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L
ast month, we at the WSBA lost a very special 
colleague—Equity and Justice Lead Imani Shannon. 
Imani had a significant impact on Bar News. They 
reviewed every issue of the magazine, helping 
us to identify areas of concern such as the kind 

of language we use to talk about substance use or a piece 
of text that may not be recognized by a screen reader. They 
wrote interesting and informative articles, including “The 
Importance of Not Misgendering Anyone” [Bar News June 
2022], which I highly recommend you read (or reread). 

They invented a new regular feature 
around the topics of diversity, equity, 
and inclusion, which we now call 
the DEI Resource of the Month. 
They influenced how we developed 
story ideas, how we edit, and how we 
evaluate our own work and the work 
of others with an equity lens. They 
encouraged collaboration between staff 
and volunteers and between different 
WSBA committees. They helped us 
to become better and more inclusive 
coworkers and people. I knew Imani 
only through our work at the WSBA, 
but I knew them to be kind, thoughtful, 
understanding, and creative. The loss 
is great. To read more about Imani 
and hear from others in the legal 
community who knew them, turn to 
page 23. 

This issue, we are focusing on 
the theme of rural practice. On page 42, Wenatchee lawyer 
Allison Foreman details 10 statutes every rural practitioner 
should know. And on page 30, WSBA Communications 
Specialist Colin Rigley interviews lawyers in three different 
rural Washington settings—Dayton, South Bend, and Colville. 
Even if you’ve never once thought about practicing law in a 
small town, read these interviews. They got me—a city person 
through and through—dreaming of open land and country 
living. 

Also in this issue: an MBA Spotlight on Mother Attorneys 
Mentoring Association of Seattle (page 20), the Washington 
Young Lawyers Committee’s Public Service and Leadership 
Awards (page 24), an ethics column on what lawyers should 
know about judicial ethics (page 16), and more. 

Kirsten Abel is the 
editor of Washington 
State Bar News and 
can be reached at 
kirstena@wsba.org.

Remembering 
Our Colleague

Editor’s Note

The WSBA’s Official Members’ Magazine

Washington State Bar News will inform, 
educate, engage, and inspire by offering  

a forum for members of the legal community  
to connect and to enrich their careers. 

All opinions, statements, and conclusions expressed in  
submitted articles and editorial comment appearing herein 

represent the views of the respective authors and do not 
necessarily carry the endorsement of the WSBA or its Board 
of Governors. Likewise, the publication of any advertisement 
is not to be construed as an endorse ment of the product or 
service offered unless it is specifically stated in the ad that 

there is such approval or endorsement. 
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In Response to 
‘Systemic Racism is 
Long Gone’ Letter to 
the Editor

The assertion by Tom Stahl 
in his letter in the September 
issue of Bar News that there 
is no systemic racism in our 
society today is wrong because 
his definition of systemic rac-
ism is wrong. Mr. Stahl defines 
systemic racism as that which 
occurs “throughout the entire 
society.” The correct defini-
tion of systemic racism is that 
which occurs within a system 
that affects a significant por-
tion of society, not necessarily 
our entire society. I will give 
just a few examples of this.  

A few years ago, the Wash-
ington Supreme Court declared 
the Washington death penalty 

unconstitutional because it was 
being applied in a manner that 
was racist. That did not affect 
the application of the death 
penalty in the legal systems 
in the other 49 states where 
systemic racism may still exist 
in how prosecutors apply the 
death penalty. As recently as a 
few years ago, medical students 
at the University of Washington 
medical school were taught a 
system of evaluating kidney 
disease that was racist because 
it assumed Black patients had 
a different level of kidney func-
tion than white patients. This 
resulted in kidney disease being 
diagnosed in Black patients at 
a lower, inaccurate rate. This 
issue was reported in the UW 
alumni magazine, Columns.1 
While the teaching of this racist 
system of evaluating patients 
may have been corrected at the 
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UW medical school,2 it did not 
affect what happens at all other 
medical schools or hospitals 
where the racist system of 
evaluating patients for kidney 
disease may still exist. 

The death of George Floyd 
at the hands of the Minneapo-
lis Police Department and the 
death of Manuel Ellis at the 
hands of the Tacoma Police 
Department demonstrate that 
those two city-based systems 
of law enforcement acted in a 
racist manner. And while that 
issue may have been corrected 
in Minneapolis, it has not yet 
been corrected in Tacoma and 
has not affected all other police 
departments across the country. 

Mr. Stahl cited a number of 
government agencies and court 
cases that have nullified system-
ic racism in some cases. But they 
have not eliminated it in all cas-
es. Mr. Stahl states that “Income 
disparities alone do not support 
the argument for systemic rac-
ism.” On that point Mr. Stahl is 
correct. There is much more to 
the existence of systemic racism 
than just income disparities, and 
the few examples in this letter 
confirm that. 

Just like Mr. Stahl, I am a 
white American. I have prac-
ticed law in Seattle for almost 
40 years and I continue to do 
so. I will continue to point 
out systemic racism where it 
exists, continue to learn about 
it as others point it out to me, 
and continue to take steps to 
eliminate it. 

Neil Sussman 
Seattle 

Kudos to Mr. Stahl for his 
September letter in Bar News. 

It is long past time to call out 
the racist ranters who seem 
to enjoy having predicated 
their lives on self-pity, 
alleged victimhood, and the 
dependence it inherently 
engenders. Any adult who 
persists in that approach has 
already failed and can only 
continue to fail in the race of 
life. Systemic racism simply 
no longer exists in the United 
States. While there may be 
pockets or incidents of isolated 
racism in various sections of 
the country, it bodes ill for the 
United States if we now try to 
base our political and social 
policies on that factor alone. 

It is time to move on and 
deal with the progressive poi-
son that seems to have infected 
all three branches of our state 
government and seeks to incul-
cate its values in every facet of 
our respective communities. 
I for one am fully prepared 
to jettison equity, diversity, 
gender, sexual orientation, and 
even race in favor of common 
sense, life experience, and most 
importantly as an attorney, 
empirical evidence. 

For those whose sole objec-
tive is virtue signaling and the 
good feelings it engenders in 
them, I would suggest a career 
in social work. In no small 
measure your legal training 
appears to have been wasted.

Larry Zeigler 
Kennewick

NOTES 
1. https://magazine.washington.edu/

feature/uw-doctors-students-
tackle-the-other-pandemic-
racism/. 

2. https://kidney360.asnjournals.
org/content/3/3/557. 
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WSBA Member Photo Contest

We want to see your county courthouses—
big city, small town, and everything in 
between. Take a photo of your county 
courthouse and send it to wabarnews@
wsba.org for a chance to be included in an 
upcoming issue of Bar News.
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U P D AT E  Y O U R  A D D R E S S

Make a Delivery Change

Have you ever wanted to receive your  
copy of Bar News at home, or at another 
address of your choice? We are happy to 
announce it is now possible for you to create 
a specific Bar News mailing address in your 
myWSBA member record. To learn how,  
visit https://wabarnews.org/about-us/ 
how-to-update-your-address-online/.

W R I T E  A  B L U R B

Send Us Your Book Review

What’s that one book you can’t stop raving 
about, the thing that everyone just has to 
read? We want to help you spread the  
word. Submit a review of no more than  
150 words on any genre (law-related  
books are welcome but not mandatory)  
to wabarnews@wsba.org.
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On Sept. 22, the WSBA invited legal professionals, friends, family, and the public to once 
again celebrate legal luminaries from around the state of Washington. The 2022 APEX — 
Acknowledging Professional Excellence — Awards were held virtually, presenting […]
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Should I  
Open My Own 
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How do you know if 
going independent 
and starting a law firm business is the right 
choice for you? In this article, I’ll give you 
some of the tools you need to determine […]
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‘Who We Are’

In the documentary 
Who We Are: A 
Chronicle of Racism in America, Jeffery 
Robinson takes his audience on a time-
traveling journey from slavery to post-
reconstruction and from the Civil Rights […]
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President’s Corner

“I want you!”
I’m not referring to the super cool and catchy KISS song from 

their 1976 “Rock and Roll Over” album. Rather, the title to this 
month’s President’s Corner refers to my sincere desire as WSBA 
president that, following Pro Bono Month in October, each of you 
strongly consider volunteering at the WSBA and/or providing pro 
bono legal services as a way to help the WSBA fulfill its mission 
and to serve the public. If you’re already doing so, I hope that you 
will continue; and if you have in the past but stopped for one rea-
son or another, I hope you will decide to re-engage in volunteering 
at the WSBA. We want and need you! 

VOLUNTEERING AT THE WSBA
The commitment and support of volunteers allows the WSBA to 
achieve its mission “to serve the public and the members of the 
Bar, to ensure the integrity of the legal profession, and to cham-
pion justice.” As many of you know, volunteering offers many 
benefits and rewards. Volunteering is also what allows the WSBA 
to provide needed programs and services and to assist the legal 
profession and the public. The WSBA has hardworking and talent-
ed staff, but the time and expertise that WSBA volunteers donate 
allows the organization to go well beyond the limits of its annual 
budget and to do much more to carry out its mission. 

Over the last few years, the WSBA has seen a decline in mem-
bers volunteering their time. Part of this may be attributable to 
the COVID-19 pandemic, or perhaps to volunteer burnout, which 
seems to be a trend occurring nationally. Nonetheless, it does 
concern me, because the WSBA relies on volunteers to maintain its 
current level of services to the public and to WSBA members. 

As WSBA president, one of the things I would like to see us do 
this year is to have more recruitment, retention, and re-engage-
ment of WSBA members as volunteers at our Bar Association. The 
WSBA annually relies on more than 1,000 volunteer members to 
help perform its mandatory and regulatory responsibilities and to 
provide member benefits and services. Each volunteer brings their 
unique time, skills, talents, and experiences that help create the 
robust diversity of perspectives necessary for the WSBA to meet its 
mission. The time commitment varies for each committee or vol-
unteer activity. Committee appointments are based on availability, 
interest, geographic distribution, area of practice, and other factors. 

Daniel D. Clark 
WSBA President

Clark is a senior 
deputy prosecuting 
attorney with the 
Yakima County 
Prosecuting 
Attorney’s Office.  
He can be reached  
at danclarkbog@
yahoo.com.  

More information about volunteer oppor-
tunities can be found here: www.wsba.org/
connect-serve/volunteer-with-wsba. 

From my own experience, volunteering 
at the WSBA has been very rewarding pro-
fessionally and personally. It has allowed 
me to self-improve, to network, to build 
relationships with colleagues, and to meet 
attorneys and legal professionals around 
the state I would not have met but for my 
volunteer service. It has exposed me to so 
many different areas of the law and really 
allowed me to learn about our Bar Associa-
tion. The relationships I’ve formed are now 
a resource that I utilize in my daily legal 
practice. I can honestly say I’m a more 
confident and better attorney from my six 
years of service on the Board of Governors 
and volunteering at the WSBA. 

PROVIDING PRO BONO  
LEGAL SERVICES
Washington Rule of Professional Conduct 
6.1 discusses the responsibility of lawyers 
to take on pro bono work. It provides in 
pertinent part that lawyers should assist 
“in the provision of legal services to those 
unable to pay.” 

Each year we honor members who have 
self-reported 50 or more hours of volunteer 
pro bono legal services. It’s my hope that 
each of you, if you didn’t meet this thresh-
old for 2022, will strongly resolve to do so 
in 2023. I look forward to signing pro bono 
recognition certificates as part of honoring 
our members for this important service! 

Early in my legal career I had the amaz-
ing opportunity to serve as a law clerk for 
the Yakima County Superior Court. One 
of the superior court judges I clerked for 
was Judge Michael Schwab. I credit most 
of what I know about legal professionalism 
to Judge Schwab. He repeatedly would 
tell me what a privilege it was to be an at-

WSBA Members,  
I Want You  
(to Volunteer)!

While none of us alone can solve access 
to justice and unmet civil legal needs 
in our community, we can make a 
difference to one client at a time.  

mailto:danclarkbog@yahoo.com
mailto:danclarkbog@yahoo.com
http://www.wsba.org/connect-serve/volunteer-with-wsba
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torney, and that it was something to never 
take for granted. He also would constantly 
tell me how important pro bono legal ser-
vices were to our profession and the public 
we serve, and how everyone should have 
fair and equal access to justice. I’ve tried to 
make Judge Schwab proud by following his 
wisdom and teachings during my career. I 
have volunteered at least 50 hours of legal 
services per year since obtaining my bar 
license in 2004. I’ve been able to help peo-
ple with legal issues and questions, people 
who otherwise wouldn’t have had access 
to justice. I’m also proud to be a member 
of the Yakima County Volunteer Attorney 
Services Board of Directors. 

One way to get involved in volunteering 
is to consider joining the WSBA’s Low Bono 
Section. What is low bono? In a broad sense, 
low bono is the principle of increasing 
access to law-related services for people of 
moderate means who do not qualify for pro 
bono assistance but cannot afford the fees 
private attorneys typically charge under 
traditional law firm models.

Whether you choose to provide pro bono 
or low bono legal services or join a WSBA 
committee or board, it’s my hope that each 
of you will consider volunteering in 2023 
as a way to help continue our commitment 
to serving the public. To encourage you, I’d 
like to share a story frequently used by the 
late Washington Supreme Court Chief Jus-
tice Mary E. Fairhurst: A man sees a person 
walking along the beach, picking up starfish 
and throwing them back into the ocean. 
There are millions on them on the beach. 
The man approaches the other person 
and asks, “Why are you wasting your time 
throwing these starfish back into the ocean? 
With that many on the beach, how can you 
think you can make a difference?” The per-
son helping the starfish picks another one 
up and throws it into the ocean and says, “I 
made a difference to that one.” 

While none of us alone can solve access 
to justice and unmet civil legal needs in our 
community, we can make a difference to one 
client at a time. Before I was an attorney, I 
remember how scary, frustrating, and hope-
less it felt to need legal assistance and not 
be able to afford it. So please get involved in 
volunteering at your Bar and in providing 
pro bono legal services to the public.

We truly need and want you (to volun-
teer)! 



Washington State Bar News  |  NOV. 202212

The Washington State Bar Association recently passed the torch to 
new leadership, and I am happy to introduce the new Budget and 
Audit Committee members: Governors Matthew Dresden (District 
7), Erik Kaeding (District 8), Nam Nguyen (District 10), Mary M. 
Rathbone (District 4), Kari Petrasek (District 2), Brett Purtzer 
(District 6), Alec Stephens (At Large), and yours truly as chair. I 
would also like to give special thanks to our past treasurer, Bryn 
A. Peterson, and other outgoing members for their diligence in 
management of our common purse.

PRUDENT MANAGEMENT OF  
OUR BAR FINANCES IS AN IMPERATIVE
As we begin the new fiscal year, it is prudent to review our his-
torical financial results, reflect on the factors that impacted our 
performance, and identify trends that can help inform this year’s 
work. The chart below shows WSBA financial results from FY 18 
through FY 221 (five years) and it reflects a consistent trend that 
we have seen over time, which is that while the annual budget is 
conservative and typically reflects an anticipated deficit, actual 
performance results in net income. Any variance between budget-
ed and actual performance of the general fund is accumulated in a 
reserve fund referred to as the “unrestricted general fund reserve.” 
These funds can be designated into other reserve funds by the 
Board of Governors for a variety of purposes. Currently, the Board 
has two designated reserve funds with balances: (1) an operat-
ing reserve of $2 million (a rainy day/emergency fund) and (2) a 
facilities reserve of $1 million (to support future space or capital 
needs). The balance of reserve funds is reflected in the chart below 
as “unrestricted general fund reserves” and is available to be used 

Francis A. 
Adewale
WSBA Treasurer

Francis Adewale 
can be reached 
at fadewale@
spokanecity.org. 

to make up any future shortfalls. 
From 2018 to 2021 we’ve accumulated 

annual net increases ranging from 
$432,000 to $1.5 million and variances 
between budget and actual of $1 million to 
$1.7 million. Overall, we’ve increased the 
WSBA unrestricted general fund from $1.8 
million to $4.5 million and expect to add 
another $300,000 for FY 22. Additionally, 
we have continued to add funds to the 
facilities reserve and the operating reserve 
and have recently established a license fee 
stability fund and a special projects and 
innovation fund, for which balances have 
yet to be determined. My mandate is to 
continue this amazing and beneficial streak 
with your help.

With that at the back of your mind, I 
would like to inform you that the Board of 
Governors passed the final version of the 
FY 23 budget at its September meeting. 
The budget is set out visually on page 14. 
The WSBA Budget and Audit Committee 
will closely monitor revenue and 
expenditures over the year and work hard 
to cap or reduce any deficit.

2024 LICENSE FEES
At the September meeting, the Board of 
Governors also voted to keep member 
license fees flat for 2024. License fees 
support the bulk of the WSBA’s annual 
operating activity, which is referred to as 
the general fund. The chart at the bottom 
of this page shows that the WSBA has 
historically performed favorably against its 
projected budget. The reasons for this vary, 
but typically it is a combination of higher-
than-expected license fee revenue (due in 
part to pro hac vice fees and a larger-than-
expected number of licensed members), 
lower staffing (due to unfilled positions), 
and lower direct costs (due in part to 
remote work and remote meetings). 

Based on our unrestricted general fund 
reserves balance, we believe it is reasonable 
to maintain license fees at current levels 
and draw down those reserves to balance 
the FY 23 budget. Thanks to Executive 
Director Terra Nevitt, one of the innovative 
ideas we are introducing this year is the 
license fee stability reserve fund. This will 
help to stabilize license fees year to year 
as the costs of funding the Bar’s regulatory 
functions and member programs and 
services increase.

Treasurer’s Report

Stability of the  
Bar and Stabilizing 
License Fees

Fiscal 
Year

Budgeted 
Loss or Gain

Actual/Estimated 
Net Increase

Overall Increase  
Actual v. Budgeted

Unrestricted General 
Fund Reserves

FY 2018 ($732,275) $432,107 $1,164,382 $1,845,858

FY 2019 ($101,616) $940,679 $1,042,295 $2,686,537

FY 2020 ($591,915) $791,697 $1,383,612 $3,478,234

FY 2021 ($202,779) $1,543,940 $1,746,719 $4,522,174

FY 2022 ($89,563) *$800,000 *$889,563 *$4,872,174

  *Estimated Figures

mailto:fadewale@spokanecity.org
mailto:fadewale@spokanecity.org
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2024 CLIENT PROTECTION  
FUND ASSESSMENT
The Board of Governors also voted 
in September to recommend to the 
Washington Supreme Court a reduction 
of the 2024 Client Protection Fund 
(CPF)2 assessment by $5 (from $20 
to $15). From 2010 through 2020, the 
assessment remained at $30. In 2021, the 
assessment was reduced to $10, and in 
2022 the assessment rose to $20. Overall, 
actual results have tracked in line with 
the budget. The estimated growth of the 
CPF reserve between 2018 and 20223 is 
$975,000. This will result in an estimated 
reserve of over $4 million at the end of 
2022, which remains available to support 
the fund’s largest expense for payments to 
injured clients. This expense can vary, as 
it depends on the number of applications 
filed and amounts awarded. For example, 
in 2011, the fund paid out 72 gifts totaling 
$1,002,683. 

Based on the CPF reserve balance, the 
Board felt it was reasonable to implement 
a one-time $5 reduction of the assessment.

In closing, as we look forward, we 
intend to take a proactive approach to 
our budgetary process next year. The 
Board of Governors and WSBA senior 
staff will have a budget retreat where we 
will set the 2024 budget priorities for our 
organization. As members, you will have 
opportunities to weigh in to recommend 
programs and activities you love and those 
you would like to see done differently; 
your comments and suggestions, sent 
to Bar News or to me will be greatly 
appreciated. I look forward to being 
your treasurer this year and facing the 
challenges that FY 23 will present. Thank 
you. 

NOTES 
1. FY 22 figures are estimates; final figures are 

not confirmed until the WSBA annual audit is 
completed in December.

2. www.wsba.org/docs/default-source/legal-
community/committees/lawyers-fund-for-
client-protection/client-protection-fund-
application-procedures977b5ff2f6d9654cb471f
f1f00003f4f.pdf?sfvrsn=7da33af1_4. 

3. FY 22 figures are estimates; final figures are 
not confirmed until the WSBA annual audit is 
completed in December.
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14% Licensing and Admissions 
Services. Costs to administer 

admissions and annual licensing 
processes for nearly 40,000 WSBA 
members including lawyers, LPOs, 
and LLLTs; to maintain and respond to 
questions about members and their 
public information; and to support 
the Supreme Court-mandated MCLE 
Board, which adjudicates issues 
involving continuing legal education 
requirements. $3,040,780

4% Outreach and Engagement. 
Supports WSBA outreach to 

the public, legal professionals, bar 
associations, policymakers, and other 
stakeholders in order to enhance 
volunteer recruitment, raise awareness 
and understanding of WSBA programs 
and priorities, and create a sustainable 
stakeholder network. $790,829

30% Management and Operations. 
Includes costs associated 

with the WSBA Board of Governors, 
leadership, management, and internal 
support (finance, administration, and 
human resources). $6,638,714

5% General Counsel. Legal represen-
tation and support to the WSBA, 

the Board of Governors, and other 
boards, task forces, and committees; 
records requests and litigation man-
agement; and oversight, interpretation, 
and analysis of WSBA Bylaws and other 
legal issues. $1,057,534

1% Legislative and Law 
Improvement Efforts. Supports 

work with WSBA leadership and 
sections to formulate positions on 
legislation, track relevant legislation 
during session, and provide technical 
advice on bills and existing statutes to 
the Legislature. $269,464

29% Discipline and Disability 
Systems. Costs to handle 

consumer inquiries; to investigate, 
prosecute, and adjudicate written 
grievances about lawyers, LPOs, and 
LLLTs (e.g., costs associated with 
disciplinary counsel, hearing officers, 
and the Supreme Court-mandated 
Disciplinary Board); to administer the 
WSBA audit program; and to educate 
members and law students about legal 
ethics, trust account compliance, and 
the discipline system. $6,543,867

4% Publications. This category  
includes costs to develop, design, 

produce, and distribute WSBA print 
media and publications, including 
Washington State Bar News, the 
WSBA’s official publication. $819,754

3% Supreme Court-Mandated 
Boards and Programs. Costs 

to support four of six boards and 
programs mandated by the Supreme 
Court: (1) Access to Justice Board; 
(2) Limited License Legal Technician 
Board; (3) Limited Practice Officer 
Board; and (4) Practice of Law 
Board. Costs associated with the 
Disciplinary Board and MCLE Board, 
which adjudicate regulatory issues, 
are included in the Licensing and 
Admissions Services and Discipline 
and Disability Systems categories. 
$655,352

3% Member Benefits. Includes costs 
of programs benefiting the 

WSBA’s membership as a part of their 
annual license fee: (1) legal research 
tool (Fastcase); (2) monthly CLE 
programs (Legal Lunchbox™ Series); 
(3) the Professional Responsibility 
Program; (4) the Member Wellness 
Program; and (5) a confidential 24/7 
member assistance program (WSBA 
Connects). $650,140

5% Public Service, Diversity, 
and Washington State Bar 

Foundation Support. Costs to support 
(1) WSBA public service programs 
(including Moderate Means Program, 
the Powerful Communities Project, and 
the Pro Bono WA portal); (2) work to 
advance diversity and inclusion in the 
legal profession; and (3) administrative 
costs of the Washington State Bar 
Foundation, which provides grant 
funding for these activities. $1,134,281

1% Sections Administration. 
Includes staffing and 

administrative costs to support 29 
sections, and to help sections develop 
“mini-CLEs” that are not offset by per-
member charge revenues. $298,596

2% Member Services and 
Engagement. Includes costs 

of outreach, education, training, and 
support to newly admitted WSBA 
members. Also includes funding for 
the WSBA’s mentor programming. 
$553,759

General Fund  
Expenses by WSBA  
Programs & Services
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IN DETAIL
Management  
and Operations.

1. Board of 
Governors. 
$563,600

2. Leadership/
Management. 
$1,978,946 

3. Org-wide Support 
(Finance, HR, IT, 
Service Center). 
$4,096,168 
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clients as advocates. Judges, by contrast, 
have the difficult job of parsing the respec-
tive positions and either deciding issues 
outright or guiding jurors in that process. 
Reflecting those different roles, the CJC 
has a much different “look and feel” than 
the RPCs. The rules in the CJC are fewer in 
number than those in the RPCs and in many 
respects more general—reflecting judges’ 
roles as neutrals in an adversary system.3

Second, we’ll focus on Washington state 
court judges.4 Federal district and appellate 
court judges are governed by the Code of 
Conduct for U.S. Judges. The federal code 
is generally similar to its ABA Model Code 
counterpart with some modifications re-
flecting, for example, the fact that federal 
judges do not run for office.5

BY MARK J. FUCILE

What Lawyers 
Should  
Know About 
Judicial Ethics

Ethics & the Law

The law goes farther than requiring an 
impartial judge; it also requires that the 
judge appear to be impartial.

—State v. Post, 118 Wn.2d 596, 618 
(1992)1

W hen it comes to the law reg-
ulating the legal system, 
most lawyers understand-
ably focus primarily on the 

Rules of Professional Conduct governing 
their own duties. Many lawyers are less 
conversant with the Code of Judicial Con-
duct (CJC) governing judges. That may 
be because most lawyers do not typically 
confront professional issues that intersect 
with the CJC. There are two areas, howev-
er, where lawyers do occasionally touch on 
the CJC and related statutory law: ex parte 
communications and judicial disqualifica-
tion.2 In this column, we’ll look at both. Be-
fore we do, two qualifiers are in order.

First, as the title implies, we’ll focus on 
these topics from the lawyer’s perspective. 
It is important to underscore, however, that 
the CJC is not simply a “judges’ version” of 
the RPCs. The language above quoted from 
State v. Post speaks to the uniquely differ-
ent role that judges play in our legal sys-
tem. Lawyers represent private and public 

EX PARTE COMMUNICATIONS
The “lawyer” and “judge” versions of the 
respective rules on ex parte communication 
largely mirror each other6:

RPC 3.5(b) provides:

A lawyer shall not:
...
(b) communicate ex parte with ... 
[ a judge] ... during the proceeding 
unless authorized to do so by law or 
court order[.]7

CJC 2.9(A), in turn, reads, in relevant 
part:

A judge shall not initiate, permit, or 
consider ex parte communications, or 
consider other communications made 
to the judge outside the presence 
of the parties or their lawyers, 
concerning a pending or impending 
matter, before that judge’s court[.]8

Both rules are intended to assure the fun-
damental fairness of proceedings by keeping 
all parties involved in substantive communi-
cations about a proceeding.9 The comments 
to the analogous section of the Restatement 
(Third) of the Law Governing Lawyers note 
in this regard: “Ex parte communication 
with a judicial official before whom a matter 
is pending violates the right of the opposing 
party to a fair hearing and may constitute 
a violation of the due process rights of the 
absent party.”10 CJC 2.9(B) requires a judge 
who receives an unauthorized ex parte com-
munication to notify the other parties.11

The parallel ex parte rules clearly apply 
to traditional contacts such as in-person en-
counters or surface mail when those com-
munications involve substantive matters 
pending before the judge involved. In re Car-
mick, 146 Wn.2d 582, 48 P.3d 311 (2002), for 
example, involved a lawyer disciplined un-
der RPC 3.5(b) for appearing in court with-

Ex parte communications 
and judicial disqualification 
are two areas where lawyers 
may confront issues that 
intersect with the Code  
of Judicial Conduct.
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out giving required notice to opposing coun-
sel.12 In re McGrath, 174 Wn.2d 813, 280 P.3d 
1091 (2012), and a companion decision in-
volving the same lawyer, 178 Wn.2d 280, 308 
P.3d 615 (2013), in turn, involved an initial 
suspension and later disbarment for, among 
other things, writing substantive letters to 
judges ex parte in violation of RPC 3.5(b).

The ex parte rules apply with equal mea-
sure to electronic communications. Like 
their letter counterparts, emails with a 
judge copying all counsel are not generally 
considered “ex parte.”13 Similarly, electron-
ic social media contacts between a judge 
and a lawyer are not generally considered 
“ex parte” if they do not concern substan-
tive matters in a proceeding before the 
judge.14 For example, social media contacts 
between a lawyer and a judge who were 
law school classmates about an upcoming 
class reunion would not ordinarily violate 
either the “lawyer” or the “judge” versions 
of the ex parte rules.15 By contrast, private 
electronic contacts between the same two 
over a pending motion in a case in which 
the lawyer was appearing before the judge 
would violate those same rules.16

JUDICIAL DISQUALIFICATION
The term “judicial disqualification” is used 
in two distinct senses in Washington state 
courts. The first, which is sometimes also 
referred to as recusal,17 is based on CJC 
2.11 and focuses on situations “in which the 
judge’s impartiality might reasonably be 
questioned[.]” The second, which was for-
merly called an “affidavit of prejudice,” is a 
statutory procedure at the trial court level 
under RCW 4.12.050 that is functionally sim-
ilar to a peremptory challenge of a juror.

CJC 2.11 includes a non-exclusive list of 
circumstances when judges should recuse 
themselves, or, in the alternative, when par-
ties may file motions to disqualify them.18 

For example, CJC 2.11(A)(1) requires recus-
al when “[t]he judge has a personal bias or 
prejudice concerning a party or a party’s 
lawyer, or personal knowledge of facts that 
are in dispute in the proceeding.”19 This fac-
et of judicial disqualification is often called 
“the appearance of fairness doctrine.”20 As 
the name implies, actual prejudice is not the 
standard.21 Rather, the test is an objective 
one framed around the idea that to preserve 
public confidence in the judicial process a 
judge should be recused if there is a reason-
able basis to question the judge’s impartiali-
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Mark J. Fucile of Fucile 
& Reising LLP handles 
professional responsibility, 
regulatory, and attorney-client 
privilege matters, and law-firm-
related litigation for lawyers, 
law firms, and legal departments throughout the 
Northwest. He is a former chair of the WSBA 
Committee on Professional Ethics and the winner 
of the WSBA's 2022 APEX Professionalism 
Award. He is the editor-in-chief of the 
WSBA Legal Ethics Deskbook and a co-editor of 
the WSBA Law of Lawyering in Washington and 
the OSB Ethical Oregon Lawyer. He can be 
reached at 503-224-4895 and mark@frllp.com.

ty.22 While theoretically broad, the standard 
does not ordinarily include de minimus eco-
nomic ties or remote former employment.23 
A party generally waives disqualification if, 
having learned of the potential grounds, the 
party chooses not to promptly pursue dis-
qualification.24

RCW 4.12.050, although titled “disquali-
fication,” is, as noted earlier, closer concep-
tually to a peremptory strike of a potential 
juror.25 The statute allows a party to remove 
an assigned judge simply by filing a “notice 
of disqualification” as long as the judge has 
not yet made a discretionary ruling in the 
case.26 The Washington Supreme Court 
has emphasized that this is a right granted 
by statute27 and that neither actual preju-
dice nor substantiation of any prejudice is 
required.28 The broad sweep of the right, 
however, is tempered by the requirement 
that it be exercised before the judge involved 
has made a discretionary ruling (subject to 

a handful of exceptions in RCW 
4.12.050(2) such as permitting an 
agreed continuance). A party may 
only exercise this right once in a 
case under RCW 4.12.050(1)(d).29

C O N T I N U E D  >

mailto:mark%40frllp.com?subject=


Washington State Bar News  |  NOV. 202218

Ethics & the Law
C O N T I N U E D  >

NOTES 
1. The full citation to our opening quote is 

State v. Post, 118 Wn.2d 596, 618, 826 P.2d 
172, amended, 837 P.2d 599 (1992) (citation 
omitted).

2. This is not intended to be an exclusive list. RPC 
1.12, for example, addresses conflict issues when 
a judge leaves the bench and joins a law firm.

3. The Washington CJC was last updated 
comprehensively in 2011. See generally Matter of 
Keenan, 199 Wn.2d 87, 93, 502 P.2d 1271 (2022) 
(summarizing the history of the Washington 
CJC). The Washington CJC is patterned 
generally on its ABA Model Code counterpart 
and is enforced through the Commission on 
Judicial Conduct—with the Supreme Court 
as the final arbiter. Id. The CJC, together with 
many other resources appliable to the judiciary, 
is available on the Commission’s website at 
www.cjc.state.wa.us. The ABA Model Code 
of Judicial Conduct, in turn, is available on 
the ABA’s website at www.americanbar.org. 
Washington RPC 8.5(c) addresses the interplay 
between the RPC and the CJC and generally 
defers to the latter.

4. The Washington CJC includes an “application” 
preface discussing when and to what extent it 
applies to part-time and pro tem judges. The 
Washington CJC does not apply to either state 
administrative law judges or tribal court judges.

5. The federal code is available on the U.S. courts’ 
website at www.uscourts.gov. 

6. See In re Marriage of Clark, 2021 WL 3929316 
at *6 (Wn. App. Sept. 2, 2021) (unpublished) 
(noting parallel nature of the two rules); see 
also RPC 3.5, cmt. 1 (cross-referencing the CJC).

7. Communicating with a judge’s administrative 
staff is not ordinarily considered an ex parte 
communication with the judge unless the 
communication with the judge’s staff is 
intended to “convey substantive information to 
the judge from counsel and notice is not given 
to all parties.” In re Marriage of Clark, supra 
note 6, 2021 WL 3929316 at *7. By contrast, 
communicating ex parte with a judge’s law 
clerk on the substantive aspects of a pending 
proceeding is likely to be considered an ex 
parte communication with the judge. See 
Restatement (Third) of the Law Governing 
Lawyers (2000) (Restatement) § 113, cmt. d.

8. CJC 2.9 includes a number of exceptions, 
including communications for administrative 
purposes that do not address the substantive 
aspects of a proceeding. See generally State 
v. Contreras-Rebollar, 4 Wn. App. 2d 222, 421 
P.3d 509 (2018) (surveying the “administrative 
exception”). Similarly, submission of working 
copies of materials filed or otherwise in the 
record is not generally considered an ex 
parte communication. See In re Turner, 2018 
WL 1920072 at *6 (Wn. App. Apr. 24, 2018) 
(unpublished).

9. RPC 3.5 is titled: “Impartiality and Decorum 
of the Tribunal.” Canon 2, which provides 
overarching guidance for the rules in that 
section of the CJC, is also framed in terms of 
“impartiality.”

10. Restatement, supra note 7, § 113, cmt. b. 

11. This column focuses on ex parte 
communications. Judges, however, are 
also generally precluded from conducting 
independent factual investigation by CJC 
2.9(C). See generally ABA Formal Op. 478 
(2017) (discussing constraints on judges doing 
independent factual research on the internet). 
Similarly, trial judges are generally prohibited 
by Comment 5 to CJC 2.9 from informally 
consulting with appellate judges in the same 
jurisdiction about cases before them. See 
generally State v. Jenks, 12 Wn. App. 2d 588, 
459 P.3d 389 (2020) (discussing this point in 
the unpublished portion of the decision).

12. Depending on the circumstances, statutes and 
court rules may also require notice to opposing 
parties of court proceedings and the failure 
to follow such statutes and court rules may 
violate RPC 3.4(c), which prohibits “knowingly 
disobey[ing] an obligation under the rules of a 
tribunal[.]” See In re Ferguson, 170 Wn.2d 916, 
932-36, 246 P.3d 1236 (2011) (discussing the 
relationship between RPCs 3.4(c) and 3.5(b)).

13. See generally In re Marriage of Clark, supra note 
6, 2021 WL 3929316 at *7 (surveying this point).

14. See generally ABA Formal Op. 462 (2013) 
(discussing judges’ use of electronic social 
media).

15. Id. at 1 (“All of a judge’s social media contacts, 
however made and in whatever context, ... are 
governed by the requirement that judges must 
at all times act in a manner ‘that promotes 
public confidence in the independence, 
integrity, and impartiality of the judiciary[.]’”).

16. Id. at 2 (“A judge must also take care to 
avoid comments and interactions that may 
be interpreted as ex parte communications 
concerning pending or impending matters in 
violation of Rule 2.9(A)[.]”).

17. See, e.g., Skagit County v. Waldal, 163 Wn. 
App. 284, 287, 261 P.3d 164 (2011) (noting 
that “recusal” and “disqualification” are used 
interchangeably in Washington practice). If a 
judge’s failure to recuse results in a tribunal 
that is not impartial, constitutional due process 
considerations may also arise. See generally 

Caperton v. A.T. Massey Coal Co., Inc., 556 U.S. 
868, 129 S. Ct. 2252, 173 L. Ed. 2d 1208 (2009) 
(summarizing principle); Tatham v. Rogers, 170 
Wn. App. 76, 90-92, 283 P.3d 583 (2012) (same, 
citing Caperton).

18. See also CJC Canon 3 (addressing conflicts 
between a judge’s personal interests and 
judicial duties); ABA Formal Op. 488 (2019) 
(discussing judges’ personal relationships as 
basis for disclosure or disqualification).

19. See, e.g., Sherman v. State, 128 Wn.2d 164, 203-
06, 905 P.2d 355 (1995), amended, 1996 WL 
137107 (Jan. 31, 1996) (remanding to another 
judge after the judge involved had conducted 
his own investigation of some facts potentially 
relevant to the case on remand).

20. See generally State v. Gentry, 183 Wn.2d 
749, 761-62, 356 P.3d 714 (2015) (surveying 
doctrine).

21. Id.

22. Id. In instances not involving actual bias 
under CJC 2.11(A)(1), a judge may disclose the 
circumstances that might otherwise give rise to 
disqualification—such as the judge’s spouse is an 
officer of a corporate party—and the parties may 
waive the perceived conflict under CJC 2.11(C).

23. See, e.g., Kok v. Tacoma School Dist. No. 10, 
179 Wn. App. 10, 25, 317 P.3d 481 (2013) (de 
minimus economic connection); Buechler v. 
Wenatchee Valley College, 174 Wn. App. 141, 161, 
298 P.3d 110 (2013) (remote employment).

24. See generally In re Jones, 182 Wn.2d 17, 42-
43, 338 P.3d 842 (2014) (discussing waiver 
of judicial disqualification in the sense of 
estoppel); Tatham v. Rogers, supra note 17, 170 
Wn. App. at 96 (“‘[A] litigant who proceeds to 
trial knowing of potential bias by the trial court 
waives his objection and cannot challenge the 
court’s qualifications on appeal.’”) (citation 
omitted).

25. See State v. Spokane County District Court, 198 
Wn.2d 1, 11, 491 P.3d 119 (2021) (describing the 
statutory process as a “right to peremptory 
removal of a judge”). See also RCW 4.12.040 
(outlining associated internal procedures at the 
courts involved).

26. This process was formerly known as an 
“affidavit of prejudice.” RCW 4.12.050 was 
amended in 2017 and the amendments 
eliminated that nomenclature. See generally 
Godfrey v. Ste. Michelle Wine Estates Ltd., 
194 Wn.2d 957, 959, 453 P.3d 992 (2019) 
(discussing both the amendments and the 
former terminology). 

27. State and local court rules also regulate 
implementation of the statute. See, e.g., CR 
40(f); Pierce County Superior Court LR 40(f).

28. State v. Spokane County District Court, supra 
note 25, 198 Wn.2d at 11.

29. See Douglas J. Ende, 14 Wash. Prac., Civil 
Procedure § 10.9 (rev. 3d ed. 2021) (discussing 
ambiguity in decisional law over application 
when there is more than one party on a side).

SUMMING UP
Although most lawyers do not interact with 
the CJC often, the judicial rule on ex parte 
communications parallels lawyers’ corre-
sponding duties under the RPC. Similarly, 
while judicial disqualification is the ex-
ception rather than the norm, the distinct 
time limitation under RCW 4.12.050 makes 
it imperative that litigators know how this 
statutory right works. 

http://www.cjc.state.wa.us
http://www.americanbar.org
http://www.uscourts.gov
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Q. How and when did your 
MBA get started?
The Mother Attorneys 
Mentoring Association of 
Seattle (MAMA Seattle) was 
founded in 2006 to empower 
attorney mothers and 
encourage professional success 
while celebrating our roles as 
attorneys and mothers. We 
are devoted to furthering the 
interests of mother attorneys in 
the Seattle area, in Washington, 
and throughout the nation.

Our founders Rachel 
Black and Lorraine Lewis 
Phillips met at a Program for 
Early Parent Support (PEPS) 
group in 2005 and bonded 
immediately. Both were 
litigators and they supported 

each other in returning to 
their demanding careers while 
parenting newborns—and 
realized it was crucial to create 
this type of support for other 
mother attorneys. Rachel, 
Lorraine, and a core group of 
women worked hard to form 
MAMA Seattle. Word spread 
quickly and the organization 
soon boasted more than 700 
members.

Q. What are some of the core 
goals and/or purposes of your 
MBA?
MAMA Seattle offers support 
to mother attorneys with their 
careers and with their roles 
as parents. Our programming 
provides opportunities to 
expand their professional 
networks and grow their 
practices through continuing 
legal education courses, 
networking events (with and 
without children), leadership 
training, and mentorship 
opportunities. We serve 
mother attorneys who are 
solos, in house, in firms, in 
government, and those who 
may be taking a break from 
the practice of law but want 
to stay connected to the legal 
community.

Q. What need does your MBA 
fill that is unmet elsewhere?
One of our most impactful 
programs is the MAMA 
Seattle/Federation of Defense 
& Corporate Counsel (FDCC) 
Ladder Down program, 
a year-long program for 
members and non-members 
that provides training and 
career development from 
a combination of coaches, 
sponsors, and participants to 
empower women lawyers in 
three critical areas: leadership, 
business development, and 
mentoring. Applications for the 
2023 program are due by Nov. 
14, and are available on our 
website: https://mamaseattle.
org/programs/ladder-down/. 

MAMA Seattle has regular 
family-friendly networking 

events so members can engage 
in professional activities while 
including their families—the 
yearly pumpkin patch trip 
is always a big hit as is our 
summer picnic. It’s a great 
feeling to include our families 
in professional networking 
and to meet our colleagues’ 
families as well. We offer 
CLEs and lunch seminars 
on timely legal topics and on 
topics of interest to parents, 
such as saving for college and 
talking to your kids about 
drugs. Our fall banquet is 
one of the largest bar-related 
events in the state. At our 16th 
annual banquet in October, 
we awarded King County 
Superior Court Judge Veronica 
Alicea Galván our Betty Binns 
Fletcher Leadership and 
Justice Award.

Q. What are a few of the 
opportunities or benefits that 
your members receive?
Members receive access to 
our varied programming and 
opportunities for engagement, 
along with an active online 
forum for referrals and relevant 
topics. Most importantly, 
we are uplifted by the moral 
support and compassion we 
provide to each other.

Q. Does your MBA offer any 
mentorship or scholarship 
opportunities? If so, please 
describe.
Mentorship is one of our 
specialties as an MBA. We pair 
new mother attorneys and law 
students with experienced 
mentors. The Ladder Down 
program, which started in 2016, 
has a large and active support 
and referral community 
composed of the graduates 
from all classes. We also offer 
scholarships to law student 
mother attorneys, and Ladder 
Down tuition scholarships for 
practicing attorneys.

Amy Klosterman is the owner of Amy Klosterman Law 
PLLC. She provides independent investigations, training, 
and consulting for schools and workplaces. Klosterman 
also works as a hearing officer and expert witness. From 
2007-2018, she served as an attorney with the U.S. 
Department of Education, Office for Civil Rights.

MBA SPOTLIGHT  

Mother 
Attorneys 
Mentoring 
Association  
of Seattle
A Q&A with MAMA Seattle President Amy Klosterman

Q&A

https://mamaseattle.org/programs/ladder-down/
https://mamaseattle.org/programs/ladder-down/
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MORE ONLINE > 
To learn more about Mother 
Attorneys Mentoring Association 
of Seattle, visit their website: 
mamaseattle.org. 

Q. What is a recent MBA 
accomplishment, current 
project, or event that you are 
excited about?
Along with our consultants, 
we are finalizing the results of 
a survey we sent out to King 
County attorneys on the impact 
of parenthood on lawyers in 
private practice. We had more 
than 1,000 responses from 
local attorneys! We’re excited 
to see what recommendations 
take shape so that our legal 
community can ensure that 
working parents and their legal 
practices thrive.

Additionally, in June, 
MAMA Seattle was honored to 
receive the “Friend of the Legal 
Profession” award from the 
King County Bar Association. 

Q. How can WSBA members 
support the work of your MBA?
If you are a mother attorney, 
please join us; and if not, please 
send any mother attorneys 
our way. We appreciate 
the continued support and 
sponsorship from our legal 
community, which allows us to 
provide quality programming 
and events for our membership. 

Q. Is there anything else you 
would like WSBA members to 
know about your MBA? 
MAMA Seattle is accepting 
applications for Board 
members to join us in 2023. If 
you are interested in joining 
the Board, please reach out 
to our incoming President 
Kasey Huebner (khuebner@
gordontilden.com) for an 
application. Applications are 
due by Nov. 15. 

mailto:khuebner@gordontilden.com
mailto:khuebner@gordontilden.com
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InvestInvest
in Equal Justicein Equal Justice

wsba.org/foundation

legalfoundation.org

The Washington State Bar Foundation and Legal Foundation of Washington 
(Campaign for Equal Justice) are public charities. Your donations are tax-deductible 
to the full extent of the law.

Campaign for  
Equal Justice 
to fund 40+ legal aid programs 
like TeamChild, Northwest 
Immigrant Rights Project, Legal 
Counsel for Youth & Children 
and Columbia Legal Services. 
Your donation advances civil 
justice for youth and families and 
all who suffer the injustices of 
poverty and systemic racism. 

DONATE TO THE 

Washington State 
Bar Foundation 
support Washington State Bar 
Association programs like the 
Powerful Communities Project and 
the Moderate Means Program, 
which help ensure access to 
legal services for all people in 
Washington. Donations also 
support Diversity, Equity & 
Inclusion initiatives that foster 
diversity in the legal profession. 

GIFTS TO THE 

 Donate 
 on your 

license renewal 
and reaffirm your 

commitment to equal 
justice!
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MORE WORDS FROM THOSE WHO KNEW IMANI

“Imani was a rare and beautiful soul. They invited everyone 
around them to be their full selves and always spoke up for 
change when they saw that people couldn’t. They were a brilliant 
storyteller and visionary and used their talents to help people heal 
and change systems that caused harm. Imani showed us how much 
strength and power lies in kindness, laughter, and courageous 
vulnerability. We can all honor Imani by continuing the fight for 
justice and liberation for all.” 
— WSBA Equity and Justice Team

“I was so privileged to know and work with Imani on issues 
relating to DEI. They were fiercely intelligent, witty, and absolutely 
committed to making the world a better place. They led by example 
and were fearless in forging new paths to inclusion.  I will miss you 
forever, Imani, and will try to honor the example you set for all of us.”
— Sunitha Anjilvel, WSBA DEI Council co-chair and WSBA District 1 Governor

“Imani embodied the mission of the DEI Council—in fact, they 
set our beat, drove our achievements, and kept this wide ranging 
group of volunteers and governors on task and on mission. Imani’s 
drive, intentionality, knowledge, and empathy were present in 
everything the DEI Council accomplished recently. Every one of us 
will miss Imani’s presence in our lives.” 
— Raina Wagner, WSBA DEI Council co-chair

“They be of that kind of brilliant bold Black magic, raising the 
voices from the margin to center them with power, speaking the 
poetry of justice, writing the songs of progress, dancing in the 
complexity of harmonious multiple identities.”
— Judge Andrea Jarmon, former WSBA DEI Council/Diversity  
Committee co-chair

“We are heartbroken. We miss Imani’s humor, brilliance, creativity, 
and care. They did so much to generate healing and connection in 
our communities. We feel so incredibly lucky to have known them. 
Their presence is deeply felt, and greatly missed.” 
— API Chaya RISE Advisory Board

“Imani was a funny and sweet friend, QLaw Foundation board 
member, and a fighter for justice and dignity. I carry their loss 
in my heart along with the loss of innumerable Black LGBTQ2S+ 
leaders over years and generations. When we allow systemic 
racism to continue, we allow these losses to continue, and I am 
filled with grief and rage at how little time Imani was afforded 
with their brilliance in this life. I miss you, Imani. You will be in 
my heart for as long as I have.” 
— J. Denise Diskin, QLaw Foundation Executive Director

             MORE ONLINE
To read Imani's writing for Bar News, 
please visit www.wabarnews.org.

Remembering 
Imani Shannon

Imani Shannon was an equity and justice 
lead with the Washington State Bar Associ-
ation, where they worked closely with the 
Diversity Committee (now DEI Council); 
developed Legal Lunchbox CLEs; delivered 
DEI trainings; and worked closely with 
the Bar News team on a variety of projects 
for the magazine, including an equity lens, 
the DEI Resource of the Month, and oth-
er articles. They also served on the QLaw 
Foundation Board of Directors and served 
as an advisory board member for RISE, API 
Chaya’s peer-facilitated program for BIPOC 
survivors of sexual violence. 

They had volunteered and worked in the 
civil legal aid space since 2010. After being a 
Spanish/English translator at a day-laborer 
center in Portland, Oregon, they dedicated 
their career to advocacy for intentionally si-
lenced and systemically oppressed commu-
nities. Before joining the WSBA, they coor-
dinated volunteer-based civil legal clinics 
for low-income clients through the KCBA 
Neighborhood Legal Clinics, and worked as 
a bilingual domestic violence case manager. 

Imani did everything with intention, al-
ways thinking about how to create inclusive 
space in meetings, support law student rep-
resentatives, and put action to words. They 
were incredibly special to their colleagues 
at the WSBA and to many others in the legal 
community.

“Imani was a person  
from whom I learned about 
equity, advocacy, and,  
most important, identity.”
— Nam Nguyen, former WSBA DEI Council 
co-chair and WSBA District 10 Governor
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2022 PUBLIC 
SERVICE & 
LEADERSHIP 
AWARD 
RECIPIENTS

BY AARON HAYNES

The Washington Young Lawyers 
Committee honors four local leaders

WSBA News

LEARN MORE
For additional 
information about 
the Public Service 
and Leadership 
Award, or to learn 
about ways to 
volunteer with a 
pro bono or public 
service program, 
please visit 
www.wsba.org.

Cameron Sheldon
Cameron Sheldon is a staff attorney for 
the West African Community Council 
in Kent. She currently serves as the 
co-chair of membership for the Pierce 
County Chapter of Washington Women 
Lawyers and as an at-large member of the 
Washington State Bar Association’s Civil 
Rights Law Section. 

Cameron Sheldon has an outstanding 
history of community leadership and 
pro bono work. She has spent countless 
hours volunteering as a pro bono 
attorney for Northwest Immigrant 
Rights Project and the Veterans 
Consortium, while also dedicating time 
as a volunteer coach for high school 
mock trial competitions in Tacoma and 
serving as a Big Sister in Big Brothers 
Big Sisters of Puget Sound. Sheldon 
helped develop the Legislative Research 
Committee for the Civil Rights Law 
Section and has contributed to diversity, 
equity, and inclusion CLEs as a member 
of the Honorable Robert J. Bryan 
American Inn of Court. Her nominator 
praised her “enthusiasm and humility” 
to further “the interest of social justice” 
and her community; “She is always the 
first to volunteer to support important 
efforts and brings great insight and 
perspective to all she does.” Sheldon’s 
passion for pro bono work led to her 
to join the West African Community 
Council as a full-time staff attorney in 
May 2022, where she practices human 
rights work and represents clients in 
family-based immigration and asylum 
proceedings.

Aaron Haynes is an associate at Chmelik Sitkin 
& Davis in Bellingham and the chair-elect of the 
Washington Young Lawyers Committee. He can 
be reached at ahaynes@chmelik.com.  

The Washington Young Lawyers Committee (WYLC) recently 
asked the legal community to nominate new or young lawyers who 
are dedicated to serving their communities for the annual Public 
Service and Leadership Award. The WYLC carefully considered 
each nominee’s service and contributions to their community to 
select award recipients with a history of exemplary leadership and 
commitment to public service. 

For each nominee, the committee weighed the following factors: 
(1) leadership and service in the local community or within a bar 
association; (2) mentoring; (3) involvement in the WSBA, Ameri-
can Bar Association, and/or local bar association activities; and (4) 
volunteer work with pro bono or public service programs. The com-
mittee balanced the factors in light of the award’s goal of highlight-
ing exceptional public service work of new or young lawyers across 
Washington.

Within this framework—and after deliberating over many qual-
ified candidates—the committee selected the following four nomi-
nees to receive the Public Service and Leadership Award. 

http://www.wsba.org/
mailto:ahaynes@chmelik.com
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Rose McCarty
Rose McCarty is a commercial litigation 
associate at Davis Wright Tremaine LLP 
in Seattle, and currently serves as Pro 
Bono Committee co-chair for the Federal 
Bar Association of the Western District of 
Washington. 

Praised by her nominator for going 
“above and beyond” for her pro bono 
clients and making them feel “fully 
protected, supported, and heard 
every step of the way,” Rose McCarty 
has demonstrated an unwavering 
commitment to supporting victims of 
domestic violence and hate crimes. As a 
member of Davis Wright Tremaine’s Pro 
Bono Committee and Civil Protection 
Order Program, she has represented 
numerous victims and their children. 
She has also assisted in immigration 
proceedings and Davis Wright 
Tremaine’s legal efforts to protect voting 
rights in Georgia. Beyond her pro bono 
work, McCarty is an active volunteer 
for Hand in Hand, a temporary shelter 
for children entering the foster care 
system. She has also volunteered with 
the Center for Children & Youth Justice, 
served on TeamChild’s Investments and 
Partnership Committee, and volunteered 
for the YWCA’s Violence Support Group. 

SarahAnne Jahns 
SarahAnne Jahns is a deputy prosecuting 
attorney in the Kitsap County Prosecuting 
Attorney’s Office and currently serves on 
the Board of Trustees, and as treasurer, for 
the Kitsap County Bar Association. 

SarahAnne Jahns has made impressive 
contributions to the Kitsap County Bar 
Association and her local community. 
First serving as the young lawyer’s 
representative for the Kitsap County Bar 
Association, she helped recruit young 
lawyers to engage with the local bar 
association and planned the Association’s 
annual summer picnic. She also 
spearheaded organizing the Association’s 
annual high school mock trial 
competition for the regional YMCA, even 
when COVID-19 forced the competition 
to go virtual. Her leadership helped bring 
together over 40 attorneys and judges to 
participate in the mock trial competition 
and provided an important opportunity 
for high school students to engage 
with the legal field. Jahns continues to 
organize the mock trial competition in 
Kitsap County, which is set to take place 
this winter, and her nominator applauds 
her sustained contributions to the 
Association and local community. 

Jessica Roberts
Jessica Roberts is a business and tax 
associate at Davis Wright Tremaine 
LLP in Seattle, and currently serves 
on the Board of the Northwest Indian 
Bar Association and the Board of the 
Washington State Bar Association’s 
Indian Law Section.

In the words of her nominator, “Jessica 
is an outstanding young Native lawyer” 
who is a “dedicated and energetic” 
leader. Roberts has served as an 
advising attorney at the Muckleshoot 
Indian Tribe’s legal aid clinic, assisting 
tribal members in divorce, child 
custody and support matters, estate 
planning, and guardianships. Her 
nominator highlighted her presentation 
of CLEs on topics such as the Indian 
Child Welfare Act and praised her 
work to lobby LexisNexis to recognize 
Indian Law as a distinct practice area 
in its research database. Beyond her 
pro bono work in Indian law, Roberts 
has volunteered her time with the 
BLOCK Project, a nonprofit focused on 
providing affordable housing for the 
homeless, and she serves as a mentor 
for another associate at Davis Wright 
Tremaine. 

PUTTING OTHERS FIRST
SarahAnne Jahns, Rose McCarty, Jessica 
Roberts, and Cameron Sheldon have shown 
a profound public service ethic and a track 
record of responding to  the needs of their 
community.  The WSBA is fortunate to have 
such inspiring new and young members. 

The WYLC carefully considered each nominee’s 
service and contributions to their community to 
select award recipients with a history of exemplary 
leadership and commitment to public service. 
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In the following pages, read the 
stories of lawyers who currently 
live and work in rural areas, 
brush up on some statutes 
you should be familiar with if 
you are planning to practice 
in a small town, and learn 
more about the WSBA’s STAR 
Committee, which is working to 
help the practice of law in rural 
communities grow and thrive. GONE 
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Places
Y ou’ve never heard a joke 

about how few lawyers 
there are because it would 
be demonstrably false. 
In America, there are 1.3 
million of them, enough 
to collectively rival our 

most populous cities. And according to the 
job platform Indeed, “lawyer” is among the 
most common jobs in America.

So you couldn’t be criticized for think-
ing there are too many lawyers. However—
and it’s a big however—it depends on who 
you’re talking to and where they live.

The city of Seattle, for example, is lousy 
with lawyers. In Seattle, there are roughly 
three active-license lawyers for every 200 
residents. In Garfield County, on the other 
hand, there are three. Not three per capita. 
Not three percent of the population. Liter-
ally three.

The WSBA is often criticized, and often 
with good reason, for being too Seattle-cen-
tric at the expense of the rest of the state. 
The counterpoint to that criticism is that 
most of the lawyers in Washington call the 
Seattle area home. Nearly half, 45 percent, 
of the active legal professionals listed on 
the WSBA’s legal directory are registered 
in King County. Seattle alone is home to ap-

proximately 11,500 WSBA members; in oth-
er words, about one-third (32 percent) of le-
gal professionals are located within a single 
city in a state of about 7.7 million people.

If you need a lawyer and live in King 
County or nearby, that’s great news. But if 
you’re among the 70 percent of the state 
(about 5.5 million people) who do not live 
there, your legal troubles are probably more 
complicated by the difficulty of finding 
someone to represent you.

L.R. “Rusty” McGuire is a lawyer in a 
small town about an hour outside Spokane. 
In March, McGuire wrote  “Why Young 
Attorneys Fear Working in Rural Areas 

and Why They Shouldn’t,” for NWSidebar, 
sharing his perspective as a longtime rural 
attorney witnessing the dwindling of the 
profession in rural areas.

“We struggle to hire and retain lawyers 
in rural areas for several reasons,” McGuire 
wrote. One of those reasons is a lack of 
employment opportunities for spouses, he 
said. “The rural areas are then left with no 
attorney assistance.”

Similarly, in a July NWSidebar post, 
Arian Noma, who serves as the Moder-
ate Means Program (MMP) staff attorney 
for Gonzaga Law School, wrote about the 
urgent need for legal providers in under-
served rural parts of the state.

“As lawyers, we must do better in re-
cruiting for all of Washington, so the MMP 
program can deliver services equitably to 
all residents, regardless of where they live,” 
Noma wrote.

It’s no secret, therefore, that in parts 
of Washington there aren’t enough law-
yers to meet the legal needs of all the local 
residents. A burgeoning movement at the 
WSBA, however, seeks to change that.

In 2019, a group of WSBA volunteers 
and staff began what was then called the 
Rural Practice Project (RPP) to analyze 
the state of legal services available in rural 
Washington, as well as other jurisdictions 
in the country, better understand the prob-
lems, and identify potential paths forward 
that the WSBA could take to address ac-
cess-to-justice gaps in these communities. 
In 2021, upon the RPP group’s recommen-
dation and with a unanimous vote and ap-
proved budget from the WSBA Board of 
Governors, the Small Town and Rural Prac-
tice (STAR) Committee was formed to build 
upon the work of the RPP as a long-term, 
multi-faceted endeavor of the WSBA.

“We’ve been running at full speed ever 
since,” explained STAR Committee Chair, 
and WSBA President-Elect, Hunter Abell.

One challenge is simply defining what 
it means to be a rural area. The RPP origi-
nally defined rural based on counties with 
populations of less than 50,000 residents. 
The STAR Committee, however, defines 
rural as counties with populations with less 
than 30,000 residents. As of this writing, 
the committee was scheduled to revisit the 
definition and possibly refine it further.

The Committee has also adopted a 
three-phase strategic plan to provide com-

A WSBA Travel Series  
on Rural Legal Practice

FAR-
FLUNG

BY COLIN RIGLEY

SIDEBAR
Got something to say about rural 
living and/or law practice? 

Meetings of the WSBA Small Town and 
Rural Practice (STAR) Committee are open 
to the public and your participation is highly 
encouraged. Meetings are held on the fourth 
Wednesday of the month at noon. To learn 
more, visit the STAR Committee page on 
www.wsba.org.

GONE 
RURAL

L A W Y E R S

https://www.indeed.com/career-advice/finding-a-job/most-common-jobs-in-america
https://nwsidebar.wsba.org/2022/03/22/why-young-attorneys-fear-working-in-rural-areas-and-why-they-shouldnt/
https://nwsidebar.wsba.org/2022/03/22/why-young-attorneys-fear-working-in-rural-areas-and-why-they-shouldnt/
https://nwsidebar.wsba.org/2022/03/22/why-young-attorneys-fear-working-in-rural-areas-and-why-they-shouldnt/
https://www.wsba.org/connect-serve/pro-bono-public-service/mmp
https://www.wsba.org/connect-serve/pro-bono-public-service/mmp
https://nwsidebar.wsba.org/2022/07/05/the-state-of-rural-practice-in-washington-an-urgent-need-of-the-moderate-means-program/
https://nwsidebar.wsba.org/2022/07/05/the-state-of-rural-practice-in-washington-an-urgent-need-of-the-moderate-means-program/
https://www.wsba.org/for-legal-professionals/member-support/rural-practice-project
https://www.wsba.org/connect-serve/committees-boards-other-groups/small-town-and-rural-committee
https://www.wsba.org/connect-serve/committees-boards-other-groups/small-town-and-rural-committee
https://www.wsba.org/connect-serve/committees-boards-other-groups/small-town-and-rural-committee
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munity education and outreach, pipeline 
and placement programs, and serve as a 
resource for job opportunities pursuant to 
the committee’s charter. Committee mem-
bers have made plans to host a rural job fair 
designed to encourage more law students 
to settle in rural areas after graduation. It’s 
also exploring economic strategies like a 
rural fellowship program for new lawyers 
and potential loan forgiveness for law stu-
dents who choose to practice in under-
served rural communities.

“There is undoubtedly an economic 
component to practicing in rural areas,” 
Abell said. “What we’re trying to get across 
to folks is you can have a very satisfying ca-
reer and a satisfying personal life by living 
out in these rural areas.”

According to Abell, Washington is 
helping lead the way in a wider effort to-
ward bringing more legal services to rural 
areas. A survey of bar associations found 
that about 30 bars in the U.S. hadn’t done 
anything to reach out to rural areas, Abell 
said.

In line with these goals, WSBA staff 
has also been reaching out to rural areas to 
highlight the many varied aspects of prac-
ticing law throughout all of Washington. In 
coordination with members of the STAR 
Committee, we reached out to rural prac-
titioners throughout the state and asked 
to meet with them in their communities, 
spend a day learning about their legal prac-
tices and their daily lives, and share their 
stories. We ultimately landed on three law 
practices, each distinct in its own way and 
each geographically unique from the oth-
ers, representing a widespread view of ru-
ral Washington from briny western shores 
to meandering eastern plains. 

IN 2021, THE SMALL 
TOWN AND RURAL 
PRACTICE COMMITTEE 
WAS FORMED TO  
BUILD UPON THE  
WORK OF THE RURAL 
PRACTICE PROJECT.

https://www.wsba.org/connect-serve/committees-boards-other-groups/small-town-and-rural-committee
https://www.wsba.org/connect-serve/committees-boards-other-groups/small-town-and-rural-committee
https://www.wsba.org/connect-serve/committees-boards-other-groups/small-town-and-rural-committee
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BY COLIN RIGLEY

It’s a brisk Tuesday morning in South Bend 
and the main case on the morning docket 
at Pacific County North District Court is a 
charge against four defendants for selling 
shellfish without a label. A few moments 
before, the state opted to drop charges on 
another case described as an assault “in-
volving raw eggs.” Throughout the morning 
there are a few other cases to tie up, like a 
name change, quashing warrants, and pos-
sible probation violations.

The Pacific County Courthouse sits atop 
a hill that offers wide views of the Willapa 
River, which bleeds into Willapa Bay and 
then out into the Pacific Ocean, where it 
crashes against the shores of Long Beach, 
Klipsan, and other parts of south county 

South Bend
A FAMILY  
OF LAWYERS 
IN OYSTER 
COUNTRY

DETAILS
Pacific County

Population:  
23,365

County seat:  
South Bend

Largest city: 
Raymond

> The region around 
Willapa Bay provides 
one quarter of the 
annual oyster harvest 
in the U.S.

GONE 
RURAL

L A W Y E R S
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that folks in South Bend simply refer to as 
“the beach.”

Willapa is oyster country. Down the hill 
from the courthouse is the Chester Tavern, 
an unassuming dive bar that The New York 
Times said “may [have] the best fried oysters 
in the country.”1 A little farther up Highway 
101, which serves as the main thoroughfare 
through downtown South Bend, is an oyster 
half-shell, speckled with greenish yellow 
moss, that measures about the size of a car 
hood and is the self-proclaimed “world’s 
largest oyster.” It’s the type of roadside 
attraction that gets away with such bold 
claims despite being, in actuality, a cement 
sculpture in disrepair.

Back in court, as if to prove that this is 
indeed a small community courtroom, one 
person explains that the court is mistaken 
in thinking he hadn’t reported enough com-
munity service hours—and he can easily 
prove it because the person he reports to 
shares a last name with the judge oversee-
ing his case this morning: Betsy Penoyar.

You could argue that in South Bend, in-
deed across north Pacific County, the Pe-
noyar family is the legal profession. If you go 

looking for an active member of the Bar in 
private practice in Pacific County, you have 
a 40 percent chance of ending up with Betsy 
or another member of the Penoyar family.

“Up here there’s just us at this point,” 
Betsy tells me later. We’re sitting in the 
court’s jury deliberation room and Betsy 

has changed out of her judicial robe. She’s 
sitting in one of the oversized leather chairs 
with her feet pulled up, cross-legged. A light 
drizzle is beginning to turn to a heavy rain 
snaking down the south-facing windows. 
She goes on to say, lightheartedly, that “we 
get nobody to fight against.” But on a more 
serious note, “We do need more people.”

Pacific County needs more people, 
specifically lawyers, because there aren’t 
enough Penoyars to meet the legal needs 
of the county’s approximately 23,000 res-
idents. There are several lawyers in south 
Pacific County, but that’s an hour away from 
the county seat of South Bend.

“Most of the kids going to law school 
come from the city or suburbs; towns like 
this are just something you drive through 
going to the beach,” the eldest Penoyar son, 
Will, tells me as we’re chatting back at the 
Penoyar Law Offices.

Despite being the son of two lawyers 
(Betsy and husband, Joel) Will didn’t plan 
to become a lawyer—but the calling eventu-
ally caught up with him. After completing 
his undergrad at the University of Washing-
ton, Will decided to attend law school at the 
University of Georgia, then returned to his 
hometown of South Bend. He started as a 
contract lawyer with the Washington State 
Office of Public Defense and quickly gained 
a wealth of experience, found a steady 
stream of clients, and was able to pull in a 
regular monthly income. After about five 
years, he switched practice areas and joined 

MOST OF THE KIDS 
GOING TO LAW SCHOOL 
COME FROM THE CITY 
OR SUBURBS; TOWNS 
LIKE THIS ARE JUST 
SOMETHING YOU DRIVE 
THROUGH GOING TO 
THE BEACH."
Will Penoyar,  
lawyer in Pacific County

"

AT LEFT: Pictured (left 
to right) are Tom, Will, 
Joel, Jon, Betsy, and 
Edward Penoyar, and 
Emily Rambo.

The self-proclaimed 
"world's largest 
oyster," and Penoyar 
Law Offices, both 
located in downtown 
South Bend.
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the family business at Penoyar Law Offices, 
where he has mostly worked in property 
law—which tapped into his childhood love 
of maps and put his undergraduate degree 
in cartography to use.

Including Will, Betsy and Joel are par-
ents to three lawyers and two doctors. The 
youngest son, Ed, also works at Penoyar 
Law; their daughter, Emily, mainly practic-
es in Olympia. In fact, Ed and Emily went to 
law school at Betsy’s and Joel’s alma mater: 
the University of Oregon.

Betsy chalks up the slew of well-educat-
ed, successful kids to their upbringing in 
South Bend. She describes them as “nice, 
rural kids” who got far more attention and 
help in a small community school than she 
imagines they would have received in a 
large urban school. Likewise, she and Joel 
couldn’t have devoted the same time to rais-
ing their kids if they were constantly chas-
ing billable hours at a large firm.

“I just can’t imagine raising kids any oth-
er way,” Betsy says. “It’s nice to pretty much 
always be available.”

Pacific County is one of the least-pop-
ulated counties in the state. Despite this, 
the Penoyars have more work than they 
can handle. They find themselves referring 
clients to lawyers in adjoining counties, 
where there’s a better chance of finding 
someone with enough time to take new cas-
es. According to Joel, there used to be more 
lawyers in the area—not many, just two or 
three—but, combined with the expanding 
population, the loss of those few lawyers 
means there simply are not enough legal 
minds in the area to take on the caseload.

For the Penoyars, like many other rural 
attorneys, specializing in a specific area of 
law is not sustainable. When a potential 
client walks through the door with a legal 
problem, they know that there are few, if 
any, other options for that person in terms 
of lawyers to help. Will, for example, says 

he would like to specialize in something—
to hyperfocus on a branch of law—but the 
nature of the business and the community 
requires broad knowledge and adaptability.

“You kind of end up being the clearing-
house for everything,” Will says. “Because 
we’re the only game in town, people will 
call us a lot.”

It probably wouldn’t take much to beef 
up Pacific County’s legal community to 
meet public demand. Betsy thinks as few as 
two or three new lawyers could mean the 
difference between residents finding legal 
help locally and having to travel out of the 
county. In fact, one of the reasons Betsy 

joined the WSBA Small Town and Rural 
Practice (STAR) Committee2 was to attract 
new blood to the area.

“I thought if only we can just convince 
a few, even a half-dozen, law school grads 
to move to a rural community,” she says. “If 
they could understand how great the life is 
here in small towns.”

Because, at the moment, new lawyers 
aren’t tripping over each other to work in 
South Bend or other small towns. Betsy and 
Joel will eventually retire. Fortunately, as 
a family of lawyers, they’re able to pass on 
their knowledge to their children, who can 
continue serving the firm’s clients. It avoids 
the brain drain that worries many rural 
lawyers who see long-time attorneys retir-
ing with no one to take their place. Still, los-
ing two private practice lawyers in Pacific 
County equates to a 15 percent drop in the 
available supply.

“I think most people, especially young-
er people, just really need or want to be 
in cities,” says Ed, who grew up in South 
Bend and moved back home to practice law. 
“Honestly, just the prospect of being bored 
probably keeps a lot of young people from 
coming out to rural places.”

For Will, one of the main advantages 
of South Bend is that it’s a stellar environ-
ment to raise kids. In South Bend he has a 
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Willapa River.  

AT RIGHT: A duck pond and 
covered footbridge that lies 

to the east of the courthouse 
parking lot.
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community; he has a quality of life that he 
doesn’t think he can find in a larger city. 
When you look at the state of the country 
these days, it can seem hopelessly polar-
ized—that’s not the case for Will and others 
in South Bend, he says. “It’s hard to demon-
ize people and hate people … if you can just 
talk to them as human beings there’s a lot 
more calm and nuance.”

Plus, lawyers can still make plenty of 
money, even in a small town. The billable 
rates aren’t quite as high, but that’s easily 
balanced by the plentiful amount of work 
and the relatively low cost of living.

Additionally, explains Joel, “Here you 
make a big difference.” 

“There’s more of a motivation than being 
a mechanical billing machine,” Ed adds.

Both Will and Ed say they regularly 
run into their clients when they’re out and 
about in town. They take calls after hours 
and on weekends—not because they’re 
forced to, but because that’s what people do 
when they’re looking out for their commu-
nity. 

NOTES
 1. www.nytimes.com/2007/09/30/travel/30bites.

html.

 2. www.wsba.org/connect-serve/committees-
boards-other-groups/small-town-and-rural-
committee. 

SIDEBAR
Free Career Center listings  
for law jobs in rural areas 

In an effort to increase awareness among 
WSBA members about employment 
opportunities in rural parts of the state, the 
WSBA is offering free 30-day postings on its 
Career Center of jobs for legal professionals 
in rural areas, defined for purposes of the 
free postings as: “any job not in Thurston, 
Clark, Pierce, King, Snohomish, Spokane, 
and Whatcom counties, WITH the proviso 
that if the job is in a town of 5,000 or less 
within said county, it may also be posted 
for free.” To determine eligibility for a free 
posting, please contact memberbenefits@
wsba.org with “RURAL EMPLOYMENT 
OPPORTUNITY” in the subject line.
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BY COLIN RIGLEY

If you ignore the weekly migraines, the 
debt, the stupidly high cost of living, and 
the fact that he barely saw his family, you 
could say that Ryan Ortuno had it all.

In many ways—or at least in the ways 
you learn in law school, Ortuno explained—
he had found success. Except the reality, 
that most of his clients were insurance reps 
and business execs, fell short of the idealis-
tic image Ortuno had of being a lawyer who 
helps real people.

Ortuno was heading toward the partner 
track at a major firm in Los Angeles, and 
the job allowed him to purchase a home in 
Southern California with his wife and three 
kids. He had to take out three loans to cov-
er living expenses and repay law school tu-
ition, though, which necessitated so many 
working hours that he barely saw his kids.

“If I was lucky, I’d maybe give the old-
est one a bath and read a book to the second 
one,” he said of his typical workdays.

In law school, Ortuno remembers being 
trained to strive for a specific type of suc-
cess: Go to a major city, get a job at a large 
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firm, make partner, partake in the luxu-
ries that come with such a lifestyle. In that 
sense, he’d achieved the law school goal.

“Until you and your wife are going, 
‘What the heck are we doing? This is silly,’” 
he said.

So they did something else. Ortuno and 
his family said goodbye to their Orange 
County home and the frantic lifestyle of 
a big-firm lawyer. In 2017, they packed up 
and headed to his wife’s old hometown of 
Dayton, Washington, a city of about 2,500 
people in Columbia County, burrowed in 
the southeastern corner of the state about 
30 minutes from Walla Walla.

It wasn’t the image of success that had 
been painted for Ortuno in school, but it 
turned out to be exactly the right decision 
to experience a different type of success.

“The good thing here … most of the time 
when I’m completely underwater, I enjoy 
what I do,” Ortuno said while sitting on the 

edge of a desk in his downtown Dayton of-
fice. “And I could not say that about my pre-
vious legal life.”

Downtown Dayton oozes small-town 
charm. If you’re coming from the west on 
Highway 12 you’ll pass the fading illustra-
tion of the Jolly Green Giant, etched into 

the hillside as an homage to the now-de-
funct Green Giant cannery, which shut 
down in 2005. Keep driving until the high-
way transitions to Main Street and you’ll 
see a hand-painted sign that reads, “I’ve got 
worms.” Across the Touchet River, which 
bisects the city, you’ll encounter a mélange 
of quintessential americana businesses like 
Dingle’s Hardware and Suffield Furniture. 
Not far from the furniture store, sand-
wiched between a bakery and single-screen 
movie theater, is the office of Boggs Ortuno 
PLLC (formerly Nealey & Marinella).

On an unusually wet and windy 
spring morning, James Taylor’s “Fire and 
Rain” was playing in the lobby as Ortuno 
emerged from his office wearing jeans and 
a blue-checkered shirt. One of the first 
things I learned about the firm is that they 
were involved in a lawsuit against the motel 
where I was staying. Given my experience 
checking into the place, I said I wasn’t sur-
prised, which Ortuno thought was funny as 
hell. The next thing I learned is that Ortuno 
likes to joke around. His experience before 
Dayton was plagued with stress and jockey-
ing for an opportunity to rise through the 
ranks, but the Ortuno who now lives in Day-
ton has different, more grounded problems.

For example, when talking about the 
shortage of lawyers in rural areas like Day-
ton, he joked, “Every time a new person 
gets admitted to the bar around here [we] 
have a celebration.”

If Ortuno has one regret, it’s probably 

ORTUNO SAID HE’S 
PAID OFF MORE LAW 
SCHOOL DEBT IN THE 
LAST TWO YEARS IN 
DAYTON THAN HE DID 
AFTER A DECADE IN 
SOUTHERN CALIFORNIA.

As a long-standing piece of the 
Dayton community, Boggs Ortuno 

PLLC also functions as a title 
company with records dating back 

many decades.
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the relative lack of food options compared 
to LA. Throughout my visit, Ortuno repeat-
edly talked about a restaurant that a former 
Portland chef opened, and how much he 
mourned its loss when the restaurant went 
belly up during the pandemic. 

Food options aside, Ortuno has gained 
far more than he’s lost. To borrow the cli-
ché: Ortuno found balance—except neither 
Ortuno nor his law partner in Dayton, Kim 
Boggs, like that word.

“Balance is an overused word, but the 
idea is we’re striving for balance,” Boggs said.

Boggs’ path to the law and Dayton began 
at the University of Puget Sound (now Seat-
tle University) School of Law. Her parents 
lived in Dayton and during her 2L year she 
became a Rule-9 Licensed Intern with Nea-
ley & Marinella. After graduating, she made 
an exceedingly brief stop in the Bay Area 
before realizing it wasn’t for her. Boggs 
quickly returned to Dayton to work at the 
firm full-time. Back then, it also served as 
a title company and the prosecutor’s office.

“For years this office was the law firm for 
Dayton,” Ortuno said.

Originally Nealey & Marinella, then 
Marinella & Boggs, the firm became Boggs 
Ortuno PLLC when Ortuno became part-
ner in 2021. Boggs knew Ortuno through 
her husband, who is friends with Ortu-
no’s father-in-law. Ortuno joined the firm 
in 2017 as an associate and, together with 
Boggs, they continue the tradition the firm 
was built upon: serving as lawyers who be-
come generational staples for local families. 
In addition to the title business, the firm fo-
cuses on estate planning, real property, land 
use, and business law. And they’ve had little 
trouble staying busy.

“There’s way more work than you would 
think,” Ortuno said. “I was surprised. I was 
nervous when I came here, but I trusted Kim.”

In addition to being a partner with the 
firm and title company, Boggs also serves as 

a district court judge for Columbia County. 
On the morning I visited, Boggs grabbed her 
things to head to court. She yelled to one of 
the firm’s staff on her way out to remind 
them not to lock her out because she didn’t 
have her keys, walked outside and braced 
against wind ripping down Main Street, and 
made a quick jaunt across the street to the 
courthouse.

The entrance of the Columbia County 
Courthouse opens into twin spiraling stair-
cases of dark oak. The inside of the court-
room where Boggs was presiding has gal-
leries on either side and a ceiling that looms 
high overhead. There was a bust of Abraham 
Lincoln behind the bench and a large grand-
father clock to the side of the room. I scrib-
bled on my notepad, “very Atticus Finch.”

There was just one hearing that day, 
which Boggs said was unusual, as there had 
been an uptick in cases recently. When I 
asked if it was hard juggling the firm’s usu-

al legal clients, plus the title business, and 
also a part-time judicial role, she said, “It 
requires a lot of help, and I have good help.”

In Dayton, good help really is hard to 
find.

“It’s challenging running a business out 
here,” Ortuno explained. Not challenging 
because of a lack of work. In fact, Boggs and 
Ortuno are awash in work, so much so that 
they have to turn some clients away. The 
problem is that there aren’t enough lawyers 
in the area to handle the workload, so they 
can’t refer out matters they can’t handle. 
Additionally, it’s difficult to find support 
staff. Boggs Ortuno PLLC recently lost its 
longtime paralegal, who was commuting 
about an hour each way from nearby Pasco. 
She was eventually lured to a job at an Ama-
zon warehouse closer to her home.

“To lose that around here is like having 
your heart ripped out of you,” Ortuno said.

Boggs and Ortuno explained that few 
new lawyers are willing to work in a small 
community like Dayton. “They’re applying 
in Spokane, they’re applying in Seattle, be-
cause that’s what they’re taught to do,” Or-
tuno said.

The case for practicing law in Dayton 
requires nuance, which doesn’t make for 
a good elevator pitch. Boggs and Ortuno 
can’t offer more money than a large Se-
attle firm, but the cost of living in Dayton 
is significantly lower, and a lawyer can do 
quite well financially. They can’t promise 
large, complex cases, but they can offer the 
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Floyd, Pflueger & Ringer 
is pleased to announce that

BRETT C. MASCH and MICHAEL C. STANDO

have joined the firm as Associates. 
 

Floyd, Pflueger & Ringer’s diverse litigation team emphasizes 
defense of complex civil litigation matters, including professional 

liability, voting rights litigation and redistricting consultation, 
construction claims (defect and injury), fire and catastrophic events 

response, employment law, tribal law and transportation.

 
We moved offices in 2022, please note our new address: 

Floyd, Pflueger & Ringer, P.S. 
3101 Western Avenue, Suite 400 

Seattle, WA 98121 
Tel: 206-441-4455  |  www.floyd-ringer.com

LAWYER ANNOUNCEMENT

is pleased to announce that

NATE L. SCHMUTZ, J.D., Ed.D.
nschmutz@vjglaw.com

has joined the firm as an associate attorney.

Vandeberg Johnson & Gandara, PS 
1201 Pacific Ave, Suite 1900 

Tacoma, WA 98402
Tel: 253-383-3791 / Fax: 253-383-6377

www.vjglaw.com

LAWYER ANNOUNCEMENT

chance to engage with real people and gain 
practical experience taking depositions and 
performing other substantive legal work 
that junior associates almost never get to 
perform in large firms. Most of all, they can 
promise a balanced lifestyle where there is 
plenty of work but also the ability to leave 
the office while it’s still light outside. And 
Ortuno said he’s paid off more law school 
debt in the last two years in Dayton than he 
did after a decade in Southern California.

Working in a rural area also means being 
more than a lawyer, Ortuno and Boggs said. 
People in Dayton view their lawyer more like 
a family doctor. Lawyers become de facto 
grief counselors and confidants for clients, 
who need empathy as much as legal advice. 

“What we’re doing here is serving our 
community,” Boggs said. “We’re trying to 
make money serving our community, but 
we’re not winning the lottery … . My actual 
job is also a service act.”

As if to prove the point that it’s a small 
community, in the late afternoon, a staff 
member poked her head into Boggs’ office 
with a cryptic message.

“We got some new wall art,” she said.
By wall art, she meant that one of the local 

realtors, with whom Boggs and Ortuno reg-
ularly work through their title business, had 
as a joke printed a few pictures of himself 
and taped them to the wall out front, among 
the framed pictures of Boggs and Ortuno and 
testimonials from happy clients. The law 
partners laughed about it and shared stories 
about working with the realtor—in both a 
professional capacity and personally.

Finding success as a lawyer is about 
making choices, Ortuno said. His was a 
choice between having a life with family 
and friends and chasing a version of success 
that did not allow for such a life.

In California, Ortuno “never even saw 
my kids.” Now in Dayton, he coaches his 
kids’ sports teams—one of his kids plays 
little league with the grandson of the local 
bailiff. Outside of work, he and Boggs were 
planning for a murder mystery dinner with 
a few friends. Sometimes they spend late 
nights catching up on work; sometimes 
they head home early.

In Los Angeles, Ortuno barely got to see 
his kids when they were awake, but on that 
day in Dayton he got to leave the office to 
pick them up from school—and the sun was 
still out. 
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one end of the office to another, walking and 
talking, standing and talking, standing and 
reading, standing and signing.

Picture the high-velocity energy of a 
character in an Aaron Sorkin show.

Except that when you compare this im-
age to that of a rural attorney stereotype, 
things don’t square up. McGrane has been on 
the receiving end of these stereotypes. Law-
yers from big cities are sometimes prone to 
treating their rural counterparts as less capa-
ble in the law, simpler, less complex—in oth-
er words, stupid. That type of assumption is, 
of course, stupid in itself, and despite the ex-
treme ruralness of the place McGrane calls 
home, she and the rest of the team at Mc-
Grane & Schuerman are anything but stupid.

Colville (pronounced “call-vil”) is about 
as rural as rural gets. It’s not only the seat of 
one of the smallest counties in the state (a 
city of about 5,000 people among the broader 
Stevens County population of about 47,000), 
it’s also one of the poorest. Its per capita in-
come of about $22,000 is a little more than 
half (58 percent) the $38,000 per-capita in-
come for residents of King County. 

Colville
THERE'S  
NO PLACE 
LIKE HOME

DETAILS
Stevens County

Population:  
46,445

County seat and 
largest city:  
Colville

> The county was 
named after the 
first governor of the 
Washington Territory, 
Isaac Stevens.BY COLIN RIGLEY

A few minutes after entering the offices of 
McGrane & Schuerman, PLLC, it occurs 
to me that Alison McGrane has barely sat 
down. Even on her first day back at work af-
ter a San Diego vacation with her husband, 
daughter, and son, she was scurrying from 
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Stevens, Ferry, and Pend Oreille coun-
ties have a tri-county judicial district, which 
means judges bounce from one county to 
another, traversing hours along winding 
backcountry roads through the mountains 
of northeast Washington to ensure some 
level of court access for the sparsely popu-
lated region. The three counties also share 
health care, which has become particularly 
difficult to staff due to limited housing and 
the difficulty of drawing graduate-level pro-
fessionals to rural areas, McGrane says.

One of the first things McGrane does af-
ter I arrive is to pull up a map in order to 
explain how judges—indeed, how just about 
everyone in the area—moves among the 
three counties to access or deliver needed 
goods and services. Actually, the first thing 
she does is clear one of the stacks of folders 
so she can get to her computer. McGrane’s 
office is packed with boxes and folders. 
There are foot-tall stacks of manila folders 
that form the walls of a small fortress on 
the perimeter of her desk. Oil paintings of 
farmhouses sit unhung on the floor. It’s not 
a messy office so much as a chaotically or-
dered space that seems to be designed with 
functionality and practicality in mind more 

than pure aesthetics. Besides, on this day, 
like many others, McGrane is barely in her 
office anyway.

After clearing a path to her computer, 
McGrane explains that Stevens and sur-
rounding counties are made up of state land, 
federal land, tribal land, and Bureau of Land 
Management property—in Ferry County, 
less than 18 percent is private property. But 
transactions involving that private land in 
the three counties take up a fair amount of 
her time and the time of the firm’s three oth-
er attorneys. As one of the only multi-attor-
ney firms in the area, everyone in the office 
is busy.

“People are always like, ‘Do you special-
ize?’” McGrane tells me. “And I’m like, ‘Any-
thing civil.’”

By late morning, McGrane is ready to 
meet with her first client: an older man 
wearing an orange baseball hat, tinted eye-
glasses, and a white button-up shirt adorned 
with images of sailboats and palm trees. The 

man, who I’ll call Hank, was back to go over 
changes with his estate since the last time he 
met with McGrane. He also seems to have 
settled a bit and slowed his pace of buying 
and selling properties, which McGrane ap-
pears relieved to hear. She hints at this pri-
or to their meeting, using a small arsenal of 
aphorisms with Hank, with whom she had 
clearly developed a close relationship. For 
example:

• “You’re not a spring chicken 
anymore.”

• “I wouldn’t want to see you in 
a guardianship if you lost your 
marbles.”

• “You’ve been wheelin’ and dealin’ for 
years.”

Despite the ease and familiarity she ex-
udes, it’s safe to say that when McGrane 
was growing up in Colville, she never would 
have thought she’d be spending mornings 
this way.

“I told my parents I was never coming 
back to this little town in the middle of no-
where,” McGrane says. “And here I am.”

She got here—back in the middle of no-
where—by way of Southern California and 
college at the University of California, San 
Diego. Once McGrane had ventured out 
and got a taste of big city life, she realized it 
didn’t suit her.

“I went to Southern California and I was 
like, ‘Oh God, this is how people live?’” she 
remembers thinking. “Maybe home isn’t so 
bad.”

After undergrad, she completed law 
school in just two and a half years, getting a 
head start toward her legal career by attend-
ing an early summer start program “because 
I really wanted to be a lawyer.” Her desire 
to get a J.D. was so strong that she finished 
college in San Diego on a Friday, walked 
in graduation on Saturday morning, then 
packed and made the 22-hour marathon 
drive back up to Spokane to start at Gonza-
ga University School of Law the following 
Monday. By age 25, McGrane had graduated 
cum laude and become a full-fledged lawyer.

Her path to the firm is one that she and 
the other lawyers who work there hope to 
replicate when hiring new staff: Hire locals 
and bring back people who grew up here.

I TOLD MY PARENTS 
I WAS NEVER COMING 
BACK TO THIS LITTLE 
TOWN IN THE MIDDLE 
OF NOWHERE. AND 
HERE I AM."
Alison McGrane,  
lawyer in Stevens County

"

Like many others at McGrane 
& Schuerman, Alison McGrane 
(pictured at left) is a Rotarian.
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One of the office staffers, Abby, also a 
local, tells me that McGrane frequently en-
courages her to go to law school and come 
back to work for the firm. Because eventu-
ally, as McGrane tells her, she’s going to re-
alize how much more she knows about the 
law than licensed lawyers, but she won’t 
be able to do much about it without a law 
degree. Other staffers have been with the 
office for years, even decades; in fact, today 
a few people are out of the office attending 
the funeral of a former client.

The way McGrane talks to Abby is fa-
miliar in the way that long-time colleagues 
become almost family. And it is a family 
business. In 1978, McGrane’s father, David, 
started driving west with her mother in 
search of a new home and a place to escape 
the brutal Midwest winters. They made it 
to Colville, where David talked his way into 
a job at the firm where he would eventu-
ally become a partner alongside Charles 
Schuerman (whom McGrane and others 
affectionately call “Charlie”).

Charlie is like a second father to Mc-
Grane. People sometimes mistake her for 
Charlie’s biological kid, and most of the 
time she just goes along with it. Now re-
tired, Charlie still comes into the office 
regularly. He’s known for stopping by with 
armfuls of food to give the staff a free lunch. 
Almost on cue, Charlie walks into the office 
with two shopping bags.

“I brought the extra buns and the extra 
chips from yesterday’s Rotary thing,” he an-
nounces and works his way toward the back 
of the office to unload his haul.

Although Charlie didn’t expect to be in-
terviewed, he happily shares his thoughts on 
working in a small-town firm. He has bright 
blue eyes and looks you in the eye when he 
speaks, and when he speaks it sounds like 

There’s No Place Like Home
C O N T I N U E D  >
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he already had a speech prepared. Charlie 
says a firm needs three things: strong skills, 
good staff, and good internal systems. This 
firm, he says, has those three things.

“It really is the family of the office,” he 
says. “Your ability to be successful has a 
number of pieces in the practice of a small 
town.”

Importantly, he continues, practicing 
law in a small town requires one to know 
how it’s different than other places. As one 
example, litigation is rarely the answer.

“Even if you win, you lose… ,” Charlie 
says. “You’re going to fight your next-door 
neighbor.”

McGrane echoes the sentiment.
“What dad and Charlie always used to 

tell me is sometimes you make more money 
on the clients you don’t take,” she says.

The firm is established enough to have 
the luxury of turning away the occasional 
client. Additionally, they’re almost always 
drowning in work. A real estate boom from 
the previous year brought in almost more 
business than they could handle. From 
the teenager who swore she would leave 
Colville and never return, McGrane has 
now found a true home in her hometown.

“The fun part is now I can be useful to 
my friends’ parents rather than [being] the 
16-year-old who just eats all their food,” she 
jokes.

Arguably the law firm for the communi-
ty and the surrounding area, the attorneys 
in the firm—who after Dave and Charlie’s 
retirement in 2020 include McGrane, Mike 
Waters, Logan Worley, and Krystal Tate—
are more than lawyers. They’re confidants, 
they’re resources for information that isn’t 
strictly related to the law because, McGrane 
says, “Either you know it, or you know who 
does.” Nearly everyone in the office is a Ro-
tarian, and they frequently get hugs and gift 
baskets from happy clients.

“We truly care about our clients and 
strive to be honorable individuals and good 
community members,” McGrane says. 

Colin Rigley is a communica-
tions specialist with the
WSBA. He has nearly 15 years
of experience in journalism and
communications. He can be
reached at colinr@wsba.org.
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It is no secret that many rural communi-
ties in Washington do not have enough 
lawyers. Only three lawyers are licensed in 
Garfield County.1 Seven attorneys call Co-
lumbia County home.2 The numbers jump 
to double digits in Ferry County (11), Lin-
coln County (13), and Adams County (15), 
but per capita figures there remain well 
below those found in Washington’s urban 
counties.3 In Adams County, a beautiful 
stretch of land between Yakima and Spo-
kane blanketed with dryland wheat, irri-
gated apple orchards, and potato fields, you 
might have to traverse more than 100 miles 
to find an attorney.4 In King County, a like-
sized county brimming with 17,515 lawyers, 
you would have 828 practitioners to choose 
from in the same geographic area.5 

tioners find most relevant to rural practice. 
Some are general statutes; after all, the 
only lawyer in town needs to know a little 
bit of everything. But others are unique-
ly relevant to practicing law in rural areas 
where farms, ranches, and agriculture—not 
big tech companies—drive the economy. A 
good working knowledge of these statutes 
will go a long way toward preparing a city 
slicker attorney for life in the countryside.

FIVE GENERAL STATUTES

1 Title 10 RCW:  
Criminal Procedure

A criminal defendant’s right to 
counsel, enshrined in the Sixth 
Amendment to the United States 

Constitution and Section 22 of Article I of 
the Washington State Constitution,6 is one 
of the most sacred rights in our legal sys-
tem. Without it, an accused person stands 
little chance of successful defense in court, 
even if they are innocent. Yet criminal de-
fense attorneys are in short supply in many 
rural parts of Washington. According to the 
member directory of the Washington Asso-
ciation of Criminal Defense Lawyers, only 
one serves Ferry County. Garfield County 
likewise has a single criminal defense at-
torney. That number jumps to two in Ska-
mania County, but even in more populous 
areas, the rural defendant has limited op-
tions for representation. If you feel passion-
ate about improving access to justice in the 
distant corners of our state, you might want 
to brush up on Title 10 RCW, the rules gov-
erning criminal procedure. A small-town 
lawyer well-versed in criminal procedure 
can have a significant impact here, creating 
a meaningful right to counsel for the local 
community.

 

2 Chapter 11.125 RCW: 
Uniform Power  
of Attorney Act

Demographically, America is 
aging. The number of individ-

uals over the age of 65 is projected to nearly 
double from 52 million in 2018 to 95 million 
by 2060, or nearly one in four Americans.7 

TO KNOW IN 
RURAL PRACTICE

Statutes 
More attorneys should practice in rural 

areas. Not only is the need great, but so too 
is the opportunity to build a successful and 
fulfilling legal practice. Being a big fish—
or the only fish—in a small pond allows 
an attorney to profoundly influence how 
the community sees the legal system and 
to play a pivotal role in improving the res-
idents’ access to justice. An attorney prac-
ticing in a major metropolitan area might 
have to work decades to have this kind of 
impact. Country lawyers also enjoy a degree 
of independence unfamiliar to those work-
ing at big urban law firms. They set their 
own hours, choose their own clients, hire 
their own staff, build their own offices, and 
enjoy a diversity of practice unique to small 
towns.

Thinking about swapping town for 
country yet? Before taking the plunge, take 
a look at the following 10 statutes practi-

BY ALLISON R. FOREMAN
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Helping this demographic plan for cogni-
tive decline and infirmity is an important 
job for estate planners nationwide, but it is 
especially important in rural areas, where 
the elderly often live far from immediate 
relatives and informal caregivers. An attor-
ney seeking to build a rural practice should 
be familiar with Chapter 11.125 RCW, the 
Uniform Power of Attorney Act, so that they 
can draft proactive documents for these cli-
ents before they lose the capacity to execute 
them. A basic understanding of the Uni-
form Guardianship, Conservatorship, and 
Other Protective Arrangements Act, Chap-
ter 11.130 RCW, is essential as well, coming 
in handy in those cases where the client was 
unable to sign a durable power of attorney 
prior to incapacity.

3 Chapter 26.09 RCW: 
Dissolution Proceedings—
Legal Separation

Few students enter law school 
planning to be divorce attor-

neys, but given the reality that almost 50 
percent of marriages end in divorce or 
separation,8 this area of law will touch the 
practice of most attorneys, including rural 
attorneys. Knowledge of the basic steps 
of separation and divorce is essential: the 
mandatory use of approved forms,9 factors 
affecting the disposition of property and lia-
bilities,10 considerations relevant to spousal 
maintenance,11 the parenting plan and child 
custody,12 child support,13 and the stan-
dards for relocating a child.14 The last one  

is particularly relevant in rural areas, where 
relocation within the same school district—
usually an entitlement—may entail moving 
the child a significant distance across a 
large rural district, much farther away from 
one custodial parent. Even if family law is 
not your intended specialty, this is a statute 
worth knowing.

4 Chapter 70A.305: 
Hazardous Waste Cleanup—
Model Toxics Control Act

From the late 1880s to just be-
fore 1950, lead arsenate pes-

ticides were commonly used in apple and 

pear orchards to combat coddling moth, 
the larvae of which bore into fruit and 
feed toward the core, rendering the fruit 
unsuitable for eating.15 As old orchards in 
Washington’s rural areas are converted to 
housing and other civilian uses, the threat 
of arsenic and lead in the underlying soil 
may require mitigation by the landowner. A 
good working knowledge of the Model Tox-
ic Control Act, chapter 70A.305 RCW, will 
serve an attorney well when assisting cli-
ents dealing with this uniquely rural issue. 
This includes familiarity with reporting re-
quirements (hint: within 90 days of discov-
ery),16 requirements for cleanup actions,17 
and how to get a “No Further Action” de-
termination to give the client peace of mind 
going forward. This issue will  become even 
more important as housing shortages in ru-
ral Washington lead to further development 
and more conversions of orchards into resi-
dential neighborhoods.

 

5 Chapter 11.96A RCW: 
Trust and Estate Dispute 
Resolution Act

No attorney practicing in a 
small town can manage without 

the Trust and Estate Dispute Resolution Act 
(TEDRA), Chapter 11.96A RCW. This piece 
of legislation is a masterclass in flexibility, 
giving the rural judge “full and ample pow-
er and authority” to settle “all matters con-
cerning the estates of incapacitated, missing, 
and deceased persons, including matters 
involving nonprobate assets and powers of 
attorney” and “all trusts and trust matters” 
in a single morning at the courthouse.18 You 
can’t ask for much more than that. TEDRA 
gives rural practitioners the opportunity 
to solve trust and estate disputes quickly, 
efficiently, and economically, a godsend to 
clients whose assets might include working 
farm operations or agricultural resources 
that need immediate attention but don’t 
have much liquidity for attorney fees. The 
timely application of TEDRA to rural trusts 
and estates can make the difference between 
keeping a farm in the family and losing a 
treasured legacy property after a costly legal 
battle. It is a statute worth understanding if 
you plan to practice in a small town.

Allison Foreman is a partner 
at Foreman, Hotchkiss, 
Bauscher & Zimmerman, 
PLLC in Wenatchee, where 
she practices in the areas 
of probate, trusts, estate 
planning, civil and estate litigation, and business 
advising, with a focus on tax and agricultural 
issues.  She is a graduate of Harvard College 
(B.A., 2006), Harvard Law School (J.D., 2009), 
and the University of Washington School 
of Law (LLM in Tax, 2014).  She is president 
of the Chelan Douglas Bar Association, a 
member of several committees and sections 
of the Washington State Bar Association, and 
a regular volunteer with the Chelan Douglas 
County Volunteer Attorney Services. She can be 
reached at allison@fhbzlaw.com. 

THE TIMELY APPLICATION OF TEDRA TO RURAL 
TRUSTS AND ESTATES CAN MAKE THE DIFFERENCE 
BETWEEN KEEPING A FARM IN THE FAMILY OR NOT.
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FIVE SPECIFIC STATUTES

1 11 U.S.C. Chapter 12: 
Adjustment of Debts of a  
Family Farmer or Fisherman 
With Regular Annual Income

Bankruptcy itself is a specialized 
area of the law, but bankruptcy for farm-
ers, frequently if not exclusively residing 
in rural areas of Washington, is one area of 
the bankruptcy code that a general country 
attorney might wish to learn. Bankruptcy 
is governed by federal law—no RCWs here. 
Chapter 12 allows individual agricultural 
debtors to retain their assets and develop a 
plan to repay debtors, provided they are en-
gaged in farming operations, their debts are 
less than $10 million, more than 50 percent 
of their debts are from farming, and more 
than 50 percent of their income comes from 
farming for the taxable year preceding fil-
ing or in each of the second and third years 
preceding filing.19 Farming corporations, 
cooperatives, and partnerships have dif-
ferent eligibility criteria designed to en-
able family operations to continue farming 
while paying off debts.20 Familiarity with 
Chapter 12 is a powerful tool for the rural 
practitioner advising farming clients who 
find themselves facing hard times.

2 RCW 83.100.046: 
Deduction—Property  
Used for Farming—
Requirements, Conditions

With the Washington estate 
tax exemption stuck at $2.193 million, 
many farms and small businesses in the 
rural parts of our state find themselves 
crossing the threshold of the Washington 
taxable estate with an outwardly modest 

operation.21 Enter RCW 83.100.046. This 
statute allows a deduction for the value 
of all property used as a farm for farming 
purposes that is inherited by a family mem-
ber if such property comprises more than 
50 percent of the adjusted gross estate.22 
The bar drops to 25 percent under a limit-
ed set of circumstances.23 There are a few 
other requirements, of course, but the key 
takeaway for the country lawyer is a basic 
awareness of the threshold: be aware of the 
value of the client’s farm assets compared 
to their non-agricultural assets. Is it close 
to 25 percent or 50 percent? Is the estate 
otherwise set up for a qualified transfer? If 
the estate is close to one of these thresh-
olds and the client otherwise qualifies for 
the deduction, you may be able to use this 
statute to save a farming client a big estate 
tax bill.

3 RCW 90.14.160: 
Relinquishment of Right 
for Abandonment or Failure 
to Beneficially Use Without 
Sufficient Cause

Water is a major issue in rural Washing-
ton, especially in our agricultural areas. Of 
course, both surface and groundwater be-

long to the public and cannot truly be owned 
by individuals.24 But the Department of 
Ecology, which manages the state’s water 
resources, authorizes individuals to use a 
specified amount of public water for a des-
ignated purpose through an intricate water 
rights system. A detailed knowledge of wa-
ter rights is best left to water law specialists, 
but any lawyer hanging out their shingle in 
a small town should know the basics. The 
main rule to remember is “use it or lose it”: 
a water right is deemed to have been relin-
quished if the owner voluntarily fails, with-
out sufficient cause, to beneficially use all or 
any part of the right for any period of five 
successive years.25 This is true even if the 
owner subsequently starts using the water 
right again. In order to avoid the irrevoca-
ble loss of a water right, the lawyer advising 
clients with idle rights might recommend 
planting a cover crop of alfalfa or another 
green crop until an alternate plan for the 
water is in place, such as a direct transfer of 
the water right or water banking.26 Be wary 
of how a client’s property looks from the air: 
Aerial photos showing brown land for five 
consecutive years are sometimes deemed 
conclusive evidence of lack of beneficial use. 
Attorneys practicing in rural areas should 
keep this statute in mind and advise on wa-
ter rights accordingly. 

4 Chapter 20.01 RCW: 
Agricultural Products—
Commission Merchants, 
Dealers, Brokers,  
Buyers, Agents

Many agricultural products produced in 
Washington’s rural areas are sold under the 
Commission Merchants Act, Chapter 20.01 
RCW, which regulates individuals and busi-
nesses that receive agricultural products 
on consignment for the purpose of resale, 
or that sell such products for commission. 
The commissions charged by a commission 
merchant must be posted “in a conspicu-
ous place” on the merchant’s premises and 
distributed to all consignors; merchants 
cannot vary those commissions during 
the license period without the consignor’s 
written consent.27 In practice, however, ex-
tra charges and fees often are added to the 
consignor’s bill without explanation. The 
consignor has a short window in which to 

10 Statutes to Know 
in Rural Practice
C O N T I N U E D  >
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NOTES
 1. WSBA Member Licensing Counts, May 3, 2021.

 2. Id.

 3. Id.

 4. Id.

 5. Id.

 6. U.S. Const. amend. VI; Wash. Const. art. I, § 22.

 7. U.S. Census Bureau, Population Projections.

 8. Center for Disease Control & National Center 
for Health Statistics, National Vital Statistics 
System.

 9. RCW 26.09.006.

 10. RCW 26.09.080.

 11. RCW 26.09.090.

 12. RCW 26.09.181-.285.

 13. RCW 26.09.320-.340. 

 14. RCW 26.09.405-.560.

 15. Washington State Dept. of Ecology.

 16. RCW 70A.305.030(2)(d).

 17. WAC 173-340-360.

 18. RCW 11.96A.020(1), RCW 11.96A.100(8).

 19. 11 U.S.C. § 101(18)(A).

 20. 11 U.S.C. § 101(18)(B).

 21. RCW 83.100.020(15).

 22. RCW 83.100.046(1)(a), (10).

 23. RCW 83.100.046(10)(f)(i)(B).

 24. RCW 90.03.010.

 25. RCW 90.14.160, RCW 90.14.170, RCW 90.14.180.

 26. See, e.g., RCW 90.03.380, RCW 90.42.100 et seq.

 27. RCW 20.010.080.

 28. RCW 20.010.480.

 29. RCW 7.28.080.

 30. Id.

 31. RCW 84.34.020(1), (2), (3).

 32. RCW 84.34.108(4).

will walk through your door on a given day, 
especially in a small town, which makes a 
general knowledge of the laws governing 
the legal issues that typically arise in a rural 
community, like those included in this arti-
cle,  useful.

I therefore hope that the aspiring rural 
attorney finds this article entertaining and 
instructive in forming their new practice. 
And I encourage such hopefuls to contact 
me with questions about small town prac-
tice that may arise as they contemplate 
leaving the concrete jungle for greener pas-
tures in rural Washington. Washington’s ru-
ral communities need your legal skills, and 
clients in the countryside need the access 
to justice that your representation can pro-
vide. We hope you will join us. 

file a claim for full payment if they believe 
they have been cheated: recovery drops by 
5 percent after 30 days, and 10 percent after 
180 days.28 If you plan to open a business 
practice in Washington’s countryside, you 
may wish to become familiar with these 
deadlines, as well as the underlying statute, 
so you can assist farming clients whose live-
lihoods depend on proper commission pay-
ment under the Act.

5 RCW 7.28.080:  
Color of Title to Vacant  
and Unoccupied Land

The adverse possession stat-
ute may call to mind little 

more than first-year property law for most 
practitioners, but in rural Washington, 
the occupation and adverse possession of 
vacant land is a very real part of general 
practice. Compared to cities and suburbs, 
the countryside simply has a lot more va-
cant land that no one appears to be using. 
A strong memory for the common law rule 
of adverse possession, codified in RCW 
7.28.080, and a good feel for our quiet title 
statute generally, Chapter 7.28 RCW, are 
helpful tools in the toolkit of a small-town 
attorney. The main number to keep in mind 
is seven—the number of successive years 
during which the client must pay taxes on 
vacant and unoccupied land in order to 
claim title.29 If the record titleholder pays 
those taxes for any one of those seven years, 
the adverse possession claim fails.30 If not, 
a quiet title action under Chapter 7.28 RCW 
should suffice to vest title to the vacant land 
in the adverse possessor. Given the sheer 
extent of vacant and unoccupied land in the 

rural parts of our state, the country lawyer 
needs a degree of acquaintance with this 
statute to effectively advise clients in title 
disputes over vacant lands.

BONUS  STATUTE

Chapter 84.34 RCW: Open Space, 
Agricultural, Timberlands—Current 
Use—Conservation Futures

Just when you thought you were done, a 
bonus statute! Chapter 84.34 RCW governs 
the application of current use classification 
to open-space land, farm and agricultural 
land, and timberlands.31 Much of this land 
is found in the rural expanses of Washing-
ton and an understanding of how to apply 
for the classification, withdraw from it, 
change the use, and respond to reclassifi-
cation is important when advising land-
owners. The stakes are high: current use 
classification offers a generous tax break to 
property owners by valuing their land at its 
current use rather than its highest and best 
use for property tax purposes. If the classifi-
cation is lost, the landowner must pay back 
taxes, interest, and penalties for the seven 
years preceding the loss of classification.32 
This is a gargantuan liability, and a small-
town lawyer should be prepared to advise 
landowning clients about both continuing 
the classification and planning for the cost 
of losing it. If you have your eyes set on a 
rural practice, awareness of the current use 
statute is a must.

CONCLUSION
The number of statutes regularly used by 
the average lawyer in rural Washington is 
too plentiful to enumerate in a single ar-
ticle. A different author surely could have 
chosen other statutes to emphasize, but a 
close study of those discussed above should 
provide a broad foundation of practical 
statutory knowledge for an attorney setting 
up shop in a small town. Certainly, many 
rural lawyers choose to specialize in one or 
two areas of the law, leaving them little or 
no use for statutes not related to those ar-
eas. Criminal procedure, for instance, bears 
little relevance to the probate and trust 
practice of a small-town estate planner. 
However, you never know which clients 
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WASHINGTON, THE 
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THE 
CLASS 
OF ’72
The WSBA acknowledges and 
honors 50-year members

BY WSBA STAFF

O n Aug. 18, overlooking Shilshole Bay and 
Puget Sound beyond, where paddleboarders 
and tugboats slid by on a sunny afternoon, 
the WSBA gathered to honor the class of 
1972 and those legal professionals who be-
gan practicing 50 years ago.

“It’s quite an incredible record of ser-
vice to so many residents of this state,” said then-WSBA President 
Hon. Brian Tollefson (Ret.), speaking to the audience that had come 
together at the Sunset Bay Lodge at Ballard Elks to celebrate the 
WSBA 50-Year Member Tribute Luncheon 2022. “The Bar has a 
rich history and you are all a part of that history. Looking back, one 
has to appreciate the founders of our great State Bar, and their vi-
sion for our profession in this state.”

In 1972, approximately 180 WSBA members joined the Bar and 
began practicing law. Together, the 47 who attended the event rep-
resented 2,350 years of service to the public and the profession.

“I have been practicing law for close to 50 years, and the one 
thing we all know is that change is constant, in our society and in 
our profession,” Tollefson said. “But one thing that I believe hasn’t 
changed is our commitment to maintaining a noble profession—one 
founded on serving the public—a profession we can remain proud 
of for many anniversaries to come.”

Also in attendance were WSBA staff and members of the WSBA 

F E AT U R E



NOV. 2022  |  Washington State Bar News 47

IN THE NEWS
The California Supreme 
Court voids the state’s death 
penalty and commutes all 
death sentences to life in 
prison.

President Richard 
Nixon visits the People’s 
Republic of China and 
meets with Mao Zedong.

Watergate co-
conspirators attempt, 
but fail, the first 
infiltration at the DNC 
headquarters with 
the “Ameritas dinner” 
break-in. They also fail 

at a second break-in attempt. 

Congress votes to send the 
Equal Rights Amendment to 
states for ratification.

The Minnesota Supreme 
Court, in Baker v. Nelson, rules 
that a state law preventing 
same-sex marriage is 
constitutional.

Former President Harry S. 
Truman dies.

SCIENCE & TECHNOLOGY
One of the largest solar 
flares ever recorded knocks out 
cable lines in the U.S.

The U.S. launches the first 
Earth resources satellite, 
Landsat 1.

The Mariner 9 robotic 
spacecraft, the first spacecraft 
to orbit another planet, sends 
pictures from Mars.

The Pioneer 10 spacecraft 
becomes the first artificial 
satellite to leave the solar 
system.

ARTS & CULTURE
HBO launches as a pay-
television service.
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executive management team, alongside 
Past-President Kyle Sciuchetti, District 3 
Governor Lauren Boyd, District 7-North 
Governor Matthew Dresden, District 8 
Governor Brent Williams-Ruth, and Dis-
trict 9 Governor-Elect Kevin Fay. Washing-
ton Supreme Court Justice Sheryl Gordon 
McCloud also spoke at the event.

Dressed resplendently in iridescent 
purple, with a shock of red in her hair, and 
equally funky sneakers, Justice McCloud 
spoke of the state of the profession and the 
law today, its past, and the gratitude she felt 
for the members and their many contribu-
tions.

“I’m interested in where we came from; 
I’m so interested in where we’re going as 
well …,” McCloud said. “Thank you for us-
ing your broad historical perspective to 
build our courts, to build our law schools, to 
build our legal organizations.” 

Bobby Fischer 
becomes the first 
American chess 
champion after 
defeating Boris Spassky at a 
chess match in Reykjavik.

Milwaukee police arrest 
comedian George Carlin 
for public obscenity over 
his performance of “Seven 
Words You Can Never Say on 
Television.”

 The Godfather, 
which would go 
on to win three 
Academy Awards, 
including Best 
Picture, is released 
in the U.S.

The Oakland Athletics beat 
the Cincinnati Reds to win 
their sixth World Series title.

AROUND THE STATE
The Northwest Folklife 
Festival debuts.

The North Cascades 
Highway is completed.

A devastating tornado 
strikes Vancouver and 
becomes the deadliest 
tornado in the state. 

A new law school at the 
University of Puget Sound 
opens its doors to 200 
students.

AT THE WSBA
The Board of  
Governors, citing increasing 
financial obligations and 
responsibilities, votes to 
increase license fees by 60 
percent, from $50 to $80.

The Board of Governors 
recommends the Washington 
Supreme Court add three 
“laymen” to the WSBA 
Disciplinary Board then, in a 
later 5-2 vote, withdraws that 
recommendation.

The Bar begins forming the 
nonprofit corporation, Prepaid 
Legal Services, Inc., “to 
provide group, prepaid legal 
services in our state.”

1972 CLASS (FROM FRONT TO BACK)
ROW 1 (L-R): Steve Busick, Michael Stevenson, Robert Taub, 
Karl Ege, Mel Simburg, Malcolm Harris, Daniel Berschauer, 
Judy Young, Donald Elliott.

ROW 2 (L-R): Richard Blacklow, Fredric Reed, Clark Puntigam, 
Rochelle Kleinberg, Tom Bigsby, Robert Adolph, Michael 
Withey, Keith Kessler. 

ROW 3 (L-R): Kevin Kirkevold, H. Daniel Austad, Douglas 
McQuaid, Steve Fredrickson, Brian Scott, John Strait, 
William Oltman, John Leque, Jay Causey.

ROW 4 (L-R): Jane Ann McKenzie, James Jory Jr., Arthur 
McGarry, James Purcell, Sandra Bates Gay, Tom Malone, 
Joseph Nappi Jr., William Davis, Susan Allen. 

ROW 5 (L-R): Allen McKenzie, Charles Burns, Paul Roesch, 
Kinne Hawes, Daniel Glenn, William Coats, David Thorner, 
Karl Tegland, Dale Galvin, Chuck Henry.

MORE ONLINE
For the full list of 
WSBA members from 
the class of 1972, visit 
the online version  
of this article at  
www.wabarnews.org.

A video of the 50-
Year Member Tribute 
Luncheon can be 
found on the WSBA 
YouTube channel, 
www.youtube.com/
washingtonstatebar.

2021-22 WSBA President Judge Brian 
Tollefson (Ret.) addresses the gathering.

WHAT 
HAPPENED 
IN 1972?

https://www.youtube.com/washingtonstatebar
https://www.youtube.com/washingtonstatebar
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Lawyer Bar 
Exam Pass List
Of the 645 candidates who took the July 2022 
Lawyer Bar Exam, 465 candidates passed. 
Congratulations! The list of passing candidates is 
printed below.

Fiedler, Matthew Thomas
Field, Austin 
Fisher, Chelsea R.
Fisher, Wyatt Coleman
Fisk, Emma R.
Folensbee, Matthew 

Buchanan
Fore, Megan 
Forthun, Marisa Nicole
Fox, Xavier J.
Freimund, Nathaniel Linus 

Jay
Fricke, Lauren 
Fucile, Christopher Joseph
Fuhlman, Katelyn Marie

G
Ganir, Kayla ‘Auli’ilani
Garcia, Valerie Janelle
Gardner, Xavier Jordon
Gatta, Camillo 
Gerard, Alexandre M.
Gertis, Denise Alexandra
Greene, Michael 
Grigore, Laura Marie
Groot, Wesley 
Gunn, Robert Murray

H
Haas, Meghan Muriel
Haller, Peter 
Hammer, Nicole Leeann
Han, Yuri 
Hannon, Margaret Kathleen
Hansen, Josaundra A.
Hanson, Amanda Suzanne 

Nicole
Hanson, Maris Lyn
Harvey, Aimee Elizabeth
Hassoun, Mustafa Ali 

Abbas 
Haughney, Joseph Michael
Hay, Rachel Elizabeth
Hayes, Mary E.
Heaney, Evan C.
Hekstra, Katherine Dale
Helms, Hunter James
Henderson, Jennifer Ann
Henke, Jake Allen
Henry, John Aaron
Hernandez, Marthy 
Hogan, Abby Marie
Hoke, Zander 
Houston, Jessica 
Hu, Qiuping 
Hudon, Mason Cole
Hughes, Cassandra 

Antonie
Hughes, Joshua Lee
Hunter-LaVoy, Kellen 

Roland
Martinez Hurtado, Wendy 

Sarahi

I
IliaBahour, Martina 
Ivanov, Alena 

J
Jacobsen, Peyton K.
Jacoby, Erin Rene
Jaeger, Evan 
James, Joseph Steven
Jaskowski, Dylan James
Javed, Nida 
Jensen, Jeremiah Paul
Johnson, Carly 
Johnson, Devon Michael
Johnson, Elizabeth Ann
Johnson, Emma Alexandra 

Alexis
Johnson, Tiah 
Jones, Cade Allen Perzell
Joy, Kathryn Cleo Marie

K
Kahan, Sara 
Kahmann, Nicholas James
Kallaway, Jay Andrew
Kamai, Galilee 
Kang, Michelle Jini
Kaplan, Thomas Correia
Kendall, Ericka 
Kim, Erica 
Kim, Richard H.
Kim, SunMee Elaine
Kingerski, Joseph Michael
Kirk, Laura Michelle
Kitchell, William Preston
Kleinmann, Baili Keeton
Kleppe, Karl Robert
Knapp, Emma Nicole
Knottingham, Megan 
Koler, Joseph D.
Korchia, Ilana Paulette
Kostelyk, Jordan Danielle
Kramer, Ivy-Rose Gehret
Krueger, Alyssa 

L
Laiche, Tanner H.
Lam, Sum 
Lam, Zachary C.
LaMar, Ryan Matthew
LaRose, Robert James
Latimer, Matthew Jacob
Launius, Scott Michael
Garcia Laursen, Giselle 
Lawlor, Abigail Frances
Laycock, Sarah Ellen
Lederman, Jessica 
Lee, Angel Kimberly
Lee, Won Jin
Lee, Yu-Chen 

Boyle, Rosalie Joy
Boyle, Sara Jane
Bradford, Dexter Nolan
Bradley-Hufford, Laura L.
Brar, Amita Kaur
Bredt, Jacob Allen
Bridgeman, Hamlianne 
Briggs, Allison Kasey
Broeker, Hailey Alexandra
Bronstein, Rhiannon 
Brookman, Samantha 

Victoria
Brown, Austin James
Browne, Michelle Bezner
Bryan, Beau Dillon
Buckley, Nicole Hope
Buerer, Kate Marie
Burgett, Alexandria Ann
Butchard, Chelsey A.

C
Cain, Megan Lemaree
Cantrell, Cameron 
Cantu, Elisa 
Cargal-Bley, Joshua Max
Carp, Marie Louise
Carson, Jacinda May
Castaneda, Isaac 
Chen, Alexandra 
Chen, Denise 
Cheong, Margaret 
Cho, Justin Yeonho
Rose Loebel Chohfi, 

Fernanda 
Chung, Tae Gyun 
Cicotte, Wendy Lee
Cipriani, Paul
Clark, Olivia 
Cloud, Kelsey 
Clouse, Caroline Margaretha
Coffell, Taylor Nicole
Coleman, Ian Brevard
Connelly, John Francis
Contreras, Ana E.

A
Abrams, Michael Robert
Absher, Luke 
Agbar, Vanessa Ijeoma
Ajayi, Celeste Anquonette
Aldridge, Abigail Blake
Allen, Ashley Christina
Allen, Timothy Daniel
Almohaisen, Torky Khalid
Anderson, Victoria Pearl
Annino, Isabel Juliet
Applen, Rosemary Dekker
Arciniega, Jessica 
Argueta, Jessica Emily
Arnts, Alex Jacob
Ashby, Tyler Scott
Atkielski, Alexander G.

B
Backman, Nicole 
Baker, Cassandra Erin
Ballesteros, Daniel Walter
Batkoff, Oliver William
Bauer, Catherine 
Beattie, Jovan 
Beeman, Ashley W.
Powers Beggs, Carter Liam
Bell, Carrington D.
Bennett, Keara Nichole
Benson, Hannah Louise
Benson, Logan C.
Berish, Kaitlyn 
Bishop, Jamie Ruth
Bisiar, Paula 
Black, Benjamin Leon
Bloom, Olivia Caroline
Blue, Daniel Aaron
Bolgiano, Allison Paige
Borgonia, Jeaqualyn 

Racquel Rose Cruz
Bowman, Julie Annette
Barbosa Bowman, Mariana 

Cooley, Kelsey Gwen
Cooper, Sarah Hui
Coplan, Alexander 
Coulter, Jasper Canyon
Cramer, Theiline McMahon
Cuccuini, Noah Joseph
Czubakowski, Katherine 

Southall

D
Dacic, Emina 
De La Cruz, Livio 
Decker, Joshua 
Del Villar-Fox, Laura Rae
DeNardi, Seth Joseph
DeRoche, Alexander James
Dolbinina, Irina 
Dollet-Hemphill, Lee 

Matthew
Dong, Zeyou 
Douglas, Brielle Marie
Dowd, Iris Burke
Dryburgh, David 
Ducey, Ian R.
Dugan, Alec James
Dumais, Bryce Anthony

E
Emmerich, Elaine 
Emmons, Matthew Joseph
Emrich, Clarens 
Epp, Devin Kathleen
Ergeson, Elliot Uhland
Estes, Jacob Gray
Evans, Ellen J.

F
Farmer, Madlaine Nicole
Farrell, Jacob Joseph
Feiler, HaiDang 
Fenton, Samuel James
Ferlo, Andrew 
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Lein, Adriana Christine
Leonard, Megan 
Leonardi, Lena Macy
Lesh, Celia Laine Rogers
Levitan, Jonathan D.
Lewis, Caroline Elizabeth
Lewis, Emily Margaret-

Maria
Lindsay, Andrew Niles
Lloyd, Mackenzie J.
London, Melissa 
Longbottom, Gregory 

Daniel
Lopez, Makayla 
Lopez, Mynor R.
Loyd, Caitlin 
Lujano, Yajaira 
Lukens, Maggie 
Luncasu-Rolea, Alexandru 
Lundberg, Jessica 
Lundholm, Nicole 
Lynch, Alexandra Caitlin
Lyons, Samantha Kay

M
Macalalad, Lindsey 

Eugenio
MacIntosh, Samantha Jane
Maddrey, Haley 
Majdameli, Shahrzad 
Mamaghani, Lauren 
Manaloor, Anabel Joseph
Mannix, Conor James
Marble, Sarah Louise
Markham, Cheryl L.
Marler, Nicholas Alexander
Mascari, Claudia Carmel
Mata, Maciel 
Mathews, Caitlyn 
Maxwell, John-Michael 
Maynard, Matthew 
McCallum, Kathryn Mary
McCormack, Jacob Taylor 

Makoto
McCoy, Kathryn Louise
McDonald, Christian Philip
McFadden, Christine Nicole
McFee, Madeline Stinson
McGraw, Ellen Louise
McKee, Kelsie Morgan
McKeegan, Michael Connor
McMillan, Jessie Weiling
Meer, Syed Ashraf
Melhart, Nicholas Allen
Melville, Ciara Maria
Mendolia, Nicholas 
Mendoza, Anna Marie
Merakov, Moses Gabriel
Merino, Chloe Rae
Merkel, Brooke Colleen
Mesker, Jase Ray
Meyners, Gustav Eric
Mills, Max Berry
Mitchell, Jasmine Nichole

Ayala Montgomery, 
Gabrielle Eva

Morgan, Michael Ree
Morris, Tiana Natasha
Mueting, Henry James
Mullarky, Ysabel Marilyn
Multani, Jashanpreet 
Mumford, Zachary Joshua
Munoz, Mariana Lizbeth
Murray, Samantha 

Elizabeth

N
Nawrocki, Matthew 
Neary, Bryce Fitzpatrick
Neff, Marissa Elizabeth 

Goodrum
Nelson, Crystal Rae
Nelson, Kenneth P.
Nelson, Shannon Elizabeth
Neufeld, Courtney Anne
Neuman, Alissa 
Nguyen, Kien Thiet Phung
Nguyen, Sydney Alanna
Nicoletta, Ellie 
Nielson, Tara 
Nolasco, Briana Kimberly
Nomakchteinsky, Tiffany M.
Nonato, Ashleigh 
Nord, Arianna Katherine
Nuce, Kaien Michael

O
O’Hanlon, Rachel 
Obermiller, Kathryn Marie
OKonek, Tricia 
Ollmann, Samantha Grace
Olson, Ana Maria
Orehek, Ashley Rochelle
Ostrove, Jeffrey 
Owens, Haley Alexandra

P
Paddock, Danica Taylor
Park, Jessica Soonsoo
Park, Kyung Sun 
Parker, Chelsea Elizabeth
Parker, Emily 
Parr, Holly Amber
Patterson, Isaac Andrew
Patzer, Colin 
Peltram, Tyler James
Perez, Elena 
Perez-Cortez, Stephanie 
Perler, Rachel Corrine
Petrino, Thomas More
Philbrook, Emma Caroline
Phillips, Michael Ron
Pierce, Leslie 
Plascencia, Shawn Christ
Plattner, William Haney
Pollard, Rachel 

Post, Eric 
Poudrier-Tudan, Maxim 
Powell, Tyler Zachary
Proulx, Erica 
Pugash, Warren 
Pugh, Victoria 
Purcell, Esther Kathleen

Q
Quiring, Halie Rose

R
Rachor, Julissa Rachelle
Ramsey, Donica 
Rastauskas, Kristijonas 
Reese, Julia Alina
Reeves, Channing Grace 

BaiLian
Reinikka, Matthew Jacob
Rezaie-Tirabadi, Jasmin 
Ricci, Meghan Dakota
Richardson, Daniel 
Richey, Olivia 
Roberts, Carly 
Rocha, Isabell 
Rodriguez, Cristina 
Roes, Jacob James
Rogers, Corey Allen
Rogers, Elena 
Romero, Lauren 
Russell, Nicholas Scott

S
Saathoff, Kendra 
Salgado-Miranda, Sarai 
Salmon, Dorianne Alecia
Santana, Christian 
Satin, Spencer Christian
Savage, Michael Paul
Schackel, Blake 
Schalow, Tarin 
Schiff, Bridget Connor
Schmidt, Jacob Arthur
Schmidt, Michael Francis
Schmutz, Nathan Leland
Schweitzer, Sarah Christine
Scotti, Victoria Anne
Segura, Salvador 
Shaffer, Karissa 
Shakir, Ramsha 
Sharma, Amrit Gita
Shen, Han 
Shen, Li 
Shen, Timothy Victor 

TseMing
Shepard, Bradley 
Shivers, Pierce B.
Shotland, Elicia 
Shumar, Rebecca Nicole
Sime, Darrias 
Skalbania, Stasia Marja
Skilton, Isabel Maria

Skurky, Caitlin Rose
Small, McKenzie Jordyn
Smith, Cheyenne Rose
Smith, Hilary Jane
Smith, Jonathan Gilbert
Smith, Samuel Sturgis
Solomon, Sophie 
Sonneby, Matthew Turner
Sophonpanich, Angelina 

Cheok
Spence, Jean-Pierre 
Stacey, Isaac Allen
Steele, Janta 
Stigler, Mia 
Stockton, Brittany Sarah
Stone, Brock Thomas
Stookey, Matthew Forrest
Straka, Susan Elizabeth
Stratmeyer, Emily Paige
Stuart, Jennifer 
Sturgeon, Luke Edward
Subramaniam, Hemashree 
Sueoka, Sam 
Sugar, Rachel Ann
Sung, Caroline Alyssa
Svihus, Christine Elyse

T
Talmage, Hannah 
Tamondong, Mark Lester 

De Guzman
Tang, Janine Alice
Tangvald, Thor Roald
Tani, Jaclyn 
Tatum, Ean Scott
Tawachi, Niya 
Tawde, Niharika 
Taylor, Joseph Owen
Taylor, Makenzie Danielle
Thomas, Kyle 
Thompson, Michael 

Grattan
Thomsen, Mackenzie 

Morris
Timm, Travis Elway
Tingstad, Caleb 
Tomkins, Kaelyn 
Torborg, Savannah Jayne
Esquivel Torres, Margarita 
Totten, David Alexander
Townsend, Riley 
Trask, Tallman Harlow
Tsukazaki, Maya Rose
Tyler, Dante Reed

U
Uppal, Bhavandeep  

Simon
Utterback, Grazyna Rae

V
Vakulchik, Daniela 

Valentine, Alyssa Beth 
Pskowski

Van Duyn, Charles 
Newman

Villarreal, Gabriel Robson
Virden, Clara 
Virk, Ruby 

W
Wagner, Neil Patrick 

William
Walker, Ruthanna Wilson
Walther, Camille 
Wang, Haoyu 
Worthington Wargula, 

Oviett Marcela
Weaver, Tyler Schmitt
Weistaner, Joshua Michael
Welna, Benjamin 
Welsh, Madison 
West, Claude 
Whitehead, Matthew 

Steven
Whitener, Weston Douglas
Dib Wietstruck, Stephanie 

Carolina
Wilcox, Johanna Renehta
Willet, Tasher Noele
Williams-Hardie, Rayshaun 

Demicko Treyanté
Willitts, Casey Marie
Wood, Emily Claire
Wood, Zoe Emma
Wright, Mitchell James

X
Xu, Tongmei 
Xue, Yi 

Y
Yarington, Justine Taylor
Yun, Yeareen 

Z
Zhang, Caroline Tian
Zhang, Xiang 
Zipper, Carly 
Zug, Stryder
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MORE ONLINE 
The agenda, materials, and 
video recording from this 
Board of Governors meeting 
(held in Bellevue and virtually), 
as well as past meetings, are 
online here: www.wsba.org/
about-wsba/who-we-are/
board-of-governors. 
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A Summary  
of the Board of  
Governors Meeting

On Board
N E W S  F R O M  T H E  B O A R D  O F  G O V E R N O R S  &  T H E  W S B A

The WSBA Board of Governors determines the  
Bar’s general policies and approves its annual budget. 

TOP MEETING TAKEAWAYS 

1 Bar Structure. The Board approved 
the final report to conclude its 

seven-month study of the WSBA’s structure, 
assessing whether the structure must 
change due to pending case law or should 
change to best meet the Bar’s mission. The 
report reflects the Board’s recommendation 
to keep the structure status quo as an 
integrated bar; it went to the Washington 
Supreme Court in November. Read the full 
report—which includes a minority report as 
an addendum—here: www.wsba.org/ethos.    

2 Bar Leaders and Superstars. The 
WSBA transitioned bar leadership to 

enter the new fiscal year in October: 
Welcome President Daniel D. Clark, 
President-Elect Hunter Abell, Immediate-
Past President Brian Tollefson, and 
Treasurer Francis Adewale. The Board also 
honored and thanked outgoing WSBA 
officers and governors for their dedicated 
service, and Chief Justice Steven González 
swore in the incoming WSBA Governors. 
The entire legal community also honored 
the WSBA’s 2022 APEX Winners (profiled 
in the October issue of Bar News). 

3 WSBA Finances. In preparation for 
the coming fiscal year, the Board 

approved:
• The recommended license fees for 

2024, which went to the Washington 
Supreme Court for review; for all 
license types, no increase in fees 
from 2023 is recommended, with a 
recommended $5 reduction in the 
Client Protection Fund assessment. 

• The fiscal year 2023 budget. As 
license fees will remain unchanged 
for the coming year, the forecast for 

revenue remains almost unchanged; 
that, in combination with the rising 
market costs of labor, benefits, and 
other supplies/utilities, means 
the FY 23 budget has a planned 
spenddown of available unrestricted 
reserves of about $500,000. Note: 
Current reserves total more than $7 
million, with $3 million designated 
by fiscal policy for operating and 
facilities reserves.

• The 2023 Keller deduction, set at 
$6.90. This is the amount members 
can choose to deduct from their 
annual license fee in 2023; for more 
information about the deduction, 
visit www.wsba.org/docs/default-
source/licensing/keller-deduction-
overview.pdf?sfvrsn=9f3538f1_27.

• Revisions to the WSBA Fiscal 
Policies, which include modifying 
the authority of the executive 
director and Budget and Audit 
Committee for unbudgeted 
expenditures; clarification 
about salary-setting authority; 
increasing the minimum balance 
of the operating reserve fund; and 
incorporating a new standard into 
volunteer reimbursement requests.

4 Proposed Change to the Review 
Process for Rule Changes. The 

Board agreed to co-sponsor—along with 
the District and Municipal Court Judges’ 
Association (DMCJA) and Superior Court 
Judges’ Association (SCJA)—suggested 
changes to General Rule 9(f )(2) that seek 
to ensure stakeholders have an opportunity 
to review and suggest edits before rules are 
published for comment, as well as to make 
the process more transparent. Among 
other innovations, the suggested 
amendment would modify the composition 
of the Supreme Court Rules Committee, 
codified in GR 9, with representation from 
DMCJA, SCJA, the Washington Court of 
Appeals, and the WSBA, alongside four 

http://www.wsba.org/about-wsba/who-we-are/board-of-governors
http://www.wsba.org/about-wsba/who-we-are/board-of-governors
http://www.wsba.org/about-wsba/who-we-are/board-of-governors
http://www.wsba.org/ethos
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SAVE THE DATE
The next regular Board meeting is 

Nov. 4-5 in Bellingham. To subscribe 
to the Board Meeting Notification list, 

email barleaders@wsba.org.

Washington Supreme Court justices. The 
suggested amendment to GR 12 went to the 
Supreme Court for consideration and 
possible publication for comment.

5 WSBA Volunteer Vaccination 
Policy. The Board heard from an 

expert from Seattle/King County Public 
Health about the current state of the 
pandemic, efficacy of COVID-19 vaccines, 
and best practices for preventing 
transmission. The Board will consider 
whether to make changes to its current 
vaccination policy for volunteers at its 
November meeting. 

6 Amendments to Rules to Reflect 
Current Technology and Legal 

Licenses. The Board approved suggested 
rule amendments, proposed by the WSBA 
Regulatory Services Department, to go to 
the Washington Supreme Court for 
approval. The changes would be to certain 
Admission and Practice Rules (APR), 
General Rules (GR), and Limited Practice 
Officer Rules of Professional Conduct 
(LPORPC); they would bring these rules 
up to date with recent technology 
implementations and legal education 
degrees and fix simple oversights in 
previous amendments. The changes 
include allowing judicial members on the 
Board of Bar Examiners and Law Clerk 
Board, clarifying that a law degree is 
required for Common Law lawyer 
qualification to the bar exam, and 
permitting LL.M. graduates who qualify 
for the bar exam and APR 6 law clerks at 
the conclusion of their education to be 
licensed legal interns.

OTHER BUSINESS 
The Board also:
• Held a CLE about steps the WSBA 

and bar leaders can take to overcome 
the roots of systemic racism, with the 
intent of becoming a more welcoming 

profession; the presenters were 
King County Superior Court Judge 
David Keenan and Commissioner 
Jonathon Lack. 

• Held its annual conversation with 
the deans of Washington’s three 
law schools about the state of legal 
education, trends in bar licensure 
and admissions, and the future of 
the profession. This year, the Board 
was happy to reconnect with Dean 
Jacob H. Rooksby of Gonzaga Law 
School and to welcome Tamara 
F. Lawson as new dean of the 
University of Washington School of 
Law and Anthony E. Varona as new 
dean of Seattle University School of 
Law. 

• Approved the Washington State 
Bar Foundation’s 2022-23 Board of 
Trustees roster.

• Heard an update about the rental 
market in downtown Seattle from 
the brokers helping the WSBA 
attempt to sublease some of its 
current office space. 

• Discussed the performance-review 
process for the WSBA executive 
director. 

• Heard from the WSBA ABA 
delegates about the ABA Annual 
Meeting held in August in Chicago.

• Declined to support amendments 
to APR 28, proposed by the Limited 
License Legal Technician (LLLT) 
Board, that would update the rules 
to reflect the Washington Supreme 
Court’s decision to sunset the LLLT 
license and to reflect changes in 
Washington laws. The LLLT Board 
will now decide whether and in 
what form to send the proposed 
amendments to the Supreme Court 
for consideration. 

mailto:barleaders@wsba.org
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understanding the demographic 
makeup of our licensed legal 
professionals. Note: Some 
response options have changed.

Join or Renew Your Section 
Membership. The Section 
membership year is Jan. 1–Dec. 
31. Visit www.wsba.org/legal-
community/sections/sections to 
learn more.

Pro Bono Status. If you are 
considering going inactive, 
pro bono status (formerly 
known as emeritus pro bono 
status) is a great alternative 
that lets you provide pro bono 
services through a qualified 
legal services provider. The 
license fee will be waived for 
pro bono status members who 
completed at least 30 hours of 
pro bono service with a qualified 
legal services provider in the 
prior year. Visit www.wsba.
org/for-legal-professionals/
license-renewal/status-
changes/emeritus-pro-bono-

membership-and-return-to-
active-membership.

Judicial Status. Please note 
that you are required to inform 
the Bar within 10 days of your 
retirement or your ineligibility 
for judicial status (and you  
must apply to change to another 
status or to resign). Visit  
www.wsba.org/licensing to 
learn more.

IMPORTANT DATES

• Dec. 31, 2022: Licensed legal 
professionals in the 2020-
2022 reporting period must 
complete required MCLE 
credits.

• Feb. 1, 2023: Deadline for 
requesting a license fee 
hardship exemption.

• Feb. 1, 2023: License 
renewal, payment(s) 
and MCLE certification, 
if applicable, must be 
completed online.

Help Fill the  
Moderate Means  
Legal Need
The statewide Moderate 
Means Program serves 
moderate income clients 
through a network of 
attorneys and Limited License 
Legal Technicians who offer 
assistance in family, housing, 
consumer, and unemployment 
law cases at reduced fees 
scaled to the client’s income. 
There is an urgent need for 
legal professionals to serve. 
Visit www.wsba.org/connect-
serve/pro-bono-public-service/
mmp for more information 
and join now through 
your myWSBA account,  
www.mywsba.org.

Engage With  
WSBA Leaders
The Member Engagement 
Council, which seeks member 
input and involvement in 
decision-making processes, 
wants to hear from you! The 
first agenda item of each 
meeting (the first Thursday 
of each month from 1-3 p.m. 
via Zoom) is reserved for 
member comments. All topics 
are welcome. Visit the events 
calendar at www.wsba.org for 
more information.

Follow Board Meetings 
and Submit Feedback
Join the Board meeting notice 
subscription list to receive 
WSBA Board of Governors 
meeting notices straight to your 
inbox! To join, email barleaders@
wsba.org or complete the 
form at www.wsba.org/about-
wsba/who-we-are/board-of-
governors. Send your feedback 
to boardfeedback@wsba.
org. Please note that all WSBA 
emails are subject to public 
records requests.

W S B A  N E W S
2023 License 

Renewal and Sections 
Information
License Renewal is Now 
Paperless (online only). Online 
licensing will open in November 
and must be completed by 
Feb. 1, 2023. License renewal 
includes paying the annual 
license fee and any mandatory 
assessments, certifying MCLE 
compliance, completing the 
trust account declaration, 
and disclosing professional 
liability insurance or financial 
responsibility. Pay online via 
credit card or electronic funds 
transfer, or print an invoice to 
mail in with a check.

Certify MCLE Compliance. 
If you are in the 2020-2022 
reporting period, then you are 
due to report CLE credits and 
certify MCLE compliance. The 
deadline for completing credits 
is Dec. 31, 2022. The certification 
must be completed online by 
Feb. 1, 2023. Visit www.wsba.
org/MCLE to learn more.

License Fee Payment Plan 
Option Available. If you 
are experiencing financial 
challenges, you may contact us 
about our payment plan option 
available to all licensed legal 
professionals. Payments may be 
made in up to five installments 
with the balance required to be 
paid in full by Feb. 1, 2023. A 
license fee hardship exemption 
is available for active licensed 
legal professionals who qualify. 
Visit www.wsba.org/licensing to 
learn more.

Voluntary Demographic 
Information. Please update your 
information at www.licensing.
wsba.org when online licensing 
opens in November. This 
information assists the WSBA in 

T H E  B A R  B U Z Z

Need to Know
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Join the WSBA  
Board of Governors

The WSBA Board of Governors is seeking 
applicants for the congressional district 
positions 3, 6, and 7-North. The application 
deadline for these positions is Feb. 15, 2023, at 
5 p.m. PST. The WSBA Board of Governors and 
Diversity, Equity and Inclusion Council are also 
seeking applications for the at-large position. 
The application deadline for this position is 
April 17, 2023, at 5 p.m. PST. More information 
can be found at www.wsba.org/elections. 

http://www.wsba.org/legal-community/sections/sections
http://www.wsba.org/legal-community/sections/sections
http://www.wsba.org/for-legal-professionals/license-renewal/status-changes/emeritus-pro-bono-membership-and-return-to-active-membership
http://www.wsba.org/for-legal-professionals/license-renewal/status-changes/emeritus-pro-bono-membership-and-return-to-active-membership
http://www.wsba.org/for-legal-professionals/license-renewal/status-changes/emeritus-pro-bono-membership-and-return-to-active-membership
http://www.wsba.org/for-legal-professionals/license-renewal/status-changes/emeritus-pro-bono-membership-and-return-to-active-membership
http://www.wsba.org/for-legal-professionals/license-renewal/status-changes/emeritus-pro-bono-membership-and-return-to-active-membership
http://www.wsba.org/for-legal-professionals/license-renewal/status-changes/emeritus-pro-bono-membership-and-return-to-active-membership
http://www.wsba.org/licensing
http://www.wsba.org/connect-serve/pro-bono-public-service/mmp
http://www.wsba.org/connect-serve/pro-bono-public-service/mmp
http://www.wsba.org/connect-serve/pro-bono-public-service/mmp
http://www.mywsba.org/
http://www.wsba.org/
http://www.wsba.org/about-wsba/who-we-are/board-of-governors
http://www.wsba.org/about-wsba/who-we-are/board-of-governors
http://www.wsba.org/about-wsba/who-we-are/board-of-governors
http://www.wsba.org/MCLE
http://www.wsba.org/MCLE
http://www.wsba.org/licensing
https://www.licensing.wsba.org
https://www.licensing.wsba.org
https://www.wsba.org/elections


NOV. 2022  |  Washington State Bar News 53

C O N T I N U E D  >

WSBA Office Space  
for Sublease
The state Bar is offering 
space for sublease at its 
headquarters in the Puget 
Sound Plaza Building in the 
heart of downtown Seattle. 
There is a mix of size and space 
configurations available with 
competitive terms. All interested 
parties should go through 
broker Adam Chapman at 206-
521-2672 or adam.chapman@
am.jll.com. The WSBA’s current 
lease runs through December 
2026, and space has become 
available as many positions have 
transitioned to remote or hybrid 
work. The WSBA’s Long-Range 
Strategic Planning Council is 
currently investigating the future 
of the WSBA’s office location 
beyond 2026.

V O L U N T E E R
Opportunity 

to Serve: Northwest 
Justice Project  
Board of Directors
The WSBA Board of Governors 
is accepting applications to 
appoint four attorney members 
to the Northwest Justice Project 
(NJP) Board of Directors. Two 
incumbents are eligible to 
reapply. Appointments are for a 
term of three years. Candidates 
with lived experience reflective 
of NJP’s client community are 
strongly encouraged to apply, 
as are candidates outside of 
the central Puget Sound region. 
Board members attend quarterly 
meetings in Seattle (when 
resumed again), attend a one-
day annual retreat, and serve 
on two standing committees 
(which meet telephonically 
8-10 times per year). Board 

HAVE SOMETHING 
NEWSWORTHY TO SHARE?
Email wabarnews@wsba.org 
if you have an item you would 
like to place in Need to Know.
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members can also participate in 
and support NJP in local legal 
community activities and the 
Access to Justice Conference. 
Board-related travel and lodging 
expenses are reimbursed, as 
appropriate. To apply, email a 
letter of interest and résumé to 
barleaders@wsba.org by Dec. 21. 

Volunteer  
With the Lawyer 
Discipline System
Learn more about volunteering 
as an adjunct disciplinary 
counsel (ADC). ADCs assist 
as needed in carrying out 
the functions of the lawyer 
discipline system pursuant 
to Rule 2.9 of the Rules for 
Enforcement of Lawyer 
Conduct. Visit www.wsba.org/
adc-panel or contact rachela@
wsba.org to learn more.

R E S O U R C E S
Check Out  

the DEI Resource 
Library
The DEI Resource Library is 
where WSBA members can 
learn more about diversity, 
equity, and inclusion concepts. 
There are compiled resource 
lists, books, and articles on 
the criminal legal system, 
identity and intersectionality, 
microaggressions/bias, and 
race. Visit www.wsba.org/about-
wsba/equity-and-inclusion/dei-
resource-library.

Practice Guides 
Available
Access two practice guides—
”The Law Firm Guide to 
Document Retention” and “The 
Law Firm Guide to Disaster 
Planning and Recovery”—as well 
as other law firm guides and 
templates at www.wsba.org/
guides.

Career  
Consultation
Get help with your résumé, 
networking tips, and more—

www.wsba.org/for-legal-
professionals/member-support/
wellness/consultation—or email 
wellness@wsba.org.

Free Consultations and 
Practice-Management 
Assistance
The WSBA offers free resources 
and education on practice 
management issues. For 
more information, visit http://
www.wsba.org/pma. You can 
also schedule a free phone 
consultation with a WSBA 
practice-management advisor. 
Visit http://www.wsba.org/
consult to get started.

Lending Library
The WSBA Lending Library 
is open to members for 
both in-person and online 
checkouts. We have made a 
few changes to be aware of. For 
more information, visit http://
www.wsba.org/library or 
email lendinglibrary@wsba.org.

Work at the WSBA
Interested in joining the WSBA 
team? Current openings include: 
accountant, senior bookkeeper, 
disciplinary counsel (attorney), 
auditor (legal/forensic), auditor 
(legal random examination), 
and member wellness (clinician/
therapist) program and outreach 
lead. Visit www.wsba.org/
career-center/work-at-the-
wsba to learn more.

E T H I C S
Ethics Line

Members facing ethical 
dilemmas can talk with WSBA 
professional responsibility 
counsel for informal guidance. 
Learn more at www.wsba.org/
for-legal-professionals/ethics/
ethics-line or call the Ethics Line 
at 206-727-8284.

WSBA Advisory 
Opinions
WSBA advisory opinions are 
available online at www.wsba.
org/for-legal-professionals/

ethics/about-advisory-opinions. 
For assistance, call the Ethics 
Line at 206-727-8284.

W S B A  M E M B E R 
W E L L N E S S

Telehealth is Here!
The Member Wellness Program 
is now offering hi-def, HIPAA-
protected video consultations 
using the telehealth portal Doxy.
me. Visit www.wsba.org/for-
legal-professionals/member-
support/wellness and click 
“Book Your Initial Consultation” 
to schedule time with our 
licensed providers.

Judges Need  
Help Too
The Judicial Assistance and 
Services Program (JASP) 
provides confidential support 
for judges, or those who are 
concerned about a judge. 
Contact Susanna Kanther, 
Psy.D., at 415-572-3803. 
Visit www.wsba.org/for-legal-
professionals/member-support/
wellness/judicial-assistance-
service-program.

The ‘Unbar’ Alcoholics 
Anonymous Group
The Washington Unbar 
Alcoholics Anonymous group 
for legal professionals has been 
meeting regularly for almost 
30 years. The group meets 
Wednesdays, 12:15–1:30 p.m., 
and Sundays, 7–8 p.m. Currently, 
the group meets online via 
Zoom, and attorneys from all 
over Washington participate. 
For more information and Zoom 
credentials contact unbarwa@
gmail.com.

Health Benefits
The WSBA Private Health 
Insurance Exchange offers 
members access to the 
most competitive group 
health insurance solutions 
on the market. Enjoy unique 
cost-saving opportunities, 
complimentary enrollment 
technology, valuable HR tools, 

and voluntary premier-level 
ancillary benefits with special 
pricing and concessions. Speak 
to a benefits counselor and 
request a free quote today: 
www.memberbenefits.com/
wsba.

W S B A  C O M M U N I T Y 
N E T W O R K I N G

New Lawyers  
List Serve
This list serve is a discussion 
platform for new lawyers 
of the WSBA. To join, 
email newmembers@wsba.org.

ALPS Attorney Match
Attorney Match is a free online 
networking tool made available 
through the WSBA-endorsed 
professional liability partner, 
ALPS. Learn more at www.
wsba.org/connect-serve/
mentorship/find-your-mentor, 
or email mentorlink@wsba.org.

Q U I C K  R E F E R E N C E
Nov. 2022 Usury

The usury rate for Nov. 2022 is 
12.00%. The auction yield of the 
Oct. 3, 2022, auction of the six-
month Treasury Bill was 3.98%. 
The interest rate required by 
RCW 4.56.110(3)(a) and 4.56.115 
for Nov. 2022 is 5.98%. The 
interest rate required by RCW 
4.56.110(3)(b) and 4.56.111 for 
Nov. 2022 is 8.25%.  

HAVE SOMETHING 
NEWSWORTHY TO SHARE?
Email wabarnews@wsba.org 
if you have an item you would 
like to place in Need to Know.
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Disbarred

Micah David Fargey (WSBA No. 50120, ad-
mitted 2015) of Portland, OR, was disbarred, 
effective 8/31/2022, by order of the Wash-
ington Supreme Court imposing reciprocal 
discipline in accordance with an order of the 
Supreme Court of the State of Oregon. For 
more information, see https://www.osbar. 
org/_docs/dbreport/2021/FARGEYMicah 
D21-38&21-59.pdf. Henry Cruz acted as dis-
ciplinary counsel. Micah David Fargey rep-
resented themselves. The online version of 
Washington State Bar News contains a link 
to the following document: The Washington 
Supreme Court Order.

Resigned in Lieu of Discipline

Fred Warren Inman (WSBA No. 57944, 
admitted 2021) of Sequim, resigned in lieu 
of discipline, effective 9/19/2022. Inman 
agrees that he is aware of the alleged mis-
conduct in disciplinary counsel’s Statement 
of Alleged Misconduct and rather than de-
fend against the allegations, wishes to per-
manently resign from membership in the 
Association. The Statement of Alleged Mis-
conduct reflects the following violations of 
the Rules of Professional Conduct: 8.4(b) 
(Criminal Act), 8.4(i) (Moral Turpitude, 
Corruption or Disregard of Rule of Law). 

Inman’s alleged conduct, as stated in 
disciplinary counsel’s Statement of Alleged 
Misconduct, related to his guilty plea in a 

Notices
D I S C I P L I N E  &  O T H E R  R E G U L AT O R Y  N O T I C E S

THESE NOTICES OF THE IMPOSITION OF DISCIPLINARY SANCTIONS  
AND ACTIONS are published pursuant to Rule 3.5(c) of the Washington Supreme 
Court Rules for Enforcement of Lawyer Conduct. Active links to directory listings, 
RPC definitions, and documents related to the disciplinary matter can be found by 
viewing the online version of Washington State Bar News at www.wabarnews.org 
or by looking up the respondent in the legal directory on the WSBA website  
(www.wsba.org) and then scrolling down to “Discipline History.” 

As some WSBA members share the same or similar names, please read all 
disciplinary notices carefully for names, cities, and bar numbers.

Clallam County felony criminal matter. In-
man’s alleged misconduct involves commit-
ting the crime of Possession of Depictions 
of a Minor Engaged in Sexually Explicit 
Conduct in the Second Degree.

Kathy Jo Blake acted as disciplinary 
counsel. Fred Warren Inman represented 
himself. The online version of Washington 
State Bar News contains a link to the follow-
ing document: Resignation Form of Fred 
Warren Inman (ELC 9.3(b)).

Jeffrey Howard Sadler (WSBA No. 27136, 
admitted 1997) of Tacoma, resigned in lieu of 
discipline, effective 8/29/2022. Sadler agrees 
that he is aware of the alleged misconduct in 
disciplinary counsel’s Statement of Alleged 
Misconduct and rather than defend against 
the allegations, wishes to permanently re-
sign from membership in the Association. 
The Statement of Alleged Misconduct re-
flects the following violations of the Rules of 
Professional Conduct: 1.3 (Diligence), 1.4(c) 
(Professional Liability Insurance), 1.15A 
(Safeguarding Property), 4.1 (Truthfulness 
in Statements to Others), 8.1 (Bar Admission 
and Disciplinary Matters), 8.4(a) (Attempt, 
Assists or Induce), 8.4(b) (Criminal Act), 
8.4(c) (Dishonesty, Fraud, Deceit or Misrep-
resentation), 8.4 (l) ELC violation. 

Sadler’s misconduct, as stated in dis-
ciplinary counsel’s Statement of Alleged 
Misconduct, related to his personal injury 
law practice. Sadler’s alleged misconduct 
includes: 1) removing funds belonging 
to clients and/or third parties from trust 

without entitlement; 2) withdrawing client 
funds from trust for Sadler’s own use with-
out notifying the clients whose funds were 
withdrawn; 3) disbursing funds from trust 
to clients and third persons long after those 
funds were received; 4) making withdraw-
als from trust to cash, and/or making with-
drawals using withdrawal slips instead of by 
check or by electronic transfer; 5) signing 
Client A’s name to a release to settle Client 
A’s case after Client A’s death without re-
vealing that Client A had died; 6) providing 
false information to Client B about the sta-
tus of funds withheld from Client B’s settle-
ment for medical liens; 7) failing to provide 
a prompt and/or complete response to the 
Office of Disciplinary Counsel’s request for 
records and information as required by ELC 
5.3(f ) and/or ELC 5.3(g); 8) failing to take 
any meaningful action on Client C’s minor 
child’s case after the initial letter of repre-
sentation; 9) failing to respond to Client C’s 
reasonable requests for information about 
the status of the case and/or by providing 
false information to Client C about actions 
Sadler purportedly was taking to move the 
case forward; 10) falsely stating to the Office 
of Disciplinary Counsel that Sadler did not 
represent Client C with respect to Client C’s 
minor child’s injury; and 11) removing and/
or attempting to remove the entry that Cli-
ent C’s minor child’s case had been opened 
from his firm’s case management software.

Francesca D’Angelo and Joanne S. Abel-
son acted as disciplinary counsel. Stephen 
Christopher Smith represented respondent. 
The online version of Washington State Bar 
News contains a link to the following docu-
ment: Resignation Form of Jeffrey Howard 
Sadler (ELC 9.3(b)).

Suspended

Daniel C. Gordy (WSBA No. 18917, admit-
ted 1989) of Seattle, was suspended for 3 
months, effective 9/08/2022, by order of 
the Washington Supreme Court. Gordy’s 
conduct violated the following Rules of 
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MORE ONLINE
Access further details of the notices by 
clicking the links in the online version: 
www.wabarnews.org. 

Notice of Hearing on Petition for 
Reinstatement of Karl Wesley Kime

A petition for reinstatement after disbarment has been filed 
by Karl Wesley Kime (WSBA No. 41668), who was admitted in 
2009 and disbarred in 2015. A hearing on Kime’s petition will 
be conducted before the Character and Fitness Board on Friday, 
December 16, 2022. Anyone wishing to do so may file with the 
Character and Fitness Board a written statement for or against 
reinstatement, setting forth factual matters showing that the 
petition does or does not meet the requirements of Washington 
State Supreme Court Admission and Practice Rule (APR) 25.5(a). 
Except by the Character and Fitness Board’s leave, no person 
other than the petitioner or petitioner’s counsel shall be heard 
orally by the Board.

Communications to the Character and Fitness Board should 
be sent to Lisa Amatangel, Counsel to the Character and Fitness 
Board, Washington State Bar Association, 1325 Fourth Ave., Ste. 
600, Seattle, WA 98101-2539, or to lisaa@wsba.org. This notice 
is published pursuant to APR 25.4(a).

Professional Conduct: 1.3 (Diligence), 1.15A 
(Safeguarding Property), 1.15B (Required 
Trust Account Records), 3.2 (Expediting 
Litigation). 

In relation to his conduct during the rep-
resentation of a client in a personal injury 
case, and to his handling of his trust account, 
Gordy stipulated to suspension for: 1) failing 
to maintain checkbook registers for clients 
that included all required transaction infor-
mation, failing to maintain client ledgers, 
and by failing to reconcile the trust account 
checkbook registers to the total of all client 
ledgers; 2) maintaining an unreasonable 
amount of personal funds in trust; 3) failing 
to hold client funds in trust that he should 
have been holding; 4) failing to promptly pay 
trust funds to clients or third persons enti-
tled to receive them; and 5) failing to com-
plete service on a party in a lawsuit, failing 
to meet court deadlines, failing to respond to 
court notices of lapses, and by failing to ap-
pear on a scheduled trial date.

Kathy Jo Blake and M Craig Bray acted 
as disciplinary counsel. Jeffrey T. Kestle 
represented respondent. Andrekita Sil-
va was the hearing officer. Karen A. Clark 
was the settlement hearing officer. The on-
line version of Washington State Bar News 
contains links to the following documents: 
Disciplinary Board Order Approving Stip-
ulation; Stipulation to Suspension; and 
Washington Supreme Court Order.

Kathy Hao (WSBA No. 55972, admitted 
2020) of Pasadena, CA, was suspended for 
six months, effective 6/22/2022, by order of 
the Washington Supreme Court imposing 
reciprocal discipline in accordance with 
an order of the United States Patent and 
Trademark Office (USPTO). For more in-
formation, see https://foiadocuments.uspto.
gov/oed/Final-Order-(Hao)-(D2021-14).pdf. 
Benjamin J. Attanasio acted as disciplinary 
counsel. Kevin M. Bank represented re-
spondent. The online version of Washing-
ton State Bar News contains a link to the 
following document: The Washington Su-
preme Court Order.

Patrick Michael Megaro (WSBA No. 
50050, admitted 2015) of Winter Park, 
FL, was suspended for five years, effective 
9/22/2022, by order of the Washington Su-
preme Court imposing reciprocal discipline 
in accordance with an order of the Supreme 
Court of the State of North Carolina. For 
more information, see https://www.ncbar.
gov/handlers/DisciplinaryOrderHandler.
ashx?url=%5C Megaro,%20Patrick%2M%20
Order%20of%20Discipline.pdf&keyword=. 
Henry Cruz acted as disciplinary counsel. 
Patrick Michael Megaro represented them-
selves. The online version of Washington 
State Bar News contains a link to the follow-

ing document: The Washington Supreme 
Court Order.

Reprimanded

David Peddy Kashani (WSBA No. 45829, 
admitted 2013) of Los Angeles, CA, was 
reprimanded, effective 3/24/2022, by or-
der of the Washington Supreme Court im-
posing reciprocal discipline in accordance 
with an order of the Supreme Court of the 
State of Arizona. For more information, see 
https://www.azcourts.gov/Portals/101/2022/
Kashani%20PDJ%202022-9015.pdf ?ver= 
IkmmXNIMH24-EQNI2uqyAg%3d%3d. 
Benjamin J. Attanasio acted as disciplinary 
counsel. Jean Hee Cha Koh represented re-
spondent. The online version of Washington 
State Bar News contains a link to the follow-
ing document: The Washington Supreme 
Court Order.  
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https://www.courts.wa.gov/court_rules/pdf/RPC/GA_RPC_01_15A_00.pdf
https://www.courts.wa.gov/court_rules/pdf/RPC/GA_RPC_01_15A_00.pdf
https://www.courts.wa.gov/court_rules/pdf/RPC/GA_RPC_01_15B_00.pdf
https://www.courts.wa.gov/court_rules/pdf/RPC/GA_RPC_01_15B_00.pdf
https://www.courts.wa.gov/court_rules/pdf/RPC/GA_RPC_03_02_00.pdf
https://www.courts.wa.gov/court_rules/pdf/RPC/GA_RPC_03_02_00.pdf
https://mywsba.org/webfiles/cusdocs/000000018917-0/023.pdf
https://mywsba.org/webfiles/cusdocs/000000018917-0/023.pdf
https://mywsba.org/webfiles/cusdocs/000000018917-0/024.pdf
https://mywsba.org/webfiles/cusdocs/000000018917-0/027.pdf
https://mywsba.org/webfiles/cusdocs/000000018917-0/027.pdf
https://www.mywsba.org/PersonifyEbusiness/LegalDirectory/LegalProfile.aspx?Usr_ID=000000055972
https://foiadocuments.uspto.gov/oed/Final-Order-(Hao)-(D2021-14).pdf
https://foiadocuments.uspto.gov/oed/Final-Order-(Hao)-(D2021-14).pdf
https://mywsba.org/webfiles/cusdocs/000000055972-0/014.pdf
https://mywsba.org/webfiles/cusdocs/000000055972-0/014.pdf
https://www.mywsba.org/PersonifyEbusiness/LegalDirectory/LegalProfile.aspx?Usr_ID=000000050050
https://www.ncbar.gov/handlers/DisciplinaryOrderHandler.ashx?url=%5CMegaro,%20Patrick%20M%20Order%20of%20Discipline.pdf&keyword=
https://www.ncbar.gov/handlers/DisciplinaryOrderHandler.ashx?url=%5CMegaro,%20Patrick%20M%20Order%20of%20Discipline.pdf&keyword=
https://www.ncbar.gov/handlers/DisciplinaryOrderHandler.ashx?url=%5CMegaro,%20Patrick%20M%20Order%20of%20Discipline.pdf&keyword=
https://www.ncbar.gov/handlers/DisciplinaryOrderHandler.ashx?url=%5CMegaro,%20Patrick%20M%20Order%20of%20Discipline.pdf&keyword=
https://www.mywsba.org/PersonifyEbusiness/LegalDirectory/LegalProfile.aspx?Usr_ID=000000045829
https://www.azcourts.gov/Portals/101/2022/Kashani%20PDJ%202022-9015.pdf?ver=IkmmXNIMH24-EQNI2uqyAg%3d%3d
https://www.azcourts.gov/Portals/101/2022/Kashani%20PDJ%202022-9015.pdf?ver=IkmmXNIMH24-EQNI2uqyAg%3d%3d
https://www.azcourts.gov/Portals/101/2022/Kashani%20PDJ%202022-9015.pdf?ver=IkmmXNIMH24-EQNI2uqyAg%3d%3d
https://mywsba.org/webfiles/cusdocs/000000045829-0/008.pdf
https://mywsba.org/webfiles/cusdocs/000000045829-0/008.pdf
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M O R E  L I S T I N G S  >

ACCOUNTING

Truepoint Analytics, PC
William N. Holmes 
CPA, ABV, CVA, CFE
7128 SW Gonzaga Street,  
Suite 100 Portland, OR 97223
PH: 503-270-5400   FX: 503-270-5401
EMAIL: info@teamtruepoint.com

• Fraud and Forensic Accounting

• Economic Damages 

• Business Valuation 

• Commercial Litigation 

• Accounting and Tax Malpractice  

• White Collar Financial Crime 

• Expert Testimony

• Plaintiff and Defense 

• Full Service Public Accounting

www.teamtruepoint.com

Forensic Accounting
Robert Loe, CFE, CPA
Licensed in WA, AK, & DC 

2400 NW 80th St, #302, King County 
Seattle, WA 98117 
PH: 206-292-1747 
EMAIL: robert@loecpa.com

• Certified fraud examiner

• Forensic accounting

• Litigation support

• Expert witness testimony

• Experienced peer reviewer

• Former investigator for state board  
of accountancy

www.loecpa.com

HANDWRITING

Forensic Dynamics LLC
Jan Seaman Kelly, Owner
PH: 702-682-0629
EMAIL: forensicdynamicsllc@gmail.com

Civil/criminal cases, testified in state/fed courts, 
30+ yrs experience, ABFDE certification. 
Proficiency tested annually. Handwriting, 
typewriting, indented writing, printing 
processes, mechanical impressions, rubber 
stamps, & shredded documents. Wills, Deeds, 
Contracts, Medical Records. 

www.forensicdynamics.org

CONSULTANTS

Freedom of Speech
James E. Lobsenz 
701 Fifth Avenue, Suite 3600
Seattle, WA 98104 
PH: 206-622-8020
EMAIL: lobsenz@carneylaw.com

(See, e.g.,):   

• Seattle v. Long (2021)
• Witt v. the Air Force 

527 F.3d 806 (9th Cir. 2008)
• Daybreak Youth Services (2021)
• Bonivert v. Clarkston 

883 F.3d 865 (9th Cir. 2018)

www.carneylaw.com

Investor Claims
Courtland Shafer
Llewellyn & Shafer, PLLC
4847 California Ave. SW, Ste. 100 
Seattle, WA 98116
PH: 206-923-2889
EMAIL: courtland@llllaw.net

• Former NASD Series 7, 66 and life/annuity 
insurance licensed broker/investment advisor. 

• Available for consultation and referrals in 
claims involving broker/dealer error, fraud, 
and investment suitability.

https://llewellynandshafer.com/

HOTELS & RESORTS - OFFICE SPACES  

Fairmont Olympic Hotel
Lorraine Allen
411 University St, Seattle, WA 98101
PH: 206-467-9378 
EMAIL: Lorraine.Allen@Fairmont.com

Dare to impress with top floor executive office 
suites in the newly renovated Fairmont Olympic. 
With close proximity to courts and access to 
conference room and reception with food & 
beverage and hotel discounts. Seattle’s premier 
address, rated #1 Best Hotel in Seattle by  
Travel + Leisure. 
 

Fairmont.com/Seattle

ONLINE >  Please support the advertisers listed here in our Marketplace of 
Professionals. Check out our featured listings online at wabarnews.org/marketplace.

mailto:info%40teamtruepoint.com?subject=
http://www.teamtruepoint.com
mailto:robert%40loecpa.com?subject=
http://www.loecpa.com
mailto:courtland%40llllaw.net?subject=
https://llewellynandshafer.com/


NOV. 2022  |  Washington State Bar News 59

SERVICE  
CATEGORIES

• Accident Reconstruction

• Accident Reconstruction—
Biomechanics

• Accountants

• Accountants—Litigation 
Support

• Appraisers—Residential 
Appraisal

• Bar-Focused Issues

• Business Valuations

• Computer and Network 
Support

• Computer Forensics

• Consultants

• Court Bonds

• Court Reporters

• Estate Planning—
Automated Document 
Drafting & Assembly

• Estate Planning Templates

• Financial Services

• Forensic Accounting

• Handwriting Experts—
Handwriting & Document 
Forensics

• Investigative Services—
Surveillance Investigations

• Investigative Services

• Litigation Support

• Litigation Support/Trial 
Consulting

• Marketing

• Mediation

• Practice Management 
Services & Software

• Professionals

• Telephone Receptionists

• Video Services

• Virtual Receptionists/
Answering Services

• AND MORE

WANT TO PLACE A LISTING 
IN THE MARKETPLACE?  
See page 60, to learn how >
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LEGAL NOTICES

Best Value For Legal  
Notice Publishing  
In Skagit County
The La Conner Weekly News 
P.O. Box 1465, La Conner WA 98257
PH: 360-466-3315 
EMAIL: production@laconnernews.com

The La Conner Weekly News is your best choice 
for publishing legal notices in Skagit County. 

We are an adjudicated newspaper publishing 
every Wednesday, and we make it easy. Submit 
notices online, via email, or by phone. We work 
with you on costs and schedules and promptly 
notarize and invoice, so you don’t have to wait 
to bill your clients. 

We prize our accuracy and our customer ser-
vice and follow all Washington State guidelines.

www.laconnerweeklynews.com/legals

MEDIATION 

Dunlap Mediation Services 
Debbie Dunlap
3131 Western Avenue 
Suite 410 Seattle, WA 98121
PH: 425-765-0078   FX: 425-642-8700 
EMAIL: debbie@dunlapms.com  

Debbie Dunlap is located in downtown Seattle 
and Moses Lake for availability to successfully 
mediate cases in Western and Eastern 
Washington locations at her office or offices of 
counsel for the parties. 

Debbie has mediation training and experience. 
She has litigated insurance defense and 
plaintiff’s personal injury cases for over 30 
years in most counties in Washington, focused 
on minor to major catastrophic injuries 
and wrongful death, as well as brain and 
psychological injuries, sexual torts, abuse and 
harassment, and insurance bad faith, consumer 
protection, and subrogation. 

Debbie is also experienced in landowner 
disputes such as boundary line, adverse 
possession, tree cutting, waste and nuisance; 
and product and school district liability. 
Providing economical and fair mediations. 

Videoconferencing mediation available during 
COVID-19 and its restrictions.

www.dunlapms.com

PROFESSIONALS

Law Firm Break-Ups, 
Partner Departures & 
Expulsions
Smyth & Mason, PLLC
1325 Fourth Avenue, Suite 940 
Seattle, WA 98101
PH: 206-621-7100   FX: 206-682-3203 

Discreet consultation and litigation of partner 
withdrawals or expulsions.

Smyth & Mason, PLLC have years of experience 
successfully representing departing partners, 
expelled partners, and law firms. Operating 
agreements, divisions  of profits, receivables, 
case files and clients; redistribution of debt and 
costs. Don’t go it alone.

www.smythlaw.com

TELEPHONE RECEPTIONISTS

Ruby Receptionists, Inc. 
Sarah Allen
PH: 866-611-7829
EMAIL: partners@ruby.com  

Ruby delivers exceptional experiences to 
callers and website visitors, building trust and 
long-lasting client relationships. Our highly 
trained US-based virtual receptionists and chat 
specialists answer calls and chats live, 24/7/365, 
saving you time to focus on what you do best.
Over 14,000 business owners trust Ruby with 
front-line communications. In return, they 
get increased sales inquiries and measurably 
better client and customer satisfaction. Learn 
more about how Ruby can help you grow your 
practice! Remember, as a bar member, you can 
get 7% off Ruby with promo code: WSBA

www.ruby.com/campaign/wsba/

WANT TO BE FEATURED  
IN THE MARKETPLACE? 
Placing an ad is easy!  
To learn more, contact  
Ronnie Jacko at LLM 
Publications at 503-445-2234 
or ronnie@llmpubs.com

MEDIATION

Moberg Rathbone  
Kearns, PS
Melissa Baker 
238 W Division Ave, Ephrata, WA 
18500 156th Ave NE, Suite 208 
Woodinville, WA
PH: 509-754-2356
FAX: 509-754-4202
EMAIL: frontdesk@mrklawgroup.com

Moberg Rathbone Kearns offers mediation 
services to assist with complex civil matters.  
Gerald Moberg has served the legal community 
as an attorney and judicial officer for over 
49 years.  As a former judge, he possesses a 
high degree of impartiality and guides parties 
through the mediation process.

www.mrklawgroup.com

mailto:production%40laconnernews.com?subject=
http://www.laconnerweeklynews.com/legals
mailto:debbie%40dunlapms.com?subject=
http://www.dunlapms.com
http://www.smythlaw.com
mailto:ronnie%40llmpubs.com?subject=
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Classifieds

POSITIONS AVAILABLE ADS ARE ONLINE
Job seekers and job posters, positions available ads can be  
found online at the WSBA Career Center. To view these ads or to 
place a position available ad, go to https://jobs.wsba.org.  
SPECIAL DISCOUNT available through Dec. 31, 2022, for nonprofits, 
government, and small firms posting position available ads. 
Please contact Kale Gilbert at 860-544-2883 or kale.gilbert@
communitybrands.com for more information on this discount.

TO PLACE A PRINT CLASSIFIED AD
RATES, DEADLINE, AND PAYMENT: 

WSBA members: $50/first 50 words; $1 each additional word. 
Non-members: $60/first 50 words; $1 each additional word. 

Email text to classifieds@wsba.org by the first day of each month 
for the following issue (e.g., Nov. 1 for the December/January issue). 
Advance payment required. For payment information, see http://
bit.ly/WABarNews. For questions, email classifieds@wsba.org.

Profitable Western Washington 
insurance defense firm (#1203) 
Established back in 1997, this 
Western Washington insurance 
defense firm has a service by 
revenue breakdown of 88% 
insurance defense, 8% miscella-
neous civil litigation, and 4% es-
tate planning. The firm is known 
for its longevity of practice, 
quality of work, responsiveness, 
and overall excellence. For the 
past three years, the practice 
has averaged impressive gross 
revenue of approx. $721,661 
(2019-2021). In total, the firm 
employs three staff members in-
cluding the owner, who is willing 
to provide transition assistance 
and help with goodwill trans-
fer, business development, and 
other “mentoring” functions for 
up to one year. To learn more 
about this exciting business 
opportunity, call us at 253-509-
9224 or send an email to info@
privatepracticetransitions.com, 
with “1203 Profitable Western 
Washington Insurance Defense 
Firm” in the subject line.

100% virtual intellectual 
property law firm (#1201). 
Established in 2014, this thriving 
intellectual property law firm 
specializes in patents and 

trademarks. As of June 2022, 
the practice has about 548 
active clients, approximately 
2,000 clients in the practice’s 
database, and a large social 
media following. The practice’s 
service by revenue breakdown 
is 85% patent law and 15% 
trademark law. In 2021, the 
practice brought in gross 
receipts of $2,485,533 which 
was a YOY increase of 30% 
from 2020. In total, the practice 
employs 11 staff, including the 
owner, and contracts with nine 
independent contractors. The 
owner is willing to provide 
transition assistance and help 
with goodwill transfer, business 
development, and other 
“mentoring.” The practice is 
entirely virtual, making it a great 
opportunity for a new owner. 
If interested, call us at 253-
509-9224 or, send an email to 
info@privatepracticetransitions.
com with “1201 100% Virtual 
Intellectual Property Law Firm” 
in the subject line.

Successful Multnomah County 
personal injury law firm 
(#1189). Since its inception in 
1979, this Portland, Oregon, 
personal injury law firm has 
been completely dedicated 
to providing top-notch legal 
services to its clients. Personal 
injury services make up 100% 
of the practice’s revenue. The 
practice has approximately 
400+ active clients and 
approximately 2,000+ in the 
practice’s database. For the 
past three years, the practice 
has averaged impressive gross 
revenue of approx. $2,300,540 
(2019-2021). The practice’s 
success is due to its strong 
reputation in the legal and 
business communities, which 
provides a steady stream 
of word-of-mouth referrals. 
Including the owner, the 
practice has five experienced 
and dedicated staff members. 

FOR SALE

Profitable top-rated 
immigration law firm (#1199) 
This reputable Northwest 
immigration law firm is 
multilingual and known for 
providing diversified and 
dedicated legal services, 
coupled with personal attention 
to each and every client. As 
of June 2022, the practice has 
approximately 320 active clients 
with approximately 6,500 total 
clients in its database. For the 
past three years, the practice 
has averaged gross revenue of 
approx. $815,000 (2019-2021). 
The firm employs a multilingual 
staff and is well positioned to 
expand into other law practice 
areas to a diversified population. 
If you are a buyer who is an 
experienced immigration 
attorney, or an existing law firm 
that would like to expand its 
client base, this is the business 
that you have been waiting for. 
For more information about the 
practice, call us at 253-509-
9224 or send an email to info@
privatepracticetransitions.com, 
with “1199 Profitable Top-Rated 
Immigration Law Firm” in the 
subject line. 

To learn more about this 
listing call us at 253-509-9224 
or send an email to info@
privatepracticetransitions.com, 
with “1189 Successful Multnomah 
County Personal Injury Law 
Firm” in the subject line.

Profitable Central Washington 
estate planning law firm w/two 
locations (#1197). Established 
back in 1947, this Central Wash-
ington estate planning law firm 
has been completely dedicated 
to providing top-notch legal 
services to its clients. The firm’s 
service by revenue breakdown is 
31% estate planning, 31% probate, 
17% real estate and commer-
cial transactions, 16% business 
formation/management, and 5% 
other. As of May 2022, the firm 
has approximately 130-150 active 
client matters. For the past three 
years, the firm has averaged 
gross revenue over $1 million 
(2019-2021). In total, the firm 
employs eight full and part-time 
staff, including the owner. To 
learn more about this listing call 
us at 253-509-9224 or send an 
email to info@privatepractice 
transitions.com, with “1197 Prof-
itable Central Washington Estate 
Planning Law Firm w/2 Loca-
tions” in the subject line.

Preeminent virtual-ready law 
firm (#1192). Established, highly 
successful, business and trust 
litigation law firm, with 50% 
profitability and poised for 
growth and set up to become 
100% virtual. While the main 
office is based in Oregon, the 
firm serves California, Idaho, and 
Washington and is completely 
turnkey and ready for new 
ownership. The firm’s service 
by revenue breakdown is 25% 
closely held business disputes, 
25% trust and probate litigation, 
20% complex commercial 
litigation, 15% real estate 
litigation, 10% construction law, 
and 5% other. For the past three 
years, the practice has averaged 

https://jobs.wsba.org
mailto:classifieds%40wsba.org?subject=
mailto:info@privatepracticetransitions.com
mailto:info@privatepracticetransitions.com
mailto:info@privatepracticetransitions.com
mailto:info@privatepracticetransitions.com
mailto:info@privatepracticetransitions.com
mailto:info@privatepracticetransitions.com
mailto:info@privatepracticetransitions.com
mailto:info@privatepracticetransitions.com
http://transitions.com
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gross revenue of approx. $597,621 
(2019-2021) and in 2021, brought 
in gross receipts of $799,190. 
To learn more about this listing, 
call us at 253-509-9224 or email 
info@privatepracticetransitions.
com, with “1192 Preeminent 
Virtual-Ready Law Firm” in the 
subject line.

Lucrative King County law 
firm w/high SDE (#1190). 
Established in 1999, this King 
County boutique law firm has 
provided legal services to 
several clients in King County 
and beyond. The firm’s service 
by revenue breakdown is 71% 
business litigation, 12% securities, 
11% trademarks, 5% general/
miscellaneous, 1% health care, 
and 1% insurance. The practice 
brought in approximately 
$750,000 in gross revenue in 
2021 and has a high percentage 
of seller’s discretionary earnings 
(SDE) to revenue. To learn more 
about this exciting business 
opportunity, call us at 253-509-
9224 or send an email to info@
privatepracticetransitions.com, 
with “1190 Lucrative King County 
law firm w/high SDE” in the 
subject line.

SERVICES

Considering the sale or purchase 
of a private practice? As the pre-
eminent provider of business bro-
kerage and consulting services in 
the Northwest, we work exclu-
sively with owners of professional 
practices in the legal, health 
care, financial services, and tech 
industries. Need to prepare your 
practice for sale? Looking for a 
business valuation? Ready to sell 
your practice for top dollar? Let 
our team guide you through this 
life-changing transition. Call us at 
253-509-9224 or visit our website 
to learn more about our services 
and top-notch team waiting to 
help you: PrivatePractice 
Transitions.com.

Use Google Docs or Word 365? 
Create a table of authorities 
automatically in just a few 
minutes. No tedious marking of 
cites required. Free 14-day trial, 
or $29.99 for a perpetual license. 
For more information and sample 
TOAs created using the software, 
go to www.toacreator.com.

Make your web copy shine! 
Freelance writer and attorney 
of 15+ years, ready to perfect 
your web content, blog posts, 
newsletters, marketing materials, 
white papers, e-books, etc. One 
hundred percent professional 
and reliable. Almost a decade of 

professional writing/marketing 
experience. Dustin Reichard: 
dustin@drwrites.com or 206-451-
4660. Please visit www.drwrites.
com for more information.

SPACE AVAILABLE

Light-filled corner office for 
sublease in four-attorney 
downtown Seattle law firm 
specializing in business, real 
estate, tax, estate planning, and 
litigation. Located in Columbia 
Tower. Includes reception and 
secretarial services, shredding, 
locked floor, parking. Available 

LAWYER ANNOUNCEMENT

It’s Our Life’s Work!

now. Complementary practice 
areas preferred. Contact Susan 
at 206-224-7838.

VACATION RENTALS

PARIS APARTMENT—at Notre 
Dame. Elegant 2-bedroom, 
2-bathroom apartment, in the 
heart of Paris. PROVENCE 
HOUSE—in Menerbes. 
4-bedroom, 3.5-bathroom 
house. Incredible views. 503-
227-3722 or 202-285-1201; 
angpolin@aim.com. 

mailto:info@privatepracticetransitions.com
mailto:info@privatepracticetransitions.com
mailto:info@privatepracticetransitions.com
mailto:info@privatepracticetransitions.com
http://Transitions.com
http://www.toacreator.com
mailto:dustin@drwrites.com
http://www.drwrites.com
http://www.drwrites.com
mailto:angpolin@aim.com
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> WE’D LIKE TO LEARN ABOUT YOU! Email wabarnews@wsba.org to request a questionnaire and submit materials to be used for a hand-drawn portrait.

Beyond the Bar Number
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Darcel Lobo
BAR NUMBER: 41682

If you had to 
give a 10-minute 
presentation on one 
topic other than the 
law, what would it 
be and why? How to 
properly take care of 
curly hair. I have so 
many valuable tips!

What’s your favorite 
breakfast cereal 
that you’re slightly 
embarrassed to buy? 
Fruit Loops are so 
good!

What is your favorite 
smell? Nothing beats 
the smell of freshly 
baked chocolate chip 
cookies.

What is your favorite 
word? No.

What is your 
favorite podcast? 
#IMOMSOHARD; 
those women are 
hilarious!

What book have 
you read more than 
once? Building A 
Storybrand: Clarify 
Your Message So 
Customers Will 
Listen—a great read 
for business owners.

What is the last thing 
you watched on 
television? House of 
the Dragon.

What is your best 
random fact that you 
would share with 
others at a party? Did 
you know that it is 
impossible to breathe 
and swallow at the 
same time? (And then 
I laugh as the person 
immediately tries.)

Darcel Lobo is the proud owner of DAL Law Firm, 
focusing on bankruptcy, real estate, and estate 
planning. After working at a small law firm for 
seven years, Darcel went solo and opened her own 
law firm in March 2016. She’s married and has two 
children: Lucy, who is 12, and Maxon, who is 10. 
Darcel currently serves as secretary for the WSBA 
Solo & Small Practice Section, is a trustee for the 
KCBA Board of Trustees, and is a co-chair for the 
MAMA Seattle Ladder Down Program. She has 
been named in the 2021 and 2022 Super Lawyers 
“Rising Stars” lists for consumer bankruptcy.

wrong! I truly think that the relationships 
I have with people are far more important 
than knowing an RCW or a code. I can look 
up an RCW or a code at any time—that’s 
easy. But having someone who will pick up 
the phone when I call to talk me through 
the logistics of a case? Priceless. 

How did you become interested in your 
practice area?
I became a lawyer in 2009 just as the real 
estate market was crashing. While my 
primary focus was real estate, I quickly 
found myself helping homeowners who 
were losing their homes. Bankruptcy then 
became a natural addition to my practice 
so I could better serve my clients’ needs. 
I’ve been helping clients in real estate and 
bankruptcy ever since.

How do you define success as a lawyer? 
It has definitely changed since graduating 
from law school. Opening my own law 
firm, getting married, and having children 
have all changed how I view success as a 
lawyer. So at this time, I view success as 
a lawyer as being able to help the clients 
that I am a good fit for, while also having 
time to make both myself and my family 
a priority and being available to support 
them. I think I’ve learned (albeit the hard 
way) that I can’t properly take care of 
clients, my staff, or my family if I’m not 
taking care of myself. While I haven’t 
figured it all out (and I know I never will!), 
I think I’ve done pretty well for myself in 
these past 13 years as a lawyer. 

At the end of your career, how 
would you like to be remembered 
professionally? 
I hope that people will think of me as 
someone who supported other lawyers 

who aspire to open their own law firms 
and showed that, yes, it is possible to do 

“all the things.” I don’t have that perfect 
“work/life balance,” but I’ve gotten pretty 
good at juggling all the things I have going 
on.  

How is being a lawyer different from the 
way you thought it would be? 
Before becoming a lawyer, I naively 
thought that I just needed to know the law 
in order to be a good lawyer. Boy, was I 

mailto:wabarnews%40wsba.org?subject=
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