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You can have conveniem, easy access 
to the slate statutes and their court 
constructions, economically, with ... 

WEST'S REVISED CODE OF 
WASHINCTONANNOTATED 

Doesn't it make good sense to have this 
practical, frequently used set in your own of­
fice, close at hand for easy, quick reference to 
the statutes, their court constructions and opin­
ions of the attorney general. 

You'll also have access to such handy fea­
tures as ... 

Legislative histories of the laws and their 
amendments 

Cross references to other Code pro­
visions, the Constitution and Court 
Rules so you don't overlook related or 
qualifying law 

Library references to Corpus Juris Secun­
dum, West's Key Number Digests, 

West's Legal Forms, and other 
publications 

References to articles and other source 
material in law reviews 

Forms commonly used in conjunction 
with Code provisions and integrated 
with applicable statutes 

An index for each of the 91 titles and a 
comprehensive general index 

Your set is kept accurate and up to date 
with Washington Legislative Service pamphlets 
and annual cumulative pocket parts. 

Find out how easily you can have West's 
Revised Code of Washington Annotated con­
veniently accessible in your office by contact­
ing your West sales representative. 

Frank Alan 
4607-142nd Place S.E. 
Bellevue, WA 98006 
Phone: 509/487-0733 

Wallace A. "Buck" Mclean 

P.O. Box 10670 
Kathe Paulson 

P.O. Box 1733 
Tacoma, WA 98401 
Phone:206/851-4062 

206/641-9378 

Bainbridge Island, WA 98110 
Phone: 206/382-9438 

Or write: 11• West Publlshlng Company 
50 W. Kellogg Blvd., P.O. Box 3526, St. Paul, MN 55165 



No.1 
and the best value in 

PROFESSIONAL LIABILITY 

Broadest Coverage 
SEC and Blue Sky Are Covered 
Prior Acts Are Covered 
Punitive Damages Are Not Excluded 
New Lawyers - Automatic Coverage 

Stability- Staying Power 
More Than 65,000 Lawyers Insured Nationally 

Financial Power 
Policy Limits $100,000 to $25,000,000 

For A Quotation and Specimen Policy 
Please Send Your Letterhead 

Quinan-Pickering, Inc. 
Since 1938 

P 0. BOX 3875 • Seattle. WN. 98124 (206) 622-4260 



Estate pl� will help 
you get tougli with your money now. 

So it won't be hard on them later. 

Planning your estate 
with Frrst Interstate Bank 
doesn't cost a thing. Not 
planning can cost a lot. 

You have a choice. Put off 
planning your estate until it's too 
late, and have handfuls of your 
money go for federal taxes. Or 
plan ahead and keep more of that 
money for your heirs. 

It's this simple. First sit down 
with your attorney and us. We'll 
review your estate and advise you 
of alternative ways to protect it. 
Then your attorney can write an 
up-to-date will. A trust may be 
one of the tools you'll want to use 
in your estate plan. We'll work 
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with your attorney and other 
advisers to set it up the way you 
want. And we'll do it for free. 

If you wish, you can name 
First Interstate Bank as executor or 
trustee. So if something happens to 
you, the same financial specialists 
you worked out all the details with 
will have the responsibility of 
settling the estate and perhaps 
managing it. Thoroughly. Objec­
tively. Compassionately. 

It all boils down to this: 
If you can't be there to go to the 
net for your family against taxes 
and inflation, it makes sense to 
have a back-up team of profes­
sionals ready to step in for you. 

I l t::::!rtste 
Bank Member FDIC. 
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We are pleased to announce 
that 

KURT M. BULMER 

fom1erly General Counsel to the 
\Vashington State Bar Association 

has accepted the position 
of 

Director of Development 
for 

Book Publishing Company. 

Book Publishing Company is affiliated with 
Frayn Printing Company and has been serving 
the Washington legal community for over 30 
years. 
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Yakima Blasts Board's 
Action on 

Limited Practice Rule 

Editor: 
The Yakima County Bar Associa­

tion has requested that I send you for 
publication in the Bar News the en­
closed letter that I wrote to Dave 
Welts on April 20. It was the unani­
mous consensus of our bar that this 
letter should be published as we are 
incensed by the action taken by the 
Board of Governors regarding the 
Limited Practice Rule for Closing 
Officers. 

Dear Mr. President: 
It was with dismay that I learned 

that the Board of Governors last 
weekend at its Port Angeles meeting 
voted to recommend approval of the 
Limited Practice Rule in its present 
form. The first opportunity that I had 
to present the contents of the rule ro 
the Yakima County Bar Association 
was on April 2. Ar that time aj;er 
some discussion, a morion was made 
and carried that I write to the Board 
of Governors requesting that they 
defer action on this rule until after 
our April 30 meeting. The reason for 
the requested delay was that I was to 
mail a copy of it to all our members 
and appoint a special committee to 
analyze the rule so it could make its 
recommendations to our bar associa­
tion at 011r April 30 meeting. A report 
would then be made to the Board of 
Governors. 

On April 2 I wrote a letter ro the 
Board of Governors requesting in es­
sence that the Board not take any 
action until after our April 30 meet­
ing and further advising the Board 
that a special committee was being 
appointed ro study the proposed rule 
and make its report to our ba,: I re­
ceived no reply to my letter and as­
sumed, incorrectly, that the Board of 
Governors would extend to the 
Yakima County Bar Association the 

courtesy of delaying action until we 
could give the Board of Governors 
our input. 

A committee was appointed con­
sisting of approximately a dozen law­
yers. The committee has had one 
meeting and plans to hold further 
meetings. 

Realizing that I had had 110 reply to 
my letrer of April 2, I called the Bar 
Association office on the morning of 
April 16 to determine whether or nor 
our request had been granted. Mr. 
Michalik was nor in but I did talk to a 
lady in his office whose name I do nor 
recall. I told her of our bar's concern 
that no further action be taken on the 
rnle until the Board of Governors had 
heard from us. She stared that she 
wasn't certain what the status of the 
mcater was bur that she believed ac­
tion would probably be deferred until 
the May meeting. I reported this to 
our counry bar at its April 16 meeting. 

On April 19 I learned from Paul 
Larson representing the Young Law-

Letters (!) 
yers Section that indeed the Board of 
Governors had acted on the proposed 
rule and that the Board of Governors 
had chosen apparently to ignore us. 
Had someone advised me that the 
Board of Governors was indeed 
going to act on the matter this last 
weekend, I can assure you that we 
would have speeded up our process 
such that we would have had a report 
to the Board or perhaps a represenra­
til'e at the Port Angeles meeting. 

I know from my discussions with 
members of rhe commiflee and or her 
lawyers that many of us hai·e serious 
misgivings about the rule as it is pres­
ently drafted. Thar is not ro say that 
there should not be a limited pracrice 
rule bur most of rhe people I have 
discussed it with have serious reser­
varions about its presenr form. 

I rhink that you can appreciate that 
we are most unhappy with this situa­
tion. I can recall that on your last visit 
to Yakima when the entire Board of 
Governors was presenr you made 
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Written by Marilyn Minzer, Jerome H. 
Notes, Clork D. Kimball, Diano l Ax­
elrod, and Richard D. Goldstein, with 
practice commentary and practice vol­
ume by Robert L. Conoson. Economic 
onolysis of medico! cost, rehobilitation 
loss or diminution of earning capacity 
by Poul M. Deutsch, M R.C , C. R.C. , 
ond Frederick A. Raffo, Ph.D. 

Matthew Bender presents the first 
moJor work to consolidate al l the law, 
statutes and cases for compensatory 
and punitive damages in personal in­
jury, wrongful death, and property 
damoge actions. 

I l lustrative damage awards and 
settlements are also provided. 

A CUT ABOVE There is nothing 
like this set on the market II addresses 
thot uncertainty ond lock of clarity 
which can develop in the law. The care­
ful analysis represented by DAMAGES 
IN TORT ACTIONS, particularly where 
decisions appear irreconc1loble, 1s o 
significant addition to legol literoture. 

BIBLIOGRAPHY DAMAGES IN 
TORT ACTIONS is fully referenced lo 

other primary and secondary sources in 
the literature. Eoch chapter concludes with 

a detailed bibliography to works by Matthew 
Bender and by other legot publishers. These 

bibl iographies encompass: • ALR Annototions 
• Treatises • The Restatement Rules • Law Re­

THE NECESSARY TASK Thoroughly 
researched by our specialized staff of ot­
lorney-writers, this work brings order to the con­
fusion of local practices case law, and the voriely 
of statutory low affecting damages. 11 informs the 
practitioner of damages he or she can seek 
to obtain ond of oll the ramifications of 
domoges recoverable. 

This is exquisitely difficull, since the 
low prescribes no definite yardstick for 
domoges. As such, ii is our purpose to 
define the porometers that do exist, so lhot 
practitioners in al l jurisdictions ore fully 
awore of precedents (and of the slate of the 
art) in advocating damages far damage 
done today. 

view Articles and Practi ce Guides • West Key Num­
ber System • Legal Encylopedios. The 
entire set is annotated to all jurisdictions. 
All moJor chapter sections ore provided 
with initial, bold-faced summaries of their 
content. And o detailed subject index 1s 
featured. Damages in 

Tort ACtions Leave it to Matthew Bender to bring you 
the lost word in torts-ond retorts. 

A RESPECTED LAWYER'S GUIDANCE In 
addition to the case low, Robert L. Conoson 
provides his own valuable practice commentary 
throughout the set. Mr. Conoson has also written a 
separate volume devoted entirely to practice aids 
and commentary. They include tested techniques 
for proving damages, promoting a subslontiol ver­
dict through trial performance, illustrative lriol tron­
scripts, procedural checklist, and sompte forms of 
pleading. As such, DAMAGES IN TORT ACTIONS 
combines the attributes of a practice guide with a 
comprehensive treatment and examination of the 
low. 

EXPERTS ON THE EXPERTS Outstanding 
experts, like Poul M. Deutsch, vocational re­
hobilitation speciolisl, and Frederick A. Raffo, on 
expert economist, drow on their own liligotion ex­
perience to offer unique insight in their own fields. 
Their evaluation includes: the use of experts; re­
habil ilotion evaluation related to varying work his­
tories; all past and future economic losses in deoth 
and injury coses. They olso provide extensive guid­
ance an costs of rehabil itolion, economic con­
sequences of disobility and the effects of porticulor 
injuri es on earning capacity. l l lustrat,ve charts and 
grophs and numerous cose histories ore also of­
fered. 

FULL COVERAGE The cogent analysis and 
practical advic1t)n this 9 volume set covers al l 
types of damages ond factors including • Pain 
ond suffering • Medical expenses • Loss of earn­
i ngs  ond earn ings capac i ty • Der ivat ive 
su i ts • Pun i t ive domoges • M i t i got ion of 
d o m o g e s  • C o l t o t e r a t  s o u r c e  d o c ­
trine • Aggrovolion of injury • Use of expert wit­
nesses • Demonstrotive and documentary evi­
dence • Contributions and Indemnity • Wrongful 
death of adult ond of ch i ld (with stale stat­
utes) • Prenatal injuries • Damages under No­
Fau l t  • Use of morta l i ty tab les • Property 
Damage • I nflation, Reduction to present value 
a n d  I n t e r e s t • C a m p a ro t 1 v e  n e g l i ­
gence • Releases • Illustrative Awards and Settle­
ments • And more 

6 ,_,_. 
MATTHEW 

------- BENOER -------� 
WHEN YOU HAYE MORE HELP. .. 

YOU HAYE MORE TIME 

���.!�:.�?;?.?.:�:.��;1; (800) 223-1940 
IN N. Y. STATE CW. (212) 370-0531 

OR SEND COUPON TO 
Michael Shar, Matthew Bender & Ca., Inc. 
235 East 45th Street, New l'arlt, N. Y. 10017 

0 DAMAGES IN TORT ACTIONS, projected 9 volume 
set ... $70.DD per volume. 
4 volumes available now; special pre-publication 
price ... $60.DD per volume 

0 Please send me the �ook(s) for a NO·RISK 30-day examination Al 
lhe end of 30 days when I'm sat,slred. I will ,eep the oooks and send in 
payment or I w11! return them to you with no turrher obligalion on my 
par! ol any kind 

0 Please rush me lurlher inlormal,on on DAMAGES IN TORT ACTIONS 
My order includes upkeep service such as supplements and revisions 
and additional upkeep servi ce such as new edili ons Any supplementa­
l on issued w11h,n 6 months of purchase w,11 be sem al no charge Al 
any hme. I will be lree 10 cancel or change my oroer lor upkeep 
services 

D I do NOT w.rnl additional upkeep service D Bi ll me 
□ Easy Pay Pl an 
0 I'll SAVE 10% by enclos-flll lull payment lor my oroer now (Plus 
applicable sal es la, I Same 30-oay return pr,v-leges apply 

Nam,., ______________ _ 

f,r" "-- ----------- ---
Addres,'---------------

c,1y, _______ s1a1e....._z,,,_ _ _ _ 
WN6-2 

Telephone # ________ _ _ _ _ _  _ 
L - - - - - - - - - - - - - - - - - - - - - - - - - - �  

Robert L. Conasan-Robert L. Cona-
son, senior partner in the firm of Gair, Go1r 

& Conason, earned hts LL. B. degree from New York 
University in 1960. He has written numerous arti­
cles for professional Journals, and is a frequent 
lecturer before PL. I. and other organizations. From 
1968 ta 1974, he wos Associate Editor, Tri al Law­
yers Quarterl y. Mr. Conason's alher professional 
activities include: New York State Trial Lawyers 
Association (Director, 1975); Member, Arneri con 
College of Trial Lawyers and International Academy 
of Trial Lawyers. 

Poul M. Deutsch-Mr Deutsch 1s a certified 
rehab1lilation counselor and a member of the pri­
vate rehabi l i tat,on counseling practice of Wotson, 
Deutsch & Associates, Inc., in Orlando, Florida. 
Having received his Master's degree in rehabilita­
tion counseling and Doctor of Philosophy in coun­
selor educalion from the University of Florida at 
Goinsville, he has worked in the field of rehabilita­
tion counseling for aver l O years. Mr. Deutsch's 
memberships include the American Congress of 
Rehobilitoti on Medicine, the Nat1anal Rehabilita­
ti on Counselors Association. 

Frederick A. Raffo-Mr. Roffa is an Associate 
Professor of Economics al the University of Central 
Flori da in Orlando, having served os Chairman of 
the Dept. of Economics there from 1977 to 1 980. 
He has published and lectures widely, and is co­
editor of Economics: Myth, Method or Madness 
and ca-outhor of The Contemporary Business En­
terprise. A consultant la government, business, 
and financial instituti ons in economic valuation 
and personal injury: wrongful death. and antitrust 
l1tigatian, Mr. Raffa earned his M.B.A. in finance in 
1966 and Ph.D. in economics in 1969 from Flori da 
State University. 

Marilyn Kroll Minzer-Ms. Minzer is a gradu­
ate of the University of Pennsyl vania School of Low 
and a member of the New York Bar. She 1s the Editor 
of the Personal Injury Newsletter, Co-Editor of the 
Personal Injury Annual, Co-Author with Richard 
Erwin of Defense of Drunk Driving Cases ond a 
contributing author to many personal injury 
treatises. 



some comments about how outstand­
ing you thought the Yakima County 

Bar was. I think I speak not only for 
myself" but for many rnembers of our 
bar in expressing ow· displeasure at 
the manner in which this has pro­
ceeded. Apparently we have no alter­
native but to give our input directly to 
the Supreme Court. I will be discuss­
ing that with our bar at our next meet­
ing. 

RONALD F. WHITAKER, 
President 

Yakima County Bar Association 
Yakima 

Hugh Who? 

Editor: 
Let me pass along a word of ap­

preciation for both the tenor and sub­
ject of President Dave Welts' article 
" The Unsung Heroes ( or ' Hugh 
W ho? ' ) ." Of all the lawyers who fit 
into the category, I can't think of one 
who is more deserving than Hugh 
McGough. 

It is indeed lawyers like Hugh that 
help to make the practice of law a 
worthwhile and fulfilling career. 

HOWARD P. PRUZAN 
Seattle 

Nuclear Freeze Resolution 

Editor: 
The discussion in the WSBN April 

editorial of the non-response to the 
Nuclear Freeze resolution presented 
to the Board of Governors concluded 
with the statement that " the threat of 
a world wide nuclear holocaust . . .  
has nothing to do with the practice of 
law . . .  " This may be true at the mo­
ment, but only in the bread and butter 
sense and in the very short run .  This 
same apparent lack of interest was 
also noticeable a short while later 
when the King County Executive 
consigned the King County planning 
for participation in the Federal 
Emergency Management Program 

(FEMA) to the dust bin with scarcely 
a murmur of either dissent or ap­
proval .  FEMA if ever implemented 
would of course have a massive im­
pact on the day to day practice of law. 

However, the mere preparation for 
use of nuclear weapons in warfare 
raises some extremely critical and 
important legal issues which it should 
be the business of t he bar to confront. 
Some recently published legal studies 
such as the Princeton University Oc­
casional paper # 10 ,  " Nuc l ear 
Weapons and I n ternational Law" 
question whether preparation for nu­
clear war is in and of itself legally 
supportable and under existing treaty 
obligations and the United States 
Constitution. 

I am informed that there is current 
planning by bar organizations for a 
CLE to present some of the legal is­
sues involved and hopefully to raise 
the level of our understanding as to 
the responsibilities of lawyers in this 
area of major public concern. Let us 

hope that with increased understand­
ing future discussion of the issues 
may have a less placid and more con­
cerned consideration than occurred 
on presentation of the Freeze Resolu­
tion to the Board. 

JOHN CAUGHLAN 
Seattle 

"Co1111se/. I said the exhi/Jit co11/d be wi1h­
drall'11, 1101 destroyed." 

FINALLY: 
BIG-FIRM ADVANTAGES 
FOR SMALL LAW FIRMS 

Our Attorneys Resource Center can help you cut 
your overhead up to 50%. 
And do it in style. Now you can have all the advantages that 
larger firms enjoy-for a fraction of the cost. 
Choose from a full range of services, either full-time or only 
when you need them. And best of all, you'll pay only for what 
you use: 
• LEXIS Computerized • Automated Legal Forms 

Law Library • Advanced communications 
• Prestigious offices in prime • Professional staff 

Washington locations • National Attorneys' Referral 
Special Introductory Offer 
We're so sure you'll like Attorneys Resource Center, we'll give 
you FREE services for a MONTH when you sign up for three. 
But this offer must be limited, 
so call right now: 800/227-3004. 
In California call 800/652-1848. 

I 
nn: HEADQUARTERS COMPANIES 

Offices Coast to Coast 
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Butterworth 
A Pu blisher 
for Washington 
Attorneys 

Local Rules of the Superior Court: 
Washington State 

Every attorney assisting clients in different counties faces the risk of incorrectly 
filing the legal paperwork. Each county has its own method of processing the 
vast amount of forms it receives. Timely and correct filing is vital. 

Butterworth has responded to the need to avoid being "hometowned." Local 
Rules of the Superior Court: Washington State gathers the local county court 
rules of all 39 counties in an easy-to-use, looseleaf manual. 

Local Rules is arranged and indexed by county. It is frequently updated to keep 
you informed. It will save you time and aggravation in searching for these often­
elusive rules. 

This comprehensive publication includes the latest supplement, which was 
issued in February 1982. 

All Butten.vorth's books are sold on the basis of 30 days' approval. 

BUTIERWORTH 
LEGAL PUBLISHERS 

For your convenience just clip this 
form and mail your order to: 

Butterworth Legal Publishers 
160 Roy Street 
Seattle, WA 98109 
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Name ______________________ _ 

Firm _____________________ __ _ 

Address ______________________ _ 

City ________________ State _ Zip __ _ 

Phone ________ ______________ _ 

Signature _______________ ______ _ 

D Send me __ copy(s) of Local Rules of the Superior Court: Washington State. 
$45 ISBN: 409230049 

D Please bill me. 
D My check or money order is enclosed. 

□Send me literature on other publications by Butterworth. 

□Have a representative contact me. 

Prices subject to change without notice. 
Please add 6.6% Washington State Sales Tax. 



In  1803 our very first United States 
Supreme Court stated "the very es­
sence of civil liberty certainly con­
sists in the right of every individual to 
claim the protection of the laws, 
whenever he receives an injury" 
Marbury v. Madison, 1 Cranch 1 37 ,  
163 .  

Although an argument can be 
made that government should not be 
the target for lawsuits each and every 
t ime a soldier is injured or killed dur­
ing risks or hazards endemic to 
safeguarding our nation, recent re­
ports of brutality directed at soldiers 
evidences "conduct that shocks the 
conscious" .  Rochin v. California , 
342 U . S . 1 65 ( 1 952 ) .  Albeit in 
Rochin , the United States Supreme 
Court was concerned with overturn­
ing a conviction obtained by a forced 
stomach pump by which morphine 
was found within M r. Roch in 's 
vomit, the court nevertheless stated 
that "this course of proceeding by 
agents of government to obtain evi­
dence is bound to offend even hard­
ened sensibilities. They are methods 
too close to the rack and the screw to 
permit . . .  " .  

Military officers and enlisted men 
are also agents of our government. I f  
the abuse and neglect inflicted upon 
soldiers even arguably fall within the 
realm of disciplining a soldier," the 
proceedings by which this [disci­
pline] was obtained do more than of­
fend some fastidious squeamishness 
or private sent imentalism . . .  " .  
Rochin v. California. 

I n  Bivens v. Six Unknown Named 
Agents of the Federal Bureau of Nar-

Michael B.  Golde11kranz of Re111011 is a11 as­
sociate wirh rhe firm of Anderson & Jackso11. 

IfYou Ask Me . . .  {!) 

Military Injustice 

by Michael B. Goldenkranz 

caries , 403 U . S .  388 ( I 977 ) ,  the 
United States Supreme Court judi­
c ially created a damage remedy 
which was not previously provided 
for by either our Constitution or Con­
gress. I believe Bivens concerned a 
warrantless search of a house, other 
than that intended, and the resultant 
arrest of the wrong person . The 
method by which the home was en­
tered was not unlike those which 
cause us to sit on the edge of our seats 
in a movie theater. Needless to say, 
the Bivens suffered great humilia­
tion, embarrassment and mental suf­
fering as a result of the federal agents' 
unlawful conduct. The lower courts 
in that case had previously ruled that 
the agents of the federal bureau of 
narcotics were immune from liability 
by virtue of their official position .  
The United States Supreme Court, 
however, provided a means by which 
Bivens was able to obtain money 
damages to redress the invasion of his 
rights. 

The court stated, "That damages 
may be obtained for injuries con­
sequent upon a violation of the Fourth 
Amendment by federal officials 
should  hardly seem a surpri sing 
proposition. Historical ly, damages 
have been regarded as the ordinary 
remedy for the invasion of personal 
interests in l iberty . . .  " Bivens. 

"The Feres doctrine," under which 
the government cannot be sued for a 
serviceman's injury or death while he 
is in the military no longer serves an 
effective purpose. I t  renders the 
military virtually unaccountable. To 
sanction brutal conduct which pur­
portedly leads to the deaths of ser­
vicemen would be to clothe brutality 
in law. 

The Washington Supreme Court, 
in reviewing prior decisions of the 
United States Supreme Court, reiter­
ated that "convicted and incarcerated 
persons are not wholly stripped of 
constitutional protections when they 
are imprisoned for crime. There is no 
iron curtain drawn between the Con­
stitution and the prisons of this coun­
try". State v. Hartzag , 96 W n . 2d .  
383 ( 1 98 1 ) .  A serviceman (or his fam­
ily) who cannot sue the military for an 
eggregious breach of his civil liber­
ties is ,  in essence, provided even less 
constitutional protection than those 
imprisoned for crimes. 

In  order to curtail future injuries 
and deaths resulting from severe 
manhandling by its armed forces, 
Congress should enact a statute by 
which the United States government 
would no longer be immune for il­
legal acts of its officers or enl isted 
men performed in the course of as­
signed duties. A provision for suffi­
cient monetary damages should be 
included by which either the ser­
viceman injured or his survivors 
would  be amply compensated.  
Perhaps then an effective deterrant 
would be enacted to thoroughly dis­
courage the forms of military abuse 
which presently occur. D 
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Originally, I had planned to stake 
out the Presiding Judge's department 
of the county courthouse and inter­
view all the lawyers there about how 
they spend their disposable income. 
Unfortunately, many of the lawyers I 
sought to interview could shed no 
light whatsoever on that subject. That 
was because they had no disposable 
income. In fact , some had no income 
at all. Several young attorneys told 
me that they were paper millionaires , 
considering their accounts receiv­
able; in light of accounts actually re­
ceived, however, they were candi­
dates for bankruptcy. 

There is a generation of lawyers 
who became lawyers not to line their 
pockets with silver, but to fight evil 
and injustice. Their numbers have 
been greatly reduced by starvation, 
among other things, and as the ranks 
of lawyers grow, so too grows the 
percentage of lawyers who realize 
that it is not a sin to fight evil and 
injustice and still make a living doing 
so. I suspect that the impecunious lot 
I encountered at the courthouse dur­
ing my initial interviews fell into that 
category of attorneys who had re­
cently undergone the metamorphosis 
from starry-eyed, hungry idealist to 
l ucre- seeking , hungry pragmatist. 
They knew that they wanted to be 
financial successes, but they had no 
idea how to invest their money should 
they actually succeed. 

The four major principles of 
money management are: I )  invest in 
your future, 2) invest in your law 
office , 3) invest in yourself, and 4) 
invest in real estate. 

I f  you have a fair amount of money 
to invest, for example, you should 
consider setting aside something for 
retirement, say at the reasonable age 
of fifty. You might consider an IRA or 
open a savings account. 

An Investment Primer 
for Lawyers 

As for your law office investment ,  
purchase a micro computer system, 
which will speed up your work flow 
and hence increase profits. 

Invest a little in yourself-you de­
serve it, after all. Buy yourself a four 
door, six cylinder Oldsmobile. Your 
clients will be impressed with your 
good sense and practicality. 

Invest in some underpriced real es­
tate: a cottage in the woods or a small 
condominium on Spirit Lake. 

Suppose you have a LOT of money 
to invest. You might still want to set 
aside something like an IRA for re­
tirement. On the other hand, if you 
really have a lot of money, you just 
might want to retire right now and 
open up a numbered Swiss bank ac­
count instead. 

As for your law office investment, 
purchase a mainframe computer sys­
tem which will replace every living 
organism in your present firm and 
which will churn out ten times the 
work for only one-tenth the cost. Re­
tain one human staff member to make 
coffee, however. 

I f  you have a lot of money to 
spend, spend a little on yourself. Buy 
a leather upholstered Ferrari or Rol ls 
Royce Silver Shadow. If you have 
that kind of money you do not even 
have to deserve it . Potential clients, 
however, will probably think you did 
something to deserve it , thus they 
will imagine you have great legal 
prowess (good for business and more 
Rolls Royces) .  

With a lot of money you could pur­
chase some real estate: all of 
downtown Spokane, for example, or 
perhaps Grand Coulee Dam. 

What if 
you have liule or no money 

to invest? First, trade-in your '62  
Volkswagen for a used bicycle and a 
Metro bus pass. Hitch rides whenever 
possible. Your thrift will impress your 

Editor's Page @) 

clients (should you have any). 
Invest in real estate: pay your rent 

before the landlord has you evicted. 
Spend some money on law office 

technology: purchase a pocket cal­
culator so that you can calculate how 
much money you will have to make to 
buy a micro computer. 

Think about your future. Open a 
piggy-bank account; do not bother 
opening an IRA-you will probably 
have to work until the day you die, so 
forget about retiring. 

So you still have no idea how to 
invest the money you earned practic­
ing law? Then don't waste any more 
time reading this column. Turn the 
page and start reading the advice of 
the pros. 

� 
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One of the 
leading business 
valuation firms 
in the country w; 

is right in your 
own back yard. 
Willamette Management Associates has the "/J4D. 
largest professional valuation staff in the 
West - fourteen research analysts, 
including four qualified expert witnesses. 
Their combined knowledge is overwhelming, a 
and so is their total experience. 
The Willamette Management staff has 
performed more than 700 valuation studies, 
for a variety of businesses and for almost \ 
every conceivable application: Mergers and j acquisitions. Property settlements and other 
civil litigations. Estate taxes. Gift taxes. t 
Dissenting stockholders' actions. Employee 
stock ownership trusts (ESOTs) .  
Recapitalizations. Divestitures and tender 
offers. Public offerings. To name a few. 
This accumulated experience, and the 
professionalism and thoroughness which 
characterize each project, have established 
Willamette Management Associates as one 
of the top ten valuation firms in the entire 
United States. Yet they're right here, close 
to home. 
When you or your clients require an 
independent business valuation, call the firm 
with the resources, the data base, the 
credibil ity, and the experience behind it. 

Willamette Management 
ASSOCIATES, INC 

Seattle Office 
405 Columbia St., Seattle, Washington 98104 
206 I 447-9784 

Headquarters 
534 SW Third Ave., Portland, Oregon 97204 
503 I 224-6004 

2521 Evening Star Dr., Salt Lake City, Utah 84117 
801 / 277-1002 

900 Fort St., #1777, Honolulu, Hawaii 96813 
808 / 538-6317 
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Productive Participation 
Possibilities-Part II 

The WSBA Board of Governors determines and im­
plements the policies and programs of the State Bar, 
based on input from individual Bar members and other 
resources relevant to the topics at hand. As such , the 
State Bar is involved in an enormous range of activities 
directed toward the improvement of our legal system. 
Most of these activities involve and have the potential to 
affect the practice of law directly, with the benefits accru­
ing ult imately to the public at large. 

Although the Board establishes policies and programs, 
there are far too many of them for the Board to maintain 
continuing involvement in the actions required to im­
plement them. Accordingly, the Board has created a 
means for individual members of the Bar to participate in 
the conduct of the Bar's business: The Board created 
Standing Committees (and other Boards) ,  and that was 
good. 

The Board places a high reliance on these various 
bodies to analyze, write, speak, recommend, act, and 
otherwise to take a vital role in the affairs of the State Bar. 
We have literally scores of Committees and Boards in­
volved with every facet of Bar work , and each contrib­
utes invaluable input to the Board to enable the prompt, 
orderly, and informed conduct of the Bar's business. To 
give you an idea of the wide variety of activities-and 
the inherent opportunities for mental stimulation and 
service-provided by these organizations, the following 
is a current list of Standing Committees and Boards: 
Committee on Alcohol ism, Arbitration Law, Attorneys 
Professional Insurance, Bench-Bar-Press, Board of Bar 
Examiners, Civi l  Rights, Clients Security Fund, Code of 
Professional Responsibility, Continuing Legal Educa­
t ion,  Corrections, Court Rules and Procedures , Disci­
plinary Board , Editorial Advisory Board, Fee Arbitration 
Board, Group and Prepaid Legal Services, International 
Law, Internship, lnterprofessional, Judicial Recommen­
dation Committee, Committee on Law Related Educa­
tion, Law School Liaison, Lawyer Referral, Legal Aid,  
Legal Assistants, Legal Services to the Armed Forces, 
Legis la t ive ,  Local Admin is tra t ive Commit tee­
Discipline, Office Practice, Public Relations, Resolu­
tions, Specialization Board, Travel and Unauthorized 
Practice of Law. 

The above titles were obviously based on the chartered 
purpose of each group. Would you like to have your 
opinions, special knowledge and advice taken seriously 
by the Board on any of those matters? Do you feel that 
you want a say in the way the State Bar is run and in the 
potential results that may affect you personal ly? 

If the answer is yes to any of these questions, I invite 

you to join the Committee or Board of your choice. I can 
assure you that we, like Uncle Sam, want you. 

As a matter of fact ,  at this moment, the Board is 
recommending new members for the make-up of State 
Bar Committees for the Fiscal 1982-83 term, beginning 
October I .  The selection process is sort of like a profes­
sional sports draft round. Each Board member recom­
mends interested persons from his/her own (Congres­
sional) district for Committee vacancies, and the Board 
as a whole agrees by consensus on the choices. For most 
Committees, the term of membership is one year, and 
several vacancies open up each year. 

Some Committees have been historically active; 
others have not. Some are quite conservative by the 
nature of their assignments; others have memberships 
rife with revolutionaries, determined to change the 
world-or at least the Bar Association. 

My challenge to you is to pick up the torch of your 
choosing . The State Bar is your organization, and its 
progress/service/effectiveness depends on you. Contact 
your personal representative on the Board and declare 
your interest. Take the offensive in guiding your Bar's 
destiny. To paraphrase a well-known brokerage firm, 
"When Committee members speak, the Board of Gover­
nors listens." 

We'd like to listen to you . 

Coopuc Lb/2 
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FREE BOOKS AND GUIDES AVAILABLE 

LAW OFFICES OF DAN P. DANILOV 
3108 Rainier Bank Tower 

Seattle, WA 98101 
Telephone: 1(206)624-1580 
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False Starts, Wrong Turns and Blind Luck: 

Financial Success in Law 

by Terry P. Abeyta 

" Why me?" was the question I shot back to the inquir­
ing editor. I was taken back by the editor's over­
eagerness in soliciting someone such as myself so obvi­
ously lacking in credentials. 

Then, it slowly came to me , I was the author elect 
chosen precisely because of my naivete, total lack of 
credentials, and obvious lack of qualifications. I was 
being chosen precisely for what I lacked-business ex­
perience. I t  occurred to me, much to my horror after I 
accepted the assignment, that the article would be sub­
titled: "learn from my mistakes." Such was my fate. 

The editor had asked me, a trial lawyer totally devoid 
of business background, to display my shortcomings to 
the civilized world, or at least such small part of it that 
regularly reads the Bar News. 

This article addresses the topic of what one can do to 
help insure financial success in the practice of law, and 
how to keep that success from slipping between one's 
fingers once it has been achieved. Inevitably my 
thoughts must be preceded by a disclaimer. 1 have not 
ever been , nor do I have ambitions of becoming, a 
business lawyer. I admit that I copped out by taking 
"baby tax" in law school, barely squeaked through 
commercial transactions, and always seemed to more 
easily identify with the debtor than the creditor in my 
bankruptcy course. I am a trial lawyer, who emphasizes 
personal injury in my practice , but who has also had, by 
necessity, to learn something about managing one's own 
business. After being totally sheltered from the business 
side of law, in February 198 I I found myself thrust into 
the role of small businessman. I was in solo practice. 

What follows is a catharsis, of sorts, representing 
twelve months worth of false starts, wrong turns, and, 
ultimately, a fair measure of blind luck. For a learned 
treatise on law office management, check with the State 

Bar office. For a first person account of the weaning of a 
trial lawyer, read on. 

The most valuable thing I have learned from my first 

No dollar is better spent than the one plowed back 
into a growing law practice. 

year of solo practice was the value of investments close 
to home-in one's own business. No dollar is better 
spent than the one plowed back into a growing law 
practice. Most lawyers I have known (and I include 
myself in this over generalization) are poor businessmen. 
We may do a crackerjack job of turning a sprained neck 
into instant cash, but we fail miserably as a rule in  
investing and managing our hardearned profits. 

I suggest that reinvesting your profits into your prac­
tice takes advantage of your strongest suit because i t  

Terry P. Abeyta is a principal in the 
Yakima lawjirm ofTerryP. Abeyta, /11c. , 
P.S. specia/izi11g in personal injury 
cases. He is a graduate of Whit mall Col­
lege and eamed his J.D. at the Univer­
sity of Washington. He serves 011 the 
Board of Governors of WSTLA . 
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constitutes an investment in the business you know best. 
For example, rather than plunking your hard earned 
profit into a speculative land transaction, why not up­
grade your word processing capabilities or raise the 
caliber of your staff assistance. The land venture may 
become a winner; your own business is a winner. 

It i s ,  of course, important to use a measure of discre­
tion in chosing areas to upgrade within your practice 
which can be expected to produce a net return-the 
bottom line of any investment. Upgraded word process­
ing can produce larger profits by improving work flow 
and turnaround time. It may be folly, on the other hand, 
to plow your hard earned profits into top of the I ine office 
furniture or law books which look impressive in  your 
l ibrary but are expensive to maintain and are available in 
the county law library. 

So, the key in investing in  your own business is to 
focus on those areas which can reasonably be expected to 
produce a net return.  Avoid the non-product ive ,  
window-dressing areas which may be attractive but 
which are of l i ttle benefit. For me, the best investments 
my first year were moving from straight typing to word 
processing, adding a second fu ll-time legal assistant, and 
acquiring high quality dictating equipment. Each of 
these investments allowed me to increase production, cut 
turnaround time and, in the process, expand and satisfy 
my growing clientele. 

As you begin your metamorphosis into business 
owner, it is crucial that you develop a few key relation­
ships. The first of these key contacts will be a young, 
aggressive banker. I purposely use the term banker, not 
bank. Anyone in business can and usually does have a 
banker. Those who wish to succeed in business will have 
a personal banker. Cultivating such a relationship will 
help smooth out the rough spots you will encounter in 
being in business for yourself. My best advice is to 
choose a banker that is hungry and aggressively building 
his own clientele just as you are engaged in building 
yours. 

Such a banker can be expected to be competitive in  
serving the small businessman. I chose a small, locally 
owned bank and banker who had recently come to 
Yakima and both of whom wanted badly to beat the 
competition for professional accounts. 

Starting a solo practice or new law firm invariably 
involves a loan for acquisition of capital assets and for 
tiding you over until the cash begins to flow. Also, 
occasions will arise, and who is more acutely aware of 
this than a personal injury lawyer dependent on contin­
gent fees, when dollars out exceed dollars in. A line of 
credit for the neophyte business may rise or fall on a 
personal banking relationship. As a new business, there 
will be months when potential exceeds performance. 

A second key contact must be made early on. Develop 



a strong relationship with an ambitious, knowledgable 
CPA .  Choose one with a tax emphasis .  Do not mistake a 
bookkeeper for a tax CPA. You will need more than a 
bookkeeper (your secretary can keep the books). You and 
your business will benefit from the tax advice and busi­
ness planning counsel from a tax CPA .  Incidentally, you 
may find, as I did, that CPAs, especially those active in 
business planning, are a fertile source of referrals. So, 
cultivate that relationship and make it work for you. 

Your CPA will be able to assist you in computing the 
"real cost" of acquiring new equipment once you ac­
count for such foreign-sounding concepts as investment 
tax credit and accelerated depreciation. Investment tax 
credit ( ITC) gives you a d irect credit against taxes for up 
to 10 percent of the purchase price of some capital assets. 
The combined effect of ITC and depreciation (a paper 
loss which occurs as the cost of a capital asset is written 
off over a designated period of time) can result in acquisi­
tion cost being much lower than sticker price. 

A good CPA can also advise you on when to incorpo­
rate your professional practice. Although almost any 
lawyer would jump at the chance to be president of his 
own corporation , the prestige of corporate trappings is 
the last reason to incorporate. The first reason to incorpo­
rate is for tax savings. I went into solo practice in Feb­
ruary I 98 1 and incorporated seven months later. 

I ncorporating my practice allowed me to gain some tax 
flexibility and the ability to defer income. The basis for 
income deferral is the superimposition of a tax year for 
the corporation different than that of the calendar tax year 
for the individual . For example, assume that in De­
cember of J 982 you generate some unusually high in­
come on a personal injury verdict. The sole proprietor or 
unincorporated partnership has no choice; i t  must take 
the fee as income for that year and pay taxes on it in April 
1983. The smart lawyer who has incorporated will ,  on 
the other hand, have the option of holding that income in 
the corporation and not pay i t  out until 1 983 .  The income 
thus received is income to the lawyer for 1983 and taxes 
need not be paid until April 1984. I ncorporation provides 
the means for deferring income from one year to the next 
with the resultant tax savings (particularly if the Reagan 
tax cut remains intact). 

Incorporation also allows the adoption of an accrual 
basis for accounting as an alternative to cash basis. An 
accrual basis allows income, and expenses, to be re­
ported as the right to receive, or obligation to pay, is 
incurred. Properly handled, adoption of an accrual basis 
allows the deduction of expenses before they are actually 
paid. Of course, the opposite is also true as to accrual of 
income, but a good CPA will help show you how to 
maximize accrual of expenses and minimize accrual of 
income (all within generally accepted accounting prac­
tices, of course). 

There are other advantages of doing business as a 
corporation. Adopting a corporate form allowed me to 
purchase a vehicle through the company with before tax 
rather than after-tax dollars. The cost of purchase pay­
ments including all interest, gasol ine, taxes, license, and 
maintenance can all be legitimately deducted as business 
expense. The net effect is to allow the businessman to 
afford a better quality car at a lower price than if one had 
to purchase and maintain it with after-tax dollars reduced 
by a 50 percent tax bite. 

A group medical plan can also be purchased through 
your corporation and the premiums deducted as costs of 
doing business. A large percentage of the cost of a 
disability insurance policy, which is critical to the small 
businessman, can similarly be written off. A disability 
insurance policy, which provides for income continua­
tion payments to you in the event that you are too sick or 
injured to work, can be purchased through the corpora­
tion. A disability policy is a particularly wise investment 
for the sole practitioner or member of a small firm who 
cannot rely on other partners to carry his salary in the 
event of disabling injury or illness. An individual can 
deduct only the first $ 150 of insurance premiums with the 
balance to be applied toward meeting the requirement of 
expenses in excess of three percent of adjusted gross 
income before a deduction is allowed. A corporat ion can 
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HERE'S ONE WAY TO INCREASE 

BUSINESS PROFITABILITY . . .  

OWN A wee TELEPHONE SYSTEM. 

Increase your company's productive telephone time and decrease telephone 
costs. It's all possible when you own the most economical and efficient inter­
connect telephone system available from Washington Business Communica­
tions . . .  the people who sell telephone systems! 

WBC will conduct a free design survey of your needs, work with you to select 
the right telephone system, install and maintain the equipment, and train your 
people how to use it properly All this by the most experienced interconnect 
company in the Northwest. 

Call WBC today at 455-5949 . . .  You will get the right answers. 

Washington 
Business 
Communications 

P.O. Box C-97325, Bellevue, WA 98009 (206) 455-5949 

Wholly owned by American Business Communications of Oregon . . .  The Northwest's largest. privately owned, interconnect 
telephone company with sales and service offices in Medford. Eugene. Coos Bay. Bend, Salem, Portland, Vancouver, Seattle. 
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even reimburse its officers for all medical or dental ex­
penses not covered under a group plan so long as all 
employees of the corporation are treated equally. 

One of the best investments the lawyer who is ex­
periencing some.financial success can make is to estab­
lish a Keogh or a pension or profit sharing plan . 

More latitude is also afforded to the corporate em­
ployee in the deduction of expenses for such items as 
seminars , travel and entertainment. A corporation need 
not substantiate daily expenses unless they exceed $50. 
An individual has the burden of substantiation when per 
diem expenditures exceed $8 .  

All of the fringe benefits described above, all of which 
are good investments in your new business, are more 
easily justified to the IRS by a corporation. Many law­
yers who are not incorporated deduct many of these 
expenses, but can anticipate difficulties in the event of an 
audit (or so my accountant advises) .  

One of the best investments the lawyer who is ex­
periencing some financial success can make is to estab­
lish a Keogh or a pension or profit sharing plan. The 
basic concept behind a plan is to defer, and thus shelter, 
income. Contributions to a Keogh or qualified corporate 
plan are invested. These contributions are deductible to 
the business and are not taxed to the individual for whom 
they are invested. Contributions are left in the plan until 
retirement age, usually between 59½ and 70½ years of 
age, and are taxed only upon withdrawal. 

These plans offer an immediate tax savings and estab­
lish a fund which, properly invested and regularly added 
to, can provide a sizeable fund for retirement. Under 
certain circumstances, loans can be made to participants 
and the investments can be managed by the lawyer who 
establishes the plan. 

Both a Keogh and a qualified plan have advantages 
over an IRA. Contributions to IRAs are limited to $2,000 
annually. Contributions to a Keogh may go as high as 
1 5%  of income or $ 15 ,000, whichever is more, and 
contributions through a qualified plan may be even 
higher. The types of investments which can be made are 
virtually unlimited. I n  short ,  contributions to such plans 
offer an excellent method of shielding excess income and 
providing a nestegg for one's retirement. 

Because the funds are taxed only upon withdrawal, the 
tax bite may be less severe because withdrawals may 
occur when the taxpayer is in a lower tax bracket .  The 
cost of setting up a Keogh plan is minimal and even 
es tab I ishment of a qua I ified plan should  not exceed ap­
proximately $ 1 ,000. Of course, it is important that con­
tributions to any retirement plan are made with funds 
which are not needed in the normal business, because 

early withdrawal results in a substantial penalty. 
One other advantage of a pension or profitsharing 

plan, which is only available to the corporation , should 
not be overlooked. Such a plan provides an incentive to 
attract and keep experienced, career-oriented staff. Usu­
ally the plan is set up so that vesting occurs over a 
substantial period of time, often with 10 years f or full 
vesting. Contributions must be made into the plan at the 
same percentage of income for all participants. However, 
by integrating the plan with Social Security, the greatest 
benefit will go to those with the most substantial in­
comes. 

For the lean months-and there is no way to avoid 
having some- it is important that the lawyer-

Budgeting an amount to be set aside each month is 
critical to survival as a small businessman. 

businessman create a financial cushion. M y  suggestion is 
that you develop a savings plan for putting aside a certain 
amount each good month for a "rainy day". Budgeting an 
amount to be set aside each month is critical to survival as 
a small businessman. Even the best of times can sud­
denly turn financially tight through a sudden drop in cash 
flow, usually when it is least expected. I have also 
learned there is no way to predict a lean month. A ready 
reserve account will help pull you through the tight 
months and provide a sense of f inancial security in the 
good times. 

Although it is difficult to generalize, a cushion suffi­
cient to pay three months basic business overhead and a 
modest draw to you should be sufficient. Most business 
overhead insurance policies ,  which I also recommend, 
kick in at three months so a reserve sufficient to last 90 
days makes economic sense. 

Your banker (and mine if he reads this) will not like the 
next suggestion. I suggest that you not use your firm 
checking account to accumulate and hold your financial 
cushion . Instead move your accumulations periodically 
from your checking account into a money market ac­
count. These accounts are available through all of the 
major brokerage houses. The advantage is that they draw 
interest at a current rate of about 14 % . The funds are 
completely liquid and may be withdrawn within a few 
days time. Checks can also be written on the account 
with your investment earning interest while your checks 
clear. These accounts are no substitute for a business 
checking account but do nicely compliment a regular 
checking account and represent a good investment and 
hedge against inflation. 

Also worth your consideration , in years when profits 
are high, is leaving funds in the corporation. Earnings 
left in the corporation will be taxed at year end at the 
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COMPUTERIZED 

LITIGATION 

SUPPORT? 

YES! If you are faced with managing large numbers of 
documents in your litigation, GLOBAL DATA MANAGE­
MENT can help. 

GLOBAL is a computerized litigation support service 
designed to assist the attorney in organizing, reviewing, 
storing and retrieving the information contained in the 
thousands of pages of documentation associated with 
much of today's litigation. 

GLOBAL offers a full range of support services, 
including: 

• Assistance to the attorney in organizing the 

documents and consultation in setting 

the criteria to be used in analyzing the 
documents. 

• Review and analysis of the documents by 
GLOBAL'a trained paralegals, or assistance 

and training of the attorney's ata!f. 

• Entry of the information obtained into 
GLOBAL'a computer. 

• Access to the stored data by means of the 

sophisticated DATASl!lARCH program de­
veloped by GLOBAL. 

BUT, GLOBAL DATA MANAGEMENT is a support ser­
vice with a difference! Our DATASEARCH program is also 
designed to assist the attorney in the analysis of his/her 
litigation documents. GLOBAL's approach will enable the 
attorney to obtain the maximum and most efficient use of 
the information contained in the documents. NO other 
support service can match our analytical ability. 

We look forward to being of service to you. For further 
information, please call Stephen J. Maag (member 
Washington State Bar) at ( 206) 641-1545. 

GLOBAL DATA MANAGEMENT, INC. 

14400 BELLEVUE-REDMOND ROAD. SUITE 102 
BELLEVUE. WASHINGTON 98007 
(206) 641-1545 
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corporate rate of only 17 % on the first $25 ,000 and 20% 
on the next $25 ,000. The advantage is clear to anyone in 
an individual tax bracket of 40 to 50%. 

Certain precautions must be taken to avoid a determi­
nation that the corporation is the personal holding com­
pany of the primary stockholder, but some investments 
may be made through the corporation and the profits held 
there and taxed at a much lower rate than if paid as salary 
or bonuses to the stockholder. Consult with and follow 
the advice of your tax accountant in this sensitive area. 

The more I have learned about business the firmer I 
hold the opinion that what Mark Twain said about good 
bourbon whiskey also applies to deductions: "Even too 
much is not nearly enough." 

Inevitably, as night follows the day, so wi l l  financial 
success visit itself upon the wise lawyer who follows the 
simple advice of this article (I wi l l  assume the skeptics 
have long since stopped reading ) .  The next issue which 
must be faced is  how to keep the income production ball 
rolling. An important ingredient of success is  maintain­
ing i t  after it begins to evidence itself. Your attention must 
be focused on whether to invest by hiring an associate. 
Growth of your business through addition or more law­
yers is difficult to discuss. My view is  that every success­
ful solo practitioner must eventually grapple with the 
question of growth, which is  one of the most important 
issues requiring resolution during the first few years of 
solo practice. 

I have been an associate in a mid-sized firm, both an 
associate and a partner in a small fi rm, a solo practit ioner, 
and now the employer of an associate. The decision on 
whether, when, and finally which associate to hire was 
soul-rendering . My experience and observation told me 
that many more problems are created than solved by 
growth of numbers. Upon further reflection, I decided 
that i t  was not growth, but growth at the wrong times and 
for the wrong reasons, that was the root of the problem. A 
decision to add a new lawyer should not be made, from a 
business standpoint, simply because one finds himself 
too busy. Further attention must be given to the questions 
of whether the upsurge in volume is temporary or more 
likely to be of longer duration, whether the work being 
handled is  profitable, and whether you are wi l l ing to take 
on the substantial commitment in expense and time re­
quired to supervise and train another lawyer. 

The addition of another lawyer means substantial addi­
tional expense for salary, office space, secretarial help, 
furniture and equipment, as well as the " invisible costs" 
of malpractice;insurance, fringe benefits and t ime to 
supervise. The additional expenses, and draw on your 
time i n  delegation and supervision, may make the in­
vestment a negative one in  terms of cash flow for the first 
few months at least depending on the experience and 
ambition of the new lawyer. 



A wise step before taking on the expense of another 
lawyer, particularly until any temporary aberration in 
work volume is accounted for, is to first consider adding a 
paralegal or more selective screening of new cases. The 
message is simply that hiring another lawyer may be a 
wise investment, or it may present a great financial risk. 
I t  is far easier to hire than to fire. Before making a 
decision to grow, weigh whether the growth will make 
you more productive. Productivity is, after all, the bot­
tom line in evaluating the financial health of your busi­
ness. 

I must confess that two months ago I carefully weighed 
all these factors and still decided to hire. 

Growth means the question of how to divide the profits 
of your practice must soon be faced. There are as many 
methods for d ividing partnership profits as there are 
partnerships. I have found that these methods present two 
basic models. The first can be identified as the "com­
munistic" model. In this system the profits are divided 
relatively equally between the partners (perhaps with 
some different classes of partners). The second basic 
prototype is the "capitalistic" model where, in the purest 
example, division of profits is based solely upon produc­
tivity. The trend in recent years appears to be away from 
the communistic model to the free-market, capitalistic 
model. My own experience has led to the conclusion that 
any formula which does not have income production as 
the most heavily weighted factor in dividing profits is 
doomed to breakdown and eventual failure. 

The reason for this seems to be that objective data such 
as income production leaves I ittle room for interpretation 
and argument. Subjective factors, on the other hand, are 
susceptible to wide variance in i nterpretation. A division 
of the profits of your business based on such intangibles 
as seniority, generation of business, community service, 
and referral credits, invariably lead to strong differences 
of opinion as to which factors to weigh and the relative 
weights to be g iven. 

The better practice, in  my experience, is to chose a 
formula which relies heavily upon income production. 
Such a system allows each principal in the firm to decide 
how much he wishes to earn and enables him to meet his 
personal objective. Of course, overhead must be equita­
bly apportioned and some provision made for new 
partners to buy into the equipment, work-in-progress and 
receivables of the firm. Certain modifications can be 
made to the capitalistic model suggested here, but the 
more intangible factors incorporated the more the poten­
tial for disagreement grows. 

One of the most frequent criticisms of the communis­
tic model is that it stiffles production and breeds a feeling 
in the younger, harder-working partners that they are 
carrying senior members of the firm. Criticism of the 
model which relies solely upon income production is that 

it undercuts firm cohesiveness and fosters a possessive­
ness toward individual clients. Firm cohesiveness is an 
important concept in any business venture. To that end it 
may be advantageous to work toward a capitalistic model 
tempered with some "socialism". I ncome production 
would remain the dominant feature with some weighing 
for intangibles described above which members of the 
firm believe are important parts of their firm practice. 
This hybrid system would recognize that there are advan­
tages to partnership practice other than financial , and that 
a well-run firm is, or should be, more than an assemblage 
of solo practitioners. For those that prefer the latter, 
consideration should be given to an office sharing ar­
rangement where certain items of overhead are divided 
but each lawyer runs h is own busine s as a separate and 
distinct financial entity. 

The important thing is to select a model for fee divi ion 
which fits the needs and expectations of the lawyers who 
practice together i n  your firm. Growth demands careful 
study and comparison of the alternative methods for 
arriving at the bottom line of the practice of law as a 
craft, a business. The issues presented in this area repre­
sent, perhaps, the ultimate challenge to the accomplished 
lawyer who would also be the successful manager of his 
business. Your time invested in studying this important 
issue will represent a good investment in your business. 

Take it from me, a trial lawyer (and also businessman). D 

- ATTORNEYS -

Our Experienced, Professional  
FORESTERS 

Ca n Serve You Wel l  

Services Include : 
• Expert Witness 
• Timber Cruising & Appraisals for: 

Estate and Tax Planning 
Timber Sales and Purchases 
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Foresters & Managers, Inc. 
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If you're in a position to benefit from a tax shelter-an investor 
with a net worth over $200,000 and/or a current income over 
$60,000 - you're fortunate indeed. 

But a tax shelter must first be a good investment based 
on sound economics. Second, its tax advantages should allow 
you to real ize current tax savings via special deductions that 
not only lower your tax rates, but can also offer partially or fully 
sheltered cash flow. 

As your accountant wil l expla in ,  a good tax shelter 
shelters your current income while providing a residual asset. 
But there are so many tax shelters, how do you find one 
su itable for you? 

Ask a Kidder, Peabody stock­
broker for h is thoughts. He is a profes­
sional, experienced in helping upper­
income individuals maximize their 
investable dol lars. Further, he has 
access to some of the latest and best 
thinking on tax shelters. Because 
experts in the f irm's Tax Shelter 
Department examine hundreds of tax­
advantaged opportunities each year. 
They cul l  out wel l  over 90% and care­
ful ly scrutinize the remaining-focus­

Kater;� 
thinks twice. 

ing on management, fi nancial stabi l i ty, past performance, tax 
considerations and return on investment. Then, and only then, 
do they make a selected few avai lable to clients. 

To learn our thinking on the matter, use the coupon. 

- Kidder, Peabody 2600 Seattle-First National Bank Bldg. i 

- I C-� C 
Seattle, WA 98154 Tel: (206) 628-8511 ,  : 

\:1 o. I N C  O R  P O R A T  E D  or toll-free (800) 552-7180 1 
Fou•dtd 1865  I 

M,mb,,, N,w York •• d llmtrl(Q" Stock [,cha•gts Attn: Mr. T. Tucker 

1 Mr. M. McClure : 
I over 60 additional offices worldwide 1 
I 

Please contact me regarding tax-sheltered investments 

er, 
I 
I 
I 
I Name_______________________ � 

Ji I E I Address _______________________ 
Cl) 

I � 
I C,ty ______ State _____ Zip ___ Tel:_______ I 
L - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - J  
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P.D.Q. - A  Professional Person's 

Guideline for Investing 

by Patrick W. Sullivan 

Doctor, Lawyer, Architect or whatever . . .  professional 
people share a common problem in investing hard­
earned funds: how to obtain results without being dis­
tracted from their work. Adherence to the discipline of 
PD.Q. , as do professional investment managers , wil l  
el iminate most wasted motion. Moreover, it will keep 
you on the track you have set for yourself. 

P.D .Q. carries both its historical connotation and an 
investment guideline: Purpose, Diversification, and 
Quality . It is designed to quickly sort and sift, accept and 
reject , on a continuing basis . I t  requires periodic 
(perhaps yearly) thoughtful personal review. 

Purpose 

Each investor must reach an honest decision about the 
purpose of his or her investing. Too often is heard the 
simplistic "make money" ,  or, "get rich, I guess". Your 
Purpose will be clarified by evaluating your needs, e.g. , 
"provide your entire retirement income", or, "supple­
ment other retirement benefi ts" ,  or, "provide a present 
'second-income' and future retirement benefits". 

Now that you have achieved personal financial 
perspective, the next step requires an act of humility. 

The key to "purpose" is honest objective evaluation of 
your personal finances and future income needs. Far too 
many high-income professionals arrive at age 60 with no 
plan and a mixed-bag of speculations. If each recom­
mendation over the years had been viewed under the 
harsh, clear light of "purpose" ,  they would own a 
portfolio which matched their needs. 

Having arrived at a clear understanding of your pur­
pose, communicate this to those who reach you with 

advice and suggestions: stockbrokers, accountant, real 
estate salespeople, etc. Most important, make it ex­
tremely clear that you do not wish co waste time (and 
temptation) on ideas which do not match your long term 
needs. 

Diversification 

Now that you have achieved personal fi nancial 
perspective, the next step requires an act of humility. 
Investment is for the future, and yet we see that future " as 
through a glass, darkly". Consider the recent stumbles of 
the auto manufacturers, or the prognostications on oil 
prices as examples of our common human failing . Pre­
dictions of the future should be reserved for cocktail 
party chatter. 

There is an effective answer to this lack of clear vision, 
and it is controlled intelligent diversification . There are a 
limited number of ways to employ money. You can loan it 
(savings, bonds, mortgages) ,  purchase non-income pro­
ducing assets (gold, art, land), or buy into a business 
(office/apartment building, farm , private business or 
stocks). An elderly (and wealthy) professor of finance 
once remarked to me that there were several categories of 
income on the annual tax return, and he wanted an entry 
in each. 

In planning diversification, always review the assets 
you may expect to inherit. ls there property which wi l l  
participate in inflated land values? Is the major portion of 
a future estate invested in a portfol io of common stocks? 
Do not duplicate, but instead create an intelligent bal­
ance. The 1960's was the decade of the common stock; 
the 70's saw inflation hedges soar. The diversified inves-

Patrick W. Sullivan is vice-president of the investment 
counseling firm of Badgley & Phelps, Inc. , Seattle. 

23 



tor was always a participant. 
Today's investment structure allows diversification for 

even the beginning or intermediate professional. Not 
only are pools and partnerships available, but land and 
building development corporations are traded on the 
stock exchanges. Today the investor who is not diver­
sified is speculating on personal foresight. 

Quality 

The relative need for quality is directly derived from 
purpose.  Speculation may or may not make investors 
rich, but quality definitely keeps them rich .  For money 
which "must not be lost " ,  quality is key. 

Here are some simple tests for quality. Ask yourself 
whether this investment is likely to survive a 9epression, 
or a runaway inflation? If it is a business, is it likely to not 
only survive, but to absorb its underfinanced/over­
borrowed competition? ls it producing a necessity? If a 
commercial building , does it have inflation adjustable 
long-term leases with national credit tenants? 

Establish your own minimum quality level, and again 
inform your advisors, stressing that you do not wish to be 
shown any "merchandise" below that standard. 

Quality offers one more advantage to the professional. 
It simply does not require as much attention. Waterfront, 
downtown high-rise and high quality growth stocks do 

quite nicely without your daily attention , while you con­
centrate on your work. 

P.D.Q. 

Finally, merge Purpose, Diversification and Quality 
with the original meaning of P.D.Q. A primary invest­
ment problem is time-consumption, and application of 
the P.D.Q. discipline will eliminate consideration of 

At least once a year you must sit alone or with spouse, 
carefully reappraising Purpose, Diversification and 
Quality. Then stick to those standards, and you will 
look back and say "I don't have to worry. I invested 
intelligently." 

95 % of potential investment uggestions. Those which 
pass the Quality filter will next encounter your current 
Diversification plan. The few which pass on both counts 
will be judged on their appropriateness to your Purpose . 

You now have shifted investment consideration time 
from office to home . At least once a year you must sit 
alone or with spouse, carefully reappraising Purpose, 
Diversification and Quality. Then stick to those stan­
dards, and you will look back and say " I  don't have to 
worry. I invested intelligently." D 
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• Save 10 - 25% 

• All office furniture on sale 

• Great selection in desks, 
credenzas, desk chairs 
and reception room 
furn ishings. 

• Desk w/return 
Reg. $698. 
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SEP-IRA: The Hybrid 

Retirement Plan Alternative 

by Dennis G. West 

Since early in December of last year the saturation of 
our media with articles and advertisements describing 
the benefits of opening an Individual Retirement Account 
( ]RA) has been extensive , almost to the point of redun­
dancy. For all intents and purposes, the IRA rules regard­
ing who is eligible and how much the allowable contribu­
tions are have been thrown out the window. Now, virtu­
ally every working American is affected favorably by 
these changes in IRA, which were spelled out in the 
Economic Recovery Tax Act of 198 1 .  Further details and 
information are easily obtained from your local broker, 
banker, or insurance representative. 

However, not so eas i ly obtained or well-publicized is 
information regarding the Revenue Act of 1978 and the 
favorable  impact it made on employer sponsored IRA 
accounts . This legislation provides business owners an 
alternative retirement program which circumvents the 
complex and onerous ERISA rules affecting corporate 
retirement plans. This alternative program has been 
viewed by many sole proprietorships and partnerships 
in a more favorable light than KEOGH plans. The alter­
native is appropriately labeled Simplified Employee Pen­
sion Plan, or SEP-IRA. 

Background 

On orders to determine whether a SEP- IRA program 
has any application to a law practice, or any other busi­
ness, it may be helpful to review the retirement plan 
environment leading up to the creation of SEP-IRA by 
Congress .  

In 1974, the Employee Retirement Income Security 
Act (ERISA) was created with the seemingly good intent 
of eliminating discrimination and other bad practices 
afflicting retirement programs. Most employers had no 
quarrels with the intent of ERISA, but many complaints 
arose when they attempted to comply with its provisions. 

Under ER ISA, the business owner must report finan­
cial and administrative information annually to the re-

tirement plan participants and to the federal government 
while adhering to strict fiduciary standards. The re­
quirements have been especially burdensome to small 
businesses. The inordinate amount of complexity and red 
tape caused many plans to terminate. 

Those employers who terminated the company retire­
ment plan simply told their employees to go fend for 
themselves by creating an Individual Retirement Ac­
count ( IRA) ,  which ERISA conveniently brought into 
being January I ,  1975 .  

Some employers sought to provide for retirement ben­
efits of the key staff member by establishing group 
i ndividual retirement accounts , in which contributions to 
an IRA were made on behalf of the valued employee. The 
contributions were limited to $ 1 ,500 or 15 % of earned 
income, whichever was less, per individual employee. 
This form of retirment plan (employer IRA) led to allega­
tions of discrimination. 

A SEP program is a hybrul of a KEOGH plan, a 
corporate pension plan and an IRA plan. 

The business owner was quick to surmise that ER ISA 
contained two disincentives for continuing the com­
pany's retirement plan. First and foremost ,  was the 
paperwork and fiduciary liability. Secondly, the owner 
could legally discriminate by selectively paying retire­
ment benefits into an "employer IRA" for chosen key 
individuals of the firm. 

Given this backdrop of confusion, discrimination and 
excessive employer involvement, it is fairly easy to at 
least accord the SEP-IRA concept an open minded 
evaluation. 

Dennis G. West is vice president, Retirement Planning 
Dept. , at Foster & Marshall !American Express Inc . ,  
Searr/e. 
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PROFESSIONAL 

BUSINESS 

VALUATION 

Our group of highly skilled professionals has provided expert witness 
testimony and valuations for all types and sizes of businesses. 

We can provide you with professional valuation opinions on: 

Partnership Interests 

Estate Planning 

Intangible Assets 

Reorganization 

Community Property Settlement 

Employee Stock Ownership Plans 

Preferred Stock Recapitalization 

Mergers and Acquisitions 

Buy/Sell Agreements 

Shareholder Disputes 

Business Advisory Services 
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® MEMBER F O I C  
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The Simplified Employee Pension Plan Concept 

A SEP program is a hybrid of a KEOGH plan, a 
corporate pension plan and an IRA plan. For example, 
participation is a cross between a corporate pension plan 
and a KEOGH plan; contribution l imits are similar to a 
KEOGH plan; and vesting and other aspects are similar 
to an IRA plan. The S EP plan merely merges the strong 
points of existing retirement plans. 

Congress intended that the SEP program reduce re­
porting and disclosure requirements , which in turn, 
would result in smaller administration costs for an 
employer compared to a regular qualified plan. The ap­
peal of SEP-IRA is expected to be stronger to the small 
corporate employers who have been discouraged by 
ERISA. 

Whether employers take the bait of SEP's promised 
flexibility, simplicity and reduced cost remains to be 
seen. Although the concept of SEP may indeed be sim­
ple, the evaluation process to determine its appropriate­
ness for a firm or business is not necessarily easy. To 
arrive at an informed decision requires a thorough un­
derstanding of both the Simplified Pension Plan as well as 
other available types of tax-qualified retirement plans . 

Simplified Employee Pension Plans Defined 

A SEP-IRA is an Individual Retirement Account 

Professional 
Investigations 
for the Attorney 

• Locate and Skip Traces 

• Asset and Financial Reports 

• Surveillances 

• Photographic Evidence 

• Statements 

• Difficult process service 

Seattle 
P O. Box 15729, 981 1 5  
206-382-5606 

Spokane 
E. 7 Boone #1 1 14 ,  99202 
509-747-7083 

Portland 
21 1 Oregon Pioneer Bldg. ,  97024 
503-228-4249 

( IRA) which an employee establishes and maintains on 
their own. However, the employer makes the tax deduct­
ible contributions to the employee's IRA. Normally, one 
IRA account is established by each eligible employee at 
either a bank, brokerage firm, insurance company or 
other qualified financial institution. A participant could 
establish more than one IRA, concurrently or consecu­
tively, though. 

Two important distinctions deserving mention are: ( 1 )  
When an IRA i s  a part o f  the SEP plan, the employer 
contribution may exceed the $2 ,000 limit. The employer 
may contribute an amount of 15% of an employee's pay 
or $ 15 ,000, whichever is less .  (2) If the employer puts in  
less than the amount which the  employee could put in 
under a personal IRA ( i . e .  $2 ,000) ,  the employee may 
put in the difference and deduct i t .  

Who Must Be Covered 

Employees must be included who have reached 25 
years of age and who have performed services for the 
employer during the current calendar year and at least 
three of the immediately preceeding five years. This 
means that contributions would have to be made on 
behalf of part-time or seasonal employees who have been 
with the firm for at least three years. 

Under a corporate retirement plan or KEOGH plan, 
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part-time employees having less than 1 ,000 hours of 
service per year can be excluded. However, on the con­
trary, corporate and KEOGH plans would have to cover 
employee· under 25 years of age if they meet the 1 ,000 
hours requirement. 

I f  a SEP- IRA plan is established, the unionized em­
ployees can be excluded, provided they have at least 
discussed a retirement in their union bargaining. Also, 
certain non-resident aliens may be excluded from par­
ticipation in SEP- IRA.  

Consult the accompanying Qualified Retirement Plans 
Comparison Chart in order to better assess the subtle 
differences between SEP, KEOGH and corporate retire­
ment plans . 

How Employee Contributions Are Determined 

To avoid discrimination, generally the same percent­
age of compensation up to 1 5% must be applied to each 
employee on the first $200,000 of compensation or 
earned income. For example , if the plan calls for 5 % of 
pay, the employee making $20,000 will have a contribu­
tion for the year of $1 ,000. I f  the boss receives $250,000 
a year salary, the 5% would apply to $200,000 for a 
contribution of $ 10,000. 

Recognizing that most owners want as large a benefit 
as possible for themselves and as little as possible for 
other employees ,  SEP- IRA rules permit some "dis­
crimination". To accomplish that objective, the plan 
would have to be "integrated'' with Social Security, 
which would reduce the amount of the employer 's con­
tribution to the employee's IRA by the amount of the 
FICA taxes paid by the employer on behalf of the em­
ployee. 

Whether you choose to integrate with Social Security 
or not, all employer contributions must be made accord-

Unlike many other tax-qualified retirement plans, 
SEP-IRA does not require the employer to make a 
definite predetermined contribution on behal

f 
of em­

ployees each year. 

ing to a definite written allocation formula which 
specifies both the requirement which an employee must 
satisfy to share in an al location and the manner in which 
the allocation is computed. This requirement is satisfied 
by completing either an IRS approved SEP- IRA Pro­
totype Plan form, or IRS  form 5305-SEP and providing a 
copy to the employee. 

Unlike many other tax-qualified retirement plans, 
SEP-IRA does not require the employer to make defi­
nite predetermined contribution on behalf of employees 
each year. The employer can vary the contribution each 
year or decline to make a contribution in a particular 
year. This type of flexibility is similar to that provided by 



qualified profi t-sharing plans. 
Employer Deductions 

I f  establishing a plan for the first time or making 
contributions, it is possible to take deductions for the 
calendar year even though the contribution may not have 
been made until April 15th.  Also , the deductions taken 
by the business may not exceed 15% of total pay for the 
calendar year. However, any excess can be carried for­
ward to the next tax year. 

Employee Deductions 

W hen the employer makes a contribution on behalf of 
an employee , the amount is included in the employee's 
taxable income . The employee, in turn , deducts that 
amount from his or her taxes. The amount of the 
employer's SEP contribution will be shown in the 
·'Employer's use" box on form W-2. I t  is possible that 
your employer may make a contribution that is not re­
flected on the employee's original W-2 .  In that case, the 
employer must provide the employee with an additional 
W-2 which reflects that contribution. 

Employer Administrative Requirements 

Assuming that an employer chooses not to have his 
SEP plan contributions integrated with Social Security 
and he does not maintain another qualified plan, then he 

PACIFIC TESTING 
LABORATORIES 

Licensed Professional Engineers 

For 54 years we've been providing 
expert Forensic Evaluation. 

I nvestigative and testing capabilities include: 

• Product Liability 
• Accident reconstruction 

• Construction Plan Compliance 
• Non Destructive Evaluation 

• Structural Analysis 
• Geotechnical Services 

• Flammability Consultation 
• Failure Analysis 

(206) 282-0666 
3220-17th Ave. W. Seattle, WA 981 19  

would establish the plan by completing IRS Form 5305-
SEP. 

The next step would be to inform the employees in a 
brief letter that a retirement plan has been established by 
the firm and that they are now required to open an IRA 
account with an IRS approved IRA Custodian. The 
employer must keep a record of where the employee's 
account(s) has been established so that he can send the 
employee's contribution directly to the Custodian. 

To satisfy the disclosure requirements the employer 
must supply each employee with a copy of Form 5305-
SEP, which includes relevant questions and answers on 
the reverse side for the employee. 

Finally, the employer must report to employees what 
was put in for them each year. 

Conclusion 

The IRA-SEP concept is an alternative approach for 
providing moderate pension benefits on a simplified 
basis. It is primarily for the small employer who wants to 
do something for employees, but who doesn't want to be 
bothered with red tape and administrative expense. I n  
light o f  the current high degree o f  awareness by em­
ployees toward IRAs and retirement planning, in gen­
eral, it is reasonable for an employer to expect willing 
acceptance of a SEP-IRA plan by the employees. □ 

Are You Certain About 

Your Client's Net Worth? 
If He Has Books, Paper Collectibles, 
Or Indian Or Eskimo Art & Artifacts, 

He May Be Worth More Than He Thinks! 
For Information On Our Reasonable Appraisal Services 

Contact Mr. J. W. Todd Jr. -49 Years Experience 

SHOREY'S 
Library & Collectibles Appraisal Service 

For Insurance Valuation & Settlements, 
Financial Planning, Estate Valuations, 

& Divorce Settlements; 

Consult A Knowledgeable Professional 

fflE SHOREY BOOKSTORE 

110 Union St-Seattle, Wash. 98101 
Founded-1890 

Can You Afford Not To Know? 

(206) 624-0221 
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ACTIVE, 

PERSONALIZED 

ThUST MANAGEMENT 

At BankCal , The Bank of  California, we take special pride in 
the fact that every trust service we offer comes with the active, 
personal involvement of our Trust Department .  

Each account has special considerations ,  unique characterist ics . 
This means that knowledgeable securities management i s  only 
part of our job . It means we go out on location . . .  to supervise 
a range of b usiness activities . . .  handle real estate sales . . .  run farm 
and ranch properties and perform a spectrum of  other trust 
services. vVhatever your client's circumstances, our active 
participation will assure sound, progressive financial planning. 

, BANKCAL r
') 

THE BANK OF CALIFORNIA 

9 1 0  Fourth Avenue, Seattle, WA 9 8 1 64 
Ronald G .  Alberts (206) 5 8 7 -3622 
Anthony D. Sisti (206) 58 7-3625 

C1981 The Bank o f  California Member F D I C  An Equal Opportunity Employer 
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Who must be 
covered 

How much can 
be contributed 

What if employee 
terminates em-
Pl oyment before 
reti rement 

Can contribu­
tions be made 
on behalf of 
employees over 
70! 

Must contribu­
tions be made 
every year 

Can voluntary 
contributions 
be made ( not 
deduct i b 1 e but 
accumulate tax 
free) 

When can money 
be withdrawn 
without pen a 1 ty 

How are l ump 
sum d i stribu­
tions taxed 

Reporting and 
other res pons i -
bi l it ies 

When should 
plans be 
established 

When are con­
tributions to 
be made 

QUALIFIED RETIREMENT PLANS COMPARISON CHART 

Corporate Prolil Sharing Plan 

A l l  employees age 25 and over 
who have performed one year 
of service 

15% of compensation up to 
S45,475 

Plan genera l l y  has a vesting 
schedule. The employee who 
leaves before he i s  ful l y  
vested w i  1 1  receive a 
portion of his  account, or 
nothing. The amount for­
feited can be a l l ocated to 
remaining partici pants 

Yes 

No. The board of d i rectors 
can determine how much to 
contribute each year out 
of profits 

Permitted up to 10% o f  
compensation 

At termi nation of 
empl oyment 

Special 10 year averaging 
formu l a ,  can be rolled 
over to an IRA 

Subject to Labor and IRS 
reporting requirements 

By end of fi seal year 

By time tax return i s  
filed 

HR-10 Self-Employed 
Relirement Plan (Keogh) 

A 1 1  employees who have 
performed 3 years of 
service 

15% of compensation up 
to $15 ,000 

100% vested; a termi nating 
employee is entitled to 
a l l  the assets in h i s  
account 

Yes 

Contributions must be 
made according to a 
formula 

Permitted up to 10% of 
compensation. Owner­
employees must have 
employees covered by Plan 
and are l imited to $2,500 

Emp 1 oyees; termination of 
emp 1 oyment. Owner-
emp 1 oyees; age 59½ 

Special 10 year averaging 
formu l a ,  can be rolled 
over to an IRA 

If pl an covers only owner­
employees, no special 
reports. If  the p 1 an 
covers employees, Labor 
and IRS reporting require­
ments 

By end of fiscal year; 
genera l ly 12/31 

By time tax return i s  
f i l e d ;  general l y  4/15 or 
later,  is extended 

Simplified Employee 
Pension ($15,000-SEP-IRA) 

A 1 1  employees age 25 and over 
who have performed services 
for 3 of last 5 years 

15% of compensation up to 
$ 1 5 ,000 

100% vested; a terminating 
employee is entitled to 
all the assets i n  his 
account 

Yes 

No requi rement for yearly 
contributions 

No 

Age 59! 

Ordinary i ncome; can take 
advantage of norma 1 5 year 
i ncome averaging 

No reports 

By April 15  

By April 15  

Regular Employer Contributed IRA 

Employer can select employees 
he wishes to cover 

100% of earned income, but 
not more than $2,000 

100% vested; a terminating 
employee is entitled to a l l  
the assets i n  his  account 

No 

No requi rement for yearly 
contributions 

No 

Age 591 

Ordinary income; can take 
advantage of normal 5 year 
income averaging 

Ordi na ri l y none 

By April 15 

By April 15 
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TllE 
DWI CLIENT: 

''JUST UNLUCKY'' 
or ALCOHOLIC? 

The answer is Alcoholic, in many instances, 
according to documented statistics. 

Consider the following: 

• "Almost two-thirds of the drunken drivers . . .  could be iden­
tified as problem drinkers . . .  (Journal of the American Medi­
cal Association Vol .  200, number 2 ,  p. 1 29). Other sources 
cite 40% of first time DWI offenders as alcoholic,  75% of sec­
ond time, and nearly 1 00% of third time. Simply put, if your 
client has had two or more OWi's the chances are he or she is 
not a social drinker. 

• The average DWI offender is estimated to have driven with 
an i l legally high blood alcohol level several h u ndred 
times before being arrested (National Highway Traf-
fic Safety Council).  

Your client may need help . . .  both from you and from Schick Shade! 
Hospital .  Our proven. medica l ly-based treatment program has 
helped more than 30.000 people over nearly a ha lf century. 

Schick Shadel's intensive 10- 1 4  day in-hospital program minimizes 
your client's time from work and family. Treatment costs are covered 
by most major insurance plans. 

To arrange an admission or receive further information for your 
client ,  call our counselors directly. No physician referral is required. 
Our counselors are experienced with deferred - prosecution 
arrangements. 

SCHICK SHADEL HOSPITAL 
1 2 1 0 1 Ambaum Blvd. S.W. Seattle, WA 981 46 (206) 244-8 1 00 



Tax Shelters -

An Investment Banker's Viewpoint 

by Jeffrey S. Kuhn, Timothy J. Tucker 

and Mark A. McClure 

I f  there is one area of consumer f inancial services that 
has experienced explosive growth over the past ten 
years , it is tax shelters , usually in the limited partnership 
format. Robert Stanger, who publishes a monthly tax 
shelter newsletter called the Stanger Report, estimates 
198 1 tax shelter sales of S . E.C. -registered programs to 
have been $4.9 billion. Sales of private placements are 
unknown, but are reliably estimated to be at least that of 
public programs. Wall Street firms , not surprisingly, have 
been significant beneficiaries of this growth; 198 1  com­
mission revenue, assuming the usual 8% sales charge, 
was in the range of $400 million in publicly registered 
programs alone. 1982, however, is turning out to be a 
much different year for the tax shelter market. Sales of 
tax shelters are down for the first t ime in almost ten years, 
and significantly so in some areas . A variety of reasons 
for this have been offered, such as the advent of the 
Economic Recovery Tax Act of 1 98 1 ,  a poor economy, 
slowing of inflation , the world oil surplus , and high 
interest rates. In  our opinion. all contribute to the soft 
market. This sudden change in the tax shelter market ha 
prompted the appearance of a number of articles in the 
national financial press lamenting the quality of most tax 
shelters and predicting the demise of the species . We 
agree with the former, but vigorously contest the latter. 

Simply, a tax shelter is any investment that has a 
higher rate of return after taxes than before taxes. 

I n  recent times, many articles have been written for 
both the lay and professional reader about what com­
prises a quality tax shelter and how to buy them. High 
quality information sources, such as the Stanger Report , 
have been very helpful in educating the buying public. 

W hat we would like to set forth in this article are our 
impressions and biases of the tax shelter market, and the 
requirements and quality standards we have as someone 
from the other side of the table :  the investment banker. 

Philosophy & Practice 

The obvious fundamental approach is to define what is 
a tax shelter. Simply. a tax shelter is any investment that 
has a higher rate of return after taxes than before taxes. 
This is the reverse of all other investments, and usually 
results from tax losses in the initial years of the shelter. 
However, it is important to define shelters not in terms of 
losses, but in after-tax rates of return. The only reason 
one ought to buy a tax shelter is to increase one's net 
worth. In fact, if the tax shelter is a successful venture, 
then the limited partner is going to pay more taxes having 
bought the tax shelter than not. Even before the enact­
ment of the "at-risk" provisions in the Internal Revenue 
Code we have taken the position that all tax shelters 
should be j udged on their common-sense investment 
merits alone. W ith the advent of ERTA, this philosophy is 
the only approach. The biggest mistake clients make in 
buying tax shelters is going for the "big score".  Clients 
should seek out quality tax shelters only because they can 
offer high risk-adjusted rates of return; on rare occasions 
in the past shelters have provided quantum leaps in one's 
net worth (double i t ,  for example) .  

Before we begin chastising clients, Wall Street has 
some of its own sins to atone for. The syndication of tax 
shelters ought to be viewed as a process analogous to the 
financing services we provide to corporations. Granted, 
the problem is complicated by the fact that we are dealing 
with thousands of individuals, and this requires intelli­
gent and conscientious marketing. But marketing con-
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Strength Pays! 
\:Vashington Federa l :  one of t he s t rongest 
t hrift institutions in the country. Others may 
be having difficulties, but Washington Federal 
has ranked for years among the top savings 
and loan associations in the entire nation. On 
December 3 1 .  1981 ,  we had assets  of 
S734,549,937, but more important was our net 
vvorth to deposit ratio, or reserves. The aver­
age S&L in the United States had an estimated 
reserve figure of 5 .44 percen t .  Herc in  
Washington State, the average ·was 7.68 per­
cent. At Wash ington Federa l .  our rese1ves 
were a soaring 14.16 percent' 
That's why. when you 're t ry ing to decide 
where to put _vour or your client 's money, it's 
comforting to know there's an institution as 
strong and secure as Wash ington Federal 
right here in your neighborhood. 
And strength pa_vs, too !  That 's vvhat makes 
our Washington Federal Fund so highly rated. 
The Fund lor \ \'FF) is a rcpLll'Chase agreement 
and so is not FSLIC insured, however, it ·s 
hacked bv securities of the U.S. Government 
or its agencies and by V\/ashington federal 
Savings and Loan Association. 
The WFF is also instantly liquid. It matures 
anvwhere from 8-89 davs. The vield is calcu­
lated on the basis ofsin1ple interest at the an­
nual rate and there are no fees to start up or 
step out .  NONE. And we have two rates: one 
for amoun t s  from $2000 to S 10 ,000 and  
another, slightly higher rate, for amounts over 
S10.000. 
Look into our Washington Federal Fund to­
day. It couldn ' t  be easier to get into ,  and it 
pays a top rate. Of course. we also have other 
accounts which may be useful to you. 
• 3 month, 6 month, 12 and 30 month J\lonev 
Market Cer·t ificates 
• IRAs, KEOGHs and SEP-IRAs with 18 month 
fixed orvariable rates. 
All FSLIC insured, of course. 
For m ore informat ion ,  cal l  anv of  o u r  22 
b ra nches in western Wash inlt o n  or ca l l  
C harles Va lent ine  a t  the  Seat t le  Home 
Office-1206) 624-7930-for full details on anv 
of these accounts. 

rw)Washington Federal 
� Savings and Loan Association 

One of the strongest thrift institutions in the country. 
s.-.::. 1911 

Seattle • Anamrtes • Bellevue/Redmond • Bellingham 
Bothell • Bremerion • Burlington • Eastsound • Federal Way 
Kent • Kirkland• La Conner • Lynnwood • Mount Ven1on 

Oak Harbor • Sedro Woolley • Stanwood 
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cerns must remain subordinate to structuring the transac­
tion in the best way possible. Too often syndicators 
capitalize on the fact that investors rarely know or want 
what is best for them. The syndicator then becomes 
merely a fi nancial middle-man, and doesn't lend enough 
expertise to the enterprise to achieve any meaningful 
synergy. Limited partners are, in fact , providing venture 
capital to a new business. Accordingly, they should be 
prepared to accept the risks attendant to venture capital, 
and justifiably should expect the appropriate rate of re­
turn. Much has been made of the fees charged in many 
tax shelters, and rightly so. However, most l imited 
partners have almost no capacity to perform anything 
other than superficial due diligence. The broker should 
act as the l imited partners' advocate, and his due dili­
gence efforts should be compensated. We believe a rea­
sonable fee, totalling i n  the area of 10- 12 % , should 
provide sufficient incentive for the broker/syndicator to 
do the transaction without significantly weakening the 
rate of return to the l imited partner. Many brokerage 
firms have created voracious tax shelter departments, 
and it would be appropriate if many participants in the 
market directed some thought to their selection and due 
dil igence processes. 

The common perception that deals are cooked up in 
smoke-filled rooms and the rejects become public deals 
is nonsense. 

The public deal vs. private deal debate rages on as 
well. I t  is a myth that S .  E. C. registration-exempt tax 
shelters are axiomatically better than registered offer­
ings. The economics of an apartment complex or oil well 
have nothing to do with whether the partnership is regis­
tered or not. The public believes otherwise, and syn­
dicators play on that weakness very well. The common 
perception that deals are cooked up in smoke-fi lled 
rooms and the rejects become public deals i s  nonsense. 
Frequently, it's a marketing rather than an economic 
reason that a tax shelter offering isn't registered. The 

Jeffrey S. Kuhn is rhe Wesrem Re­
gional Coordinaror for Kidder, Peabody 
& Co . .  Inc . .  in San Francisco. He re­
ceived his B .A. in economics from rhe 
Universiry of California at Davis in 
1975, and has been with Kidde,; Pea­
body for 7 years. 



syndicator knows that the words "private placement" 
lend credibility to the deal . Also, some offerings must be 
either public or private depending on the structure of the 
transaction itself. For example, if a partnership will 
provide equity financing over a period of 2-4 years ( such 
as a leveraged sale-leaseback of a major piece of real 
estate) , the offering will have to be a private one because 
registered offerings require all equity to be contributed 
up front .  In fact, this ability to stagger the capital contri­
butions over a period of years is the only meaningful 
advantage a private placement offers. Tax losses gener­
ally are larger because the client is further leveraging his 

investment, and rates of return could be much higher. 
The quid pro quo, of course, is that the partnership is 
usually investing in a specific project rather than several ,  
and therefore has a greater r isk. Perversely, many tax 
shelters are private placements because they won't  sur­
vive the due dil igence process a respons ible investment 
banker will subject them to, and/or do not want to meet 
the disclosure requirements the S .  E.C.  imposes for regis­
tered offerings. Of all the offerings we review, it is the 
private placements that most often have turned out to be 
the real poor performers , not the publ ic deals. W hether 
public or private, the offering appeal ought to revolve 

m 

Timoth_,. J. 7itcker graduated from the Uni,,ersity of Washington in /962 and Sllli((Ord School of Business in 1965. Mr. Tucker is currently mr11wier of tax shel­ters in Kidder. Peobod_,,s Seattle office. 

Mark A .  McClure is a /974 graduate of Washington Swte U11i ,·ersity. He joined Kidder. Peabody in 1976. and is cur­re111/y a broker in the Seattle office. specializing in 111x shelters and 1111111ici­pal bonds . 

THE NATIONAL INSTITUTE FOR TRIAL ADVOCACY 
in cooperation with the 

UNIVERSITY OF WASHINGTON 

SCHOOL OF LAW 

Announces an Intensive Program in 

TRIAL ADVOCACY 
FoR THE NoRTHWEST REGION 

TO BE HELD AT THE 

Uniuersity of Washington School of Law 
Seattle, Washington 

September 2-12, 1982 

The program is designed primarily for lawyers with one to five years of trial experience. Each 
day, participants will perform as counsel in some phase of a trial. These performances will be 
critiqued by a faculty consisting of an experienced trial judge, experienced trial lawyers, and a 
law professor, and will be videotaped for later review and critique. Participants will gain the 
equivalent experience of several trials. 

For an informational brochure and application form, contact: 
KA1F M REISS 

PROGRAM ADMINISTRATOR 
N1TA N oRmw1:sT REGIONAi 

1606 SMITH TOWER 
SEATTLE. WASHINGTON 98104 
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around a sound, commonsense enterprise .  It is now 
common to hear justification for a particular offering 
center on the argument that the venture has been analyzed 
without regard to tax benefits, and that the tax benefits 
make it just that much better. That is also nonsense, 
because we do not live in the fantasy world of zero 
taxation. There are numerous everyday activities we 
engage in because we live in a taxable world, and they are 
perfectly logical. Tax shelters are the same. What must 
be evaluated is the reasonableness, and the logic of the 
proposal. Ignoring the tax benefits (and consequences) 
makes just as much sense as paying attention only to 
them. Structuring sound tax shelters is not science , luck 
or witchcraft .  It is hard work and requires common 
sense. 

The Client 

The most common mistake clients make is expecting 
too much from tax shelters . Blue sky regulators like to 
see suitability levels at at least a 50% tax bracket , before 
buying the tax shelter. We prefer to have the client remain 
in a high bracket after taking into effect the tax shelter, so 
that he maximizes the tax benefits . Another common 
mistake is to try to shelter long term capital gains. This is 
an impossibility due to the alternative minimum tax . If 
your client has ordinary income of at least $ 1 50,000, and 
if his net long term capital gain is at least $ 150 ,000, then 
the maximum tax shelter (including personal deductions 
and Schedules E and C losses) is simply $ 1 5 ,000 less than 
the ordinary income, regardless of how large the capital 
gain is. I f  the client shelters beyond this point , he will 
find himself subject to the alternative minimum tax , and 
will be sheltering 20¢ dollars instead of 50¢ dollars . The 
exact mechanics of this transaction are beyond the scope 
of this article. In sheltering large long term gains , re­
member to buy no more than you should, and pay the tax 
on the rest. 

Clients are also frequent victims of the letter of credit 
trap . Letters of credit have helped sel l more bad tax 
shelters than almost anything else, and this is so despite 
the fact that L .  C. s are a real bother to get. Banks do not 
generally like issuing them,  require substantial col­
lateralization (if not 100% ) ,  and get paid good fees for 
doing so. Furthermore , L .C . s  are typical ly issued by the 
bank's international department. not its branch network. 
If a client wants to buy a tax shelter where his capital 
contribution will be borrowed. is secured by a letter of 
credit , and will be amortized by the cash flow from the 
tax shelter . . . heware.1 Very few tax shelters will generate 
a sufficient rate of return to amortize the debt at today's 
current interest levels . This is actually negative leverage, 
because few shelters will have a rate of return exceeding 
the true blended cost of the debt fi nancing. Also, if all or 
most of a shelter's cash flow (most of which is taxable in 
one form or another) is used to service the debt ( much of 

which is not deductible because you are making princi­
pal payments) ,  the client runs a substantial risk of phan­
tom income. Phantom income occurs when one incurs 
tax liability from a shelter greater than the cash flow it 
generates. This kind of financing is just crazy. particu­
larly so because the client typically finances 60-90% of 
his capital contribution. W hen you also consider the fact 

With the current I .R .S. interest charges and penal­
ties, anything except completely legitimate and sensible 
shelters makes no sense. 

that the shelter itself probably has debt, the overall lever­
age is insanely high. Clients do this in the endless and 
mindless pursuit of write-offs , and, incredibly enough, 
at the substantial expense of their rate of return. With the 
current I . R . S .  interest charges and penalties, anything 
except completely legitimate and sensible shelters makes 
no sense. 

There are legitimate uses of letters of credit. For 
example . if a client stages his equity contribution over 
3 -5  years, the lender of the debt to the partnership may 
want to be guaranteed that the equity will be there and 
that the limited partner will not default on his equity 
obligation . In that case, a L .C.  will provide that assur-

Natural 

Resources 

Consultants 
providing you with expertise in: 

• TIMBER CRUISING & VALUATION 
• TRESPASS, DISSOLlITIONMENTS, 

& PROPERTY SETTLEMENTS 
• SHORELINE MANAGEMENT 
• FISHERIES MANAGEMENT 
• ESTATE MANAGEMENT 
• FOREST PRACTICES 

ECOSYSTEMS, INC. 
4224 6th Avenue S.E. 

Lacey, Washington 98503 

(206) 456-1758 
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Consider the MEDIATION 

Alternative for Your 

Pre· U Post· 

Divorce Clients 

Mediation is: 

• Time l imited and cost effective. 
• Designed to help couples cooperatively 

reach their own agreements. 
• A process of restructuring and protecting 

fa m i ly re lat ionships which prevents 
chi ldren from becoming weapons or pawns 
in divorce. 

• Effective in helping parties negotiate and 
resolve major issues such as property 
division, custody and support. 

• An effective preparation for joint custody 
settlement. 

• A cooperative effort with the legal com­
munity. Couples are referred to legal 
counsel for advice concerning the effects 
of all legal documents and for conduct of 
legal proceedings. 

The following members have been trained in 
Structured Divorce Mediation by the Family 
Mediation Association. 

Bellevue Symma L. Winston, MA 
746-4372 

Edmonds/ Claude R. LaBrosse, M.S. 
No. Kitsap Co. 775-2360 / 297-3392 

Everett Donald C. LeMaster, B.D. 
353-661 7 

Everett/ Sally Bacon, MA. 
Snohomish Co. 258-4868 

Federal Way/ Richard Falk, Ed.D. 
Tacoma 839-6 773 / 952-5654 

Seattle Nan Smith, MA. 
542-8423 

South King Co. Sue Stipe, MA 
946-0676 

Tacoma/ Suzanne Dircks 
Gig Harbor 858-8575 

Tacoma Kathleen S. Mayers, Ph.D. 
588-856 7 / 588-400 7 

Tacoma/ Marilyn A. Holzman, J.D. 
Gig Harbor 383-1072 / 858-9750 
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ance. The key difference is that the limited partner will 
make the capital contributions himself, and will not rely 
on the investment to make them for him. Not only does 
this force the client to view the shelter as more of an 
investment. it adds more economic substance to the 
transaction in the event of an audit, and tends to limit 
participation to individuals who can genuinely afford it. 

Oil & Gas 

The economics of oil & gas remain very good, the 
world oil surplus notwithstanding . W hile product prices 
have come down, so have costs, and margins remain 
high. W hen buying an oil & gas partnership, remember 
to follow these guidelines: 

I )  The company must be in the oil & gas business. 
This is obvious ,  but one of the country's largest 
oil & gas syndicators, headquartered on the west 
coast, was not until just recently. Prior to that, 
they were just moneyraisers. You want a mini­
mum of JO  years of operating oil & gas experi­
ence. 

2) Never buy small deals. Several million dollars at 
the minimum is required for diversification. 

3) The company must originate a substantial portion 
of its drilling prospects. 

4) Never participate in offerings with turnkey drill­
ing contracts, subleased acreage, or minimum 
annual royalties. 

5) Never allow the general partner to drill for his 
own account. 

6) Be very careful of letter of credit oil deals. 
7) Never let the front-end load get beyond I 2 - 1 3  % .  
8 )  Never let the selling agent participate in  produc­

tion revenues. 
9) Never, never participate in a deal that's only sold 

through the general partner's sales force. There is 
no third party due diligence and arm's length 
negotiation. 

I 0) The only track record is proved reserves. Not 
probables or possibles. 

I I )  Beware of pricing escalation. Our engineering 
consultants use $3 1  a barrel flat for 2 years, then 
escalated at 8% for 8 years. Costs are escalated at 
8 % per year for 10 years. Gas prices are escalated 
according to law (N .G.P.A . )  until 1985, when 
they are escalated on a b . t . u . -equivalent basis 
with oil. All future revenues are discounted back 
to present value at 15 % per year. 

Unfortunately, there are many more pointers than we 
can list. Remember to deal with someone reputable and 
accountable. 

Real Estate 

Large, well capitalized general partners are a must in 
these economic times. The investment merits remain 



very altractive, and the tax shelter has substantially im­
proved due to ERTA. National syndicators tend to offer 
the best value for the risk involved. Never buy deals 
where the syndicator either sells and/ or finances the 
property to the limited partners. Apai·tment buildings, 
office buildings and selected shopping centers still offer 
very good value. Historic properties have generated lots 
of interest, but be careful :  frequently the properties do 
not come wi th acceptable fi nancing and are often in high 
risk locations . Watch out for the deal with never-ending 
rent escalations. 

Equipment 

Not all equipment shelters involve leasing. Sometimes 
it is more desirable to buy equipment and enter into the 
business the equipment i s  designed for rather than lease 
the equipment to someone already in the business. The 
former is a business decision, and the latter a credit 
decision . Entering into a business obviously entails more 
risk, but naturally provides substantial opportunity. 
Leasing equipment incurs much less risk, and therefore 
the returns are expected to be much lower and more 
predictable. We prefer not to get involved in  equipment 
where the risk of obsolescence is meaningful. Familiarity 
with the j!)tricacies of a particular industry is essential to 
a successful equipment shelter. Common sense is easy to 
apply here: beware of high leverage, floating rate debt, 
and price mark-ups in the equipment before the equip­
ment is acquired by the partnership. If you do not love 
the industry the equipment is designed to be used i n ,  
don 't buy the deal whetherthe equipment i s  leased ornot. 
A final word: If the equipment is leased, the client should 
realize that all the shelter is likely to accomplish is tax 
deferral. Any real return will only come if the client has 
the discipline to re-invest the tax savings he receives 
from the shelter. As a result, most clients should not buy 
equipment leasing transactions. 

Research & Development 

These are the darling deals of Wall Street. Many of 
them to date, however, appear to have been poor. The 
characteristics you want to look for are: 

I )  Small size- $2- 1 0  million. 
2) Front-end load under I 5 % . 
3 )  Substantial investment as a l imited partner by the 

general partner ( 5 - 1 0%) .  
4 )  No management fees or disproportionate alloca­

tions between the limited and general partners.  
5 )  The investors should receive 2-4 times their in­

vestment back before the royalty rate decreases , 
and 4-7 times before the royalties stop. 

6) Evolutionary rather than revolutionary product 
development. 

7 )  Technology applicable to high growth rate mar ­
kets. 

8) Existing, profitable companies as the R & D 
contractor/general partner, and preferrably pub­
licly held. 

9) The manufacturing company must be vertical ly 
in tegrated: design,  manufacturing and sales . 

10) No start-up companies. If you must invest in one 
via an R & D limited partnership, demand equity 
in the company as well. 

When these partnerships work ,  the rates of return can 
be very high, and, therefore , obviously worth the risk. 
These are the highest risk tax shelters , however, and need 
to be structured by somebody with substantial financial 
and technological knowledge. 

Conclusion 

Unfortunately, space l imits our discussion 10 the most 
popular varieties of tax shelters, and even then only 
briefly. Our last piece of advice is to find someone you 
can trust who knows the methods of proper due dili­
gence, and stick with them. Tax shelters are an invest­
ment vehicle rife with imperfect information and are 
slow to mature. Because of their quirks , tax shelters can 
also provide unusual estate planning opportunities, and 
have proved particularly valuable for some investors. 
They can be structured and sold in a responsible and 
professional manner, and provide meaningful rates of 
return to the appropriate individual as well. D 
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Trust Beneficiaries - What Is a 

Right without Ownership? 

by Kenneth V. Hoffman 

Trusts have long been a recognized form of ownership 
with a wel 1-establ ished set of legal rights and obi igations. 
They can be traced back to early English uses. We even 
find analogies in Germanic, Roman and Islamic coun­
tries. The personal reasons for trusts in one's estate or 
financial plan are numerous and no attempt will be made 
here to begin to enumerate them. Their use preceded the 
estate and gift tax and wil l  no doubt survive even a repeal 
of these transfer taxes. Nevertheless ,  while there is a tax 
structure imposed on the creation, termination and bene­
ficial use of these trusts, it behooves a practitioner to be 
famil iar with some of the basic nuances of trust owner­
ship. The purpose of this article is to answer a fairly 
specific question often heard (although not always in 
precisely these words) from clients who have just been 
advised of the tax-saving potential of trusts, to wit :  
"What rights do the beneficiaries have in my trust with­
out it being treated as theirs for tax purposes?" 

The informed reader will note that the above question 
already precludes a discussion of Sections 2035, 2036, 
2037 and 2038, all dealing with the includabi l i ty of 
property in the estate of a transferor. Such discussion is 
dealt with at length in law school Estate and Gift Taxa-

Ke1111e1h V. Hoj/111"11 is i11 pri,•ate 
practice in limcmn·er. Washington. A 
graduate of Cle1•elt111d Marshall Lall' 
School. he is {Ill exec111i,·e board 
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t ion, and the 1976 Tax Reform Act has, in any event, 
l imited the tax-saving potential in the estate of grantors 
of transfers in trust or otherwise. The Economic Recov­
ery Tax Act of 1981  made additional changes in the area 
of transfer and income taxes. The ERTA raised the uni­
fied cred i t ,  gift tax exclusion and marital deduction of 
transfers, plus reduced the marginal tax rates. These 
changes arc significant to be sure, resulting in tax liabil­
i ty, by some estimates, in less than 0.3% of all estates. 
However, with one exception, none of these changes 
make a trust includable in computing the tax that was not 
otherwise includable prior to ERTA . 

The one exception referred to above is the Qualified 
Terminable Interest Trust, or Q-TIP. This is a trust ( if that 
is indeed the form of terminable interest property) for the 
benefit of a surviving spouse whose interest will termi­
nate at death, but which will be taxable in his or her estate 
if the executor in the first spouse's estate elected to take a 
marital deduction on the trust property. This is a depar­
ture from prior law. Formerly, if a trust is set up for a 
spouse without a general power of appointment and his or 
her interest may terminate, the trust is not includable in 
the estate of that spouse. The other side of the coin is that 
the original grantor would not have been able to util ize 
the marital deduction on that trust property. The Q-TIP 
provisions of ERTA now extend the marital deduction to 
cover these trusts. This type of trust appears tailor-made 
for a married individual with children by a prior mar­
riage. The f i rst spouse to die can leave a trust to provide 
for the surviving spouse, use the marital deduction, and 
the first spouse can be certain that at the death of the 
surviving spouse the children by the prior marriage will 
ultimately receive the trust property. Furthermore, be­
cause Q-TIP treatment is elective, postmortem tax plan­
ning is available. 

While it adds new flexibility to estate planning, neither 
Q-TIP nor the ERTA has altered the basic tax-saving 
feature of the trust itself. The ultimate tax benefits of 



trusts inure to the benefit of remaindermen after l i fe 
estates in income beneficiaries, as long as the trust is not 
taxable in the estate of the income beneficiary. As an 
example of the potential saving, consider H and W with a 
community net worth of $ I ,000 ,000 .00 :  H dies first and 
leaves everything to W. No tax wi l l  be due because of the 
100% marital deduction. But at W's death (after 1986) , 
the tax in her estate wil l  be about $ 1 53 ,000.00 .  I f. in­
stead, H leaves his community half in trust with a l i fe 
estate i n  W, again there wi l l  be no tax at his death ( 1986 or 
later) because of the unified credit .  At her death, there 
wi l l  also be no tax because of her unified credi t ,  provided 
the trust is not included in her estate. The heirs of H and 
W wi l l  pay no tax and save $ 1 53 ,000.00. 

At this point in the discussion, the wife of the client is 
think ing "Trust? What is in it for me?" Or, in other 
words, back to our original question. The maximum 
interest the law allows a beneficiary in a trust without the 
trust being considered his are the following five basic 
rights: 

I )  The right to net income for l i fe; 
2) The right to principal subject to an ascertainable 

standard; 
3) The right to the greater of $5 .000.00 or 5 o/c  of the 

trust -corpus, exercisable annually; 
4 )  The right to management and control of trust as­

sets; 
5 )  The right to a l imited power of appointment. 

Expanding upon these, the right to net income, so long 
as the income recipient is not a transferor, i t  is not enough 
by itself to include the trust in the estate of the income 
recipient . The receipt of the income wi l l ,  of course, 
result in income tax l iab i l i ty but not estate tax. The right 
to the income, however, must terminate at death. 

The right to principal subject to an ascertainable stan­
dard has long been a point of l i tigation involving trusts. 
An acceptable standard could be "support, health and 
maintenance in the manner to which he (she) has grown 
accustomed during our married l i fe together." Extreme 
caution should be exercised , however, when the benefi­
ciary is also the trustee. 

Principal can be depleted by a beneficiary with the '· 5 
and 5 "  power. He may be given i n  the instrument the 
right to demand in any calendar year the greater of 
$5 ,000,000. or 5% of the trust principal. Should these 
l imits be exceeded, the trust wil l  be ineluctable under 
Section 204 l (b )  as a general power of appointment ,  even 
if such power is not exercised. Here, as in most sections 
dealing with inclusions of property, i t  is the power, even 
if in fact never exercised nor capable of exercise, that is 
determinative. 

The income beneficiary can be trustee. As such he can 
make all of the investment decisions within his fiduciary 
capacity and terms of the trust agreement .  As previously 

mentioned , however, a conflict of interest may arise 
when the trustee can make discretionary payments of 
principal to himself. As a planning tool around this 
problem, i t  is suggested that either the trustee resign 
when confronted with a need for principal, or that the 
beneficiary not be trustee but rather "trust advisor" with 
power to approve or disapprove all investments proposed 
by the trustee. I n  this regard. it is also possible for a 
beneficiary. whether trustee or not, to vote shares of 
stock held in trust, including those of a controlled corpo­
ration. 

Final ly. l i mited powers of appointment exercisable 
either during l ife or at death are not ineluctable in the 
estate of the holder of the power. However, if exercised 
during l i fe, the transfer of the income in terest associated 
with the property wil l  be a taxable gift .  Limited means 
l imited to anyone in the un iverse except the beneficiary 
himself, his creditors, his estate, or the cred itors of h is 
estate. Thus , a beneficiary could be permitted to make a 
g ift in any amount to v irtually anyone from the trust 
principal and not be subject to estate tax , but beware the 
scepter of Subtitle B ,  Chapter 1 3 .  

Subtit le B ,  Chapter 13  i s  the tax o n  generations skip­
ping transfers . It l ies in  wait for those grantors, benefi ­
ciaries, and practitioners who attempt to use the ideas 
expressed herein through too many layers of family es­
tate planning. D 
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Group Term Life Insurance 

as a Benefit for 

Law Office Personnel 

by Robert E. Ward 

Section 79 of the Internal Revenue Code allows an 
employer to provide up to fifty thousand dollars of life 
insurance to employees at no additional tax cost to the 
employees. Paid for by the employer with pre-tax dol­
lars , the cost is less than if the individual employees 
obtained similar coverage on their own. Additional cov­
erage can be provided with only marginal increases in 
employees· taxable compensation relative to the actual 
cost of premium payments. This article examines the 
income tax deduction available to a law firm providing 
group term life insurance for its employees and the in­
come, estate, and gift tax consequences to the employees 
for whom coverage is provided. 

Requirements for Favorable Application of § 79 

The Regulations under section 79 specify four general 
requirements, which a group term master contract must 
meet to qualify for favorable tax treatment. First, benefits 
must be provided under a policy carried directly or indi­
rectly by an employer. This requirement is satisfied if an 
employer pays any part of the cost of coverage. Regs. 
§ I .  79 .O(a) .  Moreover, a single master policy may cover 
the employees of more than one employer. Regs. 
§ 1 . 79 .0(b). 

Second, the policy must provide a general death bene-
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recei,·ed his UM in taxation from Bos­
ton University. 
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fit that is excludable from gross income under subsection 
IOl(a) of the Internal Revenue Code. That subsection 
provides that life insurance proceeds payable by reason 
of the death of the insured will not be included in the 
gross income of the beneficiary. However, if the life 
insurance contract was purchased from the original hold­
er of the policy or his subsequent assignee, the exclusion 
from gross income applies only to the amount of pro­
ceeds equaling the purchase price plus the amount of 
premiums actually paid by the purchaser. The exclusion 
of life insurance proceeds from gross income applies 
whether they are paid directly or in trust and whether they 
are payable to the estate of the insured or a designated 
beneficiary. 

Third, where the coverage provided to employees is 
not uniform, the amount of protection must be computed 
under a formula which precludes individual selection. 
However, an employer can provide differing amounts of 
life insurance protection, if those amounts are based on 
factors such as age, years of service , compensation , or 
position in the company. Thus, while a law firm is not 
allowed to discriminate among individual employees, it 
may discriminate among groups of employees if the 
appropriate criteria are met. 

Finally, life insurance must be provided to a group of 
employees. This requirement will be satisfied if group 
term life insurance is provided to at least ten full-time 
employees . However, even if the master policy covers 
less than ten employees , the contract will still qualify for 
favorable treatment under section 79 if the following 
three provisions of Regulations § I .  79- 1( c)(2) are met: ( I )  
the insurance is provided to all full-time employees or, if 
evidence of insurability affects eligibility, to all  full-time 
employees who provide evidence of insurability satisfac­
tory to the insurer; ( 2 )  the amount of insurance is com­
puted either as a uniform percentage of compensation or 
on the basis of coverage brackets established by the 
insurer; and (3 )  evidence of insurability affecting an 
employee's eligibility for coverage or the amount of 
coverage is limited to a medical questionnaire completed 



by the employee that does not require a physical exami­
nation. 

The liberal requirements for qualifying for favorable 
treatment under section 79 allow counsel to structure a 
plan under a master policy which provides maximum life 
insurance protection for shareholders, while including 
associates and clericals at a significantly reduced cost. 
This can be done by keying the amount of coverage to the 
level of compensation or by using coverage brackets 
which group employees by age, years of service, posi­
tion or a formula reflecting any combination of these 
factors. As long as the coverage provided in any given 
bracket does not exceed two and one-half times the 
coverage of the next lower bracket, and the I owes t brack­
et provides coverage that is at least ten percent of that 
provided by the highest, the plan will qualify. 

An understanding of these qualification requirements 
is critical inasmuch as the Service has announced it will 
not issue advance rulings or determination letters 
whether or not "a group insurance plan for more than 10 
employees qualifies as group term insurance if the 
amount of insurance is not computed under a formula 
that wou ld  meet the requirements of Reg. § I .  79 -
l(c)(2)(ii) if the group consisted o f  fewer than 10 em­
ployees." Rev. Proc. 80-22, 1 980-1  C .B .  654, Sec. 
3 . 0(b)(l) ;  P.L . R .  8014003; see also , R . R .  80-220, 
1980-33  I . R . B .  6. 

To provide a simple example: Farnswell, Barnswell, 
and Darnswell, employs eight full-time employees, in­
cluding three shareholder-employees , who are ages 
fifty-five, forty-seven, and forty-one. The ages of the 
other employees are as follows: two clericals are twenty­
two; two clericals twenty-seven; and one associate attor­
ney is thirty-three. A plan with coverage in these 
amounts based on five-year age brackets should qualify 
under section 79 ,  because coverage in any given bracket 
does not exceed two and one-half times that of the next 
lower bracket, and the coverage of the lowest bracket is 
at least ten percent of that of the highest: 

Age Amount of Insurance 
20- 24 50,000 
25-29 75 ,000 
30-34 1 00,000 
35-39 1 50,000 
40-44 200,000 
45-65 500,000 
If more than ten full-time employees were covered by 

the plan, certain minimum service requirements could 
limit the number of employees for which the company 
was providing life insurance. I f  the shareholder­
employees or partners of the law firm are younger, the 
amounts of coverage could be keyed to factors such as 
compensation or position in the firm. I t  is not difficult to 
see that, within the requirements of section 79, imagina-

tion soon becomes the primary l imit on the coverage 
which can be tailored for key personnel under a group 
term master policy. 

Income Tax Consequences to the Employee 

As stated above the general rule of section 79 is that 
employer-provided group term l ife insurance up to fifty 
thousand dollars will not generate any additional income 
to the insured employee. For coverage in excess of fifty 
thousand dollars, the following table set forth in Regula­
tions § 1 .79- 3(d)(2) determines the amount which must 
be included in the employee's gross income: 

Table 1 .-Uniform premiums for $ 1000 of group-term 
life i nsurance protection 

5-year Age Bracket Cost per $ 1000 of protection 
for I -month period 

Under 30 . . . . . . . . . . . . . . . . . . . . . . . .  $ .08 
30 to 34 . . . . . . . . . . . . . . . . . . . . . . . . . 1 0  
35  to 39  . . . . . . . . . . . . . . . . . . . . . . . . . 1 4  
40 to 44 . . . . . . . . . . . . . . . . . . . . . . . . . 23 
45 to 49 . . . . . . . . . . . . . . . . . . . . . . . . .40 
50 to 54 . . . . . . . . . . . . . . . . . . . . . . . . .68 
55 10 59 . · · · · · · · · · · · ·  · · · · • · · · · · ·  1 . 1 0 
60 to 64 . . . . . . . . . . . . . . . . . . . . . . . . 1 .63 
Note that the rates utilized for imputing income to the 
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employee are much below the actual cost of additional 
coverage. At retirement, section 79 imputed income 
ceases entirely, despite continued coverage by means of a 
retired live reserve discussed below. To the extent that 
the employee contributes all or a portion of the cost of 
coverage, these contributions will reduce on a dollar for 
dollar basis that amount which the employee must in­
clude in his gross income. 

Assume in the above example that the master pol icy 
provides that an employee may elect additional life in­
surance coverage in twenty- five thousand dollar amounts 
by contributing $ . 10 per month per $ l000 of coverage. 
Employees A, B ,  and C, who are 27, 33 ,  and 4 1  respec­
tively, desire to increase their coverage by one hundred 
thousand dollars. Therefore , each month Farnswell, 
Barnswell , and Darnswell withholds an additional ten 
dollars from their paychecks to cover the cost of the 
additional life insurance protection. Because the contri­
butions of A and B each equal or exceed the imputed cost 
of the additional coverage, no additional amount would  
be required to  be included in their income because of 
their election for additional coverage. However, because 
the amount of life insurance provided A, B ,  and C even 
without the election exceeds fifty thousand dollars , the 
amount which each of them must include in their gross 
income for the year is computed as follows: 

A who is 27 receives $75,000 life insurance 
coverage plus an additional $ 100,000 in elected 
protection . 
Total life insurance coverage . . . . . .  . 
Less $50,000 tax free coverage . . . .  . 
Excess coverage . . . . . . . . . . . . . . . .  . 
Annual cost of insurance protection 
per $ 1 000 for individual age 27:  

$ 1 75 ,000 
(50 ,000) 

$ 1 25,000 

( 1 2  X $ .08 X 1 25 )  . . . . . . . . . . . . . .  $ 1 20 
Less annual contributions: 
( 1 2 X $ l0.00) . . . . . . . . . . . . . . . . . . .  ( 1 20) 
Imputed Income . . . . . . . . . . . . . . . . .  $ 0 
R who is 33  receives $ 1 00 ,000 life insurance 
coverage plus an additional $l00,000 in elected 
protection. 
Total life insurance coverage . . . . . .  . 
Less $50,000 tax-free coverage . . . .  . 
Excess coverage . . . . . . . . . . . . . . . .  . 
Annual cost of insurance protection 
per $ I 000 for individual age 33:  

$200,000 
(50 ,000) 

$ 1 50,000 

( 1 2  X $ . I O  X 1 50) . . . . . . . . . . . . . . $ 1 80 
Less annual contributions: 
( 1 2 X $ l0.00) . . . . . . . . . . . . . . . . . . .  ( 1 20) 
Imputed Income . . . . . . . . . . . . . . . . .  $ 60 
C who is 4 1  receives $200,000 in I ife insurance 
coverage plus an additional $ 100,000 in elected 
protection. 



Total I ife insurance coverage . . . . . . .  $300.000 
Less $50,000 tax-free coverage . . . . . (50,000) 
Excess coverage . . . . . . . . . . . . . . . . . $250,000 
Annual cost of insurance protection 
per $ ! 000 for individual age 4 1 :  
( 1 2  X $ .23 X 250) . . . . . . . . . . . . . .  $ 690 
Less annual contributions: 
( 1 2  X $ 10.00) . . . . . . . . . . . . . . . . . . .  ( 1 20) 
Imputed Income . . . . . . . . . . . . . . . . . 570 
If  a group term life insurance policy fails to meet the 

requirements of section 79 ,  the amount to be included in 
the employee's gross income will be the actual cost of 
premium payments made by the employer, reduced by 
employee contributions; not the imputed cost based on 
the above table. 

Whether or not the group term pol icy meets the re­
quirements of section 79, the general rule of income 
inclusion will not apply if any of the following cir­
cumstances exist: ( I )  the group term policy is provided 
for the employee after he terminates employment and has 
either reached normal retirement age with respect to the 
employer or is disabled; (2) the beneficiary of the group 
term policy is,  for the entire taxable year for which the 
employee receives insurance coverage, either the 
employer or a charitable ins ti tu tion: or (3 )  the group term 
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life insurance is provided as part of certain qualifying 
pension , profit sharing, or annuity plans. 

Income Tax Consequences to the Employer 

Q11alijicc11ion as o Deduction 

The cost of providing insurance coverage under a 
group term master policy is deductible as an ordinary 
business expense. Even after the employee retires, the 
employer may still deduct all amounts paid in premiums 
for that employee. Adolph G. Rosengarten . I TCM 872 
( 1 946). The employer is entitled to a deduction even 
though it can be demonstrated that the company benefits 
from its employees' increased productivity because of 
the insurance it provides. Regs. § I . 264-l(b) .  Because 
term insurance is ·' pure'' insurance in that the premiums 
build up no cash value in the policy, the amount of the 
deduction is the entire amount of annual premiums paid 
by the employer under the pol icy. 

In order to qualify the amount of premiums paid as a 
deduction the employer must not be a beneficiary under 
the contract, the benefit must be essentially compensato­
ry in nature, and the total of all compensation paid to the 
employee must be reasonable. Adoption of an appropri­
ate resolution to be entered in the minutes at the profes­
sional services corporation or partnership should help 
establish the compensatory nature of the group term 
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National Practice Institute is proud 
to be the Exclusive Source for 

Irving Younger's Litigation Series: 

S
timulating, captivating and 
effective continuing 

education. Trial winning ideas. A 
master's course on becoming the 
best trial lawyer you can be. 
Six outstanding programs by the 
preeminent teacher of trial skills 
in the nation, available on audio 
cassettes or color video tapes 
from NP! .  
1 .  TRIAL TECHNIQUES 
Trial Techniques is your guide to 
all aspects of courtroom 
procedure. This six hour 
presentation covers every 
important element, technique 
and strategy for trial-winning 
conduct. From jury selection and 
opening statements through 
summation, this program 
explores in detail the true craft of 
advocacy. 
2. EVIDENCE FOR TRIAL LAWYERS, 1982 
How a master approaches evidence in light of the realities of 
the courtroom. An artful presentation to judge or jury 
requires a thorough understanding of the rules of evidence 
so that the case is properly presented and evidentiary 
challenges are quickly and accurately answered. This course 
will enable practitioners to view evidence, not as a series of 
confusing and complex written rules, but as working tools. 
3. THE COMPLETE LAW OF EVIDENCE 
In this fifteen hour program Younger explores, in detail, all 
of the elements of the Federal Rules of Evidence. Unlike his 
other program on the subject, Younger presupposes nothing 
in the presentation of the rules of evidence as they impact 
on the preparation and presentation of a civil or criminal 
case. While this program will be particularly valuable for 
the inexperienced litigator, more experienced att.orneys will 
find that it exposes ruts that they have fallen into as well as 
illuminating tactics and devices they may have forgotten or 
ignored in their previous practice experience. 
4. DISCOVERY TECHNIQUE.S 
Discovery Techniques is a three hour program predicated on 
the principle that preparation is the key to effective 
advocacy. This lecture explains all of the discovery devices 
and suggests ways to improve your case preparation to 
insure expeditious settlements and successful litigation. The 
attorney working to master his or her craft, a well as the 
beginner, will benefit from this program. 
5. EXPERT WITNESSE.S 
The outcome of both civil and criminal trials often turns on 
the testimony of an expert witness. This three hour program 
explains the law regarding experts and vividly demonstrates 
the techniques for dealing with them. Careful application of 
the principles found in this program will enable you to more 
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effectively prepare your expert 
and conduct a competent direct 
and telling cross examination. 
6. CREDIBILITY AND CROSS 
EXAMINATION 
Including "The Ten 
Commandments" 
Whenever a witness takes the 
stand, the overriding issue is 
credibility. Not surprisingly then, 
a major part of the law of 
evidence concerns ways of 
enhancing or diminishing 
credibility. A lawyer who has 
mastered these tools will never be 
at a loss on cross examination or 
on redirect, for the rules actually 
supply the right questions. In this 
program, Younger deals with 
both parts of the problem of 
credibility - law and technique. 
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plan. The relatively low cost of group term insurance 
should preclude challenge by the Internal Revenue Ser­
vice on unreasonable compensation grounds. 

Retired Lives Feature 

The use of a retired lives fund will enable the law firm 
to currently deduct amounts which will be used to pay 
premiums after the employee retires. The retired lives 
fund serves as a pool from which premium payments for 
retired employees are made and is created by employer 
contributions made during the working lives of the em­
ployees. 

Revenue Ruling 69-282 ,  1969 - 1  C. B .  155 ,  modified 
by Revenue Ruling 73-599, 1973-2 C. B .  40 and Reve­
nue Ruling 77-92, 1977-1 C. B .  4 1 ,  sets forth three re­
quirements for current deductibility of annual contribu­
tions by an employer to a retired lives fund. First ,  the 
amounts accumulated in the fund should be solely for 
insurance protection after employees reach sixty-five. 
Second, fair actuarial calculations must determine the 
amount of yearly contributions to the fund. Third, provi­
sion must be made that there can be no recapture by the 
employer while any active or retired employees are liv­
ing. 

Presumably there will be no income tax consequences 
to an employee for amounts contributed to the retired 
lives fund, because the employee has no identifiable right 
to the contributions: he may not I ive to be sixty-five; he 
r1_1ay terminate his employment. But what about at age 
sixty-five-when premiums are paid from the fund: is there 
an identifiable individual benefit at this point? Perhaps 
not, if some stated contingency will result in a forfeiture 
of insurance coverage; for example, if the retired em­
ployee were ever to compete with the employer. 

Reporting and Disclosure Requirements 

Subsection 6052 (a) of the Internal Revenue Code 
requires an employer to file an information return settino 

. 
b forth the imputed cost of group term insurance coverage 

in excess of fifty thousand dollars as derived from the 
Table in the Regulations under section 79, along with the 
names and addresses of the employees to whom such 
coverage is provided. Subsection 6052 (b) requires that 
the employer furnish each of these employees with a 
statement of the imputed cost of the insurance coverage 
as shown on the information return. Timing requirements 
are generally the same as those for Forms W-2  and W- 3 .  
See Regs. § 3 1 .601 l(a)-4 and - 5 ;  § 1 .6052-l(b). The with­
holding provisions of section 3402 do not apply to im­
puted income in the form of group term insurance. 
§ 3401(a)( l4 ) .  

Group term plans are "employee welfare benefit 
plans" subject to the reporting, disclosure, fiduciary 
responsibility and enforcement provisions of ERISA. 
ERISA §§3( 1 )  & (3) ;  104(b)(l) ; & 402(a) & (b). Sum-

mary plan descriptions , summary annual reports, and 
statements of rights must be provided to and updated for 
participants. However, the employee need not inform 
one class of participants as to the amounts of coverage 
provided to another class. A plan description (EBS- 1 ) ,  a 
summary plan description, annual reports (5500 series) 
and terminal and supplementary reports must be filed 
with the Department of Labor unless the plan meets one 
of the ERISA exemptions. for example, fewer than one 
hundred participants with premiums paid by the 
employer directly to the insurance company. If the plan 
meets this exemption, only a summary plan description 
need be provided to participants. 29 CFR § 2520. 140-20. 
A fiduciary to operate and administer the plan must be 
specifically identified in the context of a written docu­
ment. ERISA §402(a)( I ) .  

Estate Tax Consequences to  the Employee 

Because the employee has incidents of ownership in 
the policy, the proceeds payable on his death will be 
included in his gros estate under section 2042. The 
regulations under that section define "incidents of own­
ership., to include the power to change beneficiaries or to 
surrender, cancel, assign, or revoke an assi onment of the 

. b 

policy. Where the group term master policy provides that 
coverage will cease upon termination of employment, 
but also provides a conversion privilege, the conversion 

It takes more than an LL.D. to succeed in private practice. 
It _takes an accurate, efficient accounting system that can grow 
with the demands of your practice. 
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is  all you need: BUSINESS SYSTEMS 
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privilege will be considered to be an incident of owner­
ship. R . R. 69-54, 1969- 1  C . B .  22 1 .  However, a recent 
Tax Court opinion has held that the right to convert a 
group policy to an individual policy is not an incident of 
ownership within the meaning of § 2042(2) so as to re­
quire inclusion of the proceeds of the policy in the in­
sured's estate. See Smead Estate v. Com'r ,  78 TC #3 
( 1 - 13- 82) ( 1982). 

An employee can avoid inclusion of the proceeds of 
the policy in his estate if he makes an effective assign­
ment more than three years before death of all his rights , 
title, and interest in the policy, including the conversion 
privilege. If the employee is married. the spouse should 
also execute an assignment of all her interest in the pol icy 
by virtue of the community property laws. The assign­
ment must be absolute and irrevocable, and it must be 
permissible under the terms of the master contract and 
local law. W here the assignment is not foreclosed by the 
terms of the policy. dictum in Occide111a/ L(fe Insurance 
Co. v. Gannon , 57 Wash. 2d 868, 360 f. 350 recognizes 
right of the insured to assign a policy. Moreover, both the 
group term policy and local law should give the em­
ployee the right to convert his interest in the master 
policy 10 incliviclual insurance upon termination of 
employment, otherwise coverage will evaporate upon 
retirement. Revised Code of WA §48 . 24. 1 80 allows con­
version provided application for an individual policy is 
made within thirty-one clays after termination of 
employment. The power of the transferor-employee to 
cancel his coverage under a group term master policy by 
terminating his employment will not be considered an 
incident of ownership. R . R .  72-307, 1972-1  C. B.  307. 

If the employee dies with in three years of the transfer, 
the proceeds of the policy will be included in his gross 
estate under subsections 2035(a) and 2042 (2 )  of the 
Code. What if an employer changes insurance com­
panies: will a reassignment of an employee's interest in 
the master policy cause the proceeds to be included in 
his gross estate, if the reassignment occurs within three 
years of death? The Internal Revenue Service has re­
cently revoked a prior ruling to the contrary to hold that 
the policy proceeds will not be included if the original 
transfer occurred more than three years before death, and 
if the terms of the new policy are " identical in all relevant 
aspects to the previous arrangement .  . . .  " B . R. 80-289, 
I . R . P. 1980-43 , 16, revoking B . R .  79- 23 1 ,  1979-2 C. B .  
323; P. L . R .  80-34017. 

Gift Tax Consequences to the Employee 

Irrevocable assignment by an employee of all his 
rights, title, and interest under a group term master 
pol icy is a transfer under section 25 I I and is subject to the 
gift tax imposed by section 250 1 .  However, the value of 
the gift is minimal: it is limited to the pro rata portion of 



the premium applicable to the period after completion of 
the gift. Replacement cost and interpolated terminal re­
serve valuation methods are inapplicable, because group 
term insurance has no cash value, unl�ss the term is for 
more than one year. (This assumes the transfer is made 
before retirement.) 

The value of the pro rata portion of the premium 
should fall well within the ten-thousand-dollar annual 
exclusion. Note that transfers between spouses are tax­
free. Generally, if a gift of a life insurance policy is to an 
irrevocable trust, the regulations under section 2503 
provide that "the transfer in trust represents a gift of a 
future interest in property against which no exclusion is 
allowable." Regs. §25 . 2503- 3(c) eg. 2 .  However, in this 
situation where the transfer in trust is of an employee's 
interest in a group term master policy, the Service has 
held that no gift will result because the policy has no 
ascertainable value because the employer could stop 
paying premiums. R . R .  76-490, 1 976-2 C. 8. 300. 

Each premium payment constitutes an indirect transfer 
by the employee to the assignee of the policy under 
section 25 1 1  and is subject to the gift tax imposed by 
section 250 1 . To the extent that premium payments fall 
within the annual exclusion , no gift tax will result and 
they will not come into the gross estate if made within 
three years of death. Revenue Ruling 76-490 held that 
even when the policy has been transferred in trust, the 
payment of premiums will be a gift of a present interest 
qualifying for the annual exclusion where the trust terms 
provide for mandatory distribution of the proceeds to the 
beneficiaries and termination of the trust upon the death 
of the insured. Note that in the gift situation, the cost of 
coverage in excess of fifty thousand dollars still repre­
sents income to the employee. R . R. 7 3 - 1 74 ,  1973 - 1  
C . B .  43 . 

Gift and Estate Tax Implications 
of the Retired Lives Feature 

W hen an employee makes an irrevocable assignment 
of all his rights, title, and interest in a group term master 
policy, should he (and his spouse, if married) also assign 
his interest in the retired lives fund? The question again 
raises the issue of whether the employee has an identifi­
able interest which can in fact be transferred. If there is a 
transfer, how can the value of the gift be measured? 
Because the employer could stop making contributions to 
the fund, the logic of Revenue Ruling 76- 490 suggests 
that no gift results . If a gift does not occur until the 
insured-employee retires and the fund is actually used to 
provide continued coverage, the amounts accumulated in 
the fund may be so substantial as to exceed the ten­
thousand-dollar annual exclusion. Perhaps only pre­
miums paid from the fund will con titute a gift to the 
assignee of the policy. Perhaps where the group term plan 

covers only one or a limited number of employees, a 
property interest in the retired lives fund is identifiable at 
the time the employee assigns his interest in the policy. 

It is probably best to attempt a transfer of the em­
ployee's interest in the retired lives fund concurrently 
with assignment of the pol icy. Report later contributions 
by the employer to the fund as gifts. hopefully subject to 
the annual exclusion. Contributions within three years of 
death will not be included in the gross estate if the annual 
exclusion applies. If contributions are not gifts of a 
present interest ,  then they will come into the calculation 
of the gross estate if made within three years of death. 
Beware that the area remains one of uncertainty. 

Summary 

The favorable treatment offered by section 79 and the 
regulations thereunder, make group term insurance an 
ideal benefit for key personnel in both small and large law 
firms. W hile impetus exists to adopt non-discriminatory 
provisions similar to those for qualified pension plans. 
the liberal requirements presently existing under section 
79 can easily be satisfied. Irrevocable assignment of all 
rights, title, and interest under the group term master 
policy will permit employees to exclude from their gross 
estate the proceeds the benefit will generate on their 
death. W hen paid out the proceeds will be excluded from 
the gross income of the designated beneficiaries. D 
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The Board's Work @ 

LAW SCHOOL PROFS REQUEST 
ADMISSION TO BAR 

by Steven A. Reisler 

SPOKANE , May 1 4 -1 5  -- The Law 
School Liaison Committee has 
recommended that the division 
between " town and gown " be 

eliminated by providing for Bar membership for certain law 
school profe ssors . The committee ' s  proposed rule , as explained 
by Seattle lawyer and chairperson Michael Green , would qualify 
for admission to practice law in Washington a ful l-time law 
professor at one of the three approved law schools in the state . 
The rule would be applicable to only those tenured professors 
who had been residents for at least five years and who had been 
admitted to practice in at least one other state . Membership 
under the rule would entail payment of  annual dues as paid by 
other practicing attorneys . Up to 2 5  law professors in Washing­
ton could be e l igible for Bar membership in the first year under 
the proposed rule . 

Green noted that at least seven states have similar reciprocity 
rules , including Oregon , Hawaii and Nevada . New Mexico has a rule 
which permits bar membership for full-time professors , however that 
status terminates when the professor ceases to teach full t ime . 
The rule proposed by the committee would confer Bar membership 
which would not terminate upon cessation of teaching . 

U . W .  Law School Dean George Schatzki told the Board that pro­
fessors , even when admitted to the Bar , would probably continue to 
do what they have been doing all along . Dean Theodore Clements of  
Gonzaga Law School agreed that professors admitted to the Bar  would 
probably continue to serve in an institutional capacity rathe r than 
as legal practitioners . Dean Schatzki said that whereas there has 
been some problem with non-tenured professors leaving academia for 
private practice , he expected no great exodus of tenured professors 
out of the law schools and into the courts . 

The s ignal feature of  the committee ' s  rule is that tenured pro­
fessors could become admitted to practice without taking the Bar 
examination . 

Dean Schatzki told the Board that taking the Washington Bar 
Examination is often a burdensome , potentially humiliating exper­
ience for tenured professors . Studying to take the exam , he ex­
plaine d ,  can take several months out of  a professors regular sched­
ule of service with task forces and CLE seminars as we ll  as take 
time away from scholarly endeavors . Dean Schatzki added that the 
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psychological , albeit  irrational fear of not passing the Bar exam­
ination can be insurmountable for some professors . 

Nixon Handy , Governmenta l Lawyers representative , inquired of 
the committee what interest other specialized lawyer groups -­
lobbyists , corporate counse l ,  e tc .  -- might have in a reciprocity 
admi ssion to practice rule . Although the committee had not con­
sidered what other groups might be intere sted in such a rule , Dean 
Schatzki told the Board that law profe ssors are in a separate 
category because of the special service they render to the Bar 
in training new lawyers and in winnowing the good lawyers from 
the bad . 

The Board listened to the committee ' s  presentation in s ilence . 
President We lts finally advised the committee members that the 
Board would cons ider the proposed rule . 

ATTORNEY ' S  FEES TO 
PREVAILING PARTY 

Force on Attorney ' s  Fees To 

Spokane attorney and past Bar 
P resident Mike Hemovich reported 
to the Gove rnors about the con­
clusions of the Special Task 

Prevailing Parties .  

The proposal submitted by the Task Force would permit an award 
of  reasonable attorney ' s  fee s where a cause of  action i s  brought 
without reasonable cause or where one or more de fenses are raised 
without reasonable cause . In either event , the District or 
Superior Court would make written findings upon final j udgment . 

DIRECT EVIDENCE 
" I  use the Revised Code of Washington every day and I l�eep it at my desl�. 

where I often refer to it during client conferences." 

"The Revised Code of Washington is as necessary to my practice as is a Bible to a 
fundamentalist minister or the tools of the trade to a craftsman." 

Note: these quotations ore from on unsolicited letter of December JO, 1 98 1 ,  
written by Doniel G .  Marsh of Vancouver, general practitioner and trial specialist i n  the 
Washington Bar. 

For your personal, easy to use, convenient to store, poperbocl� set of the RCW, 
please moil payment in the amount of $ 1 7  5 .  89 ( this amount includes soles tax) 
to Code Distribution Company at P. 0. Box 9422, Queen Anne Station, Seattle, 
Washington 98109. 

Telephone Bil l Treadwell or Joann Hacl�stodt at J65-1 05 7 for more information. 
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The proposed rule , which provides for no lid on the potential 
award of fees , is  contemplated to be used sparingly . Although 
attorney ' s  fees have tradi tionally not been awarded to the pre­
vailing party in the American legal system , the Task Force believes 
that the s tate legis lature i s  prepared to enact such legislation 
with or without Bar support . The Board adopted the proposed rule 
unanimously . 

WELTS EXPLAINS LIMITED 
P RACTICE RULE TO 
SPOKANE LAWYERS 

In March the Board of Governors 
traveled east of the mountains to 
Yakima to cons ider a limited prac­
tice rule for real estate closings--
Mt . Saint He lens erupted . In May 

the Board again trave led eas t ,  this time to Spokane , to explain why 
it had adopted the l imited practice rule . The volcano erupted again . 

P resident David We lts told the luncheon meeting of  the Spokane 
County Bar Association that the real issue presented to the Bar 
Association by the Kass le r  decision and subsequent events was to 
what extent would the practice of law be handled by non-lawyers . 
I f  the Board had not acted quickly to formulate and propose a lim­
ited practice rule , Welts explaine d ,  we could have experienced an 
"uncontrol led termination" of the practice of law as we know i t .  
Welts cautioned his  audience not to take l ightly the poss ibility 
of  a constitutional amendment which could make the practice of law 
a political ,  rather than professional determination . 

Welts said that although the Board ' s  action was not cheered in 
all  quarters , he believed that time will  show that the enactment o f  
the limited practice rule was in  the best long-range interests o f  
the Bar and public . 

The Spokane lawyers listened quie tly and polite ly to We lts ' 
speech . However when Welts j oked that the WSBA was now known 
in some quarters as an acronym for the "West Side Bar Associa­
tion " ,  nary a Spokane lawyer laughed . 

OTHER BOARD ACTIONS : 

o JUDICIAL QUALIFICATIONS COMMISSION -- The Board voted to replace 
out-going Board member Lee Campbe ll with Governor Tom Loftus . 
The change of guard wi ll take e f fect in September 1982 . 

o ABA DELEGATES -- By unanimous vote the Board reappointed Llew 
Pritchard , Nei l  Hoff and Mike Hemovich to the ABA House of  
De legates . Yakima attorney and Young Lawyers Chairperson Paul 
Larson was se lected to replace Tom Drei l ing as the Young Lawyers 
representative to the House of De legates .  

o LAWYER EVALUATION SURVEY -- William Bailey , Stew Cogan and P aul 
Larson presented a proposed lawyer evaluation survey prepared by 
the Young Lawyers Section . The survey , which would cost approx­
imately $4 , 00 0  - $5 , 0 00 , would be professional ly evaluated and 
would cover a variety of  subjects of  intere s t  to the Bar . 

THE NEXT MEETING OF THE BOARD OF GOVERNORS WILL BE IN VICTORIA , B . C . , 
ON JUNE 18TH AND 1 9TH . THE JULY BOARD MEETING WILL BE IN LaCONNE R ,  
JULY 16TH AND 17TH . 
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@ Ethics from the Inside 

Lawyer-Client Business Transactions 

Robert T. Farrell 

WSBA General Counsel 

My client Fred is a widower now, and thinking of 
giving up his fine house in Magnolia and moving to 
Arizona. I have known Fred for about 1 5  years, since I 
first represented his late wife in various matters relat­
ing to her bus iness. I probated her estate five years ago, 
with Fred as executor, and stil l see Fred on a social basis 
every now and then. I have always l iked Fred's house, 
and am thinking about offering to buy it from him. 
Any problem? 

My client Darlene is just about to receive a $ 1 00,000 
personal injury settlement. I f  we put together the 
$50,000 she wil l have left after paying bi l l s  with my 
$33,000, there will be enough for both of us to make a 
ki l l ing in a business that just needs a little capital before it 
takes off. Can I suggest i t  to her? 

Having just prepared John and Margaret's wil ls ,  I 
know that this elderly couple has over $75 ,000 just 
sitting in a regular passbook savings account. I could 
certainly put the money to better use, and give them a 
much better rate of interest, with collateral too (my 
antique beer stein collection ) .  Should I send a copy of my 
proposal to my malpractice carrier? 

Al l  of these situations pose problems involving 
lawyer-client business transactions. A lawyer who does 
not sense that he or she must tread very carefully when 
contemplating such transactions is either dishonest or 
foolish. And given the severity with which such transac­
tions are viewed in this state, even the foolish can find 
themselves facing suspension or even disbarment if the 
business transaction does not have a happy ending (as 
often is  the case). 

DR 5 - 104(A) of the Code of Professional Responsibil­
ity in fact appears to permit business transactions be­
tween lawyers and clients, if the client "has consented 
after full disclosure." A lawyer who relies on an office 
conference to make this full disclosure and to obtain the 
client's consent, however, is resting a l icense to practice 
law on a slender reed. 

The severity with which a lawyer's financial transac­
tions with a client have been viewed i n  this state is 
suggested by the case of In re Beakley , 6 Wn.2d 4 10 ,  107 
P.2d 1097 ( 1940) . In  that case a lawyer was disbarred on 
several different charges. The one discussed at greatest 
length in the opinion resulted from the lawyer's financial 
transactions with an elderly friend and client involving a 
power of attorney and related investment agreement 
which the lawyer had drafted and the client had signed. 
The court did not look kindly on the lawyer's gains under 
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the agreement, and at page 423 of its opinion quoted the 
following passage from C.J. S .  to state its feelings: 

"The relation of attorney and client has always 
been regarded as one of special trust and confi­
dence. The law therefore requires that all deal­
ings between an attorney and his client shall be 
characterized by the utmost fairness and good 
faith, and it scrutinizes with great closeness all 
transactions had between them. So strict is the 
rule on this subject that dealings between an 
attorney and his client are held , as against the 
attorney, to be prima facie fraudulent, and to 
sustain a transaction of advantage to himself 
with his client the attorney has the burden of 
showing not only that he used no undue influ­
ence but that he gave his cl ient all the informa­
tion and advice which it would have been his 
duty to give if he himself had not been in­
terested, and that the transaction was as benefi­
cial to the client as it would have been had the 
client dealt with a stranger." 7 C.J. S. , Attorney 
and Client , § 1 27. 

The above test is almost impossible to meet. When a 
lawyer's dealings with a client are the subject of a com­
plaint and are then necessarily viewed in hindsight, 
there are few cases where another lawyer cannot think of 
possibly significant things which the client was not told. 
There are many cases under the Code of Professional 
Responsibil i ty where a lawyer can protect himself or 
herself from later charges of misconduct by a simple 
letter to a client, or to opposing counsel. This is not one 
of them. 

This does not mean that I cannot buy Fred's house (my 
friend and cl ient) , or go into a joint venture in electronic 
widgets with Darlene, or perhaps even borrow money 
from John and Margaret, without risking my l icense as a 
lawyer. All I need to do is make sure that al l  of these 
people get their own lawyer to review the transactions, so 
that my role as a private party in a business deal is 
separated clearly and distinctly from my former role as 
lawyer in a lawyer-client relationship. I have heard the 
excuse given that a lawyer's client refused to go to 
another lawyer, although he was advised to, insisting that 
the lawyer was the only lawyer he could trust. If that in 
fact occurred , the lawyer should have told his client 
about his distaste for lawyer discipline proceedings, and 
declined to proceed with the transaction unless the client 
humored him and contacted another lawyer of the client's 
own selection. 

There remains only one financial dealing between a 
lawyer and a client which appears exempt from the 
requirement that a client be independently represented , 
and that is the agreement regarding fees. In that one area 



the client clearly knows that the lawyer is representing 
his or her own interests, with the client on the other side 
of the transaction. ln other situations the multiplicity of 
roles which a lawyer plays in representing a client ,  from 
personal counselor to financial advisor, may make it 
impossible to put a potential business transaction on an 
arms-length basis even with the best of intentions to be 
scrupulously fair. The only reasonable solution is to 
make certain that the client gets independent legal coun­
�- D 

Adoption Data Sheet and Schedule 
by Harry E. Hennessey 

People expect a rather modest charge for adoption 
proceedings and we can only make them profitable  if our 
files are well organized. For the small practitioner or the 
small law firm, adoptions only come along occasionally. 
The following adoption data sheet and adoption schedule 
have proven invaluable in streamlining our practice. 

ADOPTION SCHEDULE 
COPIES X EROX FORM 
I Review Adoption Practice Guide 
I Fill out Adoption Information Sheet 

(State Form) 
2 Petition for Order Authorizing 

Relinquishment of Minor Child 

2 
2 
3 

2 
3 
3 
3 
2 
2 
3 
3 

for Adoption 
Order Appointing Guardian Ad Litem 
Report of Guardian Ad Litem 
Order Authorizing Relinquishment and 

Granting Temporary Custody of Child 
Consent to Adoption 
Petition for Adoption 
Order Appointing Next of Friend 
Decree of Adoption 
Adoption Information Sheet 
Adoption Data Card 
Letter for Birth Certificate 
Application for Certified Copy 

of Birth Certificate 

ADOPTION DATA SHEET 

ADOPTIVE FATHER: 

I 

2 

4 
5 
6 

7 
8 ,  8A 

9 ,  1 1 , 1 2  
1 3 ,  1 4  

1 0  or 1 6  
28 

26 

25 

3 1  

Residence _____________ ___ _ 
Date of Birth ___ __ Color or Race 
Birthplace 
Usual Occupation _ __ _ _ _ __ ______ _ 
Industry or Business 
Relationship to Child _ ____________ _ 

ADOPTIVE MOTHER: 

Residence at time of this birth 
Date of Birth _____ Color or Race 

Office Practice Tips 

Birthplace 
Usual Occupation ___ _ __________ _ 
Industry or Business 
Relationship to Child ________ _ _ ___ _ 

CHILD: 

Place of Birth 
Hospital _______ Doctor 
Date of Birth Sex 
Legal Statu, Race or Color 
Placed by Date of Placement 
New ame _______ __ _ ______ _ 

NATURAL MOTHER: 

Maiden Name _______________ _ 
Color or Race _____ Year  of Birth _ __ __ _ 

NATURAL FATHER: 

Color or Race _ __ __ Year of Birth ___ __ _ 

We have set up a form file with xerox masters which is 
described in the December, 1969 issue of the Washington 
Swre Bar News , under Office Practice Tips, pages 24 and 
25.  It is obtainable from the Bar Office for $3 .  00. 

Prepared by the Office Practice Committee, Harry E. Hennessey, Articles 
Coordinator, P.O. Box 5396, Spokane, WA 99205. 

This column is a clearing house for better ways to run a law office. Contribu­
tions are solicited from all members of the Bar. 
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Tirs from CPT 
on what to look for 
in a word processor 

CPT offers a plain English explanation 
of exactly what word processing is, and 
some helpful pointers on how to 
choose from over 70 makes. = 

Word processing is simply a 
faster, easier, less expensive 
way to ty/1e. 

With a modern word 
processor (such as the 
CPT 8000, right). you type on 
a screen instead of paper. 

You can type at full rough­
draft speed without worrying about 
errors. Leave out a word or a 
paragraph I No worry. Just go back 
and type it in .  You can readjust the 
entire text wichou.t retyping. 

"Electronic filing" 
Most word processors have some 
form of memory. This m::iy range 
from a magnetic card, which holds a 
single business letter, to the disks 
used in the CPT 8000, which hold 
over a hundred full-page letters. 

This electronic storage allows 
you to rcoill individual p::iges to the 

begin 
with these basics: 
I. Don't buy 
too little-or 
too much­
word proces­
sor. Least 
expensive ::ire 
''intelligent 
typewriters'.' 
with very limited funcrions. At the 
other end of the scale arc expensive 
shared systems. 

Most popular by far are the 
"standalone" models. The CPT 8000, 
for ex;:imple, fits easily on a desk top, 

Clip and save this checklist of features 
yet has nearly all the 
automated features of 
even the largest systems. 
2. Look for a full-page 
screen with a clear 
image. The full-size. 
black-on-white screen is 
a m;:ijor feature of the 
CPT 8000. Some com­
petitive models have only 
a partial-page display, 
and ;:i green-on-green 
computer-like screen. 

to compare different models 

CPT Brand 
l'Cacun· !'((,'l\.l "II" 

YES NO YES NO Black-on-white full-page ,/ screen Ea,ily cx1t11Jcd with ,oft-ware pac ages ,/ 

Standard keyboard and plam English command, ,/ Cornputcrizcd.hyphc1i.11i,11, ,/ Low cost, easily modified 
,/ billing software Simultaneous input/output ,/ C' .. omprchcnsivc 1mining and local dc;,lcr support ,/ 

screen in seconds. So you can make 
changes at any time as easily as you 
corrected the original. 

Only when the document is 
letter-perfect do you transfer it from 
screen to paper-at up to 540 words 
a minute. 

Things to look for 
Your search for the right word pro­
cessor will be greatly simplified if you 

Brand OranJ 
"C' "0" 

YfS NO YES NO 

1. Be sure the word 
processor you select is 

easy to use. Look for things like a 
standard keyboard, and plain English 
commands. The CPT 8000 is so 
easy to learn, most secretaries will be 
turning out actual work after a shon 
period of instruction. 
4. Plan for your needs. It is tempt­
ing to use your word processor :1s a 
"fancy typewriter" just because your 
procedures arc set up that way. 
However, a relatively new feature, 
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callee.I "software programming;' can 
enhance your word processor so it 
can perform many other office tasks. 

The CPT 8000, for instance. 
can also be uscJ to prepare your 
office payrolls, keep ledgers, handle 
inventory and bookkeeping, and 
more. Be sure the wore.I processor 
you choose has this important feature. 

There arc more things to kxik 
for than we can touch on here. For a 
thorough explanation of word rro­
ccssing, and more tirs on what ro 
look for, send for our free booklet 
CPT Takes the Mystery Out of 
Word Processing 

r----

1 CP,: 
I Authorized Dealer 

I 
Mail to I Effic iency, I nc . / I 

I 
I 1 1  W. Harrison Street, P.O. Box 9781 Seattle, WA 98119 • Phone(206) 285-1616 

I Nanw 

rll ll-/(:i,H1)p,11lY -- - - - -- - -­

I Add""" 

I C1ty ___ _ _  S1.Hl' _ _ __ /,p __ _ 

PhPIW ( __ , ---------

1 
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JUNE 
by John M .  Redenbaugh 

Assistant Director of Continuing Legal Education 

June 1 8 -20, 1982 is the date set for the first Family Law 
Section Mid-Year Meeting & Seminars -The Practical 
Family Law Lawyer. To be held in Richland, th is pro­
gram will cover important and practical current concerns 
of family law lawyers. Designed to instruct you on mat­
ters of common interest- such as how to select and use 
various automated systems to improve the delivery of 
your legal services and, consequently, improve the earn­
ing power of your practice-the seminars offered will 
include concurrent sessions on Saturday and Sunday 
providing a demonstration of the direct and cross exami­
nation of an expert witness ( child psychologist) in a child 
custody dispute and a series of workshops during which 
solutions will be posed to various problems.  Th is inten­
sive series of family law seminars is intended to meet 
needs of both new and experienced attorneys. With 1 5 . 5  
credits available, it will be  possible for attendees to fulfill 
their entire 1982 CLE requirement by attending the semi­
nars scheduled for this meeting .  

Forestland Management & Operations will cover the 
legal and business problems of the forest products indus­
try and will be presented at three sites: Seattle (June 9 ,  
1982); Spokane (June 1 8 ,  1982); and Olympia (June 25,  
1982). The program is designed to be useful to lawyers 
and non-lawyers involved with this field of industry. 
Economic distress ,  environmental concerns,  rising 
interest in alternative uses of forestlands, and the increas­
ing physical proximity of logging activities and other 
land uses have combined to significantly affect forestland 
operations and management. Those affected by these 
dynamic forces must understand the litigation , regula­
tion, and business planning techniques that have arisen 
and will continue to evolve. The panel for this program is 
comprised of attorneys, economists and forestry consul­
tants who have considerable and varied experience with 
business and legal forestland problems. An added high­
I ight of the program will be the appearance of the Honor­
able Brian J .  Boyle, Pub I ic Lands Commissioner, as the 
luncheon speaker for each seminar presentation . Make 
your plans now to attend this timely seminar. 

June 1 1 - 1 3 ,  I 982 is the date set for an Intensive Skills 
Training Course covering Crediror-Debtor Practice . The 
course will utilize a combination of instructional 
methods, including lectures , discussion groups ,  
hypothetical problem solving and demonstrations. En­
rollment is limited to the first 1 10 persons registering for 
this CLE course approved for 1 6 .25 hours of CLE credit. 
The program will be presented at the Battelle Institute 
(Seattle Campus). 

CLE Clearinghouse @ 
ADVANCE WARNING! Be watching for information 

in an upcoming CLE Clearinghouse Column regarding a 
CLE seminar on Landlord and Tenant Law in Washington 
which will be presented during the month of August, 
1 982. 

Approved Continuing 
Legal Education Activities 

COURSES APPROVED 
WASHINGTON STATE BAR ASSOCIATIO 
Criminal Law: Procedural and Credits 
£11,ical Considerations 

June 3. 1982: Semtlc . . . .  7.25 
Adl'anced Taxation Seminar 

June 9-12. 1982: Sun Valley. Idaho . . .  
Skills Training: Creditor-Debtor Practice 

June 1 1 -1 3 . 1982: Seattle 

1 1 .50 

16.25 
Forestland Mwwge111e111 & Operations 

June 9, 1982: Seattle . . . . . . . . . . .  . . . . . . . . . .  7.50 
June 18, 1982: Spokane . . . . . . . . . . . . . . . . . 
June 25, 1982: Olympia . . .  

7.50 
7.50 

Family Lall' Section Mid Year Meeting 
June 18-20. 1982: Richland . .  . 15.50 

RAINIER BANK 
Business Valuation 

June 1 1 .  I 982: Seattle . 
June 18, 1982: Yakima 
June 25, 1982: Seattle 

WASHINGTON LEGAL ASSISTANTS ASSOCIATION 
Bankruptc_,- Practice 

8.00 
8 .00 
8.00 

June 4. 1982: Spokane . . . . . .  3.25 

ARBITRATORS 
AVAILABLE 

WASHINGTON ARBITRATION has 
experienced attorneys signed up to 
arbitrate in the following areas: 

• contracls (general) • partnership 
accounting 

• real estate (general) 
• contracts 

(construction) 
• torts 

• labor relations 
• family law 

• real estate 
(condominium) 

• landlord-tenant 

Arbitration can be faster, less expensive and less 
stressful than formal court action. Parties can agree to 
submit an existing dispute to arbitration and a con­
tract, lease, etc., can include a clause requiring arbitra­
tion of any future disputes. Legally binding arbitration 
is specifically provided for by RCW 7.04. 

WASHINGTON ARBITRATION furnishes back­
ground information on potential arbitrators and an 
orderly, impartial method of arbitrator-selection. 

Very low fees. Volunteer (no fee) arbitrators available 
for district-court-type disputes. 

For more information contact: 

WASHINGTON ARBITRATION SERVICES, Inc. 
1715 N.W. Market St.• P.O. Box 70307 

Seattle, WA 98107 
(206) 285-4885 
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A FRESH LOOK 

AT 

DEFERRED 

COMPENSATION 

More and more business organiza­
tions are adopting some form of qualified 
deferred compensation with each pass­
ing year. Compensation Programs, Inc. 
is uniquely qualified to develop alterna­
tives for businesses, whether the program 
is intended to provide creative tax plan­
ning for the principal of a closely held 
corporation or to reward employees for 
their imagination, skill and dedication. 

CPI is staffed locally with a trained 
group of pension professionals who will 
coordinate our services with the client's 
accountant, lawyer, bank trust officer, 
inveshnent manager, and in-house 
employee benefit specialist. 

Let us assist you in making deferred 
compensation planning an effective and 
efficient tool for any business situation. 

COMPENSATION PROGRAMS, INC. 
PENSION CONSULTANTS, ACTUARIES 

& PLAN ADMINISTRATORS 

2911 SECOND AVENUE SEATTLE, WA 98121 

(206) 682-9800 
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Committee Reports @ 

RESOLUTIONS COMMITTEE 

Filing Deadline for Resolutions 
to Be Presented at Annual Business Meeting 

Anyone desiring to have a resolution presented at the 
Annual Business Meeting should file it with James P. 
Curran, Chairperson of the Resolutions Committee, 505 
Madison, Seattle, Washington, 98 104. 

Resolutions must be presented to the Resolutions 
Committee at least 20 days before the Annual Business 
Meeting , that is ,  on or before August 28 , 1982. 

All resolution must be accompanied by a written 
report (the resolution and report not to exceed a com­
bined total of 1 ,000 words) explaining the resolution. 

Preliminary Notice of Special Public Hearing 
on Resolutions and of Publication Deadline 

The Resolutions Committee of the Bar will, as usual, 
hold a public hearing at the Bar Convention to consider 
the views of the proponents and opponents of resolutions 
to be presented to the membership of the Bar at the annual 
meeting . The hearing will be held on Wednesday eve­
ning, September 1 5 ,  1982, so as not to conflict with con­
t inuing legal education seminars .  The t ime and location 
of the hearing will be announced in the next Bar News . In 
addition, in  an effort to allow more t ime to those present­
ing views and in an effort to give the members of the 
Committee more time to consider the resolutions and to 
request any additional information which might be help­
ful to the Committee, an advance session of the public 
hearing will be held prior to the Convention in Seattle on 
September 8 ,  1 982 at the offices of the Bar Association, 
505 Madison, Seattle, Washington at 10:00 A. M. Propo­
nents and opponents of resolutions are urged to attend the 
September 8 ,  1982 session i fat all possible, and, if not, to 
present their views in concise written form for consider­
ation by the Committee at that session. Presence at or 
absence from the September 8th session will not affect 
any right under the by-laws to present views at the 
September 15th hearing . At that hearing, preference in 
presenting views will be given to those with viewpoints 
which were not expressed at the earlier session. 

If a resolution is to be published in the Bar News before 
the annual meeting , the by-laws provide that it must be 
received by the Resolution Committee at least 60 days 
prior to the annual meeting , or on or before July 19 ,  1982. 
The July issue of the Bar News will contain further 
details regarding the purpose, function, and personnel of 
the Committee and the time and location of the Sep­
tember 15th hearing. 



Resolutions Committee Members 
JAMES PATRICK CURRA , CHAIRPERSON 
JOHN AABY 
BRIAN L. COMSTOCK 
WILLIAM E. CULLEN, JR. 
JOSEPH PAUL DELAY 
CHARLES E. GALLUP 
BRADFORD GIERKE 
SUZANNE M. KOESTNER 
JOHN F. KRUGER 
RICHARD J. SCHROEDER 
ALLEN L. SCHWENKER II 
H. DOLORES SIBONGA 
RUSH E. STOUFFER, JR. 
PHILLIP L. THOM 
ROLAND C. WIGHTMAN 

ADMINISTRATIVE LAW 

CLE-Section Meeting 

The Administrative Law Section will offer a 2-hour 
CLE in four cities in June in conjunction with meetings of 
Section members. Jack Davis , chairman, said that the 
meeting/CLE sessions were scheduled to provide mem­
bers with an update on the most important recent devel­
opments in administrative law. 

Section Reports e 
Topics on the program include New Developments in 

State Administrative Law; the new state Office of Ad­
ministrative Hearings; the Task Force on Administrative 
Law and the revised Model Administrative Procedures 
Act which it is examining; and New Developments in 
Benefit/Entitlement Proceedings. 

The CLE presentations will last 2 hours in each of the 
cities; application has been made for accreditation from 
the State Bar. Section members who preregister will be 
admitted free to the program. Admission at the door will 
be $ 10. Persons may join the section and preregister by 
sending $5 to the Bar Office and requesting same. Here is 
the schedule of presentations: 

OLY MPIA: June 1 8 ,  1 : 30 p. 111 . ,  Office Building No. 2 .  
Auditorium, 1 2th & Jefferson. 

SEATTLE: June 1 9 ,  9:30 a .m. , College Club, 505 
Madison St .  

YAKIMA: June 25 , 1 :30 p.111. , Auditorium, 3d floor, 
Pacific Power & Light Building; 7 North Third St . 

SPOKANE: June 26 , 9 :30 a . 111 . ,  Room C- 1 ,  Gonzaga 
Law School. 

Registration will begin a hal f hour before the program 
starts, and a Section meeting will follow the CLE. 

More information is available from Pat Mcintyre, 
Seattle, (206) 382-0000; Larry Weiser, Spokane, (509) 
484-609 1 ;  or Bob Wallis , Olympia. (206) 753- 6404. 

microJURIS 
(Formerly dataLAW) 

Now offering complete sets of 
LEGAL FORMS 

on DISKETTE 

All you need is your desk-top 
computer and our 

DISKETTE FORMS 

Available now for TRS-80 Models II & III* 
(Scripset) 

For further information, contact: 

microJURIS® 

4717 Stone Way North 
Seattle, Washington 98103 

(206) 587-0444 
·TRS-lSO I!- a trademark of  Tandy Curp. 

59 



® Around the State 

LEWIS COUNTY 
by KENNETH G. JOHNSON 

The Lewis County Bar welcomes 
three new members. Steven Buzzard 
has added Wendy Tripp as an as­
sociate, Ray Lutes is now associated 
with Stephen Carmick and Paul 
Kirk has joined the Prosecutor's 
office handling Juvenile and/or Dis­
trict Courts. 

The bar lost one of its senior mem­
bers when Ed Leonard, a longtime 
Winlock attorney, passed away. He 
had practiced law since 1 933 .  

The bar association's basketball 
team changed its name to Petra Bail 
Bonds as well as its level of perfor­
mance by winning the City League 
Division I I  Championship. The 
team's ironman, Paul Cane, was lost 
to Seattle via Free Agency during 
mid-season but returned to play fre-

quently as a carpetbagger to complete 
the season on a winning note. 

SOUTH KING REPORT 
by JUDITH R. EILER 

Jim Zorn and Steve Largent are not 
South King County Bar Association 
members. However, they did appear 
at the South King April meeting in the 
" Highlights of the 1 98 1  Seahawk 
Season" fi lm that was shown . 

New firm news: James A. Lanza 
and Philip W. Wagner have moved 
from the Seattle firm of Lee, Smart, 
Cook & M artin to Federal Way. 
Lanza & Wagner are located at 33720 
9th Avenue South, Suite #3 .  The old 
Auburn firm of Schneider, Smythe, 
Yan Siclen & Reynolds has re-formed 
in to the seperate P. S . s  of Lyle 
Schneider P S . ,  Smythe & Yan Siclen 
PS .  and Michael Renolds PS .  

The National Center Presents 
A Vacation CLE Seminar in 
the Colorado Rockies 

Estate Planning & 
Probate Administration 
for Farmers and Ranchers 
featuring 
Neil  Harl, Orville Bloethe, 
and L. William Schmidt 

July 18-23 
The Snowmass Club 
Snowmass Village, Colorado 
1 8  CLE Hours in ½ day education sessions 
Tuition $395 include materials, coffee breaks, 
social functions 
Accomodations: Lodge rooms $70 night. Suites and 
condominium accomodations rates available on request 

For Complete information, call (303) 572-1980 
The NATIONAL CENTER 
for Continuing Legal Education. 

431 West Colfax Ave., Suite 3 10  
Denver, Colorado 80204 
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Next month your new reporter will 
be Carlos Sosa of Smythe & Yan 
Siclen P.S .  Carlos promises to pro­
vide English translations for those of 
you who are not fluent in Spanish . 

PIERCE COUNTY 
by GEORGE KELLEY 

J .  Kelly Arnold has been ap­
pointed to the Superior Court posi­
tion created by the ascension of Stan­
ley Worswick to the Court of Ap­
peals. The appointment is the last of 
recent personnel changes in the 
Superior Court, at  least until the com­
ing election. 

Michael Smith, Assistant City At­
torney for Tacoma. has organized a 
public law section of the local bar. Its 
first meeting was well attended by 
full-time and part-time public attor­
neys, and mutual ignorance was 
shared by a l l .  

David Johnson, Alan Weaver, 
Keith Black and George Kelley 
completed a marathon in Seaside, 
Oregon. Times are being withheld to 
protect these fellows' reputations as 
runners. 

Someone has posted numerous 
signs around the courthouse that Bob 
Felker is 40. W hether the signs are a 
new form of advertisement or a solic­
itation of birthday gifts is unknown at 
this time. 

Ted Bottiger was scheduled to 
speak at the monthly bar meeting on 
the non-happenings in the current 
legislative session . Unfortunately the 
session ran so long that Seth 
A rmstrong was brought in as a 
pinch-speaker. We hope to have Ted 
home from Olympia sometime this 
summer. 

Marilyn Mauer Wahlberg has 
announced that she is located at the 
Broadway Terrace Building in the 
general practice of law. 



WWL's Celebrity Dinner 
June 14 

Chief Justice Rose El izabeth Bird 
of  the Californ ia  State Supreme 
Court wil l speak before the Washing­
ton Women Lawyers' Celebrity Din­
ner on June 14 ,  1982 (Monday) to be 
held at the Imperial Palace . 609 South 
We l ler, I n ternat ional  D i strict, 
Seattle. Cocktails wi l l  be at 5 : 30; 
dinner at 7 :00 P. M .  Tickets and in­
formation are available from Ellen 
Grant, (206) 623-4382, Suite 204, 
2 16 First Avenue South, Seatt le ,  
Washington 98 104. The price for 
dinner will be $20. 

State Supreme Court 
Clerk Resigns 

John J .  Champagne, Clerk of the 
Supreme Court of the State of Wash­
ington, has announced his resigna­
tion from that position effective July 
l ,  1982. Persons interested in fil ling 
that position or learning more about 

,.. 
TRADEMARK 

& COPYRIGHT SEARCHES 
TRADEMARK - Supply word 
and/or design plus goods or 
services. 
FEES: TRADEMARK. 
OFFICE Files-Word­
mark-$45. 2 or more-$40 
each. COMMON LAW-$20 
additional. DESIGNS-$50 
per class. COPIES extra. 
COPYRIGHT -Supply title/ 
author/regs.-FEE-$75. 
2 or more-$70 each. 
GOV'T LIAISON-All 
agencies-SEC (10 K's), 
ICC, FTC, Court Records. 
Congress. Records, etc. Fees 
on request. 
APPROVED-Our services 
meet standards set for us by 
a D.C. Court of Appeals 
Committee. 
Over 60 years successful 

experience-Not connected with the 
Federal Government. 

GOVERNMENT LIAISON 
SERVICES, INC .  

108 Wash. Bldg . .  1011 Ari. Blvd . ,  P O . Box 9656 

lii...Arlington, VA 22209: Phone (703) 524-8200.,,. 

Briefly Noted 0 
the duties involved should send their 
inquiries to Hon. Robert F. Brachten­
bach, Chief Justice, Supreme Court 
of the State of Washington, Temple of 
Just ice ,  Olymp ia ,  Washin gton 
98504 . 

New WSBA Office 
Procedure Manual 

Announced 
The WSBA Office Practice Com­

mittee has announced the completion 
of an Office Procedure Manual to 
guide Washington State lawyers in 
the management of law practice. 

The new manual contains detailed 
processes and instructions for orient­
ing new employees , managing the re­
ception of clients, work processing, 
f i l ing ,  mail dispatch, library man­
agement, supplies control , deadline 
contro l ,  conflict avoidance, f i l ing, 
b i l l ing,  accounting, form develop­
ment, fringe benefi ts, minimi zing 
costs, and other subjects. 

Manuals may be obtained from the 
Bar Office at a cost of $10.00 each. 
Send your request to: Kathy Vincent, 
Washington State Bar Association, 
505 Madison St. , Seattle, WA 98 104. 

Women's Rights Handbook 
To Be Published in July 
Women and the Lall' in Washington 

State , f i rst publ ished in 1977, has 
been revised by the Northwest Wom­
en's Law Center, and will be pub­
l ished by Madrona Press in July. De­
signed to make women aware of their 
rights and responsibilities under fed­
eral and state law, it g ives practical 
information on employment ,  mar­
riage and dissolution , community 
property, criminal law including rape 
and assault ,  housing , and cred it .  New 
chapters on ·· Domestic Violence,. , 
" Laws Regarding M i nors " ,  and 
'' Meritricious Relationships'' have 
been added. It is an excellent re­
source for attorneys to keep on hand 

UNIQUE OFFICE IDEAS! 
NEW CONCEPTS IN SPACE SAVING AND FUNCTIONAL 
TEAK OFFICE FURNITURE 

TEAK 
PORTABLE 
TYPING TABLE 

For a complete I I ne 
of elegantly styled 
& expertly crafted 
TEAKWOOD Furni­
ture for the Office or 
the Home at omoz• 
ingly low prices. 

Stop by today o nd 
see the "President" 
TEAK Executi ve Desk, 

#TPD 136  LIST $275.00 
NOW $195 

Open \'Veekdays 9-6; Thurs9-8;Sat I0-4; 51111 12-5 
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for clients. The handbook will sel I for 
$5. 95 a copy. with bulk rates avail­
able for orders of 50 or more. Women 
and the Law in Washing/On SIC/le can 
be ordered from the Northwest Wom­
en·s Law Center, 701 NE Northlake 
Way, Seattle 98 105 or Madrona Press , 
2 1 16 Western Avenue , Seattle 98 1 2 1 .  

ECC Summer Quarter 
Legal Assistant Courses 

The Legal Assistant Program at 
Edmonds Community College will 
offer the following courses summer 
quarter beginning June 28 , 1 982 :  
Legal 200-Introduction to  Law and 
Legal Processes ( our introductory 
course which is a prerequisite for 
most other courses ) ,  Legal 2 10-
Legal Research and Writing, Legal 
270-Compensation Law, and Legal 
255- Environmental Law. 

All courses will be offered in the 
evening at the Edmonds Community 
College campus. For information 

about advising and the dates and 
times of classes call (206) 77 1 - 1685. 

Calling/Visitation Hours 
Announced for 

King County 
North Rehab Facility 

Attorneys are urged to cal l the 
orth Rehabilitation Facility Admin­

istration, Monday thru Friday, 7 :00 
a .m.  to 3:00 p . m .  to arrange for a 
visi t  with their client. Visits are nor­
mally conducted during the hours of 
7:00 a .m. to 4:00 p.m. because of 
security reasons. Visiting attorneys 
will be required to identify them­
selves by producing their Bar I . D . 
Card and completing an attorney 
visiting slip. 

First Annual Convention 
Upcoming for WALJA 

The Washington Administrative 
Law Judges Association (WALJA) 
will conduct its first annual conven-

IMMIGRATION, 
NATIONALITY & NATURALIZATION 

MacDONALD, HOAGUE & BAYLESS has 
practiced immigration law since 1 952 . We 
conti nue to be avai lable to confer with 
members of the Bar or to accept referrals of 
cases concerning immigration , national ity, 
and naturalization matters. 

MacDONALD, HOAGUE & BAYLESS 
A Professional Service Corporation 

15th Floor, Hoge Building 
Seattle, Washington 98104 

(206) 622-1604 
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tion August 20 and 2 1 ,  1982 at the 
Polynesian Condominium Motel at 
Ocean Shores. A CLE program on 
New Developments in Administra­
tive Law is planned for Friday, Au­
gust 20. Honored guest at the ban­
quet on Friday evening will be State 
S upreme Court J ustice James M .  
Dolliver. 

WALJA welcomes all members of  
the Bar to  participate in  its activities .  
For further information call Conven­
tion Chairman Bill Harrison ( 206) 
459-6327 or write to WALJA P.O.  
Box 7249, Olympia, WA 98507. 

3rd Conference for 
Lawyers 

of the Americas 
Scheduled for July 

The Third Conference for Lawyers 
of the Americas, co-sponsored by the 
University of Miami Law Center and 
the Cuban-American Bar Associa­
tion, will be held July 1 8 - 2 1 ,  1 982 at 
the Omni I n ternational Hote l ,  

Dick Merfeld 
CIVIL EVIDENCE 
PHOTOGRAPHER 

-----�------.. 
/ \ 

� �
..__ 

________ _}[------\�------• 
' \ , ___________ \ 

VERTICAL 
AERIAL 

PHOTOGRAPHY 
TO SCALE 

2605 1 5 1  st Pl N.E.  Koll Bus. Ctr 
Redmond, WA 98052 
(206) 883-3030 



Miami, Florida. The main topic for 
discussion will be "Legal Aspects of 
Foreign Investment and International 
Banking in the United States." 

For further information, your 
readers should address their inquiries 
to: University of Miami Law Center, 
P. O .  Box 248087, Coral Gab les ,  
Florida 33 1 24. 

Greater Seattle Legal 
Secretaries Association 

Officers 
Greater Seattle Legal Secretaries 

Association at its 27th annual meet­
ing held April 1 3 ,  1982 elected offi­
cers for its 1 982-83 year. Joan Wat­
son, PLS, President of Washington 
Association of Legal Secretaries, was 
the installing officer. The new offi­
cers of GSLSA are: President­
Claudia Welch, PLS , Vice Presi­
dent- Rogene Hiatt , Recording 
Secretary- Virginia Delay, Corres­
ponding Secretary- Esther Brown, 
Treasurer -Georgia Hinton, PLS, 

Assistant Treasurer-Marilyn A. 
Tiano, and State Governor-Judith 
Everett, PLS. 

Counseling Service in 
Tacoma 

A client's legal problems are only 
part of a big picture which often in­
cludes marriage, family, emotional 
and other, related difficulties. The at­
torney in regular contact with people 
in trouble can find it helpful to be 
familiar with established profession­
als in other human service special­
ties. 

The Christian Counseling Service 
in Tacoma accepts clients referred 
by lawyers regardless of race, creed , 
ethnic origin, religion or economic 
status. Fees are arranged on the basis 
of income and family size. No one is 
denied service due to inability to pay. 
Call (206) 272-2279 (Tacoma) for 
more information and referral I itera­
ture. 

Discipline 

Joel A.C. Rindal 
Reprimanded 

Joel A.C .  Rindal of Bel levue re­
ceived a Reprimand from the Board 
of Governors on April 16,  1982, pur­
suant to a Stipulation for Discipl ine . 
The basis for the Reprimand was Mr. 
Rindal's violation of ORA 2 .6 ,  re­
quiring an attorney to cooperate with 
the investigation of a complaint made 
against him. During the period 
1979 - 8 1 ,  Mr. Rindal failed to respond 
to two complaints made against him, 
necessitating the taking of his deposi­
tion pursuant to subpoena, despite 
having received a Letter of Censure 
in 1977 for the same rule violation. 

Jon W. Orton Suspended 
Puyallup attorney Jon W .  Orton 

has been suspended from the practice 

THE CADO TIME REPORTING SYSTEM 

HAS THE FEATURES LAWYERS DEMAND. 

Time Reporting, Word Processing, Data Processing . . .  
All in one low-cost system. 
CADO Time Reporting System is the 
low-cost system for managing 
employee time/expenses and profes­
sional client services. It's the system 
with accurate accounting procedures 
to control day-to-day operations; 
comprehensive management report­
ing for business control ; and . . .  a 
complete accounts receivable package. 

And it's a system with JUST 
ASK II-the report writer for instant 
answers; with WORD PROCES­
S! G for daily correspondence and 
client documents; with TIME 
REPORTING . . . 011 the same system 
al !he same lime.1 

Complete systems. including 
software. start at $3.49 an hour.• Some outstanding feature�: • Complete verification of all client information including time/expense and cash receipts. • Flexible work-in-process procedure for billing review, with a write-up and write-down designation. 

• Automatic client billing "'ith generous narrative provisions. • lnfom,ative accounts receivable aging, "�th last billing and payment due. • CwTent and historical work code analysis. • Complete historical evaluation of employee chargeable and non-chargeable hours. • Client document due list for deadline reminders. • Trust accounting docketing. 
• /,1u."' p,urha..w- /w.snl ,m mf>t S �u,:;,...,.l«I ISM prur 11I mm'?!/ mt('N rot,, 

Benchmark Systems of \Vashington, Inc. 200 First Avenue West • Seattle, WA 981 I 9 (206) 285- 0380 
Send in the coupon now for the complete story 
on the CAI.)() Time Reporting System. 

NAME 
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C0\1PANY 

ADDRESS PHWE 

CITY STATE ZIP 
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or law for a period or th irty days , 
beginning April 2 3 ,  1982 ,  by order of 
the Washington Supreme Court. 

Orton was suspended for three vio­
lations of the Code of Professional 
Responsibi l i ty. It was found that he 
had neglected a legal matter entrusted 
to h im for fourteen months in viola­
tion of ( CPR) DR 6- 10 l ( A) (3 )  and 
had intentionally failed to carry out a 
contract of employment in violation 
or ( CPR) DR 7- l0 l (A) (2 )  It was ad­
di t ionally found that Mr. Orton had 
misrepresented to his c l ient  that an 
action had been f i led, in violation of 
(CPR)  DR l - 102( A) (4 ) .  

John R. Crick man 
Suspended 

Seattle and Friday Harbor attorney 
John R .  Crick man has been sus­
pended from the practice of law for a 
period of thirty days, beg inn ing April 
2 1 ,  1982 ,  by order of the Washington 
Supreme Court. 

Crickman was suspended pursuant 
to a stipulation entered into between 
himself and State Bar Counsel and ap­
proved by the Disciplinary Board and 
the State Supreme Court. The stipula­
tion was based on Crick man's convic­
tion for tampering with physical evi­
dence ,  a gro s s  m i sdemeanor. 
Crickman's conduct was found to be 
in v io la t ion of ( CP R )  D R  I - 102  
( A)(S) ,  prohibi t ing conduct that i s  
prejudicial to  the  administration of 
justice , and (CPR ) DR l - 102(A) (6 ) , 
proh ibit ing conduct that adversely 
reflects on an attorney's fitness to 
practice law. 

This notice is published pursuant 
to DRA l l . 7(c) ( I ) .  

Joseph T. Moynihan 
Disbarred 

Joseph T. Moynihan of Green­
acres, Spokane, and Othello, Wash­
ington, was disbarred by an order 
of the Washington State Supreme 

®�TJJl(CJJU � � 
by HinterhoeUer 

Make performance 
sailing simple . . .  
Say hello to the exciting Nonsuch 30. Say good­
bye to complicated rigging, expensive head sails, 
genoa winches, sail stowage and exhausting tacks. 
Nonsuch is a performance cruiser designed 
for singlehanding. Its 12-foot beam provides 
tremendous storage and accommodations 
below. Sail this ideal blend of simplicity 
and technology today. 

LOA . . . . . . . . . . . . . . . . . . . . .  30'4" 
LWL . . . . . . . . .  28'9" 
Beam . . . . . . . . . . . . . . . . . . . . .  1 1 '10" 
SA . . . . . .  540sq ft 
Dspl . . . . . . . . . . . . . . . . . . .  1 1 ,800 Ibs 
Bal . 4,500 lbs 

UWl�
ib_

( 

WIK WJJ(C�--

2955 Westlake N . ,  Seattle 282-8500 
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Court effective April 8 ,  1982 .  The 
opin ion states that Mr. Moyn ihan 
was disbarred for misappropriation 
of trust funds, neglect of a legal mat­
ter, and failure to cooperate in viola­
tion of CPR DR 9- 102, DR 6 - 10 1  
(A ) (3 ) ,  and ORA 2 .6 .  

This notice i s  published pursuant 
to ORA 6. 7 (e ) .  

In Memoriam 
Judge Paul B. Fournier, 76 ,  of 

Montesano, died April 20. He was 
admitted to the Bar i n  1949. 

MILLS 
& UCHIDA 
Court Reporters 

Here's what our 
computerized transcription 
system can do for you. 

• Produce transcripts In a 
fraction of the normal time 

• Key word 1ndexIng will save 
hours of research time. 

• Provide ilt1gat1on support 
In computer readable form. 

Make Mills & Uchida and our 
unique capab1l1t1es part of your 
ream. For more information call 
Pat or Mike. 292-9063.  

Mills & Uchida 
Court Reporters 

918 Seattle Tower 
Seattle, WA 98101 
(206) 292-9063 
After hours call 525-6385 



ADVERTISING RATES 
Professional-Per issue: 

$25 per typeset column inch . 
Billed upon publication. 

Classified-Per issue: 25 
words or less - $ 1 5 .  Each addi­
tional word - 50¢ . Confiden­
tial reply service - $4. Ad­
vance payment required. 

Published on the 1st  day of 
each month. Deadline for in­
sertion and cancellation of 
professional and classified ad­
vertising: 25th day of second 
preceding month, 5:00 p.m. 
No exceptions. 

PROFESSIONAL 

Harvey H. Chamberlin invites refer­
rals, consultations and associations 
on state-and federal appellate argu­
ments and briefs. 
Mr. Chamberlin is the principal au­
thor of Criminal Defense and the 
Appellate Court. 

Harvey H. Chamberlin 
Attorney at Law 
P.O. Box 15542 

Seattle, Washington 98115 
Telephone (206) 525-0118 

Antonio Salazar, an attorney with 
seven years active experience in 
immigration matters, is accepting 
consultations and referrals in United 
States Immigration and Nationality 
matters. 

Antonio Salazar 
Vance & Salazar 

The Interurban Building 
157 Yesler Way 

Seattle, WA 98104 
Telephone (206) 624-6414 

W. Ben Blackett announces his 
availability for consultation on per­
sonal injury or other medical-legal 
lit1gat1on. exclusive of medical mal­
practice actions within Washington 
State. 
W. Ben Blackett, M.D. ,  J.D. 

4366 North Lexington 
Tacoma, Washington 98407 
Telephone (206) 752-3970 

or (206) 383-5056 

Immigration Law implications of 
criminal, family, investment, em­
ployment cases: Referrals, consul­
tations, associations. Twelve years 
experience in visa, citizenship, de­
portation, refugee and other immi­
gration matters. 

Law Office of 
Daniel Hoyt Smith, P.S. 

2200 Smith Tower 
Seattle, WA 98104 

Telephone (206) 682-1948 

Oil and Gas: Leases, Securities, Taxes 
Consultation, Referral or Association 

W. Anton Berhalter 
JD, MBA 

524 West Broadway 
Moses Lake, WA 98837 

Telephone (509) 765-1 119 
General Counsel: Olympic Energy 

Development Corporation 
IED Certified in: 

Financing Oil & Gas Deals 
Economic Analysis of Petroleum 

Ventures 
Fundamentals of Oil & Gas Leas ing 

Former IRS Enrolled Agent 

Joseph B. Heitman announces his 
availability for consultation on legal 
matters involving Science and En­
gineering. 
Mr. Heitman is a Registered Profes­
sional Engineer (Chemical) with 
extensive experience in research 
development, engineering and con'. 
struction. 

Joseph B. Heitman, 
J.D.,  P.E. 

Suite 203, 915½ Pacific Ave. 
Tacoma, Washington 98402 
Telephone (206) 572-5120 

Referrals or Consultations Invited 
Military Personnel Matters­

pay, orders, discharges, 
in-service status, post discharge 

Federal Employee Personnel Matters 
Related Boards and Commissions 

to the above 
Federal Boards and Commissions­
not including patent, tax, commerce, 

or communications 
Court of Claims, Washington, D.C. 

U.S. District Court litigation 
J. Byron Holcomb, Esq. 

Law Offices of Siqueland 
& Holcomb 

1200 Westlake Avenue North, 
Suite 801 

Seattle, Washington 98109 
Telephone (206) 283-6069 

Notices (D 
David M. Abercrombie of the Wash­
ington and Hawaii Bars 1s available 
for consultation and referrals in 
Hawaii real estate matters. He 1s ex­
perienced in drafting and litigating 
questions regarding: Deposit Re­
ceipts Offer and Acceptances; 
Agreements of Sa le ;  Horizontal 
Property Regime Declarations of 
CC&R. Bylaws and Rules and Regu­
lations (Condominium and Time 
Share Condominium Documents); 
and other Hawaiian real property law 
related questions. 

David M. Abercrombie of 
Neubauer, Mair, 

Abercrombie & Hunsinger 
Third Floor Duncan Building, 

315 Second Avenue South 
Seattle, WA 98104. 

Telephone: (206) 622- 7050 

Ann Forest Burns. attorney and 
forester, is available for consulta­
tion or association in timber related 
matters. 

Ann Forest Burns 
Attorney at Law 

6116 N.E. 60th Street 
Seattle, WA 981 15 

Telephone (206) 527-2571 

Eugene M. Moen announces h� 
availability for referrals in adoption 
matters: private and agency adop­
tions; . interstate and inter-country 
adoptions; contested adoptions. 

Eugene M .  Moen 
2001 Western Avenue, Suite 650 

Seattle, Washington 98121 
Telephone (206) 621-8300 

LAWYERS RESEARCH SERVICE 
INC. has been serving the research 
needs of the legal community for 
over a decade. LRS employs attor­
neys who are skilled in legal re­
search. These research attorneys 
utilize the Washington State Law 
Library in Olympia, Washington, one 
of the most comprehensive and 
complete law libraries in the United 
States. We prepare legal memo­
randa, trial and appellate court 
briefs. Early deadlines can be met. 
Our reasonable research fee is 
$20./hr. 

Lawyers Research 
Service, Inc. 
P.O. Box 2937 

Olympia, Washington 98507-2937 
Telephone (206) 943-8592 
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Right Il0'1V, 

Connecticut Mutual has 
perhaps the Illost 

flexible tax-deferred annuity 
available anywhere 

That's right 
Connecticut Mutual. 

When the IRS ruled on the tax status of mutual 
fund wraparound annuities, Connecticut Mutual 
was ready. Many companies weren't. 

Our variable wraparound annuity, Panorama, 
allows you to take immediate advantage of new 
government incentives. It gives you investment 
choices and tax-deferred earnings on any amount 
you invest. And, it offers you unrestricted trans­
ferabil ity of funds among four pot1folios. Many 
annuities can 't .  

Through four investment options, we allow 
you to adapt our strategy to changing economic 
conditions and investment preferences. Many 
companies don 't .  

Choose among Panorama's Money Market, 
IntermedioJe-Term Bond, Long-Term Bond and 
Common Stock pot1folios-four ways to maxi­
mize your tax-deferred earnings. 

They're what make Panorama the sensible 
investment strategy for today and tomorrow. 

For more complete inforn1ation about Panorama, including charges and 
expenses , write or call for a prospectus. Read the prospectus carefully 
be/ ore investing or sending money. 

Connecticut 
Mutual 
Financial 
Services, Inc. 

A SUBSIDIARY OF CONNECTICUT MUTUAL LIFE INS. CO. 
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NORTHWEST 
ASSOCIATES OF 
Connecticut Mutual Life 
The Blue Chip Company • Since 1846 

Plaza 600 Building Suite 900 
Seattle ,  WA 98101 (206) 382-6920 



Do you have difficulty in communi­
cating with actuaries? Try dealing 
with an actuary (Fellow of the Soci­
ety of Actuaries) who is also a Mem­
ber of the Washington State Bar . . .  

David M. Gladstone, 
F.S.A., J.D. 

400 - 108th Avenue NE, #414 
Bellevue, Washington 98004 

Telephone (206) 455-9272 
Qualified Plans for Professional Ser­
vice Corporations / Pension & Profit­
Sharing Plan Design and Actuarial 
Valuations / Computerized Employ­
ee Benefit Statements / Profit-Shar­
ing - Thrift Plan Recordkeeping / 
Expert Testimony in Dissolutions 
and Wrongful Death Actions.  

Douglass A. North announces his 
availability for referral, consultation, 
or association on appellate argu­
ments and briefs. 

Douglass A. North 
Hennings, Maltman, Weber & 

Reed 
215 Norton Building 

Seattle, Washington 98104 
Telephone: (206) 624-6271 

Referrals, Consultations and Co­
counseling Invited on State and Fed­
eral Court Appellate Matters 

Rita L. Bender 
Attorney at Law 

300 New England Building 
219 First Avenue South 

Seattle, WA 98104 
Telephone (206) 587-0050 

Worker's Compensation referrals 
invited. Thirteen years experience 
before agency and courts through­
out Washington. 

Tracy B. Madole 
1928 One Union Square 

Seattle, Washington 98101 
Telephone (206) 622-2200 

For Sale: Pacific Reporter, Pacific 
First- Entire Set , P. 2d- Volumes 
1-456. Make offer. P.O. Box 806, 
Glasgow, MT 59230. Telephone: 
(406) 228-4385. 

For Sale: Moore's Federal Prac­
tice, 2nd. Edition and/or Bender's 
Federal Practice Forms,  both up-Io­
date and in excellent condition. Also, 
Internal Revenue Code, 198 I ,  Federal 
Tax Regulation 1 9 8 1  ( 3  vol.) and 
Internal Revenue Acts 1977-79. Call 
( 206) 466- 3 163, ext. 2 18 .  

For Sa le  by law fi rm :  I B M ,  
SCOTCH & BASF Mag-cards for the 
mag card A & Mag I I ,  currently re­
tailing for $ 1 .  63 ea, now $1.  00 ea. 
Call ( 206) 627- 8 1 3 1 .  

For Sale: Business Organizations 
( Matthew Bender), volumes I thru 
1 1 .  Best offer. (206) 292- 1000, Mrs. 
Reese. 

For Sale: Corpus Juris Secundum 
$950.00, United States Code Anno­
tated $700.00, both current and com­
pleted. (206) 622- 8460. 

For Sale: Complete, up-to-date set 
of CJS in mint condition. W ill sell for 
$900.00. Call Chuck Langfitt ( 206) 
383-4704. 

Office space for rent. Newly re­
modeled downtown law firm offers 
reception, telephone service, library, 
conference room and kitchen. Word 
processing and billing services avail­
able. Possibility of trade for legal ser­
vices toward rent depending on 
background and experience. (206) 
682-7332. Available immediately. 

Office Space Available. Smith 
Tower, 26th Floor, including recep­
tionist, library, copier and telephone . 
Secretarial time, long distance and 
legal process costs extra. Terms are 
negotiable .  Te lephone Clarence 
Pierce , Leo Peden or Donald Elliott at 
(206) 682 -6 147 for information. 

3-4 outstanding view offices, 
available now, downtown Seattle, 
30th floor, Westin Building,  with 6 
person firm, library, receptionist, call 
Bob Conoley, ( 206) 622- 3000. 

Office Space Available: 6 offices 
in Westin Bui lding , outstanding 
views , all services provided, rents 
$475-$600, call (206) 624-3216 .  

Excellent Office: Seattle-First 
Bank Building; private office with 
secretarial area; 4 other attorneys; 
library, telephone; conference room; 
copier; view. Cal I Ms .  Lee at (206) 
623- 8388 .  

Corner office for 1 -2  attorneys in 
south Snohomish bank bu i lding 
suite. Conference room, full library 
included. Reception, office equip­
ment negotiable. ( 206) 77 1 - 7830; 
(206) 784- 3600. 

5200 square feet ,  downtown 
Seattle office space with city, water 
view, priced for immediate occu­
pancy. Turnkey improvement for 3 to 
5 year lease of any/all of space. Call 
(206) 223 - 1 3 1 3 .  

Classic Hood Canal beach house 
near Seabeck. Olympic view. ¼ mile 
p lus  of private bount iful beach 
backed by 200 virgin acres , with all 
amenities. Skiff and canoe included. 
Sleeps 8 .  Available 4/5/82 ,  $400 
week . (206)479-58 1 3 .  

Need the services 
ol a Mental Health 
Professional or a 
Vocational 
Counselor? 
PAUL B. VETTER, M . S . ,  C . R . C . ,  
offers eight (8) years of experience in 
working with attorneys and the Courts. 

SERVICES available include: 
• Psychological and Vocational Testing 
• Court Evaluations 
• Divorce Counseling 
• Psychological treatment with children 

and adults 

Counseling Services 
Paul 8. Vetter, M.S . C .R .C .  
Cobb Medical Building 
Suite 1010 
1305 4th Avenue 
Seattle, Washington 98101 
1-206-632-6700 

( Attorney references are available upon request.) 
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Seattle Financial District. Space 
for one or two attorneys in new 
1 1 1 1  Third Avenue Building. Unob­
structed view of Sound and Olym­
pics .  Rent includes receptioni s t ,  
library, furnished secretarial area, 
te lephone system and xero x .  
( 206) 223-0303 . 

View Office Space: Office space 
for one or two attorneys on the 35th 
floor of the Sea-first Fifth Avenue 
Plaza Building. Includes use of recep­
tion area, receptionist, library, con­
ference room, copier, new electronic 
key telephone system. Terms nego­
tiable . Call Phil Burton at ( 206) 
623-2468. 

1 to 3 view offices available in 
Denny Building . Full services avail­
able. Sub-lease from law firm. Call 
Douglas Engel ( 206) 624-5858. 

Wanted To Buy: Used 1 . B . M. 
Model 6240 typewriters - at lea t 
one, possibly two. Please reply to 
Mike Felton, P.O.  Box 589, Buhl, I D  
833 16 .  

Will Sought: Any person having 
knowledge of a will or codicil for 
Clementine L .  Campbell , deceased 
please call Edward D. Jones of Jones 
& Butler at (206) 629- 3833 collect. 

r POSITIONS 

Sports Salmon Angler? Wanted: 
attorneys for possible multi-million 
dollar sports class act ion suit against 
Washington State Fisheries-also at­
torney for publ i c  disclosure suit 
against same. Conrad Schloredt, 
8536 Dibble N.W. ,  Seattle, 98 1 17. 
Phone ( 206) 782- 8259. 

Position Available: Attorney in­
terested in associate position with 
partnership potential in general prac­
tice including litigation. Minimum 5 
years local experience required. Send 
resume to Theodore M .  Rosenblume 
68 WASHINGTON STATE BAR NEWS J1111e. /982 

& Assoc. , 636 Logan Bu i lding , 
Seattle, WA 98 101 . 

Position Ava ilable: Growth­
oriented Seattle firm with emphasis 
on products liability and subrogation 
practice seeks attorney with 2 to 5 
years of trial experience. Salary 
competitive. Inquiries confidential. 
Forward resume to Box 167, W SBA.  

Established Columbia Basin 
firm seeks attorney for general prac­
tice. Interest i n  trial work and ability 
to assume client responsibility are 
necessary. Some experience prefer­
red. Salary commensurate with ex­
perience . Reply to Box 1 7 1 ,  W S B A. 

Litigation Position: M edi um­
sized Seattle firm is seeking a lawyer 
with 3 to 5 years of concentrated trial 
experience in commercial and real es­
tate matters , preferably in the King 
County Su perior Court . Good 
academic qualifications are required. 
Please send resume to Box 169 ,  
W SBA. 

Attorney with two years litigation 
experience wanted as defense 
oriented l i tigation associate by estab­
lished downtown Seattle law firm. 
Reply to Box 1 72 ,  W S BA. 

Growing, 5-attorney Seattle firm 
seeks exper ienced business/ 
corporate practice-oriented attor­
ney(s) with four or more years ex­
perience in the Seattle area. Firm has 
large I itigation practice and seeks to 
broaden and further divers ify i t s  
cl ient base with the addition of an 
established business attorney who 
can bring some business with him or 
her in addition to servicing similar 
needs of existing clients. Special or 
accelerated partnership arrangement 
anticipated. Reply to Box 173 .  

Small Tacoma Firm: Seeks as­
sociate with zero to two years experi­
ence, admitted to Washington State 
Bar. interested in general practice. 
Send resume and recent writing sam-

pie to Smith & W illiams , 53 14 100th 
Street S .  W. , Tacoma, Washington 
98499. 

Rapidly expanding Workers' 
Compensation and Personal Injury 
practice needs experienced, first rate 
attorney. Replies confidential. Reply 
to Box 17 5 or cal I L . A.  Sawyer, ( 206) 
841 - 3 1 2 1 .  

Busy, young solo practitioner of 
business and poli tical law in 
downtown Seattle seeks compatible 
practicing attorneys for association 
and possible partnership . Replies 
confidential . Box 168 ,  W SBA. 

Georgetown LL.M. in Taxation, 
two+ years legal experience, seeks 
tax position in law firm, CPA firm, or 
corporation. M ember, Washington, 
California and District of Columbia 
bars. Reply Box 1 70, W SBA. 

Attorney, 4 years experience 10 
months prominent Seattle dissolution 
firm; 3 years trial prosecutor ( civil 
and criminal) seeks long term career 
opportunity in general practice (par­
ticularly civ i l ) ;  South Snohomish 
County-Seattle area. Reply to Box 
174, W SBA.  

Trial Lawyer: C i vil/crimina l .  
Major p . i . ,  aviation product liability, 
insurance. Ten years trial experience. 
Admitted to Washington, California, 
Federal courts .  Seeking smal l  to 
mid-size Seattle firm or legal dept. 
Reply to Box 166, WS BA. 



HASTINGS COLLEGE OF ADVOCACY 
Hastings Center for Trial and Appellate Advocacy's 

Twelfth Annual COLLEGE OF ADVOCACY 

CIVIL COLLEGE: July 3O-August 4 

CRIMINAL JUSTICE COLLEGE: August 1 2- 1 5  

The COLLEGE OF ADVOCACY offers a six-day Civil program 
and a four-day Criminal Justice program which have graduated 
over 4000 attorneys since its 1 971 inauguration. The 1981 
enrollment was the largest in the Center's history with over 800 
participating attorneys. 

(The 1 982 Colleges will be held before and after the American Bar 
Association convention in San Francisco, August 5-12) .  

SKILLS 

WORKSHOPS 

VIDEOTAPE 

CRITIQUE 

EXPERT 

DEMONSTRATIONS 

TOPIC DIVERSITY 

CLE CREDIT 

SPECIALIZED 

EDUCATION 

NATIONAL 

FACULTY 

YOUNGER EVIDENCE 

LECTURES 

Small-group Workshops meet daily. Participants conduct examinations of witnesses and 
present opening statements and closing arguments. Exercises are critiqued by expert 
faculty. 
In addition, participants are videotaped performing selected exercises for play back 
critique. 
Demonstrations and lectures presented by outstanding trial practitioners are designed to 
enhance advocacy skills. 
Workshops and faculty presentations cover topics ranging from voir dire through closing 
argument. 
The COLLEGE OF ADVOCACY is accredited for many state continuing legal education 
requirements. 
The Criminal Justice College is recognized in California for specialization purposes. Civi I 
College participants may choose Business Litigation or Personal Injury sections. 
Prominent legal educators and members of the trial bar from throughout the United 
States serve as faculty members. 
Videotaped lectures on Evidence & Cross-Examination by Professor Irving Younger are 
shown daily as part of the College instruction. 

All  programs are held at Hastings College of Law - San Francisco, California. 

Registration Fees: Civil College - $475 
Criminal Justice College - $275 -----------------------------------------

College of Advocacy 
Hastings Center for Trial and Appellate Advocacy 
200 McAllister Street 
San Francisco, Californ ia 941 02-4978 
(4 1 5)  557-2205 

Name ___________________ _ 

Firm _ _ __ _ ______ ________ _ 

Address __________________ _ 

Telephone ('------------------­

) Please send additional information. 

Please Register me in: 

Civ i l  College-Business Litigation 
Civ i l  College-Personal Injury 
Criminal Justice College 
Both programs 

Pract ice Orientation: 
( ) Plaintiff/Prosecution 
( ) Defense 
( ) 50% Plaintiff/50% Defense 

Number of jury trials completed: __ 3 days or less __ 3 days or more 

A deposit of $ 1 00 is required with each registration. payable to Hastings College of the Law. 

The College has been unable to accept a substantial number of registrations in prior years due to full 
enrollment .  Please register and make hotel reservations early. 



We Ve got Blue Cross. 
The Washington State Bar Association Insurance Trust 
is pleased to offer Blue Cross of Washington & Alaska 

to Association members and staffs. 
• Choice of th ree programs for Individual applicants. 
• Medical prog rams for Groups of five or more with 
opt ional dental and vision benefits. 

H igh l ights i nclude comprehensive benefits with a major 
medical maximum of $1 ,000,000. H igh ly competitive rates. 
I ndividual identification cards . Streaml ined claim processing . 
Benefits tai lored to suit your objectives. 

I nformation regarding these prog rams will be sent to you 
in November. For further deta i ls ,  contact Blue Cross: 
1 -800-562-6500. In Seattle: 367-1 000. 

Blue Cross 
of Washington and Alaska 

s Registered Marl< Blue Cross Association 
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