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Use another
CD-ROM
publication, and

chances are you’ll
find it eventually.

Assuming it’s
in there. !

P inpointing specific information ,\\‘
in a mountain of legal data can \
present a real challenge to today’s \'
legal researcher. Particularly if what ‘
you're looking for isn't even contained in

the data you're searching.

All the more reason to use CD Law.

With CD Law, you'll have instant access
to over 55 years of case law, the RCW, and
the most up-to-date version of the WAC
available anywhere. You'll also find at least
10 other databases filled with information not
included on other publications.

And, because we know the timeliness of
your information can make or break a case,
we provide you with the most recent slip
opinions — updated daily — through CD Law’s
on-line service. All at no additional charge.

Something else we didn’t overlook was your
need for powerful, easy-to-use search software.
You'll find research is more to the point with
CD Law’s ranking feature, which brings the
most relevant documents to your immediate
attention. A table of contents method of access
much like that found in books. The ability to
restrict key word searches to a particular title
or chapter. And the flexibility to run in DOS,
Windows or Mac.

Why get stuck with a publication that costs

With

CD Law,
you'll have
access

to over

35 years of
case law,

both the RCW

and WAC,
plus many
useful
dalabases
not available
on other
publications.
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CD Law Databases
Washington Statutes Disc

eRevised Code of
Washington

e Washington
Administrative Code*

¢ King County Code

¢ Yakima County Code
e Pierce County Code
¢ Spokane Municipal

e Seattle Municipal Code Code
» Rules of Court e Federal Rules of
e Local Rules of Court Evidence

® Attorney General Opinions e Federal Rules of

¢ Growth Planning Hearings  Civil Procedure
Board Decisions ® 1994 Session Laws
*Updated every 3 months

Washington Decisions Disc
e Washington Supreme Court (1939 — present)
e Washington Court of Appeals (1969 — present)

a bundle — yet doesn't provide the information
or search capabilities you need?

Try CD Law for 30 days with no obligation.
We'll provide installation, on-site training and
a CD-ROM drive to use at no charge. For more
information or your FREE 30-day trial, call
(206) 623-1688 today.

Once you try CD Law, you'll find nothing else
quite stacks up.

@ CDLAW

(l)l \\‘\-

Your search s over.

1000 2nd Ave., Seattle, WA 98104  (206) 623-1688




For

PROFESSIONAL LIABILITY INSURANCE

Call
HALL-CONWAY-JACKSON, INC.

Formerly Quinan-Pickering, Inc.

Serving Washington Attorneys Since 1960

“A” Rated

Premium Savings

New Expanded Policy Including Unlimited Extended Report-
ing Option

Limits From $100,000/$300,000 Up to $10,000,000

Carrier Known for Excellent Claims Service (24 hr response)
Special Low Rates for Defense Practices

Can quote from other company’s applications
(Note: not renewal applications)

 Please telephone now for your application and specimen policy

CALL US FOR YOUR COURT BONDS, TOO!
EASY PROCESSING - QUICK TURNAROUND TIME

Ask for Pat Stewart

HALL-CONWAY-JACKSON, INC.

9725 - 3rd NE, Suite #401
P.O. Box 75978
Seattle, Washington 98125
(206) 527-2444
Toll free: 1-800-877-8024
Fax: (206) 525-1316
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Readers are invited to submit letters of
reasonable length to the editor. They
should be typed on letterhead and signed.
The editor reserves the right to select
excerpts for publication or edit them as
mey he appropriate.

On Indigent Legal Defense
in Grays Harbor County
Editor:

This is a letter of information to mem-
bers of the Washington State Bar Asso-
ciation. Hopelully, it will bring forth a
response of indignation from fellow mem-
bers. It 1s a letter of condemnation of the
present criminal justice system in Grays
Harbor County.

Grays Harbor County does not have a
public defender system in the normal
sense of that term. There exists no sepa-
rate office designated as a public
defender’s office, staffed by a full-time
personnel and attorneys dedicated to that
task. My concern is over the method
adopted by the Grays Harbor County
Commissioners, and implemented and
supervised by the two Grays Harbor Dis-
trict Courts.

Contracts are let by the commissioners
without soliciting bids for those contracts.
Instead. attorneys are invited to apply for
the jobs atafixed annual salary of $24.,000.
The maximum number of cases to be
handled by each attorney is 300 per year.
Accordingly, the attorneys will receive

workload foran attorney in Grays Harbor
district courts is more than one new case
for each court day. For cach case, the
attorney must review the police reports
(frequently received one working day
before the pre-trial conference), meet with
the client (olten requiring the services of
an interpreter), contact potential wit-
nesses, and either attempt to strike a plea
bargain with the prosecutoror prepare for
trial. The number of cases becomes over-

whelming, and there just isn’t enough
time for an attorney—no matter how com-
petent or dedicated—to provide the cli-
ent with adequate representation.

The Grays Harbor County system is
patently unfairto both the indigent defen-
dant and the attorney representing him or
her. Although I have not been a part of
this contract system, | have witnessed
firsthand the physical and emotional in-
juries inflicted on attorneys who attempt

Chase Appraisal Services, Inc.

rving the Puget Sound area since [987)

206/643-7783

Residential Real Estate Professionals

* Expert Witnesses *
* Client Preparation in Appraisal Techniques *
* State Certified Residential Appraisers *

* Flat Fee Rates *

Fax 206/643-7837

We specialize in market value residential appraising for the
purposes of estates, divorces, damages, etc.

CQ T i P " =

580 per case if they u.nal_l lh‘a maximum. Pacific e
That routinely occurs in Grays Harbor i Seattle, Washington 98119-1706

District Court No. 1. Once that figure has Testing Tel: (206) 282-0666

been reached, the court has the option of Laboratories Faz{206) 2020710

asking the attorney to agree to handle - : 5 —
- Forensic Engineers « Consultants « Scientists

additional cases, with additional com-
pensation, or have the county commis-
sioners let another contract with another
attorney o handle the excess over 300.
The additional compensation in the past
has been $1.000 per month without refer-
ence to the number of additional cases.
The attorneys granted the contracts are
required to represent their clients in ac-
cordance with the Rules of Professional
Conduct. They are required to dedicate to
cach client the full time and effort neces-
sary to adequately represent each client,
to ensure that each defendant’s case is
fully investigated, and to see that justice
is served in each case. Considering the
number of court days in each year, the

Fire/Explosion Investigations

Product Failures, Arcing
Analyses, X-Ray Analyses,
Electrical Failures, Explosion
Investigations

‘ Safety Engineering

rLadder lnvestigations,
Guardings, Human Factors,
WISHA & OSHA Code
Research

Failure Analyses

Weldments, Bicycles, Electrical
Appliances, Gears, Shafts,
Aerospace, Maritime, Firearms

Vehicle Investigations
Brake Failures, Accident
Investigations, Light Bulbs, Low
Speed Impacts, Computer
Simulations, Motorcycles

Slip & Fall/Trip & Fall

Coefficients of Friction Testing,
Stair Analyses, UBC Code
Research

Additional Services

Design, Testing, Analyses, &
Expert Witness Testimony in
the fields of Metallurgical,
Civil, Mechanical, Structural,
Geotechnical, Environmental
Engineering

|
Pacific Testing Laboratories' Forensic Engineering Professionals have been providing services to Insurers,
Attorneys, Municipalities, Heavy Industry, Aerospace, and High Technology since 1926. Call us today
to arrange for a seminar or presentation.

Branch Laboratories: Bothell Tacoma, Silverdale, and Sumner, Washington and Portiand, Oregon
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WSBA CLE Stands for Answers and Information

“Format made material come alive.”

Each Year, WSBA CLE Brings You
Nearly 500 Hours of CLE. This year we

are offering over 60 different seminars and taking them to
locations around the state, including Seattle, Olympia,
Wenalchee, Vancouver and Spokane.

“Never seen so many people listening
so intently.”

We Work Hard to Earn Your
Praise. we give you a wide range of choices

including employment law, trusts and estates, environmen-
tal law, growth management, litigation, and negotiation.
And unlike other providers, we don't neglect those
narrower practice areas like intellectual property, interna-
tional business law, health law and antitrust.

Washington State Bar Association
Continuing Legal Education
Call us at 206 727-8202

“Great materials!”

We Hear that from People Whose

Business It Is to Know. Both our registrants

and indexers who review our course books and those of
other CLE providers consistently comment that our books
are the most comprehensive and provide the best analy-
sis.

“What's your latest book on the ADA?”

“Do you have anything on federal court
practice?”

Every Day, WSBA CLE Staff
Answers Your Research
Questions. We answer dozens of calls every day

from attorneys and paralegals looking for a research
lead. With the help of CLEDEX, a comprehensive index
covering hundreds of WSBA CLE course books and those
of other providers, we will help you track down the
elusive reference work... whether or not we published it.

AUGUST

O lrving Youn%ar Credibility and Cross Examination Video
Seattle - WSBA Offices — 8/4 (7:30-10:30 am
Seattle - WSBA Offices — 8/18 (2:30-5:30 pm
3.0 AV Credits $65

O Irving Younger Discovery Video
Seattle — WSBA Offices — 8/4 [1:30-5:30 pm)
Seattle — WSBA Offices — 8/18 (7:30-11 ::I)O am)
4.0 AV Credits $65

O Taking and Defending Depositions
Seattle — WA State Convention & Trade Center — 8/5
5.0 Credits $125

O Advising the Small Business
Spokane — Cavanaugh’s Inn ot the Park — 8/5
Sectile — Seattle Hilton — 8/12
7.0 Credits $145

O Irving Younger Expert Wimesses Video
Seattle — WSBA Offices — 8/11 (7:30-10:30 am)
3.0 AV Credits $65

O Irving Younger Hearsay Video
Seattle — WSBA Offices — 8/11 (2:30-5:30 pm)
3.0 AV Credits $65

O Planning Under the 1994 Probate and Trust Bill
Seatfle — I'aliduy Inn Crowne Plaza —8/19 [cm only}
3.5 Credits $75

Upcoming Seminars

SEPTEMBER

O Workers Compensation: Analysis and Insights from
Claimants’ and Defense Counsel
Seattle - WA State Conv & Trade Cir - 9/16
Spokane — Spokane Sheraton — 9/23
5.75 Credits $125

0 Regulatory Reform and the New Administrative Process
Seaffle - WA ‘State Conv & Trade Ctr— 9/16
7.0 Credits $135

[0 Washington Criminal Justice Institute
Seatac — Doubletree Suites Hotel - 9/16-17
10 Credits $99.50 by 8/26,$135 ofter 8/26

[0 Employee Benefits Conference
Seatfle — Mayflower Park Hotel - 9/22
6.75 Credits $140

1 Environmental Law for Real Estate and Business Lawyers
Seatfle — Washington Athlefic Club - 9/23
6.0 Credits [esf) $140

0 3rd Annual Water Law Seminar
Seatac — Seatac Red Lion — 9/30
6.5 Credits $140
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to meet the impossible demands of the
system. On numerous occasions. defen-
dants file into the courtroom with little
realization of what they are facing and
[eave with bewilderment etched into their
faces from what has transpired. They
have received their constitutionally man-
dated advice often, literally. on the run
and, in most cases, have entered pleas to
amended complaints in order 1o just get
the matter concluded. The only certainty
in the system is that the indigent defen-
dant will be leaving the courthouse a little
further into the abyss of poverty.

This shametul process takes place not
in the furtherance ol justice but in the
interest of enriching the county 's colfers.
It is not unusual to hear the phrase, ©. ..
and $100 to reimburse the county toward
the cost of your attorney™ when the con-
tract attorney has received 580 for that
case. The Gideon case may require that
misdemeanor defendants receive repre-
sentation. but systems like that in place in
Grays Harbor County will continue to
ensure that it is not adequalte representa-
tion.

I hope that this information will result
inaresponse by fellow members that will
serve as ammunition in a battle to reform
a system that refuses (not in Grays Har-
bor County alone) to adequately defend
indigents. | hope it will also cause the
WSBA to reconsider its position that 300
cases a year is a reasonable workload lor
an attorney engaged in indigent criminal
defense,

JOHN L. FARRA
Aberdeen

Preserving Families With
Minor Children
Editor:

President Stritmatter’s comments in
“The President’s Corner™ (Bar News, May
1994) emphasized the need for more vol-
unteer legal services in the family law
area. He cites a climb in the rate of mar-
riage dissolutions as causing this need.

Mr. Stritmatter does not address the
real cause of the problem, nor does he
note that many dissolutions result in little
or no compensation to the lawyer. The
money just isn’t there.

More concern should be addressed to
the reasons for marriage dissolutions.
Today, it is too easy to get married and
oo easy to dissolve the marriage.

The concept ol no-fault divorce has
reduced the time and complexity of ob-

taining a marriage dissolution but it has
done a disservice to the public in destroy-
ing the marital state. Morcover, the par-
ties” children are the real victims of a
dissolution.

We have recently established very ex-
acting and detailed saleguards to protect
people from unjustified guardianships,
but we do nothing to protect the rights of
children to a stable and loving home
environment arising out of a secure mar-
riage relationship.

Our marriage dissolution statutes
should be changed to mandate counsel-
ing and appropriate mediation aimed at
preserving families with minor children.,

JOSEPH B. HEITMAN
Tacoma
One-for-One Reciprocity at
UW Career Services
Editor:

The Career Services Office at the Uni-

versity of Washington School of Law

Document Productions

anmnex

LITIGATION SUPPORT

Your annex for discovery projecis.

Spencer A. Lerner, J. D., Owner
910 N.E. 65th St., Scattle, WA 98115
Voice + Fax (206) 528-2177

We provide
photocopying,
archiving and
database processing
services at our own
facility. Find out how
outsourcing with
Annex can help you
recover more of your
discovery costs.

over 600 attorneys who are

Maxing A DIFFERENCE
BENEFITS OF MEMBERSHIP

Join an organization of

* Expert

NEWS™

DEFENSE
TriaL

PRESS’

e Statewide CLE seminars
® Monthly “ASSOCIATION

® Quarterly “THE DEFENSE

® Annual “INSURANCE LAW
UPDATE”

Witness System * Women Lawyers Group

® Corporate Counsel
Committee

* Amicus Committee

® Legislative Committee

® Quarterly dinner meetings
* Annual Convention

® Statewide Judges receptions

LAwYERS

Since 1962

For information, call Nora Tabler
206/233-2930
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“Annotated’’ doesn’t mean

“expensive’ anymore.

Annotated
Revised
Code of
Washington

New from The Michie Company
Michies Annotated Revised Code of Washington

brings to your oftice library everything you need in an
annotated code. Comprehensive annotations printed
beneath the relevant code provisions. The official text.
Timely service — we ship the annual supplement
within 90 days of when we receive the revisions from
the legislature. And convenience — so you won't have
to waste time borrowing someone elses.

If price kept you from purchasing an annotated state
code for your own office, then start clearing some shelf
space. Michies Annotated Revised Code of
Washington, published under license from the state,
gives you a complete — and affordable — annotated

code.

Whether you need other publications from our vast
reference library, instant case law and statutes from our
soon-to-be-released Washington Law on Disc'™
CD-ROM research product, or information from our
sister company LEXIS*/NEXIS® on-line service, you
can turn to Michie for quick, comprehensive rescarch.

Call us. Its about time.
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The Michie Company

P.O. Box 7587, Charlottesville, Virginia 22906-7587

Faw on D

Michie publishes 24 annotated codes:

Alabama
Alasta
Arkansas
Delaware
District of Columbia
Georgia
Hawaii

Idaho

Hlinois
Indiana
Kentucky
Maryland
Nevada

New Mexico
North Carolina
North Dakota
Rhode [sland
South Dakota
Tennessee
Utah
Virginia
Washington
West Virginia
Whoming

Legal research on yourterms.

800/562-1215

Law Publishers Since 1855

LA




exists to serve currently matriculated law
students and graduates of this law school.
While this office and the law school are,
in part, taxpayer funded. the services ol
this office and the law school are not open
to all taxpayers. In fact, some Career
Services Office programs are supported
by private gifts. nof state funds. Non-
matriculated taxpayers are not entitled to
free legal advice or representation from
the law school’s clinics.

The policy of this office—and of most
other law schools in the nation—is o
provide access to graduates of other law
schools who have requested and been
granted reciprocal privileges. Reciproc-
ity will be accorded to the first person
fromeach ABA-accredited/NALP-mem-
ber law school to make such a request.
Thereafter, reciprocity will be accorded
only when UW law school students or
graduates have been granted reciprocal
privileges by the requesting institution.
Data gathered demonstrates that 30 re-
quests to use this office are received for
every three requests by UW law students
or alumni/ae 1o use the career services
facilities of other law schools.

The one-for-one reciprocity pelicy
adopted by this law school is not a radical
policy but is similar to, and consistent
with, those ol like-calibre law schools
across the country. Most law schools
have a one-for-one reciprocity policy:
some law schools are more restrictive
and extend reciprocal privileges to gradu-
ates of law schools of their choosing.

Whether or not one has access to this
office under a grant ol reciprocity. one
may subscribe to The Green Sheet ($25/
six-month subscription for non-alumni:
$15 /six-month subscription for law
school alumni). The Green Sheetr con-
tains all attorney listings received by this
office for posting except those with a past
or imminent deadline precluding timely
response by subscribers. Included list-
ings typically have been in these offices
one o four weeks unless employers spe-
cifically request that postings be listed in
two consecutive editions of The Green
Sheet.. Published every three weeks and
mailed via first class mail. The Green
Sheet is sent with every effort possible to
ensure subscribers receive their copies
regularly and timely. Moreover, current
Job postings may be viewed in binders
available on reserve at the University of
Washington School of Law Library.

Careful review of the attorney listings
received by this office indicate that they
arc also posted at other arca law schools,

the WSBA office. other specialty bar

publications and general-circulation
newspapers.

The mission of the University of Wash-
ington School of Law Career Services
Office 15 to provide career guidance and
counseling to currently matriculated law
students and alumnifae. not to function as

alegal employment service center for the

public-at-large.
ANTHONY L. BASTONE, 2D
Director, University of Washington
School of Law Career Services Office
Seattle

Other States are not
in Washington
Editor:
I have just finished reading my June

access to these topics:

* Administrative Law

* Business Law

+ Civil Litigation Procedure
* Consumer Law

* Discrimination

* Employment Law

* An illustrated question
* The proper objection

GAIN THE ADVANTAGE
IN COURT

Washington Civil Practice Deskbook

Eleanor C. Hoague, Attorney at Law, et al.
New!
Stay up-to-date on basic substantive law in 12 major subject areas.
This desktop reference gives you a concisely organized resource with
an emphasis on procedure. Tabbed dividers provide quick and easy

* Estate Planning and Probate
* Family Law

* Immigration Law

* Real Property Law

* Tax Practice

* Torts Litigation

$110. Looseleaf. © 1993. ISBN: 0-88063-841-1.

Washington Objections at Trial

Robert H. Aronson, Assoc. Dean and Prof. of Law, Univ. of Washington School of Law;
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Bar News. 1 have noted with interest
Dennis Harwick’s report on “advertis-
ing” and the notices given by attorneys
licensed in both California and Washing-
ton.

[, too. am licensed in both California
and Washington. I have also been certi-
fied by the State Bar of California Board
of Legal Specialization as a §pLL’ill|i‘-§l in
immigration and nationality law. (I also
serve on the Immigration and Natmnalsty
Law Advisory Commission of the Cali-
fornia Bar, which assists in certifying
immigration specialists.)

Please note the disclaimer on my sta-
tionery (“Certified Specialist Immigra-

tion & Nationality Law The State Bar of

California Board of Legal Specializa-
tion/ Also admitted in State of Washing-
ton....* Washington RPC 7.4(b) disclo-
sure—The California Supreme Court rec-
ognizes legal specialization in Immigra-
tion and Nationality Law. The Washing-
ton State Supreme Court does not. Certi-
fication by the California State Bar is not
required for law practice in the State of
Washington™). Because | chose to listmy
certification (in accordance with Califor-
nia rules) Washington RPC 7.4(b) re-
quires me to disclose that my California
state certification is not issued by Wash-
ington nor is it required for law practice
in the State of Washington.

For the protection of the consumer,
Washington requires that 1 make dis-
claimers to the effect that Washington is
not California!

I pose the following question to Mr.
Harwick: Why are these disclaimers re-
quired only of certified specialists? Would
it not make sense that all lawyers who
wish to advertise licensing in other states
be required to disclose that other states
are not Washington?

STUART L. FOLINSKY
Los Angeles

Are We Scared Yet?
Editor:

This one ought to frighten the daylights
out of you.

Let’s assume that you. as a lawyer,
want to talk to your medical doctor, psy-
chologist, or social worker about a per-
sonal medical problem. You. of course,
feel safe in making such disclosures and
communications because you have aright
of medical privacy which protects your
statements from disclosure by that treat-

ing practitioner to any third person.
WRONG!

Here's why.

A medical doctor in the status of a
patient seeks in the course and scope of a
doctor/patient relationship to obtain treat-
ment for a medical problem from a fellow
doctor. The treating doctor, motivated,
probably, in this case by animus (but that

really makes no difference) writes a letter

to hospital authorities disclosing the con-

tent of the patient/doctor’s statements as
well as rendering an opinion about the
patient/doctor’s inability to practice medi-
cine.

That authority, in turn, sends a letter to
the Washington State Medical Disciplin-
ary Board. attaching a copy of the treat-
ing doctor’s letter.

That board, in turn, orders the patient/
doctor to report to an alleged psychiatrist
and alleged substance abuse alleged treat-
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ment center for alleged diagnosis.

Patient/doctor, in the meantime, is oth-
erwise found free of any such psychiatric
or alcohol/substance abuse problem by
one of the top psychiatrists in the Scattle
area. But, in usual fashion, the alleged
treatment center finds a panoply of al-
leged psychiatric and alleged alcohol/
substance abuse problems (mainly for
the doctor’s truthful denial of a problem)
requiring theirvery allegedly learned pro-
fessional alleged help (as well as to pro-
vide $12.000 to $15.000 for their exist-
ence—and | hope. parenthetically. that
some court somewhere has the wisdom
and courage todeclare these alleged treat-
ment centers as consummate frauds. as
well as to call a halt to this “alcoholism is
a disease™ baloney).

Patient/doctor, outraged by all of this.
brings action in federal district court,
seeking to enjoin further proceedings by
the board on the theory of breach of his
medical right of privacy in his disclo-
sures 1o the treating physician under the
Ninth and Fourteenth Amendments to the
federal constitution.

HELD: Injunction denied. The judge
ignored the physician’s status as a pa-
tient, found him to be a physician under
any and all scenarios. and stated then—of
course—that the state has a compelling
interest in obtaining this medical infor-
mation. See Tavior v. Lowry, U.S.D.C.,
W.D. Wn., Cause No. C93-14807.

The lesson here is clear: you as a law-
ver (or any other professional, for that
matter) seeking medical treatment had
better be very careful—damned careful—
who you select to make any such disclo-
sures. Forwhatevermotivation, that treat-
ing professional now has a constitution-
ally protected right to disclose such com-
munication, and, indeed, render a com-
panion opinion as 1o your inability to
practice law, to WSBA disciplinary au-
thorities, prosecutors or whoever else has
a “compelling” interest in knowing. You
are a lawyer under any and all scenarios
and have no protection.

In all candor, if a judge desires to recast
the facts to fit a conclusion and under this
decision, there is literally no right of
medical privacy any longer to any per-
son, except as the treating professional
desires to honor it. You should also know
that you, as an individual, have little
chance of succeeding in the federal court
system any longer, unless identified with

trendy, grandiose causes.

By the way, be sure to pay your bill to
the treating physician! An imaginative
new way to visit retribution has suc-
ceeded.

Also, to the judges reading this and,
especially to those judges who seek to
further erode ourcivil liberties. the warn-
ing in this letter also applies to you. It
may be very difficult for you to retain

judicial office or to obtain appointment to
higher judicial office, or other appoini-
ment, by the actions of a devious, hostile,
and determined treating physician,
whether or not that which the treating
physician states is accurate. And you,
too, could end up being victimized by an
alleged treatment center.
J. BYRON HOLCOMB
Seattle

Make Your Family Law Cases Easier!

Forms+Plus™ Software

Easily Produce All of the Mandatory Family Law Forms
The easy and accurate way to produce all of the REVISED mandatory family law
forms developed by the Pattern Forms Committee. With Forms+Plus™, select a
pleading form from a handy menu. That form instantly appears on your computer
screen and is already filled in with your client's information. State's forms are easily
modified by typing right into the form or with text from any word processing
document to create your own modified forms. As you add more client informa-
tion, any other form requiring that same information automatically is filled in.

Integrates SupportCalc™ data!

SupportCalc™ Software

Proven Accuracy For Calculating Child Support
1000 family law attorneys already save time using SupportCalc™ to make impor-
tant decisions with their clients instead of bending over complicated forms, sched-
ules, tables and calculators. SupportCalc™ lets you practice law ...not accounting,.
SupportCale™ has been updated to include the 1994 I.R.S. Tax Tables.

Instant and Accurate Financial Declarations
With SupportCalc™/FD

SupportCalc™ has been made even better. Now you can produce the NEW
Financial Declaration accurately and efficiently. The Financial Declaration
requires totals and subtotals - exposing you to math errors and oversights, unless you
let SupportCalc™/FD do the work for you. Gives your Financial Declaration the
same credibility as your Child Support Worksheets.

ORDER TODAY -- SHIPPED TODAY!
We will immediately ship you the software which is the standard for Family
Law cases. Legal+Plus software is proven in thousands of cases since 1988.
Easily produce accurate and correct Mandatory Family Law Forms, Child
Support Worksheets and Financial Declarations NOW!

CALL TODAY For Free Information or Demonstration!

(206) 286-3600 (Seattle area)
1-800-637-1260 (toll-free)

il

P.O. Box 9759, Seattle, WA 98109

30-DAY MONEY BACK GUARANTEE

WASHINGTON STATE BAR NEWS

Angust 1994 13



Uity AND DIVERSITY ARE QUR STRENGTHS

by Paul L. Stritmatter
WSBA President

Serving as president of the Washington
State Bar Association has been a one-year
learning process. 1 have learned a great deal
about this great profession we call the prac-
tice of law. I have learned even more about
the individual lawyers who make up our asso-
ciation. And I have learned a lot about the role
we, as a profession and as individuals, want
our association to play in our professional
lives.

We are a feisty lot. Many of us were prob-
ably born that way; we certainly were all
trained that way. As a group we are, therefore.

well-suited to be advocates for the causes of

our clients and to protect their rights. 1 like
lawyers. | enjoy being around lawyers. inter-
acting with lawyers and socializing with law-
yers. Lawyers are an interesting, eclectic
aroup.

We are a diverse group of professionals,
and our diversity is growing. This growth
may be the greatest strength of our profes-
sion. As we begin to better reflect the diver-
sity of the entire population of the state, we
are better able to deal with the issues and legal
problems of all our state’s population. That
very diversity. however. raises new issues in
both the governance and programming of the
Bar Association,

Over the past year. [ have taken the oppor-
tunity presented by the Board of Governors
meeting around the state to bring together
groups of eight or ten local attorneys before
¢ach board meeting. During atwo-hour brown-
bag lunch, we discussed issues of interest to
our membership. These “focus groups™ have
been composed of lawyers who have not
previously participated in the governance and
leadership of the bar. The groups were de-
signed to reflect the diversity of our member-
ship and the concerns of those who have not
been directly involved in setting Bar Associa-
tion policy. These meetings have been in-
structive, informative, have resulted in good
ideas and have, in some instances, answered
questions and concerns of members. | have
prepared minutes after each such meeting
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which I have shared with the Board of Gover-
nors, the Bar staff and Bar News editor Lind-
say Thompson. This method of additional
communication with the members has been
helpful to me in keeping track of the pulse of
our membership.

I have learned the importance of a bar
association that can speak and act on behalf of
all of the profession. Part of the strength of
this association s that, after debate and input
from all, we can make decisions on important
issues that affect us and speak on behalf of the
profession as a whole. A unified bar. speak-
ing for the entire profession. acts with greater
sensitivity to public concerns than a narrower
segment of the bar represented by a voluntary
association. The loss of the ability to speak as
a unified profession would adversely impact
the collective effect that we have on issues.

However. once again a resolution is being
proposed for our annual meeting (with the
apparent intent to file a referendum to the
membership following that meeting) that the
activities of the Bar Association be limited to
only mandatory functions such as admissions,
licensing, discipline, and monitoring compli-
ance with CLE and trust account regulations.
This would make the Bar Association simply
aregulatory agency. Publicity is being circu-
lated with the argument that “it may well be
the law that lawyers have a constitutional
right under the first amendment to pay only
those mandatory dues allocated to mandatory
function (sic).” Lhave read the Popejoy, Keller
and Gibson opinions cited in support of this
statement, and they do not create a constitu-
tional right to pay dues for only mandatory
functions. More importantly. to cripple the
ability to set up discretionary programs of the
Bar Association would be shortsighted, de-
structive for lawyers, and in the long run,
would cost each of us much more in dues
dollars and much more than money.

As a respected profession, we enjoy the
right of sell-governance. The adoption of this
resolution would so curtail our governance
that the vacuum left would invite the Legisla-
ture to control the governance of the Bar
Association. In California. where the Legis-
lature does control the governance of the Bar
Association, the bar dues are currently $495
per year. This resolution would raise the po-
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tential for the Legislature here to consider
mandatory voluntary legal services by law-
vers, bonding requirements for lawyers with
trust accounts, mandatory insurance require-
ments and other measures that the majority of
the Bar Association has felt were inappropri-
ate and not implemented because of our right
of self-governance. It would affect our input
to the Legislature on important issues affect-
ing our practice of law and the administration
of justice because we would no longer be
speaking as a unified bar on behalf of all
lawyers. The Client Security Program, to es-
tablish compensation for victims of dishonest
acts by lawyers, would be lost. We would lose
Bar News. We would lose our CLE program
and, undoubtedly, be forced to pay more for
CLE. We would lose the Lawyers™ Assistance
Program, which notonly greatly benefits those
who directly need its services, but would
result in the risk of greater improper action by
impaired lawyers, which would reflect badly
upon all of us. It would result in the abolish-
ment of the Young Lawyers Division and the
good works that come from that energetic
aroup.

This issue has been studied before. Our
1991 Long-range Planning Task Force con-
cluded decisively that the WSBA should re-
main a mandatory membership organization
in order to carry out its duties as defined by
the Washington Supreme Court. At the 1993
annual meeting, a similar resolution was re-
soundingly defeated. The current Task Force
on Governance also looked at the issue and
overwhelmingly rejected the concept.

[ am sure that if this resolution were to be
passed and implemented, that a voluntary bar
association would be created. That voluntary
association would attempt to pick up many of
these programs that would otherwise be lost.



It would, however, double the administrative
needs and costs, increase the costs for these
programs, and result in some lawyers not
paying their share of the expenses for the

programs that benefit us all. This loss of

efficiencies would thus cost us more in the
long run. Further, mandatory dues provide
the financing necessary to carry out the pub-
lic- service obligation of our profession. If we
failed to do so, the Court or the Legislature
might well impose other forms of mandatory
dues to carry out these obligations.

Professionalism involves consideration of
what is in the best interest of the public. Dean
Roscoe Pound of Harvard Law School de-
fined professional as a group pursuing a
learned art as a common calling in the spirit of
public service—no less a public service be-
cause it may incidentally be a means of live-
lihood. We have earned the right of sell-
governance because we have properly con-
sidered the public good in the discretionary
programs ol our professional association. If
we wish to consider our practices of law as
merely businesses. then a regulatory agency
is all that is necessary. and we can be regu-
lated by the state. We will have forfeited our
right to govern ourselves. We will also have
forfeited our right to be considered a great
profession. If we wish to retain our status as a
professional calling, we must preserve and
promote those discretionary programs of our
bar association that assure the proper protec-
tion of the public.

I am personally not opposed to change. |
support changes in our governing structure to
assure greater inclusion of all of our member-
ship in our form of governance and the deci-
sions that are made on behalf of the Bar
Association. This resolution will simply be
destructive of important and well-established
programs and will not benefit anyone.

During this past year, | have found that the
intelligence, talent, energy and commitment
among the lawyers of the state is absolutely
phenomenal. [Uis a natural resource that needs
to be corralled and directed for the betterment
of all of the people of the state of Washington.
A unified bar association, with the right of
self-governance, can be a powerful vehicle to
sec that the law preserves and develops a
society for the benefit of everyone, and that
our legal system results in justice.

Let’s focus our attention on how to better
the Bar Association for the benefit of our
profession and the public. By devoting our
energies to these important issues, we can
build a better association and a better profes-
sion for us all.

DIVERSITY?
WaaT's THE WSBA
Got o Do With IT?

by Dennis P. Harwick
WSBA Executive Director

As you will soon notice, this issue of Bar

News is dedicated to addressing issues of

diversity. The obvious question is “What's
the WSBA got to do with it?” or, perhaps,
“What's the WSBA doing about it?”

Demographics: The WSBA membership
is approximately 25 percent female and 75
percent male. Since law school enrollments
are now closer to 50/50, we expect the WSBA
membership to respond accordingly. We also
know that the WSBA is approximately 93
percent Caucasian, one percent African
American, one percent Hispanic or Latino,
one percent  American Indian or Alaskan
Native, one percent Asian or Pacific Islander,
and two percent undisclosed. Since demo-
graphics are destiny. that will be changing,
too.

So where does the WSBA intersect with
diversity issues? There are a number of junc-
tures: CLE. Rules of Professional Conduct,
committee appointments, judicial recommen-
dations, meeting location policy, and its own
staff 1o name a few.

Let me elaborate:

CLE: As you enter the lobby of the WSBA
CLE Department you will find a framed an-
nouncement on the wall, to-wit:

Diversity: Recognizing the diversity of
the Washington State Bar Association,
the WSBA Continuing Legal Education
Committee is actively recruiting
women, African-American, Asian,
Hispanic, Native American, and other
minority attorneys to volunteer as
speakers or authors for CLE seminars
and publications. The Committee is also
recruiting any interested attorneys prac-
ticing outside major metropolitan arcas.

In the WSBA CLE Speaker’s Guide, you
will find the following:

The composition of any CLE audience
1s diverse. Young lawyers and more
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experienced practitioners. those who
focus primarily on one area of the law
and general practitioners, men and
women, and lawyers from various eth-
nic and religious backgrounds and dis-
abled individuals may all be part of your
audience.

When you take into consideration the
diversity and sensibilities of your audi-
ence, you will enhance your presenta-
tion. Certain positive steps may be taken,
such as avoiding the constant use of
male pronouns during your talk or in
your paper. You must, of course, not
make remarks that are in any way con-
descending in character about racial.
ethnic, or religious groups, women or
men, or disabled individuals.

The Washington State Bar Associa-
tion has taken great steps in this regard.
Problems of inconsiderate or conde-
scending remarks have been few and far
between inrecent years, With your help,
we may be assured that this record is
maintained in the future.

The Rules of Professional Conduct: At
the Board of Governors™ request, the Su-
preme Court adopted a new RPC 8.4(g) on
September 17, 1993, that reads as follows:

It is professional misconduct for a
lawyer to: commit a discriminatory
act prohibited by law on the basis of
sex, race, age, creed, religion, color,
national origin, disability, sexual ori-
entation, ormarital status, where the
act of discrimination is committed
in connection with the lawyer’s pro-
fessional activities.
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Just last week. the Board recommended a
new second part 1o 8.4(g) that would read:

[t 15 professional misconduct for a law-
yer to: use language. gestures, or con-
duct which have no professional or law-
ful purpose and which are intended to
denigrate, insult, single out. or demean
another person on the basis of sex. race.
age. creed. religion, color, national ori-
ain, disability. sexual orientation. or
marital status while performing profes-
stonal activities.

The Board has also p'.mcd a resolution
opposing Initiatives 608 and 610 as being
discriminatory and prejudicial to the admin-
istration of justice as prohibited by RPC 8.4
(d) and (g).

Committee Appointments: The WSBA's
Committee Selection Policy begins with the
statement. “The policy of the Board of Gov-
ernors is that WSBA committees should re-
flect the diversity of the membership of the
WSBA." The Committee Preference Form
solicits information about the person’s race/
ethnicity/national origin, gender, age, num-
ber of years in practice, previous committee
assignments, type of practice. residence. and
place of work.

Since our committee selection policy al-
lows anyone who wants Lo serve on commit-
tees to serve, the Board of Governors” track
record is found in the selection of committee
chairpersons. There are 26 committees. Dur-
ing the past year, there were 19 men (73
percent ) and 7 women (27 percent ). One
chairperson was Alrican-American and one
was Asian. Ten were from Seattle, five from
the Puget Sound area outside of Seattle, four
from Spokane, three from Vancouver. two
from the Tri-Cities, and two from Yakima.

By the way. there are currently three women
out of eleven on the Board of Governors and
will be four of eleven as of this September.

Judicial Recommendation Committee:
The WSBA s Judicial Recommendation Com-
mittee has reached out to minority bar asso-
ciations to make sure that minorities within
the legal profession understand the process
for being considered for placement on the
WSBA's list of candidates well-qualified for
appointment to the appellate courts of the
state of Washington. Representatives of the
Judicial Recommendation Committee also
participated in a program last year for minori-
ties interested in judicial careers.

WSBA Meeting Location Policy: Al the
urging ol the Opportunities for Minorities in
the Legal Profession Committee, the Board
of Governors adopted the following policy:

Consistent with the Washington State
Bar Association’s commitment to di-
versity and nondiscrimination, it is the
WSBA's policy that no functions, offi-
cial actions, or official meetings of Sec-
tions. committees. governing board. or
staff shall be held in a facility—public
or private—or political subdivision that
has a policy. practice, or law that dis-
criminates on the basis of race, color,
national origin, religion, creed, sex, age.
disability, sexual orientation, or marital
status, Nothing in this policy shall be
construed to infringe upon the rights of
individuals to associate freely in their
privite lives.

The WSBA Staff: 1 am committed to mak-
ing thisadiverse and discrimination-free work
place. The first personnel policy cited in the
WSBA Employee Handbook reads, “The
WSBA is an equal opportunity employer and
abides by all state and federal laws and regu-
lations prohibiting discrimination in employ-
ment on the basis of sex, age. race, national
origin, religion, sexual preference, disability,
or other protected basis.” We have devoted
staff meetings to discussing diversity sensi-
tivity and sexual harassment,

Ultimately, however, the proof is in the
pudding. In the past three years, we have
increased the diversity within our staff. We
have increased the number of people of color
on our stafl. In particular, I am proud of the
fact that four out of the seven department
heads of the WSBA are now women com-
pared to one female department head when |
arrived. As my friend (and WSBA member/
diversity consultant) Peggy Nagae Lum re-
minds me, however. it is a long, evolving
process. During her presentation on diversity,
she uses a matrix setting the range of progress
from affirmative action, to valuing differ-
ences, to managing diversity, to leadership
diversity. As sincerely as many people. in-
cluding me. want to be at the point of leader-
ship diversity, the simple fact is that most of
us are still moving through the area of valuing
differences and managing diversity.

By now, I hope to have made the case that
the WSBA has attempted to address issues of
diversity. I'm proud of the WSBA and its
efforts to move in the right direction.
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SERVICES —
COMMITTE
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YOU SERVE
YOUR
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Bank

Trust Group Northwest Region

Member FDIC

At First Interstate, we
recognize the value of working in
partnership with professionals like
you. We know the importance you
place on providing high-quality local
service to your clients, and we share
that commitment to professional
excellence. That’s why we have our
Trust and Investment Management
offices located in communities
throughout the Northwest.

As you help your clients make
important decisions about trust and
investment services, keep First
Interstate in mind and look at our
track record of service and
performance.

We look forward to helping you
serve your clients. Give us a call at

1-800-824-1037.
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From DISADVANTAGED YouTH
1O HEAD OF CiviL, RIGHTS

by Diane M. Butler and Timothy W. Cranton

Overcoming obstacles of disadvantage
and discrimination is seldom accom-
plished alone. It requires both opportu-
nity and combined courage, persever-
ance. conlidence and—above all—char-
acter.

Aninspirational figure inthe legal com-
munity is Deval L. Patrick. the recently
appointed Assistant Attorney General in
charge of the Civil Rights Division of the
Department of Justice. President Bill
Clinton heralded him as “a lawyer whose
wise counscl. keen negotiating skills and
mastery of litigation are held in the high-
estesteem.” Indeed, Patrick s skills

handed to me.” Darla Weissenberg, his
seventh-grade teacher, recommended him
toatfoundationcalled “A Better Chance.”
which launched him into a new level of
educational challenge. He received a
scholarship toattend high school at Milton
Academy in Massachusetts, continued
through Harvard undergraduate and law
schools and onto a Ninth Circuit Court of
Appeals clerkship for Judge Stephen
Reinhardt in Los Angeles: he then went
on to the NAACP Legal Defense and
Education Fund, where he earned a repu-
tation for battling death penalty cases.

“Many, many people—mostly re-
porters—have asked me what our
agenda will be in the Civil Rights
Division and I have usually replied
that it's not time quite yet to answer
that; that only after a few days on
the job, the best I can say is that our
formal goals will be developed col-
laboratively, in consult with the ad-
vocacy groups and with ourselves.
Then I usually add that | have a
personal commitment to defending
the Voting Rights Act against the
several recent attacks on its

and accomplishments distinguish
him not only as a lcader in the legal
community but, even more impor-
tantly. a man of deep understanding
of racism, whoappreciates the subtle
struggles and stercotypes of our
times and who has strong faith in
the commitment to optimism and
change that establishes him as a
leader of the new civil rights move-
ment in our country.

“[Wle see acts of unspeakable
cruelty and evenviolence because
of race, or ethnicity, or gender, or
disability, or sexual orientation
... How can a nation founded on
suchprinciples, dedicated to such
acreed, sometimesfall so short?”

gains, to making banks make
lending decisions fairly, to de-
veloping an expansive jurispru-
dence under the Americans With
Disabilities Act, and to broad-
ening opportunities for minori-
ties and women to equal ad-
vancementin the work placeand
in the schools.

But the unifyving theme of our

Patrick grew up in the south side
ol Chicago. When he was four years
old. his father left the family in their
basement apartment to pursue his career
as a jazz musician. With only one bunk
bed to sleep in, the family members took
turns sleeping on the floor.

Justas Patrick was entering juniorhigh,
Chicago erupted in the Watts and
Woodlawn riots of the late "60s and the
violent aftermath of racial tension equal-
ing that of the recent south central Los
Angeles riots. His school sat on the edge
of the Robert Taylor Homes, one of the
roughest projects not only in Chicago.
butin America: he had toslip a pass under
the doors just to get in.

Deval Patrick appreciates both where
he came from and the people who guided
or assisted him along the way. In his
inaugural address, he expressed appre-
ciation of two of them: Eddie Quaintance,
his sixth-grade teacher, “taught me to
believe | was special,” and as made it
possible for him “to accomplish some-
thing with the opportunities that were

His work at the NAACP earned him the
title of “quota clone.” coined by the Wall
Street Journal during his nomination for
the civil-rights post. The term emanates
from the first candidate President Clinton
vetted for the position. Lani Guinier. She
and Patrick worked together for the
NAACP legal defense fund in the early
"80s. Guinier was called the “quotaqueen™
for authoring law review articles on rem-
edies for the unconscious racism which
permeates our society, remedies some
called “racial gerrymandering.” Follow-
ing their work at the NAACP, their ca-
reers parted paths: while Guinier pursued
academics and civil-rights theory, Patrick
refined his skills as a litigator at the law
firm of Hill & Barlow in Boston. Massa-
chusetts.

Patrick’™s vision of civil rights goes
well beyond political buzzwords and
simple affirmative action. His inaugural
address. reprinted below. expresses his
views:
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work is quite a bit broader than
that. The real and ultimate
agenda is to reclaim the American
conscience. Qur true mission is to
restore the great moral impcrati\'e
that civil rights is finally all about.
This nation, as I see it, has a creed.
That creed is deeply rooted in the
concepts of equality, opportunity
and fair play. Our faith in that creed
has made us a prideful nation, and
enabled us to accomplish feats of
extraordinary achievement and up-
lift.

And yet, in the same instant, we
seeracismand unfairnessall around
us. In the same instant, we see acts of
unspeakable cruelty and even vio-
lence because of race, or ethnicity,
or gender, or disability, or sexual
orientation. They present a legal
problem, to be sure. But they also
pose a moral dilemma. How can a
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nation founded on such principles,
dedicated to such a creed, some-
times fall so short? And let me as-
sure you: That is a question asked
not just by intellectuals and pundits
of each other. It is asked by simple,
every day people of each other and
of themselves, in barber shops and

across kitchen tables, in the mind’s
silent voice on the bus ride home
from work, in the still, small times
when conscience calls.

To be a civil-rights lawyer, you
must understand what the laws
mean. Buttounderstand civil rights,
vou must understand how it feels;

MEDICAL EVALUATIONS

Internist/Hematologist/Medical Oncologist experienced
in medical legal matters available at an hourly rate for:

¢ Chart Review
* Trial Testimony
* Expert Witness

e Written Evaluations
* Independent Medical Evaluations
¢ Immediate Consultation Available

Robert Burdick, M.D.
Polyclinic, 1145 Broadway Ave.
Seattle, WA 98122
(206) 329-1'760

Referrals

When your clients need
help with gaining control

over their dependency

on drugs or alcohol

_ | Hospital-based programs with medically

*| Anger Programs

¢ DWI Program

supervised DETOX

o| Accredited inpatient , outpatient& day
programs for adults and seniors
1-800-522-0920
or (206) 756-9548

ﬁ An American Healthcare Management, Inc. Facility
215 S. 36th Street, Tacoma, WA 88408
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how it feels to be hounded by uncer-
tainty and fear about whether you
will be fairly treated; how it feels to
be trapped in someone else’s stereo-
type, to have people look right
through you. To understand civil
rights, vou must understand that
the victims of discrimination feel a
deep and helpless pain, and ask
themselves bitterly the very ques-
tion of morality | have just posed.

And what will be our answer? Will
we sit back and claim that we have
no answer, or that it is not our busi-
ness to devise one? Will we shrink
from the moral dimension of our
work? Well, let me tell you now: We
will not shrink. The answer to the
question is, ‘No.” There is a moral
dimension. And we will assert it.
And the reason, the reason I make
vou that unequivocal pledge is sim-
ply this: [ have a personal stake in
the business of the Civil Rights Divi-
sion. I know what we can accom-
plish through vigorousenforcement,
through calm determination, and
through effort. I know that the busi-
ness of the Civil Rights Division has
opened up jobs to black workers. |
know that the Civil Rights Division
has opened up apartments to His-
panic families. | know that the Civil
Rights Division has opened up
whole new vistas of active life to
people with disabilities. I know that
the Civil Rights Division has vindi-
cated the rights of Asians and Jews
and so many others to be safe from
organized bigotry; theright of young
black men to be safe from excessive
police force. I know that the Civil
Rights Division has made it possible
for prisoners to retain their human
dignity even when they surrender
their freedom. And I know that the
Civil Rights Division has helped cre-
ate the most integrated Congres-
sional districts in the South, and the
most integrated classrooms in the
world.

I know because I have lived it. |
know because I can look around this
room and see every kind of woman
and man, joined here in one brief
butillustrativemomentof harmony,
common in our humanity and in our



resolve. And | know that when the
American people see what | see here
right now, they see the same possi-
bility, the same hope, and the begin-
ning of the answer to the question of
conscience that the American creed
poses.

Qur divisions are of our own cre-
ation. They are not beyond our
power to resolve them. Our cyni-
cism is but our own fear. It is not
beyond ourcourage to conquer. Our
despair is of our own relenting. It is
not beyond our faith. We have but
so many moments, I think, where
the confluence of opportunity and
resolve is in this wondrous balance.
And so it is right now.

This Administration, with its com-
mitment to forward movement, now
greets this nation, yearning to re-
claim its moral center. Let us meet
thisopportunity withsufficientcom-
mitment, with sufficient resolve and
with wisdom. Destiny asks of us no
less.

Of my new colleagues in the Civil
Rights Division, l ask from you your
most solemn commitment and re-
solve, and all of the force of intellect
I know you amply possess. Bring to
your task, and to ours, your hard
work and your faith in the Ameri-
can promise. And with it, we can
create opportunity. And we canalso
inspire hope. Bring to this task intel-
lectual honesty, determination,
imagination,and humanity. And we
cannot and will not fail.

Of the American people, those here
and elsewhere, 1 ask you only this:
Give us your commitment to equal-
ity. Give us your sense of history
and of the great unfinished agenda
which derives from it. And we will
set vour hearts afire, and help you
know what | know about what is
possible in America.

Dr. King said, ‘Cowardice asks the
question: Isitsafe? Expediency asks
the question: Isit polite? Vanity asks
the question: Is it popular? But con-
science, conscience must ask the
question: Is it right?” Ladies and
gentlcmcn, as American citizens, so
must we. We may not redeem the
sleeping soul of this great republic

“Ourdivisions are of
our own creation.”

and recreate the civil rights consen-
sus that made possible the moral
high points of this nation in my ten-
ure, oreven in my lifetime. Butlet us
begin.”

Deval Patrick has begun.

He is presiding over a $46 million
settlement between Denny’s restaurant
chain and the Department of Justice, a
long-pending case under the previous
administration. The catalyst for that ac-
tion occurred in a Maryland Denny’s: six
black Secret Service agents assigned to
guard President Clinton were denied ser-
vice while 15 white agents with them had
been served their breakfasts and had sec-
onds and thirds. The case culminated in
4.300 complaints against Denny’s. Re-
garding enforcement of the Civil Rights
Actof 1964 in this case and others, Patrick
Says,

I know that the problem is not as
great today as it once was, but forall
those public accommodations that
haven’t lost their appetite for rac-
ism, [ want to warn you there that we
are watching you.

The resolve, courage, and faithof Deval
Patrick and those who inspired him dem-
onstrate the possibilities available when
opportunities are presented and seized.

Seattle attornevs Diane M. Butler and
Timothy W. Cranton practice with Bogle
& Gatres.

*The following accounts served as
sources lorthis article: Associated Press,
“Denny’s Will Pay $46 Million,” Seattle
Post-Intelligencer, May 25, 1994, Al,
A9; Clint Bolick, “Civil-Rights Nomi-
nee, Quota Clone,” Wall St. J., Feb. 2,
1994, Al18; Steven A. Holmes, “Street
Survivor via Harvard: Deval Laurdine
Patrick.”N.Y.Times, Feb.2, 1994, A13:5;
Will Haygood, “Partners in Power.” Se-
attle Times, Nov. 7, 1993, Scene-L1: In-
augural Address of Deval L. Patrick,
Assistant Attorney General, Civil Rights
Division, Department of Justice.
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THE IMPERATIVE FOR RAcCIAL AND ETHNIC
DIVERSITY IN THE LLEGAL PROFESSION

Itis highly desirable in our great
democratic society that institutions
in the private sector and in the
public sectoradequately reflectthe
cross-section of our American

population.

by Charles Z. Smith, Justice
Washington Supreme Court

n 1989, in connection with a

project for the Ninth Judicial

Circuit Historical Society, 1
conducted a limited question-
naire survey of bar associations in Ari-
zona, California, 1daho. Montana, Ne-
vada, Oregon, Washington, Alaska and
Hawaii, asking their best estimates, by
numbers or percentages, ol judges and
lawyers of color in their respective states.
The questionnaire included classifications
for Native Americans. African Ameri-
cans/Blacks, Hispanics/Latinos and Asian
Americans.

The executive director of the bar asso-
ciation in a small nearby state returned
the survey form with simply the words,
“We don'tknow, and we don’task them.”
Actually, this was not as bad as it seemed.
In fact, at that time., our own Washington
State Bar Association had no reliable
data on minorities or persons of color.
But we did determine from preliminary
research studies that approximately five
percent of lawyers in Washington were
persons of color. We used membership
information from the ethnic bar associa-
tions to estimate the percentage of law-
vers in the major ethnic groups. We also
knew from personal knowledge and ac-
quaintance that 16 judges at all levels of
court were persons of color,

[t has been five years since that survey.
Statistics have changed. We have come
now lo a conscious realization of the
importance of an awareness of race and

cthnicity in achieving fuller participation
by all members of our society in our
institutional systems. We cannot know
the extent of participation by, or exclu-
sion of, any group of persons if we do not
have reliable and legal methods to find
out who they are. This is in contradistine-
tion to inquiries concerning race and eth-
nicity for ulterior purposes, such as sys-
tematic exclusion and other invidious
forms of discrimination.

We pride ourselves in America on our
greal democratic system, which has set
an example for the entire world. We have
many national pronouncements which
suggest the essence of that democracy.
Foremost, perhaps, are the words from
the Declaration of Independence:

We hold these truths to be self-evi-
dent that all [persons| are created
equal, thatthey are endowed by their
Creator with certain inalienable
rights, that among these are life.
liberty and the pursuit of happiness.

One of the great strengths of America
as we would like it to be (and as perceived
by the optimists among us) is its racial,
ethnic and cultural diversity. In simplest
terms, we are referring principally to
whites (of various cthnicities and reli-
gions), Native Americans (American In-
dians) African Americans (Blacks).
Latinos (Hispanics), and Asian Ameri-
cans (Japanese, Chinese, Filipinos, Ko-
reans. East Indians. Indo-Chinese and
Pacific Islanders).
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We celebrate the richness of our diver-
sity. We are a nation of immigrants. With
the exception of Native Americans, all of
us orour ancestors came (o this continent
from other countries. Most came volun-
tarily or were exiled. Some came invol-
untarily in chains on slave ships. Our
Native Americans. though. inhabited
North America centuries before Christo-
pher Columbus stumbled on our shores in
1492,

We used to boast of the great American
“melting pot.” which presupposed that
we would merge our identities into an
amorphous American model. The pas-
sage of time has taught us the fallacy of
that idea. We now believe we can be
distinctly American, but that each of us
can still maintain our cultural history,
language, music and identity. To me,
America is still a melting pot. but with an
improved “recipe” for its ingredients
which allows recognition of distinctive
“spices” and “flavors.”

Based upon interpolation of figures
from the 1990 Census, as reported by the
Bureau of the Census, United States De-
partmentof Commerce (April 1991).80.3
percent—or 199.714.028—of our na-
tional populationof 245,709,873 is White:
12.1 percent—or 30.093.895—is Black
(African American): 0.8 percent—or
1.989.679—is American Indian. Eskimo
or Aleut: 2.9 percent—or 7,212,586—is
Asian or Pacific Islander; 3.9 percent—
or 9,699,685—is “other race™ and 9 per-
cent—or 22.383,889—is of “Hispanic
origin” of any race.
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The 1990 Census for the State of Wash-
ington, reported by the Bureau of the
Census. indicates that 88.5 percent—or

4.307,022—of our population of

4,866,692 is White; 3.08 percent—or
149 894—is Black (African American);
1.6 percent—or 77.867—is American
Indian, Eskimo or Aleut; 4.33 percent
or 210,728—is Asian or Pacific Islander;
2.37 percent—or 115,341—is “other
race’; and 4.4 percent—or 214,621 —is
of “Hispanic origin™ of any race.
Census data on race and ethnicity 1s
now principally a matter of self-declara-
tion. This is as it should be. No official
should any longer presume to make that

determination for a citizen. Thus “other

race” for the state of Washington is ex-
plained by the Census Bureau as repre-
senting

persons who, when given an oppor-
tunity to identity themselves in a
racial category, did not select White

themselves racially Hispanic and
4,435 additional responses that could
not be elsewhere classified. . . .

The Census Bureau also says,

Hispanic Origin is not a racial cat-
egory: it may be viewed as the an-
cestry, nationality group, lineage. or
country of birth of the person or
person’s parents or ancestors before
arrival in the United States. Persons
of Hispanic Origin may be of any
race and are counted in the racial
categories shown. In 1990, 40.69%
of persons indicating Hispanic Ori-
gin identified themselves as being
racially White, 1.77% Black, 2.37%
Indian, Eskimo, or Aleut, 3.4%
Asian or Pacific Islander, and
51.77% selected the Other races cat-
egory.

Under this more enlightened approach

(or any other category), but specifi-
cally identified themselves as Cu-
ban, Puerto Rican, Mexican, ete. . .
.[T]his category represented a count
of 111,078 persons who considered

to identification of our population, we are

now better able to avoid the pitfalls of

assumptive identification and arbitrary
identification of multiracial persons. We
can, under this approach. more comfort-

ably choose the category, if any. which
best responds to our individual determi-
nation of who we are. This self-identifi-
cation provides a level of comfort far
removed from the anachronistic classifi-
cations developed by historians, anthro-
pologists, social scientists and statisti-
cians such as Caucasoid, Mongoloid and
Negroid. Later, there developed “geo-
graphical races™ (which are closer to the
classifications we use today): (1) Afri-
can. (2) American Indian, (3) Asian. (4)
Australian, (5) European. (6) Indian, (7)
Melanesian and (8) Polynesian. Indeed.
self-identification helps to assure integ-
rity ol personal choice indirect challenge
to the crude method of racial identifica-
tion between “colored™ and “white™ ac-
cepted by the United States Supreme
Court in the archaic case of Plessy v.
Ferguson, 163U.S.537,165.Ct.537, 16
S.Ct.1138,41 L. Ed.256 (1896), which—
unfortunately—permeated our legal cul-
ture under the rubric of “separate but
equal” until it was overruled in Brown v.
Board of Education, 347 U.S. 483.74 S.
Ct.686.98 L. Ed.873.38 A.LL.R.2d | 180
(1954).

Plessy v. Ferguson involved the con-
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stitutionality of an act of the General
Assembly of the State of Louisiana. passed
in 1890, providing for separate railway
carriages for the “white and colored
races.” In his petition for a writ of prohi-
bition against criminal prosecution for
refusing to ride in a railroad coach desig-
nated for “colored.” Mr. Plessy pleaded,

[H]e was [of] seven eighths Cau-
casianand one eighth African blood;
that the mixture of colored blood
was not discernible in him, and that
he was entitled to every right, privi-
lege and immunity secured to citi-
zens of the United States of the white
race: and that, upon such theory, he
took possession of a vacant seat in a
coach where passengers of the white
race were accommodated, and was
ordered by the conductor to vacate
said coach and take a seat in another
assigned to persons of the colored
race, and having refused to comply
with such demand he was forcibly
ejected with the aid of a police of-
ficer, and imprisoned in the parish
Jail to answer a charge of having

violated [the Louisiana law].

In its reasoning, which was the law of

the land until the case was overruled,
nearly 58 years later. the Supreme Court
stated:

stamps the person as belonging to
the colored race. . . . others that it
depends upon the preponderance of
blood, . . .: and still others that the

A statute which implies merely a
legal distinction between the white
and colored races—a distinction
which is founded in the color of the
two races, and which must always
existso long as white men are distin-
guished from the other race by
color—has no tendency to destroy
the legal equality of the two races, or
reestablish a state of involuntary
servitude. . . .

[n denying the writ of prohibition. the
Court then concluded:

[t is true that the question of the
proportion of colored blood neces-
sary to constitute a colored person,
as distinguished from a white per-
son. is one upon which there is a
difference of opinion in the differ-
ent States. some holding that any
visible admixture of black blood

predominance of white blood must
only be in the proportion of three
fourths. . .. But these are questions
to be determined under the laws of
cach State and are not properly put
in issue in this case. Under the alle-
gations of his petition it may un-
doubtedly become a question of
importance whether. under the laws
of Louisiana. the petitioner belongs
to the white or colored race.

In today’s more enlightened period.
the WSBA is institutionally moving to-
wards a knowledgeable awareness of the
race and ethnicity of its now more than
[7.000 members. This is due, in part. to
the work of its Committee on Opportuni-
ties for Minorities in the Legal Profes-
sion, with the approval of the Board of
Governors, in cooperation with the Wash-
ington State Minority and Justice Com-
mission (formerly the Minority and Jus-
tice Task Force).

That task force, reporting in its 1990
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Final Report on a cooperative voluntary
Bar survey conducted in December 1988
and findings by Dr. George S. Bridges,
Ph.D.. Professor of Sociology. Univer-
sity of Washington. concluded:

1. Asians, African Americans
(Blacks). Latinos (Hispanics). Na-
tive Americans. and other minori-
ties made up approximately five
percent (5 percent) of the total sample
of 6.348 lawyers. Thus. it is esti-
mated that minorities make up about
5 percent of the Bar membership.

4. Across most Washington coun-
ties. the proportion of minority law-
yers was substantially lower than
the percentage of minorities in the
general population. In some rural
counties. differences between the
concentration of minorities in the
general population and in the Bar
were pronounced.

The Minority and Justice Task Force.
reporting on a June 1989 demographic
survey conducted by Dr. Charles H.
Sheldon. Ph. D.. Professor of Political
Science, Washington State University,
concluded:

1. As of April 1990. of the 371 judges
in the state of Washington (Supreme
Court. courts of appeals. superior courts,
district courts, municipal courts). 16 (4.3
percent) were identified as racial and
ethnic minorities.

2.In 1988, the percentage of minorities
onthe bench (about4 percent) was slightly
less than the percentage of minority law-
yers (5 percent). In 1988, the percentage
of minorities on the bench (about 4 per-
cent) was substantially less than the per-
centage ol minorities in the general popu-
lation (about |1 percent).

4. With the exception of a minority
person serving on the Washington State
Supreme Court and a minority person

serving on the Pierce County Superior

Court, all minority judges serve on courts
in Seattle and King County.
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Black/African American
Asian/Pacific Islander
Caucasian

Hispanic

Other

Gender given, but not ethnicity
Total

Inconjunction with its 1992 licensing. the WSBA collected voluntary data about
the gender and ethnicity of its membership, relying upon self-selection and choice,
Of those responding (11.000 out of 17,000 active members), 73 percent were male
and 27 percent were female, Of those responding. the ethnic breakdown was:

American Indian/Alaskan Native

(0.51%) 58
(2.10%) 231
(1.20%) 132
(93.04%) 10.256
(0.47%) 52
(0.77%) 85
(1.91%) 211
(100.00% ) 11.025

of March 23. 1993.

Black/African American
Asian/Pacific Islander
Caucasian

Hispanic

Other

Gender given. but not cthnicity
Total

Extrapolated estimates of total WSBA membership indicate the following as

The percentage of persons of color is not significantly changed:

American Indian/Alaskan Native

(0.51%) 89
(2.09%) 368
(1.19%) 210
(93.04% ) 16,328
(0.47%) 83
(0.769%) 135
(1.91%) 336

(100.00% ) 17.549

It is still a subject of some debate
whether persons of color are underrepre-
sented in the legal profession in the state
of Washington. I believe that they are. [
am satistied there has been no systematic
exclusion of persons of color from the
Bar. In marshaling the intellectual re-
sources ol our population, it is to our
material advantage to increase the tempo
of our march towards affirmative inclu-
sion of persons of color in the profession.

One does not have 1o commission a
professional study to determine that per-
sons of color are grossly underrepresented
on the courts in our state. One need only
walk into any courtroom outside King
County and be faced with the realization
that the benches generally are occupied
by white males. with a sprinkling of
women and a minute sprinkling of iden-
tifiable persons of color.

Some studies have been made on the
underrepresentation of persons of color
in the legal profession and in the judi-
ciary. They bear out what is generally
merely a perception. They also call pub-
lic attention to the need to engage in a
deliberate program of affirmative inclu-
sion. This is not “affirmative action™ in

Angust 1994

its crude sense. This is not accepting the
unqualified to fill a “quota.” It is recogni-
tion of the fact that persons of color
represent the same range of intelligence
and integrity as persons not of color. The
“complexion™ of the Washington Bar
membership is gradually turning from
mostly white to a rainbow of color across
the ethnic spectrum. This is as it should
be. and it should be reflected in our judi-
ciary.

We have only one person of color on
the Supreme Court: no person of color
(since 1979), except one court Commis-
sioner. on the Court of Appeals: no per-
sons of color on any court in any counties
except King and Pierce. except one court
commissioner in Spokane County. This
is a clarion call to appointing authorities
and members of the voting public to iden-
tify. encourage, recruit, appoint and elect
lawyers of color for service in the judi-
ciary.

There are. inall racial and ethnic groups
in our legal profession. persons who well
measure up to the highest standards of

judicial qualifications: integrity. knowl-

edge of the law. scholarship. commit-
ment to fairness, an understanding of



and judicial temperament. Any people
considered for election or appointment to
the courts at any level must possess those
qualities. And, above all, they must also
be able to abide by the strict requirements
of judicial conduct: upholding the inde-
pendence of the judiciary: avoiding im-
propriety and the appearance of impro-
priety: impartially and diligently perform-
ing judicial duties; participating in activi-
ties to improve the law, the legal system
and the administration of justice; engag-
ing in only approved extra-judicial ac-
tivities: avoiding prohibited compensa-
tion: and refraining from prohibited po-
litical activity.

The WSBA and its members are in a
unique position to diversify its member-

ship to include a better representation of
people of color in our population. Law
schools are identifying and encouraging
people ol color to study law and qualify
for bar admission. The population trends
suggest that we will have a clear opportu-
nity to accomplish this diversity in the
practice ol law. We can call upon the
Native American Bar Association, the
Loren Miller Bar Association, the Wash-
ington State Asian Bar Association and
the Washington State Hispanic Bar Asso-
ciation as primary resources. The Ameri-
can Bar Association and the national eth-
nic bar associations are also available as
resources. It is imperative that we not
lose sight of our goal to have our legal
profession adequately reflect the cross-
section of our population,

WSBA Judicial Recommendation Committee
to Schedule Interviews

The WSBA Judicial Recommendation Committee is currently accepting
applications from attorneys and judges seeking consideration for appointment
to fill potential appellate court vacancies. Interested candidates will be inter-
viewed by the Committee at its fall meeting to be held on or about Friday,
September 30, 1994. The deadline for receipt of questionnaires by the WSBA
offices is 5 p.m., Wednesday, August 31, 1994.

The Committee’s recommendations are reviewed by the WSBA Board of
Governors and then referred to the Governor for review when appointments are
made to fill vacancies on the Washington Court of Appeals and Supreme Court.

If you are interested in scheduling an interview, please contact the WSBA at
500 Westin Building, 2001 Sixth Avenue, Seattle, WA 98121-2599, telephone
(206) 727-8200, to obtain a questionnaire. Please specify whether you need the
questionnaire designed for a judge or an attorney.

Effective Communication:

How to Avoid Losing Clients
Ethics, Professionalism and
Client Communication

A $25 CLE seminar for 3.75 credits
8:15 am - 12 noon

and

WSBA Annual Meeting

12:15 pm Awards Luncheon - 2 pm Business Meeting
Friday, September 9, 1994
for more information: (206) 727-8213
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CORPORATION KITS
FOR
WASHINGTON
COMPLETE OUTFIT

$ 49.95

PRE-PRINTED BY-LAWS & MINUTES

STOCK CERTIFICATES, PRINTED

CORPORATE SEAL WITH POUCH

BINDER W/SLIP CASE & INDEX TABS

SS-4 FORM FOR EIN

S CORPORATION FORMS (2553)

$ 3.50 ADDITIONAL FOR SHIPPING & HANDLING

(UPS GROUND). NEXT DAY DELIVERY AVAILABLE

ON REQUEST AT SLIGHTLY HIGHER CHARGE.
Complete kit w/o pre-printed
By-laws & Minutes, includes
50 shts. blank bond paper:

$47.95 plus $3.50 S& H
NEW!
« NON-PROFIT QUTFIT
$69.95

WE SERVE ONLY THE
NORTHWEST!
ORDER TOLL FREE!
PHONE 1-800-874-6570
FAX 1-800-874-6568

ORDERS IN BY 3:00 PM MT ARE SHIPPED
THE SAME DAY.

WE WILL BILL YOU WITH YOUR ORDER.
SATISFACTION GUARANTEED.

PLEASE| WE MUST HAVE THE FOLLOWING
INFORMATION TO PROCESS YOUR ORDER:

Exact name of the corporation.

State of incorporation and year.

Number of shares authorized.

Par Value or No Par Value & any

preferred shares.

Complete or w/o By-Laws & Min.

NO EXTRA CHARGE FOR SPECIAL CLAUSES
OR TWO CLASSES OF STOCK
Note: Special clauses subject to fit.

CORP-KIT NORTHWEST, INC.
119 SO. 297TH PLACE
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CAN YOU
KEEP A SECRET

1

THIS MOTORHOME

It may well be the law that

lawyers have a constitutional right under the first amendment to pay only those mandatory dues
allocated to mandatory function.

Equally not to pay that portion of the dues properly allocated to non mandatory function see
Popejoy vs. New Mexico State Bar U.S. District Court for district of New Mexico CIV=92-1462]B.
See Keller vs. State Bar of California 496Usl, Gibson vs. The Florida Bar 906 F2nd 624 (11th cir-
cuit, 1990).

It is ironic that attorneys, relentlessly disparaged by the public, are now depreciated by their
own, who claim attorneys are not entitled to the same guarantees of freedom the First
Amendment extends to non-lawyers in matters involving non-voluntary associations. See Abood
vs. Detroit Board of Education 431 US209-233 1977.

WHAT I AM SAYING

IF THE LAW (AND IT DOES) GIVES US A CONSTITUTIONAL RIGHT UNDER THE FIRST
AMENDMENT TO PAY ONLY THOSE MANDATORY DUES ALLOCATED TO MANDATORY
FUNCTION, AND WE HAVE THE RIGHT UNDER THE FIRST AMENDMENT NOT TO PAY THAT
PORTION OF THE DUES PROPERLY ALLOCATED TO NON-MANDATORY FUNCTIONS, THEN
WE SHOULD NOT HAVE TO OBJECT, AT COST OF TIME AND ENERGY, IN ORDER TO
ASSERT SUCH A CONSTITUTIONAL RIGHT.

It is clear that any individual can waive damn near any constitutional right he is granted under
the United States or state constitutions. However, I take the position that that waiver must be
affirmatively exercised and not, as in the position of the attorney for our Bar Association,
assumed by silence.

It occurs to this writer that it is the affirmative duty of our Bar Association to give us as we
feel is provided in Popejoy, the option when we receive our dues hill to pay only that amount
attributable to mandatory functions, or in addition, pay also that amount attributable to non-
mandatory functions. 1 feel we should be given the affirmative choice from the get-go, and not
be required to assert constitutional rights that everyone apparently agrees we have. Simply put,
we should be given the option.

Please participate in the Washington State Bar Association’s Annual Business Meeting
on Friday, September 9th, 1994 beginning at 2:30 p.m. at the Seattle Sheraton.

IT’S AS SIMPLE AS THAT.
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THE COLOR OF JUSTICE

by Faith Enyeart Ireland, Judge
King County Superior Court

have had two recent contacts
with Hispanic attorneys, one
male. one female, from parts of

Washington that have never

seen a minority judge on the bench in

IN WASHINGTON

generation of lawyers where being a
woman was not unusual. When [ went to
law school. there were few women in the
classes. By the time I was appointed to
the bench, women were approaching
equality in enrollment at the law schools.
Certainly, this large entry of women into

Fighting barriers starts with education.
In 1987, the National Association of
Women Judges sponsored a program for
20 women lawyers in Washington called
“You Be the Judge,” training women on
what it takes to join the judiciary. Over
half the women who attended are now

members of the bench, including Jus-

their community, despite substantial
minority populations. They wonder if
change will ever come. One pointed
out that even in communities with
large minority populations, the polar-
ization of the minority versus domi-
nant communities along ethnic lines
may make election nearly impossible.
Appointment to the bench, which
might give a minority candidate the
necessary edge to overcome such po-
larization, seems a remote likelihood
to both of these attorneys. They fear
that a governor’s traditional reliance
on bar polls or screening would disad-
vantage minority candidates.

One writes, “The ratings are not

necessarily based on who is the most

An increase in sheer numbers
of minority lawyers, however, may
not solve the problem of
underrepresentation of racialand
cultural minorities in our justice
system. For women and minori-
ties, the trickle up to leadership
has been a long, slow, tedious
process fraught with barriers, in-
cluding fear, ignorance, precon-
ceived ideas, ingrained and per-
petuated hierarchies.

tice Barbara Madsen, who will be-
come Washington’s Chief Justice in
three years.

Working with the Minority and Jus-
tice Commission. the Asian, Hispanic,
Loren Miller and Northwest Indian
bar associations, we developed asimi-
lar curriculum which was presented in
February 1993 to more than 50 attor-
neys of color. Many of those attending
are now in the evaluation process or
are candidates.

A premise of these courses is that
even in a free and democratic society,
the road to public office, especially in
the judiciary, can seem to be the prod-
uct of intrigue, requiring information

academically proficient lawyer. In-
stead, they often reflect the subjective
feelings of the attorneys who fill out the
rating.” The other laments how heavily
bar association participation and leader-
ship, rather than other civic or commu-
nity involvement, count in bar ratings.

Looking at the history of women enter-
ing the judiciary for guidance may be
helpful. When [ started to practice as a
litigator early in 1970, there were no
women on the superior courts of our
state, and there never had been any. That
was corrected in June of 1970 when Gov-
ernor Dan Evans appointed Nancy Ann
Holman to the superior court. After that
breakthrough, however, advancement was
slow. A common excuse for the lack of
women on the bench was that there were
not enough “qualified” women. By the
time I took the bench, 13 years later, little
progress had been made. In July 1983, of
the 124 superior court judges only six
(four percent) were women. All but one
presided in King County.

There seemed to be a need to “grow™ a

the legal field has eliminated the “lack of
candidates™ argument.

Much progress has been made in en-
rolling minorities in law schools. Law
schools which reach out for minority stu-
dents, like the University of Washington,
report statistics in the 30 to 40 percent
range for male and female minorities.
Enrollment of minority students for the
1993-1994 academic year for the entire
student body was 38 percent, according
to Dr. Sandra Madrid, Assistant Dean,
University of Washington School of Law.
(The national average would not com-
pare as favorably.)

An increase in sheer numbers of mi-
nority lawyers, however, may not solve
the problem of underrepresentation of
racial and cultural minorities in our jus-
tice system. For women and minorities,
the trickle up to leadership has been a
long, slow, tedious process fraught with
barriers. including fear, ignorance, pre-
conceived ideas, ingrained and perpetu-
ated hierarchies.
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available only to “insiders.” The pro-

gram, held at the University of Wash-
ington School of Law, was designed to
take the mystery out of the appointment
and election processes and explore the
variety of ways in which one can enter
and serve in the judiciary.

Participants learned: how to develop
and demonstrate qualifications for the
judiciary: judicial ethics; bar evaluation
procedures; and how appointments are
made at various court levels. Basic infor-
mation on the election process, public-
disclosure laws and campaign finance
and organization was also covered.

A key component of the program was
sponsorship by the judiciary itself. The
program was moderated by Justice
Charles Z. Smith. More than 18 judges,
commissioners and administrative-law
judges of color participated as faculty or
mentors-judges. The Governor’s legal
counsel and representatives of several
appointing authorities spoke. Chiel Jus-
tice James Andersen hosted a concluding
reception at the home of Acting Chief
Justice Barbara Durham for the partici-
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pants, faculty and bar leaders. Afterwards,
participants reported that, whether they
decide to pursue a judicial career or not,
the program benefited them by showing
them that the judiciary is not only open to
them, but welcoming.

Replication of a specially tailored ver-
sion of this program for dilferent parts of
the state might be particularly helpful to
foster representation of minorities on the
bench.

Washington’s program was unique.
Justice Barbara Durham arranged to have
the program concept demonstrated at the
National Conference of Chiel Justices
which met here last year, At that meeting,
at which all states were represented. only
two other states reported to me as having
presented a similar program: New York
and Georgia.

Educating the candidates may not be
sufficient. There may also be a need for
cultural-awareness education for screen-
ing committees, appointing authorities,
such as city and county councils, and
others who serve as “gatekeepers.” There
is a natural tendency in groups to prefer
those most like themselves. There has
been more attention paid in recent years
to the composition of the screening com-
mittees themselves, to be sure there is
diversity not only of race, ethnicity and
gender, but also of practice. There are
more attorneys from the public sector
sitting on screening committees than in
the past. This may help minority candi-
dates who may not come from traditional
law [irm practice and may not benefit
from the network effect of such firms. If
candidates of color do not make it to the
final selection process, it should not be
because they suffered from conscious or
unconscious bias.

“Itis not fair to appoint people to judge
hecause they are minority,” acknowl-
edged one of the Hispanic attorneys. But
if the justice system is to be—and to
appear—rfair, itisnot enough to say it will
be only a matter of time. Ultimately, it
may require changing the system for se-
lection of judges. In the meantime, there
is much work that the bar, the bench,
screening commiltees and appointing
authorities can do to educate ourselves
and the public we serve to promote and
foster inclusion of judges of color.

% % %

Any attorney interested in joining the
Hispanic/Latino Bar Association may
contact Carmen Delgado at (206) 562-
7029,

RaciaL AND ETHNIC DIVERSITY
IN THE WORK FORCE OF

WASHINGTON STATE COURTS

by Vicki J. Toyohara
Executive Director
Washington State

Minority and Justice Commission

he underrepresentation and—
in some counties—the absence
of racially, ethnically and cul-

turally diverse employees in
Washington state courts were identified
as two of the major concerns by the Wash-
ington State Minority and Justice Task
Force in its 1990 Final Report. The task
force. reporting on a 1989 demographic
survey conducted by Dr. Jesus A. Dizon,
revealed that courts in 21 of our 39 coun-
ties:

l. Minorities represent about 12
percentof nonjudicial courtemploy-
ees. However, minorities are not
employed in a variety of nonjudicial
court positions throughout the vari-
ous court levels.

2. To the extent that minorities
are represented in nonjudicial posi-
tions, they are heavily concentrated
in the office/clerical category.

3. In 21 counties, four had no
minority employees, although mi-
norities are available in the labor
pool; 13 had minority employees.
but minorities were under-repre-
sented in comparison to their avail-
ability in the labor pool. (Counties
were chosen for composition of mi-
nority population and the extent to
which one would expect to find mi-
norities available in the local labor
pool.)

4. There are numerous positions
where minorities are under-repre-
sented and many counties where
specific minority groups are par-
ticularly underutilized.

One recommendation, therefore, was
development of a work force diversity
program for court personnel.

Several years after the survey. not much
has changed.

Many people ask why itis important to
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have a racially and ethnically diverse
work force. since only “qualified” people
are hired for court positions. As we move
closer to the 21st century, we need to
make sure that our justice system can
respond to the court users of today and of
the next century. Population data from
the Bureau of Census, United States De-
partment of Commerce (April 1, 1990),
and from a report on population forecasts
for Washington state through the year
2010 (Population Forecasts for Race/Eth-
nic Groups Washington State: 1990-2010,
Forecasting Division, Office of Financial
Management), predict the following
populationchanges here by the year2010:

+  59.87 percent increase in
Blacks (African Americans) from
149,800 to 239,500

«  52.3 percent increase in Indi-
ans (Native Americans) from 81.500
to 124,200

* 146 percent increase in Asian
Americans/Pacific Islanders from
211,000 10 519,400

» 1529 percentincrease in His-
panics (Latinos) from 214.600 to
542.,800.

At the same time, Washington state
will see only an 18.3 percent in-
crease in the White population by
the year 2010. The proportionate
percentage of the number of people
of color will increase from 11.5 per-
cent to 18.36 percent, while the pro-
portionate percentage of the number
of Whites will actually decrease from
88.5 percent to 81.64 percent.

Our racial, ethnic and cultural mix will
be much more pronounced 16 years from
now. The courts will continue to serve a
growing racial. ethnic and cultural mix. It
is vital that they provide equal and equi-
table access to the justice system and
ensure that justice be dispensed fairly.

Fortunately, our legislators strongly
support the Commission in its efforts to
eliminate racial and ethnic bias. In 1987,
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Washington became the fourth state in
the country to establish a task force on
racial and ethnic bias in the courts. To-
day. there are 21 such commissions and
task forces nationwide, as well as three in
Canadian provinces. These groups, along
with the American Bar Association and
National Bar Association, comprise the
National Consortium of Task Forces and
Commissions on Racial and Ethnic Bias
in the Courts, which meets annually to
share and discuss accomplishments and
issues in their respective states.

By court order in October 1990, the
Washington Supreme Court established
a permanent Minority and Justice Com-
mission, cochaired by Justices Charles Z.
Smith and James M. Dolliver: it imple-
ments task force recommendations: con-
ducts research in arcas of concern, such
as racial disparities in sentencing and
prosecutorial decision-making: develops
and conducts cultural diversity, work
force diversity and other education pro-
grams for judges, court administrators
and other court personnel; and estab-
lishes relations with state, county, local
and minority bar associations.

The Work Force Diversity Subcom-
mittee of the Commission, chaired by
King County Superior Court Judge LeRoy
McCullough, enthusiastically took on the

responsibility of addressing the issue of

increasing the number of people of color
in nonjudicial positions. It successfully
completed two projects: adirectory and a

training program.

The Recruitment/Work Force Diver-
sity Resource Directory is a comprehen-
sive, statewide listing of government re-
sources: minority bar associations: racial
and cthnic community organizations,
churches and religious organizations;
media resources; and colleges and uni-

versities which provide some type of

employment services. This resource tool
improves access to ethnic minority com-
munities and people of color. It was pub-
lished in June 1993 and distributed state-
wide to presiding judges and court ad-
ministrators.

Our resource directory also was part of

the education materials made available to
participants who attended our Recruit-
ment/Work Force Diversity Education
Program. A consultant developed and
conducted an education program to pro-
vide participants with resources, tools
and strategies to assist in recruiting, hir-

ing, retaining and promoting people of

color in professional and clerical posi-
tions in their respective courts; to im-

prove existing hiring, retention and other

personnel practices in a proactive man-
ner to achieve racial and ethnic diversity;
to respond to and address personnel is-
sues in the courts on a local or regional
basis; and to identify racial and ethnic
minority communities throughout the
state and employ networking resources
available in those communities.

Our proposed education program on

recruitment/work force diversity was met
with overwhelming support by the Board
for Trial Court Education and its board of
trustees: the Superior Court Judges™ As-
sociation (King County Superior Court
Judge Donald D. Haley, president); the
District and Municipal Court Judges As-
sociation (Chelan County District Court
Judge Thomas C. Warren, president); and
the District and Municipal Court Man-
agement Association (Snohomish
County’s South District Court Adminis-
trator Carol J. Wilson, president). It was
included in the 1994 spring judicial con-
ference program for superior court judges.
county clerks, juvenile and superior court
administrators in Blaine on April 19. We
also conducted the program for district
and municipal court judges and adminis-
trators in Pasco on May 18.

Has this education program been truly
successful? Has it influenced the work-
place? Several judges and administrators
have said that many of our participants
continue to be enthusiastic and inspired
by what they learned in our education
program, and that the courts are engaging
in proactive initiatives and efforts,
through individuals and committees, to
implement changes in the way prospec-
tive employees are found. interviewed,
hired and retained.

These are our court leaders. It is they
who will move our court work force to
mirror the racial, ethnic and cultural di-
versity of our state population.
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OPEN 8:30 - 5:30 MONDAY THRU FRIDAY

624-EYES
624-3937

1315 4TH AVE. Across from Rainier Square,

Downtown Seattle
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WSBA
Annual Meeting
September 9

8:15 am
CLE

[for reservations, call (206) 727-8271]

12:15

Awards Luncheon
[for reservations, call (206) 727-8213]

2p.m,
Business Meeting




CLE International (206) 621-1938
Idaho Law Foundation (208) 342-8958

Business Advisory Services Inc. (206) 223-5400

King County Bar Association CLE (206) 340-2579

Northwestern School of Law of Lewis & Clark College (503) 768-6642

National Business Institute Inc. (715) §35-7909

National Institute of Trial Advocacy (NITA) (800) 225-6482. BBS registration, messages,
etc.: Set communication program to 8 bits, no parity, 1 stop bit, then call (219) 234-7348.

Spokane County Bar Association (509) 623-2665

Tacoma-Pierce County Bar Association (206) 383-3432

University of Washington School of Law (UW CLE) (206) 543-0059; (800) CLE-UNIV

Washington Association of Prosecuting Attorneys (WAPA) (206) 727-8202

Washington State Bar Association CLE (WSBA CLE) (206) 727-8202

Washington State Trial Lawyers Association (WSTLA) (206) 464-1011, (800) 732-9251

August 1994
1 Applications due, United King-
dom Fulbright Award in European Com-
munity Law. Contact CIES (202) 686-
7878.
5 Seattle: Depositions. Sponsored
by WSBA CLE.
5 Spokane: Advising the Small
Business. Sponsored by WSBA CLE.
12 Seattle: Advising the Small
Business. Sponsored by WSBA CLE.
15 Deadline for October 1994 Bar
News.
19 Seattle: New Probate Code
Amendments. Sponsored by WSBA CLE.
31 WSBA Judicial Recommenda-
tion Committee questionnaires due by 5
p.m. For information: (206) 727-8200.

September 1994
7-9 Seattle: Northwest Deposition
Program. Sponsored by NITA.
8 Seattle: WSBA Board of Gov-

crnors meeling.

9 Seattle:

WSBA Annual
Meeting and CLE,
Sheraton Hotel.

15 Deadline for November 1994
Bar News.

16 Secattle: Administrative Law.
Sponsored by WSBA CLE.

16 Seattle: Workers™ Compensa-
tion. Sponsored by WSBA CLE.

16-17 Seattle: 8th Annual Western

Regional Indian Law Symposium. Spon-

sored by UW CLE.

16-17 SeaTac: First Annual Criminal
Justice Institute. Sponsored by WSBA
CLE.

22 Seattle: Employee Benefits Con-
ference. Sponsored by WSBA CLE.

23 Spokane: Advising the Injured
Worker. Sponsored by WSBA CLE.

23 Seattle: Environmental Issues in
Busines and Real Estate Transactions.
Sponsored by WSBA CLE.

24 Seattle: 4th Annual Northwest
Alternative Dispute Resolution Con-
terence. Sponsared by UW CLE/WSBA
ADR Section.

24 Seattle: The Efficient Assistant,
Sponsored by American Management
Association. For information: (800)821-
3919,

23-25 Alderbrook: TPCBA Annual
Convention. Forinformation: (206)272-
8871.

30 Seattle: Water Law. Sponsored
by WSBA CLE.

30 WSBA Judicial Recommenda-
tion Committee interviews. For informa-
tion: (206) 727-8200.

30 Secattle: Basic Mediation Skills
Training Certificate Program. Sponsored
by UW CLE. Continues Oct. 2, Oct 8- 9.

October 1994
7 Secattle: Estate Planning Skills
Training Certificate Program. Sponsored
by UW CLE. Continues Nov. 4, 18, Dec.
2.
14-15 Yakima: WSBA Board of Gov-
ernors meeting.
15 Deadline for December 1994
Bar News.

November 1994
9 Seattle: Roberta Cooper Ramo,
ABA president-elect; King County Wash-
ington Women Lawyers President’s Lead-
ership Award luncheon. Contact: Jill
Patterson, (206) 454-3313.
15 Deadline for January 1995 Bar
News.
December 1994
2-3  Seattle: WSBA Board of Gov-
ernors meeting.
15 Deadline for February 1995 Bar
News.

TRUST ACCOUNT
MANAGEMENT DOES
NOT HAVE TO BE
FRUSTRATING ANY LONGER!

MS-DOS 3.1 or Higher

USER-FRIENDLY - MENU DRIVEN
EASY — FAST - ACCURATE
RECONCILIATION — FULL SUPPORT
Prints Hard Copy tor Professional Audit

ON THE MARKET AT ANY PRICE
- WHY PAY MORE!! -

NEW RELEASE - FOUNTAIN TRUST Vr.3.1A

THE BEST TRUST ACCOUNT SOFI'WARE

'or more information

or to order:
FOUNTAIN SOFTWARE LTD. r\ll‘
O, BOX 2417
BLAINL, WA 98231
Phone: (604) 266-3122
Fax: (604) 263-7408
Only $199.00 (postage paid)
Send Firm Check
or Money Order
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EXCELLENCE

WITHOUT

DELAY

Fhese davs, s havd 1o find anyone who can deliver both speed and quality,
It's cither one or the other, Especiallyv at big banks. Thev promise fast
sereiee, But spaed ay velavees Thiey may Be baseer aban anochier big bank. Bit
they "re ot Fastier than we are. We're Pacifiec Northwest Bank: We resmallers
than most banks., Therelore, we're more ¢fficient. Because we don’t have

to contend with a big. slow-moving burcaucracy in another time zone.

Scattle = 3rd and Seneca 624-0600 Bellevue = NE 8th and 1121th NE 646-0000

?

Pacific Northwest Bank

Member FDIC

A LITTLE SMALLER. A LITTLE SMARTER.®
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ComMITTEE APPOINTMENT OPPORTUNITIES FOR WSBA MEMBERS

The WSBA Board of Governors is
called upon to make appointments to vari-
ous boards, commissions and commit-
tees listed below. These vacancies are in
addition to those on WSBA standing com-
mittees, for which a separate mailing
goes out to each member annually. Some
timeframes for application are shorter
than others as a result of the need to start
this service at some point in time and the
desire to include as many openings as
possible. Over time, all openings will be
listed at least three months ahead of Board
action.

Members are encouraged to apply for
any and all positions that are of interest.
Applications may be directed to Dennis
P. Harwick, Executive Director, WSBA,
500 Westin Building, 2001 Sixth Av-
enue, Seattle, WA 98121-2599. or to
members’ representatives on the Board
of Governors. Members of the Board of
Governors, the congressional or other
districts they represent, and their city of
residence are listed on the masthead of
the Bar News.

Board for Judicial
Administration (BJA):
One Seat (Call for applicants-Septem-
ber; Board action-November)

The term of Ronald M. Gould (Seattle)
expires December 31, 1994. There is no
set term (terms coincide with the term of
office of each member, most of whom are
judges), but the Board prefers that indi-
viduals serve two to three years for con-
tinuity. Meetings expenses are paid by
the BJA. Foradescription of the BJA, see
Board for Judicial Administration Rules
(BJAR) in the Supreme Court’s Rules of
General Application.

Legal Foundation of Washing-
ton Board of Trustees:

Two Seats

(NOTE CHANGE IN BOARD ACTION

DATE: Call for applicants-September;

Board action-October)

The two-year terms of Rebecca Baker
(Republic) and William P. Bergsten
(Tacoma) expire December 31, 1994, The
Foundation manages and disburses the

interest earned on lawyers’ pooled trust
accounts (IOLTA). The funds go to sup-
port legal-assistance and education pro-
grams in Washington. Qualifications are
knowledge of, and interest in, access to
justice for low-income persons and a will-
ingness to devote the time required to
carry out the Foundation’s duties. The

Board meets five to six times per year for
full-day meetings. Committee meetings
may require additional time. Meeting
expenses are paid by the Foundation, The
open terms commence January 1, 1994,
and end December 31, 1995. Trustees are
eligible for appointment to one additional
term, for a total of four years’ service.

The Center for Psychological Testing

I A resource for independent,
comprehensive psychological assessments.

Our staff of psychiatrists, psychologists and other allied professionals has
extensive experience providing assessment services for legal firms. Our test-
ing process is designed to provide timely assessments with results that are
cross-validated and difficult to challenge. We tailor our procedures to ob-

tain the information you require.

| SPECIAL SERVICES INCLUDE:

* Evaluations for Pre-trial Diversion

* Assessments of Post Traumatic Stress Disorder
e Competency Evaluations

e Court Ordered Evaluations
* Neuropsychological Testing
* Personal Injury Evaluations

FOR MORE INFORMATION: 582-4127

A DivisioN of BRIEF THERAPY CENTERS OF THE NORTHWEST

9108 Lakewood Drive S.W. ® Tacoma, WA 98499

Who does the IRS go to

with a tough business
valuation case?

The

William E. Holmer, ASA, President
Five Centerpointe Drive, Suite 100
Lake Oswego, Oregon 97035

(503) 598-9399

The Northwest's only business valuation firm with actual market
knowledge about deals that get done—and those that don’t.

. . M Reliable business valuations
First PI‘II'IC@tOH B Divestitures and acquisitions
Corporatlon B Portfolio management

Experienced,
Dependable, Thorough.

A name you can trust.

e m  AnAccredited Senior Appraiser of The American Society of Appraisers
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Notices of Interést to WSBA Members

WSBA Attorney Discipline
Censured: Seattle lawyer Richard
George Gawlowski (WSBA #19713,
admitted 1990) has been ordered cen-

sured by order of the Supreme Court of

Washington dated May 12, 1994. The
order is pursuant to RLD 12.6 and the
discipline imposed by the Supreme Court
of Arizona on February 9. 1994, The
discipline is based upon his lack of dili-
gence, his failure to expedite litigation,
and his failure to communicate with his
clients. [June 10, 1994]

Reprimanded: Seattle lawyer Glen D.
Mark (WSBA #13254, admitted 1991)
has been ordered reprimanded by order
of the Supreme Court of Washington
dated May 24, 1994, pursuant to RLD
12.6 and the discipline imposed by the
Supreme Courtof AlaskaonJune 9, 1993.
The discipline is based upon his failure to
adequately notify his clients of the clo-
sure of his practice; his failure to avoid
foreseeable prejudice to his clients” inter-

ests; his failure to withdraw as attorney of

record; and his failure to properly dispose
of a client file. [June 14, 1994
Reprimanded: Pursuant to a stipula-
tion, Everett lawyer Paul John Novack
(WSBA #13380, admitted 1983) was or-
dered reprimanded. The reprimand is
based upon Novack's acting in a conflict
of interest by filing suit on behalf of one
client against a former client in the same
matter without obtaining the permission

of the first client in violation of RLD
1.1(i) and RPC 1.9(a). [June 22, 1994]

Commission on Judicial

Conduct Decision

Order of Reprimand and Closure: On
June 3, 1994, at an open session, the
Commission on Judicial Conduct repri-
manded Grant County District Court
Judge Edward W. Allan for intemperate
behavior and accepted an agreement for
him to resign. The agreement closed a
proceeding in which the Commission al-
leged, and Allen denied, other incidents
of misconduct.

By stipulation the parties agreed that
while serving as a judge, Allen commit-
ted acts of judicial misconduct contrary
to Canons 1, 2, 3, and 7 of the Code of
Judicial Conduct. (A) During the years
1988-1990, he engaged in intemperate
behavior toward his benchmate, Judge
Carl Warring, consisting of written notes
and oral comments witnessed by other
persons. (B) He made derogatory remarks
about defendants within the hearing of
court personnel and other persons. (C) He
verbally abused court personnel or made
derogatory comments about them to third
persons. (D) He made comments of a
sexual nature which were regarded as
vulgar and unwelcome. (E) He displayed
a lack of impartiality in his administra-
tive duties regarding personnel. (FF) He
asked court employees under his supervi-

+ Inpatient/outpatient programs

+ Relapse prevention program

“Our Recovery works . . .
and we've been proving it for 19 years”

Highline Recovery
Services

affordable, individual care for alcohol and drug abuse

+ SPI, SPII, deferred prosecution
+ Covered by most insurance plans

242-2260

(24-hour)

| g
: Hm Affihated with Highline Community Hospital

« Day/evening programs
« Cocaine program
« ADIS, DUI services

« State licensed
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sion and control to engage in support of
hisreelectioncampaign during court time.

The Commission found no evidence
that the aforementioned conduct affected
any decision rendered by Allen while
serving as a judge. The Commission be-
lieves it has evidence to substantiate Al-
legations B, C, D, E and F, however, the
Respondent denies those allegations.

With regard to Allegation A, intemper-
ate behavior towards his benchmate, Allen
agreed and stipulated to accept the Repri-
mand imposed by the Commission and
will not contest the Commission’s deter-
mination as to the facts set forth above
and imposition of the reprimand.

Judge Allen agreed he will resign from
office effective December 31, 1994. In
exchange for that resignation, the Com-
mission closed further proceedings in this
matter. The Order of Closure was based
on Allen’s stipulation that he will not
seek or serve in any judicial office in the
future.

Based upon these stipulations, the Com-
mission ordered closure of the complaint,
having found that Allen’s conduct vio-
lated Canons 1, 2, 3, and 7 of the Code of
Judicial Conduct. James M. Danielson
represented Allen. Mary Alice Theiler
represented the Commission. In re the
matter of Hon. W. Edward Allen, Grant
County District Court, No. 92-1257-F-
44, [June 3, 1994]

Public Notices
Legal Foundation of Washington Ap-
plications Available:

The Legal Foundation of Washington
has announced its 1995 annual grant ap-
plication is now available. The Founda-
tion focuses its funding on legal-service
programs and volunteer attorney repre-
sentation programs in Washington that
will benefit low-income persons. To ob-
tain an application, contact the Founda-
tion in Seattle at (206) 624-2536. Appli-
cations must be postmarked by August
31, 1994,

Inre RCW 19.52.120(1): Legal Interest
Rate (*“Usury Rate”):

The average coupon equivalent yield
from the first auction of 26-week trea-
sury bills in July 1994 is 4.92%. The
maximum allowable interest rate per-
missible for August 1994 is therefore
12%.

Compilations of the average coupon



equivalent yields from past auctions of
26-week treasury bills, and past maxi-
mum interest rates for the last ten years
appear on page 48 of the June 1994 Bar
News.

Criminal Law Section:

The annual meeting of the Criminal
Law Section will be held on September 9,
1994. To promote greater participation in
the electoral process, the Executive Com-
mittee amended the section bylaws to
provide for balloting by mail for the an-
nual elections.

The following positions are open: chair-
elect, secretary-treasurer (one yeareach);
two prosecution positions and two de-
fense positions in the Executive Commit-
tee (three years each) and an additional
defense position with a one-year term.

A list of nominations has previously
been mailed to section members. Any
additional nominations must be supported
by ten signatures of section members and
submitted to the Executive Committee by
August 9. Ballots will be mailed by Au-
gust 19,

For further information, please contact
Bill Redkey, (206) 553-7970; Jon Scott
Fox, (206) 451-1995; or Jim Walker,
(206) 443-1100.

Notice of Hearing on Petition for Rein-
statement:

A petition for reinstatement after dis-
barment has been filed on behalf of Rob-
ert J. Banghart, who was disbarred on
June 27, 1988. At the time of his suspen-
sion and disbarment, Banghart practiced
in Bremerton.

The hearing will be held before the
Character and Fitness Committee on Au-
gust 27. On or before the date of the
hearing, anyone may file a written state-
ment for or against reinstatement, setting
forth factual matters showing that the
petitioner does or does not meet the re-
quirements of RLD 9.6(a). Except by its
leave, no person other than the petitioner
or petitioner’s counsel shall be heard
orally by the Character and Fitness Com-
mittee.

[Notice pursuant to RLD 9.5(a).]

WSBA Judicial Recommendation
Committee to Schedule Interviews:
The WSBA Judicial Recommendation
Committee is currently accepting appli-
cations from attorneys and judges seek-
ing consideration for appointment to fill
potential appellate court vacancies. In-
terested candidates will be interviewed
by the Committee at its fall meeting to be
held on or about Friday, September 30,
1994. The deadline for receipt of ques-
tionnaires by the WSBA officesis Sp.m.,
Wednesday, August 31, 1994.

The Committee’s recommendations
are reviewed by the WSBA Board of
Governors and then referred to the Gov-
ernor for review when appointments are
made to fill vacancies on the Washington
Court of Appeals and Supreme Court.

If you are interested in scheduling an
interview, please contact the WSBA at
500 Westin Building, 2001 Sixth Av-
enue, Seattle, WA 98121-2599, telephone
(206) 727-8200, to obtain a question-
naire. Please specify whether you need
the questionnaire designed for a judge or
an attorney.

Notice of Public Hearing: WSBA Resolutions Committee
Friday, September 2, 1994—1:30 p.m., Washington State Bar Association Office, 500 Westin Building, 2001 Sixth Avenue, Seattle, WA

The Resolutions Committee of the
Washington State Bar Association
(WSBA) will conducta public hearing on
the resolution shown below received in
accordance with Article VII of the WSBA
Bylaws. The public hearing will begin at
1:30 p.m. on Friday, September 2, 1994,
in the President’s Room on the 4th Floor
of the Westin Building at 2001 Sixth
Avenue, Seattle, WA. Proponents and
opponents of the resolution are urged to
attend the hearing or to present their views
in written form for consideration by the
Resolutions Committee by sending their
comments to the Executive Director,
WSBA, 500 Westin Building, 2001 Sixth
Avenue, Seattle, WA 98121-2599.

The Resolutions Committee will rec-
ommend approval, rejection, or amend-
ment of the resolution, which will then be
debated at the Annual Business Meeting
of the WSBA, which will be held on
Friday, September 9, 1994, beginning at
2:30 p.m. in the Seattle Sheraton in Se-
attle. The members of the WSBA Resolu-
tions Committee are: John G. Schultz
(chair), David D. Hoff, Gary D. Gayton,
Jon C. Iverson., James T. Johnson, Jill R.
Kurtz, Edward N. Lange, Teresa M.
Morris, John M. Riley III, Stanley D.
Tate, Phillip Thom, and Ted D. Zylstra.

RESOLUTION TO LIMIT USE
OF MANDATORY FEES

Be it resolved: Effective October 1,
1996. the Washington State Bar As-
sociation shall not use the revenue it
derives from mandatory dues as-
sessments except to administer and
carry out functions necessary toregu-
late the practice of law in Washing-
ton State, to-wit, admissions (in-
cluding the barexamination), licens-
ing, discipline, and monitoring com-
pliance with continuing legal edu-
cation and trust account regulations.

Statement in Support of Resolution

The Washington State Bar Association
represents a number of conflicting inter-
ests, none of which is being served well.
The state bar has assumed the responsi-
bilities of a regulatory agency, a trade
union, a professional society, and a de-
fender of the courts as if there were no
significant differences among these vari-
ous, legitimate interests, and as if it need
not answer for its performance in any one
respect because its intentions are good.

The resolution would limit the use of
mandatory fees to regulatory purposes. It
follows the example of the District of
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Columbia Bar, whose membership re-
stricted the use and amount of mandatory
dues during the early 1980s. See, 431
A.2d 521 (D.C. App. 1981). Its objective
is to meet the bar’s public responsibilities
from its mandatory fees, while encourag-
ing the development of a voluntary bar,
supported by voluntary dues, fees, and
contributions, which would be respon-
sible to and representative of the state’s
lawyers.

It is not just a good idea, it is the law.
Lawyers are entitled to have their dues
payments limited to purposes which serve
important or compelling state interests.
Keller v. State Bar of California, 496
U.S. 1(1990). The WSBA has trivialized
the Keller decision, treating it as if it
stood for nothing more than the right to a
(nominal) refund of bar dues for narrow
political reasons. The WSBA is wrong.
See, Chicago Teachers Union Local No.
1 v. Hudson, 475 U.S. 292 (1986). The
resolution affirms the fundamental First
Amendment principles upon which Keller
is based.

The resolution would not take effect
until October |, 1996. That is time enough
for the state’s lawyers to determine, by
democratic procedures, how they want
the Bar to be run.
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SHoULD THE WSBA CoONTINUE AS A UNIFIED BAR?
YES!

by Joseph P. Erickson
WSBA Governance Task Force

The most appropriate message to send
to the public is that Washington state
lawyers serve in the public interest. The
fundamental purpose of the law is to
promote the common good through the

attainment of justice. That purpose is of
obvious public concern. Our unified bar

administers at minimal cost in dues to
individual lawyers numerous programs
that serve the public’s interest in the legal
system. WSBA programs such as Access
to Justice/Pro Bono Support, the Client
Security Program, the Legislative Pro-
gram, and BBS are just a few examples.

A unified bar signals our acceptance of

responsibility to the public. The Bar As-
sociation holds the public trust as much
as individual lawyers do. A withdrawal
into a voluntary bar association, on the
other hand, conveys to the public the

image of a trade association. A purely
voluntary association will inevitably tend
to eliminate those publicly oriented pro-
grams that do not directly address the
parochial interests of its members. The
formation of a voluntary association will
sever the Bar Association’s purely regu-
latory functions of admissions and disci-
pline from its public-interest programs.
This proposed severance will, unfortu-
nately, transmit the message that attor-
neys are interested only in a minimal
commitment to the public’s welfare, The
isolation of admissions and discipline
fromother Bar Association programs will
also spotlight admissions and discipline
for regulation by the Legislature.
Proponents of a voluntary association
are like generals preparing to fight the
last war. The 1992 dues referendum
trimmed guestionable WSBA programs.
The Keller decision provides protection
against the use of compelled dues for
those who disagree with positions ad-

CALL

1+800-0NE-CALL

(663-2235)
FAX 1-800-663-3299
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vanced by amandatory bar. Little, if any,
thought has been given to the future de-
velopment and organization of a volun-
tary association by those who propose it.
That absence of planning is one of the
reasons why the WSBA Task Force on
Governance rejected the idea of a volun-
tary association by a preliminary vote of
twelve to one.

A unified bar projects a sense of com-
munity among all lawyers in the state; it
is a counterbalance to the fragmentation
of the profession from both practice area
and voluntary associations. The notion of
“choice™ is an appealing aspect of a vol-
untary association. But even in a volun-
tary association, not every member will
at all times agree on the expenditure of
funds for all programs. Fewer than 50%
of the lawyers in the New York bar be-
long to its voluntary statewide associa-
tion. A unified bar can speak with one
voice for all lawyers in the state.

The WSBA isnot perfect. Itneedstodo
much more to address the needs of gen-
eral practitioners, government attorneys
and attorneys practicing out of state. And
the WSBA hasn’t done a good job of
letting its members know the numerous
things it does for them and on their be-
half. But that doesn "t mean that we should
lose sight of all the impressive deeds that
the WSBA has accomplished for its mem-
bers and for the public. The current cost
of belonging to the WSBA is 53 cents a
day per member. If our unified bar did not
exist in its present form, it would have
had to be created.

Joseph P. Erickson is asole practition-
er in Kennewick. He is a member of the
WSBA Task Force on Governance and
Sformer chair of the General Practice Sec-
tion.

See the facing page for the opposing

point of view:
-



SHOULD THE WSBA CoNTINUE AS A UNIFIED BAR?

by Rick Ockerman
WSBA Governance Task Force

Finding myself to be the lone voice on
the Governance Task Force favoring a
split (voluntary) bar, it falls to me to
argue why such a system is preferable to
the existing system or other alternatives.
A split bar continues the mandatory func-
tions of admission, discipline, and man-
datory CLE compliance under aegis of
the Washington Supreme Court, which
delegates the matters to a state bar asso-
ciation, to which all attorneys must be-
long, as now. However, other existing or
future programs and functions would be
handled by a separate, voluntary associa-
tion with its own dues structure.

The most compelling reason for a split
bar is that of choice. Although philo-
sophical in nature, the guaranty of indi-
vidual choice, protected from the tyranny
of the majority, has always been the most
fundamental and protected right in our
legal system. It is ironic that an associa-
tion founded by lawyers, for the benefit
of lawyers, has ignored the very concept
of individual right of choice that so many
of us argue and fight for on behalf of our
clients.

Beyond the esoteric and philosophical,
there are sound pragmatic reasons for a
split bar. not the least of which is a rein-
vented association that actively seeks to
address the concerns of all its members.
A voluntary bar better serves its mem-
bers” needs. The most compelling ex-
ample is that of the Wisconsin Bar. For a
few years, Wisconsin attorneys had a
split barbecause the Federal District Court
dissolved the mandatory bar (a decision
later reversed by the Court of Appeals).
The new voluntary bar association be-
came much more sensitive to its mem-

NO!

bers and their real needs. Bar staff and
officers made a concentrated effort to
reach out beyond Milwaukee and Madi-
sontomore rural attorneys and those with
government jobs. Because this new asso-
ciation became subject to normal market
forces, it became willing to consider
changes that had been ignored for years.

Instead of a mass migration away from
the voluntary bar association, more than
80 percent of its mandatory membership
continued. The bottom line was that mean-
ingful value was being provided for the
dollars assessed, and the members re-
sponded accordingly. The lessons learned
from the split bar have continued in its
reincarnated mandatory bar. But, as one
of the Wisconsin Barmembers who spoke
to us admitted, the Bar's responsiveness
to member needs would not have hap-
pened without the voluntary system hav-
ing been forced upon them.

Because dollars and cents motivate
many of our decisions. I looked carefully
at what appear to be the actual mandatory
costs of our present association. Far from
being 75 to 90 percent of what we pay, as
is often times thrown around, the real cost
of mandatory functions are about $100
per member per year. Add to this figure
another $25 per member per year for the
client security fund, and a realistic man-
datory barassociation cost would be about
$125 per member per year. In flact. this
assessment would probably provide more
money for discipline, admission, CLE
compliance and client security than is
presently allocated.

The new voluntary bar can anticipate
fewer members than the mandatory bar,
sothey would probably pay more than the
$195 we now pay to belong to the split
bar. A voluntary-barmember would prob-
ably pay another $125 per year for those
services in addition to the mandatory
assessment. Frankly. I would gladly pay
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a little more to belong to an association
more sensitive to my individual concerns
and nceds in the practice of law, as was
the case in Wisconsin.

Although an effort recently has been
made toward inclusiveness, not every bar
president is a Paul Stritmatter. I do not
believe that the needed changes in our
association can be accomplished within
the present governing structure. Only a
voluntary bar can adequately meet our
needs. If they are not met, an attorney
should be free to join another association
and not be forced to remain captive of
what that attorney perceives as an unre-
sponsive bar. Choice and free-market
checks and balances are the best alterna-
tives available to the regular rank-and-
file member.

In arriving at my personal conclusions
in this debate. | have rejected the argu-
ments aimed at the fears of the members,
such as massive dues increases, legisla-
tive control over discipline, and the aban-
donment of many good programs that
exist outside of the mandatory functions.
These arguments do not bear up under the
scrutiny of the actual facts and ligures.
Complete destruction of our known way
of life (and modern legal civilization)
will not result from a split bar. To the
contrary. the examples of Virginia’s split
bar and Wisconsin indicate that the man-
datory lunctions will become stronger
and more efficient. while the voluntary
functions will become more meaningful
and of greater practical use. These de-
sired results can best be obtained through
a split/voluntary bar,

Rick Ockerman is a partner in the
Kirkland firm of Green and Ockerman.
e is past chair of the WSTLA Conimer-
cial Torts Section.
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Epucation AND WoORK: CULTURAL DIVERSITY
AND EMERGING LLABOR NEEDS

by Charles Oliver Russell,

Ph.D.
the population and the influ-

ences of change upon the

American labor force have generated

ontinuing change in the de-

mographic composition of

extensive commentary in recent years.
Management literature abounds with dis-
cussions of the challenge of managing a
diverse labor force.
Changes In
Labor Force Composition

These observations about composition
and management challenges of the future
labor force are true. It will be much more

Labor Force Diversification

diverse: African-Americans, Hispanics,
Asians and other racial groups will ac-
count for roughly 35 percent of all labor
force entrants from 1990 to 1995.' Women
will also continue to join the work force
in increasing numbers. From 1990 to
2005, the number of women in the labor
force will increase faster than the total
labor force. By 2005, women will consti-
tute 47 percent of the labor force.”

2005 7% A 12%
1990 % A 1% &

O;/u 2[).% 4-0:’/0 60% 80% 100%
I?:l White M Asian & Other O African American B Hispanic J

Parallel Economic and
Population Trends
Parallel changes in job requirements
are occurring concurrently with the de-
mographic shifts. These changes appear
destined to affect both the number and
types of people who will hold the jobs.
These parallel trends are:

* Projected rates of employment
growth are faster for occupations
requiring higher levels of education
or training than for those requiring
less.

» Office and factory automation,
changes in consumer demand and
substitution of imports for domestic
products will cause employment to
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stagnate or decline in those occupa-
tions that require little formal edu-
cation.

 In recent years, the educational
attainment of the labor force has
risen dramatically. From 1975 to
1990. the proportion of labor force
aged 25 to 64 with at least one year
of college increased from 33 to 47
percent. During the same year, the
proportion of the labor force aged
25 to 64 with four years or more ol
college increased from 18 to 26 per-
cent.

« African-Americans and Hispanic-
Americans continue to lag behind
Whites and Asian-Americans inedu-
cational attainment.

Angusr 1994

Job Skills and
Educational Requirement

Employers, generally, are demanding
higher job skills and greater education.
The emphasis on education will continue.
Three of the fastest-growing occupational
groups will be executive. administrative
and managerial. Other rapidly growing
occupations will be in the areas of profes-
sional specialties and technical-support
groups.

Occupations requiring little formal edu-
cation will become increasingly scarce.
There will be few job opportunities for
high school dropouts. People who cannot
read and follow directions will probably
not be considered for most jobs. Em-
ployed high school dropouts are more



likely to have low-paying jobs with little
potential for advancement. Workers in
occupations with higher education re-
quirements will have higher income lev-
els.

The Educational Attainment
of African-American
And Hispanic Males
Two groups negatively affected by
these labor market changes will be Afri-
can-American and Hispanic males. Com-
bined, they comprise about eight percent
of the labor force and 8 percent of the
total unemployed.”

Labor Force: Afncan American & Hispanc Males

+ Black Male B Hispanic Male BAll Other

Unemployed: Alncan:Amencan & Hispanic Males

0 Hispanic Male BIAIOher |

I - Black Male

In 1992, African-American males had
median weekly earnings of $336in 1992,
and Hispanic males had median weekly
earnings of $303. African-American earn-

ings were about 65 percent of those of

white males. and earnings of Hispanic
males about 58 percent.

These two populations also have the
lowest percentage of high school and
college graduates. Further, since 1985,
the educational attainment rate of Afri-
can-American and Hispanic males has
slowed noticeably.” In 1960, just 18 per-
centof African-American males had high
school diplomas and only three percent
had four or more years ol college. In the

25 years from 1960 to 1985, the percent-
age of African-American males with high
school diplomas grew to 58.4 percent, a
growth rate of 1.6 percent per year. The
percentage of African-American males
with four ormore years of college grew to
I'l percent, a growth rate of 0.34 percent
per year. Since 1985, these rates have
slowed dramatically. The percentage of
African-American males with high school
diplomas increased justnine percent from
1985 to 1992, a growth rate of only 1.07
percent per year. The percentage of Afri-
can-American males with four years or
more of college increased from 11 to 12
percent during the same period.

Information regarding the educational
attainment of Hispanic males is not avail-
able for the period prior to 1980, How-
ever,in 1992, just 54 percent of Hispanic
males had high school diplomas, and only
ten percent had four or more years of
college.”

In 1992, 80 percent of the general popu-
lation and 81 percent of the white males
had high school diplomas. Twenty-four
percent of the general population and 25
percent of the white males had four years
or more of college in 1992.° The latter
figure is more than two times greater than
the educational attainment of African-
American males and almost three times
greater than that of Hispanic males.

Considerations
and Implications

The apparent slowdown in the educa-
tional attainment of Alrican-American
and Hispanic males tends to contradict
many earlier observations regarding the
nature of tomorrow’s work force. In-
creased automation. higher educational
requirements and greater educational at-
tainments on the part of Whites, Asians
and females are factors that will substan-
tially reduce the ability of African-Ameri-
can and Hispanic males to compete for
mainstream jobs. Unless there are sub-
stantial changes in current educational
trends, largernumbers of African-Ameri-
can and Hispanic males will be relegated
to low-end jobs and increasing unem-
ployment.

The observations made here are cur-
sory in nature and hardly definitive. They
are sufficient, however, to highlight a
problem area that remains relatively
undiscussed. The demands of the labor
market are changing, and two significant
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segments of the labor force are becoming
less able to respond to those changes.
Methods must be found to stimulate
greater educational participation and
achievement on the part of African-
American and Hispanic males. Failure to
find and implement these methods could
augment isolation and frustration among
these two major segments of the minority
population. A diverse labor force has
little meaning if that diversity is not dis-
tributed throughout the length and breadth
of the nation’s occupations and indus-
tries.

Endnotes:

"U.S. Department Of Labor, Bureau of
Labor Statistics, Occupational Outlook
Handbook, 1992-93 Edition.

*Ibid.

*U.S. Department Of Commerce, Bu-
reau of the Census, Statistical Abstract of
the United States 1993, “Table 646, Oc-
cupation of Employed Civilians by Sex.
Race and Educational Attainment: 19927
page 409.

"U.S. Department Of Commerce, Bu-
reau of the Census. Statistical Abstract of
the United States 1993, Table 231: Edu-
cational Attainment By Race, Ethnicity
and Sex: 1960 1o 1992, page 153.

*bid.

“Ihid.

Charles Oliver Russell is Professor of
Economics at the School of Business and
Lconomics, Seatile Pactfic University.
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September 16 and 17
At the Doubletree Suites
Near the SeaTac Airport

Policy Forum on Funding . . . Gang School for the Rest of Us . . . Analyzing the Fallout . . .

WHAT’S @ALL ABout?

by William H. Redkey, Jr.
Institute Co-chair

and Diane de Ryss
Director of WSBA CLE

“It is the Washington Criminal Jus-
lice Institute.

The WSBA CLE Department. CLE
Committee, and Criminal Law Section
are planning this unprecedented educa-
tional opportunity for prosecutors, de-
fense counsel, judges, law enforcement
officers and others working in the crimi-
nal justice system. Qur program is mod-
eled on Minnesota’s Criminal Justice In-
stitute. now in its 28th year and annually
attracting over 900 registrants.

A CLE Seminar that Goes
Beyond Education—and Be-
vond the Legal Community
Our goal is ambitious: bring together

people from throughout our state’s crimi-
nal justice system for a comprehensive,
multi-disciplinary seminar.

While in-depth education is the driving
force. we have also worked hard to en-
sure that the program is a catalyst lor
communication, an opportunity to ana-
lyze public policy and a forum forexplor-
ing conflicting opinions. Our work has
the support of the Washington Associa-
ton of Superior Court Judges, the Dis-
trict and Municipal Court Judges Asso-
ciation, the Washington State Council of
Police Officers, the Washington State
Law Enforcement Association. and the
Washington Council on Crime & Delin-
quency.

The Institute is aiming for the same
unqualified success as the Minnesota
model. William K. Finney, Chief, and
Edward J. Steenberg, Deputy Chief, of
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the City of St. Paul Police Department
comment: " You have chosen a very suc-
cesstul model as an example of how the
diverse professionals within the greater
system can cooperate and grow through
collaboration.™

A Catalyst for Communication

We embarked on this program. at least
in part. to break a mold. Prosecutors and
public defenders—as do others in the
criminal justice system—often isolate
themselves. The compartmentalization of
the system means people frequently have
little understanding of the links in the
chain before or after their own. Al times,
defense attorneys and prosecutors even
exclude one another from their CLE semi-
nars.

While such exclusionary seminars have
arole, the Criminal Justice Institute pro-
motes an unparalleled opportunity for
traditional adversaries to meet with. talk
to and learn from one another. Plenary
sessions have been designed to appeal to
prosecutors, defense counsel and other
criminal justice professionals.

On Friday. Chiel Justice James A.
Andersen of the Washington Supreme
Court will launch the opening plenary
session with an analysis of Challenges
Confronting the Criminal Justice Sys-
tem. With his unique perspective of our
state’s problems. he will spell out the
demands on a structure begging foratten-
tion.

On Saturday, Judge Charles E. Moylan,
Jr., one of the country’s foremost Su-
preme Court analysts, will present U.S.
Supreme Couwrt Decisions in Review.
Regularly described as a compelling
speaker and marvelous teacher. Moylan
is respected as an author, lecturer and
jurist from the Maryland Courtof Special
Appeals.

Both Andersen and Moylan will raise
questions and spark discussion among
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the diverse group of registrants to pro-
vide the springboard for further informal
conversations—an invaluable component
of any successful professional gathering.

An Opportunity to
Affect Public Policy

In an additional plenary session, we
have provided a neutral forum for those
who may not agree. but who share a
concern about improving the criminal
justice system in this state. For example,
we deliberately stepped beyond discus-
sions of substantive law and procedural
issues to assemble a panel of policy mak-
ers to debate and discuss: Funding the
Criminal Justice Svstem—Challenges.
Resources and Priorities.

Joining us for this Policy Makers Fo-
rum is a group of local and state leaders
with strong opinions on how available
resources should be spent. Panelists in-
clude U.S. Attorney Kate C. Pflaumer;
ranking minority member of the House
Judiciary Committee State Rep. Mike
Padden; chair of the Senate Law and
Justice Committee State Sen. Adam
Smith; president of the Washington De-
fenders Association and director of the
Public Defenders Office in King County
Robert C. Boruchowitz: Snohomish
County Prosecutor Seth R. Dawson: Fed-
eral Public Defender Thomas W. Hillier:
City of Seattle Anti-Violence Project
Director Dale H. Tiffany; Metropolitan
King County Councilmember Jane
Hague: and Department of Corrections
Secretary Chase Riveland.

With the array of opposing viewpoints,
the Policy Makers Forum promises 1o be
a vigorous exchange of ideas. criticisms
and solutions about such things as
privatization, realigning federal, state and
local spending priorities, and the age-old
debate of incarceration v. rehabilitation
v. prevention.



An Airing of Conflicting Views

Equally compelling is our Policy Mak-

ers Forum, Gang School for the Rest of

Us. Panelists drawn from police depart-
ment gang units and others working on
gang issues will look at the dynamics
leading up to gang membership. what the
corrections system can do for or with
gang members and the role of the com-
munity.

All of these plenary sessions—IJustice
Andersen’s address on challenges facing

the system. Judge Moylan's analysis of

Supreme Court decisions. the Policy
Makers Forum on Funding. and Gang
School for the Rest ol Us—cover issues
and education that touch all segments

of the criminal justice system.

Pragmatic Educational
Workshops

Qurcore planning committee—As-
sistant U.S. Attorney William H.
Redkey. Jr.. Tacoma defense attorney
Monte E. Hester and King County Dis-
trict Court Judge Rosemary P.
Bordlemay—is acutely aware that sys-
temic and societal problems must be de-
bated and discussed by the people work-
ing in the criminal justice system.

But they also recognize that everyone
must get up in the morning and face
cases. clients. courtrooms and witnesses.

The Institute responds by offering three
sets of five concurrent workshops—I35
separate choices in all. Registrants.
whether prosecutors. defense counsel.
social services workers or law enforce-
ment officers. can build their own semi-
nar, attending sessions geared specifi-
cally to their interests. They will also
have an excellent opportunity to “cross-
train” and learn about challenges lacing
others working in the system.

Workshop sessions include state and
federal sentencing. victim and witness
rights. the mentally ill offender. working
with the news media. DNA and crime lab
developments. pre-trial diversion. com-
munity policing and the 1994 DWI
amendments.

Two workshops will focus specifically
ona major piece of state legislation and a
controversial initiative adopted this past
year. In Analvzing the Fallout, Part 1. we
take a hard look at the new youth antivio-
lence legislation. During this workshop.,
we will consider a4 comprehensive ap-
proach to youth, juvenile justice and ju-

venile crime and the impact of the new
legislation. Where does it lead us? Will it
work? Are there supplemental solutions
and choices to be made among preven-
tion, reform. sentencing and restrictions?
In Analyzing the Fallout. Part 1. we
look at our state’s Three Strikes and
You're Qut imitiative passed by the voters
this past fall. Major protagonists from
both sides of the debate leading up to the
voting on this controversial issue will
review nearly a year of history on the new
law and consider the impact of
the pending federal
law.

One addi-

tional plenary session
offers further fundamental education.
We are pleased to welcome Judge Ronald
Kessler of the Municipal Court of Se-
attle—author of the Criminal Cuaselaw
Notehook and member of the WSBA
Court Rules Committee—who will give
acomprehensive Washington State Case
Law Update.

Breaking Down Barriers
The Institute offers all registrants the

opportunity for informal discussion of

common concerns. Sometimes the great-
est learning happens during breaks. at
lunch. or at a reception. The germ ol an
idea planted in a workshop may flourish
in adiscussion over coffee. Professionals
from all of the different disciplines can
meel informally and in a congenial set-
ting to improve communication and gain
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greater respect and appreciation for each
other’s work.

An Effort to
Improve the System with

Communication and Education

Professor C. Paul Jones from the Wil-
liam Mitchell College of Law. and one ol
the initial planners ol the Minnesota In-
stitute—the model for Washington's In-
stitute—comments about professionals
working in the criminal justice system:

“We have a lot in common. In our
respective disciplines we cach study
and apply the same United States
Supreme Court’s and other courts’
decisions. We deal with the same
ballistics. handwriting. DNA and
other crime lab type of evidence.
Weinterview ... examine and cross-
examine witness . . .We are all sub-
ject to the same rules of evidence

and criminal procedure. . . .

[By attending the Institute] we
have not given up our individual
disciplines. Tothe contrary. cach
of us has improved the com-
mon sense. even hard nosed.
exercise of ourrespective dis-

ciplines orroles in the crimi-

nal justice system.”

WSBA CLE and the Criminal Law
Section are proud to bring to Washington
our own Criminal Justice Institute and
make a positive contribution to improv-
ing the criminal justice system in this
state.

For additional information about the
Institute. contact WSBA CLE Director
Diane de Ryss or Associate Director John
Redenbaugh at (206) 727-8202.

See page 44 for
distinguished-faculty listing

-
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September 16 and 17
At the Doubletree Suites
Near the SeaTac Airport

Policy Forum on Funding . . . Gang School for the Rest of Us . . . Analyzing the Fallout . . .

Criminal Justice Institute

The Distinguished Faculty Includes:

Chief Justice James A. Andersen — Washington Supreme Court

State Rep. Marlin J. Appelwick — 46th District State Representa-
tive, Appelwick, Trickey & Lukevich

Susan C. Arb - Yakima County Prosecuting Attorney s Office

Simmie A. Baer — Office of the Public Defender

Curt Benson — Public Information Officer, Pierce County Sheriff’s

Office

Lt. Tor Bjornstad — Olympia Police Department

Prof. David Boerner — UPS School of Law

Robert C. Boruchowitz — President of the Washington Defenders
Association/Director of the Law Office of the Public Defender

Anne Bremner — Stafford Frey Cooper

Hon. Bobbe J. Bridge — King County Superior Court

John Henry Browne — Browne & Ressler

Jacalyn D. Brudvik — Society of Counsel Representing Accused
Persons

Ruben L. Cedeno, Ph.D. — Director, Division of Offender
Programs, Department of Corrections

Howard C. Coleman — President, GeneLex Corporation

Hon. Karen B. Conoley — Kitsap County Superior Court

Douglas L. Cowan — Cowan, Hayne & Fox

Arthur D. Curtis - Clark County Prosecuting Attorney

Craig S. Daly — Court Services Coordinator, King County Depart-
ment of Youth Services

Seth R. Dawson — Snohomish County Prosecuting Attorney

Gene S. Dupuis — Juvenile Probation Counselor, Department of
Youth Services

Suzanne Lee Elliott — Washington Appellate Defender

Beverly Emery - Executive Administrator, Office of Crime
Victims Advocacy

Jana Ewing, Ph.D — Mental Health Professional. Department of
Youth Services Health Clinic — Seattle

Larry Fehr - Executive Director, Washington Council on Crime
and Delinquency

Robert B. Gould - Law Office of Robert B. Gould

Jane Hague — Council Member, Metropolitan King County
Council/Chair of Law, Justice & Human Services and Regional
Policy Committees

Hon. Donald D. Haley — King County Superior Court

Hon. Robert L. Harris — Clark County Superior Court

Detective John F. Hayes — Crime Prevention Division, Seattle
Police Dept.

Thomas W. Hillier IT — Federal Public Defender

Leigh Hofheimer — Project Coordinator, Family Violence Law
Enforcement Training Project

Jack Hopkins — Reporter, Seartle Post-Intelligencer

Greg Hubbard - Senior Deputy Prosecuting Attorney, King
County Prosecutor’s Office, Juvenile Division
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Christopher Jarvis — Reporter, Bellevue Journal American

Hon. Teresa Jordan — Olympia Municipal Court

Detective Glenn A. Kerns — Gang Unit, Seattle Police Department

Hon. Ronald Kessler — Municipal Court of Secattle

Professor John Q. La Fond - UPS School of Law

John W. Ladenburg — Pierce County Prosecuting Attorney

Hon. Robert S. Lasnik — King County Superior Court: Chair,
Sentencing Guidelines Commission

Detective Mike Le Blanc — Gang Unit, Seattle Police Department

Hon. Thomas L. Lodge — Clark County Superior Court

Norman K. Maleng — King County Prosecuting Attorney

Sergeant John E. Manning — Operations Bureau, Patrol Division,
Community Police Team, Seattle Police Department

Hon. Ricardo S. Martinez — King County Superior Court

Alfred W. Matthews — King County Prosecutor’s Office

Hon. LeRoy McCullough — King County Superior Court

State Rep. Betty Sue Morris — [8th District State Representative,
Co-chair, Juvenile Justice Reform Task Force/Chair, House
Corrections Committee

Hon. Charles E. Moylan, Jr. — Maryland Special Court of Appeals

State Rep. Mike Padden — Ranking Minority Member, House
Judiciary Committee

Tami A. Perdue — King County Prosecutor’s Office

Kate C. Pflaumer — U.S. Attorney

Mary Pontarolo — Director, Washington State Coalition Against
Domestic Violence

Chase Riveland - Secretary, Department of Corrections

Kerry (. Robinson — Davis Wright Tremaine

Rebecca J. Roe — Senior Deputy Prosecuting Attorney, Special
Assault Unit, King County Prosecutor’s Office

William 0. Salen — Public Defender’s Office

Daniel T. Satterberg — Chief of Staff, King County Prosecutor’s
Office

Dave Savage — Department of Corrections, Division of Community
Corrections

State Senator Adam Smith — Chair, Law & Justice Committee

Justice Charles Z. Smith — Washington Supreme Court

Hon. Evan E. Sperline — Grant County Superior Court

Chief Norman Stamper — Seattle Police Department

Professor John A. Strait — UPS School of Law

Jeffrey C. Sullivan — Yakima County Prosecutor

Patricia Terry — Department of Corrections, Division of Offender
Programs

Dale H. Tiffany — Director, City of Seattle Anti-Violence Project

Vicki J. Toyohara — Executive Director, Washington State Minority
& Justice Commission

Carolyn Williamson — Deputy Prosecuting Attorney



WSBA
Challenges
Labor
Legislation

OnlJune 15, 1994, the Washington State
Bar Association filed a lawsuit in the
Supreme Court of Washington challeng-
ing the constitutionality of a law passed
during the 1994 legislative session and
codified as RCW 41.56.020. That law
attempts to impose legislative control over
the WSBA. an arm of the Supreme Court,
and was signed by Washington Governor
Mike Lowry April 2.

WSBA President Paul Stritmatter said
the lawsuit was filed to preserve the con-
stitutional principle of separation of pow-
ers between different branches of gov-
ernment. A Supreme Court rule permits
the WSBA to allow a collective bargain-
ing election for staff, and the WSBA
Board of Governors has agreed to hold
such an election. but it opposed the
Legislature’s statutory direction mandat-
ing how bargaining is to be conducted.
The action filed in June is intended to
resolve the underlying constitutional con-
flict, and itis not intended as an anti-labor
action by the WSBA, Stritmatter said.
After the current case is decided. the
Board plans to hold an election to deter-
mine whether WSBA staff wish to col-
lectively bargain.

Seattle lawyer Cameron DeVore and
his firm, Davis Wright Tremaine, have
agreed to represent the WSBA at no cost.

“The Bar Association believes the Leg-
islature cant tell them what to do, and we
believe it can,” United Food & Commer-
cial Workers Union Local 1001 president
Joe Peterson told the Seattle Post-
Intelligencer. The Scattle-based local has
been aiding a group of WSBA employees
who sought an election three vears ago.

Negotiations this spring sought tomake
arrangements for a staff election in return
for the withdrawal of the bill before the
Governor signed it. WSBA leaders con-
tend that the talks failed because the union
insisted onresolving post-election issues
prematurely. The union contends it would
be pointless to hold an election without
some idea what would happen next.

THE NORTHWEST MINORITY JOB FAIR

by Alisa Tazioli. Richard Jones, John McKay and Ray Summers

ne of the most successful mi-
nority job fairs in the country
is right in our own back yard.
Now in its eighth year, the

Northwest Minority Job Fair boasts 49

participating employers; some 250 stu-

dent candidates are expected to attend.
Success resulted from hard work and

creative thinking. In 1987, members of

the University of Puget Sound’s Black
American Law Student Association
(BALSA) met with several lawyers to
develop a strategy to expand opportuni-
ties for minority law students. Original
planners included John McKay and Ellen
Pfaff of Lane Powell Spears Lubersky,
Sharon Sakamoto of the Asian Bar Asso-
ciation of Washington, and Richard Jones,
then-president of the Loren Miller Bar
Association. The students proposed cre-
ation of a job fair similar to those on the
East Coast. An ad hoc group of legal
professionals developed a program out-
line, recruited Seattle and Tacoma firms
and oversaw the initial process of match-
ing students with employers.

That first Job Fairinvolved 33 employ-
ers—private firms, private corporations
and government agencies—and attracted
110 second- and third-year students.

McKay. one of its first cochairs, says.
“Weencountered some initial skepticism
from law students who doubted the com-
mitment of legal employers to hire people
of color as summer clerks and lawyers.”

But once the callbacks and job offers
started coming in, participation grew dra-
matically.

“We learned a lot that first year,” ad-
mits McKay.

Lane Powell held the first four fairs at
Seattle’s Four Scasons Hotel. and the
fifth in its Seattle office. This change in
venue helped hold down costs and ex-
penses.

“By moving the Fair’s setting from a
hotel to a host firm, we could reduce
operating costs and thereby afford to cre-
ate scholarship opportunities for students.
Moving simply made good fiscal sense,”
says Jones.

This change in strategy has since en-
abled the Fair to fund an annual $500
scholarship to each of four local. ethnic-
specific barorganizations. It hasenhanced
the job interview setting as well.
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At the heart of the Job Fair is a clear
goal: provide students access to local
legal employers. After employer regis-
tration concludes in the spring, student
registration begins. A list of participating
firms is mailed to students and law
schools. and students are asked to priori-
tize their employer selections and return
their request along with a resumé. Ide-
ally, studentsreceive interviews with four
or more of their top choices.

Computer technology has simplified
the process of matching students with
employers. In the Fair’s early years, the
Lane Powell crew spent many a late
evening doing the matches by hand. In
1993, the Job Fair Committee acquired
special software developed on the East
Coast. Thanks to the fine-tuning skills of
Alisa Tazioli, the Planning Committee’s
execcutive director, and Ken Anderson,
Bogle & Gates software manager, the
entire scheduling and matching processes
are now fully automated.

Last year, the Job Fair Committee also
sponsored a Coaching and Resource Cen-
ter. Committee members assisted stu-
dents with everything from breath mints
and the Martindale-Hubble Directory to
a lunch hour workshop in interview tech-
niques. Participants enthusiastically en-
dorsed the Center; it will return this fall.

This year, Bogle & Gates iscompleting
atwo-year commitment to host the Fair at
its Seattle office. In 1992, the Washing-
ton State Attorney General’s Office hosted
the event. Davis Wright Tremaine re-
cently committed to hosting the Fair in
1995 and 1996. The Job Fair Committee
is hopeful that other firms or agencies
will continue to share hosting responsi-
bilities in the years to come.

Although the Fair is based in Seattle, it
is not an exclusively local event. While
many student participants are from the
University ol Puget Sound and Univer-
sity of Washington schools of law. an
increasing number attend from around
the country. Last year, 35 law schools
were represented by more than 200 at-
tendees.

The effort has paid off handsomely for
everyone involved. In a post-Fair survey
of last year’s participating employers, 29
reported extending invitations for 66 call-
back interviews. Seventeen job offers
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resulted. Those same employers also re-
ported that they currently employ 17 law-
yers who came to them through previous
fairs.

Big firms are not the only employer
participants. This year’s Fair welcomes
Microsoft and the Washington State Court
of Appeals Division I. Law firms of all
sizes, public defenders, prosecuting au-
thorities and local and federal govern-
ment entities are also well-represented.

The Planning Committee is now incor-
porating as anonprofit organization, with
members of the Northwest legal commu-
nity serving on its board of directors.
Charter board members include Richard
Jones, Assistant U.S. Attorney and co-
founder of the Fair; John McKay, partner
at Cairncross & Hempelmann; Tina
Kondo, assistant Washington State At-
torney General: Dolores Sibonga, former
Seattle City Council member and recently
retired partner from Preston Gates & Ellis;
Eileen Kato, King County Bar Associa-
tion chair of the Ethnic Diversity in the
Legal Profession Committee and associ-
ate at Hiscock & Barclay; and Alisa
Tazioli, attorney recruiting administrator
for Bogle & Gates.

The Fairis held annually during the fall
recruiting season. this year, on Septem-
ber 24. A reception for all participants
and distinguished members of the bench
and bar will follow the interview ses-
sions. Guest speaker will be the Honor-
able Joyce Kennard, California State Su-
preme Court Justice. (Past speakers in-
clude Washington State Supreme Court
Justice Charles Z. Smith, King County
Superior Court Judge Charles B. Johnson,
and then-Washington State Attorney
General Ken Eikenberry.)

The Fair has gained broad support in
the legal community, not just from par-
ticipating firms but also from the WSBAs
Opportunities for Minorities in the Legal
Profession Committee, Washington
Women Lawyers, Washington State Trial
Lawyers Association, and the alumni as-
sociations of UPS and UW.

Eileen Kato, chair of KCBA's Ethnic
Diversity in the Legal Profession Com-
mittee, says, “Our fair is one of the most
progressive steps the city has undertaken
to helpethnically diversify ourlegal com-
munity.”

Kato also applauds employer partici-
pants. “The Job Fair provides a solid
resource for legal employers.” she notes,
“and encourages many to take advantage
of this wonderful opportunity.™
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THE OPPORTUNITIES FOR
MINORITIES IN THE LEGAL

ProressioN COMMITTEE

by Tom Chin, Committee Chair
ou walk into a WSBA confer-
ence room. You hear spir-
ited—but always amicable—
debate. You've stumbled into

a meeting of the Opportunities for Mi-
norities in the Legal Profession Commit-
lee.

Vigorous debate and diverse opinions
should come as no surprise. Debale is
vigorous because it’s this committee’s
job to be a voice for the diverse WSBA
membership and make the Bar and the
legal community more responsive o itl.
The committee’s opinions are diverse
because they reflect the diversity of the
Bar.

The Opportunities Committee was es-
tablished by the WSBA Board of Gover-
nors in 1990. Since then, the Committec
has included men and women who are
Aflrican-American, Hispanic, Asian, Na-
tive American, Caucasian, gay, or physi-
cally challenged. Appropriately, the
Committee’s primary work—to increase
participation by members of racial and
ethnic minorities in Bar activities and in
the practice of law—often expands to
ensure that all of the diverse groups within
the WSBA have a voice and gain recog-
nition.

The Committee’s size grew signili-
cantly this year when the Board of Gov-
ernors augmented the appointment sys-
tem. In addition to the appointment each
Governor makes to the Committee. the
president-elect can now appoint any num-
berof additional members. Evervone who
applied for acommittee position this past
year was appointed.

Guided by a strong sense of purpose
and adeep sense of commitment, we have
been key in effecting a number of institu-
tional changes at the WSBA.

A Higher Standard of Conduct—
Amendment to RPC 8.4

Two studies commissioned by the Su-

preme Court found that gender bias and

racial and ethnic discrimination were

pervasive in Washington’s legal system.
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In conjunction with Washington
Women Lawyers (WWL), the Opportu-
nitics Committee helped obtain approval
by the Board of Governors and the Su-
preme Court of an amendment to the
Rules of Professional Conduct (RPC). It
is now a violation of the RPCs for attor-
neys, in connection with their profes-
sional activities, to engage in unlawful
discrimination on the basis of sex. race,
age, creed, religion. color, national ori-
gin, disability, sexual orientation or mari-
tal status. RPC 8.4(g).

Originally, the Committee and WWL
included harassment as prohibited con-
duct, but the Supreme Court sent that
aspect of the proposed rule back to the
WSBA RPC Committee for further defi-
nition. We continue to review and com-
ment to the RPC Committee on that draft-
ing and revision.

The need to address harassing behavior
is well-documented in the Office of the
Administrator for the Court’s Minority
and Justice and Gender and Justice Task
Force reports. A subsequent study of the
federal courts within the Ninth Circuit
compiled extensive data demonstrating
gender bias, including sexual harassment.
which occurred during the conduct of
legal business.

Yet many of the harassing acts—ra-
cially demeaning remarks about counsel
incourt, sexual remarks targeted at women
lawyers or witnesses during depositions—
are not “prohibited by law™ and ure not
proscribed by the current rule.

By carefully defining harassment and
making it a violation of the RPCs, the Bar
will take an important step forward and
join a number of other state bars in elimi-
nating behavior which undermines the
fair and effective administration of jus-
tice and threatens the credibility of the
judicial system.

Expanding the Concept of
Professionalism—Proposed
Amendment to APR 11

The Board of Governors, after receiv-
ing input from the CLE Board, the CLE



Committee and the Young Lawyers Divi-
sion. is recommending that Admission to
Practice Rule (APR) 11, the mandatory
CLE rule. be amended to require that six
of the necessary 45 credits during the
three-year reporting cycle be devoted to
ethics and professionalism. Our commit-
tee. which had developed a related pro-
posal, was successful in ensuring that
training on diversity and the elimination
of bias were recognized as part of the
definition of professionalism.

If the amendment is enacted as pro-
posed. attorneys will be able to earn “eth-
ics/professionalism™ credit by attending
courses not only on the RPCs or malprac-
tice prevention, but also those on diver-
sity training and eliminating bias.

Written Policy on Locations
for WSBA Meetings

We and the WSBA Civil Rights Com-
mittee drafted a formal policy, consistent
with WSBA practices prohibiting offi-
cial Bar functions or meetings from tak-
ing place at locations which discriminate
on the basis ol race, color, national ori-
gin, religion, creed, sex, age, disability,
sexual orientation, or marital status, The
Board of Governors formally adopted the
policy last year.

Recognizing the Changing Face
of the Profession—
Demographic Questionnaire

Since its inception. the Committee has
hadacontinuing interestin learning about
the demographic makeup of the WSBA.
Following up on a recommendation by
the WSBA Long-range Planning Com-

mittee, and with the support of a host of

minority bar associations, we success-
fully worked with WSBA staff to include
in the 1992 WSBA licensing form a vol-
untary demographic questionnaire. It is
slated to be repeated in 1995, We will
also be working with staff to include the
questionnaire with the forms completed
by newly admitted attorneys.

A key goal of this effort is to reveal the
changing lace of the membership. That
information will allow the WSBA to work
toward ensuring that its diverse member-
ship is active and participates in Bar
projects, committees and task forces. Tt
will also enable the Committee to devise
better strategies for doing our work.

Other Activities
Over the last four years, the Committee
has also undertaken other projects: at the
last WSBA Convention we cosponsored
a seminar on Access Lo the Profession,
which featured Professor Derrick A, Bell,

Jr.. author of Faces at the Botrom of the

Well. We supported the Northwest Mi-
nority Job Fair. And this issue of the Bar
News. the first to be devoted in full to
diversity issues, is also our work.

Involvement Leads to

Greater Opportunities

The Committee has a short history, but
we have undertaken a wide range ol ac-
tivities. If there is one lesson we have
learned, it is that improving the profes-
stonal prospects for minorities in the le-
gal profession and making the judicial
system more responsive to the full diver-
sity of the bar and society at large require
both spirited attention and collaborative
effort. Actively working with other bar
associations, other specialty bar associa-
tions. and the private bar is vital if the
Committee is to meel its responsibilities.
Meetings are held frequently—about once
a month—and are open to all members of
the Bar.

Tom Chin is an attorney with Ever-

greenlegal Services inVancouver, Wash-

ngton.

FurTHER READINGS
ON
HEALTHFUL AGING

Geri Marr Burdman, who wrote
“Healthful Aging: A Challenge of our
Times™ in the June 1994 Bar News,
refersreaders to the following sources:

Berenson, Herbert and M. Klipper. The
Relaxation Response. New York: Avon
Books.

Borysenko, Joan. Minding the Body.
Mending the Mind. New York: Bantam
Books.

Burdman, Geri Marr. Healthful Aging.
Englewood Cliffs, NI: Prentice-Hall
Inc.

Butler, Robert and M. Lewis. Aging and
Mental Health. St. Louis: C.V. Mosby
Co.

Cousins, Norman., Head First: The Biol-
ogy of Hope. New York: E.P Dutton.

Frankl, Viktor. Man's Search for Mean-
ing. Boston: Beacon Press.

Matthews-Simonton, Stephanie and O.C.
Simonton and J. Creighton. Getting
Well Again. New York: Bantam Books.

Seyle, Hans. The Stress of Life. New
York: McGraw Hill.

Seigel, Bernie. How to Live Life Between
Office Visits: A Guide to Life, Love and
Health. New York: Harper Collins.
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CaN THE CORPORATE Law FIrRM
AcCHIEVE DIVERSITY?

by Vance Knapp and Bonnie Kae Grover in the NBA Journal

This Fourth of July is yours, not mine. You may rejoice, I must mourn.
Todrag amanin fetters to the grandilluminated temple of liberty, and call
upon him to join you in joyous anthems, were inhuman mockery and
sacrilegious irony ... I say it with a sad sense of the disparity between us.
I am not included within the pale of this glorious anniversary . . . The
blessings in which you, this day, rejoice, are not enjoyed in common. The
rich inheritance of justice, liberty, prosperity and independence, be-
queathed by your fathers, is shared by you and not by me. The sunlight
that brought light and healing to you has brought stripes and death to me.’

rederick Douglass uttered

these words on July 4, 1852,

to express his outrage overa

society that professed to
embrace freedom and liberty, vet at the
same time practiced slavery. Nearly a
century and a half later, our system of
civil rights laws provides protection for
minorities in many areas ol life.? Our
Constitutional jurisprudence includes
such breakthrough decisions as Brown V.
Board of Education’ Katzenbach v.
McClung,* and Loving v. Virginia.5 The
armed forces are integrated.® Minorities
have risen to prominence in government,
entertainment and the arts and have made
substantial gains in the sciences and in
business, yet the representation of mi-
norities in the legal profession continues
to lag behind the gains made in these
other areas.

This paper addresses the forces that
gave rise to the discrimination faced by
minorities in the legal profession and the
present realitics that enable this exclu-
sion to continue.

Historical Barriers to
Professional Entry
Racial discrimination in the legal pro-
fession has largely mirrored that prevail-
ing in American society.” Only very re-
cently have the barriers begun to recede
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(see infra, notes 50-54 and accompany-
ing text.) Underrepresentation of minor-
ity attorneys can be traced to the eigh-
teenth centuries, when apprenticeship was
the accepted means of becoming an attor-
ney.® Few established attorneys were
willing to sponsor blacks, and in the south,
education of any sort for African Ameri-
cans was flatly illegal.

At the end of the Civil War, a move-
ment arose in many states to formalize
legal education. Law schools began to
emerge . . .. Few law schools admitted
blacks. Accordingly, Howard Law School
was established, the first such school
dedicated to educating minorities. Al-
though other black law schools were es-
tablished in the next few decades. Howard,
from its beginnings in 1869 to the early
1960s, trained the majority of African
American attorneys in the United States.
The law schools reserved for blacks un-
der the dual system of legal education
were minimally funded, poorly staffed,
and met the minimal requirements of the
“separate but equal™ principle in order to
preserve racial segregation.” Under these
dismal circumstances. the number of mi-
nority lawyers in the United States re-
mained small, hovering at around one
percent as recently as 1975.

In 1929, the young Thurgood Marshall

applied foradmission to the University of

Maryland School of Law. When the school
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rejected his application,'? he entered
Howard Law School. After graduation,
Marshall joined the NAACP, which was
then engaged in a long struggle to deseg-
regate public schools. Earlier, at the re-
questol the NAACP Legal Defense Fund,
Charles Houston, Vice-Chancellor of
Howard, had devised alegal strategy cen-
tering around carefully chosen test cases.
The strategy would challenge the “sepa-
rate but equal” system in two stages. The
first stage would establish the disparity
between a fully funded graduate program
and a Jim Crow program. The second
would build on those precedents, along
withempirical data, to persuade the United
States Supreme Court to declare deseg-
regation illegal. (See Gormley, Mentor's
Legacy, supra note 20),

In 1950, Thurgood Marshall argued
Sweatt v. Painter (339 U.S. 6520 (1950)
before the United States Supreme Court.
Sweatt, an African American, had been
denied admission to the University of
Texas School of Law because he was
“colored.” To comply with the separate
butequal doctrine of Plessy v. Ferguson,"!
the state of Texas hastily created a “col-
ored” law school, but the resulting insti-
tution was anything but equal.'* It had but
five full-tume professors,'* 23 students, a
library of 16,500 volumes, a moot court,
and one alumnus member admitted to the
Texas bar. By contrast, the University of



Texas Law School had sixteen full-time
and three part-time professors, a student
body numbering 850, a library con-

white lawyers were better trained and
less likely to encounter discrimination in

perceive minorities as less qualified than
majority students and therefore have lower
expectations from them.2! These mes-

taining 65,000 volumes, a law review,
practice court facilities, scholarship
funds, an Order of the Coif chapter.
many distinguished alumni and great
prestige and tradition. The Court
agreed with Sweatt that the “colored™
law school was not equal and could
not be made so because it lacked the

“Minorities have been able to gain
limited access to the legal
community but have never been
welcomed wholeheartedly into
the profession.”

sages are quickly perceived by stu-
dents with each group acting out their
prescribed role. Studies show that in
an environment where minorities are
expected to perform above average
and are encouraged, students have the
confidence to succeed and are more
likely to be in the top of their class.??

faculty, resources, prestige and recog-
nition enjoyed by the established school.
Consequently, it ordered Sweatt admit-
ted to the University of Texas.

Sweatt did not automatically open doors
for minoritics to enter the legal profes-
sion. Three major hurdles remained: ad-
mission into the now-desegregated law
schools, opportunities within the profes-
sion, and membership in bar organiza-
tions. Although minorities had secured
the right to enter traditional law schools,
their chances of actually doing so re-
mained slim .1

In 1964. the American Association of
Law Schools adopted a proposal requir-
ing that member schools create fair and
equal admission policies forminorities. '
This change. too. produced relatively few
gains. Law schools found that merely
announcing that they would henceforth
treal minorities on the same basis as whites
did little to increase numbers. at least in
the absence of affirmative action and
aggressive recruiting. Because of long-
standing academic and financial depriva-
tion resulting from racism. the number of
minority law graduates increased only
from 1.3 percentin 1973 1o 4.2 percent in
1983.15 Even that small growth seems to
be leveling off.

Blacks and other minorities who gradu-
ated from law school continued to find
few opportunities within the profession.
In Washington. D.C.. for example, black
lawyers were not allowed to use the law
library in the Federal Courthouse until a
successful suit challenged the restriction
in 1951.' During the 1930s and the 1940s,
black lawyers were verbally and physi-
cally harassed for representing black cli-
ents. During the first half of the twentieth
century. African American attorneys had
trouble in simply attracting clients. They
competed with white lawyers for both
white and black clients. African Ameri-
“ans perceived the legal system as racist.
Because of the general beliel that the

the courts, the black in need of a lawyer
was more likely to hire a white to repre-
sent her interest.”?

Having more minority judges would,
presumably. help address this unfortu-
nate circumstance. Yet it was not until the
advent of political appointments in the
carly "70s that the numbers of judges of
color began to increase in major urban
areas (NBA Report on Minorities in the
Judiciary, 1989). Even today, the judi-
ciary is less than one percent black.

Most attorneys in private practice be-
lieve that a successful and prosperous
career requires membership in profes-
sional organizations. State, local and na-
tional bars play active roles in shaping the
legal profession and also provide valu-
able contacts within their groups. The
American Bar Association (ABA),
founded in 1878, at first maintained no
normal rules thatexcluded minorities from
members. But when it discovered that
three of its members were black. the or-
ganization quickly promulgated a rule
that excluded minorities. '

Even after Sweart. the ABA discour-
aged minority attorneys from joining its
ranks. Not until the 19605 did the ABA
soften its stance and begin encouraging
African Americans and other minorities
1o join. Before the 1960s, minorities suf-
fered further discrimination by state and
local bar associations. Inresponse to such
pervasive exclusion, minority bar asso-
ciations were established. These groups
helped fulfill the social and professional
needs of their members by addressing
concerns that were not given adequate
attention by the majority associations.!?

Minorities have been able to gain lim-
ited access to the legal community but
have never been welcomed wholeheart-
edly into the profession. Even those mi-
nority students who negotiate the maze
described above face additional barriers
once inside.” White law professors often

WASHINGTON STATE BAR NEWS

Unfortunately, those environments are
rare.”3 Moreover, even when minorities
are able to survive law school and its
discouraging atmosphere, the prospects
for employment in private practice are
sorely limited.

The Current Situation:
Underrepresentation of
Minority Attorneys in
Private Law Firms

Minorities have made many contribu-
tions in our society. yet in the legal pro-
fession their representation lags behind
their numbers in society as a whole.?
Private law firms continue to trail corpo-
rate and governmental employers in hir-
ing to achieve a proportionate racial bal-
ance. For example, the number of His-
panic attorneys employed by corpora-
tions is 50 pereent greater than the num-
ber of Hispanic associates in corpaorate
law firms. Hispanics represent less than
one percent of attorneys in the 150 largest
law firms. A recent survey conducted by
the National Law Journal found that of
the nation’s 251 largest law firms, 89
percent of the partnerships were held by
men and 97.6 percent of them were
white. 2 Of the attorneys surveyed, women
made up 26.2 percent; Blacks, two per-
cent; Hispanies. 1.2 percent; and Asian/
Native Americans, 1.7 percent. The sur-
vey also found that at 44 of the law firms
there were no minorities, and only one
minority attorney in 61 other firms.
Progress for minorities at corporate law
firms has been slow. As A.J. Cooper. Jr..
apartner in a Washington, D.C. law firm,
National Bar Association associate gen-
eral counsel and past president of the
National Conference of Mayors, put it:
“Law firms are among the most segre-
gated institutions in America . . . . The
Senate Judiciary Committee should not
be asking judicial candidates if they be-
long toasegregated golf club, but whether
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they belong to a segregated law
firm.”2¢ In ten of the largest cities
within the United States, the num-
bers of minority partners and asso-
ciates did not exceed 10 percent.
San Francisco is the most diverse
with 9.2 percent. Boston is the
least diverse with only three per-
cent of the city’s partners and as-
sociates members of minority
groups.”” The environment for at-

“Law firms are among the most
segregated institutions in America . . .
The Senate Judiciary Commiftee should
not be asking candidates if they belong
to a segregated golf club but if they
belong to a segregated law firm.”

asked her how she would react if a
colleague oropposing client called
hera “nigger” ora "black bitch.”™¥
Baker and McKenzie later apolo-
gized and funded a $500.000 schol-
arship program for minority law
school students. The questions
Baker and McKenzie asked were
inappropriate. but more subtle
forms of racism continue. As one
attorney put it:

torneys in corporate law firms is

often chilly, an extension of the subtle
and not-so- subtle racism minorities face
in law school. Many white practitioners
believe that the only reason minorities
are lawyers is the color of their skin. Lino
Graglia, Professor of Law at the Univer-
sity of Texas School of Law, alleges that
affirmative action in law school admis-
sions results in the abandonment of ob-
jective standards, thus injuring the more
qualified student.” What Graglia and
other opponents of affirmative action ar-
gue, of course. is that minorities who
have benefited from affirmative action
are not as competent as their white coun-
terparts. Richard Delgado challenges this
view, pointing out that favoritism often
lies in the eye of the beholder:

Affirmative action, as currently un-
derstood and promoted. is also ahis-
torical. For more than 200 years.
white males benefited from theirown
program of affirmative action,
through unjustified preferences in
jobs and education resulting from
old-boy networks and ofTicial laws
that lessened the competition . . . .
Today’s affirmative action critics
never characterize that scheme as
affirmative action, whichof course it
was. By labeling problematic.
troublesome. and ethnically agoniz-
ing a paltry system that helps a few
of us get ahead. critics neatly take
our eyes oll the system of arrange-
ments that brought and maintained
them in power, and enabled them to
develop the rules and standards of
quality and merit that now exclude
us. make us appear unworthy. de-
pendent (naturally) on affirmative
action.?”

Proponents ol affirmative action cite
several benefits that minority communi-
ties have received: 1) the accumulation of
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valuable experience, 2) the expansion of
a professional class that can pass its ad-
vantages along to future generations the
elimination of damaging stercotypes. and
3) the inclusion of minorities in the mak-
ing of decisions that affect their inter-
ests.” Even black attorneys who have
benefited from affirmative action often
feel that their receipt of the benefit is a
source of shame that needs to be sup-
pressed.’ Whispers of unfair treatment,
“quotas™ and weaker standards contrib-
ute to the stigmatized image. Often
blacks and whites alike fail to realize that
affirmative action affords a person only
an opportunity to succeed or fail; it is not
a guarantee of success.™ Stereotypes per-
sistin reviewing applicants for law clerk
and associate positions. During initial
interviews many minorities confront the
preconceptions that interviewers will have
of them: Hispanic students are often per-
ceived as being better suited for careers in
public service rather than ones with cor-
porate law firms.*

Recruiters for corporate law firms are
concerned about how their clients will
react to a minority who is working on
their case. and question whether he or she
will be able to fit into the corporate im-
age.™ African American law graduates
face class-based stereotypes about their
communication abilities while their white
counterparts do not. While white gradu-
ales are evaluated by their academic per-
formance and ability to relate to clients,
with minorities the interviewers are look-
ing at the impact of skin color on cli-
ents.’® Minority job candidates are not
only likely to encounter preconceptions
about the type of law that they want to
practice, but they may face open hostil-
ity. An African American woman who
attended the University of Chicago School
of Law interviewed with Baker and
McKenzie, the world’s largest law firm.
During the interview, a senior partner
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Aside from the apparent surprise on
the part of white lawyers when they
discover that their opponent is black
and competent, there is a fleeting
yet recognizable moment when
white clients register a look of dis-
satisfaction and surprise when they
encounter their black attorney for
the first time.™

Why Law Firms Should
Recruit Minorities

Law firms should hire more minority
attorneys, of course, out of simple justice
(Richard Kluger, Simple Justice, 1976).
But powerful economic reasons exist as
well: The U.S. Census estimates that by
the year 2000. 80 percent of the U.S.
work force will consist of minorities,
women or immigrants. A business that
focuses solely on hiring white males will
ind them in short supply.’” Minorities
are assuming positions of authority in
politics and corporations. The number of
African Americans holding elective of-
fice. for example, increased from 1,469
in 1970105.6061in 1983.40 Several corpo-
rations require law firms representing
them to be staffed in part by women and
minority attorneys. so as to mirror the
corporations’ diverse work forces. !
These corporations recognize that
America’s demographics are changing
and that minorities and women make up
a large portion of their markets.*> At the
1992 conference of the Association of
Legal Administrators. a participant re-
lated receiving a questionnaire from a
potential corporate client that surveyed
the number of minority associates and
partners. The client was prepared to take
the firm’s response into account in decid-
ing whether to retain it or not.* State and
local governments are interested in hir-
ing law firms that have women and mi-
norities working for them.* The San Fran-
cisco Redevelopment Agency demanded



that Steefel, Levitt and Weiss, a local law
firm, hire minority attorneys or lose a
profitable real estate contract. After the
agency withheld flunding, the firm
scrambled to obtain minority counsel.#
Major law firms are located within urban
areas and often represent the local and
state governments. Minorities in those
areas usually are represented at the high-
est levels of government: the mayors of
Atlanta. Denver. Detroit. New York, and
Washington, D.C.. forexample. are black,
and several members of their respective
city counsels are minoritics. Each

criteria that these firms use for minorities
are not uniform in terms of all their hiring
decisions. Large firms insist that they
hire only the top graduates from the best
schools; one, for example. explained that
a “gualified minority” attended a ““top-
107 law school, served on the law review,
and graduated with honors. Neverthe-
less. white lawyers whose law school
transcripts reveal less than stellar perfor-
mance from regional or local schools are
found within these firms.3° The problems
begin with the initial interview, where

class rank. and law review membership,
or they should.

Are minority applicants evaluated ac-
cording to the same sct of intangible
lactors orare they expected tomeet greater
levels of achievement? In determining
which candidates to hire, the majority of
law firms use law school grades as the
main predictor of success.™ Justice Felix
Frankfurter recognized that these were
not always the best measures:

This whole matter of academic
grades, and academic records,

of these mayors, along with their
counsels, can formulate regula-
tions thatencourage law firms who
dobusiness with theircities to hire
minority attorneys.*® Congress
now has more women and minori-
ties within its ranks than ever be-
fore. . . 7 President Clinton’s

“Corporations and law firms
wishing to tap into new markets
must be willing to diversify
themselves.”

the worship at the shrine of aca-
demic honors, has led me repeal-
edly to point to the B men, and
even the C men. who have at-
tained eminence in this country,
and rightly so. at the bar, and
certainly in public life. They

new cabinet includes four women

and seven minorities. The United States
Supreme Court now has two women jus-
tices. Together, women and minorities in
Congress and the new Administration
will exert considerable influence on gov-
ernmental policy and will have the ability
to create more opportunities for minori-
ties, encouraging diversification in all
professions.

Corporations and law firms wishing to
tap into new markets must be willing to
diversify themselves. The city of Chi-
cago places a special emphasis on firms
that have minorities working for them.
According to one attorney: = “It’s impor-
tant to the municipality of Chicago, for
example, to recruil minorities. . . . 1f 1
want to get city business, especially with
minorities in key positions or in some of
these corporations, | better have some
minorities on board.”™* Recruiting mi-
nority attorneys can broaden the client
base of any law firm because many mi-
nority attorneys come from and maintain
ties with their communities. If firms can-
not be persuaded to include minority at-
torneys for principled reasons, changing
demographics will cause them to alter
their traditional hiring practices to re-
main competitive.

What “A Qualified Minority
Attorney” Is and How to
Locate and Hire One

Some major firms complain that there
are notenough qualified minorities.** The

the interviewer may have some pre-inter-
view assumptions about the candidate:

[Wlhen a minority has made a
good impression on you in an inter-
view, have you ever thought, “That
interviewee is sure articulate (or
well-educated) 7 1f so, what assump-
tions did you make going into that
interview that led to your thought?
Why should you be surprised that.
interviewing at a fine law school a
minority who has met the exacting
standards of admissions to that
school and likely done outstandingly
well in undergraduate school, the
person to whom you are speaking is
articulate or well-educated? Would
youeverhave the same thought about
a white interviewee?5!

Major firms pride themselves in basing
their recruiting process solely on merit,
and they resist hiring a minority if doing
so would necessitate lowering their “en-
trance requirements.” These same firms,
however, fail to disclose their unwritten
policy of nepotism of their “old boys™
network.”? . .. The pages of Martindale-
Hubbell are replete with professional bib-
liographies of the partners and associates
of major law firms who neither attended
a top law school nor participated on law
review.** Apparently. law firms have long
recognized intangible factors or charac-
teristics besides prestigious law schools,
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show up the foolishness inthink-
ing that one has to be a brilliant
fellow in order to be a successful. a
useful and esteemed lawyer. Just
because a man is not intellectually
very gifted is no reason to suppose
that he is not very good.

Id.

{f erades are used as only one of the
many factors indetermining the ability of
a candidate, what are some of the intan-
gibles that minorities might possess?
Minorities tend to come from diverse
backgrounds that have traditionally been
disadvantaged, and they must overcome
those obstacles to obtain an education. It
1s not unusual to find a minority student
who has had to work to put himsell or
herself” through school, who has had 1o
overcome prejudice and ignorance to suc-
ceed. A student who has been underval-
ued by professors and looked upon with
contempt by fellow classmates, yet com-
pletes importanteducational goals. might
well become a particularly tenacious and
valuable attorney.

Successfully achieving any hiring goals
means that the law firm must always look
beyond the candidate’s transeript and re-
sume. By adapting the usual range of
intangibles sought to take account of
unique qualities offered by minority ap-
plicants, the firm will discover an end
result well worth the effort, s

In attempting to diversify. there are
several options that a law firm may pur-
sue. First, alaw firm must honestly evalu-
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ate its treatment of minorities and women.
I negative perceptions are found to exist.
the firm may consideremploying adiver-
sity consultant or pooling with other law
firms to have alocal minority bar associa-
tion present a CLE program on diver-
sity.* Second, the tirm should establish a
commilttee that oversees the firm’s diver-
sity issues and supervises 4 mentor pro-
oram fornew clerks and associates. Third,
the firm should review its hiring criteria
to give express weight to intangible fac-
tors that frequently offer greater profit-
ability than grades and class rank.

Once the review has been carried out,
the firm can begin the task of hiring a
“qualified minority.” Students need to
believe that their skills and abilities will
be valued. This requires law firms to
reach beyond the usual on-campus em-
ployment interviews to increase the pool
of minority applicants. Firms can do this
by contacting minority student organiza-
tions and encouraging their members to
apply. Career counselors and minority
professors can be asked to encourage
promising minority students to seek em-
ployment with their firm. Firms can set
up minority job fairs. sending representa-
tives who are entitled to make initial
hiring decisions, not just make recom-
mendations to the “real™ hiring commit-
tee. Minority bar associations and bar
committees that deal with diversity is-
sues are additional sources for locating
minority applicants.

Conclusion

Minoritics do not ask for special privi-
leges, but for that same measure of op-
portunity available without question to
their majority race counterparts. Minor-
ity students, like white students, must
have such opportunities as clerkships with
judges orat law firms in order to succeed
in private practice. For this to happen, the
firm must be willing to offer that person
a chance. Firms today should be more
willing than in the past to make such
olfers: demographic changes and shifts
in the business and political climate make
it in their interest to do so. We have
shown that it is not at all difficult to
articulate reasonable criteria for identify-

ing promising attorneys and clerks of

color. Nor is the legal protession devoid
of strategies to evaluate and encourage
them to join. With modest effort, corpo-
rate firms may rapidly and profitably
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increase minority representation in their
ranks. Society at large, and the law itself,
will be made the better for it.

Endnotes

'*The Meaning of the Fourth of July to the
Negro,” The Life and Writings of Frederick
Dougluss 189 (P. Foner ed. 1950),

> See Title 42 U.S.C. § 200e (1988) (em-
ployment), 42 U.S.C. § 2000¢ (1988) (public
education), and 42 U.S.C. § 3601-19,3631
(1988) (fair housing).

1347 U.S. 483, 74 S.C1. 686, 98 L.Ed. 873
(1954) (held that discrimination in public
education violated the Fourteenth Amend-
ment).

4379 U.S. 294, 85 S.C1. 377, 13 L.Ed.2d.
290 (1964) (held that Congress has the au-
thority under the Commerce Clause o pro-
hibitdiscrimination by businesses engaged in
interstate commerce ).

5388 U.S. 1,87 §.Cv. 1817, 18 L.Ed.2d
1010 (1967) (invalidated Virginia's antimis-
cegenation statute that had prohibited white
people from marryving outside their race).

o Gerald G. Jaynes and Robin M. Williams,
Jr.. National Rescarch Council, A Conimon
Destiny: Blacks and American Society, 67
(1989).

" See generally Derrick Bell, Ruce, Racisni
and American Law (3d ed. 1992); Leon Al
Higginbottom, In the Matier of Color (1978).
See also Edward J. Littlejohn & Leon
Rubinowitz. “Black Lawyers in Legal His-
torv: A Michigan Perspective.” 33 Wayne L.
Rev. 1625 (1987) [hereinafter Littlejohn,
Black Lawyers in Legal History].

S Littlejohn, Black Lawyers in Legal His-
rorv, supra, note 12, at 1629,

Y 1d. at 1630 n.26.

W Ken Gormley, A Mentor’s Legacy.” 78
ABA.J. 62 (1992) [hereinafter Gormley,
Mentor's Legacy].

163 U.S. 5337 (1896).

12339 11.S. at 631, 632!

13 See Littlejohn. Black Lawyers in Legal
History, supra, note 12, at 1630-31.

5 Edwin R. Hazen, “Dralt Statement of
Student Services Administrators Good Prac-
tices,” 12 N. L. U L. Rev. 332; 337-38
(1992},

15 Linda E. Davila. “The Underrepresenta-
tion of Hispanic Attorneys in Corporate Law
Firms.” 39 Sran. L. Rev. 1403, 1406 (1987)
[hereinafter Davila, “Hispanic Attorneys™],
This note focuses on the perceptions of His-
panic students Stanford Law School.

10 See Littlejohn, Black Lawyers in Legal
History, supra, note 12, at 1635.

7T,

I¥ See Littlejohn, Black Lawyers in Legal
History, supra note 12, at 1630,

1 [d. at 1680, 1681, Prior to the ABA’s
lifting of restrictions on minority member-
ship. black lawyers banded together to create

Angust 1994

a bar association of their own. the National
Bar Association.

“"Leo M. Romero, Richard Delgado. Cruz
Reynosa, “The Legal Education of Chicano
Students: A Study in Muatual Accommoda-
tion and Cultural Conflict.” S N.M.U. L. Rev.
177 198-202 (1975). This article describes
the pitfalls that Hispanic students often face
when confronted with the “Socratic Method™
for the first time.

2 See Derrick Bell, “Humanity in Legal
Education,” 39 Qr. L. Rev. 243 (1980):
Kimberlie Crenshaw, “Forward: Toward a
Race-conscious Pedagogy in Legal Educa-
tion,” 11 Nar'l Black L.J. 1(1989). See . e.g..
Katherine L. Vaughns, “Toward Parity in Bar
Passage Rates and Law School Performance:
Exploring the Sources of Disparities Between
Racial and Ethnic Groups,” 16 T. Marshall L.
Rev. 425.430-31 (1991).

See generally Nerissa B. Skillman, “Mis-
perceptions Which Operate as Barriers to the
Education of Minority Law Students.” 20
U.S.F. L. Rev. 553. 554 (1986).

22 See Frank Motley, “The Connection
Between Recruitment and Diversity,” 12 N.
HI U L. Rev. 299, 303, 304 (1992).

23 Cf. Kathleen Patchel, “The LSAC Aca-
demic Support Program Workbook From the
Perspective of a Novice User,” 12 N. Il L.
Rev. 341 (1992).

4 See Davila, “Hispanic Attorneys,” supia,
note 31, at 1408.

25 Claudia MacLachlan & Rita Henley
Jensen, “Progress Glacial for Women Mi-
norities: But the Recession Hits White Males
the Hardest,” Nat'l. L. J., Jan 27, 1992, 1.

26 [d. at 3.

27 Claudia MacLachlan, “Minorities Find
Firm With A Place for Them.” Nat'l L. [,
Jan. 27, 1992, at 31, 32.

See Vicky Schultz, “Telling Stories About
Women and Work: Judicial Interpretations of
Sex Segregation in the Workplace in Tile VII
Cases Raising the Lack ol Interest Argu-
ment,” 103 Harv. L. Rev. 1749 (1990).

* Lino A. Graglia. “Race-Conscious Rem-
edies,” 9 Harv. J.L. & Pub. Pol'yv 83 87
(1986). See also Thomas G. Gee, “Race-
Conscious Remedies,” 9 Harv. J.L. & Pub.
Pol'y 63, 64 (1980). But see Nathaniel R.
Jones, “The Justification For Race-conscious
Remedies.” 9 Harv. J.L. & Pub. Pol'y71.74
(19806). For a critical definition of reverse
discrimination, see Philip L. Fetzer. “Reverse
Discrimination: The Political Use of Lan-
guage,” 17 T. Marshall L. Rev. 293, 313-15
(1992).

2 Richard Delgado, “Affirmative Action
as a Majoritarian Device: Or, Do You Really
Want to Be a Role Model?” 89 Mich. L. Rev.
1222 (1991).

30 Randall Kennedy, ~“Persuasion and Dis-
trust: A Comment on the Affirmative Action
Debate.” 99 Harv. L. Rev. 1327, 1329 (1986)



|hereinafter Kennedy, “Persuasion and Dis-
trust™].

31 Stephen L. Carter, Reflections of an
Affirmative Action Baby, 11,12 (1991).

2 See Morris B, Abram, “Affirmative Ac-
tion: Fair Shakers and Social Engineers,” 99
Harv. L. Rev. 1312, 1320 (1986). See also
Alan Keyes, “Symposium on Affirmative
Action,” 77 Cornell L. Rev. 980, 981-82
(1992).

3 See Kennedy, “Persuasion and Distrust,”
supra, note 58.

# See Davila, “Hispanic Attorneys,” supra.
note 31, at 1411.

% David E. Neely, *Breaking into the Mar-
ket.” 4 Compleat Lawyer, 19, 21(1987).

36 1d. See infra, notes 66-68 and accompa-
nying text.

7 Charles E. Anderson, “Affirmative Re-
action: Baker and McKenzie Adopts New
Program After Racial Remarks,” 75A.B.A.J.
20 (1989).

% Samuel L. Simpson, “The Problem of

Racism,” 4 Complear Lawyer 18, 20 (1987).

* Nancy Blodgett, “"Room for Minorities:
Firms Advised that a Diverse Work Force is
Good For Business.” 78 A.B.A.J. (Aug. 1992)
[hereinafter Blodgett. “Room for Minori-
ties”).

40 Faye A. Silas, “Business Reasons To
Hire Minority Lawyers,” 70 AB.A. J. 52,53
(1984) [hereinafter Silas, “Business Rea-
sons™].

41 Joanne Skolnick, “Doing the Right Thing
Is Good for Business.” 8 Compleat Lawyer,
20 (winter 1991) [hereinafter Skolnick, “Good
for Business™|. See supra, Silas, “Business
Reasons.”

42 See Silas, “Business Reasons.” supra,
note 71. On these demographic changes and
their likely effect, see Richard Delgado,
“Rodrigo’s Chronicle.” 101 Yale L. J. 1357
(1991).

4 See Blodgett, “Room For Minorities,”
supra note 70,

# See Skolnick, “Good for Business.”
supra, note 72 at 22,

45 See Silas, “Business Reasons,” supra
note 71, at 52.

46 Richmond v. J.A. Croson Co., 488 U.S.
469, 109 S.Ct. 706, 102 L.Ed.2d 854 (1989).

47 “Revitalizing Congress,” N.Y. Times,
January 6, 1993, at A20.

# See Skolnick, “Good for Business,”
supra, note 72, at 20.

49 John L. Edwards, “What is a ‘Qualified
Minority’?: A Fresh Perspective on Law Firm
Hiring Practices.” Nat'l L.J., Aug. 8. 1983, at
|3 [hereinafter Edwards, “Qualified Minor-
ity Attorney”]. On the “pool is so small”
argument, see Randall Kennedy. “Racial Cri-
tiques of Legal Academia,” 102 Harv. L. Rev.
1745 (1989). For criticism of this argument,
see Richard Delgado. “Mindset and Meta-
phor,” 103 Harv. L. Rev. 1872 (1990).

30 Frederick H. Bates & Gregory C.
Whitehead, “Do Something Different: Mak-
ing A Commitment To Minority Lawyers,”
76 A.B.A.J.78,80(1990) [ hereinafter Bates
& Whitehead “Something Different™].

3L Arnie Kanter, “Hiring of Minorities Takes
Thought,” Nat'l L. J., April 25, 1988, at 19.

32 See. e.g.. Jerome M. Culp. Ir.. “Diver-
sity, Multiculturalism, and Affirmative Ac-
tion: Duke, the NAS and Apartheid.” 41
DePaul L. Rev, 1141, 1158-61 (1992) (de-
scribing the preferences that children of alumni
receive in law school admissions). Suzanne
Baer, diversity consultant for the Association
of'the Bar of the City of New York’s Commit-
tee to Enhance Professional Opportunities for
Minorities, quoted in Steven Keeva, “Un-
equal Partners: It’s Tough at the Top for
Minority Lawyers.” 79A.8.A../. 50,52 (1993).

33 See Bates & Whitehead, “Something
Different, supra. note 83, at 80.

34 See Emily Campbell & AlanJ. Tomkins,
“Gender, Race, Grades, and Law Review
Membership as Factors in Law Firm Hiring
Decisions: An Empirical Study,” 18 J.
Contemp. L.211 (1992); compare Charles E.
Anderson, “Law Reviews Reserving Spots
For Minorities, Disadvantaged,” 75 A.B.A. J.
50 (1989), making the case for having law
review membership based on a writing com-
petition instead of grades.

55 Just as it often does with white appli-
cants. See text and notes. 75-85 supra.

¥ R. Roosevelt Thomas Ir., Beyond Race
and Gender: Unleashing the Power of Your
Total Work Force by Managing Diversity
(1991).

This article appeared originally in the
National Bar Jowrnal, March/April 1994,
Vol. 8, No. 2, pages 8-22. The Bar News
and the WSBA Opportunities for Minori-
ties in the Legal Profession Committee
thank the NB.J for permission to reprint it
here.

Vance Knapp is a Judicial Fellow of
the Colorado Supreme Court and a stu-
dentat the University of Colorado School
of Law, 1.D., 1994,

Bonnie Kae Grover is a student at the
University of Colorado School of Law,
J.D., 1994,

The authorswish to express their grati-
tudeforthe guidance of Richard Delgado,
and Charles Inglis Thompson, Profes-
sorof Law, University of Colorado School
of Law.

FOSTER PEPPER & SHEFELMAN

A NORTHWEST REGIONAL LAW FIRM

is pleased to announce

Peter Ehrlichman

has been elected to the position

of Governor of the

1111 THIRD AVENUE
SUITE 3400
SEATTLE,
WASHINGTON 98101

Washington State Bar Association,

1st Congressional District

We wish to thank
all of you who supported him.

WASHINGTON STATE BAR NEWS

BELLEVUE, WASHINGTON
206.451.0500

PORTLAND, OREGON
503.221.0607

SEATTLE. WASHINGTON
206.447 4400

Aungust 1994 3




WASHINGTON ADMINISTRATIVE CODE

1992 Edition,
Including Supplement,

$345.28
($320.00 plus 7.9% sales tax)

The 1992 WAC consists of more than 13,000 L
pages in 12 perfect-bound volumes, and '
contains over 40,000 sections filed by 176

: rule-making state agencies. Many of these
rules have the force of law, and regulate
business and industrial activities throughout
. the state, If you purchased the WAC before |
January 1, 1994, the cost is $85.00 for the §
2-volume supplement. After January 1, 1994,
the supplement is included in the purchase
price of the WAC.

1993 WAC Supplement
only is $91.72
($85.00 +7.9% sales tax)

1994 Register Updates RN

Send your check along with your
name & address to:

Office of the Code Reviser
Subscriptions

PO Box 40552

Olympia, WA 98504-0552

Twice monthly
updates to the WAC
are provided by the
Washington State Register.

Keep up to date for only $188.83

($175 plus 7.9% tax) per year.

Your WSR subscription runs from January
through December of each year

NOTE: Payment is required before shipment, Please include street address (and PO Box if applicable).




NEWS FROM HOME

Two Washington lawyers have been
elected directors of the 1,400-member
Computer Law Association: William F.
Baron of Baron Lieberworth & Warner
in Seattle, and William Neukom, coun-
selto Microsoft Corporation in Redmond.
The Association exists to inform and edu-
cate lawyers about the unique legal issues
arising from the evolution, production,
marketing, acquisition and use of com-
puter and communication technology.

Michael P. Stern. formerly a partner
with Diamond & Sylvester. became of
counsel to Gaitdn & Cusack in May and
practices in the firm’s Bellevue office.

Keller Rohrback of Seattle has an-
nounced that David J. Russell has be-
come associated with the firm. Russell
holds two BAs from the University of
Washington and his law degree from
Columbia University. His practice em-
phasizes product liability litigation.

Spokane-based Lukins & Annis was
one of three Washington firmsto be given
an Award of Merit and recognition by the
Washington State Paralegal Association,
recognizing the firm’s support of the
WSPA and its president, Sheri H. Olsen.
Olsen is a paralegal with the firm.

Gene B. Brandzel has left private prac-
tice in Seattle to form the Brandzel Con-
sulting Group. He provides services to
professional firms, profit and not-for-
profil organizations.

Port Orchard lawyer Judith Mandel
received the Washington Association of
Criminal Defense Lawyers™ William O.
Douglas Award in June. The honor rec-
ognized Mandel’s “extraordinary cour-
age and commitment in the practice of
criminal law.” more particularly, in death
penalty cases.

Seattle’s Foster Pepper & Shefelman
has expanded its business and employ-
ment groups with the addition of Marque
C. Chambliss and Elizabeth L. Foster-
Nolan, both in the firm’s Seattle office.
Lynne E. Graybeal and Polly Kim Close
have also joined the firm’s intellectual-
property practice.

Jeff Tolman, the Sage of Poulsbo, has
an additional title now. After his law
partner, Jay Roof, was appointed to the
Kitsap County Superior Court bench,
Tolman was appointed Poulsbo’s mu-
nicipal court judge. His Honor will pre-

side every Monday nightand two Wednes-
days a month. Tolman has been a pro tem

judge in the court for some len years.

Spokane Tawyer Don Curran is the
recipient of the Washington State Trial
Lawyers Association first Professional-
ism Award.

Douglas A. Hoffman of Williams
Kastner & Gibbs’ Seattle office. has been
installed as president of the Association
of Defense Trial Attorneys, a national
organization whose membership is lim-
ited to one person for any city, town or
municipality.

Toshimitsu Takaesu has joined the
law firm of Betts, Patterson & Mines in
Seattle, where he serves as a foreign legal
consultant. A practicing attorney in Ja-
pan for more than 30 years, Takaesu will
be of counsel to the firm in corporate and
business transactions and estates, espe-
cially succession issues dealing with the
Japanese family system of property in-
heritance.

Mercer Island lawyer Ron Dickinson
has left Washington to become a federal
administrative law judge for the U.S.
Social Security Administration in Wilkes-
Barre, Pennsylvania. Dickinson was

Mercer Island city attorney for 23 years.

Arne Hedeen. a partner in Schwabe
Williamson Ferguson & Burdell, has been
appointed leader of the firm’s 16-attor-
ney Construction and Governmental Law
Practice Group.

From Switzerland. Albert Tramposch
writes, “So that I might keep in touch
with some of my WSBA colleagues, I
will greatly appreciate”™ the Bar News
advising people that Tramposch, a former
lawyer with Seed & Berry and 1986 UW
law graduate, has been appointed Head of
the Patent Law Section of the World
Intellectual Property Organization
(WIPO) in Geneva. WIPO is a United
Nations Specialized Agency which ad-
ministers international treaties and con-
ventions on patent, trademark and copy-
right law.

The Asia-Pacific Center for the Reso-
lution of International Business Disputes
has named David E. Wagoner a member
of its panel of arbitrators. He practices
with Perkins Coie in Seattle.

Vancouver, Washington, assistant cily
attorney Ted Gathe has been appointed
city attorney there. He succeeds Jerry
King. who retired at the end ol May after

BETTS
PATTERSON
& MINES, p.s.

1215 Fourth Avenue, Suite 800 e Seattle, WA 98161-1090 e
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Call Mr. Takaesu directly at 206-292-1708 or
send a fax to 206-343-7053.

takes pleasure in announcing that

TOSHIMITSU TAKAESU

has joined the firm as a Foreign Law
Consultant on Japanese corporate,
business, and inheritance law.

Mr. Takaesu, a Japanese attorney, brings
over 35 years of experience to the firm.
He will advise U.5. attorneys and their
clients on Japanese law, evaluate pend-
ing litigation in Japanese courts, prepare
legal documents, review legal transla-
tions, and investigate other legal matters.

206-292-9988 ‘
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29 years on the job.

Gretchen Valentine has been named
assistant vice president and counsel to
Commonwealth Land Title Insurance Co.
and Transamerica Title Insurance Com-
pany.

In Secattle, Eric A. DeJong has joined
David Wright Tremaine as an associate.
He was previously with a San Francisco
firm.

Jacqueline A. Wood is now affiliated
with Riddell, Williams, Bullitt &
Walkinshaw in Secattle.

Erickson & Barkshire, the Bellevue
firm, announces that Terrence A. Leahy
has joined the firm, continuing his prac-
tice in real estate litigation, and expand-
ing his work in mediation and adoption.

Stephen M. Seidel has joined Miller
Nash’s affordable-housing group.

Nelson finally got dethroned from his
lofty perch high atop his quasi-pedestal at
his quasi-job at the P.U.D. My own unbi-
ased opinion was that the wrong Nelson
had gotten the award these past two years.
Ozzie, heck even Ricky or David, was
twice the boss at half the pay. But it was
truly touching when John’s secretary de-
scribed how he had put himself through
law school selling stereo equipment from
the trunk ol his car. I guess some of those
cight-track decks still had price tags on
them. She went on detailing John's logi-
cal progression from law school: to Ra-
dio Shack assistant manager: to Muzak
sales: and finally to solo practice in Clark
County. Andto think itonly took 15 years
and God knows how many bootlegeed
tapes. Congrats, John, and think “"DAT.”

CLARK COUNTY REPORT
by JOHN F. NICHOLS

Bring out the scooper:

It doesn’t happen often and it isn’t
pleasant when it does, but being out
scooped by The Columbian is akin to
losing an uncontested motion for default.
But hey. who doesn’t every now and
then? Ergo, imagine my shock and dis-
may when I read in said paper that our
own Hon. Barbara Johnson had been
married in her ancestral home in Walla
Walla. Wearing her trademark basic black
and pearls, she was wed to, of all things,
a reporter, (not even a court reporter),
who just happens to work for the above
mentioned Columbian. A more jaded cor-
respondent would suggest preferential
treatment, but judicial prerogative is a
more logical explanation. Calls to the
judge demanding equal time were met
with the terse voicemail response, “Please
leave your message al the beep, then push
1; and if that’s you, Nichols, you can push
all the numbers you want till your finger
falls off. . . . Good-bye.” Well, I did but
nothing happened. Does it have to be a
push-button phone?

Finally a Boss:

Buried in last month’s CCBA News
was the announcement that John
Yomacka had garnered the coveted Boss
of the Year award at the 28th annual
Bosses Night sponsored by the Ft. Van-
couver Legal Secretaries Association. The
award is second only to the Beagle in
prestige. buying power and “Q" rating.
My response: it’s about time that Wayne
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CHELAN COUNTY OPBA

REPORT
by CHARLES W. CONE

Minutes of the June 9, 1994, Meeting of

the OPBA:

The summer meeting of the OPBA was
held in the VIP Room of the Red Lion Inn
in Wenatchee, Washington. on June 9,
1994. Only five members were present.
The following excuses were accepted as
valid by those present: (1) Bernie Burke
was busy hustling a pigeon in a snooker
game: (2) Judge Bob Graham had a
12:30 tee time: (3) David Whitmore,
candidate in the coming election o suc-
ceed the retiring Graham, was busy cam-
paigning at the Senior Citizen's Center.
Other claimed excuses were rejected by
unanimous vole. A quorum being present,
election for the award of Old Phart of the
Year was conducted. Judge Jerry Hanna
gave an impassioned speech nominating
our only Harvard graduate, Earl Foster.
Hanna pointed out that Foster’s age and
the Harvard experience would do much
to restore the prestige and dignity of our
group. Charles Cone. in his nomination
of Whitmore, pointed out that our group
should support one of its own and that his
selection as Old Phart of the Yearand his
prominent mention in his campaign lit-
erature ads and speeches would greatly
enhance his campaign efforts. Aftermuch
discussion, Whitmore was declared the
winner of this coveted award by unani-
mous ballot. After this business was at-
tended to, Bob Hensel lectured the group
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on difficulties of living off of the interest
from one million dollars in investments
and on the sin of invading capital. The
meeting was then adjourned. We will
convene again in late September. At the
September meeting, the group will en-
dorse candidates for the November elec-
tion.

EAST KING COUNTY REPORT
by MARIJEAN E. MOSCHETTO

Augustisthe month for EKCBAs Golf
Tournament. to be held at Carnation Golf
Course on August 25. The tournament
has grown with the additional attraction
ol being the second leg of the Suburban
King County Bar Association’s Golf
Challenge against South King County
Bar Association and the kickoff of the
annual fund-raising ralfle for the East-
side Legal Assistance Program. You can
play golf, have dinner or both as well as
sneer at SOKCBA, which is going to lose
the challenge cup this year!! We promise
greal prizes and great company, maybe
evena judicial hopeful ortwo who will be
smiling while campaigning for the fall
elections. (At the very least, you should
take advantage of the opportunity to have
a judge smile at you for a change.) Our
tournamentdirector this yearis Alex Wirt,
(206) 455-1909, who will be happy to set
up a tee time for two, or however many
are in your party.

Speaking of prizes, this year’s ELAP
raffle grand prize will be a trip for two to
Mexico, specific locationto be announced
at the tournament. Now this may not
seem so special during the sunny season,
but the prize is also good during Puget
Sound monsoon months. At a buck a
chance to a worthy cause, you can’t miss.
Who knows? You might win.

EKCBA and SoKCBA held their joint
cruise in June. 1 didn’t check the bar
receipts but was assured that SOKCBA
upheld its reputation. About 100 mem-
bers of both organizations boated around
Lake Washington, dining and dancing.
Many luminaries also attended. includ-
ing Supreme Court justices Barbara
Durham and Richard Guy. judges Brian
Gain, Deborah Fleck and Jim Cayce. as
well as Judge Faith Enyeart Ireland,
who is running for the state Supreme
Court. WSBA President-elect Ron Gould
was circulating and meeting some of his
future constituency. Of course, many of



the officers and trustees for each organi-
zation attended, including EKCBA Presi-
dent Val Hoff and WSBA Eighth District
Governor Steve Toole. SOKCBAs out-
going president, Mike Salazar, handed
over the gavel and took off his tie (in that
order) as SOKCBA inducted its new presi-
dent. Jane Rhodes, as well as the remain-
der of her 1994-1995 officers and new
trustees. Apologies to those whose names
I should have mentioned but didn’t: for
those of you who didnt attend. be sure to
reserve it on your calendar next vear.

Other news on the Eastside: Tom
Hamerlinck and David Hobson. mem-
bers of the Riddell Williams firm, have
relocated their offices in Bellevue, as
have Terry Leahy of Erickson & Bark-
shire and Joel Green who has estab-
lished his sole practice. In June, Karli
Jorgensen of the Thomas Whittington
firm in Issaquah became the prosecutor
for the City of Issaquah. Ted Barr has
found a life after law. Actually, he will
continue to practice while attending to
his duties as new substitute host for KIRO
Radio’s Legal Line. Ted’s first official
gig was June 25 and was a smashing
success, so [ heard. Of course. the source
of that information was the announcer
himself. Ted isaccepting invitations from
prospective agents and entertainment law-
vers to “do lunch™ while they bid to
represent his budding new career. Ted is
always ready to accept a free lunch . . . .

Finally, September is the month that
EKCBA will resume its monthly lun-
cheons. Dates and speakers will be an-
nounced in the newsletter, so be sure to
check them and mark your calendar ac-
cordingly.

LAW FUND

Thanks to Microsolt Corporation for
its generous contribution to LAW Fund
of $200 per attorney in its legal depart-
ment. The contribution will be credited to
the 1994 LAW Fund Annual Campaign.
Microsoft is setting a standard for other
corporate law departments in its support
ol equal access to justice. A special thank
you to William H. Neukom and Kim-
berly T. Ellwanger for their help in
securing this important corporate gilt.

The “Double Your Dollars for Dean
Campaign,” aspecial memorial campaign
in honor of Spokane legend and LAW
Fund founding president Jack R. Dean,

photo by Randy Bracht

Ephrata attorney Paul White (center) was honored this spring for more than 32
years’ volunteer service as chair of the Grant County Board of Adjustment.
Pictured at the ceremony are (I-r) county commissioners Tim Snead and Helen
Fancher. Planning Director Billie Sumrall and Commissioner LeRoy Allison. White
wrote the rules of operation and bylows still used by the board and the
commission, and he has successfully defended the board without compensa-
fion in every case appealed to superior court. They adopted a resolution
lauding him, praised him for his diplomacy and fairness, and expressed their

thanks “for a job superbly well done,”

(The Bar News thanks the Grant County Journal and photographer Randy
Bracht for permission to print this news item and picture.)

has attracted many new contributors.
Thanks to the hard work of honorary
cochairs, Joseph P. Delay, Hon. J. Ben
Melnturff (Ret.), Richard D.
McWilliams and Smithmoore P. Myers,
as well as Campaign Committee mem-
bers James A. Bamberger, Paul A.
Bastine, Nancy D. Isserlis, Michael C.
Ormsby, John T. Powers, Jr.. and
Karen L. Sayre, the campaign has ex-
panded beyond Spokane County to in-
clude Jack’s friends from around the state.
The goal is to raise $40.000 during the
campaign, which is being coordinated in
conjunction with the dedication of the
Jack R. Dean Center for Legal Services in
Spokane. If you would like to participate
in this special tribute, please contact the
LAW Fund administrative office.

For more information or to make a
contribution, write LAW Fund. 1326 Fifth
Avenue, Suite 815, Seattle, WA 98101,
or call (206) 623-5261.
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PIERCE COUNTY REPORT
by GEORGE S. KELLEY

In 1959, on the opening of the newly
built County-City Building, Judge John
D. Cochran, and Ralph Rogers, chair of
the Superior Court Liaison Committee,
prepared a Statement of Principles relat-
ing to Conduct and Decorum in the Supe-
rior Courts of Pierce County, a portion of
which is reprinted here.

Upon entering the courtroom, at-
torneys should remove their hats
and topcoats before proceeding to
the bar to present maltters to the
Court. If boot type overshoes are
worn, they should also be removed
upon entering the courtroom. Sport
shirts should not be worn in the
courts, but business dress is proper
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at all times, and adds to the appear-
ance of attorneys.

Adequate preparation of a case
requires that a lawyer take pains to
instruct his client and the witnesses
regarding minimum standards of
dress for court appearances. No law-
yer should ever permit a female cli-
entor witness toappear with her hair
done up in pin curls or dressed in
slacks or wearing excessively infor-
mal attire. Male witnesses and cli-
ents should be decently clean even
though dressed in working clothes.

Thirty-five years later, 40 new lawyers
were admitted to the bar at swearing-in
ceremonies at the same County-City
Building. Attending were the usual bright
young faces, dressed appropriately, ready
to start practicing law in the hopes of
earning enough money to pay off their
law school loans. However, one fellow
appeared in high-top basketball shoes,
casual pants and a sweatshirt on which
was Shakespeare’s phrase ™. . . first. let’s
killall the lawyers.” He was also chewing
gum. We never had a chance to [ind out
the reason for the style of dress and can
only assume that he lost a bet with some-
one that he would never pass the bar
exam. We can be assured that Judge
Cochran and Attorney Rogers would not
have been amused.

In other courthouse news, the superior
court judges, last January. designated the
County-City Building as a weapon-{ree
building pursuant to RCW 9.41.300. If
things were that easy, the judges could
simply declare Bosnia and parts of Africa
similarly weapon-free. and world peace
would be upon us. Being practical folks.
the judges arranged for the installation of
a security system at two courthouse en-
trances. The other doors will be locked
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and usable only by those county employ-
ces taking a smoke break possessing card
entry keys. X-ray machines will examine
bags and briefcases, and a magnetometer
will snare those defendants with ironclad
alibis on their way to the criminal court.
If the security works anything like the
airports, we will have new excuses for
being late for court.

Chuck Robbins returned from a fish-
ing expedition in Costa Rica with several
fine fish and a case of malaria. If you see
Chuck shivering in the courthouse hall-
ways, do not assume that he has been
sampling Byrd’s prize winning wine—
only that he met a mosquito that didn’t
like trial lawyers.

Pictured in our local newspaper was
Judge Waldo Stone lying alongside the
curb of Vassault Street being attended to
by two attractive young ladies. No, he
wasn’t sampling Byrd’s wine either. He
was tripped during the first mile of the 7.4
Sound-to-Narrows foot race, made a mi-
raculous recovery, and finished along
with 10,000 or more other runners.

Winners of this year’s Liberty Bell
Awards were Justice Charles Johnson
and Andrew E. Neiditz, of the County
Executive's office. Awards were pre-
sented at the annual Law Day luncheon.

Terry Lumsden has become a share-
holder in the Davies Pearson firm.

WASHINGTON ASSOCIATION
OF CRIMINAL DEFENSE
LAWYERS

Tim Ford (Seattle) began his term as
president of the Washington Association
of Criminal Defense Lawyers at
WACDL s annual conference, held June
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9-12 at Campbell’s on Lake Chelan.

Othernewly elected officers are: Steve
Hayne (Bellevue), president-elect; Ron
Ness (Port Orchard), vice president/west:
Jeffry Finer (Spokane), vice president/
east; Jon Zulauf (Seattle), treasurer; and
Sheryl Gordon McCloud (Seattle), sec-
retary.

Winners of the races for positions on
the WACDL Board of Governors are:
Bill Fligeltaub (lst district), Jon
Komorowski (2nd district), Charlie
Williams (3rd district), Vito de la Cruz
(4th district). John T. Rodgers (5th dis-
trict), Roger Hunko (6th district), Anne
Harper (7th district), Jon Fox (8th dis-
trict), Jim Short (9th district), Mark
Mestel (atlarge) and Peter Offenbecher
(at large).

They join current Board of Governors
members Tom Hillier, George Bowden,
Mark Muenster, Dan Fessler. Cece
Glenn, Judy Mandel, Karen Klein, Tom
Campbell. Marjorie Tedrick, Dave
Bukey and Jim Lobsenz.

Judith M. Mandel. Port Orchard. was
selected to receive the 1994 William O.
Douglas Award from the Washington
Association of Criminal Defense Law-
vers. Mandel began her criminal defense
career in 1978 at the Kitsap County Pub-
lic Defender. She moved to the Pierce
County Departmentof Assigned Counsel
in 1981, where she became well-known
as a result of her defense of a battered
woman in a 1983 Pierce County murder
case. After three years with the Pierce
County Prosecutor’s Office, she returned
to criminal defense—at first on her own
in Gig Harbor, and after 1992 with Ron
Ness in Port Orchard.

Mandel’s defense work includes two
death penalty trials, a current death pen-
alty appeal and service as co-amicus cu-
riae in the Westley Allan Dodd case (ar-




guing that he should not be allowed to
drop the automatic appeal of his death
sentence). She now has a tull criminal-
defense practice.

The Douglas Award. the highest award
presented by WACDL, is given in recog-
nition of extraordinary courage and com-
mitment in the practice in the criminal
law. Past Douglas Award recipients are
Kathryn Lund Ross (1988), Dick Cease
(1990). Mark Vovos (1991), Tim Ford
(1992), Bob Boruchowitz (1993) and
Tom Hillier (1993). The Douglas Award
was given to Mandel on June 10 at
WACDL's annual conference at Camp-
bell’s on Lake Chelan. The award was
presented, on behalf of WACDL, by U.S.
District Court Judge Robert Bryan.

Three President’s Awards were also
given inrecognition of distinguished ser-
vice. The first goes to Sheryl Gordon
McCloud, who has been cochair of the
WACDL CLE committee for the past
three years. In that role, she has served as
cochair of two CLE programs, worked
closely with cochairs of several addi-
tional programs, and led the committee in
developing a long-range plan for CLE
programs. In addition, Sheryl has been a
member of the Board of Governors since
1992 and served as cochair of the Board's
1991 ad hoc committee on diversity.

A second president’s award will be
presented to Mark Muenster, cochair of
the WACDL amicus committee since
1989. In addition to providing oversight
to our amicus program, Muenster has
written a number of WACDL’s amicus
briefs. He is a current member of the
Board of Governors, and he served an
carlier term on the board from 1988
through 1992.

The final president’s award goes to
Karen Klein, WACDL chair of the
WACDL-WDA Legislative Committee
for the past two legislative sessions. She
began her work on the legislative com-
mittee by participating in one of our 1990
lobby days and went on to serve as the
legislative committee’s “priority two”
chairin 1991. Karen is a current member
of the Board of Governors, served an
earlier term on the board (1988 -1991)
and served as cochair of WACDL’s first
two annual conferences at Lake Chelan.

Certificates of Appreciation, in recog-
nition of service to the association, were
presented to: Eileen Farley and Linda
Portnoy. cochairs of October 1993, mis-

demeanor program; George Bowden and
Chris Beck, cochairs of the 1993 holiday
party: Roy Howson and Anne Harper,
for their work in opposing Initiative 593,
and on the 593 Task Force; John Muen-
ster, for strike force work on behalf of
Peter Camiel and Sheryl McCloud in the
Lord case; Dan Dubitzky, fororganizing
the Federal Bar Committee’s brown-bag
seminars; Michael Iaria, for organizing
the Death Penalty Committee’s CLE se-
ries: Ralph Hurvitz, for his Strike Force
representation of several WACDL mem-
bers: Jon Zulauf, for his work as trea-
surer, which this year included chairing a
new personnel task force and serving as
an ad hoc member of the CLE committee.

WASHINGTON ASSOCIATION
OF LEGAL SECRETARIES
REPORT
by CINDY MANSON

Officer of the Year Award: WALS
proudly announces that the recipient of

its 1993-1994 Officer of the Year Award
is second vice president Roxanne
Forrest, who works with Bellevue law-
yer Douglas Cowan of Cowan Hayne &
Fox. The award honors the WALS state
officer who has contributed to the asso-
ciation in ways beyond the scope of that
officer’s duties.

WALS Fall Board Meeting: The fall
1994 board mecting of the Association
will be held September 16-18 at the Har-
bor Plaza Best Western Hotel in Oak
Harbor. Friday, September 16, the Legal
Education Committee will hold seminars
on victims’ rights and remedies and eth-
ics. The cost is $15 for members and $25
for nonmembers. The Educational Con-
ference will be held Saturday, September
17. and includes topics covering the role
of the public defender; domestic rela-
tions patterns forms: employment law:
and use of Support Calc. The cost is $20
to members and $40 to nonmembers.

“Back to Basices”™ topics on Sunday,
September [8, are on public speaking,
starting a PLS/ALS study group. and
“Ways and Means.” The registration fee
is $10 and includes breakfast. The regis-

Larry S. Gangnes
David M. Schoeggl
Michael B. King
Linda B. Clapham

Seattle
206) 223-7000

PowEeLL

SPEARS
LUBERSKY

ATTORNEYS AT LAw
Since 1889

James H. Clarke
Jeffrey M. Batchelor
Thomas W. Sondag
Christopher C. Brand

Portland
(503) 226-6151

A Full Service Law Firm

With Appellate Litigation Lawyers

Our firm's appellate lawyers are available for
referrals or consultation on civil and criminal

appeals in the state and federal courts.

AncBorace, AK » Los Ancergs, CA » Mount Vernon, WA « OLyuria, WA « Porriann, OR » Seartie, WA
Lowpown, Encraxn
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tration deadline is September 6. 1994;
contact Linda Lee Martens. (206) 679-
7350.

Legal Education Workshops In Octo-
ber: WALS™ October 1994 Legal Educa-
tion workshops will be held October 8 in
Bellevue and October 22 in Olympia.
Three sessions will be offered. Session |
(8:30-10:00 a.m.) covers sexual harass-
ment as a matter of law and TQM in the
law office. Session 11 (10:30 a.m- noon)
covers 1994 state legislation and legal
malpractice. Session HI (1:30-3:00 p.m.)
treats the topics, “"DUI Update: T May
Flunk. I'm Not Drunk!™ and court rules,
concentrating on changes in state rules
and discussing local rules in Thurston/
Pierce, Grays Harbor and Cowlitz Coun-
ties (Olympia session) and King/Snoho-
mish and Kitsap Counties (Bellevue ses-
sion).

The cost is $35 for members and $55
for nonmembers. Registration deadlines
are September 30 for Bellevue and Octo-
ber 14 for Olympia. There will be a $5
late charge for registrations after those
dates. For information, contact Diana
Osborne, (206) 259-5106.

Recent Accreditations: Seventeen
members were certified as Professional
Legal Secretaries and one as an Accred-
ited Legal Secretary in May.

Annual Meeting and Educational Con-
Jerence: WSBA president-clect Ronald
Gould was the keynote speaker at this
event, held in Mount Vernon May 20-22.
Robin Mullins received the Award of
Excellence and the Legal Support Pro-
fessional of the Year Award went to
Donna Walt, Certified PLS. from Cow-
litz County.

WALS officers attended the NALS
Leadership Symposium in Tulsa June 3-
5. Other June activities included the Le-
gal Education Committee meeting June
4, the 1994-95 Executive Committee plan-
ning meeting in Ocean Shores June 11-
12: the WALS/WSBA Joint Education
Committee meeting June 18, and the in-
stallation of officers in the newly char-
tered Snake River Legal Secretaries As-
sociation in Clarkston June 23,

A vice presidents/treasurers workshop
was held July 23, and the Executive Com-
mittee met again July 24. Ten members
attended the Annual Meeting and Educa-
tional Conference of the National Asso-
ciation of Legal Secretaries in Orlando
July 29-August 3.
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WASHINGTON DEFENSE
TRIAL LAWYERS REPORT
by LAURIE D. KOHLI

The Washington Defense Trial Law-
yers held their Annual Meeting and Con-
vention on July 14-17 at the Delta Whis-
tler Resort. As usual, a good time was had
by all, and at the same time some thought-
provoking discussions of the future of
ourcivil justice system were held. Former
Chief Justice Keith Callow shared his
experiences in helping Estonia create its
new judicial system. Robert Sayler, chair
ol the American Bar Association’s Sec-
tion of Litigation, spoke on the need for,
and the ABA’s efforts to facilitate and
support. reform of America’s civil justice
system and what Washington state and
WDTL members can do to help elfectu-
ate that reform. King County Superior
Court Judge Sharon Armstrong then
spoke on discovery reform as a starting
place for improving our civil justice sys-
tem.

President-elect Mary Spillane called
for WDTL and its members to step for-
ward and take an active role in spearhead-
ing needed reform to ensure the continu-
ing viability of our civil jury trial system
into the 21st century. Towards that end
she proposed that WDTL and the Wash-
ington State Trial Lawyers Association
continue the momentum which brought
about the WDTL/WSTLA Joint State-
ment on Professionalism and the first
ever jointly sponsored WDTL/WSTLA
seminar on professionalism carlier this
year under the leadership of Jeff Tilden
and Judith Proller. Mary proposed that
both organizations work together to ad-
dress and seek to resolve issues ot con-
cern to all trial lawyers. plaintiff and
defense, including issues relating to civil-
justice reform.

Several WDTL officers and trustees
attended the Northwest Defense Leaders
Conference at Semiahmooon July 21-24,
Representatives of defense organizations
from Oregon, Idaho, Montana, Northern
California and Alaska met to discuss is-
sues of mutual interest to defense counsel
and to strengthen the ties and friendships
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between the members of the defense or-
ganizations.

Three new trustees have been appointed
to the WDTL Board for two-year terms:
Howard (Terry) Hall of Seattle, Beth
Jensen of Tacoma and Roy Umlauf of
Seattle. Officers for the 1994-95 year
will be Mary Spillane of Scattle, presi-
dent; Bill Phillips of Tacoma, vice presi-
dent; Pete Johnson of Spokane, secre-
tary: and Laurie Kohli ol Seattle, trea-
surer. Trustees Tim Blue, Andy Cooley
and Jim Macpherson of Seattle, Steve
Stocker of Spokane and Bob Tenney of
Yakima will continue to serve on the
WDTL Board, as will Jeff Tilden, past
president .

YAKIMA COUNTY REPORT
by GARY McCLOUGHLEN

Single. unattached and available Tim
Green has set sail for the more fertile
seas of Pugetl Sound. where he will prac-
tice immigration law with the Dan P.
Danilov office at 2303 One Union Square
in Seattle. Tim related that the real issue
of his move to Seattle’s law practice was
the parking perk—he wanted more than
the one hour free parking the office pro-
vides for clients. especially after having
his own parking lot in Yakima. Also
bailing out of Yakima sees (no SIC)
Guillermo Wm Romero heading out for
the Spokane Bar, where he will establish
his sole practice in family, criminal and
immigration law. William hopes to have
asecond port in Moses Lake before long.
He had a civil trial last month, and imme-
diately decided to concentrate incriminal
law, referring his civil cases to Spokane
attorneys. hoping for criminal case refer-
rals from the same as his practice builds
up. Joe Falk will serve a three-year term
on the board of governors for the Ameri-
can Red Cross, its highest governing body.

Joe has served as a volunteer since 1979

and was awarded a life membership in the
Yakima Valley Chapter. Bob Northcott,
Deputy Prosecuting Attorney, has finally
taken a vacation and traveled across coun-
try to visit in-laws. Twenty-seven years
ago Bob stole Sandy away [rom her la-
ther. a Greek native now of Birmingham,
Alabama. His new father-in-law was so
happy he threw a Greek banquet and



partied for a week. This time he promised
Bob that Bob would relax, and bought a
refrigerator 1o keep the beer supply cold.
Methinks Bob will be happy to get back
to work! New leaders of the Yakima
County Bar start on September 9th, with
the first bar meeting of the fall. Teresa
Kulik, Assistant Attorney General with
the Yakima Office. ascends to the Cap-
taincy of the Yakima Bar. Rumor has it

that the first CLE will be a field trip of

white-water kayaking. her favorite sport
when she is not involved with her son’s
basketball or CWU’s board. Pat Cockrill,
as First Mate. is quoted as saying he will
be very supportive ol his captain. but that
was before he found out he would be up
front in the kayak. instead of aboard the
luxury liner sipping afternoon tea and
strolling around the deck. Bar secretary
Greg Lighty, with Halverson &
Applegate Law Office, will chart the bar
courses as keeper of the minutes and all
the crew will keep an eye on Kirk Ehlis,
with Meyer. Fluegge & Tenney. as he
counts the gold doubloons in the ship’s
treasure chestas treasurer. The crew faced
mutiny when the library board was told
they had been shanghaied for a four-year
term, instead of being allowed to jump
ship after only one vear. Peace was re-
gained when Vern Fowler volunteered
o keep secret the crew members of the
Board until their term was over. Yes.
Teresa. Walt Weeks reports there actu-
ally i1s a board of trustees. They are in
charge of the plans.

Peace. civility, respect and friendship
between all members of the some 340
member strong Yakima Bar crew, with a
mix of old and now becoming better
acquainted. are the goals of our captain
for 94-95. Each of us should be better
equipped to represent our clients and our
community when we reach this goal.

IN MEMORIAM

J. Guthrie Langsdorf

Former Clark County Superior Court
Judge J. Guthrie Langsdorf. 83, died
March 14, 1994, in Vancouver. Born in
Salmon. Idaho, Langsdorfmovedto Van-
couver with his family and was raised
there. He graduated from the University
of Washington School of Law in 1935

WSBA

Annual Meeting
Seattle Sheraton
September 9, 1994
exercising your privilege
of self-regulation

and returned home (o practice in the law
firm of Wilkinson & Langsdorf. In World
War 11, he served with the U.S. Army Air
Corps in the China-Burma-India Theater
of Operations between 1941 and 1946.
He was awarded a Bronze Star and left
active duty with the rank of lieutenant
colonel. Langsdorf served inthe AirForce
Reserve until 1971.

After the war. Langsdorf returned to
Vancouver and resumed his former prac-
tice. Harking back to his Irish roots. he
asked that his swearing-in as a Clark
County superior court judge be held on
St. Patrick’s Day. 1955. “in honor ol a
good Irishman.” Langsdorf served on the
bench nearly 22 years and retired at the
end of 1976. During his judgeship.
Langsdorf served as a pro tem judge on
the Washington Supreme Court and as
president ol the Washington Superior
Court Judges™ Association. Among his
civic activities were terms on the boards
of St. Joseph's Hospital and the State
School for the Deaf. He was an avid
sportsman and traveler and was active
until a few weeks before his death.

Survivors include Judge Langsdorf’s
wife and three children. two of whom.
Linda Langsdorf Johnson and Michael
Langsdorf. are Clark County lawyers.

LeRoy LaVigne

LeRoy LaVigne. 72, died March 9.
1994, Born in Valley. Washington. he
moved with his family to Cashmere in
1929, LaVigne graduated [rom Cashmere
High School and attended the University
of Washington before enlisting in the
Army Air Corps in January 1942, He
served in the European and African The-
aters of World War Il and was discharged
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in 1945,

After the war LaVigne attended Gon-
zaga Law School then returned to Cash-
mere and went into the real estate busi-
ness. He served as Cashmere s municipal
court judge for many years. and he drove
a school bus for the Pashastin-Dryden
and Cascade school districts. He was a
member of the American Legion. past
president of the Cashmere Chamber of
Commerce and Kiwanis International. He
was a retired member of the Cashmere
Volunteer Fire Department and was sec-
retary of the Chelan County Fair Board
for many years. Survivors include his
father. brother. wile. four daughters and
eleven grandchildren.

Duane Lund

A. Duane Lund. 60. died February 21.
1994 in Kirkland. He was born in North
Dakota and was a graduate of the Univer-
sity of Washington and UW School of
Law. He served in U.S. Army Intelli-
gence in 1953-1954. Actve in civie and
bar association affairs. Lund was twice a
member of the Board of the Washington
State Trial Lawyers Association. twice
Washington State delegate to the Asso-
ciation of Trial Lawyers of America. co-
chaired 1ts seminar committee for two
years. and was president in 1976-77. He
was WSTLA s recipient of the Brandeis
Award for Leadershipin 1980. From 1978
to 1981 he chaired BAR PAC. the Wash-
ington lawyers™ political action commit-
tee.

Lund was a member of numerous King
County and WSBA committees. and he
maintained memberships in the Federal
and American bar associations. In 1986-
1987 he served on the Washington State
Insurance Commission. In Kirkland. he
was active in the Chamber of Commerce.
serving as its president last year. Founder
and first president of the Kirkland Sister
Cities Association. Lund was honored by
the Federal Republic of Germany last
year for his work in improving relations
between the United States and Germany.

Lund was also an active writer and
editor, serving as editor of WSTLA s
Trial News from 1973 1o 1976 and as a
member ol the Washington State Bar
News' Editorial Advisory Board from
1978 10 1981,

Lund’s survivors include his mother.
brother and three sisters. wife. and two
daughters.
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Tue Law Orrice Or
JamEs GOODING
is pleased ro announce rhat
JAMES F. GOODING
member of the California and Washington Bar

and
DAVID G. KONTOS
have become associated with the tirm
;II]J
the name of the firm will be
JAMES GOODING
ATTORNEY AT TAW
909 West Meeker
Kent, Washingron 98032
Televhone (2061 852,56

Facsimile (206) §52-5603

THE FIRM WILL CONTINUE TO EXPAND ITS GENERAL PRACTIC

June 1994

HIGHT GREEIN &
YALOWITZ

Law Offices

proudly announces that

William A. Kinsel

Formerly of Perkins Coie
has joined the firm as an associate

3610 First Interstate

995 Th

Center

rd Avenue

Seattle, Washington 98104
(206) 6221400
Fax (206) 583.2707

May 1994

LASHER HOLZAPFEL
SPERRY & EBBERSOIN

is pleased to announce
the relocation of its office to:

2600 Two UNION SQUARE
601 UNION STREET
SEATTLE, WA 98101-4000

ctfective Monday, July 25, 1994

Founded in 1973, Lasher Holzapfel
Sperry & Ebberson emphasizes legal
services for privately owned
and family businesses.

Ronach E. BRALEY
LinDa KELLEY EBBERSON
ANTHONY JW. GEWALD

Richarn R. Hack, Jr.
Kevin I HancHETT
Kathieen C. HeEaLy

Derney N Hilen

GEORGE S, HolzarreL

Marco T. KELLER

Lisa AnN KOKENGE
EarL P. Lasuer 111, P.S.
Josern P MENTOR, JR.

Deax A. MESSMER

Daniar D. Piiarris
Rorin WiLianms PHILLIPS

SHANNON SPERRY

DAvVID ], SPRINKLE

PauL A. TONELLA

MicHAEL K. MURRAY, OF COUNSEL

TELEPHONE (206) 624-1230 » Fax (206) 340-2563

(Tl'[,l{f‘l JONE NUMBERS REMAIN THE SAME )
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Have
you:

a) moved your
office?

b) changed the
firm name?

c) opened your
own firm?

d) named a new
partner?

e) addedassociates?

.. .then you need

an announcement ad
in the Bar News.

REACHES EVERY
WASHINGTON
LAWYER AND JUDGE

CIRCULATION
NOW ALMOST

20,000

Contact Jack Young

for space
reservation
and

rate information -

(206) 727-8260.

NOTICES ADVERTISING

Professional: WSBA members only.
$40/inch. Billed at publication.

Classified: Members—$25 for 25
words, each add’1 25¢. Nonmembers—
S35 for 25 words, each add’l 75¢. Box
number service—add'l $7.

Advance payment required.

Note: 1) Positions available are au-
tomatically posted on a 24-hour jobline
[(206) 727-8261] and in placement
binders at the WSBA offices for imme-
diate consideration by prospective ap-
plicants.

2) State and federal law al-
low minimum, but prohibit maxi-
mum-—e.g., no ranges—qualifying ex-
perience.

Deadline: 25th of each month for
second issue following. No cancel-
lations after deadline.

Submit double-spaced, typed copy
on plain paper (no phone orders) to Bar
News Classifieds, 500 Westin Build-
ing, 2001 Sixth Avenue, Seattle, WA
98121-2599.

White-collar
Malpractice

Attorneys
Accountants
Financial Institutions & Lenders
Insurers
Realtors
Securities Brokers

Mark Alan Johnson
6850 Columbia Seafirst Center
701 Fifth Avenue
Seattle, WA 98104-7016
(206) 386-5566
fax (206) 682-0675
toll-free (800) 247-2157

announces his availability for
consultation, association or
referral of substantial claims of
white-collar malpractice.

PROFESSIONAL

Washington
Lawyers’ Campaign
for Hunger Relief
You can help.

Call (206) 622-3000

Probate

Mary Anne Vance, co-author of
the chapters on Estate Planning
and Probate in the 1993
Washington Civil
Practice Deskbook,
announces her availability for
association and referral of probate
cases, both contested
and noncontested.

1250 Bank of California Ctr.
Seattle, Washington 98164
(206) 682-2333

Viet Nam

Le Dinh Tuyen announces his
availability for consultation in
international business
transactions relating to Viet Nam.
Le Dinh Tuyen, Esq.
1001 Fourth Avenue
Suite 3200
Seattle, WA 98154
(206) 292-1650
fax: (206) 760-8041

Product Liability

Douglas E. Somers

18 years’ litigation experience,
former head of product liability
for major manufacturer,
announces his availability for
association, consultation,
preparation and trial of
product liability or other
personal-injury claims.

(206) 292-1515
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Fuel Tank Explosion

Paul W. Whelan

of the law firm
Schroeter, Goldmark
& Bender, P.S.
is available for
association, referral
and/or consultation on
cases relating to
the fuel system integrity
of Chevrolet C/K series
pickup trucks
and other vehicles.

810 Third Avenue, Suite 500
Seattle, WA 98104
(206) 622-8000

Appeals

Douglass A. North announces his
availability for referral, consultation
orassociationon appellate arguments
and briefs.

Douglass A. North

Maltman, Reed, North,

Ahrens & Malnati, P.S.

1415 Norton Building
Seattle, Washington 98104
Telephone (206) 624-6271

Police Misconduct

Theodore Spearman, who has 20
years' experience in governmental
torts and related constitutional litiga-
tionunder Title 42 § 1983, is available
for consultation, referral or asso-
ciation.

Theodore Spearman, P.C.
755 Winslow Way East
Suite 208
Bainbridge Island, WA 98110
(206) 842-0566
(206) 842-6639 fax

The Legal Scribe

Legal Research & Writing
Laser-printed, quality originals
Most within 72 hours
Washington attorney
(206) 938-5503

Escrow &
Tax-deferred
Exchanges

Sonkin & Klein
announce their availability
to act as escrow and to close
real estate and business
opportunity transactions and
to serve as facilitators in
tax-deferred (Sect. 1031)
exchanges.

1325 Fourth Avenue
Suite 1335
Seattle, WA 98101-2509
Phone (206) 340-2555
Fax (206) 340-2553

Irving A. Sonkin
Robert S. Klein
Sheila A. Rooney

Mediation & Arbitration

Robert J. McGaughey
B.S.E.E. &J.D.

author, Washington
Corporate Law Handbook;
member, Washington & Oregon bars;
av-rated with 14 years’ experience;

is available to mediate & arbitrate
corporate, securities, partnership,
franchise, license & computer disputes.

McGaughey & Georgeff
4386 SW Macadam Ave.,
Suite 401
Portland Oregon 97201
(503) 223-7555

Referrals, Associations
and Consultations in

Immigration Law Matters

Robert H. Gibbs
(17 years' experience)

1111 - 3rd Avenue
Suite 1210
Seattle, Washington 98101
(206) 682-1080

Pence & Dawson

Bob Dawson announces his
availability for trial of
plaintiff's personal-injury
lawsuits.

(206) 624-5000

Fire Insurance

Gary Williams is available
for referral, consultation,
or association on
first-party coverage and
bad-faith litigation.

Williams Law Office
804 South Oak
Port Angeles, WA 98362
(206) 457-1139

Evidence

Karl B. Tegland announces his
availability for consultation or
briefing on the admissibility of

evidence.

(206) 486-8860

Malaysia

Dan Wershow is available for
consultation, association
or referral in Malaysian
legal matters.
Fulbright scholar, 1990.

(206) 223-5500
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Legal Malpractice

Roger K. Anderson,
former legal malpractice
insurance defense attorney with
Lee, Smart, Cook, Martin and
Patterson, P.S., announces his
availability for association,
consultation or referral of
substantial plaintiff's claims of
legal malpractice.

11033 N.E. 24th
Suite 200
Bellevue, Washington 98004
(206) 451-1202
fax (206) 454-4289

Burn Injuries

William S. Bailey, 1991 WSTLA
Trial Lawyer of the Year, is available
for association or referral of fire,
explosion and burn injury cases.

Fury Bailey

1300 Seattle Tower
1218 Third Avenue
Seattle, WA 98101-3021
(206) 292-1700 or
(800) 732-5298

Dental Malpractice &
Disciplinary Proceedings

John J. Greaney announces his
availability for referral of

1) plaintiffs’ claims of dental
malpractice, and
2) representation of healthcare

providers in disciplinary matters.

(206) 451-1202, Bellevue

Calif/Wa Dual-licensed
Michael A. Aronoff

Available for referrals, consultation
or association on California matters.
Heavy family law background.

(206) 874-0189
fax (206) 874-8005

Insurance
Richard Gemson

former adjunct professor of law at

UPS and former in-house counsel
for North Pacific Insurance Co.,

is available for consultation,
association or referral in matters
involving all types of insurance
coverage, as well as arbitration
and mediation in civil, tort
and contract litigation.

506 Second Ave., Suite 1825
Seattle, WA 98104
(206) 467-7075
fax (206) 622-3965

Walt Berhalter, J.D.,
M.B.A.,
C.L.U., IRS-E.A.

is pleased to announce his
availability for independent,
due-diligence evaluation of
annuity and life insurance
illustrations, quotes and their
companies for all
purposes including, for
example:

Split-dollar Plans
Insured Buyout Plans
Retirement Bonus Plans
Irrevocable Trust/Estate Tax
Planning
Annuity Options

Acquisition of policy quotes
from several companies also
available upon request.

(509) 484-0055
Fax: (509) 487-3722
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State and Bankruptcy
Court Appeals

Margaret K. Dore

former clerk to
Washington Supreme Court
Justice Vernon Pearson, and to
Washington State Court of Appeals
Judge John Petrich, announces
her availability for referral,
consultation or association
for both Washington State and
Bankruptcy Court appeals.
Ms. Dore passed the C.P.A.exam
in 1982.
She also holds
an M.B.A. in Finance
and a B.A. in Accounting.

Lanz & Danielson
(206) 382-1827

FOR SALE/WANTED

William S. Hein & Co. Ine., World's
largest law book dealer. Extensive col-
lection of Washington Reports & Appel-
late Reports, WA Digest 2nd, WA Re-
ports Ist & 2nd, WA Law Reporter and
periodicals. Call (800) 4WM-HEIN. or
fax (716) 883-5595.

Used law books—bought, sold and
appraised. Save on Washington Reports,
RCWAs, Washington Digests. Pacific
Reporters, Federal Reporters, etc.—com-
plete law library acquisition and liquida-
tion service—John C. Teskey, Law
Books/Library Services. Seattle. Phone:
(206) 325-1331.

Save 50% on law books. National
Law, America’s largest law book dealer.
All sets current, excellent quality. Buy/
sellfappraise. VISA, AMEX, Discover.
Terms. (800) 317-6543.

Washington Corporate Law Hand-
book-—500-page. comprehensive guide
to Washington’s corporate case law and
statutes. Includes 35 forms. Handbook
only—3$50; with diskette—$65. Orders
of three or more, special rates. Wallingford
Press, PO Box 1028, Portland. OR 97201
Telephone (503) 223-2520.

For sale: Complete set C.J.S. with
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current updates and pocket parts. Excel-
lent condition—Ilike new. $900. Call
Nancy. (206) 771-5100.

$59: Washington State Child Sup-
port Worksheets Computer Program.
Save time and money by processing your
worksheets in minutes. Imputes wages
and calculates taxes and FICA. (206)
759-6853.

Complete Washington Reports: Ter-
ritorial, Ist,2nd and Appellate. Washing-
ton Digest 2nd (current), Washington
Shepard’s, all for $3,250; Washington
Practice. Volumes [ to 16 (current): Am
Jur 2nd, with 1993 pocket parts; Am Jur
Pleading & Practice Forms: ALR 3rd
(complete) & 4th through Volume 88;
West’s Federal Practice & Procedure,

with 1993 pocket parts; Restatement of

the Law of Torts 2nd, complete through
1993; Couch on Insurance 2nd, with De-
cember 1993 pocket parts. Call (509)
453-9135.

For sale: AmJur 2nd, $1.200 (plus
sales tax), AmJur 2nd Forms, $725 (plus
sales tax), up-to-date. Call Lyle Wilson,
(206) 742-9100.

Washington Reports, Territorial
through 119 Wn 2d, Wn App. Reports |
through 66. Wn Digest 2nd Current, CJS
current through 1987, all for $5,000 or
best reasonable offer. Call (206) 943-
3600.

ALR4th - Complete set, 90 volumes
with current supplements: $500. Bookcart
$100. (206) 463-2965.

WordPerfect 6.0 Network: 20-user
site license and documentation for
WordPerfect 6.0 for DOS. (Purchased
but never implemented.) Will legally
transfer registration number via notifica-
tion to WordPerfect Corporation. $1,100.
Interested parties call Linda or Scooter at
(206) 340-4700.

SPACE AVAILABLE/WANTED

Downtown Seattle office-sharing—
$150 per month. Also full-time offices
available on 32nd floor, 1001 Fourth
Avenue Plaza. Close to courts. Furnished/
unfurnished suites, short-/long-term lease.
Receptionist, legal word-processing, tele-
phone-answering, fax, law library, legal
messenger and other services. Contacl
Phyllis Huber. (206) 624-9188.

Sweeping, unobstructed view of Puget
Sound (First Interstate Building, Seattle,
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41stfloor). Elegant law offices near court-
house. Reasonable rates include recep-
tionist, basic messenger service, mail
delivery. fax. two conference rooms, law
library, fully equipped kitchen. For more
information, please call Sharon at (206)
624-9400.

Space-sharing. First Interstate Cen-
ter, Seattle. Two offices available on 25th
floor with full-service firm and other
subtenants. Two conference rooms, li-
brary, receptionist. Fax, Lexis, PC Net-
work. Negotiable terms. (206) 382-2600.

Office sharing—downtown Seattle.
Thirty-third floor, First Interstate Build-
ing. bay views. Available July 1. Av-
rated plaintiffs” lawyers have furnished
or unfurnished space for one to five law-
yers. Possible referral and/or overload
work. Law library. computerized legal
research, telephone system. secretarial
stations, conference room, kitchen. Re-
ception and other amenities also avail-
able. For further information, call Judy at
(206) 441-4440.

Tired of elevators, traffic jams, park-
ing problems, high overhead and higher
blood pressure? Be a “country lawyer.”
$400-a-month rent gives you office and
work station for paralegal in Edmonds
Law Center, five blocks from ferry land-
ing. Share office manager/receptionist,
law library upkeep and portion of office
supplies. Call Frank at (206) 778-1151.

Office space available - Koll Center,
Bellevue. Executive office with view of
downtown Bellevue skyline. Has addi-
tional space for support staff. Share con-
ference room, receptionist, library, tele-
phone. photocopier and fax withtwo other
lawyers. Easy access to freeway and only
15 minutes from downtown Seattle.
Ample parking. Call Debbie Booth at
(206) 646-8334,

Office-sharing - Bellevue, the Koll
Center. Spacious offices, large confer-
ence room, storage. secretarial, Kitchen,
library, mail, fax, photocopier, ete. Ne-
gotiable terms. (206) 453-9200.

Huge waterfront view office. Top floor
of the Maynard Building, Pioneer Square,
Seattle. Available August [ (with or with-
outsecretarial station). Office-sharing ar-
rangement, including receptionist, library,
telephone, elegant conference room, fax,
Xerox. etc. Reasonable overhead. Call
Lee or Michael at (206) 682-6644.

Burien office: Wanted, one or two
attorneys to share congenial, smoke-free
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office with established attorney. Recep-
tionist/secretarial services. photocopies.
RCWA and other amenities. (206) 246-

Enhance your professional image
while enjoying the benefits of a home
office. You work in style with our corpo-
rate amenities for the home office profes-
sional. Our packages provide personal-
ized telephone-answering with voicemail,
mail/messenger service and conference
facilities where you can meet with clients
in an office setting. Our business address,
Bellevue's best, can be yours. Add a
membership in the Eastside Law & Tax
Library, and you go first class at budget
rates. For more information, call Ted
Barr at (206) 451-3961.

Premium office space. Space-sharing
available—North Snohomish County.
Premium office space in new building.
Top floor offices with view. Available
immediately. Includes receptionist.
phones, copier. laser printer and daily
messenger. Space for support staft. Con-
tact Maureen Glackin, (206) 658-2500.

Office-sharing. Beautiful, central-
Eastside office for experienced trial law-
yer. Receptionist, excellent library/con-
ference room, fax and copier, legal-mes-
senger service and other services avail-
able. Free parking. Possible referrals. Call
Kathleen at (206) 883-9660.

Sublease 800 5th Avenue, 41st floor.
Seattle. Three view offices, two secre-
tarial stations, conference room and law
library. Available immediately, single or
small firm, excellent terms. (206) 625-
0126.

POSITION WANTED

Attention attorneys and personnel
dircctors: The National Academy for
Paralegal Studies has qualified parale-
gals in your local area ready for employ-
ment in law offices and corporations. Our
paralegal graduates are trained in areas of’
law such as family, real estate, torts,
criminal, probate and corporate law. Stu-
dent interns are also available. There are
NO fees for these services. For additional
information, call the placement office at
(8BO0) 285-3425, ext. 3041.

Experienced attorney/mediator/arbi-
trator and former administrative law judge
(licensed in WA & DC) seeks position
with firm or office. LL.M. from George-



town (top of class) with emphasis in ne-
cotiation and dispute resolution (general
civil, labor and international ) and adjunct
faculty at GWU Law School with excel-
lent teaching evaluations (mediation and
negotiation.) Extensive experience teach-
ing mediation and negotiation to attor-
neys and judges. Reply to Box 425,
WSBA.

Experienced and able general-prac-
tice attorney seeks partnership or senior
associate position with medium- o large-
sized firm in Olympia, Tacoma or Cen-
tralia/Chehalis. Existing client base in
south Thurston County. Emphasis on tri-
alsandappeals. Replyto Box427. WSBA.

Corporate attorney sccks position
(firm. in-house or administrative) in Se-
attle area. Northwestern Law grad 91,
Top firm experience. Reply to Box 429,
WSBA.

POSITION AVAILABLE

Attorney jobs—~National and FFederal
Legal Employment Report, highly re-
carded monthly detailed listing of attor-
ney and law-related jobs with the U.S.
Government. other public/private em-
ployers in Washington, D.C.. throughout
the U.S. and abroad: 500-600 new jobs
cach issue: $34-three months; $58-six
months. Federal Reports, 1010 Vermont
Avenue N.W.. #408-WB. Washington,
D.C.20005.(202) 393-3311. VISA/MC.

LeSourd & Patten, P.S. is looking for
an associate with substantive, technical
tax background to work primarily in tax
controversy matters. LL.M. and/or CPA
experience preferred. Please send resumé
to 701 Fifth Avenue. #2400, Seattle, WA
98104-7095 or fax to (206) 223-1099.

Arnold Gallagher Saydack Percell &
Roberts seeks two attorneys to become a
part of our expanding business and litiga-
lion practice as associates or “of coun-
sel.” We are a growing, len-attorney av
firm with an outstanding client base. We
provide an excellent compensation and
benefits package. Candidates should be
licensed in Oregon. have superior aca-
demic credentials, work experience and
interpersonal skills.

I. Attorney with a minimum of three
years' experience in insurance defense,
employment and commercial-litigation
cases.

2. Attorney with at least three years’
experience in business transactions, tax
and estate planning. LL.M. helpful, but
not required.

Please send resumé in confidence 1o
Arnold Gallagher Saydack Percell & Rob-
erts, PO Box 1758, Eugene, OR 97440:
Attention: John Arnold.

Position in eastern-Washington law
firmwith Californiaand Washington prac-
tice. Recent graduate who has passed the
Washington State Bar. California Barisa
plus. Technical background is desirable.
Opportunity to live in rural community
and practice major construction litiga-
tion. Sendresumé to: Hiring Partner. 5219
W.Clearwater Ave., Suite 16, Kennewick,
WA 99336.

QOutside Counsel Inc. is secking attor-
neys with outstanding academic creden-
tials for temporary placement with area

law firms and corporations. Two years of

legal experience required. Unique work
experience. technical experience and tor-
eign language fluency will also be con-
sidered. Fax or send vour resumé to:
Outside Counsel Inc., 1516 Second Av-
enue. Suite 300, Seattle, WA 98101,
Phone (206) 622-8060: fax (206) 622-
8078.

Construction litigation insurance/
general defense litigation: 45+ attorney
firm seeks two associate attorneys with a
minimum of two years’ practice empha-
sizing construction, insurance and/or gen-
eral-litigationdefense. Salary DOE + ben-
efits. Candidates must possess outstand-
ing academic background and excellent
written, oral and presentation skills. EOE.
Send resumé in confidence to Hiring Co-
ordinator, Reed McClure. 3600 Colum-
bia Center, 701 Fifth Avenue, Seattle,
WA ORI104-7081.

Intellectual property attorney:
Prominent Seattle firm seeks an experi-
enced intellectual-property attorney.
Should have substantial experience han-
dling complex intellectual-property mat-
ters, an established client base and the
desire and ability tohelpexpand the firm’s
intellectual-property practice. All resumés
confidential. Send resumé and cover let-
ter to Box 430. WSBA.

Franklin County is accepting appli-
cations for a deputy prosecutor. Lawyers
alrcady admitted to the Washington State
Bar Association with an interest in do-
mestic relations (paternity/child support)
orcriminal prosecution may apply. Start-

WASHINGTON STATE BAR NEWS

ing salary $32,868-536.240 plus benefits,
depending on experience. Franklin
County is an equal opportunity employer.
Send cover letter, resumé and references
to Dennis DeFelice, Franklin County
Prosecuting Attorney, PO Box 1160,
Pasco. WA 99301.

Spokane, Washington, intellectual-
property law firm of seven attorneys and
one agent has excellent opportunities for
highly motivated associates having strong
clectrical ormechanical engineering back-
arounds and one or more years of experi-
ence. The position involves all phases of
intellectual property with emphasis on
patent application preparation and pros-
ccution in the fields ol electrical, com-
puter and mechanical engineering. Sig-
nificant client contact and responsibility
are provided. Position is expected to lead
to partnership. The firm has a diverse and
well-established client base representing
small to prominent multinational compa-
nies. The firm enjoys rapid growth and a
very bright future ina beautiful partof the
country. Spokane is noted for its out-
standing quality of life and wide range of
outdoor activities. In the Spokane com-
munity. delayed traffic and freeways are
not a problem. Rural living is still avail-
able. We enjoy the best of both worlds—
(1) a stimulating and lirst-rate law prac-
tice, and (2) a first-class lifestyle without
the hassles of larger cities and long com-
mutes. Excellent salary and benefits.
Reply inconfidence to David P. Roberts.
Wells, St. John, Roberts, Gregory &
Matkin P.S.. W. 601 Main. Suite 815,
Spokane, WA 99201.

Midsized Seattle law firm sceks an
experienced attorney in estate planning
and probate. Should have a minimum of
five years™ practice. and established cli-
ent basc. and possess superior interper-
sonal and writing skills. Salary DOE;
excellent benefits. Send resumé in conli-
dence to Mary Blazek, Ryan, Swanson &
Cleveland, 1201 Third Avenue. Suite
3400, Scattle, WA 98101-3034.

Midsized Seattle law firm secks an
attorney in long-term healthcare. Must
have experience working with healthcare
facilities in areas involving Medicare/
Medicaid reimbursement and certifica-
tion, Certificate of Need. facility and staff
licensure and business contracts. Should
have aminimum of eight years” practice,
an established client base. and possess
superior interpersonal and writing skills.
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Salary DOE; excellent benefits. Send
resumé in confidence to Mary Blazek.,
Ryan, Swanson & Cleveland. 1201 Third
Avenue, Suite 3400, Seattle, WA 98101-
3034,

Midsized Spokane law firm seeks as-
sociate tax lawyer looking for challenge
and growthopportunity. Individual should
have LL.M. or broad-based IRS experi-
ence withaminimum ol two years” expe-
rience preferred. Comprehensive benefit
package and salary DOE. Send resumé
and one (1) writing sample with cover
letter to: Box 428, WSBA.

University of Washington School of

Law: The University of Washington
School of Law seeks an instructor to
teach halftime in 1ts Basic Legal Skills
program. This six-credit required course
1s integrated with the first-year curricu-
lum and provides both an introduction to
legal method and skills training ina simu-
lated clinical model.

This halftime appointment will be Tor
nine months. Candidates should possess
excellent academic records, including
proven analytic. writing and lawyering
skills, and at least two years™ experience
in teaching or practice.

Please apply by sending a cover letter
and resumé not later than August 31,
1994, to Roland Hjorth, Associate Dean

for Academic Affairs., University of

Washington School of Law, JB-20, Se-
attle, WA 98195. The University of Wash-
ington is an affirmative action/equal op-
portunity employer.

Tired of the rat race? Ready for the
country? Opportunity for experienced
attorney with strong credentials to man-
age Okanogan County office of dynamic
Wenatchee-based general practice. Send
resumé to Office Manager, Foreman &
Arch, P.S., PO Box 3125, Wenatchee,
WA 98807-3125.

WILL SEARCH

Charles E. Hinton: Anyone having

knowledge of a will prepared on behalf of

decedent. Charles E. Hinton, please
contact George Treperinas. attorney. (206)
292-4900.

William K. Burhen, DDS: Anyone
having information or knowledge ot a last
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will and testament of William K. Burhen,
DDS. who died 4.18.94. should
immediately contact Anthony J. Vidlak,
Attorney at Law, (206) 622-5306.

SERVICES

Omega Attorney Placement: The
Pacific Northwest’s premier allorney
placement firm, specializing in law firm
and corporate attorney placement. Direct
confidential inquiries to Omega, (206)
467-5547.

Urology forensic consultant: Experi-
enced, boards, professor, M.D., J.D.,
plaintiff or defense. (314) 361-7780.

Jerald E. Albrich, M.D., board-certi-
fied m urology and radiation oncology.
Actively practicing radiation oncology.
Review and testimony. (303) 291-2193
in Oregon. (503) 291-2196 fax.

Document examiner: government-
trained: court qualified. Eugene P.
Hussey. (206) 564-1340, (206) 565-8022.

Forensic accounting: Roger B.
Gulliver, CPA. CFE. CISA. CBA is now
available for civil and criminal litigation
support. Twenty years™ audit and fraud
examinationexperience. (206) 735-2392.

Nurse consultant: medical record
chronologies, analyses and summarics.
Medical research. Seventeen years™ ex-
perience. Broad nursing background.
Competitive rates. Sharon T. O"Malley,
RN, BSN. (206) 943-2369.

Missing persons located - defendants,
heirs, witnesses, clients - NO CHARGE
IF NOT FOUND. Work performed by
experienced attorney investigators. Flat
fee $195. Nationwide. (800) 755-2993
PST.

Acumen Information Services pro-
vides manual and online searching in
legal research and litigation support, in-
cluding business ownership, expert wil-
ness identification, literature review,
medical malpractice, pharmaceutical de-
velopment, product liability and statis-
tics. For information, call (206) 866-78586.

Joan Luckmann, R.N., M.A. Nursing
texthook author is available for consulta-
tion, medical/nursing research. detailed
record analysis. preparation of reports,
client interviews and expert-witness re-
ferral. (206) 782-5188,

Library membership improves your
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life. You get the information services you
need when you need them. You control
the cost. You provide the best service to
vour clients at the most reasonable cost.
One monthly payment buysa full-service
law library and qualified staff to help
with your information needs. Fax, docu-
mentretrieval, word processor, paralegal
and conference room available on “use
basis.” Comfortable, quiet, cool place to
work. Come in forone free day ‘s use. See
for yourself. For more information. call
Margie Broderick at (206) 646-34064.

Registered professional land surveyor
with J.D. and extensive expericnce as a
consultant and expert witness in bound-
ary disputes. Author of articles and regu-
lar columns in recognized journals and
instructor for land surveyors™ seminars:
active in professional societies. Jerry R,
Broadus, Geometrix Surveying Inc. (206)
840-5680.

Washington, D.C., attorney - Avail-
able to assist your legislative, regulatory
or litgation needs in D.C. Reliable, ex-
perienced and effective DC/OR barmem-
beroffering legal and consulting services
for NW firms/clients who need access to
Capitol Hill or DC agencies/courts. Flex-
ible rates vary depending on services
rendered. Contact Colleen Morgan. (202)
232-7949 or fax (202) 797-9862.

MISCELLANEOUS

Poipu, Kauai: Two-bedroom. two -
bath or one-bedroom, one-bath. Incred-
ible location. Oceanfront. Whales/dol-
phins/turtles. Very reasonable. Fully fur-
nished condos. Great beaches, golf. res-
taurants. (206) 622-8953.

1891 historical inn in Friday Harbor.
Extensively restored in 1992, Luxuri-
ously appointed with Jacuzzi tubs, double
showers and private decks. Featured in
Best Places to Kiss in the Northwest.
Great view of Friday Harbor. Gourmet
coffee, fresh-squeezed orange juice and
home-baked goods. Fridays is a perfect
place for a stress break or office retreat.
Friday's on San Juan Island. (800) 35 B
and B.

Montana cottage for rent: 38 miles
west of Bozeman, $500/week, fully fur-
nished. sleeps 4-6. Call (406) 586-7516.
Near great fishing and birding.



Two Special Offers From
The Employee-Owners of Avis
Exclusively For Members Of
Washington State Bar Association

ase Closed!

[t's Avis
For Great

When it comes to bar association member
benefits, Avis always rules in your favor. “We try
harder” by offering you low, competitive daily
business rates along with special discounts for
both business and leisure rentals.

And just for the record, now you can enjoy
valuable offers like a free upgrade and $10 off a
weekly rental. See the coupons below for details.

As a bar association member, you'll also
appreciate our many convenient airport
locations and time-saving services that make
renting and returning an Avis car fast and easy.
With an Avis Wizard" Number and an advance
reservation, Avis Express” lets you bypass busy
rental counters at over 70 U.S. and Canada

airport locations. And during peak periods at

o
M m r B l major airports, Roving Rapid Return® lets you
o depart with a printed receipt in seconds if

A Free Avis Upgrade!

Terms and Conditions
Coupon valid for a one-time, one-car-group upgrade on an Intermediate
{Group () through a Full Size 4-door (Group E) car. Maximum upgrade to
Premium (Group G). Offer valid on daily. weekend and weekly rates only.
Coupon must be surrendered at time of rental; one per rental. Coupon
valid at Avis corporate and participating licensee locations in the
contiguous U.S. Cars and upgrades are subject to availability at
time of rental. An advance reservation with request for upgrade is
required. Renter must meet Avis age, driver and credit requirements
Minimum age is 25.
Rental Sales Agent Instructions
At Checkout:
Assign cuslomer a car one group higher than car group reserved
Upgrade to no higher than Group G. Charge for car group reserved
In AWD. enter number printed below. In CPN, enter number printed
below: Complete this information:
RA#. Rental Location
Attach to COUPON tape.

AVIS

AWD #A640400
CPN #UUGC113
Offer expires 12/31/94
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We try harder:

you are a credit card customer and require
no modifications to your rental charges.

At Avis, justice is served every day. To take
advantage of the offers below, call your travel
consultant or the Avis Special Promotion number
toll free: 1-800-831-8000. Be sure to mention
vour Avis Worldwide Discount (AWD) number:

A640400

$10 Off Weekly Rates

Terms and Conditions !
Offer valid on an Intermediate (Group () through a Full Size 4-door
(Group E) car for a 5-day minimum rental at weekly rates. Coupon must be
surrendered at time of rental: one per rental. May be used in conjunction i
with bar association special rates and discounts. May not be used in
conjunction with any other coupon, promotion or offer. Coupon valid at
Avis corporate and participating licensee locations in the contiguous ULS, '
Offer not available during holiday and other blackout periods, Offer may
not be available on all rates at all times. Cars subject to availability. Taxes,
local government surcharges and optional items, such as LDW, additional
driver fee and refueling. are extra. Renter must meet Avis age. driver and i
credit requirements. Minimum age is 25 !
Rental Sales Agent Instructions

At Checkout:

In AWD, enter number printed below._ In CPN, enter number printed below
Complete this information !

RA# Rental Location

Attach to COUPON tape
We try harder: :

AWD #A640400
CPN #MUGCO035
Offer expires 12/31/94



SHELL OIL RELIES ON WEST'S' LEGAL DIRECTORY—
THE RAINMAKER—TO FIND OQUTSIDE COUNSEL.

“We are very proud of our excellent
in-house legal department and
resources,” says Carolee Coté, law
librarian, Shell Oil
Company. “We have

over 100 attorneys in

12 legal departments.

“But as a nationwide corporation,
issues arise that require our attorneys
to seek outside counsel. That's where
West’s Legal Directory comes in.

“West's Legal Directory allows us to
search for precisely the type of attorney
that our attorneys are looking for. The
Professional Profiles and Descriptive
Text features give us all the
information that we need.

“And since West’s Legal Directory
is on WESTLAW", we know the
information we are getting is current
and accurate.”

Join the rainmaking referral
network. List your Professional Profile
on West’s Legal Directory today by

calling 1-800-777-7089.
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