


P inpointing specific information 
in a mountain of legal data can 

present a real challenge to today's 
legal researcher. Particularly if what 
you're looking for isn't even contained in 
the data you're searching. 

All the more reason to use CD Law. 
With CD Law, you'll have instant access 

to over 55 years of case law, the RCW, and 
the most up-to-date version of the WAC 
available anywhere. You'll also find at least 
10 other databases filled with information not 
included on other publications. 

And, because we know the timeliness of 
your information can make or break a case, 
we provide you with the most recent slip 
opinions - updated daily - through CD Law's 
on-line service. All at no additional charge. 

Something else we didn't overlook was your 
need for powerful, easy-to-use search software. 
You'll find research is more to the point with 
CD Law's ranking feature, which brings the 
most relevant documents to your immediate 
attention. A table of contents method of access 
much like that found in books. The ability to 
restrict key word searches to a particular title 
or chapter. And the flexibility to run in DOS, 
Windows or Mac. 

Why get stuck with a publication that costs 

With 
CD Law, 

you'll have 
access 
to over 

55 years of 
case law, 

both the RCW 
and WAC, 

plus ma.ny 
useful 

databases 
110/ available 

on other 
pubUcations. 

CD Law Databases 
Washington Statutes Disc 

• Revised Code of • King County Code 
Washington • Yakima County Code 

• Washington • Pierce County Code 
Administrative Code* • Spokane Municipal 

• Seattle Municipal Code Code 
• Rules of Court • Federal Rules of 
• Local Rules of Court Evidence 
• Attorney General Opinions • Federal Rules of 
• Growth Planning Hearings Civil Procedure 

Board Decisions • 1994 Session Laws 
*U1,dated every 3 months 

Washington Decisions Disc 
• Washington Supreme Court (1939 - present) 
• Washington Court of Appeals (1969 - present) 

a bundle - yet doesn't provide the information 
or search capabilities you need? 

Try CD Law for 30 days with no obligation. 
We'll provide installation, on-site training and 
a CD-ROM drive to use at no charge. For more 
information or your FREE 30-day trial, call 
(206) 623-1688 today. 

Once you try CD Law, you'll find nothing else 
quite stacks up. 

'~~ I CDT Al m ~w 
Your search i_s over. 

1000 2nd Ave., Seattle, WA 98104 • (206) 623-1688 
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For 

PROFESSIONAL LIABILITY INSURANCE 

Call 

HALL-CONWAY-JACKSON, INC. 
Formerly Quinan-Pickering, Inc. 

• Serving Washington Attorneys Since 1960 

• "A" Rated 

• Premium Savings 

• New Expanded Policy Including Unlimited Extended Report-
ing Option 

• Limits From $100,000/$300,000 Up to $10,000,000 

• Carrier Known for Excellent Claims Service (24 hr response) 

• Special Low Rates for Defense Practices 

• Can quote from other company 's applications 
(Note: not renewal applications) 

• Please telephone now for your application and specimen policy 

CALL US FOR YOUR COURT BONDS, TOO! 
EASY PROCESSING - QUICK TURNAROUND TIME 

Ask for Pat Stewart 

HALL-CONWAY-JACKSON, INC. 
9725 - 3rd NE, Suite #401 

P.O. Box 75978 
Seattle, Washington 98125 

(206) 527-2444 
Toll free: 1-800-877-8024 

Fax: (206) 525-1316 
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f?rson has to deliver 
50 hats by tomorrow. 

Finds out Express Mai l is 
a very smart so lution. 
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Doesn't cost 
much. 

11@5;1 ~ 1 
365 days 
a year 

Person is 
delighted. 

Goes to 
Post Office 

Guarantees overnight 
delivery: 

Makes bad pun about taking 
hat off to Postal Service. 

For an Express Mail starter ki t. ca ll 1-800-THE-USPS, ext. 784. 
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/?coders are i11l'if{'[/ 10 s11h111i1 fellers r,( 
reaso,whle /c11g1h 10 1!,e cdiwr. They 
sho11/d he 1vpcd 0 11 lellerhead a11d signed. 
The edi!()r reserl'e., 1he rig/Ji 10 seleo 
e.rcerpls for p11h/ica1io11 or edir rl,cm as 
mor he appm11riau•. 

On Indigent Legal Defense 
in Grays Harbor County 

Edito r: 
T his is a lette r of information to me m­

bers of the Washington State Bar Asso­
c iation. Hopefully, it w ill bring forth a 
response of indignation from fe llow me m­
bers. It is a le tter o f condemnation of the 
present c riminal jus tice syste m in Grays 
Harbor County. 

Grays Harbor County docs not have a 
pub! ic defender syste m in the norma l 
sense of that term. There ex ists no sepa­
ra te o ffi ce designated a s a public 
defender's office. staffed by a full -time 
pe rsonne l and atto rneys ded icated to that 
task. My concern is over the method 
adopted by the Grays Harbor County 
Commissioners. and implememed and 
superv ised by the two Grays Harbor Dis­
trict Courts. 

Contracts are let by the commi ssione rs 
w ithout sol ic iting bids for those contracts . 
Inste ad. attorneys are invited to apply for 
the jobs at a fixed annua l salary of$24.000. 
The max imum number of cases to be 
handled by eac h a ttorney is 300 per year. 
According ly. the attorneys wi ll receive 
$80 pe r case if they reach the maximum. 

That routinely occurs in Grays Harbor 
District Court o . I. Once that figure has 
been reac hed. the court has the opt ion of 
asking the atto rney to agree to handle 
additional cases. w ith add it ional com­
pe nsation. or have the count y commis­
s ione rs le t ano the r contract with another 
atto rney to hand le the excess over 300. 
The additional compensation in the past 
has been $ 1.000 pe r month w ithout re fe r­
ence to the numbe r of additiona l cases. 

The at torneys granted the contracts are 
required to represent their c lients in ac­
cordance w ith the Rules of Professional 
Conduct. T hey are required to dedi cate to 
each c lient the full time and e ffort neces­
sary to adequately represent each c lient, 
to ensure that each defendant 's case is 
full y investigated. and to sec that justice 
is served in each case. Conside ring the 
number of court days in eac h year. the 

(D 
workload for an attorney in Grays Harbor 
distric t courts is more than one new case 
for each court day. For each case. the 
attorney must rev iew the pol ice reports 
( frequently received one working clay 
before the pre-trial conference). meet wi th 
the c lient (often requiring the services o f 
an interpre ter ). contact pote ntial w it ­
nesses. and e ithe r atte mpt to s trike a pica 
bargain with the prosecutor or prepare for 
trial. The number of cases becomes over-

whe lming, and there just isn ·t e no ugh 
time fora n a llo rney-no matter how com­
petent o r declicatccl- to provide the cli ­
ent with adequate representation. 

T he Grays Harbor County syste m is 
patently unfairto bo th the indigent defen­
dan t and the a ttorney re presenting h im o r 
he r. Although I have not been a pan o r 
this contrac t syste m. I have witnessed 
firsthand the phys ical and e motional in­
juries in rlictccl on attorneys who atte mpt 

Residential Real Estate Professionals 

* Expert Witnesses * 
* Client Preparation in Appraisal Techniques* 

* State Certified Residential Appraisers * 

* Flat Fee Rates * 

206/643-7783 Fax 206/643-7837 
We specialize in market value residential appraising for the 

purposes of estates, divorces, damages, etc. 
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Laboratories 
Forensic Engineers • Consultants • Scientists 

Fire/Exl!losion Investigations 
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Vehicle Investigations 
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Tel: (206) 282-0666 
Fax: (206) 282-0710 

Slil! & Fall/Trip & Fall 

Coefficients of Friction Testing, 
Stair Analyses . UBC Code 
Research 

Additional Services 

Design, Testing. Analyses. & 
Expert Witness Testimony in 
the fields of Metallurgical, 
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Pacific Testing Laboratories' Forensic Engineering Professionals have been providing services to Insurers, 
Attorneys, Municipalities. Heavy Industry, Aerospace. and High Technology since 1926. Call us today 
to arrange for a seminar or presentation . 

Branch Laboratories: Bothell Tacoma $1/verdale, and Sumner. Washington and Portland. Oregon 
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WSBA CLE Stands for Answers and Information 
"Format made material come alive." 
Each Year, WSBA CLE Brings You 
Nearly 500 Hours of CLE. This year we 

are offering over 60 different seminars and taking them to 
locations around the state, including Seattle, Olympia, 
Wenatchee, Vancouver and Spokane. 

"Never seen so many people listening 
so intently. " 

We Work Hard to Earn Your 
Praise. We give you a wide range of choices 

including employment law, trusts and estates, environmen­
tal law, growth management, litigation, and negotiation. 
And unlike other providers, we don' t neglect those 
narrower practice areas like intellectual property, interna­
tional business law, health law and antitrust. 

Washington State Bar Association 
Continuing Legal Education 
Call us at 206 727-8202 

AUGUST 

D Irving Younger Credibility and Cross Examination Video 
Seattle - WSBA "Offices - 8/ 4 (7:'.30-1 0:30 om! 
Seattle - WSBA O ffices - 8/1 !l (2 :30-5:30 pm 
3.0 AV Credits $65 

D Irving Younger Discovery Video 
Seattle -WSBA L>ffices - 8/4 (1 :30-5:30 pm) 
Seattle - WSBA Offices - 8/18 !7:30-11 :30 om) 
4.0 AV Credits $65 

D Taking and Defending Depositions 
Seattle - WA Stole Convention & Trade Center - 8/5 
5.0 Credits $125 

D Advising the Small Business 
Spoka ne -Covonough's Inn at the Pork - 8/5 
Seattle - Seattle Hilton - 8/ 1 2 
7.0 Credits $145 

D Irving Younger Expert Witnesses Video 
Seattle - WSBA "Offices - 8/11 (7:30-10:30 om) 
3.0 AV Credits $65 

D Irving Younger Hearsay Video 
Seattle - WSBA "Offices - 8/11 (2 :30-5:30 pm) 
3.0 AV Credits $65 

D Planning Under the 1994 Probate and Trust Bill 
Seattle - Holiday Inn Crowne f'tozo - 8/19 (om only! 
3.5 Credits $75 
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"Great materials!" 
We Hear that from People Whose 
Business It Is to Know. Both our registrants 

and indexers who review our course books and those of 
other CLE providers consisten~y comment that our books 
are the most comprehensive and provide the best analy­
sis. 

"What's your latest book on the ADA?" 
"Do you have anything on federal court 

practice?" 
Every Day, WSBA CLE Staff 
Answers Your Research 
Questions. We answer dozens of calls every day 

from attorneys and paralegals looking for a research 
lead. With the help of CLEDEX, a comprehensive index 
covering hundreds of WSBA CLE course books and those 
of other p roviders, we will help you track down the 
elusive reference work ... whether or not we published it. 

Upcoming Seminars 
SEPTEMBER 

D Workers ComP.9nsation1 Analysis and Insights from 
Claimants' and Defense Counsel 
Seattle - WA State Conv & Trade Ctr - 9/16 
S~kone - Spokane Sheraton - 9 /2 3 
5.7 5 Credits $1 25 

D Regulatory Reform and the New Administrative Process 
Seoii!e - WA State Conv & Trade Ctr- 9/1 6 
7.0 Credits $135 

D Washington Criminal Justice Institute 
Seotoc - Doubletree Suites Holel - 9 / 16-17 
IO Credits $99.50 by 8/26;$135 ofter 8/ 26 

D Employ- Benefits Conference 
Seattle - Mayflower Po rk Hotel - 9 / 22 
6.75 Credits $ 140 

D Environmental Law for Real Estate and Business Lawyers 
Seattle - Washington Athletic Club - 9 / 23 
6.0 Credits (esij $140 

D 3rd Annual Water Law Seminar 
Seotoc - Seotoc Red lion - 9 /30 
6.5 Credits $ 140 
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to meet the impossible demands or the 
system. On numerous occasions. defen­
dants fi le into the courtroom with little 
reali1:a1 ion of what they are facing and 
leave with bewilderment e tched into the ir 
face~ from what has transpi red. They 
have received thc ir constitutionally man­
dated advice often. literally. on the run 
and. in most cases. have entered picas to 
amended complaints in order to just get 
the matter concluded. The only certainly 
in the system is that the indigent defen­
dant will be leaving the courthouse a I ittle 
further into the abyss of poverty. 

Thi~ shamefu l process takes place not 
in the furtherance or justice but in the 
interest of enrich ing the county ·scoffers. 
It is not unusual to hear the phrase.·· ... 
and S I 00 to reimburse the county toward 
the cost or your attorney'· when the con ­
tract attorney ha~ received S,80 for that 
case. The Gideon case may require that 
misdemeanor defendants receive repre­
sentation. but systems like that in place in 
Grays Harbor County wi ll continue to 
ensure that it is not adequate reprcscnta­
t ion. 

I hope that this information will result 
in a response by fe llow members that will 
serve as ammunition in a battle to reform 
a system that refuses (not in Grays Har­
bor County alone) to adequately defend 
indigents. I hope it wi ll also cause the 
WSB A to reconsider its po~ition that 300 
cases a year is a reasonable work load for 
an attorney engaged in indigent criminal 
de fense. 

JOHN L. FARRA 
Aberdeen 

Preserving Families With 
Minor Children 

Ed itor: 
President Stritmatter' s comments in 

·The President· s Corner .. (Bur Ne ws, May 
1994) emphasized the need for more vol­
unteer legal services in the fam ily law 
area. He ci tes a climb in the rate o f mar­
riage dissolutions as causing thi s need. 

Mr. Stritmatter docs not address the 
real cause of the problem. nor does he 
note that many dissoluti ons result in little 
or no compensation to the lawyer. The 
money just isn·1 there. 

More concern should be addressed to 
the reasons for marriage dissol utions. 
Today. it is too easy to get married and 
too ea;,y to dissolve the marriage. 

The concept o r no-fault divorce has 
reduced the time and complexit y of ob-

wining a marriage d issolution but it has 
clone a disservice to the pub I ic in destroy­
ing the marital state. Moreover. the par­
ties · children arc the real vic tims of a 
dissolution. 

Our ma rriage d isso lut ion s ta tutes 
should be changed to mandate counsel­
ing and appropriate med iation aimed at 
preserving famil ies with minor children. 

We have recent ly est ab I ished very ex­
acting and detailed safeguards to protect 
people from unjust ified guardiansh ips, 
but we do nothing to protect the rights of 
children to a stable and loving home 
environment arising out of a secure mar­
riage relationship. 

JOSEPH B. HEITMAN 
Tacoma 

I 

One-for-One Reciprocity at 
UW Career Services 

Editor: 
The Career Services Office at the Uni­

versity of Washington School of La w 

Document Productions 

annex 
LITIGATION SUPPO RT 

Your annex for discovery proiecls. 

We provide 
photocopying, 
archiving and 
database processing 
services at our own 
fac ility . Find out how 
outsourcing with 
Annex can help you 
recover more of your 
discovery costs. Spencer A. Lerner, J. 0., Owner 

9 10 N .E. 65 th St., Seatt l e, WA 98 I l 5 

Voice + Fax (206) 528-2177 

Join an organization of 
over 600 attorneys who are 

MAKING A DIFFERENCE 

BENEFITS OF MEMBERSHIP 
• Expert Witness System 

• Statewide CI.E seminars 

• ~tonthly .. ASSOCIATION 
\'EWS" 

• Quarterly " THE DEFENSE 
PRESS" 

• Annual " INSL'RANCE I.AW 
LPOATE" 

• Women Lawyers (;roup 

• Corporate Counsel 
Commi11ee 

• Amirns Commi11rr 

• Legislative Committee 

• Quarter!,· dinner meetings 

• Annual Coiwention 

• StaH•wide Judges receptions 

For information. call ora Tabler 
206 / 233-2930 
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~~nnotated,, doesn,t mean 
''expensive,, anymore. 

Annotated 

Revised 
Code of 

Washington 

New from The Michie Company 

Mich_ie's Annotated Revised Code of Washington 
brings ro your office library everything you need in an 
annotated code. Comprehensive annotations printed 
beneath the relevant code provisions. The official rext. 
Timely se1vice - we ship d1e annual supplement 
within 90 dnys of when we receive me revisions from 
d1c legislarure. And mnvenience - so you won't have 
to waste time borrowing someone else~. 

ff price kept you from purchasing an annotated state 
code for your own office, d1en start clearing some shelf 
space. Mid1ie's Annotated Revised Code of 
Washington, published under license from me stare, 
gives you a complete - and affordable - annotated 
code. 

W hether you need omer publications from our vast 
reference libraiy, insrai1t case law and starutes from our 
soon-ro-be-releascd Washington Law on Disc'" 
C D-ROM reseai·ch product, or information from our 
sister company LEXJS<!<lfNEX:JS<'' on-line se,vice, you 
can rurn to Michie for quick, comprehemive research. 

C:dl us. It's about time. 
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Michie publishes 2 4 annotated codes: 

Alnbama 
Alaska 
Arkamas 
Delaware 
District of Columbia 
Georgia 
Hawaii 
ldnho 
Illinois 
Indiana 
Kentucky 
Mmyh"d 
Neuada 
New Mexico 
North ClroLina 
North Dakota 
Rhode Island 
South Dakota 
Tennessee 
Utah 
Virginia 
Washington 
West Virginia 
Wyoming 

The Michie Company 
Legal research on your terms. 

800/562-1215 
Lau, Publi;Jmy Sinre 1855 

i'.O. Box 7587. Charlo1tcsviJJe, Virginia 2290(,-7587 
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ex is ts to serve current ly matricul ated law 
students and graduates o f this law school. 
While this o ffice a nd the law school are. 
in part. taxpayer runded. the services o f 
thi~ o ffice and the law schoo l are not open 
to a ll taxpayers. In fact. some Career 
Serv ice~ Office programs arc suppo rted 
by private g ifts . not state fund s. Non­
matricula ted tax payer~ are not e ntitled to 
free legal adv ice o r represe ntat ion from 
the law school ' s c li n ics. 

The policy of th is office- and of most 
other law sc hools in the nation- is to 
p rovide access to g raduates of other law 
schools who have requested and been 
g ranted reciprocal priv ileges. Reciproc­
ity w ill be accorded to the first person 
from each ABA-accredi ted/NALP-mcm­
ber law school to make such a request. 
Therea fte r. recip roc ity wil l be accorded 
only w he n UW law school stude nts or 
graduate~ have been g ranted reciprocal 
privi leges by the requesting inst itution. 
Data gathered demonstrate~ that 30 re-
4ues ts to use this office arc rece ived for 
every three requests by UW law students 
or alumni/ac to use the career services 
faci lities of other law schools. 

The one- ro r-o ne reci proc ity policy 
adopted by this law school is not a rad ical 
policy but i~ simi la r to, and cons iste nt 
w ith . those o f like-cali bre law schools 
ac ross the country. Most law schoo ls 
have a one-for-one reciprocity policy: 
some law schools are more res1ric1i ve 
and e xtend reciprocal pri vileges to grad u­
ates of law schools of the ir c hoosing . 

Whether or not o ne has access to th is 
o ffice under a g rant of reciproc ity . one 
may subscribe to The Green Shec1 ($25/ 
s ix-month subscription for non-alumni: 
$ 15 /s ix-month subscription fo r law 
school alumni). The Green Shee1 con­
iains all a ttorney li stings received by this 
o ffice for posting except those with a past 
or imminent deadline preclud ing time ly 
response by subscribe r~. Inc luded list­
ings typically have been in these offices 
one to fou r weeks unless employers spe­
cifi cally requesl tha1 posting~ be listed in 
two co nsecutive editions or The Green 
Shee1 .. Published every 1hree weeks and 
mai led via fi rst class mail. The Green 
Sheel is sent w ith every cffor1 possible to 
ensure subscribers rece ive the ir copies 
regularly and time ly. Moreover, current 
job postings may be viewed in binders 
available on reserve at the University of 
Washington School of Law Library. 

Care ful review of the attorney lis1ings 
received by th is office indicate tha t they 
arc also posted at other area law schools. 
the WS BA office, othe r specia lty bar 
publica tio ns and ge nera l-c irc ulation 
ne wspape rs. 

a legal employme nt service center for the 
publ ic-at -large. 

A THO Y L. BASTONE. 2 D 
Director. Uni ve rsity or Washington 

School of Law Caree r Se rv ice., Office 
Seattle 

Other States are not 
in Washington 

Editor: 

The mission o r the Uni vers ity of Wash­
ington School of Law Career Services 
Office is to provide ca reer gu idance and 
counse ling to curren tly matricu lated law 
s tudents and alumn i/ac. not to func tion as I have just finished reading m y June 

GAIN THE ADVANTAGE 
INCOURT--

washington Civil Practice Deskbook 
Eleanor C. Hoague, Attorney at law, et al. 

Nem! 
Stay up-to-date on basic substantive law in 12 major subject areas. 
This desktop reference g ives you a concisely organized resource with 
an emphasis on procedure. Tabbed dividers provide quick and easy 
access to these topics: 

• Administrative Law 
• Business Law 
• Civil Litigation Procedure 
• Consumer Law 
• Discrimination 
• Employment Law 
$110. Looseleaf. © 1993. ISBN: 0-88063-841-1. 

• Estate Planning and Probate 
• Family Law 
• Immigration Law 
• Real Property Law 
• Tax Practice 
• Torts Litigation 

Washington Objections at Trial 
Robert H. Aro11Son, Assoc. Dean and Prof of law, Univ. of Washington School of Law; 

RonaldL. Carlson, John Byrd Martin Prof of law, Univ. of Georgia School of law; 
Myron H. Bright, Judge, Eighth Circuit Court of Appeals 

Master the technique of making timely, specific objections under the 
federal and state Rules of Evidence with this pocket-size g uide. 
Over 60 sample objections are listed a lphabetically by key phrase. 
For each key phrase, the authors furnish: 

• An illustrated question 
• The proper objection 
• A probable ruling by a court and the reason for the ruling 
• The authority for the ruling 
• A comment on the applicable rule of evidence 
$39.50. Softcover. ©1992. 190 pages. ISBN: 0-88063-825-6. 

1·800-452-9873 
Please use code LPADW when phoning in your order. 

,~ Butterworth 
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No Wonder It's Difficult To Keep 
Pace With Your Busy Work Load. 
After All, You're Only Human. 

Introducing Washington Law On Disc: 
Phone calls. C lient meetings. 

Filing deadlines. It may seem as if 
you need a 30-hour day to give your 
clients the best possible service­
including legal research . But here's 
a research system that helps you find 
state law on point with speed that's 
posi tively inhuman. 

to set up and start up, and your 
co mplete satisfaction is guaranteed. 

Research that once took hours can 
now take minutes, giving you more 
time for client contact and practice­
building activities- no matter how 
hectic your schedule may be. 

Research Power That 
Levels The Playing Field 

For Small Practices. 

Introducing Washington Law On 
Disc from The Michie Company 
(sister company to Mead Data 
Central, home of the LEXIS® ser-
vice) . Small fi rms and solo practttioners 

Search Washington law using often face heavy odds when th ey 
your own words and phrases, with face stron..&_ opposition. Washington 
no complex search terms to learn. Law On vise can be the equalizer, 
Washington Law On Disc is easy g1vmg you unlimited research at a 

Washington Law On Disc Contains These Up-To-Date, Full Text Libraries: 
• Annotated Revised Code of Washington • Supreme Court of Wash­
ington Decisions since 1897 • Court of Appeals of Washington 
Decisions since 1969. 
See subscription agrccmenr for complete terms including down payment, network prices, and low subse­
quent-year race,. Law On Di,c is a trademark of The Michie Company. LEXIS i;" regbtercd trademark 
of Mead Dnta Cencrnl. 
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fixed monthly cost which includes 
quarterly update discs, personal 
training in your office, and unlimit­
ed access to M ichie's toll-free lawyer 
SUJ2POrt hotline. 

Call The Michie Company today 
to arrange a demonstration without 
obligation or risk. Ask about the 
LEXIS MVP online service as well. 
We'll help you create 
a research plan th at 
fits your practice, 
budget, and 
research needs. 

We know you're 
busy, ·o we'll be 
brief. 

L AW?HZD ISC 

800/356--654 7 
THE MICHIE COMPANY 

Law Publishers Since 1855 
P.O. Box 7587, Charlottesville, VA 22906-7587 



Bar News. I have noted with interest 
Dennis Harwick 's report on "advertis­
ing'" and the notices given by attorneys 
licensed in both California and Washing­
ton. 

I. 100. am licensed in both Calil"orn ia 
and Washington. I have also been certi­
fied by the State Bar of California Board 
or Legal Specialization as a specialist in 
immigration and nationality law. (I also 
serve on the Immigration and Nationality 
Law Advisory Commission of the Cali­
fornia Bar, which assists in cert ifying 
immigration specialists.) 

Please note the disclaimer on my sta­
ti onery ("Cert ified Specia list Immigra­
tion & National ity Law The State Bar of 
Cal ifornia Board of Legal Specia liza­
tion/ Also admi tted in State of Washing­
ton ... . * Washington RPC 7.4(b) disclo­
sure-The California Supreme Court rec­
ognizes legal speciali zation in Immigra­
tion and Nationality Law. The Washing­
ton Stale Supreme Court does not. Certi ­
fication by the California State Bar is not 
required for law practice in the State of 
Washington''). Because I chose to I ist my 
certi fication (in accordance with Cal ifor­
nia ru les) Washington RPC 7.4(b) re­
quires me to disclose that my California 
state cert ification is not issued by Wash­
ington nor is it required for law practice 
in the State of Washington. 

For the protection of the consumer. 
Washington requires that I make dis­
claimers to the effect that Washington is 
not Cal ifornia! 

I pose the following question to Mr. 
Harwick: Why are these disclaimers re­
quired only of certified specialists? Would 
it not make sense that all lawyers who 
wish to advertise licensing in other states 
be requi red to disclose that other states 
arc not Wash ington? 

Ed itor: 

STUART I. FOLI NSKY 
Los Angeles 

Are We Scared Yet? 

Th is one ought to fr ighten the daylights 
out of you. 

Let ·s assume that you. as a lawyer. 
want to ta lk to your medical doctor, psy­
chologist. or social worker about a per­
sonal medical problem. You. of course. 
feel safe in making such disclosures and 
communications because you have a right 
of medical privacy which protects your 
statements from disclosure by that treat-

ing practitione r to any third person. 
WRONG! 

Here's why. 
A medical doctor in the status of a 

patient seeks in the course and scope of a 
doctor/pat icnt relationship to obtain Lreat­
ment for a medical problem rrom a fe llow 
doctor. The treating doctor. motivated. 
probably, in this case by animus (but that 
really makes no difference) writes a letter 
to hospital authorities disclos ing the con-

tent of the patient/doctor's statements as 
well as rendering an opinion about the 
patient/doctor's inability to practice medi­
cine. 

That au thori ty, in turn. sends a letter to 
the Washington State Medical Disciplin­
ary Board. attaching a copy of the treat­
ing doctor's letter. 

That board. in turn, orders the patient/ 
doctor to report to an alleged psychiatrist 
and alleged substance abuse alleged treat-

PRIVATE 
VALUATIONS 
incorporated 

Adrien E. Gamache, Ph.D., President 

• Valuations of Businesses & Intellectual Property 

• International Transfer Pricing (IRC 482) 

• Experienced Litigation Support 

Call for references and qu.alificaJions 

40 Lake Bellevue, Suite 100, Bellevue, Washington 98005 
(206) 646-8993 • (206) 822-8095 FAX 

· < WC>RKE'R§l COMPENSATION 
\ >•• ll'ldUstria(lnjury;and Qpcupatipnal C>isease < 

Awe wel~me and appreciate your r~ferrals irlthis specialized area. 

11llw~f tR~:W, '7 arfi0~r;It::ott~116; 
... > 'Tho.m11sont& ... Eagan 

•. ·.·.:,:,::>;:;:;:::: ' ·: ·:;.::,:::.-:: ·,:, ·:.t(\:::.:::-: . :::::::::•::::::::::::::-··. . · .. •.::::::::::::·. ::::·.: :· 

j~epre;Jnting lnjilfed wo&J,s For i5te, 60 Years" 

(2:9§) 6~~7~31} > . 
1 Free 1-800-824-621 s 
THE WAL THEW BUILDING 

Third Avenue •ffhird Sqvth ~ South 'Nashir,gton 
.. . . . ·. Seattia,Washington 98104 . . . 
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If you still think 
there are only two 

online research systems, 
THINK AGAIN! 

WE'RE NEW. WE'RE LESS EXPENSIVE. 
WE'RE THE NEXT GENERATION IN LEGAL RESEARCH. 

Opinions, as they are issued. from: U.S. Supreme Court • All U.S. Federal Circuit Courts of Appeal 

• State Appellate Courts - 25 states and growing • Nation 's only online CLE Seminar Library 
E-mail Technical support • Free communications software 

NO PRINTING CHARGES • NO DOWN LOADING CHARGES • N O SEARCH FEES 
YOU PAY NO OTHER H IDDEN B Y- THE-MINU TE CHARGES 
FL AT FEE SUBSCRIPTION.· $750 ANNUALLY OR $ 250 QUARTERLY 

DIAL US UP. TRY US OUT. UNLIMITED ACCESS. 
TWO WEEKS FREE. NO SMOKE. NO MIRRORS. NO CATCH. 

DIRECT DIAL DATA ACCESS - 206.462.9289 

for more information or to subscribe today, call 206. 462. 7714 

LAWYERS' LEGAL RESEARCH 
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ment center for a ll eged d iag nosis. 
Patient/docto r. in the meantime, is oth­

erwise fou nd free o f any such psychiatric 
or a lcohol/substance abuse proble m by 
one of the top psychiatrists in the Seattle 
area. But, in usua l fash ion. the a lleged 
treatment cente r rinds a panoply or al ­
leged psychiatric and alleged alcohol/ 
substance abuse problems (mainly for 
the cloctor· s truthful den ial ofa problem) 
requiring thei r very alleg.eclly learned pro­
fessional alleged help (as well as to pro­
v ide $ 12.000 to $ I 5.000 for their exist­
ence-and I hope. parentheticall y. that 
some court somewhere has the wisdom 
and courage to decla re these al lcgcd treat­
ment centers as consummate frauds. as 
well as to ca ll a halt to this .. alcoholism is 
a disease .. baloney). 

Patient/doctor. outraged by a ll of this. 
brings action in rcdcral dis tric t court, 
seek ing to enjoin further proceedings by 
the board on the the ory o r breach o f his 
medical right o r privacy in his disclo­
sures to the treating phys ic ia n unde r the 
Ninth and Fourteenth Amendment s to the 
federal constitut io n . 

HELD: Injunction denied. T he judge 
ignored the phys ic ian·s status as a pa­
tient. found him to be a physician under 
any and all scenario~. and stated the n- o r 
course- that the state has a compe lling 
interest in obtaining th is medical infor­
mation. Sec Toy/or\". Loll'ry. U.S.D.C.. 
W.D. Wn .. Cause o. C93- I 480Z. 

The lesson he re is c lear: you as a law­
yer (or any o the r profess ional , fo r that 
matter) seeking medica l treatment had 
better be very careful---damnecl care ful­
who you select to make any such disc lo­
sures. For whatever moti vatio n. that treat­
ing profess ional now has a constitutio n­
ally protected rig ht to d isc lose such com­
munication , and , indeed, re nde r a com­
panion opinion as to your inab ility to 
practice law. to WS BA disciplinary au­
thorities, prosecutors or whoever e lse has 
a "compelling" inte rest in knowing. You 
are a lawyer under any and all scena rios 
and have no protection. 

In all candor, if a j udge desires to recast 
the facts to fit a conclusion and unde r this 
decision. there is li terally no rig ht o f 
medical privacy any longer to any per­
son. except as the treating professional 
desi res to honor it. You shou ld also know 
that you. as an individual. have little 
chance of succeeding in the federal court 
system any longer. un less identified with 

trendy, g rand iose causes . 
By the way. be sure to pay your b ill to 

the treating physician! An imag inati ve 
ne w way to v isit retribut ion has suc­
ceeded. 

Also, to the judges reading this and. 
especially to those judges who seek to 
further erode our c iv il li berties. the warn­
ing in thi s le tter a lso a ppl ies to you. It 
may be very d iffic ult for you to re tain 

jud ic ia l office orto obtain a ppoin tmen t to 
hig he r judic ial office, or o ther appoint­
ment , by the actions of a dev ious , hos ti le . 
a nd de termined treating phys icia n. 
whether or not that which the treating 
physician states is accurate . And you, 
too. cou ld encl up be ing victimized by an 
a lleged treatment center. 

J. BYRO HOLCOMB 
Sea11 lc 

Make Your Family Law Cases Easier! 
~---------il Forms+ Plus™ Software it--------, 

Easily Produce All of the Mandatory Family Law Forms 
The easy and accurate way to produce all of the REVISED mandatory family law 
forms developed by the Pattern Forms Committee. With Forms+Plusrn, select a 
pleading form from a handy menu. That form instantly appears on your computer 
screen and is already filled in w ith your client's information. State's forms are easily 
modified by typing right into the form or with text from any word processing 
document to create your own modified forms. As you add more client informa­
tion, any other form requiring that same information automatically is filled in. 

Integrates SupportCa/cTM data! 

~----l SupportCa/c™ Software i-----~ 
Proven Accuracy For Calculating Child Support 

I 000 family law attorneys already save time using SupportCa/cn1 to make impor­
tant decisions with their clients instead of bending over complicated forms, sched­
ules, tables and calculators. SupportCa/cTM lets you practice law ... not accounting. 
SupportCa/cTM has been updated to inc lude the 1994 I.R.S. Tax Tables. 

Instant and Accurate Financial Declarations 
With SupportCa/c™/FD 

SupportCa/cn1 has been made even better. Now you can produce the NEW 
Financial Declaration accurately and efficiently. The Financial Declaration 
requires totals and subtotals - exposing you to math errors and oversights, unless you 
let SupportCa/cTM/FD do the work for you. Gives your Financial Declaration the 
same credibility as your Child Support Worksheets. 

ORDER TODAY -- SHIPPED TODAY! 
We will immediately ship you the software which is the standard for Family 
Law cases. Legal+Plus software is proven in thousands of cases since 1988. 
Easily produce accurate and correct Mandatory Family Law Forms, Child 
Support Worksheets and Financial Declarations NOW! 

CALL TODAY For Free Information or Demonstration! 

i.EGAtJPLus 
(206) 286-3600 (Seattle area) 1uaIePJ!f►i•/a, tl"li?t-t•0WMi 
1-800-637-1260 (toll-free) P.O. Box 9759, Seattle, WA 98109 

30-DA Y MONEY BACK GUARANTEE 
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-T .. -- PRESIDENT'S CORNER.. _ -

UI\TITY AND D IVERSITY ARE O uR STRENGTHS 

hy Paul L. Stritmatter 
WSBA President 

Serving as president of the Washington 
State Bar Association has been a one-year 
learning process. I have learned a great deal 
about th is great profession we call the prac­
tice or law. I have learned even more about 
the individual lawyers who make up our asso­
ciation. And I have learned a lot about the role 
we. as a profession and as individuals. want 
our as~ociation to play in our professional 
lives. 

We are a feisty lot. Many of us were prob­
ably born that way: we certainly were all 
trained that way. As a group we are. therefore. 
well-suited to be advocates for the causes of 
our cl ients and to protect their rights. I like 
lawyers. I enjoy being around lawyers. inter­
acting with lawyers and socializing with law­
yers. Lawyers are an interesting, eclectic 
group. 

We arc a diverse group of professionals. 
and our divers ity is growing. This growth 
may be the greatest strength of our profes­
sion. As we begin to better reflect the diver­
sity of the ent ire population of the state, we 
are better able to deal with the issues and legal 
problems or all our state· s population. That 
ve ry diversity. however. raises new issues in 
both the governance and programming of the 
Bar Association. 

Over the past year. I have taken the oppor­
tunity presented by the Board of Governor, 
meeting around the state to bring together 
groups of eight or ten local attorneys before 
each board meeting. During a two-hour brown­
bag lunch. we discussed issues of interest to 
our membership. These .. focus groups .. have 
been composed of lawyers who have not 
previously participated in the governance and 
leadership of the bar. The groups were de­
signed to reflect the diversity of our member­
ship and the concerns of those who have not 
been directly involved in sett ing Bar Associa­
tion policy. These meetings have been in­
structi ve, informative, have resulted in good 
ideas and have. in some instances, answered 
questions and concerns of members. I have 
prepared minutes after each such meeting 
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which I have shared with the Board of Gover­
nors . the Bar staff and Bur News editor Lind­
say Thompson. This method of additional 
communication with the members has been 
helpful to me in keeping track of the pulse of 
our membersh ip. 

I have learned the importance of a bar 
association that can speak and act on behalf of 
all of the profession. Part of the strength of 
this association is that. after debate and input 
from all. we can make decisions on important 
issues that affect us and speak on behalf of the 
profes~ion as a whole. A unified bar. speak­
ing for the entire profession. acts with greater 
sensitivity 10 public concerns than a nan-ower 
segment of the bar represented by a voluntary 
a~sociat ion. The loss of the ability to speak as 
a unified profession would adversely impact 
the collective effect that we have on issues. 

However. once again a resolution is being 
proposed for our annual meeting (with the 
apparent intent to file a referendum to the 
membership following that meeting) that the 
activities of the Bar Association be limited to 
only mandatory functions such as admissions. 
licensing. discipline, and monitoring compli­
ance wi th CLE and trust account regulations. 
This would make the Bar Association simply 
a regulatory agency. Publicity is being circu­
lated wi th the argument that ••it may well be 
the law that lawyers have a constitutional 
right under the first amendment to pay only 
those mandatory dues allocated to mandatory 
function (sic)_·· 1 have read the Popejoy. Keller 
and Cihso11 opinions cited in support of this 
statement. and they do not create a constilll­
tional right to pay dues for only mandatory 
functions. More importantly, to cripple the 
ability to set up discretionary programs of the 
Bar Association would be shortsighted. de­
structive for lawyers, and in the long run, 
would cost each of us much more in dues 
dollars and much more than money. 

As a respected profession, we enjoy the 
right of self-governance. The adoption of this 
resolution would so curtail our governance 
that the vacuum left wou ld inv ite the Legisla­
ture to control the governance of the Bar 
Association. In California. where the Legis­
lature does cont rol the governance of the Bar 
Association, the bar dues are cun-ently S495 
per year. This resolution would raise the po-

,\ugust 199./ 

Poul L. Strifmotter 

tential for the Legislature here to consider 
mandatory voluntary legal services by law­
yers. bonding requirements for lawyers with 
trust accounts. mandatory insurance require­
ments and other measures that the majority of 
the Bar Association has fe lt were inappropri­
ate and not implemented because of our right 
of self-governance. It would affect our input 
to the Legislature on important issues affect­
ing our practice or law and the administ ration 
of justice because we would no longer be 
speaking as a uni fied bar on behal f of all 
lawyers. The Client Security Program, to es­
tablish compcnsat ion for victims of dishonest 
acts by lawyers. would be lost. We would lose 
Bar News. We would lose our CLE program 
and, undoubtedly, be forced to pay more for 
CLE. We would lose the Lawyers· Assistance 
Program. which not only greatly benefits those 
who directly need its services. but would 
result in the risk or greater improper action by 
impaired lawyers. which would reflect badly 
upon all of us. It would result in the abolish­
ment of the Young Lawyers Division and the 
good works that come from that energetic 
group. 

This issue ha~ been swdied before. Our 
199 1 Long-range Planning Task Force con­
cluded decisively that the WSBA should re­
main a mandatory membership organization 
in order to carry out its duties as defined by 
the Washington Supreme Court . At the 1993 
annual meet ing, a similar resolution was re­
soundingly defeated. The current Task Force 
on Governance also looked at the issue and 
overwhelmingly rejected the concept. 

I am sure that if this resolution were to be 
passed and implemented. that a voluntary bar 
association would be created. That voluntary 
association would attempt to pick up many of 
these programs that would otherwise be lost. 



It would, however, double the administrative 
needs and costs, increase the costs f'o r these 
programs, and result in some lawyers not 
paying their share of the expenses for the 
programs that benefit us alL This loss of 
efficiencies would thus cost us more in the 
long run. FunheL mandatory dues provide 
the fi nancing necessary to ca1Ty out the pub­
lic- service obligation or our profession. If we 
fai led to do so. the Court or the Legislature 
might well impose other forms of mandatory 
dues to carry out these obligations. 

Professionalism involves consideration of 
what is in the best interest of the public. Dean 
Roscoe Pound of Harvard Law School de­
fined professional as a group pursuing a 
learned art as a common calling in the spirit or 
public service-no less a public service be­
cause it may incidentally be a means of live­
lihood. We have earned the right of self­
governance because we have properly con­
sidered the public good in the discretionary 
programs of our professional association. If 
we wish to consider our practices of law as 
merely businesses, then a regulatory agency 
is all that is necessary, and we can be regu­
lated by the state. We will have forfeited our 
right to govern ourselves. We will also have 
forfeited our right to be considered a great 
profession. If we wish to retain our status as a 
professional calling. we must preserve and 
promote those discretionary programs of our 
bar association that assure the proper protec­
tion of the public. 

I am personally not opposed to change. I 
support changes in our governing structure to 
assure greater inclusion of all of our member­
ship in our form of governance and the deci­
sions that are made on behalf of the Bar 
Association. This resolution wi ll simply be 
destructive or important and well-established 
programs and will not benefit anyone. 

During this past year, I have found that the 
intelligence. ialent. energy and commitment 
among the lawyers of the state is absolutely 
phenomenal. It is a natural resource that needs 
to be corralled and directed for the betterment 
or all of the people of the state of Washington. 
A unified bar association. with the right or 
self-governance, can be a powerful vehicle to 
sec that the law preserves and develops a 
society for the benefit of everyone. and that 
our legal system results in justice. 

Let's focus our allent ion on how to belier 
the Bar Association for the benefit of our 
profession and the public. By devoting our 
energies to these important issues, we can 
build a belier association and a belier profes­
sion for us all. 

. . EXEC'S REPORT _. 

DIVERSITY? 

WHAT'S THE WSBA 
GoT TO Do WITH IT? 

hy Dennis P. Harwick 
WSBA Exerntive Director 

As you will soon notice. this issue of Bar 
Neu·s is dedicated to addressing issues of 
diversity. The obvious question is "What's 
the WSBA got to do with it?" or. perhaps, 
·'What's the WSBA doing about it?" 

Demographics: The WSBA membership 
is approximately 25 percent female and 75 
percent male. Since law school enrollments 
are now closer to 50/50, we expect the WSBA 
membership to respond accordingly. We also 
know that the WSBA is approximately 93 
percent Caucasian. one percent African 
American, one percent Hispanic or Latino. 
one percent American Indian or Alaskan 
Native, one percent Asian or Pacific Islander, 
and two percent undisclosed. Since demo­
graphics are destiny, that will be changing. 
too. 

So where does the WSBA intersect with 
diversity issues? There arc a number of junc­
tures: CLE. Rules of Professional Conduct. 
committeeappointments, judicial recommen­
dations. meeting location policy, and its own 
staff to name a few. 

Let me elaborate: 

CLE: As you enter the lobby of the WSBA 
CLE Department you will find a framed an­
nouncement on the wall, to-wit: 

Diversity: Recognizing the divers ity of 
the Washington State Bar Association, 
the WS BA Continuing Legal Education 
Committee is active ly recruiting 
women, African-American, Asian, 
Hispanic, Native American,and other 
minority attorneys to volunteer as 
speakers or authors for CLE seminars 
and publications. The Committee is also 
recruiting any in terested a11orncys prac-
1 icing outside major metropoli tan areas. 

In the WSBA CLE Speaker·s Guide, you 
will fi nd the followi ng: 

The composition of any CLE audience 
is diverse. Young lawyers and more 

Dennis P. Harwick 

experienced pract111oners, those who 
foc us primarily on one area of the law 
and genera.I practitioners, men and 
women, and lawyers from various eth­
nic and religious backgrounds and dis­
abled individuals may all be part of your 
audience. 

When you take i1110 consideration the 
diversity and sensibilities of your audi­
ence, you wi ll enhance your presenta­
tion. Certain positive steps may be taken, 
such as avoiding the constanl use of 
male pronouns during your talk or in 
your paper. You must, of course. not 
make remarks that are in any way con­
descending in character about racial. 
ethnic, or religious groups, women or 
men. or disabled individuals. 

The Washington State Bar Associa­
tion has taken great steps in this regard. 
Problems or inconsiderate or conde­
scending remarks have been few and far 
between in recent years. With your help. 
we may be assured that this record is 
maintained in the fu ture. 

The Rules of Prof essional Conduct: At 
the Board of Governors' request. the Su­
preme Court adopted a new RPC 8.4(g) on 
September 17, 1993. that reads as follows: 

lt is professional misconduct for a 
lawyer to: commit a discriminatory 
act prohibited by law on the basis of 
sex. race, age, creed, re ligion, color, 
national origin. disability. sexual ori­
entation, or marital status, where the 
act of discrimination is committed 
in connection wi th the lawyer's pro­
fessional activities. 
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Just last week. the Board recommended a 
new second pan to 8.4(g) that would read: 

It is professional misconduct for a law­
yer to: use language. gestures, or con­
duct which have no professional or law­
ful purpose and which arc intended to 
denigrate. insult. ~ingle out. or demean 
another person on the basis of sex. race. 
age. creed. rel igion. color. national ori­
gin. disability. sexual orientation. or 
marital stalUs while performing profes­
sional activi ties. 

The Board has also passed a resolution 
opposing Initiatives 608 and 610 as being 
discriminatory and prejudicial to the admin­
istration or justice as prohibited by RPC 8.4 
(cl) and (g). 

Committee Appointments: The WSBA ·s 
Commiuee Selection Policy begins with the 
statement. "The policy or 1hc Board of Gov­
ernors is that WSBA commiuces should re­
nect the diversity of the membership of the 
WSBA ... The Commiuee Preference Form 
solicits information about the person's race/ 
ethnicity/national origin. gender. age, num­
ber of years in practice, previous commillee 
assignments. type of practice, res idence, and 
place of work. 

Since ou r committee selection policy al­
lows anyone who "ants to serve on commit­
tees to serve. the Board of Governors· track 
record is found in 1he selection of commiuee 
chairpersons. There arc 26 committees. Dur­
ing the past year. there were 19 men (73 
percent ) and 7 women (27 percent ). One 
chairperson was African-American and one 
was Asian . Ten were from Scaule, five from 
the Puget Sound area outside of Seattle, four 
from Spokane. three from Vancouver. two 
from the Tri-Ci ties. and two from Yakima. 

By the way. there arc curremly three women 
out of eleven on the Board of Governors and 
wi II be four of eleven as of this September. 

Judicial Reco111111e11datio11 Committee: 
The WSBA · sJ udicial Recommendation Com­
miuee has reached out to minority bar asso­
ciations to make sure that minorities within 
the legal profession understand the process 
for being considered for placement on the 
WSBA ·s list of candidates well-qualified for 
appointment to the appellate courts of the 
state of Washington. Represe11tatives of the 
Judicial Recommendation Committee also 
participated in a program last year for minori­
ties interested in judicial careers. 

WSBA Meeting Location Policy: At the 
urging or the Opportunities for Minori1ies in 
the Legal Profession Commiucc. the Board 
of Governors adopted the following policy: 

Consistent with the Washington State 
Bar Association's commitment 10 di­
vers ity and nondiscrimination. it is the 
WSBA ·s policy that no functions. olTi­
cial act ions. or official meet ings of Sec­
t ions. commiuees. governing board. or 
staff ,hall be held in a facility- puhlic 
or pri vate- or political subdivision that 
has a policy. practice. or law that dis­
criminates on the basis of race. color. 
national origin, religion, creed, sex, age. 
disability. sexual orientation, or marital 
status. Nothing in this policy shall be 
construed to infringe upon the rights of 
individuals to associate freely in their 
private lives. 

The WSBA Staff: I am committed to mak­
ing this a diverse and discrimination-free work 
place. The firs1 per,onnel policy cited in the 
WSBA Emp loyee Handbook reads. "The 
WSBA is an equal opportunity employer and 
abides by all stale and federal laws and rcgu­
la1ions prohibiting discrimination in employ­
ment on the basis of sex, age. race. national 
origin. religion. sexual preference. disabil ity. 
or other protected basis ... We have devoted 
staff meetings to discussing diversity sensi­
tivity and sexual harassment. 

Ultimately. however. the proof i'i in the 
pudding. In the past three years. we have 
increased the diversity within our staff. We 
have increased the number of people or color 
on our staff. In particular, I am proud of the 
ract that four ou1 of the seven department 
heads of the WSBA are now women com­
pared to one female department head when I 
arrived. As my friend (and WSBA member/ 
diversi ty consultant) Peggy 'agae Lum re­
minds me. however, it is a long. evolving 
process. During her presentation on diversity. 
she uses a matrix setting the range of progres, 
from affirmative action. to valuing clillcr­
cnccs. to managing diversity. to leadership 
diversity. As sincerely as many people. in­
cluding me. want to be at the point of leader­
ship diversity, the simple fact is that most of 
us are st i II moving through the area or valuing 
differences and managing diversity. 

By now. I hope to have made the case that 
the WSBA has auempted to address issues of 
diversity. 1'111 proud of the WSBA and its 
effom to move in the right direction. 
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FROM DISADVANTAGED YouTH 
TO HEAD OF CIVIL RIGHTS 

hy Diane M. Butler and Timothy W. Cranton 

Overcoming obs! ac Jes of di sad vantage 
and discrimination is seldom accom­
pli shed alone. It requires both opportu­
nity and combined courage. persever­
ance. confidence and-above all--char­
acter. 

An inspirational figure in the legal com­
munity is Deval L. Patrick. the recently 
appointed Assistant Attorney General in 
charge oft he Civil Rights Divis ion of the 
Department of Just ice. President Bill 
Clinton hera lded him as ·'a lawyer whose 
wise counsel. keen negotiating ski lls and 
mastery of l_i tigation are held in the high­
est esteem_ ... ,, Indeed. Patrick ·s skills 
and accomplishments distinguish 
him not only as a leader in the legal 
community but. even more impor­
tantly. a man of deep understanding 
or racism. who appreciates the subtle 
struggles and stereotypes of our 
times and who has strong faith in 
the commitment to optimism and 
change !hat establishes him as a 
leader of the new civil rights move-
ment in our count ry. 

Patrick grew up in the south side 
of Ch icago. When he was four years 
old. his father left the fam ily in the ir 
basement apartment to pursue his career 
as a jazz musician. With onl y one bunk 
bed to sleep in, the family members took 
turns sleeping on the floor. 

Just as Patrick was enteringjunior high. 
Chicago e rupted in th e Watt s and 
Woodlawn riots of the late "60s and the 
violent aftermath of racial tension equal ­
ing that of the recent south central Los 
Angeles riots. His school sat on the edge 
or the Robert Tay lor Homes, one or the 
roughest projects not only in Chicago. 
but in America: he had IO s lip a pass under 
the doors just to get in . 

Deval Patrick appreciates both where 
he came from and the people who guided 
or assisted him along the way. In his 
inaugural address. he expressed appre­
ciation oftwoofthem: Eddie Quaintance, 
his sixth-grade teacher. " taught me to 
believe I was special." and as made it 
poss ible for him .. to accomplish some­
thing with the opportunities that were 

handed to me." Darla Weissenberg, his 
seventh-grade teacher. recommended him 
to a foundation cal led .. A Better Chance ... 
which launched him into a new level of 
educational chall enge. He received a 
scholarship to attend high school at Milton 
Academy in Massachuselts. continued 
through Harvard undergraduate and law 
schools and onto a Ninth Circuit Court of 
Appeals clerkship fo r Judge Stephen 
Reinhardt in Los Angeles: he then wen! 
on to the NAACP Legal Defense and 
Education Fund. where he earned a repu­
tation for ba1tling deat h penalty cases. 

"[W]e see acts of unspeakable 
cruelty and even violence because 
of race, or ethnicity, or gender, or 
disability, or sexual orientation 
. .. How can a nation founded on 
such principles, dedicated to such 
a creed, sometimes fall so short?" 

His work at the NAACP earned him the 
tit le of .. quota clone ... coined by the Wall 
SrreC'f .!011rnal during his nomination for 
the civil -righ ts post. The term emanates 
from the J"irstcandidate President Cl inton 
vetted ror the position, Lani Guinier. She 
and Patrick worked togethe r for the 
NAACP legal defense fund in the early 
·sos. Guinicrwas called the '·quota queen"" 
for authoring law review articles on rem­
edies for the unconscious rac ism which 
permeates our society, remedies some 
called " racial gerrymandering.'· Follow­
ing their work at the NAACP. their ca­
reers parted paths: while Guinier pursued 
academics and civil-rights theory. Patrick 
re fined his skills as a lit igator at the law 
firm of Hill & Barlow in Boston. Massa­
chusetts. 

Patrick's vision of civi l rights goes 
well beyond poli tical buzzwords and 
s imple affi rmative action. His inaugural 
address. reprinted below. expresses his 
views: 

"Many, many people-mostly re­
porters-have asked me what our 
agenda will be in the Ci vil Rights 
Division and I have usually rep lied 
that it's not time quite yet to answer 
that; that only after a few days on 
the job, the bes t I can say is that our 
formal goals wil l be developed col­
laboratively, in consult with the ad­
vocacy groups and with ourselves. 
Then I usually add that I have a 
personal commitment to defending 
the Voting Rights Act against the 

several recent attacks on its 
gains, to making banks make 
lending decisions fairly, to de­
veloping an expa nsive jurispru­
dence under the Americans With 
Disabilities Act, and to broad­
ening opportunities for minori­
ties and women to equal ad­
vancementin the work place and 
in the schools. 

But the unifying theme of our 
work is quite a bit broader than 
tha t. The real and ultim a te 

agenda is to recla im the American 
conscience. Our true mission is to 
restore the great moral imperative 
that civil rights is finally all about. 
This nation, as I see it, has a creed. 
That creed is deeply rooted in the 
concepts of equality, opportunity 
and fair play. Our faith in that creed 
has made us a prideful nation, and 
enabled us to accomplish feats of 
extraordinary achievement and up­
lift. 

And yet, in the same instant, we 
see racism and unfairness all around 
us. In the same instant, we sec acts of 
unspeakable cruelty and even vio­
lence because of race, or ethnicity, 
or gender, or d isability, or sexual 
orientation. They present a legal 
problem, to be sure. But they also 
pose a moral dilemma. How can a 

WASll!NGTON S TATE BAI? NEWS Aug us/ I 99.J I 9 



nation founded on such principles, 
dedicated to such a creed, some­
times fall so short? And let me as­
sure you: That is a question asked 
not just by i11tellectuals and pundits 
of each other. It is asked by simple, 
every day people of each other and 
of themselves, in barber shops and 

across kitchen tables, in the mind's 
silent voice on the bus ride home 
from work, in the still, small times 
when conscience calls. 

To be a civil-rights lawyer, you 
must understand what the laws 
mean. But to understand civi l rights, 
you must understand how it feels; 
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how it feels to be hounded by uncer­
tainty and fear about whether you 
will be fai rly treated; how it feels to 
be trapped in someone else's stereo­
type, to have people look right 
through you. To understand civil 
rights, you must understand that 
the victims of discrimination feel a 
deep and helpless pain, and ask 
themselves bitterly the very ques­
tion of morality I have just posed. 

And what will be our answer? Will 
we si t back and claim that we have 
no answer, or that it is not our busi­
ness to devise one? Will we shrink 
from the moral dimension of our 
work? Well, let me tell you now: We 
will not shrink. The answer to the 
question is, 'No.' There is a moral 
dimension. And we will assert it. 
And the reason, the reason I make 
you that unequivocal pledge is sim­
ply this: I have a personal stake in 
the business of the Civil Rights Divi­
sion. I know what we can accom­
plish through vigorous enforcement, 
through calm determination, and 
through effort. I know that the busi­
ness of the Civil Rights Division has 
opened up jobs to black workers. I 
know that the Civil Rights Division 
has opened up ,1partments to His­
panic families. I know that the Civil 
Rights Division has opened up 
whole new vist,1s of active life to 
people wi th disabilities. I know that 
the Civil Rights Division has vindi­
rnted the rights of Asians and Jews 
and so many others to be safe from 
organized bigotry; the right of young 
black men to be safe from excessi\·e 
police force. I know that the Ci\·i l 
Rights Division has made it possible 
for prisoners to retain their human 
dignity even when they surrender 
thei r freedom. And I know that the 
Civil Rights Division has helped cre­
ate the most integrated Congres­
sional districts in the South, and the 
most integrated classrooms in the 
world. 

I know because I have lived it. r 
know because I can look around this 
room and see every kind of woman 
and man, joined here in one brief 
but illustrative moment of hilrmony, 
common in our humanity and in our 



resolve. And I know that when the 
American people see what I see here 
right now, they see the same possi­
bility, the same hope, and the begin­
ning of the answer to the question of 
conscience that the American creed 
poses. 

Our divisions are of our own cre­
ation . They are not beyond our 
power to resolve them. Our cyni­
cism is but our own fear. It is not 
beyond our courage to conquer. Our 
despair is of our own relenting. It is 
not beyond our faith. We have but 
so many moments, l think, where 
the confluence of opportunity and 
resolve is in this wondrous balance. 
And so it is right now. 

This Administration, with its com­
mitment to forward movement, now 
greets this nation, yearning to re­
claim its moral center. Let us meet 
this opportunity withsu fficient com­
mi hnent, wi th sufficient resolve and 
wi th wisdom. Destiny asks of us no 
less. 

Of my new colleagues in the Civil 
Rights Division, J ask from you your 
most solemn commitment and re­
solve, and all of the force of intellect 
l know you amply possess. Bring to 
your task, and to ours, your hard 
work and your faith in the Ameri­
can prom ise. And with it, we can 
create opportunity. And we can also 
inspire hope. Bring to this task intel­
lectua I honesty, dete rmina tion, 
imagination, and humanity. And we 
cannot and wi ll not fai l. 

Of the America n people, those here 
and elsewhere, l ask you only this: 
Give us your commitment to equal­
ity. Give us your sense of history 
and of the great unfinished agenda 
which derives from it. And we will 
set your hearts afire, and help you 
know what I know about what is 
possible in America. 

Dr. King said, 'Cowardice asks the 
question: Is it safe? Exped iency asks 
the question: ls it polite? Vanity asks 
the question: Is it popular? But con­
science, conscience must ask the 
question: Is it right?' Ladies and 
gentlemen, as American citizens, so 
must we. We may not redeem the 
sleeping soul of this great republic 

"Our div isions are of 
our own creation." 

and recreate the civil rights consen­
sus that made possible the moral 
high points of this nation in my ten­
ure, or even in my life time. But let us 
begin." 

Deval Patrick has begun. 
He is presiding over a S46 million 

settlement between Denny 's restaurant 
chain and the Department of Justice, a 
long-pending case under the previous 
administration. The catalyst for that ac­
tion occurred in a Maryland Denny·s: six 
black Secret Service agents assigned to 
guard President CI in ton were denied ser­
vice while 15 white agents with them had 
been served their breakfasts and had sec­
onds and thirds. The case culminated in 
4.300 complaints against Denny's. Re­
garding enforcement of the Civil Rights 
Act of 1964 in this case and others, Patrick 
says. 

I know that the problem is not as 
great today as it once was. but for all 
those public accommodations that 
haven't lost their appetite for rac­
ism. I want to warn you there that we 
are watching you. 

The resolve, courage. and faith of Deval 
Pat rick and those who inspired him dem­
onstrate the possibilities available when 
opportunities are presented and seized. 

Seattle allomeys Diane M. Butler and 
Timothy W. Cranton f)l'llcfice with Bogle 
& Cates. 

*The fo llow ing accounts served as 
sources f"or th is article: Associated Press. 
'" Denny's Wi ll Pay $46 Milli on ," Seal/le 
Post-Intelligencer. May 25. 1994. A I. 
A9: Clint Bolick. "Civi l-Rights Nomi­
nee. Quota Clone, .. Wall S1. J .. Feb. 2. 
I 994. A 18: Steven A. Holmes, "Street 
Survivor via Harvard: Deval Laurdine 
Patrick." N. Y. Times. Feb. 2, 1994, A 13:5: 
Wil l Haygood. "Partners in Power." Se­
a11le Ti111es. ov. 7. 1993.Scene-LI: In­
augural Address or Deval L. Patrick, 
Assistant Attorney General, Civil Rights 
Division, Department of Justice. 
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THE IMPERATIVE FOR RACIAL AND ETHNIC 
DIVERSITY IN THE LEGAL PROFESSION 

It is highly desirable in our great 
democratic society that institutions 
in the private sector and in the 
public sector adequately reflect the 
cross-section of our American 
population. 

by Charles Z. Smith, Justice 
Washingwn Supreme Court 

m n 1989. in connection with a 
project for the N inth Jud icial 
C ircuit Histo rical Society. [ 
conducted a limited question­

naire survey of bar assoc iations in Ari­
wna. Californ ia. Idaho. Montana. e­
vada. Oregon, Washington. Alaska and 
Hawaii. asking the ir best estimates. by 
numbe rs o r percentages, o f judges and 
lawyers of color in the ir respecti.ve states. 
T he questionnaire inc luded c lass i ficat ions 
for ative Americans. African Ameri­
cans/Blacks. Hispanics/Latinos and Asian 
Ame ricans. 

The executive direc tor of the bar asso­
c iation in a small nearby state returned 
the survey form w ith simply the words, 
·'We don ·1 know. and we don ·1 ask the m." 
Actually. this was not as bad as it seemed. 
In fact, a t that time. our own Washington 
State Bar Association had no rel iable 
data on minorities o r persons of color. 
But we did dete rmine from pre liminary 
research studies that approximate ly five 
pe rcent of lawyers in Washington we re 
pe rsons o f color. We used mem bership 
information from the ethnic bar assoc ia­
tions 10 estimate the percentage of law­
yers in the major e thnic groups. We also 
knew from persona l knowledge and ac­
quaintance that 16 judges at all levels of 
court were persons o r color. 

It has been five years since that survey. 
Statis tics have changed . We have come 
now to a consc ious rea lization of the 
importance of an awareness of race and 

ethnic ity in achieving fuller participat ion 
by all members or our society in our 
institutional systems. We cannot know 
the ex te nt of participation by, or exclu­
s ion of. any group of persons if we do nor 
have re liable and legal methods to find 
out who they a re . This is in contradistinc-
1 ion to inquiries concerning race and eth­
nic ity for ulterio r purposes. such as sys­
temat ic excl usion and other invidious 
l'o rms of discriminatio n. 

We pride ourselves in Ame rica on our 
great democratic system. which has set 
an example for the enti re world. We have 
many nat ional pronouncements which 
~uggest the essence o f that democracy. 
Foremost. perhaps. arc the words from 
the Declaratio n of Inde pendence: 

We ho ld these truths to be self-evi­
den t that all I pe rsons I are created 
equal. that they arc e ndowed by thei r 
Creato r wi th certain ina lienable 
rights . that among these are li fe. 
libe rty and the pursuit of happiness. 

One of the g reat s treng ths of America 
as we would like it to be (and as perceived 
by the optimists among us) is its rac ial. 
e thnic and cultural dive rs ity. In s implest 
te rms. we are referring princ ipally to 
whites (of various e thnic ities and reli ­
g ions), Native Ame ricans (American In­
dians) Afr ican Am e ricans (B lacks). 
Latinos (Hispanics). and Asian Ameri ­
cans (J apanese. C hinese, Filipinos, Ko­
reans. East Indians. lndo-Chinesc and 
Pac ific Islanders). 

We celebrate the richness of our diver­
s ity. We are a nation of immigrants . With 
the exception o f Nat ive Americans. a ll o f 
us or our ancestors came 10 this continent 
from o the r countr ies. Most came volun ­
tarily or were ex iled. Some came invol­
untarily in chains on slave ships. Our 

at ive Americans. though. inhabited 
ort h America centuries before Christo­

pher Columbus stumbled on our sho res in 
1492. 

We used to boast o l'the great American 
" me lting pot." which presupposed that 
we would me rge our identities into an 
amorphous American model. The pas­
sage of time has taught u~ the fallacy of 
that idea. We now believe we can be 
distinctly American. but that each of us 
can sti ll maintain our cultural h istory. 
language. mus ic and identity. To me. 
America is still a me lting pot. bu t with an 
improved " rec ipe" for its ingredients 
which allows recognit ion of d istinctive 
"spices·• and "flavors." 

Based upon interpolation of figures 
from the 1990 Census, as repo rted by the 
Bureau of the Census. United States De­
partme nt of Comme rce (April 1991 ). 80 .3 
pe rcent-or 199.7 14.028-of our na­
tiona l population of 248.709.873 is White; 
12. 1 percent-or 30.093.895- is Black 
(African A me r ican): 0.8 percent- o r 
1,989,679-is American Indian. Eskimo 
o r Ale ut: 2.9 percent- o r 7,2 12,586- is 
As ian or Pacific Isl ander; 3.9 percent­
o r 9.699,685-is "o the r race" ; and 9 per­
cent- o r 22.383.889- is o f " Hispanic 
o rigin· · of any race. 
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The 1990Ccnsus fortheStateofWash­
ington. reported by the Bureau of the 
Census, indicates that 88.5 percent-or 
4 .307 .022- of o ur popu lation of 
4 .866.692 is Whi te; 3.08 percent- or 
149.894-is Black (African American): 
1.6 perce nt- or 77.867-is American 
Indian , Eskimo or Aleut; 4.33 percent­
o r 210,728- is As ian or Pacific is lander: 
2.37 perce nt- or 115.341-is "othe r 
race .. ; and 4.4 1 percent- or 2 14.62 1- is 
of "Hispanic origin .. of any race. 

Census data on race and ethnicity is 
now principally a matter o f self-declara­
tion. This is as it should be. No offic ial 
should any lo nger presume to make that 
determination for a citizen. Thus "other 
race" for the state of Washington is ex­
plained by the Census Bureau as repre­
senting 

persons who, whe n g iven an oppor­
tunity to identify themselves in a 
racial category, did no t select White 
(o r any other category), but specifi­
cally identified thelllselves as Cu­
ban. Puerto Rican. Mexican. etc ... 
. [ T jhis category represented a coun t 
of 11 1.078 persons who considered 

themse lves racially Hispanic and 
4.435 additional responses that could 
not be elsewhere class ified ... . 

The Census Bureau also says. 

Hispanic Orig in is not a racial cat­
egory: it lllay be viewed as the an­
cestry, natio nality group. lineage. or 
country of birth o r the person o r 
person· s parents o r ancestors before 
arrival in the United States. Persons 
of Hi spanic Origin lllay be o f any 
race and arc counted in the racial 
c ategories shown. In 1990, 40.69% 
of persons indicating Hispanic Ori ­
gin identified thelllsc lvcs as bei ng 
racia lly White. 1.77% Black. 2.37% 
Indian. Esk imo. o r Aleut. 3.4% 
Asian or Pac ific Is lande r, a nd 
5 1.77% selected the Other races cat­
egory. 

Underthis more e nlightened approach 
to idcnti fication of our population, we arc 
now bette r ab le to a void the p it falls of 
assumptive identification and arbitrary 
ide ntificat ion of multiracial persons. We 
can. under this approach. lllore comfort -

ably choose the category. if any, which 
best responds to our individual determi­
nation o f who we arc. This self-iclcntifi­
cation provides a level of comfort fa r 
removed from the anachronist ic cla~sifi ­
cations developed by historians. anthro­
polog ists, social scientists and statisti­
c ians such as Caucasoid, Mongolo id and 
Negroid. Late r, the re developed "geo­
graphical races" (which are closer to the 
classifications we use today): ( I ) Afri­
can. (2) American Indian. (3) Asian. (4) 
Australian, (5) European. (6) Indian. (7) 
Melanesian and (8) Polynesian. Indeed. 
se lf-ide nti fica tion helps to assure integ­
rity of persona l c hoice in direct cha I lcngc 
to the crude method of racial identifica­
tion between ··colo red" and '"white'· ac­
cepted by the Un ited States Supreme 
Court in the archaic case of P/fssy ,·. 
Ferguson, 163U.S.537.16S. Ct. 537, 16 
S. Ct. 1138.4 1 L. Ed. 256 (I 896). which­
unfortunately-permeated our legal cu l­
ture under the rubric of "separate but 
equal" until it was overruled in Brown,·. 
Board of Educmion. 347 U.S. 483. 74 S. 
Ct. 686. 98 L. Ed. 873 . 38 A.LR. 2d 1180 
( I 954). 

P/essy , .. F erguso11 involved the con-

Preparing for trial 
can be a real trial ... The Thomas J. Chambers 

Trial Notebook 

The Thoma, J. Oi.ambcn Trial Noccboolr. la the only coml)Tcherw ive reeol#ceon how 
to prepare for and conduct • trlal ln Waahlnaton ,care. Tom Chambers, tM 
prce.minmt Seattle pcr10nal injury aaomcy, hu writt.en the ddlnl.dvc "'cookbook'" 
ono-ialwork. 

Separ11c.ely, er t.o(fecher, you can purchaac: 
• One oc bom volumr::a cL Charnbe.11' •nua-and-OOlt1" i1Jidc co crlal work; 
• A companion computer dYk contalnlna hundreds d 1-.mpk fonna, 

lncludine complaint and Jlrl inatruccloN for cuet lnvolvlJ'll auto 
aa:idena, product liability, medial neirl~. wr~ul dead,, 
U'\lurance bad fa ich, and more; 

This man knows that 
better than anyone. 
According co Jury Verdicts 
Northwest, Tom Chambers has tried 
mo re plaintiff pe~nal injury cases in 
the past IO years than any other 
attorney in Washington sClte. Past 
President ofWSTI.A, Trial Lawyer ci 
the Year in I 989, and a past member 
of the WSBA and A 11..A Boards of 
Governors, Chambers' experience is 

gathered from hundreds ci cases nied 
in Washington state cour~ over a 

span ci more than two decades. 
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• Two v ideotapes to uailit yo.,. dime ln prepa.rll\8 for depo1itlon, and 
dcfcrue: medical cxarn&. 

EAGLE 
O.oooe one from below WSTLA 
No<,book, Volwu, 1- Pre,Trial _ $ 95 
No<,book, Volwu, U. Tb, Trial _ $ 95 
VoJW11,. I & II Only _ $ 175 
Computer Di,k (frmn, only) _ $ 15 
Two Vid<OCapH _ $ 50 
Entire Pack.a1• _ $ 2.85 

(2 vol..ma, COff\/>IU<TdiJk, 2 ~ J 

MEMBD. 
WST!A 

_ $110 
_ $110 
_$195 
_ $ 80 
_$ (IJ 

_ $315 

NON­
MEMBEI\ 
_ $ 125 
_ $ 125 
_ $ 225 
_ $ 90 
_ $ 70 
_ $ 350 

Di,k format: IBM PCS.ZS" IBM PC3.S• Fil<Jar< in WoniPr,{«15 .J 

Payment lnforma.docu 
T ou I Price (from column above) 
P01tagc: 
Add 8.2% urnc u les Lax 

TOTAL 

$ __ _ 
$ _ _ _ 

$ _ _ _ 
$ __ _ 

_ O.cdt _ VISA _ MC C.,d, _____ _ Exp O.« _J _ 
Name(oncard) _______________ _ 

Signature _________________ _ 

ShipTo: Name _______________ _ 

Addr.,. (no P.O. Boxes pie...,) ___________ _ 

Cicy ________ Stace ___ Zip ___ _ 

Firm Name _____ _ Phone Fax ___ _ 

Mail to: WSrI.A Legal Educational Seminars 
1809 7th A~enue, Suite 909-Seattle, WA 98101-1324 

Or order by pliotu, (206) 464-101 I , or fax (206) 464-0703 



:,1itu1ionali1y of an ac1 or 1he General 
Assembly of1he S1a1e of Louisiana. pas!-.cd 
in 1890. providing for scparale railway 
carriage!-. for 1he ""whi1e and colored 
races."· In his peti lion for a writ of prohi­
bi1ion againsl criminal prosecu1ion for 
refu,ing 10 r ide in a railroad coach desig­
nated for ""colored."" Mr. Plcssy pleaded. 

111 lc was [ofl seven eighths Cau­
casian and one eighlh African blood: 
1ha1 1hc mixlllre of colored blood 
was no1 di~cernible in him. and 1ha1 
he was cn1i1led 10 every righ1. pri v i­
lege and immuni1y secured to citi ­
zens of1he United S1a1es of1he wh ile 
race: and !hat. upon such lhcory. he 
IOok possession of a vacan1 seat in a 
coach where pas,enger\ of the while 
race were accommoda1cd. and wa!-. 
ordered by 1he conduc1or to vaca1e 
said coach and lake a scat in ano1her 
a,signcd lo persons of 1he colored 
race. and hav ing refused 10 comply 
wi 1h such demand he was forcibly 
ejected with the aid of a police of­
f icer. and impri!-.Oncd in 1he parish 
jai I 10 answer a <.:harge o f having 

violated llhe Louisiana law!. 
In its reasoning. which was 1he law of 

the land until the case was overruled. 
nearly 58 years later. the Supreme Court 
stated : 

A statute which implies merely a 
legal distim:tion be1wec11 the white 
and colored races- a dis1inction 
which is founded in the color of the 
two races. and wh ich must always 
exist so long as white men arc distin­
gui shed from the other race by 
color- ha:-. no tendency to destroy 
the legal equality of the two races. or 
rees1ablish a stale of involuntary 
servi1ude .... 

In deny ing 1he writ o f prohibition. 1hc 
Court then concluded: 

11 is !rue !hat the ques1ion o f the 
proportion of colored blood neces­
sary to constitule a colored person. 
as distinguished from a white pcr-
on. is one upon which 1here is a 

difference of opinion in 1hc diffcr­
cn1 S1a1es. some holding !hat any 
visible adm ixture o f black blood 

stamps 1he person as belonging 10 
1he colored race .... others 1hat i1 
depends upon !he preponderance of 
blood •... : and still other~ 1hat the 
predominance of white blood must 
only be in 1hc proport ion o f 1hree 
fourths .... Bui 1he e arc quc\tion\ 
10 be determined under 1hc laws of 
each S1a1c and arc not properl y put 
in issue in this case. Under the alle­
gations o f his pe1 ition ii may un­
doubtedly become a qucs1ion of 
importance whether. under 1he laws 
of Louisiana. the petitioner belong~ 
10 the while or colored race. 

In loday·s more enlightened period. 
1hc WSBA i~ institu1ionally moving 10-
wards a knowledgeable awarcnc!-.s of 1hc 
race and e1hnici1y of its now more 1han 
17.000 members. Thi~ is clue. in part. 10 
!he work of ils Commitlee on Opportuni­
l ic~ for Minori1ics in the Legal Profes­
sion. with lhe approval of lhc Board of 
Governor~. in cooperation w ith the Wash­
ing1on Stale Mi11ori1y and Ju~1ice Com­
mis~ion ( formerly 1he Minori1y and Jus-
1icc Task Force). 

That task force. reporting in its 1990 

PROFESSIONAL DISCIPLINE 

Law Offices Of 

Pete1·son , Bracelin , Young, Putra , F letcher & Zeder, Inc . , P.S. 
Since 1973 

We are co1111se/ for lawyers. doctor.1·. dentist.1· a11d other professio11a/s i11 disciplinary, 
/ice11si11g. sexual harassme11t and e111p/oyme111 ma11ers. 

Brian A. Putra. former Chairperson of 1he WSBA Disciplinary Board. is available to represent lawyers in disciplinary proceedings. 

If we can be of sen •ice to you or your clients, please call us. 

Suite 2500 • 506 Second Ave. • Seattle, WA 98104 • (206) 624-6800 
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Final Report on a cooperative volunta1"} 
Bar survey conducted in December 1988 
and find ings by Dr. George S. Bridges. 
Ph .D .. Professor of Sociology. Univer­
si ty or Washington. concluded: 

I. Asians. African American, 
(Blacb). Lat inos (Hi span ics). Na­
tive Americans. and other minori­
ties made up approximately fi ve 
percent (5 percent)ofthc total sample 
of 6.]48 lav. yers. Thu,. it is esti ­
mated that minorities make up about 
5 percent o f the Bar membership. 

4. Across most Washington coun­
tie,. the proportion o f minority lav. -
)er, \\as ,ubstantiall) lower than 
the percentage of minorities in the 
general population. In some rural 
count ies. difference, between the 
concentration of minorities in the 
gene ra l population and in the Bar 
\\ ere pronounced. 

The Minority and Justice Task Force. 
report ing on a June 1989 demographic 
~urve) conducted by Dr. Charles H. 
Sheldon. Ph. D .. Professor of Pol itical 
Science. Washington State Universi ty. 
concluded : 

I. As o f April 1990. or the ]71 j udge, 
in the , talc of Washington (Supreme 
Court. court s o f appeals. superior court s. 
district cou rts. municipal courts). 16 (4.] 
percent ) were identified as rac ial and 
ethnic minorities. 

2. In 1988. the percentage or minorit ies 
on the bench (about 4 percent ) was sl ightly 
less than the percentage or minority law­
yers (5 percent). In 1988. the percentage 
o f minorities on the bench (about 4 per­
cent ) was substantially le~s than the per­
centage of minorities in the general popu­
lation (about 11 percent). 

-i. Wi th the exception or a minori ty 
person serv ing on the Washington State 
Supreme Court and a minority person 
serv ing on the Pierce County Superior 
Court. all minority judges serve on courts 
in Seattle and King County. 
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In conjunct ion with its 1992 licensi ng. the WSBA collected voluntary data about 
the gender and ethnicity or its membership. rely ing upon sci !"-selection and choice. 
Of those responding ( 11 .000 out of 17.000 active members). 7] percent were male 
and 27 percent were fema le. or those responding. the ethnic breakdown was: 

American Indian/Alaskan. ativc 
Black/Afr ican American 
A sian/Pacific ]slander 
Caucasian 
H ispan ic 
Other 
Gcmkr given. but not ethnicity 
Total 

(0.51 9,-) 
(2 .10%) 
( l.20o/i-) 

(93 .049'<-) 
(0.47%) 
(0.779r l 
( 1.9 I o/c) 

( I 00.009' ) 

58 
211 
132 

10.256 
52 
85 

2 11 
11 .025 

Extrapolated estimates of total WSBA membership indica te the fol lowing a, 
of March 23 . 199] . 

The percentage of per~on~ or color is not significant ly changed: 

American Indian/A laskan Native 
B lad./ African A mcrican 
Asian/Pacific lslamlcr 
Caucasian 
Hispanic 
Other 
Gender given. but not ethnicity 
Total 

l t is still a subject of ~omc debate 
whether persons of color arc underrepre­
sented in the legal profession in the stare 
or Washington. I believe that they are. I 
am satisfied there has been no systematic 
exclusion of persons or color from the 
Bar. In marshaling the intellectual re­
sources of our population. it i~ to our 
material advantage to increase the tempo 
o f our march towards affirmati ve inclu­
sion of person, o f color in the profession. 

One docs not have LO commission a 
professional study to determine that per­
sons of color arc grossly underrepresented 
on the court s in our state. One need only 
walk into any courtroom outside K ing 
County and be faced with the realization 
that the benches generally arc occupied 
by white males. w ith a sprinkl ing or 
women and a m inute sprinkling o f iden­
tifiable persons of color. 

Some studies have been made on the 
unden-eprescntation of persons or color 
in the legal profession and in the j udi­
ciary. They bear out what is generall y 
merely a percept ion. They also call pub­
lic a11cntion to the need to engage in a 
del iberate program of affirmative inclu­
sion. Thi~ is not "affirmat ive action .. in 
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(0.5 I<'/, ) 
(2 .099r) 
( I . I 9% ) 

(93.()-iC/,) 
(0.477c·) 
(0. 769'½-) 
( 1.9 1°/r) 

( I 00.00o/c) 

89 
]68 
210 

16.328 
83 

l]_'.'i 

336 
17.549 

i t, crude sense. Thi~ is not accepting the 
unquali fied to fi l l a "'quota.·· i t is recogni­
tion of the fact that persons or color 
represent the same range or intell igence 
and integrity as persons not or color. The 
··complex ion·· or the Wa hington Bar 
membersh ip is gradually turning from 
mostly whi te to a rainbow of color across 
the ethnic spectrum. This is as it shou ld 
be. and it should be reflec ted in our judi­
ciary. 

We have only one person or color on 
the Supreme Court: no person of color 
(si nce 1979). except one court commis­
sioner. on the Court or Appeals: no per­
sons of color on any court in any counties 
except King and Pierce. except one court 
commissioner in Spokane County. This 
is a clarion call to appointing author ities 
and members of the voting pub I ic to iden­
tify. encourage. recruit. appoint and elect 
lawyers of co lor for service in the j udi­
c iary. 

There are. in all racial and ethnic groups 
in our legal profession . persons who we ll 
measure up to the highest standards of 
judic ial qua lifications: integrity. knowl­
edge of the law. scholarship. commit­
ment to fai rness . an understanding of 



and judic ia l tempe rament. Any people 
considered fo r e lect ion or appointment to 
the courts at any level must possess those 
quali ties. And. above all. they must a lso 
be able to abide by the strict req uire ments 
of judic ia l conduct: upholding the inde­
pendence o r the j udiciary: avoiding im­
propriety and the appearance o r impro­
priety: impartially and di ligent ly perform­
ing judic ial duties; participating in act ivi­
ties to improve the law, the legal system 
and the adminis tration of justice: engag­
ing in only approved extra-j udic ial ac­
ti vities: avoiding prohibited compe nsa­
tion: and re fraining from prohibited po­
litical activi ty. 

The WS BA and its me mbers arc in a 
unique position to dive rs ify its member-

ship to inc lude a better representation of 
people or color in our population. Law 
schools are identifying and encouraging 
people or rnlo r to study law and qualify 
for bar admission. The population trends 
suggest that we will have a c lear opportu­
nity to accompl ish this dive rs ity in the 
practice of law. We can call upo n the 
Nati ve American Bar Association. the 
Loren Miller Bar Association. the Wash­
ington State Asian Bar Association and 
the Washington State Hispanic Bar Asso­
ciation as primary resources. The Ameri­
can Bar Association a nd the national e th­
nic bar associations are also ava ilable as 
resources. It is imperative that we not 
lose sight o f our goal to have our lega l 
profession adequately rc ncct the cross­
section o f our population. 

WSBA Judicial Recommendation Committee 
to Schedule Interviews 

The WSBA Judic ial Recommendation Committee is currently accepting 
applications from attorneys and judges seeking consideration for appointment 
to fill potenti al appellate court vacancies. Interested candidates wi ll be inter­
viewed by the Committee at its fa ll meeting to be held on or about Friday, 
September 30. 1994. The dead line for receipt of questionnaires by the WSBA 
offices is 5 p.m .. Wednesday. Aug ust 31, 1994. 

The Committee' s recommendations are reviewed by the WSBA Board of 
Governors and then referred to the Governor for review when appointments are 
made to fill vacancies on the Washing ton Court of Appeals and Supreme Court. 

lf you are inte rested in scheduling an interview, please contact the WSBA at 
500 Westin Bui ld ing, 200 I Sixth Avenue, Seattle . WA 98 12 1-2599. te le phone 
(206) 727-8200, to obtain a questionnaire. Please specify whether you need the 
questionnaire designed for a judge or an attorney. 

Effective Communication: 
How to Avoid Losing Clients 
Ethics, Professionalism and 
Client Communication 

A $25 CLE seminar for 3.75 credits 
8:15 am - 12 noon 
and 

WSBA Annual Meeting 
12:15 pm Awards Luncheon • 2 pm Business Meeting 

Friday, September 9, 1994 
for more information: (206) 727-8213 

CORPORATION KITS 
FOR 

WASHINGTON 
COMPLETE OUTFIT 

$ 49.95 
PRE-PRINTED BY-LAWS & MINUTES 
STOCK CERTIFICATES, PRINTED 
CORPORA TE SEAL WITH POUCH 
BINDER W/SLIP CASE & INDEX TABS 
SS-4 FORM FOR EIN 
S CORPORATION FORMS (2553) 
$ 3.50 AOOITIONAL FOR SHIPPING & HANDLING 
(UPS GROUNO). NEXT DAY DELIVERY AVAILABLE 
ON REQUEST AT SLIGHTLY HIGHER CHARGE. 

Complete kit w/o pre-printed 
By-laws & Minutes, includes 
50 shts. blank bond paper: 

$47.95 plus $3.50 S & H 

tiEWl 
• NON-PROFIT OUTFIT 

$69.95 

WE SERVE ONL V THE 
NORTHWEST! 

ORDER TOLL FREE! 
PHONE 1-800-874-6570 

FAX 1-800-87 4-6568 
ORDERS IN BY 3:00 PM MT ARE SHIPPED 
THE SAME DAY. 

WE WILL BILL YOU wrTH YOUR ORDER. 
SATISFACTION GUARANTEED. 

PLEASE! WE MUST HAVE THE FOLLOWING 
INFORMATION TO PROCESS YOUR ORDER: 

Exact name of the corporation. 
State of incorporation and year. 
Number of shares authorized. 
Par Value or No Par Value & any 
preferred shares. 
Complete or w/o By-Laws & Min. 

NO EXTRA CHARGE FOR SPECIAL CLAUSES 
OR TWO CLASSES OF STOCK 

Nole: Special dauses subject to flt. 

CORP-KIT NORTHWEST, INC. 
119 SO. 297TH PLACE 

FEDERAL WAY, WA 98003 
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CAN YOU 
KEEP A SECRET 

It may well be the law that 

- --=-====· :;;::-~ "': 

' THIS MO ORHONlc. 
PURCHASE0 W\TH 

NEY \II 

DRUG MO '";; 

~ 

lawyers have a constitutional right unde r the first a mendme nt to pay only those mandato1-y dues 
a llocate d to mandato 1-y function. 

Equally not to pay that portion of the dues properly alloca ted to non mandatory function see 
Popejoy us. New lVfexico State Bar U.S. District Court for distric t qf New Mexico CIV-"'92-1462JB. 
See Kelle r us. State Bar qf Califo rnia 496Usl, Gibson vs. The Florida Bar 906 F2nd 624 (11th c ir­
cu it , 1990). 

It is ironic that attorneys, relentlessly d ispa raged by the public, are now depreciated by the ir 
own, who c laim attorneys a re not entitled to the same guarantees of freedom the First 
Ame ndment extends to non-lawyers in mailers involving no n-voluntary associations. See Abood 
vs. Detroit Board of Education 431 US209-233 1977. 

WHAT I A M SAYIN G 

IF THE LAW (AND IT DOES) G IVES US A CONSTITUT IONAL RIGHT UNDER THE FIRST 
A M ENDMENT TO PAY ONLY TH OSE MANDATORY DUES ALLOCATED TO MANDATO RY 
FUNCTIO N, AN D WE HAVE TH E RIG HT UNDER TH E FIRST AMENDMENT NOT TO PAY THAT 
PORTION O F THE DUES PROPERLY ALLOCATED TO NON-MANDATORY FUNCTIONS, TH EN 
WE SHOULD NOT H AVE TO OBJECT, AT COST OF TIME AND ENERGY, IN ORDER TO 
ASSERT SUCH A CONSTITU TIONAL RIG HT. 

It is clear that a n y individual can w a ive damn near any constitutional right he is granted under 
the United Sta tes or sta te consti tutio ns . However, I ta ke the posit ion tha t that waiver must be 
affi rmative ly exercised and no t, as in the posit io n of the attorney for our Bar Association, 
assumed b y s ilence. 

lt occu rs to this writer that it is the affirmat ive duty of our Bar Associatio n to give us as we 
feel is provided in Pop ejoy. the optio n when we receive our d ues b ill to pay only that amount 
attributable to mandato1-y func tions, or in addition, pay also that a m ount a ttributable to non­
m andato1-y functions. I feel we should be g iven the affirmative choice from the get-go, and not 
he required to assert constitutio nal rights that everyone appa re ntly agrees we have. Simply p ut , 
we should be g iven the optio n. 

Please p articip ate in the Washington Sta te Bar Associa tio n 's Annua l Bus iness Meeting 
o n Friday, Septe m ber 9 th, 1994 beginning at 2 :30 p .m. at the Seattle Sh e rato n. 

IT'S AS SIMPLE AS THAT. 

28 WASHINGTON STATE 8/\R NEWS Attgll.\l / 99./ 



', 

THE COLOR OF JUSTICE 

IN WASHINGTON 
hy Faith Enyeart Ireland, Judge 
King County Superior Court 

rn have had two recent contacts 
wi th Hispanic attorneys. one 
male. one kmale. from parts of 
Washington that have never 

seen a minority judge on the bench in 
their community , despite substantial 
minority populations. They wonder if" 
change will ever come. One pointed 
out that even in communities with 
large minority populations. the polar­
ization of the minority versus domi­
nant communities along ethnic lines 
may make elect ion nearly impossible. 
A ppointment 10 the bench. which 
might give a minority candidate the 
necessary edge to overcome such po­
larization. seems a remote likelihood 
to both of these attorneys. They fear 
that a governor"s traditi onal reliance 
on bar pol ls or ~creening would disad­
vantage minority cand idates. 

One writes. "The ratings are not 
necessaril y based on who is the most 
academically proficient lawyer. In­
stead, they often reflect the .rnhjecti l'e 
feelings of the attorneys who fill out the 
rating:· The other laments how heavily 
bar association participation and leader­
ship. rather than other c ivic or commu­
nity involvement. coum in bar ratings. 

Looking at the history of women enter­
ing the judiciary for guidance may be 
helpful. When I started 10 practice as a 
I itigator early in 1970, there were no 
women on the superior courts of our 
slate. and there never had been any. That 
was corrected in June of 1970 when Gov­
ernor Dan Evans appointed Nancy A nn 
Holman 10 the superior court. After that 
breakthrough. however. advancement was 
slow. A common excuse for the lack of 
women on the bench was that there were 
not enough '·qualified'' women. By the 
time I took the bench. 13 years later, li11 le 
progress had been made. In July 1983, o f 
the 124 superior court j udges only six 
( four percent) were women. All but one 
presided in King County. 

There seemed to be a need to " grow'' a 

general ion or lawyers where being a 
woman was not unusual. When I went to 
law school, there were few women in the 
classes. By the time I was appointed to 
the bench. women were approaching 
equality in enrollment at the law ~chools. 
Certainly, this large entry of women into 

An increase in sheer numbers 
of minority lawyers, however, may 
not solve the problem of 
underrepresentation of racial and 
cultural minorities in our justice 
system. For women and minori­
ties, the trickle up to leadership 
has been a long, slow, tedious 
process fraught with barriers, in­
cluding fear, ignorance, precon­
ceived ideas, ingrained and per­
petuated hierarchies. 

the legal field has eliminated the ··Jack o f 
candidates" argument. 

Much progress has been made in en­
rolling minorities in law schools. Law 
schools which reach out for minority stu­
dcms, like the University of Washington. 
report stat istics in the 30 to 40 percent 
range for male and female minorities. 
Enrollment of minorit y students for the 
1993- 1994 academic year for the ent ire 
student body was 38 percent. according 
to Dr. Sandra Madrid. A ssistant Dean. 
University of Washington School of Law. 
(The national average would not com­
pare as favorably .) 

An increase in sheer numbers of mi­
nority lawyers. however, may not sol ve 
the problem of underrepresentation of 
rac ial and cultural minorities in our jus­
tice system. For women and minorities, 
the trickle up to leadership has been a 
long, slow. tedious process fraught w ith 
barriers. including fear. ignorance. pre­
conceived ideas, ingrained and perpetu ­
ated hierarchies. 

Fighting barriers start s w ith cducat ion. 
In 1987. the National A ssoc iation of 
Women Judges sponsored a program for 
20 women lawyers in Washington cal led 
" You Be the Judge." training women on 
what it takes to j oin the judiciary. Over 
half the women who attended arc now 

members of the bench. including Jus­
tice Barbara Madsen. who w ill be­
come Washington's Ch ief Justice in 
three years. 

Working with the Minority and Jus­
tice Commission. the Asian. Hispanic. 
Loren Miller and Northwest Indian 
bar associations. we developed a simi ­
lar curriculum which was presented in 
February 1993 to more than 50 attor­
neys o f color. M any of those a11ending 
are now in the evaluation process or 
are candidates . 

A premise of these courses is that 
even in a free and democratic society . 
the road to public office, especial ly in 
the judiciary. can seem to be the prod­
uct o f intrigue, requi ring information 
available only to ••insiders." ' The pro­
gram, held at the University of Wash-

ington School or Law. was designed 10 

take the mystery out of the appointment 
and election processes and explore the 
variety of ways in which one can enter 
and serve in the judiciary. 

Participants learned: how to develop 
and demonstrate qualifications for the 
judiciary: j udicial eth ics: bar evaluation 
procedures; and how appointments arc 
made al various court levels. Basic infor­
mation on the election process, pub I ic­
disclosure laws and campaign finance 
and organization was also covered. 

A key component of the program was 
sponsorship by the judiciary itself. The 
program was moderated by Justi ce 
Charles Z . Smith. More than 18 j udges. 
commiss ioners and administrative- law 
judges of color partic ipated as faculty or 
mentors-j udges. The Governor· s legal 
counsel and representatives of several 
appointing authorities spoke. Chief Ju s­
tice James Andersen hosted a concluding 
reception at the home of Acting Chief 
Justice Barbara Durham for the partic i-
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• Defense Costs Payable in Addition to the Limit of Liability . 
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pants. facu lty and bar leaders. A fterwards. 
participants reported that, whether they 
decide to pursue a judicial career or not. 
the program benefi1cd them by showing 
1hem th al the judiciary is not only open to 
1hem. but welcoming. 

Rcplicat ion of a specially tai lored ver­
sion of this program for different parts of 
the state might be panicularly helpful to 
fos1cr representation of minorities on the 
bench. 

Washington's program was unique. 
Justice Barbara Durham arranged to have 
the program concept demonstrated al 1he 
National Conference of Chief Justices 
wh ich mcl here last year. A l that meel ing, 
at which all states were represented. only 
1wo 01her slates reporlcd to me as having 
presented a similar program: cw York 
and Georgia. 

Educating the ca11clidates may not be 
suffic ient. There may also be a need for 
cultural-awareness education for screen­
ing commi11ees, appointing authori1 ies, 
such as ci1y and county councils. and 
others who serve as .. gatekeepers." There 
is a natural tendency in groups 10 prefer 
1hosc mosl like themselves. There has 
been more allention paid in recent years 
to the compos i1 ion of the screening com­
mittees themselves, to be sure there is 
diversity not only of race, ethnicity and 
gender, bul also of practice. There are 
more attorneys from the public sec1or 
si tting on screening committees than in 
the past. T his may help minority candi­
dates who may not come from traditional 
law firm practice and may nol benefit 
from 1he network effect of such firms. lf 
cand idates of color do not make it to 1he 
final selec1ion process. it should not be 
because they suffered from conscious or 
unconscious bias. 

" It is nol fair to appoint people to judge 
heca11se they are minority:· acknowl­
edged one of the Hispanic altorncys. But 
i f the jus1ice system is to be- and to 
appear- fair. it is not enough to say it wil l 
be only a matter of lime. Ultimately. it 
may require changing the system for se­
lection of j udges. In the meantime, there 
is much work that the bar, the bench. 
screening commillccs and appointing 
authorities can do to educate ourselves 
and the public we serve to promote and 
foster inclusion of judges of color. 

* * * 

Any a11orney interested in joining 1hc 
Hispanic/Latino Bar Association may 
contact Carmen Delgado al (206) 562-
7029. 

RACIAL AND ETHNIC DIVERSITY 
IN THE WORK FORCE OF 

WASHINGTON STATE COURTS 
hy Vicki J. Toyohara 
Executil'e Director 
Washington State 
Minority and Justice Commission 

ffl 
he undcrrepresen1a1ion and­
in some counties-the absence 
of racially, ethnically and cul­
turally diverse employees in 

Washington state courts were iden1ified 
as two of the major concerns by 1he Wash­
ington State Minority and Justice Task 
Force in its 1990 Final Report. The task 
force, reporting on a 1989 demographic 
survey conducted by Dr. Jesus A. Dizon, 
revealed that courts in 21 of our 39 coun­
ties: 

I. Minorities represent about 12 
percent ofnonjudicial court employ­
ees. However , minorities are not 
employed in a variety of nonjudic ial 
court positions throughout 1he vari ­
ous court levels. 

2. To the extent that minori1ies 
are represented in nonjudic ial posi-
1ions. they arc heavily conccntra1ed 
in the office/clerical category. 

3. In 21 counties, four had no 
minority employees. although mi­
norities arc available in the labor 
pool: 13 had minori ty employees, 
but minorities were under-repre­
sented in comparison to their avail ­
ability in the labor pool. (Count ies 
were chosen for composition of mi ­
norit y populat ion and the extent to 
which one would expect to find mi­
norities available in the local labor 
pool.) 

4. There are numerous positions 
where minorities are under-repre­
sented and many counties where 
specific minority groups are par­
t.icularly underutilized. 

have a racially and ethnically diverse 
work force. since only "qua I ified'' people 
are hired for court posi1ions. As we move 
closer to the 21st century. we need to 
make sure that our j ustice system can 
respond to 1he court users or 1oday and of 
the next century. Population data from 
the Bureau of Census. Uni ted States De­
partment of Commerce (April I , 1990), 
and from a report on population forecasts 
for Washington state through the year 
20 IO (Population Forecasts for Race/Eth­
nic Groups Washington State: 1990-20 I 0, 
Forecasting Division, Office of Financial 
Management). predict the fol lowing 
popu lation changes here by the year20 I 0: 

59.87 percent increase in 
Blacks (A fri can Americans) from 
149.800 10 239.500 

52.3 percent increase in Indi­
ans (Native Americans) from 81.500 
to 124,200 

146 percent increase in Asian 
Americans/Pacific Islanders from 
21 1.00010 519,400 

152.9 percent increase in His­
panics (Latinos) from 2 14.600 to 
542,800. 

A l 1he same I ime. Washington state 
will see onl y an 18.3 perccnl in­
crease in the White population by 
the year 20 I 0. The proportionate 
percentage of the number of people 
of color will increase from I 1.5 per­
cent to 18.36 percent , while the pro­
portiona1e percentage of the number 
of Whites will actually dccreasc from 
88.5 percent to 8 1.64 percent. 

Our racial. ethnic and cullural mix w i ll 
be much more pronounced 16 years from 
now. The courts will cont inue to serve a 
growing racial. ethnic and cu ltural mix. It 

One recommendation. 1hercfore. was is vital that they provide equal and equi-
devclopment of a work force diversity table access to the just ice system and 
program for court personnel. ensure 1hat justice be dispensed fairly. 

Several years afterthe survey. not much Fortunately. our legislators strongly 
has changed. support 1he Commission in its efforts to 

Many people ask why it is important to eliminate racia l and ethnic bias. l n 1987. 

WAS/1/NCTON ST/\'TE HAR Nf.WS A11g11sr / 99../ 31 



Washington became the fourth state in 
the country to establish a task force on 
racial and ethnic bias in the courts. T o­
day, there arc 2 1 such commissions and 
task forces nationwide. as well as three in 
Canadian prov i nees. These groups. along 
w ith the A merican Bar Association and 

at ional Bar Association. comprise the 
National Consortium o f Task Forces and 
Commissions on Racial and Ethnic Bias 
in the Courts. which meets annually to 
share and discuss accomplishments and 
issues in their respective states. 

By court order in October 1990, the 
Washington Supreme Court established 
a permanent Minority and Justice Com­
mi ssion. cochaircd by Justices Charles Z. 
Smith and James M . Doll iver: it imple­
ments task force recommendations: con­
ducts research in areas o f concern, such 
as racial d ispari tie~ in scn1encing and 
prosccutorial decision-making; develops 
and conducts cultu ral diversity . work 
force diversity and other education pro­
grams for j udges. court administrators 
and other court personnel ; and estab­
lishes relations with state, coun ty . local 
and minority bar assoc iations. 

The Work Force Diversity Subcom­
mittee or the Commi ssion, chaired by 
King County Superior Court Judge LeRoy 
McCullough, enthusiastical I y took on the 
responsibil i ty of addressing the issue of 
increasing the number o f people of color 
in nonjudi cial posi tions. It successfully 
completed two projects: a directory and a 

training program. 
The Recruitment/ Work Force Di1·er­

si1y Neso11rce Directory is a comprehen­
sive. statewide listing or government re­
sources: minority bar assoc iat ions: racial 
and ethnic community organizat ions, 
churches and relig ious organizations: 
media resources; and colleges and uni­
versities which provide some type of 
employment serv ices. This resource tool 
improves access to ethnic minorit y com­
munities and people of color. It was pub­
li shed in June 1993 and distributed state­
wide to presiding j udges and court ad­
ministrators. 

Our resource directory also was part of 
the education materials made available to 
participants who attended our Recrui t­
ment/Work Force Di versity Education 
Program. A consul tant developed and 
conducted an education program to pro­
vide participants with resources, tools 
and strategies to assist in recruiting, hir­
ing, retaining and promoting people or 
color in professional and clerical posi­
tions in their respective courts; to im­
prove ex isting hiring. retention and other 
personnel practices in a proactive man­
ner to achieve racial and ethnic divers ity : 
to respond to and address personnel is­
sues in the courts on a local or regional 
basis; and to iden1i fy racial and ethnic 
minority communities throughout the 
state and employ networking resources 
available in those communities. 

Our proposed educat ion program on 

VISIONS $\)'a NORTHWEST 
Your convenien""'!fl;,"'!! downtown eye care center 

= Compkte Eye Care ===== 

• Eye Examinations • Glaucoma Tests • Computerized Visual Fields 
• Fashion Eyewear Boutique • Sports Eyewear • Sunglasses 
• Contact Lenses - All Types • Emergency Repairs • Adjustments 
• Detection and Treatment of Eye Disease 

Dr. David W. Betts 
Practice of 
Optometry 

OPEN 8:30 - 5:30 MONDAY THRU FRIDAY 

624-EYES 
624-3937 

1315 4TH AVE. Across from Rainier Square, 
Downtown SeaJtle 
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recruitment/work force diversi ty was met 
w ith overwhelming support by the Board 
for T rial Court Education and its board of 
trustees: the Superior Court Judges · As­
sociation (K ing County Superior Court 
Judge Dona ld D. Haley. prcside111) : the 
D istrict and Municipal Court Judges As­
sociation (Chelan County District Court 
Judge Thomas C. Warren, president): and 
the District and Municipa l Court Man­
agement Assoc i at ion (Snohomish 
County's South District Court Adminis­
trator Carol J. Wi lson, president). It was 
included in the 1994 spring judic ial con­
ference program for superior court j udges. 
county clerks,juvcnilc and superior court 
administrators in Blaine on Apri l 19. We 
also conducted the program for district 
and munic ipal court judges and adminis­
trators in Pasco on M ay 18. 

Has this education program been truly 
successful"> Has it influenced the work­
place? Several judges and admini strators 
have said that many of our participants 
continue to be enthusiastic and inspired 
by what they learned in our education 
program. and that the courts are engaging 
in proactive initiatives and effort s. 
through indiv iduals and commit tees, to 
implement changes in the way prospec­
tive employees are found. interv iewed. 
hired and retained. 

These arc our court leaders. It is they 
who will move our court work force to 
mirror the rac ial. ethnic and cultural di­
versity of our state population. 

••••••••••••••••••• • WSBA • • • • • • Annual Meeting • • • • September 9 • • • • • • 8:15 am • • • • CLE • • • • • • [for reservations, call (206) 727-8271] • 
• • • 12:15 • • • • Awards Luncheon • • • 
: [for reservations, call (206) 727-8213] : 
• 2 p.m. • • • • • • Business Meeting • • • • • ••••••••••••••••••• 
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Business Advisory Services Inc. (206) 223-5400 
CLE International (206) 621 -1938 
Idaho Law Foundation (208) 342-8958 
King County Bar Association CLE (206) 340-2579 
Northwestern School of Law of Lewis & Clark College (503) 768-6642 

ational Business Institute Inc. (7 15) 835-7909 ~ 
ational Institute of Trial Advocacy ( ITA) (800) 225-6482. BBS registration. messages. 
etc.: Set communication program to 8 bits, no parity, I stop bit, th;n call (21 9) 234~7348. 

Spokane County Bar Association (509) 623-2665 
Tacoma-Pierce County Bar Association (206) 383-3432 
University of Washington School of Law (UW CLE) (206) 543-0059: (800) CLE-UN IV 
Washmgton Associat ion of Prosecuting Attorneys (WAPA) (206) 727-8202 
Washington State Bar Association CLE (WSBA CLE) (206) 727-8202 
Washington State Trial Lawyers Association (WSTLA) (206) 464-IO I I , (800) 732-9251 

August 1994 
Applications due, United King­

dom Fulbright Award in European Com­
muni ty Law. Contact CIES (202) 686-
7878. 

5 Seattle: Depositions. Sponsored 
hy WSBA CLE. 

5 Spokane: Advising the Small 
Business. Sponsored hy WSBA CLE. 

12 Seattle: Advising the Small 
Business. Sponsored bv WSBA CLE. 

15 Deadline for October 1994 Bar 
News . 

19 Seattle: ew Probate Code 
Amendments. Sponsored by WS BA CLE. 

31 WSBA Judicial Recommenda­
tion Committee questionnaires due by 5 
p.m. For information: (206) 727-8200. 

September 1994 
7-9 Seatt le: Northwest Deposition 

Program. Sponsored by NITA. 
8 Seattle: WSBA Board or Gov­

ernors meeting. 

9 Seattle: 
WSBA Annual 
Meeting and CLE, 
Sheraton Hotel . 

sored by UW CLE. 
16-1 7 SeaTac: First Annual Criminal 

Justice Institute. Sponsored h v WSBA 
CLE. . 

22 Seattle: Employee Benefits Con­
ference. Sponsored by WSBA CLE. 

23 Spokane: Advising the Injured 
Worker. Sponsored b y WSBA CLE. 

23 Seattle: Environmental Issues in 
Busines and Real Estate Transactions. 
Sponsored by WSBA CLE. 

24 Seattle: 4th Annual Northwest 
Alternative Dispute Resolution Con­
fere nce. Sponsored hr UW CLE/ WSBA 
ADR Section. · 

24 Seattle: The Efficient Assistant , 
Sponsored by American Management 
Association.For i11fornu.11io11: (800) 821-
39 19. 

TRUST ACCOUNT 
MANAGEMENT DOES 

OT HAVE TO BE 
FRUSTRATING A Y LONGER! 

23-25 A lderbrook: TPCBA Ann ual 
Convention. For i11for111ation: (206) 272-
887 1. 

30 Seattle: Water Law. Sponsored 
br WSBA CLE. 

30 WSBA Judicial Recommenda­
tion Committee interviews.For informa­
tion: (206) 727-8200. 

30 Seaule: Basic Mediation Ski lls 
Training Certi ficate Program. Sponsored 
hy UW CLE. Continues Oct. 2 , Oct 8- 9 . 

October 1994 
7 Seattle: Estate Planning Skills 

Training Certi ficate Program. Sponsored 
by UW CLE. Co ntinues Nov. 4. 18, Dec. 
2. 
14-15 Yakima: WSBA Board of Gov­

ernors meeting. 
15 Deadline for December 1994 

Bar News . 

November 1994 
9 Seatt le: Roberta Cooper Ramo, 

ABA president-elect; King County Wash­
ington Women Lawyers Presidenr' s Lead­
ership Award luncheon. Contact: Ji ll 
Patterson. (206) 454-33 13. 

15 Deadline for January 1995 Bar 
News . 

December 1994 
2-3 Seattle: WSBA Board of Gov­

ernors meeting. 
15 Dead I ine for February 1995 Bar 

News . 

NEW RELEASE - FOUNTA IN TIWST Vr.3. I A 
MS-DOS 3.1 or 11 igiler 

Fo r 111ore informat ion 
or lo order: 

FOUNTAIN SOFrWARE ITD. J 
P.O. BOX 2 -t 17 LS Deadli ne for November 1994 

Bar News. 
16 Seattle: Admini strative Law. 

Sponsored hy WSBA CLE. 
16 Seattle: Workers· Compensa­

tion. Sponsored by WSBA CLE. 
16- 17 Seattle: 8th Ann ual Western 

Regional Indian Law Symposium. Spon-

USER-FRIENDLY - M ENU DRIVFN 
EASY - FAST - ACCURATE 
REC:0:-JCILIATION - l'lJ I. I. SU l'l'Olff 
l'rin ts Hard Copy for l'rofe~\ion al Audi t 

THE BEST TRUST ACCOU T SOITWARE 
ON T H E MARK ET AT A Y PRI CE 
- WHY PAY MORE!! -

Bl.AIN I'., W/\ 982:{I 
Pho ne: (604) 266-3 I 22 
Fax: (604) 263-7408 
On ly S 199.00 (postage paid ) 
Send Firm Ch eck 
or i\lone>' Order 
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COMMITTEE APPOINTMENT OPPORTUNITIES FOR WSBA MEMBERS 

The WSBA Board of Governors is 
called upon to make appointments to va ri­
ous boards, commissions and commit­
tees listed belo w. These vacancies are in 
addition to those on WSBA standing com­
mittees. for which a separate mailing 
goes out to each member annually. Some 
timefrarnes for application are shorter 
than others as a result o f the need to start 
this service at some point in time and the 
desire to include as many openings as 
possible. Over time, all openings will be 
I isted at least three months ahead of Board 
actio n. 

Members are encouraged to apply for 
an y and all positions that are of interest. 
Applications may be directed to Dennis 
P. Harwick, Executive Director, WSBA, 
500 Westin Building, 2001 Sixth Av­
enue, Seattle, WA 98 12 1-2599, or to 
members' representatives on the Board 
of Governors . Members of the Board of 
Governors, the congressional or other 
d istricts they represent, and their city of 
residence are listed on the masthead of 
the Bar News. 

Board for Judicial 
Administration (BJA): 

One Seat (Call for applicants-Septem­
ber: Board acrion-November) 

The te rm of Ronald M. Gould (Seattle) 
expires December 3 1, 1994. There is no 
set term (te rms coincide with the tenn of 
office o f each member. most of whom are 
judges), but the Board prefers that indi ­
viduals serve two to three years for con­
tinuity. Meetings expenses are paid by 
the BJA. For a description of the BJ A , see 
Board for Judic ial Administration Rules 
(BJAR) in the Supreme Court 's Rules of 
Genera l Application. 

Legal Foundation of Washing-
ton Board of Trustees: 

Two Seats 
(NOTE CHANCE IN BOARD ACTION 
DATE: Call for app/icants-Seprember: 
Board acrion-Ocrober ) 

The two-year terms of Rebecca Baker 
(Re public) and William P. Bergsten 
(Tacoma) expire December 3 1, 1994. The 
Foundation manages and disburses the 

interest earned on lawyers ' pooled trust 
accounts ( IOL TA). The funds go to sup­
port legal-assistance and educat ion pro­
grams in Washington. Qualificat ions are 
knowledge of, and interest in, access to 
justice for low-income persons and a will ­
ingness to devote the time required to 
carry out the Foundation's duties. The 

Board meets five to six times per year for 
fu ll-day meetings. Commiuee meetings 
may require additional time. Meeting 
expenses are paid by the Foundation. The 
open tem1s commence January I. J 994 . 
and encl December 3 1, 1995. Trustees are 
e lig ible forappointment to one add itional 
te rm, for a total of four years' serv ice. 

g The Center for Psychological Testing 

A resource for independent, 
comprehensive psychological assessments. 

O ur s taff of psychiatrists, psycho logis ts and other all ied professiona ls has 
extens ive experience providing assessment services for legal firms. Our test­
ing process is designed to prov ide timely assessments w ith res ults that a re 
c ross-validated and difficult to challenge. We ta ilor o ur procedures to ob­
tain the information you require. 

SPECIAL SERVICES INCLUDE: 
• Court Ordered Evaluations • Evaluations for Pre-trial Diversion 
• Neuropsychological Testing • Assessments of Post Traumatic Stress Disorder 
• Personal Injury Evaluations • Competency Evaluations 

_I 

FOR MORE INFORMATION: 582-4127 

A D1v1s10N OF B RIEF T HERAPY C[NTERS OF TH£ N ORTHWEST 

9108 Lakewood Drive S.W. • Tacoma, WA 98499 

Who does the IRS _go to 
with a tough business 

valuation case? 
The ■ Reliable business valuations 

First Princeton 
Corporation 

■ Divestitures and acquisitions 
■ Portfolio management 

The Northwest 's only business valuation firm with actual market 
knowledge about deals thar get done-and those that don 't. 

William E. Holmer, ASA, President 
Five Centerpointe Drive. Suite I 00 
Lake Oswego. Oregon 97035 
(503) 598-9399 

Experienced, 
Dependable, Thorough. 

A name you can trust. 

/J::, ~ /J::, An Accredited Sen ior Appraiser of The American Society of Appraisers 
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Notices of Interest to WSBA Members 

WSBA Attorney Discipline 
Cenrnred : Seaule lawyer Richard 

George Gawlowski (WSBA # 197 13, 
admitted I 990) has been ordered cen­
sured by order of the Supreme Coun of 
Washington dated May I 2, 1994. The 
order is pursuant to RLD I 2.6 and the 
discipl ine imposed by the Supreme Court 
of Arizona on February 9. I 994. The 
discipline is based upon his lack of dili ­
gence. his failure to expedite l itigation, 
and his failure to communicate with his 
clients. I June I 0. 1994] 

Reprimanded: Seattle lawyer Glen D. 
Mark (W SBA # 13254, admitted 199 1) 
has been ordered reprimanded by order 
of the Supreme Court of Washington 
dated May 24, I 994. pursuant to RLD 
12.6 and the discipline imposed by the 
Supreme Court of A laskaonJune9, 1993. 
The discipline is based upon his failure to 
adequately noti fy hi s clients of the clo­
sure of his practice; his failure to avoid 
foreseeable prejudice to his cl ients' inter­
ests: his f"ai lure to withdraw as attorney of 
record; and his failure to properl y dispose 
of a client file. [June 14, 1994) 

Reprimanded: Pursuant to a stipula­
tion, Everett lawyer Paul John Novack 
(WSBA # 13380. admitted 1983) was or­
dered reprimanded. The reprimand is 
based upon Novack's acting in a conflict 
of interest by fi ling suit on behalf of one 
client aga inst a former client in the same 
matter w ithout obtaining the permission 

of the fi rst client in v iolat ion of RLD 
I. I ( i) and RPC l.9(a). [June 22. 1994 1 

Commission on Judicial 
Conduct Decision 

Order of Reprimand and Closure: On 
June 3, 1994, at an open session, the 
Commission on Judicial Conduct repri­
manded Grant County District Court 
Judge Edward W. Allan for intemperate 
behav ior and accepted an agreement for 
him to resign. The agreement c losed a 
proceeding in which the Commiss ion al­
leged, and Al len denied, other incidents 
of misconduct. 

By stipulation the parties agreed that 
while serving as a judge. A llen commit­
ted acts of j udicial misconduct contrary 
to Canons I . 2, 3. and 7 of the Code of 
Judic ial Conduct. (A) During the years 
1988- 1990, he engaged in intemperate 
behavior toward his benchmate, Judge 
Carl Warring, consisting of wriuen notes 
and oral comments witnessed by other 
persons. (B) He made derogatory remarks 
about defendants w ithin the hearing of 
court personnel and other persons. (C) He 
verball y abused court personnel or made 
derogatory comments about them to third 
persons. (D ) He made comments of a 
sexual nature which were regarded as 
vulgar and unwelcome. (E) He displ ayed 
a lack of impartial ity in his administra­
tive duties regarding personnel. (F) He 
asked court employees under his supervi-

"Our Recovery works ... 
and we've been proving it for 19 years" 

Highline Recovery 
Services 

affordable, individual care for alcohol and drug abuse 

• Inpatient/outpatient programs • Day/evening programs 
• SPI, SPll, deferred prosecution • Cocaine program 
• Relapse prevention program • ADIS, DUI services 
• Covered by most insurance plans • State licensed 

242-2260 
..... ..ai.l (24-hour) 

...... "T]l""'I Affiliated with Highl ine Community Hospital 
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sion and control to engage in support of 
his reelection campaign during court time. 

The Commission found no evidence 
that the aforementioned conduct affected 
any decision rendered by A llen while 
serving as a j udge. The Commission be­
l ieves it has evidence ro sub tant iate A l­
legations B. C, D. E and F. however. the 
Respondent denies those allegations. 

With regard to A llegation A, intemper­
ate behavior towards his benchmate, A l len 
agreed and stipulated 10 accept the Repri­
mand imposed by the Commiss ion and 
wi ll not contest the Commission ·s deter­
mination as to the facts set forth above 
and imposition of the reprimand. 

Judge Allen agreed he will resign from 
office effecti ve December 3 1, 1994. In 
exchange for that resignation. the Com­
mission closed further proceedings in this 
matter. The Order of Closure was based 
on Allen's stipulati on that he w i ll not 
seek or serve in any judic ial office in the 
future. 

Based upon thesestipulat ions. the Com­
mission ordered closure of the complaint, 
having found that A llen·s conduct v io­
lated Canons I. 2, 3. and 7 of the Code of 
Judicial Conduct. James M . Danielson 
represented A llen. Mary Al ice Theiler 
represented the Commission. In re the 
mailer of Hon. W. Edward Allen. Cral1f 
Coumy District Cour1, No. 92- I 257-F-
44. [June 3. 19941 

Public Notices 
Legal Foundation of Washington Ap­
plications Available: 

T he Legal Foundation of Washington 
has announced its I 995 annual grant ap­
plication is now avai lable. The Founda­
tion focuses its fundi ng on legal-service 
programs and volunteer attorney repre­
sentation programs in Washington that 
will benefit low-income persons. To ob­
tain an application, contact the Founda­
tion in Seattle at (206) 624-2536. Appl i­
cations must be postmarked by August 
3 1. 1994. 

In re RCW 19.52.120( I): Legal Interest 
Rate ("Usury Rate"): 

The average coupon equi valent y ield 
from the first auction of 26-week trea­
sury bills in July 1994 is 4.92%. The 
maximum allowable interest rate per­
missible for August 1994 is therefore 
12% . 

Compilations of the average coupon 



equivalent y ie lds from past auctions of 
26-week treasury bills, and past max i­
mum interes t rates for the last ten years 
appear on page 48 of the June 1994 Bar 
News . 

Criminal Law Section: 
The annua l meeting o f the Crimina l 

Law Section will be held on Se ptember 9, 
l994. To promote greate r partic ipation in 
the elec toral process, th e Executive Com­
m it tee ame nded the section bylaws to 
provide for ba ll oting by mail for the an­
nua l e lections. 

The following positions are open : chair­
e lect, secreta ry-treasure r ( one year each); 
two prosecution positions and two de­
fe nse positions in the Executive Commit­
tee (three years each) and an additional 
de fense position with a o ne-year term. 

A lis t of nom inations has prev iously 
been ma iled to section members. Any 
additional nom inations must be supported 
by ten s ignatures of sectio n members and 
submitted to the Executi ve Committee by 
August 9 . Ballots will be mailed by Au­
g ust 19. 

For further information. please contact 
Bi II Redkey, (206) 553-7970 ; Jon Scott 
Fox , (206) 45 1- 1995; or Jim Walke r, 
(206) 443- 1 I 00. 

Notice of fl earing 011 Petition f or Rein­
statement: 

A pe tition for re ins tatement a fte r dis­
barme nt has been fi led on behalf of Rob­
ert J. Banghart. who was disbarred on 
June27, 1988. At the timeofhissuspen­
sion and d isbarme nt, Banghart practiced 
in Bremerton. 

The hearing will be he ld be fore the 
Characte r and Fitness Committee on Au­
gust 27. On or before the date of the 
hearing, anyone may fi le a writte n state­
ment for or against re instateme nt , setting 
forth factual matters showing that the 
petitioner does o r does not meet the re­
quirements of RLD 9.6(a). Except by its 
leave, no pe rson o the r than the petitioner 
or petitioner 's counsel shall be heard 
orally by the Characte r and Fitness Co m­
mittee. 

[Notice pursuant to RLD 9.5(a) .] 

WSBA Judicial Recommendation 
Committee to Schedule Interviews: 

The WSBA Judicial Recommendation 
Committee is currently accepting appli ­
cations from attorneys and judges seek­
ing consideration for appointment to fill 
potential appellate court vacancies. In­
terested candidates will be interviewed 
by the Committee at its fall meeting to be 
held on or about Friday, September 30, 
1994. The deadline for receipt of ques­
tionnaires by the WSBA offices is 5 p.m., 
Wednesday, August 31, 1994. 

The Committee's recommendations 
are reviewed by the WSBA Board of 
Governors and then referred to the Gov­
ernor for review when appointments are 
made to fi ll vacancies on the Washington 
Court of Appeals and Supreme Court. 

If you are interested in scheduling an 
interv iew. please contact the WSBA at 
500 Westin Building, 2001 Sixth Av­
enue, Seattle, WA 98 121-2599, te lephone 
(206) 727-8200. to obtain a question­
naire. Please specify whether you need 
the questionnaire designed for a judge or 
an attorney. 

Notice of Public Hearing: WSBA Resolutions Committee 
Friday, September 2, 1994-1 :30 p.111. , Washington State Bar Association Office, 500 Westin Building, 200 I Sixth Avenue, Seaule, WA 

The Resolutions C ommittee o f the 
Washi ng ton State Bar Assoc iat io n 
(WSB A) will conduct a public hear ing on 
the resolution shown be low received in 
accordance with Article VI1 of the WSBA 
Bylaws . The public hearing wi ll begin at 
I :30 p.m. on Friday, Septembe r 2, 1994, 
in the President's Room on the 4th Floor 
of the Westin Building at 200 I Sixth 
Ave nue, Seattle, WA. Proponents and 
opponents of the resolution are urged to 
at tend the hearing or to present their vie ws 
in writte n form for conside ration by the 
Resolutions Committee by sending the ir 
comments to the Executive Director, 
WSBA, 500 Westin Bu ild ing , 200 I Sixth 
Avenue, Seattle , WA 98 12 1-2599. 

The Resolutions Committ ee will rec­
omme nd approval, rejec tion, or amend­
me nt of the resolut ion, which will the n be 
de bated at the Annual Business Meeting 
of the WSBA, which will be he ld on 
Friday, September 9, 1994, beginning at 
2 :30 p.m. in the Seattle Sheraton in Se­
att le . The members of the WSBA Resolu­
tions Committee are: John G. Schul tz 
(chair) , David D . Hoff, Gary D. Gayton, 
Jon C. Iverson, James T. Johnson, Jill R. 
Kurtz, Edward N. Lange, Te resa M. 
Morri s, John M . Riley IIJ, Sta nley D. 
Tate, Phi lli p Thom, and Ted D. Zylstra. 

RESOLUTION TO LIMIT USE 
OF MANDATORY FEES 

Be it resolved: Effective Oc tober I, 
1996, the W ashington State Bar As­
soc iation sha ll not use the revenue it 
derives from mandatory dues as­
sessme nts except to administe r and 
carry out functions necessary to regu­
late the prac tice of law in Washing­
ton State, to-wit. admissions (in­
cluding the bar exam ination), I icens­
ing. discipline, and monitoring com­
pliance wi th continuing legal edu­
cation and trust account regulations. 

Statement in Support of Resolution 

The Washing ton State Ba r Assoc iation 
represents a number o f conflicting inte r­
ests, none of which is being served well. 
The s tate bar has assumed the respons i­
bili ties o f a regulatory agency. a trade 
union, a professional socie ty , and a de ­
fender of the courts as if there were no 
s ignificant diffe re nces among these vari­
ous, legitimate interests. and as if it need 
not answe r for its performance in any one 
respect because its inte ntions are good. 

The resolutio n would limit the use o f 
mandatory fees to regulatory purposes. It 
foll ows the example of the Distric t of 

Columbia Bar. whose membership re­
stricted the use and amount of mandatory 
dues during the early 1980s. See, 43 1 
A.2d 521 (D.C. App. 198 l ). Its objective 
is to meet the bar's public responsibilities 
from its mandatory fees, while encourag­
ing the developme nt of a voluntary bar, 
supported by voluntary dues, fees, and 
contributions, which would be respon­
sible to and representative of the state's 
lawyer . 

It is not just a good idea , it is the law. 
Lawyers are entitled to have the ir dues 
payments limited to purposes which serve 
important or compelling s tate interests. 
Keller v. State Bar of California, 496 
U.S. I ( 1990). The WSBA has trivialized 
the Keller decision, treating it as if it 
stood for nothing more than the right to a 
(nominal ) re fund of bar dues for narrow 
politica l reasons. The WSBA is wrong. 
See, Chicago Teachers Union Local No . 
1 v. Hudson, 475 U.S. 292 ( 1986). The 
resolution a ffirms the fundamenta l First 
Amendment princ iples upon which Keller 
is based. 

The resolution would not take e ffect 
until October I , 1996. That is time e nough 
for the state's lawyers to determine, by 
democratic procedures, how they want 
the Bar to be run. 
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SHOULD THE WSBA CONTINUE AS A U NIFIED BAR? 

hy Joseph P. Erickson 
WSBA Governance Task Force 

The most appropriate message to send 
10 the publ ic is that Washington state 
lawyers serve in the public interest. The 
fundamental purpose of the law is to 
promote the common good through the 
at tainment of justice. That purpose is of 
obvious publ ic concern. Our unified bar 
administers at minimal cost in dues 10 

individual lawyers numerous programs 
that serve the publ ic's interest in the legal 
system. WSBA programs such as Access 
10 Just ice/Pro Bono Support, the Client 
Security Program . the Legislative Pro­
gram, and BBS arc just a few examples. 
A unified bar signals our acceptance of 
responsibili ty to the public. The Bar As­
sociati on holds the publ ic trust as much 
as indi v idual lawyers do. A w ithdrawal 
into a voluntary bar association. on the 
other hand, conveys 10 the pub I ic the 

OR NO CHARGE. .. 
CALL 

YES! 
image of a trade association. A purely 
voluntary association will inevitably tend 
to el iminate those publ icly or iented pro­
grams that do not directly address the 
parochial interests of its members. The 
formation of a voluntary association will 
sever the Bar Association 's purely regu­
latory functions of admissions and disci ­
pline from its public- interest programs. 
This proposed severance will, unfortu­
nately. transmit the message that attor­
neys are interested only in a minimal 
commitment to the public's wel fare. The 
isolation o f admissions and disc ipline 
from other Bar A ssociation programs will 
also spotl ight admissions and discipl ine 
for regulation by the Legislature. 

Proponents o f a voluntary association 
are I ike generals preparing to figh t the 
last war. The 1992 dues referendum 
trimmed questionable WSBA programs. 
The K el/er decision provides protection 
against the use of compelled dues for 
those who disagree with positions ad-

1•800•0NE•CALL INrERNN'IONt-l 
GENEALOGICAL 
S&1RCHrc (663-2255) 

FAX 1•800·663-3299 
Estabflshed 1967 
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vanced by a mandatory bar. L ittle. i f any, 
thought has been given to the fu ture de­
velopment and organization of a volun­
tary association by those who propose it. 
That absence of planning is one of the 
reasons why the WSBA Task Force on 
Governance rej ected the idea of a volun­
tary association by a prel iminary vote of 
twelve 10 one. 

A unified bar projects a sense or com­
munity among all lawyers in the state; it 
is a counterbalance 10 the fragmentation 
of the profession from both practice area 
and voluntary associations. T he notion of 
·'choice .. is an appealing aspect of a vol­
untary association. But even in a volun­
tary association, not every member will 
at all t imes agree on the expenditure of 
funds for all programs. Fewer than SOC½­
of the lawyers in the New York bar be­
long to it s voluntary statewide associa­
tion. A unified bar can speak with one 
voice for all lawyers in the state. 

The WSBA is not perfect. I t needs to do 
much more to address the needs of gen­
eral practit ioners, government attorneys 
and attorneys practicing out of state. A nd 
the WSBA hasn ' t done a good job of 
Jelling its members know the numerous 
things i t does for them and on their be­
half. But that doesn ·1 mean that we should 
lose sight of all the impressive deeds that 
the WSBA has accomplished for its mem­
bers and for the public. The current cost 
of belonging to the WSB A is 53 cents a 
clay per member. I four unified bard id not 
exist in its present form , it would have 
had to be created. 

J oseph P. E rickson is a sole practi1io11-
er in Kennewick. I-le is u memher of 1he 
WSBA Task Force 0 11 Col'emance and 
former chair 1>f1he General Practice See­
l ion. 

See the facing page for the opposing 
point of view: 



SHOULD THE WSBA CONTINUE AS A U NIFIED BAR? 

hy Rick Ockerman 
WSBA Gol'ernance Task Force 

Finding m yself to be the lone voice o n 
the Governance Task Force favo ring a 
split (voluntary) bar. it fal ls to me to 
arg ue why suc h a system is p re ferab le to 
the ex is ting syste m or o ther a lte rnati ves. 
A split bar continues the mandatory func­
tions o f admission, d iscipline, and man­
datory CLE compl iance unde r aegis o f 
the Washing to n Supre me Court , w hich 
de legates the matters to a state bar asso­
c iation. to whic h all a tto rney~ must be­
long, as now. However, other e xisting o r 
future programs and functions would be 
handled by a separate . voluntary associa­
tion wi th its own dues structure . 

T he most compell ing reaso n fo r a split 
bar is that of choice. A lthough ph ilo­
sophical in nature, the g uaranty of indi­
vidual choice. protected from the tyranny 
of the majority. has always been the most 
fundamenta l and protec ted rig ht in our 
legal sy~tcm . It is ironic that an associa­
tion founded by lawye rs, for the bene fit 
of lawyers . has ignored the very concept 
of indi v idual rig ht of c ho ice that so many 
of us a rg ue and fig ht for on behal f of o ur 
c lients . 

Beyond the esoteric and philosophical , 
there arc sound pragmatic reasons for a 
sp li t bar. not the least of which is a rei n­
vented associatio n that active ly see ks to 
address the concerns o f all it s membe rs. 
A voluntary bar bette r serves its me m­
be rs' needs. The most compe ll ing ex­
a m ple is that o f the Wiscons in Bar. For a 
few years. Wisconsin attorneys had a 
split bar beca use the Federal D ist rict Court 
dissolved the mandatory bar (a decis ion 
la te r reversed by the Court o f Appeals) . 
The ne w voluntary bar assoc ia tion be­
came much more sens iti ve to its mc m-

NO! 
bcrs and the ir real needs. Ba r staff and 
o fficers made a concentrated e ffo rt to 
reach o ut beyond Milwaukee and Madi­
son to more rural a tto rneys and those with 
governme nt johs. Because this new asso­
c iatio n beca me subjec t to normal marke t 
forces. it became w illing to cons ider 
c hanges that had been ignored fo r years . 

Instead o f a mass m ig ration away fro m 
the vo lunta ry bar association. more than 
80 percent o f it s mandato ry me mbership 
continued. The bottom line was that mean­
ingful val ue was being prov ided for the 
do llars assessed, and the me mbers re­
sponded accordingly. The lessons learned 
from the spl it bar have continued in its 
re incarnated mandatory bar. But, as one 
of the Wiscons in Bar me mbers who spoke 
to us admitted . the Bar's responsiveness 
to membe r needs would not have hap­
pened w ithout the vo luntary syste m hav­
ing been forced upon the m. 

Because do llars and cents motivate 
many o f' our dec is ions. I looked carefully 
al what appear to be the ac tual mandatory 
costs of our present associatio n. Far from 
be ing 75 to 90 percent o f what we pay. a s 
is ofte nt imes thrown aro und , the real cost 
o f mandato ry functions are about $ I 00 
per me mbe r pe r year. Add to this fig ure 
anothe r $25 pe r member per year for the 
cl ient security fund, and a realis ti c man­
datory bar association cost would be abo ut 
$ 125 per me mber per year. ln fact, thi s 
assessme nt wou Id probably prov icle mo re 
money fo r disc ipline, admiss ion, CLE 
compliance and client security than is 
presently a llocated . 

The new voluntary bar can antic ipate 
fe wer membe rs than the mandatory bar. 
so they would probably pay more than the 
$ I 95 we now pay to be lo ng to the split 
bar. A voluntary-bar me mber would prob­
ably pay another $ 125 pe r year for those 
services in addition to the mandato ry 
assessme nt. Frank ly. I would g lad ly pay 

a I ittle more to be long to an association 
more sens itive to my individual concerns 
and needs in the prac tice of law. as was 
the case in W isconsin. 

Altho ugh an e ffort recentl y has been 
made toward inclus iveness, not every bar 
pres ide nt is a Paul St ritmattcr. I do no t 
be lieve that the needed changes in our 
association can be accomplished within 
the present governing. structure. Onl y a 
voluntary bar c an adequate ly meet o ur 
needs. If they are not met, an attorney 
should be free to joi n another association 
and not be forced to remain captive of 
what that attorney pe rceives as an unre­
spons ive bar. C hoice and free-marke t 
checks and balances arc the best alte rna­
ti ves avai lable to the regular rank-and­
fi le membe r. 

In a rriving at my pe rsonal conclus ions 
in thi s debate . I have rejected the arg u­
ments a imed at the fears o f the mem ber~. 
such as massive dues increases, legis la­
l ivc contro l ove r discipline . a nd the aban­
donment o f many good programs that 
ex ist outs ide o f the mandatory functions. 
These arg ume nts do not bear up under the 
scrutiny of the ac tual fac ts and figures. 
Complete destruction of o ur known way 
o f li fe (and modern legal civi lizat ion) 
w ill not result from a split bar. To the 
contrary. the examples of Virg inia ·s split 
bar and Wiscons in indic ate that the man­
datory funct ions will become stronger 
and m ore effic ient. while the voluntary 
functions w ill become more meaning ful 
and of g reater practical use. These de­
si red results can best be o btained through 
a split/voluntary bar. 

* * * 

Rick Ockerman is a par111er in the 
Kirkla11d fin11 o/Cree11 and Ockerman. 
I le is pas/ chair of !he WSTLA Commer­
tied Tons Seuio11. 
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EDUCATION AND WORK: C ULTURAL D IVERSITY 
AND E MERGING LABOR N EEDS 

hy Charles Oli ver Russell, 
Ph.D. 

[g] 
American 

onti nuing change in the de­
mographic composition or 
the population and the influ­
ences of change upon the 

labor force have generated 

2005 

0% 

a White 

Parallel Economic and 
Population Trends 

Parallel changes in job requirements 
are occurring concurrently with the de­
mographic shifts. These changes appear 
destined to affect both the number and 
types of people who will hold the jobs. 

These parallel trends arc: 

• Projected rates of employment 
growth arc faster for occupations 
requiring higher levels of education 
or tra ining than for those requiring 
less. 
• Office and factory automation. 
changes in consumer demand and 
substi tution o f' imports for domestic 
products w ill cause employment to 
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extensive com mentary in recent years. 
M anagement I iterature abounds with dis­
cussions of the challenge of managing a 
diverse labor force. 

Changes In 
Labor Force Composition 

These observal ions about composition 
and management cha I lcngcs of the future 
labor force arc true. It will be much more 

Labor Force Diversification 

73% 

79% 

20% 40% 60% 80% 

diverse: A frican-Americans. I l ispanics. 
Asians and other racial groups w ill ac­
count for roughly 35 percent or all labor 
force entrants from 199010 1995. ' Women 
will also continue to join the work force 
in increasing numbers. From 1990 to 
2005. the number of women in the labor 
force w ill increase faster than the total 
labor force. By 2005, women wil l consti­
tute 47 percent of' the labor force.~ 

100% 

■ Asian & Other a African American D Hispanic 

stagnate or decline in those occupa­
tions that require litt le formal edu­
cation . 
• In recent years. the educational 
attainment or the labor force has 
risen dramat ically. From 1975 to 
1990. the proportion o f labor force 
aged 25 to 64 with at least one year 
of college increased from 33 to 47 
percent. During the same year, the 
proportion of the labor force aged 
25 to 64 with four years or more or 
college increased from 18 to 26 per­
cent. 
• African-A mcricans and 1-1 ispanic­
Amcricans continue to lag behind 
Whites and Asian-Americans in edu­
cational attainment. 

A 11g 11s1 / 994 

Job Skills and 
Educational Requirement 

Employers, generall y, are demanding 
higher job skills and greater educat ion. 
The emphasis on education will continue. 
Th ree of the fastest-grow ing occupational 
groups w i l l be executive. administrative 
and manageria l. Other rar idl y growing 
occupations w i II be in the areas of' profes­
sional specialties and technical-support 
groups. 

Occupations requiring l ittle formal edu­
cation wi l l become increasingly scarce. 
T here will be few job opportunities for 
high school dropouts. People who cannot 
read and follow directions wil l probably 
1101 be considered for most jobs. Em­
ployed high school dropouts are more 



likely to have low-paying jobs with little 
potential for advancement. Workers in 
occupations with higher education re­
quirements will have higher income lev­
e ls. 

The Educational Attainment 
of African-American 
And Hispanic Males 

Two groups negatively affected by 
these labor market changes will be Afri­
can-American and Hispan ic males. Com­
bined. they comprise about eight percent 
of the labor force and 18 percent of the 
total unemployed.' 

labor Force Afncan Amencan & H1Sp.1nic Males 

81",, 

( · Bl3ck Male a HlspanlC Male IIAll Other 

In I 992, African-American males had 
median weekly earnings of $336 in 1992, 
and Hi spanic males had median weekly 
earn ings of$303. African-American earn­
ings were about 65 percent of those of 
white males. and earnings of Hispanic 
males about 58 percent. 

These two populations also have the 
lowest percentage of high school and 
college graduates. Further. since 1985. 
the educat ional attainment rate of Afri­
can-American and Hispanic males has 
slowed noticeably:' In 1960. just 18 per­
cent of African-American males had high 
school diplomas and only three percent 
had four or more years of college. In the 

25 years from 1960 to 1985. the percent­
age of African-American males with high 
school diplomas grew to 58.4 percent. a 
growth rate of 1.6 percent per year. The 
percentage of African-American males 
with four or more year~ of college grew to 
I I percent. a growth rate of 0.34 percent 
per year. Since 1985. these rates have 
s lowed dramatically. The percentage of 
African-American males with high school 
diplomas increased just nine percelll from 
1985 to I 992. a growth rate of only 1.07 
percent per year. The percentage of Afri­
can-American males wi th four years or 
more of college increased from I I to 12 
percent during the same period. 

Information regarding the educational 
attainment of Hispanic males is not ava il ­
able for the period prior to 1980. How­
ever. in 1992, just 54 percent of Hispanic 
males had high school diplomas. and only 
ten percent had four or more years of 
college.' 

In 1992. 80 percent oft he general popu­
lat ion and 81 percent of the white males 
had high school diplomas. Twenty-four 
percent of the general population and 25 
percent of the white males had four years 
or more of college in 1992.6 The la tter 
fi gure is more than two times greater than 
the educational attainment of African­
American males and almost three times 
greater than that of Hispanic males. 

Considerations 
and Implications 

The apparent slowdown in the educa­
tional attai nment of African-American 
and Hispanic males tends to contradict 
many earlier observat ions regarding the 
nature of tomorrow·s work force. In­
creased automation. higher educat ional 
requirements and greater educat ional at­
tainments on the part of Whites. Asians 
and females are factors that wil l substan­
tial ly red uce the abil ity of African-Ameri­
can and Hispanic males to compete for 
mainstream jobs. Unless there are sub­
stantial changes in current educational 
trends. larger numbers of A frican-Ameri­
can and Hispanic males will be relegated 
to low-end jobs and increasing unem­
ployment. 

The observations made here are cur­
sory in nature and hardly definitive. They 
arc sufficient. however. to highlight a 
problem area that re mains re lat ively 
undiscussed. The demands or the labor 
market are changing, and two sign ifi cant 

segments of the labor force are becoming 
less able to respond to those changes. 
Methods mu~t be found to stimula te 
greater educa tion al part ic ipation and 
achievement on the part of African­
American and Hispanic males. Failure to 
find and implement these methods could 
augment isolation and frus trat ion among 
these two major segments of the minority 
population. A diverse labor force has 
little meaning if that diversity is not dis­
tributed throughout the length and breadth 
of the nation 's occupations and indus­
tries. 

Endnotes: 
1 U.S. Department Of Labor. Bureau or 

Labor Statistics. Ocrnpa1io11a/ 0111/00/.. 
fla11dhook. 1992-93 Edi tion. 

l /hid . 
l U.S. Department or Commerce, Bu­

reau of the Census. Statistical Ahstract o/ 
the United Swtes 1993. ·Table 646. Oc­
cupation of Employed Civilians by Sex. 
Race and Educational Attainment: 1992.'' 
page 409. 

' U.S. Department Of Commerce. Bu­
reau of the Census. Swtistical Ahs troct of" 
the United States 1993, "Table 23 1: Edu­
cat ional Allainment By Race, Ethnic ity 
and Sex: 1960 to 1992." page 153. 

' I bid. 
" /hid. 

C harles Oliver Russell is Professor of 
Eco11omics at the School of Business and 
Eco11omics , Seattle Pacific U11i1•ersil_\' . 
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September I 6 and 17 

At the Doubletree Suites 
Near the SeaTac Airport 

Policy Forum on Funding ... Gang School for the Rest of Us . .. Analyzing the Fallout ... 

WHAT'S ALL ABOUT? 

hy William H. Redkey, Jr. 
lnsritutc Co-chair 

and Diane de Ryss 
Director of WSBA CLE 

··11 .. is the W ashington Criminal Jus­
tice Institute. 

The WSBA CL E Department. CLE 
Commillee. and Criminal Law Section 
arc planning this unprecedented educa­
tional opportunity for prosecutors. de­
fense counsel. judges. law enforcement 
officers and others work ing in the crimi­
nal justice system. Our program is mod ­
eled on Minnesota ·s Criminal Justice In­
stitute, now in its 28th year and annually 
attract ing over 900 registrants. 

A CLE Seminar that Goes 
Beyond Education- and Be­
yond the Legal Community 
Our goal i s ambitious: bring together 

people from throughout our state ·s crimi­
nal justice system for a comprehensive. 
multi-discipl inary seminar. 

While in-depth education is the driving 
force. we have also worked hard to en­
sure that the program is a catalyst for 
communication. an opportunity to ana­
lyze publ ic policy and a forum for explor­
ing conflicting opinions. Our work has 
the support of the Washington Assoc ia­
tion of Superior Court Judges. the Dis­
trict and Municipal Court Judges Asso­
ciation. the Washington State Counci l of 
Police Officers. the Washington State 
Law Enforcement Assoc iation. and the 
Washington Council on Crime & Delin­
quency. 

The Institute is aiming for the same 
unqualified success as the Minnesota 
model. Wil liam K. Finney. Chief. and 
Edward J. Steenberg. Deputy Chief. of 
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the Ci ty of St. Paul Police Department 
comment: .. You have chosen a very suc­
cessful model as an example of how the 
diverse professionals within the greater 
system can cooperate and grow through 
collaborat ion." 

A Catalyst for Communication 
We embarked on this program. at least 

in part. to break a mold. Prosecutors and 
publ ic defenders- as do others in the 
criminal justice system- often isolate 
themselves. The compartmentalization o f 
the system means people frequent ly have 
li ttle understanding of the l inks in the 
chain before or after their own. At t imcs. 
defense allorncys and prosecutors even 
exclude one another from their CLE semi­
nars. 

Whi le such exclusionary seminars have 
a ro le, the Crim inal Justice Institute pro­
motes an unparalleled opporlunity for 
traditional adversaries to meet with. talk 
10 and learn from one another. Plenary 
sessions have been designed to appeal to 
prosecutors. defense counsel and other 
criminal justice professionals. 

On F riday. Chief Justice James A. 
Andersen of the Washington Supreme 
Court wi ll launch 1he opening plenary 
session wi th an analysis of Challenges 
Co11ji·o111i11g 1he Criminal Jus1ice Sys­
tem. With his uni4ue perspective of our 
state· s problems. he wi II spell out the 
demands on a structure begging for al ten ­
t ion. 

On Saturday. Judge Charles E. Moylan. 
Jr.. one of the country's foremosl Su­
preme Court anal ysts. wi ll present U.S. 
Supreme Court Decisions in Re,·iew. 
Regularly described as a compelling 
speaker and marvelous teacher. M oylan 
is respected as an author. lecturer and 
juri st from the Mary land Court of Special 
Appeals. 

Both Andersen and Moylan will raise 
4uestions and spark discussion among 

the d iverse group of regisl rants to pro­
v ide the springboard for further informal 
conversations- an invaluable component 
of any successfu l professional gathering. 

An Opportunity to 
Affect Public Policy 

[n an addi tional plenary session. we 
have provided a neutral forum for tho~e 
who may not agree. but who share a 
concern about improving the criminal 
justice system in this state. For example, 
we deliberately stepped beyond discus­
sions of substanlivc law and procedural 
issues to assemble a panel of pol icy mak­
ers to debate and discuss: Funding the 
Criminal Justice System--Clw/le11ges. 
f?.eso1trce.1· and Priorities. 

Joining us for lhis Policy Makers Fo­
rum is a group of local and state leaders 
with strong opinions on how avai lable 
resources shou ld be spent. Paneli sts in­
clude U.S. A ttorney K ate C. Prlaumer: 
ranking minority member of the House 
Judiciary Comm i11ee State Rep. Mike 
Padden: chair of the Senate Law and 
Justice Committee State Sen. Adam 
Smith: president of the Washington De­
fenders Association and director of the 
Public Defenders Office in King County 
Robert C. Boruchowit z: Snohomish 
County Prosecutor Seth R. Dawson: Fed­
eral Public Defender Thomas W. Hi llier: 
City o f Seattle Anti-Violence Project 
Director Dale 1-1. Tiffany ; Metropolitan 
King Coun ty Counc i lmembcr Jane 
Hague: and Department o f Corrections 
Secretary Chase Ri\·eland. 

With the array of opposing viewpoin ts. 
the Pol icy Makers Forum promises to be 
a v igorous exchange of ideas. critici sms 
and so lu lions about such things as 
privatization, realign ing federa l. stale and 
local spend ing priorities. and the age-old 
debate o f incarceration v. rehabi I i tal ion 
v. prevent ion . 



An Airing of Conflicting Views 
Equally compelling is our Policy Mak ­

er~ Forum. Cong Scl,oolfor 11,e Rest of" 
Us. Panelists drawn from police depart ­
ment gang units and others work in!! on 
gang issues w ill look at the dyna~1ics 
leading up to gang membership. what the 
correc tions syste111 can do for or with 
gang members and the role or the com­
munity. 

All or these pl enary sessions- Justice 
Ander~en · s add re~~ on cha I lenges facing 
the system. Judge Moy lan·~ analy~i~ of­
Supreme Court dcci~ions. the Policy 
Makers Forum on Funding_ and Gang 
School for the Rest or Us-cover issues 
and education that touch all ~cgment:-­
oi' the criminal j w,ticc system. ~ 

Pragmatic Educational 
Workshops 

Our core planningcomrninee-A~­
:-.i~tant U .S. A ttorney William H. 
Rcdkc). Jr .. Tacoma defense attorney 
M onte E. H e~ter and King County D is­
tric t Court Judge Rosemary P. 
Bordlcmay-is acutely aware that sys-
1e111ic and societal problems 111us1 be de­
bated and di~cu~~ed by the people work­
ing in the cri111inal j ustice system. 

But they al,o recognize that everyone 
must get up in the 111orning and face 
case,. c lients. courtrooms and w itnesses. 

The ln~titute responds by offering three 
,-,ct,-, of five concurrent workshops-I 5 
,-,e parate choice~ in al l. Rcgi~ trant ,-,. 
whether prosec utors. defense~ counsel. 
\ocial ~crvices workers or law en force­
ment offi cers. can build their own semi­
nar. attending sessions geared speci fi­
call) to thei r interests. They wil l aho 
have an excellent opportunity to "cross­
train" and learn about challen2.e,-, facing 
o ther~ working in the system.~ ~ 

Workshop sessions include state and 
federal sentenc ing. vic tim and wi tness 
right,. the mentally i l l offender. worki ,;~ 
w ith the new~ media. DNA and crime lab 
devclopmems. pre-trial d iversion. com­
munit y polic ing and the 1994 DWI 
amendments. 

T wo workshops wi ll focus speci f ically 
on a major piece or state legislation and a 
cont roversial ini tiat ive adopted thi f-> past 
year. In A11aly:i11g tl,e Fallout. Pal'/ /. we 
take a hard look al the new youth anti v io­
lence legislation. During th is workshop. 
we wi ll consider a co111prehensivc ap­
proach to youth , j uvenile justice and ju-

venile crime and the impact of the new 
lcgi~lation. Where docs i t lead us•) Will it 
work'1 Arc there supplemental solutions 
and cho ices to be made among preven­
tion. reform. sentencin!!. and restrict ions') 

In A110/r:i11g rhe F1~/0111 . Part II. we 
loo!-. at our sta1c·s T hree Strikes and 
You· re Out initiative pas~cd by the vo ters 
this pa~t fal l. Major protagonists from 
both sides o f the debate leading up 10 the 
vot ing on this controvcr~ial issue w il l 
review nearly a year of history on the ne\, 
law and consider the impact of 
the pending federal 
law. 

One addi ­
tional p lenary session 

o iler, further fundamental education . 
W e arc pleased to welcome J udoe Ronald 
Ke~~lcr or the Municipal Co~rt or Se­
att le- author of the Cri111i110I Cuselm, · 
Note/){)ok and member of the WSB A 
Court Rules Committee- who wil l give 
a comprehensive Wasl,i11gto11 State Cose 
Lm,· U1,da1e. 

Breaking Down Barriers 
The Institute offers al I registrants the 

opportunity for informal df~cussion or 
common concerns. So111ctimes the great­
est learn ing happens durinf! break,., . at 
lunch. or at a recept ion. Th; 2.erm or an 
idea planted in a workshop m;y flouri sh 
in a discussion over coffee. Professionals 
fro111 all of the different di sciplines can 
meet in formal ly and in a congenial :..Ci -

ti ng to improve communication and gain 

greater rc,pcct and apprecial ion for each 
other· s work. 

An Effort to 
Improve the Svstem with 

Communication ~nd Education 
Profcs,-,or C. Paul Jone, !'ro111 the Wil ­

liam M itchell College of Law. and one of 
the initial planners of the M innesota In­
st itute- the model for Wa,h ington·s In­
st itute- comments abolll profes,ional, 
working in the crimina l j ust ice ,ystem: 

"We have a lot in common. In our 
respect ivc discipline, we each study 
and apply the same United States 
Supreme Court· , and other coun ~· 
decision,. We deal wi th the same 
balli stic~. handwritin!!. D 'A and 
other crime lab type \ir evidence. 
W e interview ... examine and cros~­
cxamine wi tness . .. We arc all sub­
ject to the ~ame rule,-, of evidence 
and criminal procedu re .... 

I 8) attending the ln, titutcl we 
have 1101 given up our individual 
discip li nes. To the contrary. each 
of u, ha, improved the com­
mon ,ense. even hard no~ed. 
ex ere i ,e or our respective di~­
ci pl incs or roles in the crimi ­
nal j ustice ,y,-, tem." 

WS BA CLE and the Criminal Lt\\ 

Section arc proud to brin!! to Wa~hin!!ton 
our own Criminal Just i~e Inst i tute -and 
make a posi t ive contribution to improv­
ing the criminal justice ,yste111 in thi, 
state. 

For addit ional information about the 
Institute. contact WSBA CLE D irector 
Diane de Ry,s or Associate Director John 
Redenbaugh at (206) 727-8:202. 

See page 44 for 
distinguished-faculty listing 

( ... 
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At the Doubletree Suites 
Near the SeaTac Airport 

Policy Forum on Funding . .. Gang School.for the Rest of Us . . . Analyzing the Fallout. 

Criminal Justice Institute 

The Distinguished Faculty Includes: 

Chief Justice James A. Andersen - W:L~hington Supreme Court 
State Rep. Marlin J. Appelwick - 46th District State Representa-

tive. Appelwick. Trickey & Lukcvich 
Susan C. Arb - Yakima County Prosecuting Attorney's Office 
Simmie A. Baer - Office of the Public Defender 
Curt Benson - Public Informati on Officer. Pierce County Sheriff's 

Office 
Lt. Tor Bjornstad - Olympia Police Department 
Prof. David Boerner - UPS School of Law 
Robert C. Boruchowitz - President of the Washington Defenders 

Association/Director of the Law Office of the Public Defender 
Anne Bremner - Stafford Frey Cooper 
Hon. Bobbe J. Bridge - King County Superior Court 
John Henry Browne - Browne & Ressler 
.Jacalyn D. Brudvik - Society of Counsel Representing Accused 

Persons 
Ruben L. Cedeno, Ph.D. - Director. Division or Offender 

Programs. Department of Corrections 
Howard C. Coleman - Pres ident. GcneLex Corporation 
Hon. Karen B. Conoley - Kitsap County Superior Court 
Douglas L. Cowan - Cowan. Hayne & Fox 
Arthur D. Curtis - Clark County Prosecuting Attorney 
Craig S. Daly - Court Services Coord inator. King County Depart­

ment of Youth Services 
Seth R. Dawson - Snohomish County Prosecuting Attorney 
Gene S. Dupuis - Juvenile Probation Counselor. Department of 

Youth Services 
Suzanne Lee Elliott - Washington Appellate Defender 
Beverly Emerv - Executive Administrator. Office of Crime 

Victims Ad~ocacy 
Jana Ewing, Ph.D - Mental Health Professional. Department of 

Youth Services Health Clinic - Seattle 
Larry Fehr - Executive Director. Washington Council on Crime 

and Del inquency 
Robert B. Gould - Law Office of Robert B. Gould 
Jane Hague - Council Member. Metropolitan King County 

Council/Chair or Law. Justi ce & Human Service~ and Regional 
Policy Committees 

Hon. Donald D. Haley - King County Superior Court 
Hon. Robert L. Harris - Clark County Superior Court 
Detective John F. Haves - Crime Prevention Division. Seattle 

Police Dept. · 
Thomas W. Hillier II - Federal Public Defender 
Leigh Hofheimer - Project Coordinator. Family Violence Law 

Enforcement Training Project 
Jack Hopkins - Reporter, Sm11/e Po.1·1-!n1dlig<'11cer 
Greg Hubbard - Senior Deputy Prosecuting Attorney, King 

County Prosecutor's Office. Juvenile Division 
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Christopher Jarvis - Reporter. Bdlerne Joumal A111erirn11 
Hon. Teresa Jordan - Olympia Municipal Court 
Detective (; lenn A. Kerns - Gang Unit, Seattle Police Department 
Hon. Ronald Kessler - Municipal Court of Seattle 
Professor John Q. La Fond - UPS School of Law 
John W. Ladenburg - Pierce County Prosecuting Attorney 
Hon. Robert S. Lasnik - King County Superior Court: Chair. 

Sentencing Guidelines Commission 
Detect ive Mike Le Blanc - Gang Unit, Seattle Police Department 
Hon. Thomas L. Lodge - Clark County Superior Court 

orman K. Maleng - King County Prosecuting Attorney 
Sergeant John E. Manning - Operations Bureau. Patrol Division. 

Community Police Team. Seattle Police Department 
Hon. Ricardo S. Martinez - King County Superior Court 
Alfred W. Matthews - King County Prosecutor's Office 
Hon. LeRoy McCullough - King County Superior Court 
State Rep. Betty Sue Morris - 18th District State Representative. 

Co-chair. Juvenile Justice Reform Task Force/Chair. House 
Co1Tections Committee 

Hon. Charles E. Moylan, .Jr. - Maryland Special Court of Appeab 
State Rep. Mike Padden - Ranking Minority Member. House 

Judiciary Committee 
Tami A. Perdue - King County Prosecutor\ Office 
Kate C. Pflaumer - U.S. Attorney 
Mary Pontarolo - Director. Washington State Coalition Against 

Domestic Violence 
Chase Riveland - Secretary, Department of Corrections 
Kerry G. Robinson - Davis Wright Tremaine 
Rebecca J. Roe - Senior Deputy Prosecuting Attorney. Special 

Assault Unit. King County Prosecutor"s Office 
William 0. Salen - Public Defcnder·s Office 
Daniel T. Satterberg - Chief of Staff. King County Prosecutor\ 

Office 
Dave Savage - Department of Corrections. Division of Community 

Corrections 
State Senator Adam Smith - Chair. Law & Justice Committee 
Justice Charles Z. Smith - Washington Supreme Court 
Hon. Evan E. St>erline - Grant County Superior Court 
Chief Norman Stamper - Scali le Police Department 
Professor .lohn A. Strait - UPS School of Law 
Jeffrey C. Sullivan - Yakima County Prosecutor 
Patricia Terry - Department of Corrections. Division of Offender 

Programs 
Dale H. Tiffany - Director. City or Seattle Anti-Violence Project 
Vicki J. Toyohara - Execu ti ve Di rector, Washington State Minority 

& Justice Commission 
Carolyn Williamson - Deputy Prosecuting Attorney 



WSBA 
Challenges 

Labor 
Legislation 

OnJune 15, 1994, theWashingtonState 
Bar Association filed a lawsuit in the 
Supreme Court of Washington chal leng­
ing the constitutionality of a law passed 
during the 1994 legislative sess ion and 
codified as RCW 4 1.56.020. That law 
attempts to impose legislat ive control over 
the WSBA. an arm of t he Supreme Court. 
and was signed by Washington Governor 
Mike Lowry Apri l 2. 

WSBA President Paul Stritmatter said 
the lawsuit was filed to preserve th~ con­
stitutional princ iple of separation of pow­
ers between di llerent branches of gov­
ernment. A Supreme Court rule permits 
the WSBA to allow a collective bargain­
ing election for staff. and the WS BA 
Board of Governors has agreed to hold 
such an election. but it opposed the 
Legislature· s statutory direction mandat­
ing how bargaining is to be conducted. 
The action fi led in June is intended to 
resolve the underlying constitutional con­
fli ct. and it is not intended as an anti-labor 
action by the WS BA. Stritmatter said. 
After the current case is decided, the 
Board plans to hold an e lection to deter­
mine whether WSBA staff wish to col­
lec ti vely bargain. 

Seattle lawyer Cameron De Vore and 
his firm, Davis Wright Tremaine, have 
agreed to represent the WSBA at no cost. 

·'The Bar Association believes the Leg­
is lature can·, tell them what to do, and ,~e 
believe it can.'' Uni ted Food & Commer­
cial Workers Union Local I 00 I president 
Joe Peterson told the Seattle Pos1-
ln1effigencer. The Seattle-based local has 
been aiding a group of WSBA employees 
who sought an election three years ago. 

Negotiations this spring sought to make 
arrangements for a staff election in return 
for the withdrawal of the bill before the 
Governor s igned it. WS BA leaders con­
tend that the talks fai led because the union 
insisted on resolving post-election issues 
prematurely. The union contends it would 
be pointless to hold an election without 
some idea what would happen next. 

THE NORTHWEST MINORITY JOB FAIR 
hy Alisa Tazioli, Richard Jones, John McKay and Ray Summers 

[g] nc of the most successful mi ­
norit y job fai rs in the country 
is righ t in our own back yard. 

ow in its eighth year, the 
Northwest Minorit y Job Fair boasts 49 
participating employers: some 250 stu­
dent candidates arc expected to attend. 

Success resulted from hard work and 
creative th inking. In 1987. members of 
the University of Puget Sound· s Black 
American Law St udent Assoc iat ion 
(BALSA) met with several lawyers to 
develop a strategy to expand opportuni ­
ties for minority law students. Original 
planners inc luded John McKay and Ellen 
Pfaff of Lane Powe ll Spears Lubcrsky. 
Sharon Sakamoto oft he Asian Bar Asso­
c iation of Washington. and Richard Jones. 
then-president of the Loren Miller Bar 
Association. The students proposed cre­
ation of a job fa ir similar to those on the 
East Coast. An ad hoc group of legal 
professionals developed a program out­
line, recruited Seatt le and Tacoma firms 
and oversaw the initial process of match­
ing students with employers. 

That first Job Fair involved 33 employ­
ers- private firms, pri vate corporations 
and government agencies- and attracted 
I IO second- and third-year students. 

McKay. one of its first cochairs, says, 
.. We encountered some initial skepticism 
from law students who doubted the com­
mitment oflegal employers to hire people 
of color as summer clerks and lawyers ... 

But once the callbacks and job offers 
started coming in, partici pation grew dra­
matically. 

"We learned a lot that first year," ad­
mits McKay. 

Lane Powell held the first four fairs at 
Seatt le· s Four Seasons Hotel. and the 
fifth in its Seattle office. This change in 
venue helped hold down costs and ex­
penses. 

"By moving the Fair's setting from a 
hotel to a host fi rm. we could reduce 
operating costs and thereby afford to cre­
ate scholarship opportuni t ics for students. 
Moving simply made good fiscal sense, .. 
says Jones. 

This change in strategy has since en­
abled the Fair 10 fund an annual $500 
scholarship to each of four local. ethnic­
speci fie barorganizat ions. It has enhanced 
the job interview selling as well. 

At the heart of the Job Fair is a clear 
goal: provide students access to local 
legal employers. After employer regis­
tration concludes in the spring, student 
registration begins. A I ist of participating 
firms is mailed to students and law 
schools. and students are asked to priori­
tize their employer selections and return 
the ir request a long with a resume. Ide­
ally, students receive interviews wi th four 
or more of their top choices. 

Computer technology has simplified 
the process of matching students with 
employers. In the Fair' s early years, the 
Lane Powell crew spent many a late 
evening doing the matches by hand. In 
1993. the Job Fair Committee acquired 
special software developed on the East 
Coast. Thanks to the fine-tuning skills of 
Alisa Tazio li , the Planning Comm ittee·s 
executive director, and Ken Anderson. 
Bogle & Gates software manager, the 
entire schedul ing and matching processes 
are now full y au tomated. 

Last year, the Job Fair Committee also 
sponsored a Coachi ng and Resource Cen­
ter. Committee members ass isted stu­
dents with everything from breath mints 
and the Martindale- Hubble Directory to 
a lunch hour workshop in interview tech­
niques. Participants enthusiastically en­
dorsed the Center; it wil l return this fall. 

This year, Bogle & Gates is complet ing 
a two-year comm itment 10 host the Fair at 
its Seattle office. In 1992, the Washing­
ton State Attorney General's Office hosted 
the event. Davis Wright Tremaine re­
cently committed to hosting the Fair in 
1995 and 1996. The Job Fai r Committee 
is hopeful that other firms or agencies 
wi ll cont inue 10 share hosting responsi­
bil ities in the years to come. 

Al though the Fair is based in Seau le, it 
is not an exclusively local event. Whi le 
many student participants are from the 
Uni versity of Puget Sound and Univer­
sity of Washington schools of law. an 
increasing number attend from around 
the country. Last year, 35 law schools 
were represented by more than 200 at­
tendees. 

The effort has paid off handsome I y for 
everyone in volved. In a post-Fair survey 
of last year's participating employers, 29 
reported extendi ng invitations for 66 call ­
back interviews. Seventeen job offers 
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rcsulled. Those same employers also re­
ported that they currently employ 17 law­
ycrs who came to them through previous 
fairs. 

Big firms are not the only employer 
partici pants. This year's Fair welcomes 
Microsoft and the Washington State Cou11 
or Appeals Di vision I. L:1w firms of all 
sizes, public defenders. prosecuting au­
thorities and local and federal govern­
ment entities are also wcl I-represented. 

The Planning Committee is now incor­
porating as a nonprofit organization, w ith 
members of the orthwcst legal commu­
nity serv ing on its board of directors. 
Charter board members include Richard 
Jones, Assistant U.S. At torney and co­
founder of the Fair; John McKay, partner 
at Ca i rncross & Hempelmann; T ina 
Kondo. assistant Washington State At ­
torney General: Dolores S ibonga, former 
Seatt le City Council member and recently 
rct ired partner from Preston Gates & Ell is; 
Eileen Kato, King County Bar A ssoc ia­
tion chair of the Ethnic Diversity in the 
Legal Profession Committee and associ­
ate at Hiscock & Barclay: and Al isa 
Tazioli. attorney recruiting administrator 
for Bogle & Gates. 

The Fair is held annually during the fall 
recruiting season. thi s year. on Septem­
ber 24. A reception for all participants 
and distinguished members of the bench 
and bar will follow the interv iew ses­
sions. Guest speaker w i 11 be the Honor­
able Joyce K ennard. Cali fornia State Su­
preme Court Just ice. ( Past speakers in­
clude Washington State Supreme Court 
Justice Charles Z. Smith. King County 
Superior Court J udgc Charles B. Johnson. 
and then-Washington Sta te Attorney 
General Ken Eikenberry.) 

The Fair has gained broad support in 
the legal community. not just from par­
ticipating firms but also from the W SBA ·s 
Opportunities for Minori ties in the Legal 
Pro fess ion Commit tee . Washington 
Women Lawyers, Washington State Trial 
Lawyers A ssociation, and the alumni as­
sociations of UPS and UW. 

Eileen Kato. chair of KCBA's Ethnic 
Di versity in the Legal Profession Com­
mittee. says ... Our fair is one of the most 
progressive steps the ci ty has undertaken 
tu help ethnically diversify our legal com­
munity." 

Kato also applauds employer partici­
pants. "The Job Fai r provides a solid 
resource for legal employers," she notes, 
"and encourages many to take advantage 
of thi s wonderful opportunity.·' 
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THE OPPORTUNITIES FOR 

M!NORl'l1IES IN THE LEGAL 

PROFESSION CoMMrITEE 
hy Tom Chin, Committee Chair 

[ly] 
ou walk into a WSBA confer­
ence room. You hear spir­
ited- but always amicable­
debate. Y ou've stumbled into 

a meeting of the Opportunities for Mi­
norities in the Legal Profession Commit­
tee. 

Vigorous debate and diverse opinions 
should come as no surprise. Debate is 
v igorous because it 's this committee ·s 
job to be a voice for the diverse WSB A 
membership and make the Bar and the 
lega l community more responsive to it. 
The committee's opinions arc diverse 
because they reflect the diversity of the 
Bar. 

The Opportunit ies Committee was es­
tabli shed by the WSBA Board of Gover­
nors in 1990. Since then. the Committee 
has included men and women who arc 
A frican-American. Hispanic, Asian. Na­
tive American, Caucasian, gay, or physi­
cal l y challenged. Appropriate ly, the 
Committee's primary work- to increase 
participation by members o f rac ial and 
ethnic minorities in Bar activities and in 
the practice of law- often expands to 
ensure that all oft he diverse groups within 
the WSBA have a voice and oain recoo-
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11111011. 

T he Committee's size grew signi fi ­
cantly th is year when the Board of Gov­
ernors augmented the appointment sys­
tem. In addition to the appointment each 
Governor makes to the Committee. the 
president-elect can now appoint any num­
berof additional members. Everyone who 
applied for a committee position this past 
year was appointed. 

Guided by a strong sense of purpose 
and a deep sense of commitment. we have 
been key in effecting a number of institu­
tional changes at the WSBA. 

A Higher Standard of Conduct­
Amendment to RPC 8.4 

Two studies comm iss ioned by the Su­
preme Court found that gender bias and 
rac ial and ethnic discrim ination were 
pervasive in Washington 's legal system. 
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In conjunct ion w ith Washington 
Women Lawyers (WW L ). the Opportu­
nities Committee helped obtain approval 
by the Board or Governors and the Su­
preme Court o f an amendment to the 
Rules of Professional Conduct (RPC). It 
is now a violation of the R PCs for attor­
neys, in connect ion w ith their profes­
sional act iv ities, to engage in unlawfu l 
discrimination on the basis of sex. race. 
age. creed, religion. color, national ori­
gin , disability. sexua l orientation or mari­
tal status. RPC 8.4(g)_ 

Originally. the C~mmittee and WWL 
included harassment as prohibited con­
duct. but the Supreme Court sent that. 
aspect of the proposed rule back to the 
WSBA RPC Committee for further defi­
nition. We cont inue to rev iew and com­
ment to the RPC Committee on that draft­
ing and revision. 

The need to address harassing behavior 
is well-documented in the Office of the 
Administrator for the Court 's M inorit y 
and Justice and Gender and Justice Task 
Force reports. A su bsequent study of the 
federal courts within the Ninth Circuit 
compiled extensive data demonstrat ing 
gender bias. includ ing sexual harassment 
which occurred during the conduct of 
legal business. -

Yet many of the harassing acts- ra­
cially demeaning remarks about counsel 
in court, sexual remarks targeted at women 
lawyers or w itnesses during depositions­
are not .. prohibited by law .. and are not 
proscribed by the current rule. 

By carefu l ly defin ing harassment and 
making it a v iolation oft he RPCs, the Bar 
w i l l take an important step forward and 
j oin a number of other state bars in elimi­
nating behavior which undermines the 
fair and effective administration of jus­
tice and threatens the credibility of the 
judicial system. 

Expanding the Concept of 
Professionalism-Proposed 

Amendment to APR 11 
The Board of Governors. after receiv­

ing input from the CLE Board. the CLE 



Committee and the Yo ung Lawyers Divi ­
s ion. is recommending that Admission to 
Practice Ruic (APR) 11, the mandatory 
CLE rule, be amended 10 require that s ix 
of the necessary 45 credit s during the 
three-year reporting cyc le be devoted to 
e thics and professional ism. Our commit­
tee . whic h had developed a related pro­
posa l, was successful in ensuring that 
t ra ining o n dive rs ity and the e limination 
of b ias were recognized as part of the 
definition of profess iona lism. 

If the amendme nt is e nacted as pro­
posed. attorneys will be able 10 earn .. eth­
ics/professionalism .. cred it by at tending 
courses not only on the RPCs or malprac­
tice prevention, but a lso those on diver­
sity training and e liminating bias. 

Written Policy on Locations 
for WSBA Meetings 

We and the WSBA Civil Rights Com­
mittee drafted a formal pol icy, consi~tent 
wi th WSBA practices p rohibiting o ffi ­
c ia l Ba r functions o r meeting~ from tak­
ing place at locatio ns which discrim inate 
on the basis o f race , color, national ori­
g in. relig ion. creed. sex, age. di sability, 
sexual orientation. o r marital s tatus. The 
Board of Governors f om1al I y adopted the 
policy last year. 

Recognizing the Changing Face 
of the Profession­

Demographic Questionnaire 
Since its inception. the Committee has 

had a continuing interest in learning about 
the demographic make up of the WSBA. 
Following up on a recommendation by 
the WSBA Long-range Planning Com­
mittee. and w ith the support of a host o f 
minority bar assoc iations. we success­
fully worked w ith WSBA sta ff to inc lude 
in the 1992 WSBA licensing form a vol­
untary demog raph ic questionna ire. It is 
s lated to be repeated in 1995. We w ill 
also be working w ith staff to include the 
questionnaire wi th the forms completed 
by newly admitted attorneys. 

A key goal of th is e ffort is to reveal the 
chang ing face o f the membership. That 
information w i 11 al low the WS BA lo work 
toward e nsuring that its diver~c mem ber­
~hip is active and participates in Bar 
projects. committees and task forces. It 
will also enable the Committee to devise 
bcller strategics for doing our work. 

Other Activities 
O ver the last fou r years, the Committee 

has a lso undertaken o ther projects: at the 
last WSBA Conve ntion we cosponsored 
a seminar on Access 10 the Profession. 
whic h featured Professor Derrick A. Be ll. 
Jr. . author of Faces (I/ lite 8 0110111 of lite 
W<'II. We supported the Northwest Mi­
nority Job Fair. And this issue of the {J(l,­
Ncws . the first to be devoted in fu ll to 
dive rs ity issues. is also o ur work. 

Involvement Leads to 
Greater Opportunities 

The Committee has a short his to ry, but 
we have undertaken a wide range of ac­
t ivit ics. If the re is one lesson we have 
learned. it is that improving the profes­
sional prospects fo r minorities in the le­
gal profession and making the judic ial 
system more respons ive to the full d ive r­
si ty o f the bar and socie ty at large require 
both spirited attention and coll aborative 
effort . Actively work ing w ith other bar 
associations. other specialty bar associa­
tions. and the private bar is vital if the 
Comm ittee is to meet its responsibi lities. 
Meetings are he ld frequently- about once 
a month- and arc open to all me mbe rs or 
the Bar. 

Tom Chin is a 11 attorney witlt El'a­
gree11 Legal Scn·iccs in Vancouver. Wash­
ing/on. 

FURTHER READINGS 
ON 

HEALTHFUL AGI G 

Geri Marr Burdman, who wrote 
"Healthful Aging: A Challenge of our 
Times" in the June 1994 Bar News, 
refers readers to the following sources: 

Berenson. He rbert and M. Klippe r. Tire 
Re/a.ration Response. cw York: Avon 
Books. 

Boryscnko, J oan. Minding the Body, 
Mending the Mind. New York: Bantam 
Books. 

Burdman. Geri Marr. llcultltf11/ Aging . 
Eng lewood Cliffs, J: Prentice-Hall 
Inc. 

Butle r, Robe rt and M. Lewis. Aging (//Id 
Me111ci/ Ilea/th. St. Louis: C.Y. Mosby 
Co. 

Cousins. Norman. /-le(lc/ Firsr: Tire Biol­
ogv of /-lope. New York: E. P Dutton . 

Frank l. Yiktor. Man· s Scarclrfur Mean­
ing. Boston : Beacon Press. 

Matthe ws-S imonton, S te phanie and O.C. 
Simonton and J. Creig hto n. Getting 
Well Again. New York: Bantam Books. 

Seylc . Hans. Tire S1ress of Life. New 
York: McGraw Hill. 

Seigel, Bernie. /-low 10 Li1·e Life BetH·een 
Office Visits: A Guide to Life. Lore (//Id 
/-le(l/tlt. New York: Harper Collins . 

Industria l insurance cla ims, including liens in 
third-party cases. Social Security disability and Longshore & 

Harborworkers. Referrals and associations are invited. 

PUTNAM 
ATTORNEYS AT LAW 

Bellingham: 
206--676-5225 
Dr toll free: 
1-800.2454529 

1402 F Street 
Bellingham, WA 
98227 

Seattle: 
206-292-8627 
Or toll free: 
1-800.2234529 

401 2nd Ave.S. 
Suite 303 
Seattle, WA 
98104 

WASl/tNGTON STATF: /JAN NF;WS 

Olympia: 
206-754-7707 
Or toll free: 
1-800-2254529 

915 E. Legion Wy 
Olympia, WA 
98507 
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CAN THE CORPORATE LAw FIRM 

ACHIEVE DIVERSITY? 
by Vance Knapp and Bonnie Kae Grover in the NBA Journal 

This Fourth of July is yours, not mine. You may rejoice, I must mourn. 
To drag a man in fetters to the grand illuminated temple of liberty, and call 
upon him to join you in joyous anthems, were inhuman mockery and 
sacrilegious irony .. . I say it with a sad sense of the disparity between us. 
I am not included within the pale of this glorious anniversary ... The 
blessings in which you, this day, rejoice, are not enjoyed in common. The 
rich inheritance of justice, liberty, prosperity and independence, be­
queathed by your fathers, is shared by you and not by me. The sunlight 
that brought light and healing to you has brought stripes and death to me.' 

rede rick Douglass ultered 
t hesc words on Ju I y 4. I 852, 
to express his outrage over a 
society that professed to 

embrace freedom and liberty. yet at the 
same time pract iced slavery. early a 
century and a half later, our system of 
civi l rights laws provides protection for 
minorities in many areas of li fe. 2 Our 
Constitutional jurisprude nce inc ludes 
such breakthrough decisions as Brown \I. 
Board 4 Educarion,3 Kat:e11hach 1•. 

McC/ung,4 and Lol'ing ,,. Virginia.5 The 
armed forces arc integratcd.6 Minorities 
have risen to prominence in government. 
c111enainmc111 and the an s and have made 
substamial gains in the sciences and in 
business. yet the representation of mi­
norities in the legal profession continues 
to lag behind the gains made in these 
other areas. 

This paper addresses the forces that 
gave rise to the discrimination faced by 
minorities in the legal profess ion and the 
present real ities that enable thi s exclu­
sion to continue. 

Historical Barriers to 
Professional Entry 

Racial discrimination in the legal pro­
fession has largely mirrored that prevail­
ing in American society.7 Only very re­
cently have the barriers begun to recede 
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(.1·ec' inji·a, notes 50-54 and accompany­
ing text.) Underrepresentation of minor­
ity attorneys can be traced to the e igh­
teenth centuries. when apprent iceship was 
the accepted means of becoming an attor­
ncy.x Few established attorneys were 
wi lling to sponsor blacks, and in the south. 
education of any sort for African Ameri­
cans was flatl y illegal. 

At the end of the Civi l War. a move­
ment arose in many states to formalize 
legal education. Law schools began to 
emerge .... Few law schools admitted 
blacks. Accordingly, Howard Law School 
was established. the first such school 
dedicated to educating minorities. Al­
though other black law schools were es­
tablished in the next few decades. Howard. 
from its beginnings in 1869 to the early 
I 960s, trained the majority of African 
American attorneys in the United Stales. 
The law schools reserved for blacks un­
der the dual syste m of legal education 
were minimally funded. poorly stalled, 
and met the minimal requirements or the 
"'separate bul equal' ' principle in order to 
preserve racial segregation.9 Under these 
dismal circumstances, the number or mi­
nori ty lawyers in the United States re­
mained small , hovering at around one 
percent as recent ly as 1975. 

In 1929, the young Thurgood Marshall 
app lied for admission to the Univers ity or 
Maryland School of Law. When the school 
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rejected his application ,10 he ente red 
Howard Law School. After graduat ion. 
Marshall joined the NAACP, which was 
then engaged in a long struggle to deseg­
regate public schools. Earlier. at the re­
quest o l"thc AACP Legal Defense Fund, 
Charles Houston, Vice-Chancellor or 
Howard, had devised a legal strategy cen­
tering around carefull y chosen test cases. 
The strategy wou ld challenge the "sepa­
rate but equal"' system in two stages. The 
first stage would establish the dispari ty 
between a fully funded graduate program 
and a Jim Crow program. The second 
would build on those precedents, along 
wi th empirical data. to persuade the United 
States Supreme Court to declare deseg­
regation illegal. (See Gorm ley. Menror· s 
Legacy .. rnpra note 20). 

In 1950, Thurgood Marshall argued 
Swear, 1•. Painter (339 U.S. 6520 ( 1950) 
before the United States Supreme Court. 
Sweatt, an African American. had been 
denied adm ission to the University or 
Texas School of Law because he was 
"colored." To compl y wi th the separate 
but equal doctrine of Plessy \I. Ferguson.' ' 
the state of Texas hastil y created a "col­
ored'' law school, but the result ing insti ­
tution was anything but cqual. 12 lt had but 
five full-time professors,11 23 students. a 
library or 16,500 volumes, a moot court , 
and one alumnus member admitted to the 
Texas bar. By contrast. the University of 



T exas Law School had sixteen full -time 
and three part-time professors. a student 
body numbe ring 850. a library con­
taining 65,000 volumes. a law review, 
practice court facili ties. scholarship 
funds. an Order of the Coif chapter. 
many disting uished alumni and g reat 
pres tige a nd traditi o n. The Court 
ag reed w ith Sweatt that the .. colo red .. 
law school was not equal and could 
not be made so because it lacked the 
fac ulty, resources, pre st ige and rccog-
nit ion enjoyed by the established ~chool. 
Consequently . it o rdered Sweatt admit­
ted to the Univers ity o r T exa s. 

Swecill did nut automatically open doors 
for minorities to enter the legal profes­
sion. Three major hurdles remained: ad­
missio n into the now-desegregated law 
schools. opportunities wi thin the profes­
sio n. and membe rship in bar organiza­
tio ns. A lthough m inorities had secured 
the right to ente r traditional law schoo ls . 
the ir chances o f actually doing so re­
mained s lim .11 

In 1964. the A merican Association of 
Law Schools adopted a proposal requir­
ing that member schoo ls create fair and 
equal admiss ion polic ies fo r minorities. 14 

This change. too. produced re lat ive ly few 
gains . Law schools fo und that me rely 
announcing that they would hencefo rth 
treat mino rities on the same basis as whites 
did lit t le to increase n umbers. at least in 
the absence o f affirmati ve action and 
aggressive recruit ing . Because of long­
stand ing acade mic and financia l dcpri va­
t ion result ing from rac ism. the number of 
minority law g raduates inc reased only 
from 1.3 pe rce nt in 1973 to 4.2 percent in 
1983 .15 Even that small growth seems to 
be leveling oil. 

Blacks and othe r minorities who g radu­
ated from law school continued to find 
few opportunities w ithin the profession. 
In Washington. D.C.. for example. black 
lawyers were not al lowed to use the law 
library in the Federa l Courthouse until a 
successful suit c ha llenged the restr ic tio n 
in 1951. 16 During the 1930s and the 1940s. 
b lack lawyers were ve rball y a nd phys i­
ca lly harassed for re presenting blac k cli ­
ents. During the first half of the twcnt ie th 
century. African American a ttorneys had 
trouble in s impl y attracting c lients. They 
competed with white lawyers for both 
white and black clients. African Ame ri­
cans perceived the legal system as racis t. 
Because o r the general belief that the 

wh ite lawyers were better trained and 
less I ikely to encounte r d iscrimination in 

·'Minorities have been. able to gain 
limited access to the legal 
community but have never been 
welcomed wholeheartedly into 
the profession." 

the courts . the black in need o f a lawyer 
was more like ly to h ire a white to repre­
sent her inte rest. 17 

Having more mino ri ty judges would , 
presumably. he lp address th is un fortu­
nate ci rcumstance. Ye t it was not until the 
advent of po litical appo intmen ts in the 
early ·70s that the numbe rs of j udges o r 
colo r began to increase in major urban 
areas (NBA Repon 011 Mi11ori1ics in 1/ie 
.Judiciary, 1989). Even today, the jud i­
c iary is less than one percent black. 

Most atto rneys in private practice be-
1 ieve that a successfu l and prosperous 
career req uires mem bersh ip in profes­
s io nal organizations. State, local and na­
tio na l ba rs play ac tive ro les in shaping the 
legal profession a nd al!-,O provide valu­
able contacts w ithin the ir groups. The 
A me r ican Bar Assoc iat ion ( ABA ), 
rounded in 1878. at firs t maintained no 
normal rule!-, that excluded m inorit ies from 
me mbers. But when it discove red that 
three o f its me mbers we re black. the o r­
ganization q uic kly promu lgated a rule 
that excluded minorit ics. 18 

Even a fter SH·eoll. the A BA discour­
aged minori ty attorneys from j oi ning its 
ranks. o t until the 1960s did the ABA 
!-.Often its s tance and beg in encouraging 
A frican Americans and other minorities 
to join. Before the I 960s. minori ties suf­
fe red furthe r d iscrimination by state and 
local bar assoc iatio ns. In response to such 
pervasive exclusion. minority bar asso­
c iations were established. These g roups 
hel ped fu lfi ll the social and profess iona l 
needs of the ir members by addressing 
concerns that were not g iven adequate 
allc nt ion by the majority associa tions .19 

Mino ri ties have been able to gain lim­
ited access to the legal com munity but 
have never been we lcomed whole heart­
edly into the profess io n. Eve n those m i­
nori ty students who negotiate the maze 
described above face add itio nal barriers 
once ins ide .20 White law professors often 

perceive m inorities as less qua li fied than 
majority stude nts and therefore have lower 

expectat ions from thcm.11 These mes­
sages arc quickly perceived by stu­
dents w ith each grou p act ing o ut their 
prescr ibed ro le . Studies show that in 
an environment whe re mino rit ies are 
expected to perform above average 
and are encouraged. students have the 
confidence to succeed and arc more 
like ly to be in the top o f the ir class.22 

Unfortunately , those env ironme nt s are 
rare.23 Moreover. even when minori ties 
arc able to survive law school and its 
discouraging atmosphere. the prospects 
fo r employment in pr ivate practice are 
sore ly lim ite d. 

The Current Situation: 
Underrepresentation of 
Minority Attorneys in 

Private Law Firms 
Minorities have made many contribu­

tions in our society. yet in the legal pro­
fession thei r representatio n lags be hind 
the ir numbers in society as a whole.24 

Private law fi rms continue to tra il corpo­
rate and governmental e mployers in hir­
ing to ach ieve a proportionate rac ial bal­
ance. Fo r example. the number of His­
panic attorneys e mployed by corpora­
tions is 50 pe rcent g reate r than the num­
be r of Hispanic associates in corpo rate 
law firms. 1-1 ispanics represent less than 
o ne percent o r a tto rneys in the 150 largest 
law firn1 s. A recent survey conducted by 
the Nmio110! La11· Jo11ma! fou nd that of 
the natio n 's 251 largest law firms. 89 
percent of the partne rships were he ld by 
me n and 97 .6 percent of the m were 
white . 25 Oft he a11o rneys surveyed. women 
made up 26.2 percent: Blacks. two per­
cent; Hispanics, 1.2 percent.: and Asian/ 
Nat ive Americans. 1.7 percent. The sur­
vey also found that at 44 o f the law fi rms 
there were no m inorit ies. and only o ne 
mino rity a u o rney in 6 1 o the r fi rms. 
Prog ress for m inorities a t corpo rate law 
firms has been s low. As A .J. Cooper. Jr.. 
a part ne r in a Washing ton, D.C. law firm. 
Nat io na l Bar Associa tio n assoc iate gen­
eral counsel and past preside nt o f the 
Nat io nal Confere nce of Mayors. put it: 
.. Law fi rms are among the mos t segre­
gated institutions in Ame rica .... The 
Senate Judic iary Commit tee sho uld not 
be ask ing j udicial cand idates if they be­
long to a segregated gol f club. but whether 
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they belong to a segregated law 
firm ... 26 In ten of the largest c ities 
within the United States. the num­
bers or minority partners and asso­
ciates did not exceed IO percent. 
San Francisco is the most diverse 
with 9.2 percent. Boston is the 
least diverse with only three per­
cent or the city·s partners and as­
soc iates members of minority 
groups .17 The environment for at­
torneys in corporate law fi rms is 
often chilly. an extension of the subtle 
and not-so- subtle racism minorities face 
in law school. Many white practi tioners 
believe that the only reason minorities 
are lawyers is the color of their skin. Lino 
Graglia. Professor of Law at the Univer­
si ty of Texas School of Law. a lleges that 
affirmat ive action in law school admis­
sions results in the abandonment of ob­
jective standards. thus injuring the more 
qualified studcnt.1~ What Graglia and 
other opponent s o r affirmative act ion ar­
gue. of course. is that minorities who 
have benefited from affirmative action 
arc not as competent as their white cou n­
terparts. Richard Delgado challenges this 
view. poi nt ing out that favoritism often 
lies in the eye of the beholder: 

Affirmative action. as currently un­
derstood and promoted. is also ahis­
torical. For more than 200 years. 
white males bcndited from the ir own 
program of affirmative action. 
th rough unjustified preferences in 
jobs and education resulting from 
o ld-boy networks and official laws 
tha t lessened the compet ition .... 
Today·s affirmative action critics 
never characterize that scheme as 
affi rmative action. which of course it 
was. By labe l ing proble mat ic. 
troublesome. and ethnical ly agoniz­
ing a paltry system that helps a few 
of us get ahead. critics neat ly take 
our eyes off the system of arrange­
ments that brought and maintained 
them in powe r. and enabled them to 
develop the rules and standards of 
quality and merit that now exclude 
us. make us appear unworthy. de­
pendent (naturally) on affi rmative 
action.29 

"Law firms are among the most 
segregated institutions in America . . . 
The Senate Judiciary Committee should 
not be asking candidates if they belong 
to a segregated golf club but if they 
belong to a segregated law firm." 

valuable experience. 2) the expans ion of 
a professional class that can pass its ad­
vantages along to future gcn1.:rat ions the 
el imination of damaging stereotypes. and 
3) the inclusion of minorities in the mak­
ing or decisions that affect their inter­
ests."' Even black attorneys who have 
benefited from affi rmative action o ften 
feel that thei r receipt of the benefit is a 
sou rce of shame that needs to be su p­
pressed. 11 Wh ispers of unfair treatment, 
'·quotas .. and weaker standards contri b­
ute to the stigmatized image:11 Oft en 
blacks and whi tes alike fail to realize that 
affi rmative action affords a person only 
an opportunity to succeed or foil: it is not 
a guarantee of success. 11 Stereotypes per­
sist in reviewing appl icanb for law clerk 
and associate positions. During initial 
interviews many minorities confront the 
preconceptions that interviewers will have 
of them: Hi spanic students arc often per­
ceived as being heller sui ted for careers in 
public serv ice rather than ones with cor­
porate law firm s. '" 

asked her how she wou lei reac t if a 
colleague or opposing cl ient called 
her a '"nigger·· or a .. black biteh ... 17 

Baker and McKenzie later apolo­
gized and funded a $500.000 schol­
arship program for minority law 
school st uclents. The quest ions 
Baker and McKen7.ie asked were 
inappropriate. but more subtl e 
forms of racism continue. As one 
attorney put it: 

Aside from the apparent surprise on 
the part of whi te lawyers when they 
d iscover that their opponent is black 
and competent, there is a fleeting 
yet recognizable moment when 
white clients register a look of d is­
sat isfaction and surprise when they 
encounter the ir black attorney for 
the first time. 1

' 

Why Law Firms Should 
Recruit Minorities 

Proponents of affirmative action c ite 
several benefits that minority communi ­
ties have received: I) the accumulat ion of 

Recruiters for corporate law firms arc 
concerned about how their c lients will 
react to a minority who is working on 
their case. and quest ion whet her he or she 
will be able to fit into the corporate im­
age.1-' African American law graduates 
face c lass-based stereotypes about their 
communication abil ities while their white 
counterparts do not. While white gradu­
ates arc evaluated by their academic per­
formance and ability to relate to clients. 
with minorities the interviewers arc look­
ing at the impact of ski n color on cli­
ents. 1" Minority job candidates are not 
only likely to encounter preconceptions 
about the type or law that they want to 
practice. but they may face open hostil ­
ity. An African American woman who 
attended the Universi ty of Chicago School 
of Law interviewed with Baker and 
Mc Kenzie. the world ·s largest law finn. 
During the interview. a senior part ner 

Law firms should hi re more minority 
attorneys. of course. out of si mple justice 
(Richard Klugcr. Simple .I 11stice. 1976). 
But powerful economic reasons ex ist as 
well: The U.S. Census es timates that by 
the year 2000. 80 percent of the U.S. 
work force will consist or minorities . 
women or immigrants. A business that 
focuses solely on hiring white males wi ll 
find them in short supply.19 Minorit ies 
arc assum ing pos it ions of authority in 
politics and corporations. The number of 
African Americans holding elective of­
fice. for example. increased from 1,469 
in 1970 to5.606 in 1983 . .i0 scveralcorpo­
rat ions require law firms representing 
them to be staffed in part by women and 
minori ty attorneys. so as to mirror the 
corporat ions· d iverse work rorccs.-1 1 

These corporations recognize that 
America ·s demographics are changing 
and that minorities and women make up 
a large portion of their markets.42 At the 
1992 conference of the Association of 
Legal Administrators. a participant re­
lated receiving a quest ionnaire lrom a 
potential corporate cl ient that surveyed 
the number or minori ty associates and 
partners. The c lient was prepared to take 
the fi rm ·s response into account in decid­
ing whether to retain it or 1101.-13 State and 
loca l governments are interested in hir­
ing law fi rms that have women and mi­
noritie:, working forthem.-w The San Fran­
cisco Reclevcluprnent Agency demanded 
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that Stecfel. Levi11 and Weiss . a local law 
firm. hire minority a11orncys or lose a 
pro fitable real estate contract. After the 
agency withheld fund ing . the f irm 
scrambled to obtain minori ty counsel.-!) 
Major law firms are located within urban 
areas and often represent the local and 
state governments. Minorities in those 
areas usually are represented at the high­
est levels of government: the mayors of 
A tlanta. Denver. Detroit. cw York, and 
Washington. D.C .. for example. are black. 
and several members o f their respective 
city counsels arc minorit ies. Each 
or these mayors. along w ith their 
counsels, can formu late regula-
tions that encourage law firms who 
do business wi th thei r c it ics to hire 
minority a11orneysY' Congress 
now has more women and minori-
t ies wi thin its rank~ than ever be-
fore ... _-17 President Clin ton·~ 
new cabinet includes four women 
and seven minorities. The United States 
Supreme Court now has I wo women jus­
tices. Together. women and minorities in 
Congress and the new Adm inistration 
wil l exert considerable influence on gov­
ernmental policy and wi ll have the abili ty 
to create more opportunities for m inori­
t ies. encouraging diversification in all 
professions. 

Corporations and law fim1s wishing to 
tap into new markets must be willi ng to 
diversify themse lves. The city of Chi­
cago places a special emphasis on firms 
that have minorities working for them. 
According to one attorney: .. ' It ·s impor­
tant to the munic ipali ty of Chicago. for 
example, to recruit minoriti es .... I f I 
want to get c ity business, especially with 
minorities in key posi t ions or in some of 
these corporations. I better have some 
minorities on board .... -ix Recruiting mi­
nority attorneys can broaden the client 
base of any law firm because many mi­
nority attorneys come from and maintain 
ties with their communities. I r firms can­
not be persuaded to include minority at­
torneys for principled reasons, changing 
demographics wi ll cause them to alter 
their traditional hiring pract ices to re­
main competiti ve. 

What "A Qualified Minority 
Attorney" Is and How to 

Locate and Hire One 
Some major firms complain that there 

are not enough qua I i ficd minoritie~.-l'I The 

criteria that these f irms use for minorities 
arc not uni form in terms of all their hi ring 
decisions. La rge firms insist that they 
hire only the top graduates from the best 
schools: one. f'or example, explained that 
a '·qual ified m inori ty'' attended a "top­
! O" law school . served on the law rev iew. 
and graduated with honors. everthe­
less. white lawyers whose law school 
transcripts reveal less than stellar perfor­
mance from regional or local schools are 
found within these firms.50 The problems 
begin with the initial interv iew. where 

"Corporations and law firms 
wishing to tap into new markets 
must be willing to diversify 
themselves." 

the interviewer may have some pre-inter­
view assumptions about the candidate: 

iWlhcn a minority has made a 
good impression on you in an inter­
v iew. have you ever thought. ·That 
interviewee is sure articulate (or 
wcl I-educated)' ? I f so. what assump­
tions did you make going into that 
interview that led to your thought? 
Why shou Id you be ~urprised th al. 
imcrviewing at a fine law school a 
minority who has met the exacting 
standards or admissions to that 
school and I ikcl y done outstanding! y 
well in undergraduate school. the 
person to whom you are speaking is 
articulate or well-educated? Wou Id 
you ever have the same thought about 
a white interviewee?-' 1 

class rank. and law review membership. 
or they should. 

A rc minori ty applicants evaluated ac­
cording to the same set o f intangible 
factors or are they expected to meet greater 
levels of achievement? In determining 
which candidates to hire, the majority of 
law firms use law school grades as the 
main pred ictorofsuccess.5-l Justice Felix 
Frankfurter recognized that these were 
not always the best measures: 

Th is whole matter or academic 
grades, and academic records. 
the worship at the shrine or aca­
demic honors, has led me repeat­
edly lo point to the B men. and 
even the C men. who have at­
tained eminence in this country. 
and rightl y so. at the bar, and 
certainly in public life. They 
show up the foo l ishnes~ in think­
ing that one has to be a brilliant 

fellow in order to be a succc~sful. a 
useful and esteemed lawyer. Just 
because a man is not intellectually 
very gifted is no reason to suppose 
that he is not very good. 

Id. 

If grades are used as only one or the 
many factors in determining the ability of 
a candidate. what are some of the intan­
gible~ that minorities might possc~s? 
Minorities tend to come from diverse 
backgrounds that have trad itionally been 
disadvantaged. and they must overcome 
those obstacles to obtain an education. It 
is not unusual to find a minority student 
who has had to work to put himscl r or 
hcrscl r through school. who has had to 
overcome prejudice and ignorance to suc­
ceed. A student who has been underval-
ued by professors and looked upon with 

M ajor fi rm~ pride themselves in basing contempt by fellow classmates. yet corn-
their recrui ting process solel y on mcril. pletcs important educational goab. might 
and they resist hiring a minori ty i f doing well become a particularly tenacious and 
so would ncces~itate lowering their " en- valuable attorney. 
trance requirements ... These same firms. Successfully achieving any hiring goals 
ho~1ever, fail to disclose their unwritten means that the law fi rm must always look 
pol icy or nepotism o f thei r "old boys" beyond the candidate's transcript and rc-
network.52 ... The pages o f' Mart indale- surne. By adapting the usual range or 
Hubbell arc replete with professional bib- intangibles sought to take accou111 or 
liographics of the partners and associates unique qualities offered by minority ap-
of major law firms who neither attended pl icants. the firm will discover an encl 
a top law school nor participated on law rc~ult well worth the effori.55 

revicw.5.1 Apparently. law firms have long In auempting to diversify. there are 
recognized imangiblc factors or charac- several options that a law firm may pur-
teristics besides prestigious law schools, sue. Firs I. a law firm must honestly evalu-
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ate its treatment or minorit ics and women. 
I f negative perceptions are found 10 exist. 
the f irm may consider employing a d iver­
si ty consultant or pooling wi th other law 
f irms 10 have a local minority bar assoc ia­
t ion present a C LE program on divcr­
si tyY• Second. the fi rm should establish a 
colllmi11cc that oversees the fi rm 's diver­
sity issues and supervises a m entor pro­
gram for new clerks and associates. Third. 
the fi rm shou ld review its hiring criteria 
to give express weight to intangible fac­
tors that frequent ly offer greater profit­
ability than grades and class rank. 

Once the review has been carried out, 
1h1.: firm can begin the task of hiring a 
"'qualified minority .·• Students need l o 
beli eve that their skills and abilit ies w ill 
be va lued . This requ ires law f irllls 10 
reach beyond the usual on-campus em­
ploy ment interviews to increase the poo l 
of minor i ty applicants. Firms can do thi~ 
by contact ing m inority student organi;,a­
tion~ and encouraging their mem bers to 
apply. Career counselors and m inority 
professors can be asked to encourage 
prom ising lllinor ity students to seek em­
ployment w ith their f irm. Firms can set 
up minority job fairs, sending represcn1a-
1i ves w ho are enti t led to make initial 
hiring decisions. not just make recom ­
mendations 10 the .. real" hi r ing comrni1-
1ee. Minori ty bar associations and bar 
committee~ that deal wi th di versity i~­
sues arc additional sources for locating 
minori ty applicants. 

Conclusion 
Minor ities do not ask for special priv i ­

leges. but for that same measure o r op­
port unity available w ithout question 10 
their majori ty race counterparts. M inor­
i ty students. li ke white students. must 
have such opportunities as c lerkships with 
judges or at law firms in order 10 succeed 
in private practice. For this 10 happen. the 
firm must be w i lling to offer that person 
a chance. Firms today should be more 
willing than in the past 10 make such 
oilers: demographic changes and ~hi lb 
in the business and pol itical c limate make 
i i in their interest to do so. W e have 
shown that it is 1101 at all cl illicult lo 
articulate reasonable criteria for idc111 i fy­
i ng promising attorneys and clerks of 
color. Nor is the legal profession devo id 
o f strategics lo evaluate and encourage 
them 10 join. With modest effort . corpo­
rate firm s may rapidly and profitably 
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increase minority representation in their 
ranks. Society at large. and the law i tse l f. 
wi ll be made the better for it. 
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NEWS FROM HOME 

T wo Washi ng ton lawyers have been 
elected d irectors of the I ,400-member 
Compute r Law Association: William F. 
Baron or Baron Lieberworth & Warne r 
in Seattle. and William Neukom, coun­
sel to Microsoft Corporation in Redmond. 
The Association ex ists to inform and edu­
cate lawye rs about the unique legal issues 
aris ing from the evolut ion, production, 
marke ting. acquisi tion and use of com­
puter and communication technology. 

Michael P. Stern, formerly a partne r 
with Diamond & Sylvester. became o f 
counse l to Gaitan & Cusack in May and 
practices in the fi rm's Bellevue office. 

Kel ler Rohrback of Seattle has an­
nounced that David J. Russell has be­
come assoc ia ted with the fim1. Russell 
holds two BAs from the Uni versity of 
Wash ing ton and his law degree from 
Columbia University. His pr;ctice em­
phas izes product liability li tigation. 

Spokane-based Lukins & Annis was 
one of th ree Washington firms to be g iven 
an A ward of Merit and recognition by the 
Washing ton Sta te Paralegal Association, 
recogniz ing the firm 's support of the 
WSPA and its p res ident, Sheri H. Olsen. 
Olse n is a para legal with the firm. 

Gene B. Brandzel has le ft private prac­
tice in Seat tle to form the Brandzel Con­
sulting Group. He provides serv ices to 
professional firms, profit and not- for­
profit o rganizations. 

Port Orchard lawyer Judith Mandel 
rece ived the Washington Association of 
Criminal De fense Lawyers· Wil liam 0. 
Douglas Award in June. The honor rec­
ognized Mande l's ·'extraordinary cour­
age and commitment in the practice of 
c riminal law,"' more particularly, in death 
penal ty cases. 

Seattle ·s Foster Pepper & Shefelman 
has expanded its bus iness and employ­
ment groups with the addit ion of Marque 
C. Cha mbliss and Elizabeth L. Foster­
Nolan, both in the firm 's Seattle office. 
Lynne E. Graybeal and Polly Kim Close 
have a lso jo ined the firm 's intellectual­
property practice. 

Jeff Tolma n, the Sage of Poulsbo, has 
an addi tional title now. After his law 
partne r, Jay Roof. was appointed to the 
Kitsap County Supe rior Court bench, 
Tolman was appointed Poulsbo ·s mu­
nicipal court judge. His Honor will pre-

side every Monday night and two Wednes­
days a month. Tolman has been a pro tem 
judge in the court for some ten years. 

Spokane lawyer Don Curran is the 
recipient of the Washing ton State Trial 
Lawyers Association first Professiona l­
ism Award. 

Do uglas A. Hoffman of Williams 
Kastner & G ibbs' Seat tle office, has been 
installed as president or the Association 
o r De fe nse Tria l Atto rneys, a national 
organization whose membership is lim­
ited to one pe rson for any c ity, town or 
mun ic ipality . 

Toshimitsu Takaesu has j oined the 
law firm of Betts, Patterson & Mines in 
Seatt le, where he serves a s a fore ign legal 
consultant. A practicing attorney in Ja­
pan for more than 30 years, Takacsu will 
be of counsel to the firm in corporate and 
bus iness transactions and estates, espe­
c ially s uccession issues dealing w ith the 
Japanese fami ly system of property in­
heritance. 

Mercer Island lawyer Ron Dickinson 
has left Washington to become a federal 
admin istrative law judge for the U.S. 
Social Security Administration in Wilkes­
Barre . Pe nnsylvania. Dic kinson was 

® 
Mercer Is land city attorney for 23 years. 

Arne Hedeen. a partne r in Schwabe 
Williamson Ferguson & Burde ll. has been 
appointed leader of the firm ·s 16-attor­
ney Construction and Governmental Law 
Practice Group. 

From Switze rland. Albert Tramposch 
writes, ·•so that I might keep in touch 
with some of my WS BA colleagues, I 
wi ll g reatl y apprec iate" the Bar News 
advis ing people that Tramposch, a forme r 
lawyer with Seed & Be rry and 1986 UW 
law g raduate, has been appointed I-lead of 
the Pate nt Law Section o r the World 
Inte ll ec tual Prope r ty O rga ni za t ion 
(WJPO) in Geneva. W IPO is a United 
Nations Specialized Agency which ad­
mini sters international treaties and con­
ventions on patent. trademark and copy­
right law. 

T he Asia-Pac ific Center for the Reso­
lut ion of International Business Disputes 
has named David E. Wagoner a me mbe r 
of its panel of a rbitrators. He pract ices 
with Perkins Coie in Seattle . 

Vancouve r. Washing ton, a ss istant ci ty 
attorney Ted Cathe has been appointed 
c ity attorney the re. He succeeds Jerry 
King. who retired at the e ncl o r May after 

BETTS 
PATTERSON 
& MINES, P.S. 

takes pleasure in announcing that 

TOSHIMITSU TAKAESU 

has joined the firm as a Foreign Law 
Consultant on Japanese corporate, 
business, and inheritance law. 

Mr. Takaesu, a Japanese attorney, brings 
over 35 years of experience to the firm. 
He will advise U.S. attorneys and their 
clients on Japanese law, evaluate pend­
ing litiga tion in Japanese courts, prepare 
legal documents, review legal transla­
tions, and investigate other legal matters. 

Call Mr. Takaesu directly at 206-292-1708 or 
send a fax to 206-343-7053. 

1215 Fourth Avenue, Suite 800 • Seattle, WA 98161-1090 • 206-292-9988 
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29 years on the job. 
Gretchen Valentine has been named 

ass is tant v ice president and counsel to 
Commonwealth Land Titl e Insurance Co. 
and Transame rica Title Insurance Com­
pany. 

ln Scalllc, Eric A. De.long has jo ined 
David Wrig ht Tre maine as an associate. 
He was prev io us ly w ith a San Francisco 
firm . 

Jacqueline A. Wood is now affiliated 
wit h R idde ll . Wi ll iam s . Bullitt & 
Walkinshaw in Seattl e . 

Erickson & Barkshire . the Be llevue 
fi rm. announces that Terrence A. Leahy 
has joine d the firm. continuing h is prac­
tice in real estate litigation. and expand­
ing his work in med iatio n and adoption. 

Stephen M. Seidel has joined Miller 
ash· s a ffo rdable-hous ing g roup. 

CLARK COUNTY REPORT 
by JOHN F. NICHOLS 

Bring 0111 !he .1n1opa: 
It doesn't happen ofte n a nd it isn ·1 

pleasant whe n it does. but bei ng o ut 
scooped by The Co/11mhia11 is ak in to 
losing an uncontested 1110 1 ion for default. 
But hey. who doesn ·1 every now and 
then? Ergo, imagi ne my shock and dis­
may when I read in said pape r that our 
own Hon. Barbara Johnson had been 
married in he r ancestral home in Walla 
Wa lla. Wearing he r trademark basic black 
and pearl s . she wa~ wed to. o f al l th ings. 
a re po rte r, (not even a court re po rter). 
who just happe ns to work for the above 
me ntioned C 0l11111hio11. A mo re jaded cor­
responde nt wou ld suggest preferential 
treatment. bu t j ud ic ial prerogat ive is a 
more log ical exp lanat io n. Calls to the 
j udge demanding equal t ime were met 
with the te rse vo icema il response. " Please 
leave your message at the bee p, the n push 
I; and if that ·s you. Nichols, you can push 
all the numbe rs you want till your finger 
fall s o ff .... Good-bye ." We ll. I did but 
no thing happened. Docs it have to be a 
push-button phonc'1 

Fi11cdly a Boss: 
Buried in last month" s CCBA News 

wa s the announcement that J ohn 
Vomacka had garne red the coveted Boss 
of the Year award at the 28th annual 
Bosses 1ig ht sponsored by the Ft. Van­
couver Legal Secretaries Associa tion. The 
award is second only to the Be agle in 
prestige, buying power and ··Q·· rating . 
My response: it ·s abou t time that Wayne 
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Nelson f ina lly got dethroned from h is 
lo fty perch h ig h a to p his quas i-pedes tal at 
hi s quas i-job at the P.U. D. My own un bi­
ased opinion was that the wrong Nelson 
had gotte n the award these past two years . 
Ozzie, heck even Ricky o r David, was 
twice the boss at half the pay. But it was 
tru ly touchi ng whe n John's secretary de­
scribed how he had put himse lf throug h 
law school sel I ing s tereo equipme nt from 
the trunk of his car. I guess some of those 
eight-track decks still had price tags o n 
them. She went o n de ta iling Jo hn· s logi ­
cal prog ression fro m law school: to Ra­
dio Shac k assistan t manager: to Muzak 
sales: a nd fina lly to solo p rac tice in Clark 
County . And to th ink it on ly took 15 years 
and God knows how many hootlcgged 
tapes. Cong rats . Jo hn. and think " DAT."" 

CHELAN COUNTY OPBA 
REPORT 

by CHARLES W. CONE 

Mi11111es ()j" 1hc J1111c 9 . /994. Mce1i11g o/ 
1he OPBA : 

Thesumme rmeetingof thc OPB A was 
held in the Y IP Room oft he Red Li on Inn 
in Wenatchee, Washington. o n June 9. 
1994. Only five members were present. 
The following excuses were accepted as 
va lid by those present: (I) Bernie Burke 
was busy hustling a pigeon in a snooker 
game: (2) Judge Bob Graham had a 
12:30 tee time: (3) David Whitmore. 
candidate in the com ing e lection to suc­
ceed the re tiring Graham. was busy cam­
paig ning at the Senior Ci ti zcn·s Center. 
Other c laimed excuses were rejec ted by 
unanim ous vote. A quo rum be ing present, 
e lection for the award o r O ld Phan of the 
Yearwasconducted. J udgc.lci-ry Hanna 
gave an impassioned speech nominating 
our only Harvard g raduate . Earl Foster. 
Hanna pointed out that Fostc r ·s age and 
the Harvard experience would do muc h 
to restore the prestige and d ignity o f our 
group. Charles Cone. in his no mination 
of Whitmo re . poin ted o ut that our group 
should suppo rt o ne of its own and that his 
selection as Old Phan o r the Y car and his 
promine nt me ntio n in his campaign lit­
erature ads and speeches would g reatly 
enhance his campaign e fforts. After much 
d iscussio n. W hitmore was dec lared the 
winner of th is coveted a ward by unani­
mous ballot. After this business was at ­
tended to, Bob Hensel lectured the group 
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o n cl i fficu lti cs of Ii v ing o ff of the i ntc rest 
from one mill ion do llars in investme nts 
and on the s in o f in vading capital. The 
meeting was the n adjo urne d. We w ill 
conve ne again in late Se pte mber. Al the 
September meeting, the g roup w il l en­
dorse cand idates fo r the Novembe r c lce­
tion. 

EAST KING COUNTY REPORT 
by MARIJEAN E. MOSCHETTO 

August is the month for EKC BA ·sGolf 
To urnament. to be he ld a t Carnal ion Golf 
Course on August 25. The tournament 
has grown with the add itional atlraction 
of be ing the second leg of the Suburban 
King County Bar Association·s Golf 
Challenge aga inst South Ki ng County 
Bar Associat ion and the kic ko ff o f the 
annua l fu nd-ra is ing raffle for the East­
s ide Legal Ass istance Prog ram. You can 
play golf, have dinne r o r both as we ll as 
sneer at SoKCBA , which is go ing to lose 
the cha lle nge cup this yca r 1 ! We rrom isc 
g reat prizes and g reat company, maybe 
even a judicial hope fu l o r two who will be 
smi ling whi le cam paigning fo r the fall 
e lections. (At the very leas t, you sho uld 
take advantage ofrhe opportunity to have 
a judge smile a t you for a change.) Our 
tournament clirccto rthis year is Alex Wirt. 
(206) 455- l 909. who wi II be happy lo set 
up a tee time for two. or however many 
are in your party. 

Speaking o f prizes, this ycar·s ELA P 
raffle g rand prize w ill be a tri p for two to 
Mexico, spec ific location to be announced 
at the tournament. Now thi s may not 
seem so special d uring the sunny season. 
but the prize is also good d uring Puge t 
Sound monsoon months. At a buck a 
chance to a worthy cause, you can ·1 miss. 
Who knows') You might w in. 

E KCBA a nd SoKCBA he ld the ir joint 
cruise in June. I didn ' t check the bar 
receipts but was assured that SoKC BA 
uphe ld its reputation . About I 00 me m­
bers of both organiza tions boated around 
Lake Washingto n. din ing and danc ing. 
Many luminaries a lso at tended. inc lud­
ing Supre me Court justices Barbara 
Durham and Richard G uy.judges Brian 
Gain . Deborah Fleck and .Jim Cayce. as 
well as Judge Faith E nyea rt Ireland. 
who is running for the s tate Supreme 
Court. WSBA President-e lect Ron Gould 
was c irc ulating and meeting some of his 
future constituency. Of cou rse, many of 



the officers and trus tees for each organi­
zat ion attended, including EKCBA Presi­
de nt Val Hoff and WSBA Eighth District 
Governor Steve Toole. SoKCBA ·s o ut­
going pres ide nt , M ike Salazar. handed 
over the gavel and took off his tie ( in that 
order) as SoKC BA inducted its new presi­
dent. Ja ne Rhodes. as wel l as the remain­
de r o f her 1994- 1995 o ffi cers and ne w 
trustees. Apologies to those whose names 
I should have me ntioned but d idn't: for 
those of you who d id n' t attend, be sure to 
reserve it on your cale ndar next year. 

Other news on the Easts ide: Tom 
Hamerlinck and David Hobson, mem­
be rs of the Riddell Williams fi1111. have 
re located the ir offices in Be llevue . as 
have Terry Leahy of Eric kson & Bark­
shire and Joel Green who has estab­
lished his sole practice. In June, Karli 
Jorgensen o f the Thomas Whittington 
firm in Issaquah became the prosecutor 
for the City of Issaquah. Ted Barr has 
found a life after law. Actua lly, he wi ll 
continue to practice wh ile attending to 
his dut ies as new substitute host for Kl RO 
Radio·s Legal Line. Ted's first official 
g ig was June 25 and was a smashing 
success. so I heard. Of course. the source 
of that information was the announcer 
himself. Ted is accepting invitations from 
prospective agents and entertainment law­
yers to "do lunch" while they bid to 
re present his budding new career. Ted is 
always ready to accept a free lunch .... 

Fina lly, September is the month that 
EKCBA w ill resume its monthly lun­
cheons . Da tes and speakers will be an­
nounced in the newslette r, so be sure to 
check them and mark your calendar ac­
cording ly. 

LAWFU D 

Thanks to Microsoft Corporation for 
its gene rous contribution to LAW Fund 
of $200 per attorney in its legal de part­
ment. The contribution will be credited to 
the 1994 LAW Fund Annual Campa ign. 
Microsoft is selling a standard for other 
corporate law departments in its support 
of equal access to j ustice. A special thank 
you to William H. Neukom and Kim­
berly T. Ellwanger for the ir he lp in 
securing this important corporate g ift. 

The "Double Your Dollars for Dean 
Campaign." a special memorial campaign 
in honor of S pokane legend and LAW 
Fund found ing preside nt Jack R. Dean, 

Ephrata attorney Paul White (center) was honored this spring for more than 32 
years' volunteer service as chair of the Grant County Boord of Adjustment. 
Pictured at the ceremony are (l-r) county commissioners Tim Snead and Helen 
Fancher, Planning Director Billie Sumrall and Commissioner LeRoy Allison. White 
wrote the rules o f operation and bylaws still used by the board and the 
commission, and he has successfully defended the board without compensa­
tion in every case appealed to superior c ourt. They adopted a resolution 
lauding him, pra ised him for his diplomacy and fairness, and expressed their 
thanks "for o job superbly well done." 

(The Bar News thanks the Grant County Journal and photographer Rondy 
Bracht for permission to print this news item and picture.) 

has attrac ted many new contributors. 
Thank~ to the hard work of honorary 
cocha irs. Joseph P. Delay, Hon. J. Ben 
M cinturff ( Re t. ), Ric hard D. 
Mc Williams and Smithmoore P. Myers. 
as well as Campaign Commi ttee mem­
bers James A. Bamberger. Paul A. 
Bastine. Nancy D. lsserlis , Michael C. 
Ormsby. John T. Powers, Jr . . a nd 
Karen L. Sayre. the campaign has ex­
panded beyond Spokane County to in­
clude Jack ·s frie nds from around the state. 
The goal is to raise $40,000 d uring the 
campaign. which is being coordinated in 
conjunction wi th the dedication of the 
Jack R . Dean Cente r for Legal Se rvices in 
Spokane. I f you would like to part icipate 
in this special tribute, please contact the 
LAW Fund administ rative o ffice. 

For more information o r to make a 
contribution. write LAW Fund. 1326 Fifth 
Avenue, Suite 8 15, Seattle, WA 9810 1, 
or call (206) 623-526 1. 

PIERCE COUNTY REPORT 
by GEORGE S. KELLEY 

In 1959, on the opening of the newly 
built County-Ci ty Bui lding, Judge John 
D. Cochran, and Ralph Rogers. chair of 
the Superior Court L iaison Committee. 
pre pared a Statement of Princ iples relat­
ing 10 Conduc t and Decorum in the S upe­
rior Courts of Pie rce County. a port ion of 
which is reprinted he re . 

Upon e nte ring the cou rtroom, at­
torneys should remove the ir hats 
and topcoats before proceeding 10 

the bar 10 present ma llers to the 
Court. If boot type overshoes a rc 
worn. they should also be removed 
upon e nte ring the court room . Sport 
shirts should not be worn in the 
courts. but bus iness dress is proper 
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al all times. and adds 10 the appear­
ance of auorneys. 

Adequate preparation of a case 
requi.res 1ha1 a lawyer lake pains 10 
ins1ruct his client and the wi1nesses 
regarding minimum standards of 
dress for court appearances. No law­
yer should ever pe1111i1 a female cli­
ent or wi1ncss 10 appear with her hair 
done up in pin curls or dressed in 
s lacks or wearing excessively infor­
mal attire. Male witnesses and cl i­
e111s should be deccnlly clean even 
though dressed in worki ng clo1hcs . 

Thirty- fi ve years later. 40 new lawyers 
were adm ined to the bar at swearing- in 
ceremonies al the same County-City 
Build ing. Allending were !he usual brigh1 
young faces. dressed appropriately. ready 
to slart practicing law in the hopes of 
earning enough money to pay off their 
law school loans. However, one fellow 
appeared in high-top basketball shoes, 
casual pallls and a sweatshirt on which 
was Shakespeare's phrase .... . first. let· s 
kill all 1he lawyers." He was also chewing 
gum. We never had a chance to find out 
the reason for 1he style of dress and can 
only assume 1hat he Josi a bet wi1 h some­
one tha1 he would never pass !he bar 
exam. We can be assured that Judge 
Cochran and A11orney Rogers would not 
have been amused. 

In 01her courthouse news, the superior 
coun judges. last January, des igna1ed the 
County-Ci1y Building as a weapon-free 
bu ilding pursuan1 to RCW 9.4 1.300. l f 
things were 1hat easy, the judges could 
s imply declare Bosnia and parts of Afri ca 
s imilarly weapon-free. and world peace 
would be upon us. Be ing practical fo lks. 
the judges arranged for 1he installal ion of 
a security sys1cm a1 two courthouse en­
trances. The 01her doors wil l be locked 
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and usable only by !hose cou n1y employ­
ees taking a smoke break possessing card 
entry keys. X-ray machines will examine 
bags and briefcases. and a magnetometer 
will snare 1hose defendants wi1h ironclad 
alibis on 1heir way lo the criminal court. 
If the security works anything like the 
airports. we will have new excuses for 
being la1e for court . 

Chuck Robbins returned from a fi sh­
ing expedi1ion in Costa Rica with several 
fine fish and a case of malari a. I f you sec 
Chuck shivering in the courthouse hall­
ways, do not assume that he has been 
sampling Byrd's prize winning wine­
only that he met a mosqui10 that didn'1 
like trial lawyers. 

Pictured in our local newspaper was 
Judge Waldo Stone lying alongside the 
curb of Vassault Street being atlended 10 
by two a1tractive young ladies. No, he 
wasn't sampling Byrd 's wine ei1her. He 
was tripped during the first mile of the 7.4 
Sound-to-Narrows foot race. made a mi­
raculous recovery, and finished along 
with 10.000 or more 01her runners. 

Winners of this year's Liberty Bell 
Awards were Jus1ice Charles Johnson 
and Andrew E. Neiditz, of the Counly 
Execul i vc · s office. A ward~ were pre­
sented at the annual Law Day luncheon. 

Terry Lumsden has become a share­
holder in the Davies Pearson firm. 

WASHING TON ASSOCIATION 
OF CRIMINAL DEFENSE 

LAWYERS 

Tim Ford (Sea11lc) began his 1erm as 
president of 1he Washington Association 
o f Criminal Defe nse Lawyers a t 
WACDL's annual conference. held June 
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9- 12 at Campbcll 'son Lake Chelan. 
Or her newly e lected offi cers arc: Steve 

Hayne (Bellevue). president-elect: Ron 
Ness ( Port Orchard). vice president/west: 
Jeffry Finer (Spokane). vice pres ident/ 
east; Jon Zulauf(Seattle), treasurer; and 
Sheryl Gordon McCloud (Seattle). sec­
retary. 

Winners of lhe races for positions on 
the W ACDL Board of Governors are: 
Bill Fligeltaub ( I st d is tr ict) . Jon 
Komorowski (2nd dist rict), Charlie 
Williams (3rd district ), Vito de la Cruz 
(4th dist rict). John T. Rodgers (5th dis­
tric1), Roger Hunko (6th district). Anne 
Harper (7 th district), Jon Fox (8th dis­
trict), Jim Short (9th district), Mark 
Mestel (at large) and Peter Offenbecher 
(at large). 

They join currenl Board of Governors 
members Tom Hillier, George Bowden, 
Mark Muenster. Dan Fessler. Cece 
Glenn,JudyMandel. Karen Klein .Tom 
Campbell . Marjorie Tedrick. Dave 
Bukey and Jim Lobsenz. 

Judith M. Mandel. Port Orchard. was 
selec1ed to receive the 1994 William 0. 
Douglas Award from 1he Washington 
Association of Criminal Defense Law­
yers. Mandel began her crim inal defense 
career in 1978 al 1he Kit sap County Pub­
lic Defender. She moved to the Pierce 
County Deparlment of Assigned Cou nsel 
in 198 1, where she became well-known 
as a result of her defense of a bat1cred 
woman in a 1983 Pierce County murder 
case. Arter three years wi th the Pierce 
Coun1y Prosccu1or's Office. she rel urned 
to criminal de fense-at firs! on her own 
in Gig Harbor. and after 1992 with Ron 
Ness in Port Orchard. 

Mandel' s defense work includes two 
death penalty trials, a current death pen­
alty appeal and service as co-am icus cu­
riae in 1he Wes1ley Allan Dodd case (ar-



guing that he should not be allowed to 
drop the au tomatic appeal of his death 
sentence). She now has a full criminal­
defense practice. 

The Douglas Award. the highest award 
presented by W ACDL. is given in recog­
nit ion of extraordinary courage and com­
mitment in the practice in the criminal 
law. Past Douglas Award recipients are 
Kathryn Lund Ross ( 1988), Dick Cease 
(1990). Mark Vovos ( 1991 ). Tim Ford 
( 1992). Bob Boruchowitz ( 1993) and 
Tom Hillier ( 1993). The Douglas Award 
was given to Mandel on June IO at 
WAC~DL·s annual conference at Camp­
bell's on Lake Chelan. The award was 
presented, on behalf ofWACDL, by U.S. 
District Court Judge Robert Bryan. 

Three President's Awards were also 
given in rccogn it ion of d isti nguishcd ser­
vice . The first goes to Sheryl Gordon 
McCloud, who has been cochair of the 
WACDL CLE committee for the past 
three years. In that role, she has served as 
cochair of two CLE programs, worked 
closely with cochairs of several add i­
tional programs, and led the committee in 
developing a long-range plan for CLE 
programs. In addition, Sheryl has been a 
member of the Board of Governors since 
1992 and served as cochair ofthe Board 's 
1991 ad hoc committee on diversity. 

A second president's award will be 
presented to Mark Muenster, cochair of 
the WACDL amicus comm ittee s ince 
1989. ln addition to providing oversight 
to our amicus program. Muenster has 
wri tten a number of WACDL's amicus 
briefs. He is a current member of the 
Board of Governors, and he served an 
earlier term on the board from 1988 
through 1992. 

The final president 's award goes to 
Karen Klein , W ACDL chair of the 
W ACDL-WDA Legislative Committee 
for the past two legislative sessions. She 
began her work on the legislative com­
mi7tcc by partic ipating in 0~1e ofour 1990 
lobby days and went on to serve as the 
legislati ve committee's "priority two" 
chair in 1991. Karen is a current member 
of the Board of Governors. served an 
earlier term on the board ( 1988 - 199 1) 
and served as cochair of W ACDL's first 
two annual conferences at Lake Che lan. 

Certificates of Appreciation, in recog­
nition of service to the association, were 
presented to: Eileen Farley and Linda 
Portnoy, cochairs of October 1993, mis-

demeanor program; George Howden and 
Chris Beck, cochairs of the 1993 holiday 
party; Roy Howson and Anne Harper, 
for thei r work in opposing Initiative 593, 
and on the 593 Task Force; John Muen­
ster. fo r strike force work on behalf of 
Peter Camiel and Sheryl McCloud in the 
Lord case; Dan Dubitzky, for organizing 
the Federal Bar Committee's brown-bag 
seminars; Michael Iaria, for organizing 
the Death Penalty Committee's CLE se­
ries: Ralph Hurvitz, for his Strike Force 
representation of several W ACDL mem­
bers: Jon Zulauf. for his work as trea­
surer, which this year included chairing a 
new personne l task force and serving as 
an ad hoc member of the CLE committee. 

WASHINGTON ASSOCIATION 
OF LEGAL SECRETARIES 

REPORT 
by CINDY MANSON 

Officer of the Year Award: W ALS 
proudly announces that the recipient of 

Larry S. Gangnes 
David M. Schoeggl 
Michael B. King 
Linda B. Clapham 

its J 993-1994 Officer of the Year Award 
is second vice president Roxanne 
Forrest, who works with Bellevue law­
yer Douglas Cowan of Cowan Hayne & 
Fox. The award honors the W ALS state 
officer who has contributed to the asso­
ciation in ways beyond the scope of that 
officer·s du ties. 

WALS Fall Board Meeting: The fall 
1994 board meeting of the Association 
will be held September 16-18 at the Har­
bor Plaza Best Western Hotel in Oak 
Harbor. Friday. September 16. the Legal 
Education Comm ittee wi ll hold seminars 
on victims ' rights and remedies and eth­
ics. The cost is $ 15 for members and $25 
for nonmembers. The Educational Con­
ference wi 11 be held Saturday. September 
17. and includes topics covering the role 
of the public defender; domestic rela­
tions patterns forms: employment law: 
and use of Support Cale. The cost is $20 
to mem bers and $40 to nonmembers. 

" Back 10 Basics" topics on Sunday. 
September 18, arc on public speaking. 
starting a PLS/ALS study group. and 
"Ways and Means.'' The registration fee 
is $10 and includes breakfast. The regis-

James H. Clarke 
Jeffrey M. Batchelor 
Thomas W. Sondag 
Christopher C. Brand 

Seattle 
206) 223-7000 

Arrolt1'IEYS .tr Lu• 
SINCE 1889 

Portland 
(503) 226-6151 

A Full Service Law Finn 
With Appellate Litigation Lawyers 

Our firm's appellate lawyers are available for 

referrals or consultation on civil and criminal 

appeals in the state and federal courts. 
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tration dead line is September 6. 1994: 
contact Linda Lee Martens, ('.W6) 679-
7150. 

Legal Ec/11catio11 Workshops /11 Octo­
hcr: W ALS" October 1994 Legal Educa­
tion worksho ps w ill be he ld Octo ber 8 in 
Be llevue and October 22 in Olympia. 
Three sessions w ill be offered. Session I 
(8:30 - 1 (l:00 a.m.) covers sexua l harass­
ment as a matter o f law and TQM in the 
law office. Sess ion 11 ( I 0:30 a .m- noon) 
covers 1994 state legis lation and legal 
ma lpractice. Session Ill ( I :30-3:00 p.m. ) 
tre ats the topics. ··DU I Update: I May 
Flunk. I' m Not Drunk!" and court rules. 
concentrating on changes in state rules 
and d iscussing local ru les in Thurston/ 
Pierce , Grays Harbo r and Cowlitz Coun­
ties (O lympia sess ion) and Ki ng/Snoho­
mish and Kitsap Counties (Bellevue ses­
s ion ). 

T he cost is $35 for members and $55 
for nonmem bers. Registration dead lines 
are Septembe r 30 for Be llevue and Octo­
ber 14 l"or Olympi a. T he re w ill be a $5 
late charge fo r registrations after those 
elates. For in formatio n, contact Diana 
Osborne. (206) 259-5106. 

Recent Accreditations: Seventeen 
members were certi fi ed as Profess io nal 
Legal Secretaries and o ne as an Accred­
ited Lega l Secretary in May. 

A1111ual Meeting and Ed11/'atio11a/ Co11-
fcre11ce: WS BA president-elect Ronald 
Gou ld was the keynote speake r at th is 
event. he ld in Mo unt Vernon M ay 20-22. 
Robin Mull ins received the Award of 
Excellence and the Legal Support Pro­
fess io nal of the Y car A ward we nt to 
Donna Walt . Certified PLS, from Cow­
litz County. 

W ALS officers a tte nded the NALS 
Leade rsh ip Symposium in T ulsa June 3-
5 . Othe r June activ itie~ included the Le ­
ga l Education Commit tee meeting June 
4 , the l 994-95 Executi vc Commillce p lan­
ning meeting in Ocean Shores June I 1-
12: the W ALS/WSBA Jo int Ed uca tio n 
Committee meeting June 18, and the in­
sta lla tion of officers in the newly char­
tered Snake R iver Legal Secretaries As­
sociation in Clarkston June 23. 

A vice presidents/treasurers workshop 
was he ld July 23. and the Execut ive Co m­
mi ttee met again July 24. Te n membe rs 
a ttended the Annual Meeting and Educa­
tional Confe re nce of the a tiona l Asso­
c iatio n of Legal Secretaries in Orla ndo 
July 29-Aug usl 3. 

M) WAS IIIN(;TON STATE BAR Nl:\VS 

WASHINGTON DEFENSE 
TRIAL LA WYERS REPORT 

by LAURIE D. KOHLI 

T he Washington Defense Trial Law­

yers he ld their Annua l Meet ing and Con­
vent io n on Ju ly 14-1 7 at the De lta Whis­

t lc r Resort. As usual, a good time was had 
by all . and at the same time so me thoug ht­
provoking d iscuss io ns of the fut u re of 

o ur c iv il justice syste m were held. Fo rmer 
C hief Justice Keith Callow shared his 
ex periences in helping Estonia create its 
new judic ia l syste m. Robert Sayler. cha ir 
of the Ame rican Bar Association ' s Sec­

tion of Li tigation. spoke o n the need for. 
and the ABA ·s e ffo rts to fac ilitate and 

~upport . reforn1 of Ame rica· s c iv il justice 
system and what Washington state and 

WDT L me mbers can do to he lp e ffectu­
ate that re form . King County S uperior 
Court Judge Sharon Armstrong the n 
spoke on d iscove ry reform as a start ing 
place for improv ing our c iv il j ustice sys­

te m. 

President -elect Mary Spillane ca lled 
for WDTL and its me mbe rs to s tep for­
ward and take an ac ti ve role in spearhead­

ing needed reform to ensure the continu­
ing v iability of our c iv il jury tri al system 

imo the 2 1st century. Towards that e ncl 
she proposed that WDTL and the Wash­
ing to n S ta te T rial Lawye rs Associatio n 

continue the m omentum which brought 

abo ut the W DTL/WST LA Joint State­
me nt o n Professionalism and the first 
ever jo intly sponsored W DT L/W STLA 

sem inar on professionalism earlier th is 
year under the leade rship of Jeff Tilden 
and Judith Proller. Mary proposed that 
both o rga nizations work togethe r to ad­
dress and seek 10 reso lve issues of con­

cern to all tria l lawyers. pla intiff and 
defense. including issues re lating to c ivi 1-

just ice reform. 
Several WDTL o fficers and trus tees 

atte nded the Northwest De fense Leaders 
Conference at Sem iahmoo o n July 2 1-24. 

Representatives or clef ense o rganizations 
from O regon, Idaho , Montana. o rthern 
Californ ia and A laska me t to discuss is­

sues o f mutual inte rest to de fense counsel 

and to stre ng the n the t ics and friendshi ps 

Augto l /99./ 

between the me mbers o f the defense or­
ganizations. 

T hree new trustees have been appointed 
to the WDTL Board for two-year terms: 
Howard (Terry ) Hall of Scatt l..-:, Beth 
Jensen of Tacoma and Roy Umlauf of 
Seat tle. Office rs fo r the 1994-95 year 
will be Mar)' Spillane of Sea ttle . presi­
dent : Bill Phillips o f Tacoma, v ice pres i­
dent: Pete .Johnson of Spo kane . secre­
tary: and Laurie Kohli o f Seatt le. trea­
sure r. T rustees Tim Blue, Andy Cooley 
and Jim Macpherson of Scat1lc. Steve 
Stocker of S pokane and Bob Tenney of 
Yaki ma w ill continue to serve on the 
WDT L Board. as w ill Jeff Tilden. past 
president . 

YAKIMA COUNTY REPORT 
by GARY McCLOUGHLEN 

Single. unattached and ava ilable Tim 
Green has set sai l fo r the mo re fertil e 
sea s o f Puget Sound. where he will prac­
t icc imm ig ration law wi th the Dan P. 
Danilov office at 2303 One Union Square 
in Seattle. T im re lated that the rea l issue 
o f his move to Sea ttle ' s law pract ice was 
the park ing perk-he wanted more than 
the o ne ho ur free parki ng the office pro­
vides for c lients. especially afte r hav ing 
his own parki ng lot in Yakima. A lso 
bail ing o ut of Yakima secs (no SIC) 
Guillermo Wm Romero head ing o ut fo r 
the Spokane Bar. where he w ill establish 
his sole practice in fam ily. c rimina l and 
immigration law . W illiam hopes to have 
a second port in Moses Lake before lo ng. 
He hacl a c iv il trial last mo nth. and imme­
diate ly decided to concentrate in crimina l 
law. referring his c iv il cases to Spoka ne 
attorneys, hoping for crim inal case refer­
ra ls from the same as his pract ice builds 
up. Joe Falk w ill se rve a three-year term 
o n the board o f gove rno rs for the Ameri­
can Red Cross. its hig hest gove rning body. 
Joe has served as a volunteer s ince 1979 
and was awarded a Ii re membersh ip in the 
Ya kima Valley Chapter. Bob Northcott, 
Deputy Prosecut ing Attorney. has fi nally 
taken a vacation and trave led across coun­
try to v is it in- laws. T wenty-seven years 
ago Bob sto le Sandy away from her fa­
ther. a Greek nat ive now o f Bi rming ham. 
Alabama. His new fathe r-in- law was so 
happy he threw a Greek banquet and 



part ied for a week. This ti me he promised 
Bob that Bob would relax. and bought a 
re frigerator to keep the beer supply cold. 
Methinks Bob will be happy to get back 
to work ! cw leaders or the Yak ima 
County Bar start on September 9 th . with 
the first bar meeting of the fa ll . Teresa 
Kulik, Assistant Allo rney General with 
the Yakima Office. ascends to the Cap­
taincy of the Yakima Bar. Rumor has it 
that the first CLE wi ll be a field trip or 
white-water kayaking. her favorite sport 
when she is not involved with her son·s 
basketball orCWU's board. Pat Cockrill , 
as First Mate. is quoted as saying he wil l 
be very supportive of his captain. but that 
was before he found out he would be up 
front in the kayak. instead of aboard the 
luxury liner s ipping afternoon tea and 
!>trolling around the deck. Bar secretary 
Greg Lighty. with Ha lve rson & 
Applegate Law Office . wil l chart the bar 
courses as keeper or the minutes and all 
the crew will keep an eye on Kirk Ehl is. 
with Meyer. Fluegge & Tenney. as he 
counts the gold doubloons in the \h ip ' s 
t reasurc chest as treasurer. The crew raced 
mu tiny when the library board wa\ told 
they had been .,hanghaied for a four-year 
term. instead or bei ng allowed to jump 
~hip after onl) one year. Peace wa~ re­
gained when Vern Fow ler volunteered 
to keep ~ccret the crcl\ members of the 
Board unt i I their term was over. Yes. 
Terc,a. Walt Weeks report , there actu­
ally is a board of trustees. They arc in 
charge of the plan~. 

Peace. c ivil ity. respect and fr iendshi p 
between all members of the ~ome 340 
member strong Yakima Bar crew. wi th a 
mix of old and no\\ becoming belier 
acquainted. are the goal, of our captain 
for 94-95. Each of us should be belier 
equipped to represent our clients and our 
commun ity when we reach this goal. 

IN MEMORIAM 

.I. G uthrie Langsdorf 
Former Clark County Superior Court 

Judge J. Guthri e Langsdorf. 83. died 
March 14. 1994. in Vancouver. Born in 
Salmon. Idaho. Langsdorfmovcd to Van­
couver with his family and was raised 
there. He graduated from the University 
o f Washi ngton School of Law in 1935 

WSBA 
Annual Meeting 

Seattle Sheraton 
September 9, 1994 
exercising your privilege 

of self-regulation 

and returned home to practice in the law 
firm ofWil kinson & Langsdorf. In World 
War II. he served wit h the U.S. Army Air 
Corp\ in the Chi na-Burma-India Theater 
of Ope rat ions bet ween 194 I and 1946. 
He was awarded a Bronze Star and left 
active duty wi th the rank of lieutenant 
colonel. Langsdorf served in the /\i r Force 
Reserve unt i I 197 I. 

After the war. Langsdorf re turned to 
Vancouver and resumed hi~ former prac­
tice. Harking back to his Irish roots. he 
asked that his swearing-in a~ a Clark 
Count y superior court j udge be he ld on 
St. Patrick· s Day. 1955 ... in honor of a 
good Irishman ... Langsdorf served on the 
bench nearly 22 years and retired at the 
end of 1976. During hi~ judgeship. 
Langsdorf served as a pro tem judge on 
the Washington Supreme Court and as 
pres ident of the Washington Superior 
Court Judges· Association . Among hi, 
civic activi ties were term, on the boards 
cf St. Joseph· s Hospital and the State 
School fo r the Deaf. He was an avid 
sport sman and traveler and was active 
until a few weeks before his death. 

Survivors include Judge Langsdorfs 
wi fe and three chi ldren. two of whom. 
Linda Langsdorf Johnson and Michael 
Lang,dorf. are Clark County lawyers. 

LeRoy La Vigne 
LeRoy LaVigne. 72. died March 9. 

1994. Born in Valley. Washington. he 
moved with his family to Cashmere in 
1929. La Vigne graduated from Cashmere 
High School and a11ended the Uni vers ity 
of Washing ton before enlisting in the 
Army Air Corps in January 194:2. He 
served in the European and African The­
ater~ of World War I I and was discharged 

in 1945 . 
After the war La Vigne attended Gcrn­

zaga Law School then retu rned to Cash­
mere and went into the real estate busi­
ness. He served as Cashmere · s municipal 
court j udge for many years. and he drove 
a school bus for the Pashastin-Drydcn 
and Cascade school districh. He wa~ a 
member of the American Legion. past 
president of the Cashmere Chamber of 
Commerce and Kiwani, International. He 
was a retired member of the Cashmere 
Volunteer Fire Department and" as sec­
retary of the Chelan County Fair Board 
for many year~. Survivor, include his 
father. brother. wife. four daughters and 
eleven grandchi ldren. 

Duane Lund 
A. Duane Lund. 60. died February :21 . 

1994. in Kirkland. He was born in North 
Dakota and was a graduate or the Univer­
s ity o f Wa\hington and UW School of 
Law. He served in U.S. Arm) In telli ­
gence in 1953- 1954 . Acti ve in civic and 
bar a~,ocia tion affairs. Lund was twice a 
member of the Board of the Washington 
State Trial Lawyers A~sociation. twice 
Washington State de legate to the Asso­
ciation of Trial L iw) cr, of America. co­
chaired its ,cminar commillee fo r two 
year~. and wa~ president in 1976-77. He 
was WSTLA ·s recipient o r the Brandeis 
Award for Leadership in 1980. From 1978 
to 1981 he chaired BAR PAC. the Wash­
ington lawyers· political action commit­
tee. 

Lund was a member of numerous King 
Count) ancl WSBA commi11cc,. and he 
maintained membership, in the Federal 
and American bar a~,ociat ion~. I 11 I 9X6-
l 987 he served on the Washington State 
Insurance Commi~sion . In Kirkland. he 
was acti ve in the Chamber of Com merce. 
,ervi ng a, it, president last year. Founder 
ancl f irst president o f the Kirkland Si,tcr 
Ci tic, Association. Lund wa, honored b) 
the Federa l Republic o f Germany las t 
year for his work in improvi ng relation, 
between the United State~ and Germany. 

Lund was al~o an active writer and 
editor. ~erving a, ed itor or WSTLA ·, 
Trial News from 197'1, to 1976 and a~ a 
member of the Washington State Bar 
Nnr.,.- Ed itoria l Advisory Board from 
1978 to 1981. 

Luncl's survivors include his mother. 
brother and three sisters. "'i fe. and two 
da ughters. 
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T H E LAW 0 FfJCE OF 
J A1vIES G OODING 

is ple.1sed ro anrn1unce t hat 

JAf-YilE§ F . GOODING 
memher of the California cmcl Wmhingwn 13ar 

and 

DAV1D G. KONTOS 

h.ive become associ::ttecl with the firm 

the name of the firm will he 

JAMES GOODI G 
ATTOR."'IEYATLAW 

9 (}9 'Nest M eeker 
Kent, \Vashington 98032 

T dephu:ne (206) 852,5600 
Fmimile (206) 852,5603 

Tl 11 111\\1 \X'ILL ( l 1NT!Nl IE ·1 l 1 ~XI'.-\ " ll IT~ < ;ENUt\ l. rRACTI< I. 

June 1994 

HIGHT GREEN & 

YAJLOWYTZ 
Lnv OHiices 

proudl y announces that 

W ilHam A. Kii.n§el 
Fonner/)' of Perkins Coie 

has joinl'.d the fi rm as an ,1ssocia tc 

3610 '.First lnte:rstate Center 

999 Thi:rd Avenue 
Seattle, vVashington 981 04 

(206) 622.-1400 
Fax (206) 583,27(}7 

Mm· 1994 

(,:! II AS/1/NGTON ST \TL /1,\/? NF\\"S , \ 11~11.,1 /99.J 

JLA§HER HOJLZAPFEJL 
SPERRY & EBBERSON 

is pleased to ,1nnouncc 
rhe re location. of its office to: 

2600 Two U N ION SQUARE 

601 U NION STREET 

SEATTLE, WA 98101A000 

L'.ffective MonJ;:iy, Ju ly 25, 1994 

Founded in 1973, Lashe r Ho lzapfel 
Sperry & Ehberson emphas izes legal 

services fo r prin1tely o wned 
and fam i I y businesses. 

R( l N.A.I I ) E. B R.A.LEY 

L1;s:1i.A. Ku.LEY EnBrn,-,ni--.: 

A\:TII()\:\ J.W. GE\X' -\LI) 

R1e11.ARll R. H .\ C K, J1c 

K E\ ' 1i--.: r. H .A.:--.iu 11:rr 

K \TIii.EiS C. H E.A.LY 

D ELN H N. HILEN 

G i:nRGI: S. H llLZf\l'H:L 

M .-\Rl;l) T. K ELLER 

L1..;,-\ A NN K llKENl ;E 

EARL r. L,\ s 1--1rn 111. r.s. 
Ju::-1 l'H P. M E:--:TOR, J1c 

Dl:A\: A. M ESS\11-.1, 

0 ;\NI.A.L !)_ P1 I.A.RR!:-, 

R<Jr,1:,., W1u. 1.A.~1s P1 11u.11•:; 

S Ii:\ \: \:( )~ Sl'ERR \ 

D 1w111 J. Sr1UNKU 

PAL L A. T l)~ELL:\ 

Mit 11 \lL K. /V[ L RR.\ Y, OF t \ ){ S\l:L 

T 1:1.~.l'Hl):--JE (206) 624- 1230 • FA>- (206) 340-2561 
(Tl:I.El'lll l\:E '-L ~11\~_R:; Rl.~1.-\1:--J TIIE '-.·\~IE ) 



Have 
you: 

a) moved your 
office? 

b) changed the 
firm name? 

c) opened your 
own finn? 

d) nam ed a new 
partner? 

e) addedassociates? 

... then you need 

an announcement ad 
in the Bar News. 

R EACHES EVERY 

W ASHL GTON 

LAWYER A D JUDGE 

CIRCULATION 

NOW ALMOST 

20,000 

Contact Jack Young 
for space 

reservation 
and 

rate information -

(206) 727-8260. 

NOTICES ADVERTISING 
Professional: WS BA members only. 
$40/inch. Billed at publication. 

Classified: Members- $25 for 25 
words,each add' l 25¢. Nonmembers­
$35 for 25 words, each add' l 75¢. Box 
number service- add' ( $7. 

Advance payment required. 

Note: 1) Positions available are au­
tomatically posted on a 24-hour jobline 
1(206) 727-8261] and in placement 
binders at the WSBA offices for imme­
diate consideration by prospective ap­
plicants. 

2) State and federal law al­
low minimum, but prohibit maxi­
mum-e.g., no ranges-qualifying ex­
perience. 

Deadline: 25th of each month for 
second issue following. No cancel­
lations after deadl ine. 

Submit double-spaced, typed copy 
on plain paper (no phone orders) to Bar 
News Classifieds, 500 Westin Build­
ing, 200 I Sixth A venue, Seattle, WA 
98 121-2599. 

PROFESSIONAL 

Washington 
Lawyers' Campaign 

for Hunger Relief 

You can help. 

Cal l (206) 622-3000 

Viet Nam 

Le Dinh Tuyen announces his 
availability for consultation in 

international business 
transactions relating to Viet Nam. 

Le Dinh Tuyen, Esq. 
1001 Fourth Avenue 

Suite 3200 
Seattle, WA 98154 

(206) 292-1650 
fax: (206) 760-8041 

White-collar 
Malpractice 

Attorneys 
Accountants 

Financial Institutions & Lenders 
Insurers 
Realtors 

Securities Brokers 

Mark Alan Johnson 
6850 Columbia Seafirst Center 

701 Fifth Avenue 
Seattle, WA 98104-7016 

(206) 386-5566 
fax (206) 682-0675 

toll-free (800) 247-2157 

announces his availability for 
consultation, association or 

referral of substantial claims of 
white-collar malpractice. 

Probate 

Mary Anne Vance, co-author of 
the chapters on Estate Planning 

and Probate in the 1993 
Washington Civil 

Practice Deskbook, 
announces her availability for 

association and referral of probate 
cases, both contested 

and noncontested. 

1250 Bank of California Ctr. 
Seattle, Washington 98164 

(206) 682-2333 

Product Liability 

Douglas E. Somers 

18 years' litigation experience, 
former head of product liability 

for major manufacturer, 
announces his availabi lity for 

association, consultation , 
preparation and trial of 
product liability or other 
personal-injury claims. 

(206) 292-1515 
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Fuel Tank Explosion 

Paul W. Whelan 

of the law firm 
Schroeter, Goldmark 

& Bender, P.S. 
is available for 

association, referral 
and/or consultation on 

cases relating to 
the fuel system integrity 
of Chevrolet C/K series 

pickup trucks 
and other vehicles. 

810 Third Avenue, Suite 500 
Seattle, WA 98104 

(206) 622-8000 

Appeals 

Douglass A. North announces his 
availability for referral , consultation 
or association on appellate arguments 
and briefs. 

Douglass A. North 

Maltman, Reed, North, 
Ahrens & Malnati, P.S. 
1415 Norton Building 

Seattle, Washington 98104 
Telephone (206) 624-6271 

Police Misconduct 

Theodore Spearman, who has 20 
years' experience in governmental 
torts and related constitutional litiga­
tion under Title 42 § 1983, is available 
for consultation, referral or asso­
ciation. 

Theodore Spearman, P.C. 
755 Winslow Way East 

Suite 208 
Bainbridge Island, WA 98110 

(206) 842-0566 
(206) 842-6639 fax 
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The Legal Scribe 

Legal Research & Writing 
Laser-printed, quality originals 

Most within 72 hours 
Washington attorney 

(206) 938-5503 

Escrow & 
Tax-deferred 
Exchanges 

Sonkin & Klein 
announce their availability 

to act as escrow and to close 
real estate and business 

opportunity transactions and 
to serve as facilitators in 
tax-deferred (Sect. 1031) 

exchanges. 

1325 Fourth Avenue 
Suite 1335 

Seattle, WA 98101-2509 
Phone (206) 340-2555 

Fax (206)340-2553 

Irving A. Sonkin 
Robert S. Klein 

Sheila A. Rooney 

Pence & Dawson 

Bob Dawson announces his 
availabil ity for trial of 

plaintiff's personal-injury 
lawsuits. 

(206) 624-5000 

Evidence 

Karl 8. Tegland announces his 
availability for consultation or 
briefing on the admissibility of 

evidence. 

(206) 486-8860 

/\ 11g11s1 199.; 

Mediation & Arbitration 

Robert J. McGaughey 
B.S.E.E. & J.D. 

author, Washington 
Corporate Law Handbook; 

member, Washington & Oregon bars; 
av-rated with 14 years' experience; 

is available to mediate & arbitrate 
corporate, securities, partnership, 

franchise, license & computer disputes. 

McGaughey & Georgeff 
4386 SW Macadam Ave. , 

Suite 401 
Portland Oregon 97201 

(503) 223-7555 

Referrals, Associations 
and Consultations in 

Immigration Law Matters 

Robert H. Gibbs 
(17 years' experience) 

1111 - 3rd Avenue 
Suite 1210 

Seattle, Washington 98101 
(206) 682-1080 

Fire Insurance 

Gary Williams is available 
for referral, consultation, 

or association on 
first-party coverage and 

bad-faith litigation. 

Williams Law Office 
804 South Oak 

Port Angeles, WA 98362 
(206) 457-1139 

Malaysia 

Dan Wershow is available for 
consultation, association 
or referral in Malaysian 

legal matters. 
Fulbright scholar, 1990. 

(206) 223-5500 



Legal Malpractice 

Roger K. Anderson, 
former legal malpractice 
insurance defense attorney with 
Lee, Smart, Cook, Martin and 
Patterson, P.S. , announces his 
availabil ity for association 
consu ltation or referral oi 
substantial plaintiff's claims of 
legal malpractice. 

11033 N.E. 24th 
Suite 200 

Bellevue, Washington 98004 
(206) 451-1202 

fax (206) 454-4289 

Dental Malpractice & 
Disciplinary Proceedings 

John J. Greaney announces his 
availability for referral of 

1) plaintiffs' claims of dental 
malpractice, and 

2) representation of healthcare 
providers in disciplinary matters. 

(206) 451-1202, Bellevue 

Insurance 

Richard Gemson 

former adjunct professor of law at 
UPS and former in-house counsel 
for North Pacific Insurance Co 

is available for consultation ., 
association or referral in matters 
involving all types of insurance 
coverage, as well as arbitration 

and mediation in civil , tort 
and contract litigation. 

506 Second Ave., Suite 1825 
Seattle, WA 98104 

(206) 467-7075 
fax (206) 622-3965 

Burn Injuries 

William s. Bailey, 1991 WSTLA 
Trial Lawyer of the Year, is available 

for association or referral of fire, 
explosion and burn injury cases. 

Fury Bailey 

1300 Seattle Tower 
1218 Third Avenue 

Seattle, WA 98101-3021 
(206) 292-1700 or 

(800) 732-5298 

Calif/Wa Dual-licensed 

Michael A. Aronoff 

Available for referrals, consultation 
or association on California matters. 

Heavy fami ly law background. 

(206) 874-0189 
fax (206) 874-8005 

Walt Berhalter, J.D., 
M.B.A., 

C.L.U., IRS-E.A. 

is pleased to announce his 
avai lability for independent, 
due-diligence evaluation of 
annuity and life insurance 

illustrations, quotes and their 
companies for all 

purposes including, for 
example: 

Split-dollar Plans 
Insured Buyout Plans 

Retirement Bonus Plans 
Irrevocable Trust/Estate Tax 

Planning 
Annuity Options 

Acquisition of policy quotes 
from several companies also 

available upon request. 

(509) 484-0055 
Fax: (509) 487-3722 

State and Bankruptcy 
Court Appeals 

Margaret K. Dore 

former clerk to 
Washington Supreme Court 

Justice Vernon Pearson, and to 
Washington State Court of Appeals 

Judge John Petrich, announces 
her avai lability for referral, 
consultation or association 

for both Washington State and 
Bankruptcy Court appeals. 

Ms. Dore passed the C.P.A.exam 
in 1982. 

She also holds 
an M.B.A. in Finance 

and a B.A. in Accounting. 

Lanz & Danielson 
(206) 382-1827 

FOR SALE/WANTED 

William S. Hein & Co. Inc., World's 
largest law book dea ler. Exte nsive col ­
lec tion of Washington Reports & Appe l­
late Reports, WA D igest 2nd, WA Re­
po rts I s t & 2nd. WA Law Reporter and 
periodicals. Call (800) 4WM-HEIN. or 
fax (7 16) 883-5595 . 

Used la w books- bought. sold and 
appraised . Save on Washin~gton Re ports, 
RCWAs. Washington Diges ts. Pacific 
Re porte rs. Federal Reporters, etc.- com­
~le te law l_ibrary acqui sit ion and liquida­
tion serv ice- Joh n C. Teskey. Law 
Books/Library Services . Seatt le. Phone: 
(206) 325- 133 1. 

Save 50% on law books. National 
Law. America ·s largest law book dealer. 
All sets current, exce llent quality . Buy/ 
se ll/appra ise. VISA, AMEX. Di sco ver. 
Terms. (800) 3 17-6543. 

Washington Corporate Law Ha nd ­
book- 500-page. comprehe nsive guide 
to Washington's corpora te case la~ and 
s tatutes. Inc ludes 35 forms. Handbook 
only-$50: with diskettc- $65. O rders 
o f thn:cormore, special rates. Wallingford 
Press. PO Box I 028. Port land. OR 9720 I . 
Te lephone (503) 223-2520. 

For sale: Complete set C.J.S. with 
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current updates and pocket parts . Excel­
lent condition- like new. $900. Cal l 

ancy, (206) 77 1 -5 I 00. 
$59: Washington State Child Sup­

port Worksheets Computer Program. 
Save time and money by processing your 
worksheets in mi nutes. Imputes wages 
and calculates taxes and FICA. (206) 
759-6853. 

Complete Washington Reports: Ter­
ritorial. I st. 2nd and Appel late. Washing­
ton Digest 2nd (current), Washington 
Shepard's. all for $3 .250: Washington 
Practice, Volumes I to 16 (current); Am 
Jur 2nd. with 1993 pocket parts; Am Jur 
Pleading & Practice Forms: ALR 3rd 
(complete) & 4th through Volume 88: 
West's Federal Practice & Procedure. 
with 1993 pocket parts; Restatement of 
the Law of Torts 2nd. complete through 
1993: Couch on Insurance 2nd. with De­
cember 1993 pocket parts. Call (509) 
453-91 35. 

For sale: Am.Jur 2nd. $ 1,200 (plus 
sales tax), AmJur 2nd Forms. $725 (plus 
sales tax). up-to-date. Call Lyle Wilson, 
(206) 742-9 100. 

Washington Reports, Territoria l 
through 11 9 Wn 2d. Wn App. Reports I 
through 66. Wn Digest 2nd Current. CJS 
current through 1987. al I for $5.000 or 
best reasonable offer. Call (206) 943-
3600. 

ALR4th - Complete set , 90 volumes 
wi th current supplements: $500. Bookcart 
$ 100. (206) 463-2965. 

Word Perfect 6.0 Network: 20-user 
s ite license and doc ume ntation fo r 
WordPerfect 6.0 for DOS. (Purchased 
but never implemented. ) Will legally 
transfer registration number via notifica­
tion to WordPerfect Corporation. S 1.100. 
Interested parties call Linda or Scooter at 
(206) 3-W-4700. 

SPACE AVAILABLE/WANTED 

Downtown Seattle office-sharing­
$ I 50 per month. Also ful l-time offices 
available on 32nd fl oor. I 00 I Fourth 
A ven ue Plaza. Close to courts. Furnished/ 
unfurnished suites. short-/long-tcrm lease. 
Receptionist. legal word-proces~ing. te le­
phone-answe ring. fax, law library. legal 
messenger and other services. Contact 
Phy llis Huber. (206) 624-9 188. 

Sweeping, uno bstructed view of Puget 
Sound (First l111ers1atc Building. Seattle. 
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41 st fl oor). Elegant law offices near court­
house. Reasonable rates include recep­
tion ist, basic messenger service, mail 
delivery. fax. two conference rooms. law 
library, fully c4uippcd kitchen. For more 
information. please call Sharon al (206) 
624-9400. 

S t)ace-sharing. First Interstate Cen­
ter. Seatt le. Two offices avai lable on 25th 
floor with ful l-service firm and other 
subtenants. Two conference rooms. li ­
brary, receptionist. Fax. Lexis, PC Net­
work . egotiable terms. (206) 382-2600. 

Office sharing-downtown Seattle . 
Th irty-third rloor. First Interstate Build­
ing. bay views. Available July I. Av­
rated pla intiffs' lawyers have furn ished 
or unfurnished space fo r one to five law­
yers. Possible referral and/or overload 
work. Law library. computerized legal 
research. telephone system. sec retarial 
~tations, conference room, kitchen. Re­
ception and other amenities also avail­
able. For further information, call Judy at 
(206) 44 1-4440. 

Tired of elevators, traffic jams, park­
ing problems. high overhead and higher 
blood pressure·J Be a "country lawyer." 
$400-a-month rent gives you office and 
work stat ion for paralegal in Edmonds 
Law Center, fi ve blocks from ferry land­
ing. Share offi ce manager/receptionist, 
law library upkeep and portion of office 
supplies. Call Frank at (206) 778- 11 5 1. 

Offi ce space available - Koll Center. 
Bellevue. Executi ve office wi th view of 
downtown Bellevue skyline. Has addi­
tional space for support staff. Share con­
ference room. receptionist, library, te le­
phone. photocopier and fax wi th two other 
lawyers. Easy access 10 freeway and only 
15 minutes from downtown Seattle. 
Ample parking. Call Debbie Booth at 
(206) 646-8334. 

Offi ce-sharing - Bellevue, the Koll 
Center. Spacious offices, large confer­
ence room, storage. secretarial, kitchen. 
library, mail , fax , photocopier. etc. Ne­
gotiable terms. (206) 453-9200. 

Huge waterfront view office. Top floor 
of the Maynard Building, Pioneer Square, 
Seat tle. Available August I (with orwith­
out secretarial stat ion). Office-sharing ar­
rangement. including receptionist. library. 
te lephone. e legant conference room. fax. 
Xerox. etc. Reasonable overhead. Call 
Lee or Michael at (206) 682-6644. 

Burien office: Wanted, one or two 
attorneys to share congenial. smoke-free 
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office with established attorney. Recep­
tionist/secretarial services. photocopies. 
RCWA and other amenities. (206) 246-
3333. 

Enhance your profess ional image 
whik enjoying the benefits of a home 
office. You work in style with our corpo­
rate amenities for the home office profes­
s ional. Our packages prov ide personal­
ized telephone-answering with voicemai I. 
mai l/messenger service and conference 
facilit ies where you can meet with c lients 
in an office setting. Our business add ress. 
Bellevue's best. can be yours. Add a 
membership in the Eastside Law & Tax 
Library. and you go first class at budget 
rates. For more informat ion, call Ted 
Barr at (206) 45 1-3961. 

Premium office space. Space-sharing 
available- North Snohomish County. 
Premium office space in new building. 
Top floor offices with view. Available 
im med iately. Includes recepti oni st. 
phones. copier. laser printer and da ily 
messenger. Space for support staff. Con­
tact Maureen Glackin. (206) 658-2500. 

Office-sharing. Beautiful , central ­
Eastsidc office for experienced trial law­
yer. Receptionist , excellent library/con­
ference room, fax and copier. legal-mes­
senger service and other services avail ­
able. Free parking. Possible referrals. Cal I 
Kathleen at (206) 883-9660. 

Sublease 800 5th Avenue, 4 1st floor. 
Seattle. Three view offices. two secre­
tarial stations, conference room and law 
library. Available immediately, single or 
smal l firm. excellent terms. (206) 625-
01 26. 

POSITION WANTED 

Attention attorneys and personnel 
directors: The ational Academy for 
Paralegal Studies has qualified parale­
gals in your local area ready for employ­
ment in law offices and corporations. Our 
paralegal graduates arc trained in areas of 
law such as fam ily. real estate. torts. 
criminal , probate and corporate law. Stu­
dent interns are also avai I able. There arc 
NO Ices for these services. For add it ion al 
information, call the placement office at 
(800) 285 -3425. ext. 304 1. 

Experienced attorney/mediator/arbi­
trator and former administrative law judge 
(licensed in WA & DC) seeks posi ti on 
wi th fi rm or office. LL.M. from George-



town (top of class) with emphasis in ne­
gotiation and dispute resolution (general 
ci vi L labor and internal ion al ) and adjunct 
facu lty at GW U Law School with excel­
lent teaching evaluations (mediat ion and 
negotiation.) Ex tensive experience teach­
ing mediation and negotiation to attor­
neys and judges . Reply to Box 425. 
WSBA. 

Experienced and able general-prac­
tice attorney seeks partnership or senior 
associate position with medium- to large­
s iLecl firm in O lympia. Tacoma or Cen­
tralia/Chehalis. Existing client base in 
south Thurston County. Emphasis on tri­
alsandappeak Reply to Box--127. WSBA. 

Corporate attorney seeks posit ion 
(firm. in-house or administrative) in Se­
attle area. orthwcstcrn Law grad ·9 1 _ 
Top firm experience. Reply to Box 429. 
WSBA. 

POSITION AVAILABLE 

A Horney jobs-Na/ional and Federal 
Legal £111ploy111e111 Report. highly re­
garded monthly detailed listing of attor­
ney and law-related jobs with the U.S. 
Government. other public/private em­
ployers in Washington. D.C.. th roughout 
the .S. and abroad: 500-600 new jobs 
each issue: $34-thrcc months: $58-six 
months. Federal Reports. IO IO Vermont 
Avenue N.W .. #408-W B. Washington. 
D.C. 20005. (202) 393-3311 . VlSA/MC. 

LeSourd & Patten, P.S. is looking for 
an assoc iate with substanti ve. technical 
tax background to work primarily in tax 
cont roversy matters. LL.M. and/or CPA 
ex perience pre ferred. Please send resume 
to 70 I Fifth Avenue. #2--100. Seattle. WA 
98 I 04-7095 or fax to (206) 223- 1099. 

Arnold Gallagher Saydack Percell & 
Roberts seeks two attorneys to become a 
part or our expanding business and litiga­
tion practice as associate~ or --or coun­
sel. " We are a growing. ten-at torney av 
firm with an outstanding c lient base. We 
provide an excellent compensation and 
bene fits package. Candidates should be 
I iccnscd in Oregon. have superior aca­
demic credentials. work experience and 
interpersonal skills. 

I. Attorney with a minimum or three 
year~· experience in insurance defense, 
employment and commercial-litigation 
cases. 

2. Attorney with at least th ree year:.. · 
experience in business transactions. tax 
and estate plann ing. LL.M. helpfu l. but 
not required . 

Please send resume in con fidence to 
Arnold Gal lag her Saydack Percell & Rob­
erts. PO Box 1758. Eugene. O R 97440: 
At tention: John Arnold. 

Position in eastern-Washington law 
firm with Cal ifornia and Washington prac­
tice. Recent graduate who has passed the 
Washington State Bar. Cal iforni a Bar is a 
plus. Technical background is desi rable . 
Opportun ity to live in rura l community 
and practice major construction li tiga­
tion. Send resume to: 1-1 iring Partner. 5219 
W. Clearwater Ave .. Suite 16. Kennewick. 
WA 99336. 

Outside Counsel Inc. is seeking attor­
neys with outstanding academic creden­
tials for temporary placement \\'i th area 
law firms and corporat ions. Two years or 
legal experience required. Unique work 
ex perience. technical experience and for­
e ign language fl uency will a lso be con­
sidered. Fax or send your resume to: 
Outside Counsel Inc .. 15 16 Second Av­
enue. Suite 300. Seattle. W /\ 98 IO I. 
Phone (206) 622-8060: t'ax (206) 622-
8078. 

Construction litigation insurance/ 
general defense litiga tion: 45+ attorney 
firm seeks two associate attorney~ with a 
minimum of two years' pract ice cmpha­
si1. ing construction, insurance and/orgcn­
eral-litigation defense. Salary DOE+ ben­
efits. Candidates must possess outstand­
ing academic background and excellent 
written. oral and presentat ion skills. EOE. 
Send resume in confidence to Hiring Co­
ord inator. Reed McClure. 3600 Colum­
bia Center, 70 1 Fi fth Avenue. Seattle. 
WA 98104-7081. 

Inte ll ectual property attorney: 
Prominent Seat tle fi rm seeks an experi­
enced in te llectual -prope rty a tto rney. 
Should have substantial experience han­
dling complex in te llectual-prope rty mat­
ters. an established client base and the 
des ire and abi lity to help ex pand the firm ·s 
inte llectual-property practice. All resumes 
confidential. Send resume and cover let­
ter to Box --130. WS BA. 

Franklin County is accepting app li­
cations for a deputy prosecutor. Lawyers 
already admitted to the Washington State 
Bar Associat ion wi th an in terest in do­
mestic re l at ions (paternity/child support ) 
or criminal prosecution may apply. Start-

ing ~alary £32.868-£36.240 plus benefi ts. 
depending on ex pe rie nce. Fran klin 
County is an equal opportunity employer. 
Send cover letter. resume and references 
to Dennis De Fe lice. Franklin County 
Prosecuting A11orney. PO Box 1160. 
Pasco. WA 9930 I. 

Spokane, Washington, intellectual­
property law firm of seven attorneys and 
one agent has excellent opportunit ies for 
highly motivated associate~ having ~trong 
electrical or mechanical engineeri ng back­
grounds and one or more years of experi­
ence. The position involves all phases of 
inte llectual property with emphasis on 
patent appl ication preparation and pro~­
ccution in the fie lds of electrical. com­
puter and mechanical engi neering. Sig­
nificant client contact and responsibi lity 
arc provided. Position is expected to lead 
to partnership. The firm has a diverse and 
wcl 1-establ is heel client base represent ing 
small to prominent multinational compa­
nies. The firm enjoys rapid growth and a 
very bright futu re in a beaut ifu l part of the 
country. Spokane is noted for its out­
standing qual ity of li fe and wide range or 
outdoor activities. ln the Spokane com­
munity. delayed traffic and freeways arc 
not a problem. Rural li ving is sti ll avail ­
able. We enjoy the be,t of both worlds­
( I ) a stimulating and first-rate law prac­
tice. and (2) a first-clas~ lifcst) le,\ ithou t 
the hassles o f larger cities and long com­
mutes. Excellent salary and benefits. 
Reply in confidence to David P. Roberts. 
Wells. St. John. Roberts. Gregory & 
Matkin P.S .. W. 601 Main. Suite 815. 
Spokane. WA 9920 I. 

Midsizecl Seattle law firm ~eeks an 
experienced attorney in estate plann ing 
and probate. Should have a minimum of 
five years · practice. and established cli­
ent base. and possess superior interper­
sonal and writing skil ls. Salary DOE: 
exce llent benefits. Send resume in confi­
dence to Mary Blazek, Ryan. Swanson & 
Cleveland. 1201 Th ird Avenue. Suite 
3400. Seattle. WA 98 IO 1-3034. 

Midsized Seattle law firm seek~ an 
attorney in long-term healthcare. Mus t 
have experience working with hea lthcare 
faci litie~ in area~ involving Medicare/ 
Medicaid re imbu rsement and cert ifica­
tion. Certi ficate or ecd. faci Ii ty and ~,arr 
liccnsurc and busi ness contracts. Should 
have a minim um of eight year~· practice . 
an estab lished cl ient base. and possess 
superior interpersonal and wri ting skills. 
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Salary DOE: excellent benefits. Send 
resume in con fidence to Mary Blazek. 
Ryan. Swanson & Cleveland. 120 1 Third 
Avenue. Suite 3-tOO. Seattle.WA 98 IO I -
3034. 

Midsized Spoka ne law firm seeks as­
sociate tax lawyer looking for challenge 
and growth opportunity. Individual should 
have LL. M. or broad-based IRS experi­
ence with a minimum of two years· expe­
rience preferred. Comprehensive benefit 
package and salary DOE. Send resume 
and one ( I) writing sample with cover 
letter to: Box 428. WSBA. 

lJn iversit_y of Washington School or 
Law: The Universi ty of Washington 
School of Law seeks an instructor lo 
teach halftime in its Basic Legal Skill~ 
program. This six-credit required course 
is integrated w ith the first -year curricu­
lum and provides both an introduction to 
legal method and skills training in a simu­
lated cli nical model. 

This halftime appointment wi ll be for 
nine months. Candidates should possess 
excellent academic records. including 
proven analyt ic. writing and lawyering 
skills. and at least two year~· experience 
in teaching or practice. 

Please apply by sending a cover letter 
and resume not later than August 31. 
1994. to Roland Hjorth. Associate Dean 
for Academic Affairs. University of 
Washington School of Law. JB-20. Se­
att le.WA 98195. The University of Wash­
ington is an affirmative action/equal op­
portunity employer. 

Tired of the rat race'? Ready for the 
counlry'1 Opportun ity for experi enced 
attorney wi th strong credentials to man­
age Okanogan County office of dynamic 
Wenatchee-based general practice. Send 
resume to Office Manager. Foreman & 
Arch. P.S .. PO Box 3 125. Wenatchee. 
WA 98807-3125. 

WILL SEARCH 

Charles E. Hinton: Anyone having 
knowledge of a w ill prepared on behal f of 
decedent. Charles E. H inton. p lease 
contact George Treperinas. attorney. (206) 
292-4900. 

William K. Burhcn, DDS: Anyone 
having in format ion or knowledge ofa last 
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wi ll and testament of William K. Burhcn. 
DDS. who died 4.18.94. should 
immediately contact Anthony J. V icllak. 
Attorney at Law. (206) 622-5306. 

SERVICES 

Omega Attorney Placement: The 
Pacific Northwest's premier attorney 
placement f irm. special izing in law firm 
and corporate attorney placement. Direct 
confidential inquiries to Omega. (206) 
467 -5547. 

Urology forensic consultant: Experi­
enced. boards. professor. M.D .• J. D .. 
plaintiff or defense. (3 14) 36 1-7780. 

Jerald E. Albrich, M.D., board-certi­
fied in urology and radiation oncology. 
Act ively practicing radiation oncology. 
Rev iew and test imony. (503) 29 1-2 I 95 
in Oregon. (503) 291-2 I 96 fax. 

Document examiner: governmcnt­
trainccl: cou rt qualified. Eugene P. 
Hussey. (206) 564- 1340. (206) 565-8022. 

Forensic accounting: Roger B. 
Gull iver. CPA. CFE. C ISA. CBA is now 
available for civ il and criminal li tigat ion 
support. Twenty years· audit and fraud 
cxaminationcxpericncc. (206) 735-2392. 

Nurse consultant: medical record 
chronologies. analyses and summaries. 
Medical research. Seventeen years· ex­
perience. Broad nursing background. 
Competiti ve rates. Sharon T. O'Mallcy. 
R . BS . (206) 943-2369. 

Missing persons located - clc'fcnclants. 
heirs. w itnesses, clients - NO CHARGE 
IF OT FOU D. Work performed by 
experienced attorney investigators. Flat 
fee $ I 95. at ion w ide. (800) 755-2993 
PST. 

Acumen Information Services pro­
vides manual and online searching in 
legal research and lit igation support. in­
cluding business ownership. expert wit­
ness identificati on. literature review. 
medical malpract ice. pharmaceutical de­
velopment. product liability and statis­
tics. For information.cal I (206) 866-7886. 

Joan Luckmann, R. ., M.A. Nursing 
textbook author is available for consulta­
tion. med ica l/n ursing research. detailed 
record analysis. preparation of reports. 
client interviews and expert -witness re­
ferral. (206) 782-5 188 . 

Library membership improves your 
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l i fe. You get the information services you 
need when you need them. You control 
the cost. You provide the best service 10 

your client~ at the most reasonable cost. 
One monthly payment buys a full-service 
law l ibrary and qualified staff to help 
with your information needs. Fax. docu­
ment retrieval . word processor. paralegal 
and con ference room avai lable on "use 
basis." Comfortable. quiet, cool place to 
work. Come in for on..: free clay· s use. Sec 
for yourself. For more information. call 
Margie Broderick at (206) 646-3464. 

Registered professional land su rveyor 
w ith J.D. and extensive experience as a 
consultant and i:xpcrt w itness in bound­
ary disputes. Author of art iclcs and regu­
lar colum ns in recognized journals and 
instructor for land surveyors· seminars: 
active in professional societies. Jerry R. 
Broadus. Gcomctrix Surveying Inc. (206) 
840-5680. 

Washington , D.C., attorney - Avail­
able to assist your legislative. regulatory 
or li tigation needs in D.C. Reliable. ex­
perienced and effect ive DC/OR bar mem­
ber offering legal and consulting services 
for W fir111s/c lients who need access to 
Capi tol Hill or DC agencies/courts. Flex­
ible rates vary depending on services 
rendered. Contact Colleen Morgan. (202) 
232-7949 or fax (202) 797-9862. 

MISCELLANEOUS 

Poipu, Kauai: Two-bedroom. two -
bath or onc-bcclroo111. one-bath. Incred­
ible location. Oceanfront. Whales/dol­
phins/turtles. Very reasonable. Fully fur­
nished condos. Great beaches. go lf. rc~­
taurants. (206) 622-8953 . 

1891 historical inn in Friday Harbor. 
Extensively restored in 1992. Luxuri­
ous ly appointed with Jacuzzi tubs. double 
showers and private decks. Featured in 
Best Places w Kiss in the Northwesl. 
Great view of Friday Harbor. Gour111ct 
coffee. fresh-squeezed orange juice and 
home-baked goods. Friday's is a perfect 
place for a stress break or office retreat. 
Friday's on San Juan Island. (800) 35 13 
and B. 

Montana cottage for rent: 38 miles 
west of Bozeman. $500/week. full y fur­
nished. sleeps 4-6. Call (406) 586-75 I 6. 
Near great fi sh ing and birding. 



Two Special Offers From 
The Employee-Owners of Avis 
Exclusively For Members Of 

Washington State Bar Association 

Case Closed! 
It's Avis 

For Great 

When it comes to bar association member 
benefits, Avis always rules in your favor. "We try 
harder" by offering you low, competitive daily 
business rates along with special discounts for 
both business and leisure rentals. 

And just for the record, now you can enjoy 
valuable offers like a free upgrade and $10 off a 
weekly rental. See the coupons below for details. 

As a bar association member, you'll also 
appreciate our many convenient airport 
locations and time-saving services that make 
renting and return ing an Avis car fast and easy 
With an Avis Wizard · Number and an advance 
reservation, Avis Express ' lets you bypass busy 
rental counters at over 70 U.S. and Canada 

Member B f •t airport locations. And during peak periods at ene I S major airports, ~oving Ra~id Return ' lets_ you 
• depart with a printed receipt m seconds 1f 

you are a credit card customer and require 

AVIS. 
no modifications to your rental charges. 

At Avis, justice is served every day To take 
advantage of the offers below, call your travel 
consultant or the Avis Special Promotion number 
toll free: 1-800-831-8000. Be sure to mention 
your Avis Worldwide Discount (AWD) number: 

A640400 

,-----------------------------------------------------------------------------------------,---------------------------------------------------------------------------------------------, 

A Free Avis Upgrade! $ IO Off Weekly Rates 
Tenns and Conditions Tcnns and Conditions 

, Coupon valid for a one-time, one-car-group upgrade on an Intermediate Offer valid on an Intermediate (Group C) through a Full Size '1-cloor 
(Group C) through a Full Size 'I-door (Group E) car. Maximum upgracl<' 10 (Group F.) car for a 5-day minimum rental at weekly rates. Coupon must b<' 
Premium (Group G). Offer valid on daily. weekend and weekly rates only. surrendered al lime o f rental: one per rental. May he used in co11junc1io11 
Coupon must t,c surr<>nderecl at time o f rental, one per rental. Coupon with bar association spec ial rates and d iscounts. ~lay not be used in 
valid at Avis corporate and participating licensee locations in the co11junc1io 11 with any o ther coupon, promotion or offer. Coupon valid at 
<:ontiguous U.S. Cars and upgrades are subjecl to availability .:it Avis corporate and participat ing liccnSl't' locations in thl' contiguous U.S. 
lime of rental An advance reservation with request for upgrade is Offer 1101 a,·ailable during holiday and other blackout periods. Offer may 
required . Renter must meet Avis age. driver a11<1 c redit requirements not be availahle on all rates at all times. Cars suhjcct 10 a\'ailabi lity. Taxes. 
Minimum age is 25. local government surcharges and optional items. such as LDW. addil io11al 
Rental Sales Agent Instruc tions driver fee and refueling. are extra. Renter must meet A\'is age. driver and 
At Checkout: tr<'dit requiremen ts. Minimum age is 25. 
Assign rnslomer a car one group higher than car group reserved. Rental Sales Agent Instructions 
Upgrade to 110 higher than Group G. Charge for car group reserved. At Checkout: 
In AWD. enter number printed below In CPN, enter number printed 111 AWD. enter number printed below. In CPN. enter number pnn1ed below. 
below . Complete this information· Complete this information: 
RA''-,-----,,~=,..,.----Rental Location______ __ RM-,-~~=~ ___ Rc11tal Location _______ _ 

, Attach 10 COUPON tare. A1tach to COUPON tap<• 

AWD #A640400 

CPN #UUGC I 13 AVIS AVIS AWD #A640400 

CPN #MUGC035 

: Offer expires 12/31194 We try harder: Offer expires 12131/94 We try harder: : 
~----- - - - --- - -- - - - - - ------- - ----- - -- - - ------- - - - - - ------ - - - -- -------- - - - -- - - -- - - - ------ - _J_ - - - --- - - - - - - -- - - - - --- - - - - - -- - - - - - - - - - - - ---- - - - - - - - - --- - - -- - - - - - - ---- - - - - --- - - - -- - - - - - -- - - - - _ J 



SHELL OIL RELIES ON WEST'S~ LEGAL DIRECTORY­
THE RAINMAKER-TO FIND OUTSIDE COUNSEL. 

"We are very proud of o ur excellent 

in-ho use legal department and 

resources," says Ca rolee Cote, law 

librarian , Shell Oil 

Co mpany. "We have 

over IOO a ttorneys in 

12 legal departments. 

"But as a nationwide corporation, 

issues a rise that require our a ttorneys 

to seek outside counsel. That's where 

West's Lega l Di rectory comes in. 

"West's Legal Directory a llows us to 

search for precisely the type o f attorney 

that o ur a tto rneys are looking for. The 

Professional Pro fi les and Descriptive 

Text features give us al l the 

information that we n eed. 

"And since West's Legal Directory 

is on WESTLAW' , we know the 

in fo rmation we arc getting is current 

and accurate." 

Jo in the rainmaking referra l 

network. Li st your Professional Profile 

o n West's Legal Directory today by 

calli ng 1-800-777-7089. 

~ WEST'S 
!!:!!!!.LEGAL 
DIRECTORY 
O~/ 
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