disciplinary Counsel Jean Kelley
McElroy represented the Bar Associa-
tion. Respondent represented himself.

NONDISCIPLINARY NOTICES

Interim Suspension

Barbara J. Beatty (WSBA 17968, admit-
ted 1988), of Seatdle, was ordered sus-
pended from the practice of law pending
the outcome of disciplinary proceedings
by Supreme Court order effective No-
vember 16, 1998. Interim suspension is
pursuant to RLD tditle 3 and is not a
disciplinary sanction.

Sally J. Murray (WSBA 24851, admitted
1995), of Edmonds, was ordered sus-
pended from the practice of law pending
the outcome of disciplinary proceedings
by order of the Washington State Su-
preme Court dated October 21, 1998.
The suspension is effective immediately.
Interim Suspension is pursuant to RLD
title 3 and is not a disciplinary sanction.

Disciplinary Counsel Joanne Abelson
is representing the Bar Association. Ms.
Murray is representing herself.
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Service Opportunities
Several openings are available for qualified attorney mem-
bers on various committees and boards.

Please send inquiries and applications to the people spe-
cified below. Mailing address: Washington State Bar Asso-
ciation, 2101 4th Ave., 4th Fl., Seattle, WA 98121-2330.

Access to Justice Board

Application deadline: January 13, 1999

The Washington State Access to Justice (AT]) Board an-
nounces three vacancies, effective May 1999. These in-
clude: a representative of the Pro Bono Community, cur-
rently held by Phyllis Selinker; a representative of the
Washington State Bar Association Board of Governors,
currently held by Paul L. Stritmatter; and an at-large
representative, currently held by Kenneth H. Davidson.

The AT] Board consists of nine attorney members
nominated by the Board of Governors of the Washington
State Bar Association and appointed by the Supreme Court.
The following groups are represented on the AT] Board:
Washington State Bar Association Board of Governors,
Board for Judicial Administration, Legal Foundation of
Washington, State and/or Federally-funded Legal Services
Programs of Washington, and the Pro Bono Community.
Four at-large members are selected on the basis of a demon-
strated commitment to, and familiarity with, access-to-
justice issues. Board members may serve up to two three-
year terms. The AT] Board has full-day meetings approxi-
mately seven times per year, usually in Seattle.

The Washington State Supreme Court established the
Access to Justice Board in 1994 to assure access for low-and
moderate-income residents of the State of Washington to
the civil justice system through high-quality legal services.
The AT] Board has become a nationally recognized model
asaresultofitseffectivenessin developing, coordinatingand
implementing statewide access-to-justice initiatives. In ad-
dition to these functions, the Board oversees the work of 10
committees. The Access to Justice Board strives to have a
membership that reflects ethnic, gender, geographic and
other diversity. Interested individuals may apply by sending
a letter and summary of qualifications to to M. Janice
Michels, Executive Director, WSBA. For more detailed
information about the AT] Board, please contact Joan
Fairbanks at 206-727-8282 or joanf@wsba.org,

Commission on Judicial Conduct

Application deadline: January 18, 1999

The WSBA is seeking letters of interest from members
interested in sitting as an alternate for Margo Keller on the
Commission on Judicial Conduct. The term runsuntil June
2000. Harold P. Clark III, now Judge Clark, has resigned
given his recent election to the Spokane County District
Court. To apply, please send a letter of interest and résumé

To contribute news and information, please call the
WSBA Communications Department at 206-727-8203

or e-mail comm@wsba.org.
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to M. Janice Michels, Executive Director, WSBA. The
appointment will be made in February.

Judicial Recommmendation Committee
Application deadline: February 5, 1999
The WSBA Judicial Recommendation Committee is cur-
rently accepting applications from attorneys and judges
seeking consideration for appointment to fill potential ap-
pellate-court vacancies. Interested candidates will be inter-
viewed by the Committee at its March 19, 1999 meeting.
The Committee’s recommendations are reviewed by the
WSBA Board of Governors and then referred to the Gover-
nor for review when appointments are made to fill vacancies
on the Washington Coutrt of Appeals and Supreme Court.
If you are interested in scheduling an interview, please
write to Scot Stout at WSBA, call 206-727-8227 or e-mail
scots@wsba.org to obtain a questionnaire. Please specify
whether you need the questionnaire designed for a judge or
for an attorney.

Limited Practice Board

Application deadline: January 29, 1999

The WSBA will be appointing two attorneys to serve four-
year terms on the Limited Practice Board. The Board over-
sees administration of and compliance with the Limited
Practice Office Rule (APR 12) and meets every other month.
If you are interested in serving, please send a letter of interest
and résumé to to M. Janice Michels, Executive Director,

WSBA.

Northwest Justice Project Board of Directors
Application deadline: January 29, 1999

The WSBA will be appointing in February one attorney
member to serve a three-year term on the board of directors
of the Northwest Justice Project. Those interested in serving
are encouraged to send a letter of interest and résumé to M.
Janice Michels, Executive Director, WSBA. For more infor-

mation, e-mail Patrick McIntyre at mac@nwjustice.org.




APPLAUSE! _
Thanks to attorneys Susan Rhodes, Allison Wallin, Kelly

Willig and Lisa Yost from the WYLD Public Service Com-
mittee for assisting Mercer Island High School students
with theirsimulated Supreme Court Oral Argument projects.

Goldmark Award Luncheon

Join the Board of Trustees of the Legal Foundation of
Washington to recognize the work of volunteer attorneys
and legal-services attorneys on behalf of poor people. The
13th annual Goldmark Award Luncheon will be held
Tuesday, February 23, 1999 at the Washington Stare
Convention & Trade Center from noon to 1:30 p.m. The
foremost purpose of the luncheon is to bestow the Gold-
mark Award on an individual who does extraordinary work
in providing legal services to low-income persons.

Ron Pollack, Executive Director, Families USA, will be
the featured speaker. In 1997, Mr. Pollack was appointed
the sole consumer organizational representative on the
Presidential Advisory Commission on Consumer Protec-
tion and Quality in the Health Care Industry.

Prior to hiscurrent position at Families USA, Mr. Pollack
was Dean of the Antioch University School of Law. He was
also the Founding Executive Director of the Food Research
and Action Center (FRAC), aleading national organization
focused on the elimination of hunger in the United Srates.
In that capacity, Mr. Pollack successfully fought for Con-
gressional legislation expanding U.S. food programs for the
poor, and successfully argued many cases — including two

cases on the same day in the U.S. Supreme Court — to
improve food aid to low-income Americans.

The Legal Foundation of Washington is a not-for-profit
organization established in 1985, at the direction of the
Washington Supreme Court, to fund legal services and law-
relared education for low-income people through the Inter-
est on Lawyers/LPO Trust Account (IOLTA) Program.

Show your support for access to justice by purchasing an
individual ticket to the luncheon. Please clip and return the
coupon below.

Form Updates

On November 30, 1998, the Washington Pattern Forms
Committee and the Office of the Administrator for the
Courts published updates to the following Domestic Rela-
tions, Domestic Violence and Antiharassment forms:
Domestic Relations Form:

Chapter 26.09:

DR 01.0100 DR 01.0265 DR 04.0250 DR 07.0100 DR01.0110
DR 04.0170 DR 04.0400 DR 01.0120 DR 04.0180 DR05.0200
Chapter 26.10:

CU 01.0100 CU 03.0200 CU 02.0200 CU 03.0300 CU03.0170
Chapter 26.26:

PS 04.0170 PS 04.0200 PS 04.0180 PS 04.0250

Domestic Violence:

DV 01.0100 DV 02.0200 DV 03.0100 DV 01.0200

DV 2A.0200 DV 03.0200 DV 01.0300 DV 2B.0200
Antiharassment:

UH 01.0400 UH 03.0200 UH 02.0200 UH 04.0500

The Washington Pattern Forms Committee, Juvenile Forms
Subcommittee and the Office of the Administraror for the
Courts also published a revised set of Juvenile Law Forms.
The forms may be ordered by calling the OAC forms line,
360-705-5328, or writing to P.O. Box 41174, Olympia,
WA 98504-1174. The updates are also available on the

Internet at: www.wa.gov/courts/forms

Tax Section Annual Luncheon

The Tax Section is pleased to announce that its annual
luncheon will be held on Wednesday, February 17th from
11:30-1:30pm at the Columbia Tower. This year’skeynote
speaker will be Searttle attorney Bill Gates, Sr., of Preston
Gares & Ellis. Mr. Gates will speak on the impact the high-
tech industry hashad on Washington, including its employ-
ment and tax base. The event is open to all interested
persons, while space is available. The $25 registration fee
covers the cost of the luncheon. A registration form can be
obtained from the current Tax Section newsletter or by

contacting Sheri Borgford at 206-727-8239.

i \
USURY RATE
The average coupon equivalent yield from the first
auction of 26-week treasury bills in December 1998 is
4.537 percent. The maximum allowable interest rate
permissible for January is therefore 12 percent. Compi-
lations of the average coupon equivalent yields from past
auctions of 26-week treasury bills and past maximum
interest rates for June 1988 — June 1998 appear on page
52 of the June 1998 Bar News. Information from
January 1987 to dateappearsat www.wsba.org/barnews/

K usuryrate.html
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Lawyers’ Fund for Client Protection

The Lawyers’ Fund for Client Protection Committee meets
quarterly to review applications for gifts from the Fund. Each
quarter, we will report on the work of the Committee and
Trustees. The Committee is authorized to make gifts to
qualified applicants of up to $3,000. On applications for
more than $3,000, the Committee makes recommendations
to the Board of Governors, who are the Fund’s Trustees. At
their meeting on November 13, 1998, the Committee took
the following action:

Gifts up to $3,000:

® To three clients of a lawyer who was permitted to resign
with discipline pending, The lawyer misappropriated funds
received in settlement of a personal injury claims (amounts
awarded were $2,880, $2,880, and $1,333).

m To three clients who paid fees to a lawyer to commence
bankruptcy proceedings. The lawyer, who has stipulated to
disbarment, placed his law firm into bankruptcy, and was
subsequently prohibited by the bankruptey court from filing
proceedings on behalf of others. The lawyer failed to refund
unearned client fees (amounts awarded were $870, $500,
and $894).

® Toaclientofalawyer now subject ro both disciplinary and
disability proceedings who failed to refund an unearned fee
after abandoning his client’s criminal case ($1,000).

Recommendations for gifts of more than $3,000:

® To two clients of a lawyer who was hired for various
business matters involving patents and trademarks and
related litigation. The lawyer misappropriated funds and
misrepresented billing records to his clients (amounts rec-

ommended are $13,500 and $3,500).

In addition, the Committee denied three applications as
fee disputes; denied one application because there was no
evidence of a dishonest taking of funds; declined to recon-
sider an earlier denial; and deferred action on three applica-
tions for further investigation.

The Committee chair is Seattle attorney Barbara Selberg.
WSBA General Counsel Robert Welden is staffliaison to the
Committee.

Notice of Public Meeting

1999 quarterly meetings of the Board of Directors of North-
west Justice Project, a 501(c)(3) not-for-profit organization
which provides civil legal services to eligible low-income
clients, will be held on the following dates:

January 23, 1999 April 3, 1999
June 25, 1999 October 16, 1999

Northwest Justice Project is the current recipient of fed-
eral funding made available through the Legal Services
Corporation and maintains 10 offices throughout the state.

These public meetings generally commence at 9:30 a.m.
While they are usually held in Seattle for cost economy
reasons, specific meeting sites may vary from meeting to
meeting based on space availability or other program pur-
poses. All meetings are open, except that limited portions
may be closed, pursuant to a vote of a majority of the Board
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of Directors, to hold an execurtive session. In such sessions,
the Board reviews, considers and, in some cases, votes upon
matters related ro: 1) litigation to which the progtam is or
may become a party; or 2) internal personnel, operational,
investigative and sensitive labor-relations matters. Any such
closed sessions will be as authorized by pertinent laws and
regulationsand will be duly noted, in summary form, in open
session and corresponding minutes. Closed sessions will also
be formally certified by the Board Chair or other designated
person as authorized. A copy of the certification will be
maintained for public inspection at the program’s main
office located at 401 Second Avenue South, Suite 407,
Seattle, Washington 98104, and will be otherwise available
upon request.

For meeting-site information, please call Lisa Giuffré,
206-464-1519 or 888-201-1012.

WSBA Credit Union

The Washington State Bar Association Credit Union is now
21 years old. In a time when most banks are controlled by
out-of-state interests, the Washington State Bar Association
Credit Union is locally controlled by a volunteer Board of
Directors from the legal community and is a not-for-profit
organization owned and operated by its members. The
general purpose of the WSBA CU is to promote thriftand the
financial well-being of its members. Anyone in the legal
community in Washington is eligible to join.

The WSBA CU has a variety of products and services
especially tailored to the legal community. Other services
provided are: payroll deduction, direct deposit, debit cards
with ATM access, [OLTA accounts, no- annual-fee
MasterCard with 12.9% APR, free checking, savings, loans,
insurance, and much more.

In a year when most banks pay very little interest on regu-
lar savings accounts, the Credit Union has consistently paid
dividends in the neighborhood of 4%. Loan rates are nor-
mally lower than the competition also. One new feature is the
Home Equity Line of Credit Loan, currently at 8.5% APR.

The WSBA Credit Union is experienced in serving mem-
bers over a wide operating area. Offices are located in Seattle
and Redmond but members need notcome in to do business.
The WSBA CU provides toll-free phone and fax numbers as
well as a toll-free 24-hour member audio response system
(MARS). Additionally, a lock box has recently been installed
at the WSBA offices. Currently there is a free membership
offering whereby the Credit Union will open your account
with $10 at no expense to you. This promotion expires
March 31,1999.

For more information call Glen Jackson 206-623-5023
ext. 234 or 800-247-4773.




How to Create, Perfect, Foreclose and
Defend Liens

Jan. 14 - Seattle; Jan. 21 - Spokane. 6.5 CLE cred-
its. By WSBA-CLE and Creditor-Debtor Section
800-945-WSBA or 206-443-WSBA.

Alternate Dispute Resolution in the

Business Setting

Jan. 29-Seartle. 5.5 CLE credits, including .75
ethics. By WSBA-CLE and Alternate Dispute
Resolution Section 800-945-WSBA or 206-443-
WSBA.

How to Handle Tax Matters Before the
“Reformed” IRS

Feb. 4-Seattle. 6.5 CLE credits. By WSBA-CLE
and Taxation Secrion 800-945-WSBA or 206-
443-WSBA.

Northwest Securities Institute

Feb. 19 & 20-Seattle. CLE credits TBA. By
WSBA-CLE and Business Law Section 800-945-
WSBA or 206-443-WSBA.

Choice of Business Entity

Feb. 25-Seattle; March 4—Spokane. CLE credits
TBA. By WSBA-CLE 800-945-WSBA or 206-
443-\WSBA.

Purchase & Sale of Smaller Businesses

Matrch 5—Seattle; March 12-Spokane. CLE credits
TBA. By WSBA-CLE 800-945-WSBA or 206-
443-\WSBA.

Counseling the Corporation: A Guide to
Success

March 12-Seattle. 6.5 CLE credits pending. By
WSBA-CLE and Corporate Law Department
800-945-WSBA or 206-443-WSBA.

COLLECTIONS

Collection Law in WA

Jan. 29-Bellingham; March 18-Seattle. 6.5 CLE
credits. By Lorman 715-833-3940.

Complying With the Fair Debit Collection
Practices Act in WA

March 16 —Seattle. 6.5 CLE credits. By NBI 715-
835-8525.

CONSTRUCTION LAW

WA Construction Law: Preventing the
Avoidable

Feb. 10-Seattle. 6.5 CLE credits. By Lorman 715-
833-3940.

Elder Law Update: Medicaid, Medicare & More
Feb. 11-Seattle; Feb. 12-Spokane. CLE credits
TBA. By WSBA-CLE 800-945-WSBA or 206-
443-WSBA.

EMPLOYMENT LAW

Washington Unemployment Compensation
Jan. 27-Seattle. CLE credits TBA. By Lorman
715-833-3940.

Employment and Labor Law in WA

Feb. 4-Seartle. CLE credits TBA. By Lorman 715-
833-3940.

Employment Law Institute

Mar. 24 & 25-Seartle. CLE credits TBA. By
WSBA-CLE 800-945-\SBA or 206-443-WSBA.

This information is submitted
by providers. Please check
with providers to verify CLE
credits approved.

To announce a seminar,
please send to:
WSBA Bar News Calendar
2101 4ch Avenue, 4ch Floor

Seartle

e-mail: comm@wsba.org,

Information must be received by the
1st of the month for placement in the
following month’s calendar.

ENVIRONMENTAL

Environmental and Land Use Law
Feb. 12-Seartle. CLE credits TBA. By WSBA-
CLE 800-945-WSBA or 206-443-WSBA.

ESTATE PLANNING

‘WA Probate: Beyond the Basics

Jan. 7-Seattle; Jan. 8-Spokane. 7.25 CLE credits
(incl. 1.25 ethics). By NBI 715-835-8525
Estate Planning for Small to

Medium-sized Estates

Feb. 19-SeaTac. 7.25 CLE credits. By WSBA-
CLE 800-945-WSBA or 206-443-WSBA.
Advanced Will Drafting

March 17-Seartle; March 19-Spokane. CLE cred-
its TBA. By WSBA-CLE and RPPT Section 800-
945-WSBA or 206-443-WSBA.

ETHICS

Psychology & the Legal Profession

Jan. 25; Feb. 22. By phone. 2 ethics credits pend-
ing. TRT 800-672-6253.

Twin Professional Problems: Substance
Abuse & Elimination of Bias

Jan. 27; Feb. 16, By phone. 2 ethics credits pend-
ing. By TRT 800-672-6253.

Professionalism and Character:

How Intertwined?

Jan. 28; Feb. 23. By phone. 2 ethics credits pend-
ing. By TRT 800-672-6253.

Sanctions Competence & Diligence

Jan. 29.; Feb. 15. By phone. 2 ethics credits pend-
ing. TRT 800-672-6253.

Ethics and Professionalism in Family Law
March 12-Seattle, 7.5 CLE credits. By American
Academy of Matrimonial Lawyers
425-822-1220.

 FAMILY LAW

Advanced Will Drafting

March 17-Seattle; March 19-Spokane. CLE cred-
its TBA. By WSBA-CLE and RPPT Section 800-
945-WSBA or 206-443-WSBA.

How Attorneys Can Use Knowledge of the
Psychological Type to Enhance Their
Practical and Management Skills

Jan. 5-Seattle. 2 CLE credits. By Joseph Shaub
206-587-0417.

Financial Strategies for Successful Retirement
Jan. 12,19, 26 & Feb. 2-Bellevue. 10 CLE cred-
its. By Secure Start Seminars 425-456-0071.
Trying the Wrongful Death Case in WA

Jan. 12-Seartle. 6.5 CLE credirs (incl. 1 ethics).
By NBI 715-835-8525.

9th Circuit Law Library: Everything You
Wanted to Know About but Didn’t Have a
Clue About

Jan. 13-Seattle. 2 CLE credits. By WACDL 206-
623-1302.

School Law in WA

Jan. 19-Seattle. 6.5 CLE credirs (inel. 1 ethics).
By NBI 715-835-8525.

Current Issues in Forensic Practice

Jan. 21-Seattle; Feb. 18-Seattle; March 18-Se-
attle. 2.0 CLE credits. By Seattle Forensic Insti-
tute 206-322-6605.

Annual Intellectual Property Program

March 26-Seattle. 6.5 CLE credits pending. By
WSBA-CLE and Intellectual & Industrial Prop-
erty Section 800-945-WSBA or 206-443-WSBA.

INSURANCE

21st Annual Insurance Law Seminar
Jan. 21-Spokane; Jan. 22-Seattle. 6.25 CLE cred-
its pending. By WSTLA 206-464-1011.

Land Use Law Update in WA
Jan. 27—Seattle. 6.5 CLE credits (incl. 1 ethics).
By NBI 715-835-8525.

LAW OFFICE MANAGEMENT

Law Office Management Institute & Legal
EXPO Exhibit Hall

Mar, 24—Seattle. 6.25 CLE credirs (incl. 1 ethics)
pending. By WSBA-CLE and Law Office Man-
agement Section, and Association of Legal Ad-
ministrators, Puger Sound Chapter 800-945-
WSBA or 206-443-WSBA.

LITIGATION

Family Law Litigation Seminar

Jan. 29-Seatde. 6.5 CLE credics (incl. 1 echics).

By NBI 715-835-7909.

Dealing with Expert Witnesses

Jan, 28-Seartle, 6.25 CLE credits (incl. 1 ethics).

By WSBA-CLE 800-945-WSBA or 206-443-

WSBA.

Bad Faith Litigation in WA

Feb. 9—Seattle. 6.5 CLE credits (incl. 1 ethics).

By NBI 715-835-8525.

Project Development from A to Z

Feb. 25-Seartle; March 3-Spokane. CLE credits

TBA. By WSBA-CLE and RPPT Section 800-

945-WSBA or 206-443-\WSBA.

Medicaid & Medicaid Planning in WA

Jan. 21— Seatde. 6.0 CLE credits (incl. 1 ethics).

By Medical Educational Services 414-798-5242.
Y2K

Effects of Year 2000 in the Practice of Law
Feb. 2-Seattle. CLE credits TBA. By WSTLA
206-464-1011.
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ANDERSON GODWIN DE REGT e

is pleased to announce that

PAUL F. NORRIS

has been elected Partner of the Firm
and will continue his practice in business,
transactional, software
and technology law.

ANDERSON GODWIN DE REGT LLP

3930 Two Union Square
601 Union Street
Seattle, Washingtron 98ror1
Telephone: 206-224-2877
Facsmilie: 206-628-3049
www.seattlelaw.com

DEBORAH J. LAZALDI

is pleased to announce that

ROBERT M. ARIM
has joined the Law Offices of Deborah J. Lazaldi.

A former Claims Consultant with the
Department of Labor and Industries and
Deputy Prosecutor for the City of Tumwater,
his practice will emphasize Industrial
Insurance defense litigation.

LAW OFFICES OF DEBORAH J. LAZALDI

8015 15th Avenue Northwest
Seattle, WA 98117
Telephone: (206) 789-0200
Fax: (206) 789-9676

www.lazaldi.com

FoSTER PEPPER & SHEFELMAN PLLC
ATTORNEYS AT LAW

is pleased to announce the expansion
of our Seattle office with the addition of:

JORDAN J. BRESLOW *
Or COUNSEL
Intellectual Property

DaANIEL PLANE **

ASSOCIATE
Litigation

Ryanw D. Remn

ASSOCIATE
Estate Planning

KATHLEEN S. Sims #**

ASSOCIATE
Real Estate

WiLLiaMm V. TAYLOR

Or COUNSEL
Banking & Electronic Commerce

SusaN V. WRIGHT

ASSOCIATE
Litigation

*  Admitted in California
** Admitted in Wisconsin
*** Admitted in New York

Anchorage * Bellevue * Portland * Seattle * Spokane
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KATHLEEN THOMAS PETRICH*

is pleased to announce the formation of

PETRICH LAW FIRM™

Patents, Trademarks and Copyrights

3513 NE 45th, Suite 2-West
Seattle, WA 98105
206.523.6313 [ Fax: 206.523.6613

Ms. Petrich will continue to practice in
the areas of procurement and enforcement of
intellectual property rights. She obtained her Juris
Doctor degree from the University of Puget Sound
School of Law, now a part of Seattle University,
and a Bachelor of Science in Mechanical
Engineering degree from Valparaiso University.
Ms. Petrich is registered before the U.S. Patent
and Trademark Office.

*Formerly associated with Barnard, Pauly & Bellamy, P.S.

GROSHONG & THORNTON, PLLC

is pleased to announce that

DougLas R. SODERLAND

and

WiLiam H, WAECHTER

have become Members of the Firm
and that effective January 1, 1999
the firm will relocate and change its name to:

THORNTON SODERLAND WAECHTER, PLLC

with John J. Kannin IV
Of Counsel to the Firm

OUR NEW ADDRESS IS:
1000 Second Avenue, Suite 3310
Seattle, Washington 98104
Telephone: (206) 621-0600
Fax: (206) 621-6443

WILLIAM H. SONG
JAMES D. OSWALD
M. ELLEN MONDRESS

announce the opening of their new firm

SonNG OswaLD & MONDRESS »iic

The firm practices ERISA/employee
benefits law as regular plan and trust counsel,
and as special projects counsel. The practice
addresses all phases of plan oversight, including
DOL and IRS compliance advice, merger,
acquisition and fiduciary transactions,
plan asset operating entities, and advocacy
in complex litigation.

Joining them as associates will be:

MicuaeL P. MoNACO

Stanford University (B.A., 1989); Hastings College of
Law, University of California (J.D., cum laude 1994),
Associate Managing Editor, Hastings Law Journal

and

Tomie L. BITsgrr
University of Washington (B.A., 1993)

Seattle University School of Law (].D., magna cum
laude, 1996); University of Washingron School of Law
(LL.M., Taxation, 1998); First Place, University of
Washington School of Law Taxation
Paper Competition

Somc OswaLD & MONDRESS PLLC
720 Third Avenue, Suite 1500
Seattle, Washington 98104
Telephone (206) 398-1500
Facsimile (206) 398.1501

Email: wsong@somerisa.com
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HIGHER EDUCATION LAW
Education Law

Thomas K. Dalglish,
J.D., Ph.D.

Former counsel to state universities,
state Superintendent of Public
Instruction. University teaching,
research, administrative experience.
20+ years public, private
practice of law.

Availabie for referrals,
consultation, association or
mediation in disputes involving
faculty, students.

Thomas Killin Dalglish
5215 Ballard Avenue NW
Seattle, WA 98107
(206) 706-1000

LABOR AND
EMPLOYMENT LAW—
Management Attorney

Joseph G. Marra is available for
consultation, referral and associa-
tion. Emphasis on defending
management in cases involving
employment discrimination, wage
claims, wrongful discharge, etc.
Also representing management
only in union matters including
election campaigns, collective
bargaining, picketing, grievance/
arbitration, defending unfair labor
practices, strikes, etc. 3+ years as
an attorney for the NLRB,
11+ years representing
management.

(206) 447-0182 or 800-427-6058

APPEALS

Douglass A. North announces
his availability for referral,
consultation or association

on appellate arguments
and briefs.

DOUGLASS A. NORTH

MALTMAN, REED, NORTH,
AHRENS & MALNATI, P.S.

1415 Norton Building
Seattle, Washington 98104
Telephone (206) 624-6271

EMPLOYMENT
INVESTIGATIONS

Amy Stephson and Nalani
Askov are available to
conduct independent
investigations of employee
discrimination complaints.
Extensive experience.

STEPHSON ASKOV
705 Second Avenue, Suite 401
Seattle, Washington 98104
(206) 623-1628

MEDICAL NEGLIGENCE &
PRODUCT LIABILITY

Chemnick, Moen & Greenstreet
is available for referral or associa-
tion in plaintiffs medical negli-
gence and product liability claims.

The firm’s staff includes a nurse-
attorney and a nurse-paralegal.
Patricia K. Greenstreet and Eugene
M. Moen are past chairpersons of
WSTLA's Medical Negligence
Section. Paul W. Chemnick
organized WSTLA's Product
Liability Section and served as its
first chairperson.

CHEMNICK, MOEN &
GREENSTREET
450 Market Place Two
2001 Western Avenue
Seattle, WA 98121
(206) 443-8600

CANADA
B.C./WA Dual-licensed

Gregory L. Samuels is available
for assistance and referral of cross-
border civil cases. For more info,
visit our website at:
www.crossbhorderlaw.com

or call toll-free
800-222-6332

CHILD ABUSE
ALLEGATIONS

David S. Marshall handles
cases involving allegations
of child abuse.

(206) 382-0000
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BURN INJURIES

William S. Bailey, 1991 WSTLA
Trial Lawyer of the Year, is available
for association or referral of fire,
explosion and burn injury cases.

FURY BAILEY
1300 Seattle Tower
1218 Third Avenue

Seattle, WA 98101-3021
(206) 292-1700 or
(800) 732-5298

INSURANCE
Richard Gemson

former adjunct professor of law
at UPS and former in-house counsel
for North Pacific Insurance Co.,
is available for consultation,
association or referral in
matters involving all types of
insurance coverage.

506 Second Ave., Suite 1613
Seattle, WA 98104
(206) 467-7075
fax (206) 467-0101




LABOR AND
EMPLOYMENT LAW

William B. Knowles is available
for consultation, referral and
association in cases involving
employment discrimination,
wrongful termination, wage

claims, unemployment
compensation and federal
employee EEOC or Merit System
Protection Board appeals.

(206) 441-7816

CHILDHOOD ABUSE
REPRESSED MEMORY

Steve Paul Moen is available for
assistance & referral of cases
involving sexual abuse, delayed
recall & mental health counseling.

SHAFER, MOEN & BRYAN, P.S.

Hoge Bldg., Seattle
Tel: (206) 624-7460

STATE & LOCAL TAX

Frank Dinces is available for
consultation and referral on any
aspect (planning, audits, litigation
or lobbying) of state and
local taxation.

With over 10 years of focused
experience, Mr. Dinces seeks to
represent clients being audited,
engaging in major transactions,
pursuing legislation, challenging

tax assessments, seeking tax

refunds or under investigation
for tax evasion or fraud.

THE DINCES LAW FIRM
Seattle Office
720 Olive Way, Suite 1300
Seattle, WA 98101-1812
(206) 713-1287

Pierce County Office
4607 Saddleback Drive NW
Gig Harbor, WA 98332-7859

(253) 858-1400

LAWYER ETHICS &
DISCIPLINE

Former WSBA Chief
Disciplinary Counsel

LELAND G. RIPLEY
2442 N.W. Market St., #409
Seattle, WA 98107
(206) 781-8737
fax (206) 782-8111
e-mail: lawethics@juno.com

APPELLATE CONSULTANT

Heather Houston
Offering an appellate perspective
on every phase of your case.
Sixteen years' experience
evaluating, briefing, and arguing
appeals. Former law clerk to
Justice Robert F. Utter, Ret.

GIBBS HOUSTON PAUW
1111 Third Avenue #1210
Seattle, WA 98101
(206) 682-1080

TAX-DEFERRED
EXCHANGES

James Robert Deal, P.S.
The Maplewood Exchange
Corporation

425-774-0233 . 800-232-1457

FOR SALE

Am. Jur. 2d, complete set with 1998 updates.
$950 or best offer. 206-386-7755.

Classic double pedestal frame-and-panel
lawyer’s desk and credenza; beautiful, richly
hued solid Hawaiian koa wood; compartment;
custom design. $4500 or best offer for both
pieces. Call 206-343-1449 to view.

Columbia Center, available 3/1/99. Two at-
wrney offices, onesecretary sspace, ampleshared
file- and workspace, in attractive four-attorney
suite. 21st floor, south view; $2400/mo. Call
George at 206-624-3718 for more details.

Lynnwood, office space/office share space for
oneattorneyavailable, with full staff (if needed).
Reception, phone system, library, faxand copy-
ing. Only your own office furniture is needed.

Contact 425-775-4626.

Downtown Seattle office on the 30th floor of
the Washington Mutual Building. Includes use
of conference room and kitchen. Access to fax,
copier, scanner, etc. Available immediately.

Call 206-812-8800.

Sweeping, unobstructed view of Olympics
and Elliott Bay (First Interstate Building, 41st
Floor) — Elegant law office near courthouse.
Reasonable rates include receprionist, basic mes-
senger service, mail delivery, fax, two confer-
encerooms, lawlibrary, fully equipped kitchen.
For moreinformation, please call AnnaMarie
ar 206-624-9400.

First Interstate Center, 32nd floor; view attor-
neys’ offices. Completely equipped law office,
including receptionist, conference room, li-
brary, kitchen. Secrerarial station available. Call
Harris, Mericle, Wakayama & Mason, 206-
621-1818.

Attorneys’ business office space available:
Perfect professional and business offices conve-
niently located at 2120 State Street NE, Olym-
pia. Small economical offices and suites avail-
able: $275 and up. Large reception area, confer-
ence room, complete law library, adequate park-
ing, and access to copier and facsimile available.
Full-time receptionist available for additional
charge. For information call David Bateman at
360-491-8669 or Jack Hanemann at 360-357-
3501.

Bellevue downtown: Two officesin established
all-attorney building. Receptionist, answering,
fax, voice mail, library/conference room and
parking all included. Furniture available. Some
referrals possible. Call Barry J. Hasson 425-
454-4901.
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Downtown Seattle office-sharing: $175 per
month. Also, full-time offices available on 32nd
floor, 1001 Fourth Avenue Plaza. Close to
courts. Furnished/unfurnished suites, short-
term/long-term lease. Receptionist, legal word-
processing, telephone answering, fax, law li-
brary, legal messenger and other services. 206-
624-9188.

Charles R. Meyer, Attorney at Law, is going
on the bench effective January 1999. Will lease
beautiful office space for up to three attorneys
plus staff. Complete turn-key operation avail-
able. Call 360-793-1222 for more information.
Office is located at 106 4th St., Sultan, WA
98294,

Hoge Building (2nd & Cherry, Seattle).
Space for one or two lawyers and support staff
in four-lawyer suite with library, fax, etc. 206-

624-7460.

Office Sharing: Mercer Island office space—
class “A” building—lake view—secretarial avail-
able. Call Rob, 206-623-5225.

POSITION WANTED

Seeking in-house position: Attorney with 7
years experience in private practice and the
public sector. Background in general business
and information technology transactions, em-
ployment law, investigation, and regulatory
matters. Reply to WSBA Bar News Box 568 or

send e-mail to stevenel@nwlink.com.

~ POSITION AVAILABLE

Attorney, Eastern Washington practice: ex-
perienced sole practitioner looking forassociate
with abilities in contract drafting, litigation and
criminal law. Pay depending on experience.
Contact Harold J. Moberg, PO Box N, Moses
Lake, WA 98837.

Associate attorney wanted for products liabil-
ity defense practice. Law enforcement, engi-
neering or mechanical background preferred.
Send résumé and references to Olds Law Of-
fices, PA, Scotc Olds, PO Box 752, Grangeville,
1D 83530.

“5. e ”)
Quesuom*" 206-727-8213; mmm@wsbmorg
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Reply to WSBA Bar News
Box Numbers at:

WSBA Bar News Box
Bar News Classifieds
2101 4th Avenue, 4th Floor
Seartle, WA 98121-2330
Positions available are also

posted by telephone at:
206-727-8261

and online at www.wsba.org

Attorney jobs: Harvard Law School calls our
publication “probably the most comprehensive
source of nationwide and international job
openings received by our office and should be
the starting point of any job search by lawyers
looking to change jobs.” Each monthly issue
contains 500-600 current (public/private sec-
tor) jobs. $45/three months. Contact: Legal
Employment Report, 1010 Vermont Ave. NW,
Ste. 408-WB, Washington, DC 20005.
800-296-9611.Visa/MC/AmEx.

www.attorney-jobs.com

Bennett Bigelow & Leedom, PS, a 22-lawyer
firm concentrating in health care law, seeks a
transaction associate. A minimum of two years’
experience, superior academic credentials and
excellent writing skills are essential. Experience
in tax, health care law and/or antitrust preferred
burtnotessential. Please send résumé, law school
transcripe, references and writing sample to:
Associate Hiring Coordinator, Bennett Big-
clow & Leedom, PS, 999 Third Avenue, Suite
2150, Seattle, WA 98104.

Campbell, Dille & Barnett P.L.L.C,, seek an
attorney to assist in the areas of business, corpo-
rate and litigation. Please reply to Hiring Coor-
dinator, Campbell, Dille & Barnett P.L.L.C.,
P. O. Box 488, Puyallup, WA 98371-0164.

Merrick, Hofstedt & Lindsay, a 23-atworney
insurance defense litigation law firm, is accept-
ingapplications foran associate position. Appli-
cants must have a minimum of three years’
practice, high academic achievement (top 1/3),
Washington State Bar membership, excellent

references, and the ability to work indepen-
dently. Salary DOE and other qualifications.

Applications must contain: introductory letter,
legal writing
sample, a list of references, and letters of recom-
mendation. Send applications to John Dalton,
Merrick Hofstedt & Lindsay, 710 9th Avenue,
Searte, WA 98104. All application materials
must be received no later than January 30, 1999.

Forsberg & Umlauf, PS, a downtown Seartle
law firm, secks a lawyer with a minimum of 4

résumé, law school transcript, a

years experience in personal injury, maritime
or insurance coverage work. Our insurance
defense pracrice is well-established and grow-
ing. Excellent writing ability, academic creden-
tials and client relationship skills are required.
Send résumé and writing samples to: 900 4th
Ave., Suite 1700, Seattle, WA 98164.

Lawyers needed full- and part time. A mini-
mum of two years’ experience required. AV
rated general practice firm. Respond to calls
from members of organization regarding a vari-
ety of legal questions. Send résumé to Hiring
Partner, 2200 6th Ave., #1122, Seattle, WA
98121.

Minzel & Associates is a temporary placement
agency for lawyers and paralegals. We are look-
ing for quality lawyers and paralegals who are
willing to work on a contract basis for law firms,
corporations, solo practitioners, and govern-
ment agencies. If you are interested, please call
206-328-5100 for an interview.

Quality attorneys, law clerks and paralegals
sought to fill temporary and permanent posi-
tions in law firms and companies throughout
Washington. Contact Legal Ease. LLC 425-
822-1157; e-mail legalease@legalease.com; web
www.legalease.com

The Office of Insurance Commissioner is
secking an enforcementattorney eager to work
on behalfof Washington State consumers. Must
possess a Juris Doctorate and membership in
the Washingron State Bar Association. Re-
quires the ability to develop complex cases and
conduct difficult negotiations. Prosecuting ex-
perience preferred. Position is located in Olym-




pia. Applications will be screened and inter-
views conducted as applications are received.
Applications will be accepted until the position
is filled. Submit résumé and three references to
Paula Gay, MS: 40257, PO Box 40257, Olym-
pia, WA 98504-0257; ph: 360-438-7660;
e-mail: PaulaG@oic.wa.gov; fax: 360-438-7630.
EOE!

Spokane intellectual property law firm of 12
attorneys and one patent agent has excellent
opportunities for highly motivared attorneys.
We have one opening primarily for a combina-
tion of lirigation and patent prosecution, and
oneopening primarily for preparation and pros-
ecution. Preferred: EE, physics, or semiconduc-
tor-processing background/experience and at
least one year of patent law practice. The posi-
tions involve all phases of intellectual property.
Client contact and responsibility are provided.
The firm represents small to prominent muldi-
national Fortune 500 companies. The firm
enjoys continuing growth and a very bright
future in a beautiful part of the country. Spo-
kane is noted for its outstanding quality of Tife
and a wide range of outdoor activities. Rural
living is still available. We enjoy the best of
both worlds: (1) a growing, stimulating and
first-rate law practice, and (2) a firse-class lifescyle
without most of the hassles of larger cities and
long commutes. Excellent salary and benefits.
Reply in confidence to Linda Haft at Wells, St.
John, Roberts, Gregory & Matkin, PS; 601
‘West First Avenue, Spokane, WA 99201-3828;
telephone 509-624-4276; fax 509-838-3424.

Established Bellingham and Whatcom
County law firm secking associate to work in
the fields of estate planning, tax, corporate, and
business law. A minimum of one year’s experi-
enceis required. Send résumés and references to

PO Box 1678, Bellingham, WA 98227-1678.

Sole practitioner in Seattle with busy practice
secks associate with a minimum of one year’s
experience in probate, guardianship, trust, el-
der and disability law. Organization, initdative,
motivation and computerskills required. Salary
negotiable DOE. Send résumé to D. Beal, 219
E. Galer St., Seactle, WA 98102.

Tax Attorney: Landerholm, Memovich,
Lansverk & Whitesides, P’S, a 22-attorney law
firm in Vancouver, WA, secks a business tax
attorney with an LL.M. in taxation for an
associate position in the firm’s fast growing
business practice. Applicants must have a mini-
mum of two years’ experience. The attorney’s
practice will focus on the formation, capitaliza-
tion and sale of, and rax planning for, closely

held corporations, partnerships and limited
liability companiesand unique stateand federal
tax issues involving the structuring of cross-
border (Washington-Oregon-California) merg-
ers and taxable and tax-free acquisitions. The
position involves frequent client conract and
responsibility for negotiations and appeals with
state departments of revenue and the Internal
Revenue Service. Must have strong academic
credentials and an ability to manage rapid prac-
tice growth in a thriving business practice.
Please send résumé, law school transcriptand a
short writing sample to Executive Director,
Landerholm, Memovich, Lansverk & White-
sides, PS, PO Box 1086, Vancouver, WA 98666,
Managing Director position for public de-
fense firm of 100 employees in Seatde, WA.
Duties include contracting with local govern-
ments to provide public defense services, man-
aging the budget, supervising staff and manag-
ing all other aspects of a public defense firm.
Minimum qualifications: Graduate of an ac-
credited college or university and law school; 10
years of practice as an attorney at law; 5 years of
legal work in criminal law (public defense expe-
rience desirable) and 2 years’ supervisory/man-
agementexperience. Salary: $70,000 to $95,000
DOE. Direct résumés to: Associated Counsel
for the Accused, attention: Frances Slaughter-
White, Board President, 401 Terrace St., Se-
attle, WA 98104. Résumés must be received by
Feb. 15, 1999. ACA is an equal opportunity
employer.

Associate position available in small Silver-
dale business and litigation firm. Applicants
should have strong academic credentials with
minimum oneyear’s prior experience preferred.
Salary DOE. Send résumé to Broughton &
Associates, 9057 Washington Avenue NW,
Silverdale, WA 98383.

City Attorney, city of Shoreline: new city
directly north of Seattle, on Puget Sound. Shore-
line has a Council-Manager form of govern-
ment, with a seven-member council. The city
has 97 FTE and is growing. City attorney
participates on the city management team and
provides legal services on a broad range of
municipal issues. Single-attorney department,
position also supervises criminal prosecution
contract and some outside litigation. At this
tme, the city does not provide fire services,
contracts police services, is not self-insured and
has no bargaining units. Position’s primary
focus is creation of initial City policies and the
land usearena, including developmentofimple-
menting ordinances. Ideal candidate: knowl-

edge of municipal law; experience providing
sound, practical advice to enable departments
to achieve Council goals; understands Council-
Manager form of government; comfortable
providing advice in public meeting environ-

ment; embraces the City’s values; team player;
minimum five years' experience as practicing
artorney, including experience working with a
government agency; member of the Washing-
ton State Bar. $78,004-$94,956 (six-step plan)
competitive benefits package including oppor-
tunity for City deferred compensation contri-
bution, Social Security Replacement program.
For application: call/e-mail: 206-546-5043/
mwright@ci.shoreline.wa.us. Deadline Janu-
ary 29, EOE.

Established Bellingham and Whatcom
County law firm secking associate to work
principally in the fields of land use, civil litiga-
tion, and real estate. A minimum of one year’s
experience is required. Please send résumé and
references to PO Box 1678, Bellingham, WA
98227-1678.

Business Attorney: Landerholm, Memovich,
Lansverk & Whitesides, PS, a 22-attorney firm
in Vancouver, WA, seeks a business law attor-
ney for an associate position in the firm’s fast-
growing business practice. Applicants must have
aminimum of two year’s experience in the areas
of general corporate and business matters, with
emphasis on business organizations (corpora-
tions, limited liability companies and partner-
ships), business transactions, and commercial
matters. Experience in federal and state tax
matters and research is preferred, but not re-
quired. Must have an ability to manage rapid
practice growth in a thriving business practice,
possess a superior academic background and
excellentwritingand interpersonal skills. Please
send résumé, law school transcript and a short
writing sample to Executive Director,
Landerholm, Memovich, Lansverk & White-
sides, PS, PO Box 1086, Vancouver, WA 98666.

Looking for experienced real estate lawyer
licensed in Oregon who would like to be of
counsel with AV rated gencral practice firm in
Seattle. Part time. Send information to D.
Engel, 2200 6th Ave. #1122, Seatde, WA 98121.

Paine, Hamblen, Coffin, Brooke & Miller
LLP, a Spokane-based law firm with 50+ attor-
neys, has an immediate opening for a corpo-
rate and securities attorney with 3+ years’ ex-
perience with the 1933 Act (public and private
offerings) and 1934 Act (reporting companies).
Excellent salary and benefit package available.

January 1999 « Washington State Bar News 59



Please send résumé to Phillip S. Brooke, 111,
Paine, Hamblen, Coffin, Brooke & Miller LLP,
717 W. Sprague Ave., Spokane, WA 99201; ¢-
mail pbrooke@paine-hamblen.com.

Quality attorneys, law clerks and paralegals:
more than 300 pre-screened local contract at-
torneys, law clerks and paralegals are immedi-
ately available for legal work at any level, from
the most basic support tasks to the most com-
plex attorney work. Contact Legal Ease, LLC
425-822-1157;¢-mail legalease@legalease.com;
www.legalease.com

Minzel & Associates is a temporary placement
agency for lawyers and paralegals. We provide
highly qualified attorneys and paralegals on a
contract basis to law firms, corporations, solo
practitioners and government agencies. Jeff
Minzel, who worked at Davis Wright Tremaine
fora number of years, carefully screens all attor-
neys and paralegals. Highlights of the screening
process include a personal interview, a detailed
review of the applicant’s legal and non-legal
work experience, a review of the applicant’s
educational background, an evaluation of the
applicant’s legal skills, reference checks, a re-
view for bar complaints and malpractice suits,
and verification of good-standing status. These
lawyers and paralegals can help you enhance
profits, control costs, manage growth, increase
flexibility, improve client service, and increase
career satisfaction. For more information,
please call usat 206-328-5100 or e-mail us at
M-and-A@msn.com

Oregon accident? Unable to seule the case?
Associate an experienced Oregon trial attorney
to litigate the case and share the fee. OTLA
member; references available. Zach Zabinsky

503-223-8517.

Contractattorney: experienced, accomplished
trial and appellate attorney available. Fifteen-
plus years” experience. Litigation and writing
emphasized. References; reasonable rates. M.
Scott Dutton 206-324-23006; fax 206-324-0435.

Independent jewelry appraiser, portable gem
laboratory to resolve estate, probate, or divorce
valuations. Nine years’ experience. In your of-
fice or your client’s home. Available as expert
witness. John Vivian, GG, NJA, Washington
Gemological Laboratory. 306-459-1441.

Legal Research Solutions 1-800-627-8047.
Our services include raw research, court-ready
trial and appellate briefs, summations of law,
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drafting of pleadings, motions and discovery.
All areas of law and all jurisdictions available.
State and Federal. Our large network includes
attorneys with many years of practical experi-
ence in vast areas of the law who are all top-
quality researchersand writers. Areas ofempha-
sis are also available, including tax, environ-
mental, insuranceamong others. Noadditional
charges for compurerized research. Flat fee or
hourly rates available. 7 days per week. Rush/
long-term pro-jects welcome. Fast turnaround.
MasterCard/Visa accepted.

Complex litigation? e can co-counsel or pay
contingent referral for complex litigation, in-
cluding constitutional law, civil rights, employ-
ment law, commercial litigation, personal in-
jury and workers’ compensation. We have suc-
cessfully litigated in the U.S. Supreme Court
and in federal and state trial and appellate courts
in several western states. AV-rated law firm
practicingin Oregon and Washington. Willner
Keaney Mata & U'Ren, LLP 800-333-0328 or
503-228-4000.

Forensic document examiner: trained by Se-
cret Service/US Postal Crime Lab examiners.
Court-qualified. Currently the examiner for
the Eugene Police Dept. Only civil cases ac-
cepted. Jim Green 541-485-0832.

Begin the New Year with a contractattorney!
1 perform legal research and writing for Wash-
ington lawyers, using LEXIS computerized re-
search and the UW Law Library. Will draft trial
briefs and motions; review and organize docu-
ments, and help you prepare for trial. Elizabeth
Dash Bottman, 6031 50th Ave. N.E., Seartle,
WA, 98115. Telephone: 206-526-5777.
E-mail: lizbottman@sprintmail.com
California Litigation/Collection: California
attorney ready to assist you in your California
needs: domesticating judgments, jurisdictional
challenges, collections, depositions, litigation.
Rick Schroeder 818-879-1943.

Skip tracing-locator: Need to find someone?
Guaranteed locate or no charge/no minimum
fee for basic locate. 87% successful. Nation-
wide. Confidential. Verify USA. 888-2-
VERIFY.,

Fraser Robinson Speir; attorney outsource, can
save you time and money by completing your
legal research and writing projects. Our actor-
neys have assisted local practitioners at all lev-
els of litigation, drafting internal memoranda;
pleading; arbitration, trial, and appellate briefs;
and financial declarations. Available evenings

and weekends; rush jobs accepted. Very reason-
able rates. 253-564-3669, fax 253-564-3552.
Visit our website at:

www.seanet.com/ ~research write

MISCELLANEOUS

Lump sums cash paid for remaining payments
on seller-financed real estate notes and con-
tracts, business notes, structured settlements,
annuities, inheritances in probate, lottery win-
nings. Since 1992. Cascade Funding 800-476-
9644. www.cascadefunding.com

Rigos Bar Review: Washington law written by
Washington lawyers exclusively for the Wash-
ington Bar Exam. 919% pass rate on 7/98 exam.
Live classes in Seattle, Tacoma and Portland.
Self-study option also possible. 1999 textbooks
now available. Enroll now and get started for
the March 1999 exam. Contact us at 206-624-
0716 or www.rigos.net

Ttaly: Tuscany: classic 18th C house, just re-
stored, views of San Gimignano’s medieval
towers, 30 miles SW of Florence, 4 miles to
train, 6 bedrooms (sleeps 15), 3 baths, about
2,500 square feet, private road, set in vineyards,
olives, apricots, weekly $1,600-2,500. 14th C
villa, former monastery, 17 miles south of Flo-
rence, rent as 1-3 living units, 3-10 bedrooms
(sleeps 7-27), 3-8 baths, about 5,000 square
feet, private road, wine, olive estate, pool, gar-
dens, weekly $1,300-5,000. Rome: central, view,
large (1,000+ square fect) two-bedroom one-
bath apartment, sleeps 5, living room, dining
room, kitchen, weekly $1,500. Law office of
Ken Lawson (Seattle) 206-632-1085, fax 206-
632-1086.

Seeking lawyers who reviewed Herschell
Boyd Medical Practice. During 1990-92,
Bellevue ophthalmologist Dr. Herschell Boyd
sought to sell his medical practice, the “Boyd
Eye Clinic,” located inan office building nextto
Overlake Hospital. Several prospective pur-
chasers, some represented by counsel, made
inquiries. If you or a lawyer you know made an
inquiry, please contact Christopher Pence, Pence
& Dawson, 1000 Second Ave., Suite 3620,
Seattle, WA 98104, 206-624-5000, fax 206-
382-1105, e-mail pence@pencedawson. com

Kihei, Maui: deluxe one-or two-bedroom non-
smoking condos. Located directly on four-mile
sand beach. Panoramic ocean views, pool, BBQ.
Winter rates from $110 one-bedroom, $155
two-bedroom. Summer rates from $95 one-

bedroom, $135 two-bedroom. 800-877-3820.
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Elder Abuse: Recognition &

Remedies

NOV p19

Moschetto, Marijean E.

(10! Wayne Blair)

Fee Arbitration: An Update on
- Revisions to the Proposal and an

-~ Argument In Support

- MAY p24
Novotny, Patricia
(w/Guynne L. Skinner)
Same-sex Marriage: the State of
the Law
SEP pl4
Pleus, Richard C.

(w/Dina L. jabman)
Assessing Risks and Costs
Related ro Environmental Issues
OCTp26
Quinones, Pablo

(w/R. Mark Keenan)

It's No Shame to Claim: Unray-
eling the Mystery of Insurance
Coverage for Criminal Loqses
SEP p28

Ritter, Daniel B.

(w/Mike Rodin)

Digital Signature Risks
MAR p25

Rodin, Mike

(w/Danzel B. Ritter)

Digiral Signature Risks
MAR p25

Ruhl, John

Alcernate Fee Arrangements

SEP p20

Russell, Tom

Debunking CLE Myths
SEP pl1

Sanders, Richard B.
Original Consent

FEB pél

Skinner, Gwynne L.
(w/Patricta Novotny)
Same-sex Marriage: the State
of the Law

SEP pl4
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Tolman, Jeff

10 Things to Do Every Day
to Succeed

SEP p10

It's Christmas. Be Kind
DEC p19

The Phases of a Trial Lawyer
AUG pl1

Vail, Judi A.
Violence-Theft-Harassment and
the Fair Credit Reporting Act
NOV p32

Valentine, Gretchen L.

The Commercial Real Estate

u:(JnC: Licn Ace: P“.d..ﬂnwb

“Owner’s Net Proceeds” to
Create New Lien Priorities
JAN p32
Walters, Mark D.

Using E-mail, Asking for
Trouble? E-mail, che Attorney-
client Privilege and RPC 1.6
MAY pi6

Warner, Damel M.

Separated at Tax llme “Not
Married” for Federal Fl[mg
Purposes

FEB p28

The Biting Edge of Canine Law
DEC p29

Welden, Robert D. _
“On Behalf of the Lawyers of the
State of Washington...”

DEC p50

White, Glen
Taxpayer Relief Act and Family
Businesses: Few Qualify; Other

. Methods More Effec.tlvc:

FEB p33

BY SUBJECT

ABA

ABA House of Delegates
Appointment

AUG p34

ACCESS TO JUSTICE
Access to Justice Conference
Scheduled for April in Chelan
MAR p34

A Hit, But Nor a Fatal Blow
AUG pl13

“Justice ar Work”: Access to

~ Justice Conference

JUN p35

Legal Foundation of Washington
Awarded Summary Judgment in
IOLTA Case

MAR p35

Mare Than One Way to Make a
Difference

APR pl5

1999

New Members for Access to
Justice Board

JUL p39

Texas IOLTA Decision Poses
More Questions Here

JUL p38

What You Need s a Little
JUES T LEGE

- MAY p38
ADR

Resolving Disputes Outside the
Courthouse

JUL p31

ANNUAL REPORT

AWARDS

Award Winners (WSBA awards)
OCT p39

Award Winners (WSBA staff)
NOV p49

Washington State Bar Associa-
tion Award Recipients

NOV p30

The Ins and Outs of the WSBA
Bar Exam

APR p39

. BAR LEADERS

Bar Leaders & Bar Leadership
Support

DEC p23

“Road to Leadership”:

Bar Leaders Conference

JUN p35

BAR NEWS

1997 Index: JAN p56

BOARD OF GOVERNORS
- Election notice :

" JAN p34; election results

JUL p30

Introducing the New WSBA
President and Board of
CGovernors

OCT p12

THE BOARD’S WORK
JAN p17: Sponsoring of
legislative bills; execurtive
director search begins; MCLE
Task Force report; Law Clerk
Program report; discipline
backlog; appointments; ABA
Federal Judicial Vacancy

Resolution

FEB p17: Student loan defaulc

rule returned to Supreme Court
under protest; And don’t forget
to pay your child support...;
MCLE Task Force recommen-
dations approved; statewide tele-
phone referral hotline criteria
established; opposition to Initia-
tive 200; Interprofessional com-

mittee report; Budger and Audic
Commitiee report; specialization
issue DOA; Board meetings to
be relevised; fee arbitration panel
appointment; exccutive director
search commences; legislative
report

APR p33: Proposed APR 18;
Unauthorized Practice of Law

~ Committee; MCLE Task Force

report; legislative update; young
lawyers; student loan default
rule; child support default dis-
cussion; executive director search
MAY p36: New proposed man-
datory fee arbitration rule; redis-
wicting the 7% District; lawyer
discipline report; imposter bar
association?; miscellaneous
action

JUN p33: Reciprocity rule;
Access to Justice; malpractice in-
surance; MCLE Task Force re-
port; bylaw amendment on open
meetings and records disclo-
sure...is the WSBA a fish with
legs?; suspension from practice
for noncompliance with child
support orders; appointments

JUL p33: “Stake driven through
the heart” of mandatory fee arbi-
tration; civil equal justice legis-
lative package; new president-
elect: Courr Rules and Proce-
dures Committee report; annual
awards recipients selected; new
appointments; the Saab is sold

SEP p33: Pro bono and legal
services funding options; reci-
procity discussion continues;
discovery expansion in district
courts rejected; suspension of
license for failure to pay child
support; UW Law School diver-
sity update; relaxing of foreign
law consultant requirements; Bar
Leaders’ Conference evaluation;
redistricting the 7% District; na-
tional honors; new appointments

"OCT p37: Reciprocity rule

draft; Lawyers’ Fund for Client
Protection; Legal Foundation of
Washington; Committee to
Define the Practice of Law; 7
District redistricting; Bylaw
amendments on open records/
open meetings; KVI assignment;
appointments; Model employ-
ment policies for Washington
legal employers

DEC p40: Déja vu sex talk; Play
it again, RPC 8.4(g); insurance
audits of lawyer fee billing exam-
ined; civil immunity for bar
examiners?; budget audit and




expenditures; malpracrice insue-
ance renegotiation; mediation
program revisions to APR 18

BOOKS
We, the Jury (review)
FEB p26

BUSINESS LAW

Taxpayer Relief Act and Family
Businesses: Few Qualify; Other
Methods More Effective

FEB p33

CHANGING VENUES

MAR p31; MAY pdl;

JUN p34; JUL p36;

AUG p50; NOV p37

CIVIL RIGHTS

Same-sex Marriage: the State of
the Law

SEP pl4

CLE/MCLE

Debunking CLE Myths

SEP pl1

New Deskbook Highlights Tax
Savings for Estate Planning
Clients

JAN p23

COMPUTERS

(see also TECHNOLOGY)
Digiral Signature Risks

MAR p25

Using E-mail, Asking for
Trouble? E-mail, the Attorney-
client Pﬂvileg{: and RPC 1.6
MAY p16

When the Clock Serikes 2000:
Practical and Legal Y2K Issues
AUG pl6

COMMUNITY SERVICE

(see Access to Justice)

CONSTRUCTION

Notice in Washington
Construction Contracts: Is
Prejudice the Issue?

MAR p41

COURTS

Court Rules: Suggestions
Wanted

SEP p36

Making a Better Record: Tips
from a Court Reporter to His
Lawyer Child

AUG p31

Stare Decists: Everything You
Never Realized You Needed
o Know

OCT p31

Supreme Court Election
Coverage Not Representative
NOV pl3

DISCIPLINE (see afso Ethics,
Interim Suspensions)

Lawyer Discipline: 1997
Summary Report

MAY pd2

Admonitions
Abernethy, Ronald P. OCT p50
Benedetti, Richard H.
NOV p4s8
Carroll, Michael E. JUN p46
Comins Rick, JoAnne G.
AUG p45
Feldman, Joel A. OCT p49
Gelman, Herbert MAY p47
Graham, James E. MAY p47
Hall, Robert J. OCT p51
Hellriegel, Wolf APR p49
Highland, Carole AUG p45
Landis, Herbert OCT p50
Lorbiccki. Mark L. SEP p48
Morley, julio OCT p49
Powell, Byron G. AUG p44
Salazar, Antonio JUN p46
Schmidr, Kathleen OCT p49
Yoseph, J. Robert JAN p39

Censures

Bennett, Sherrie AUG p44
Blanchard, Stephen B. JUL p46
Hall, Randall APR p49
Rembolt, Michael MAY p47
Weedon, M. Fred NOV pd6

Disbarments
Caplinger, James ]. APR p48
Fornero, Charles David

OCT pd8
Gish, Thomas A, Sr. AUG p43
Graettinger, James A. NOV p43
Guinn, Vernon DEC p47
Irwin, Claude K. NOV p44
Lyon, Allison J. OCT p48
Lindstrom, Bonnie DEC p47
’Shea, Dennis J. SEP p48
Palmquist, Craig JUL p46
Parks, Edward L. JAN p38
Tomaszewski, Barbara SEP p48
Waltz, Walter V. JUL p45
Weerts, James L. JUN p43
Wolf, Judy C. AUG p43
World, John P. JAN p37
Reprimands
Berry, Charles Nelson, IIT

DEC p49
Dann, Wade R. JAN p39
Greenberg, Charles M.

JUN p44
Hayes, Robert L. MAY p44
Heard, James A. JUL p47
Jescavage, Camille H. NOV p46
Krilich, Thomas G. JUN p44
Lambarch, Douglas APR p48
Marshall, Bradley R. NOV p45
Schmidike, John YW. NOV p46
Smith, Michael W. FEB p48
Sullivan, Dennis MAY p45
Tsui, Biann-Sheng MAR p43
Turcotte, Kenneth MAY pd6

Suspensions

Barlow, James J. JAN p39

Brown, James |. [IT NOV p45

Dann, Wade R. NOV p44

Easton, Brian DEC p48

Heard, James A. DEC p48

Hess, Jeftery Alan MAR p46

Lofton, Thomas D. JUN p45

Lundahl, Karen M. FEB p48
(see also APR p48)

Ortt, Dennis G. MAR p44

Porter, Frederick E. AUG p44

Radder, John L. JAN p41

Ross, Gary W. JAN p42

Schaffner, Ronald K. NOV p45

Sprinkle; S. Charles JUL p47

Walsh, Emmet T, JAN p42

DOG BITE LAW

The Biting Edge of Canine Law

DEC p29

ELDER LAW

Elder Abuse: Recognition &

Remedies

NOV p19

EMPLOYMENT LAW

Contingent Workers and the

Internal Revenue Code

FEB p35

Employment Law Develop-

ment: The 1998 Cases

DEC p32

Violence-Theft-Harassment and
the Fair Credit Reporting Act
NOV p32
ENVIRONMENTAL LAW
Assessing Risks and Costs
Related to Environmental Issues
OCT p26

ESTATE PLANNING

New Deskbook Highlights Tax
Savings for Estate Planning
Clients

JAN p23

ETHICS

A Lawyer's Duty of Truth and
Candor to Non-clients

JAN p27

Choose Civility

MAR pl1

Ethical Responsibility of Candor
to Judges

OCT p43

Ethical Responsibilities of
Lawyers Regarding Nonlawyer
Assistants

JUN p39

Ethical Responsibility of
Lawyers o Uphold the Judiciary
NOV p39

Ethics Hotline Offers Guidance
for WSBA members
JUL p48
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Files: What To Do With Them
So They Don’t Do You In
MAR p39, Part IT APR p46

Gifts and Loans to or from
Clients

DEC p42

Lawyer Discipline: 1997
Summary Report

MAY p42

Narional Legal Ethics Library
Goes Online

AUG p35

Setting Up and Maintaining a
System to Check for Conflicts
of Interest

AUG p39

Stewards of Justice Are Ethical
MAY p13

The Power of Truth: An
Attorney's Guide to Winning
Jury Trials in a Dishonest World
OCT p20

Using a Trade Name for Your
Law Practice

SEP p40

What To Do When You Make
a Big Mistake

FEB p46

FAMILY LAW

Same-sex Marriage: the State of
the Law

SEP pl4

FEES/FEE ARBITRATION
Alrernate Fee Arrangements

SEP p20

Fee Arbitration: An Update on
Revisions to the Proposal and an
Argument In Support

MAY p24

It Ain’t Broke, So What Are We
Fixing? An Argument Against
Mandatory Fee Arbitration
MAY p25

Voluntary Fee Arbitration

AUG p38

FRAUD

Fifty Ways to Scam Your
Brother: A Field Guide to Fraud
MAR pl5

INDIAN LAW
Post-Bold: Tribal Rights to
Harvest Shellfish

JUL p16

IN MEMORIAM

Daniel, R. Brent AUG p54
Dadds, John Joseph NOVp38
Gavin. Louis John, Jr. JUN p34
Gillespie, Jim AUG p54
Granberg, Bertil A. MAY p41
Graybeal, John O. NOV p38
Hancock, Kelly AUG p53




Harris, Eugene F. MAY p41
Hawkins, Jack A. MAR p32
Keyes, Michael NOV p38
Kooistra, Bradley Arnold
MAR p32
Lawrence, Wilbur J. “Brick”
MAR p32
McGoldricl, Robert D.
MAY p4l.
- Novack, Edward] AUG 933
 Parterson, T. Glover MAY p41
_ Peterson, Walter . MAY p4l
- Rubin; Laurel JUN p34
Rutledge, Todd M. MAY p41

Sandelin, Margarct (Jaskr.ﬁ -
~ LAWYERS’ FUND FOR
- CLIENT PROTECTION

. MARDp32
- Seeley, Ra]ph MAY p4l
~ Smith, Rufus C. AUG p34
Stouder, Roger MAR DIz
Tjossem, R. Paul MAR p32
- Wanicheck, Lawrence W, Sr.
MAY p41
Winton, fames E. AUG p54
Wright, Willard MAR p32

INSURANCE

It’s No Shame ro Claim: Unrav—
eling the Mystery of Insurance
Coverage for Criminal Losses
SEP p28 :

INTELLECTUAL

- PROPERTY :
New Was}nngton Pubhcxt} '

~ Rights Legislation

SJUNp2S o
INTERIM SUSI’ENSIONS
-0 noﬂdmzplmmy) :

- Brouner, Dennis M. AUG p45
Cole, George R. I-_EB p49
Dang, lrving Leroy "‘L'ce”

JUL p47 :

: I.)o[lmger Robeit T, APR p49

- Heard, James A, QCT p51
Huddleston, John C. MAY p47
Leonardo, Douglas OCT p51
MeAllister, Michael Sean.

FEBp49
McKean, Michael A. SEP p49
Porter, Frederick Earle FEB p49
Westbrook, Thomas}
o AUG p45

- IOLTA :
A Hir, BurNor a Fara! Blow :
AUG pl3

- Lepal Foundation of Washington '

Awarded Summary ]udgment in
IOLTA Case

- MAR p35
- Texas IOLTA Decision Poses
More Questions Here '
JUL p38

JUDICIARY (scc COURTS)

o - 'Updaz:e :
~ AUG p36

LAW PRACTICE
MANAGEMENT

10 Thmg,s to Do Every Day to
Suceeed

SEP p10 7
Five Key Prosperity Strategies,
One Common Caralyst —
Markering. :

- EEB p21
~ Onet Convcment Locat!on rhe e
1998 Law Office Management

Institute and Legal Expo
Exhibit Hall
FEB p23

“On Behalf of the lawycrq of i
the State of Washington. ..

 DEC p50

LEGAL SERVICES

 (see Access to ]ustlce)

LEGISLATURE

(see also The Board's Work)

LICENSING
Emeritus Rule
OCT p40

The Ins and Outs cf the WSBA
Bar Exam

 APRp39 .
- Mandatory Qonnnumg cha.l :

Education Requlremcnts :

Spring 1 998 adm;{tees

JUNp36 :
= Summer 1998. admxttccs
NOV p49 :

State Supreme Lourt Passes Bar— :
'spon sored Emeritus Rule and

House Counsel Rule

JUL p38 7 -
buprem'e Court Agﬁproves Eme-
ritus and House Cmunsd Rules

 SEP p36

LITIGATION
The Power of Truth: An
Artorney s Guide to Winning

_ Jury Trialsina Drshnnesr World

OCT p20

OPINION

Lawyets Should Oppose
Initiative 2000 :

 OCTpl5

Original Consent -
FEB p41

PERSONAL INIURY
Assignment of Persona.l Injury

Claims

AUG p23
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PRO BONO
(see Access to Justice)

PROFESSIONALISM
(see Ethics) g

. REALESTATE
 The Commercial Real Estare

Broker Lien Act: Ru:ieﬁmng
“Owner's Net P rcceeds o

Create New Llen Prlorltles o

JANp32

- An Overview of \Waslungmns :
1998 Deed of I'm.sl:A.ct :
 Amendments :
b p2s
~ - SECTIONS
- Secrions Anmnl Repor{s ‘
- SEP p37

Senior Lawyers Section l*orms %
with 70 Members ; ‘

_ APR p40

Spotlight on WSBA Sections

FEB p24

TAX
Separated at Tax Time: " Not
Married” for ?edera] E i!mg

- Purposes

FEB p28 : :

. Taxpayer RelieF Act and I"armly ;
- Businesses: Few Qualif) Other

Methods More Eﬂ:ectwe
FFB p33

 TECHNOLOGY

(see also COMPUT ERS)
Exploring a New Commun:ca— '
tion Method

AUG p35

- National hgal Eth1cs lerary
Gocs Online .

AUGp3S
TRUST ACCOUNT

~ Trust Account Overdraft
Notification Agreement Bank

Parricipation List

- JUL p31

USURY RATE
10-year usury rate table
JUN p52 (see also www. wsba,

org/ bamcws/usuryratc ]mnl)

-WSBA - :
1998 — A Yearof Tfansxtmn
JAN pl4
1998 WSBA Award Nomina-

tions Solicited

- MAY p40
1998 WSBA Board of Governors.
- Election Biographical Sketches:

MAY p37
Annual Commirtee Reports

 OCT p4t

APRpl3

_'"_Counrlc&w Hours of Scrv;cc .
- NOVpl7 -

- -bt['ucs Hotline Offe s_(auldancc

. WSBA

Am-mal Fmanu.ll ngbiights
MARpl2

Appointment to Certification of
Professional Guardians
Oversight Board

SEP p36

Bar Assouanon \X/eicomes M.
]amuc Michels as New E. D

(Jemng Acquamted with: rhe .

JUN pl7
Heroes of the Bar—You Should

Know What They Do

DEC p21

Hi, I'm Jan

MAY pl5

Introducing the New WSBA
President and Board of <
Governors

OCTpl2

~ Judy Berrert Iﬂll.'l:i WSBA as

‘ (,ommumcatlons Dlrecmr

JUL p39

- Much Ado About Bar Elecuons
- Awards and Annual Meetmg T

]UL p37
Now, Dowu w0 Work

- QCT p19 .
Presidential Apphca.nts Sought
APR p37 - =

o Scepiﬂg thc Hor[zon o
. AUG pi5 o
Sections Annual 'Rep(‘m:é
SEP p37 ' _
The Speakers Bureau Wants You
DEC p53 :
What Kind of Bar Assoclanon
Do We Want?
. NOV p15
 The World of “C., Words
. JULpl5 . '_ .
. WSBA Appomtments

MAY p39 : :
WSBA Scctions: More o Offcr
FEB p]G )

WSBA Serv;ce Ccntcr in Full
Swing :

- DEC p53

- Young Lawyers Division

 WYLD: The Public-service Arm

of the Bar Assaciation

APRp25
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ED HOCH ULl ]o_:nea:,. Sk.e:;’;‘aﬂ & Hochuli, Pfaé;nb_c, Arizona

‘ ~ A
WEEKDAY LITIGATOR. WEEKEND WARRIOR. ‘W’WES’I‘(}H{ UP

As an NFL ref, Ed Hochuli spends abour 40 hours a week officiating, And then he
spends about 60 more at his other job: as a managing partner of Jones, Skelron &
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Flags as current as Westlaw
warn you at a glance if your
case is no longer good law.

Ppsitive Cases

2 Willis v. St. Petgr’s
(Mont. Jun 3

nspi!a.l, 486 P.2d 593+
N971) (NO. Lia8

KeyCite assigns depth of
treatment the same day a
case is added to Westlaw.

* %% % Examined

\ How can KeyCite headnote freatment be
so current? The same day the ciling case
[Richardson) is handed down, KeyCite
instantly links the headnotes from the
cited case (Luebeck).

New KeyCite. This citator warns you of
overrulings in time to save your argument.

If the status of your case  history treatments assigned by West Group
changes, you'll know within ~ legal editors.

citation research service how much other cases discuss your case.
& from West Group. €~ Integrated Key Numbers and
Pt When you AeyCile a case via Westlaw;  headnotes in full fext let you focus on

CD-ROM or the Web, an overruled case leaps what's important to you, with instant links to

out at you hefore the judge can, You'll see citing cases,

reversals within 2-4 hours of case receipt and Plus, any source discussing your case—all

overrulings within 24 hours. The flags reflect  the cases in the National Reporter System,
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Bancroft-Whitney » Clark Boardman Callaghan

Lawyers Cooperative Publishing « Westlaw™ « West Publishing

© 1998 Wast Group 4-9481-0/9:98 (904630 | The rademarks shown within are used under license.
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ALR® annotations and Am Jur 2d articles,
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Because nobody wanis a surprise in court.
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